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INTRODUCTION
The eighth annual ed;tion of Research and Development Projects ' surnmafizt!.s the pro-

jects funded by the Office of Research and Development (ORD) of the Emploiinent and
Training Administration, It includes all projects active on September 30, 1978, and all
those completed between July 1, 1975 and September 30, 1978. Summaries are pmvi.1
only for those projects which were still in progress on September 30, 1978 and for those
which were completed between October 1, 1977, and September 30, 1978, In addition,
it lists reports and other significant publications funded by ORD which were received
during the previous 2 fiscal years,

The book is pubEshed under the authority of the Comprehensive Employment and
Training Act (CETA) of 7971 Under CETA, program funds are distributed to -prime
sponsors," primarily local governments or States acting for less populous jurisdletions,
to plan and administer programs; tailored to the specific needs and circumstances of their
own unemployed and underemplo,ed resident'. Among the activities specified in CETA
are the responsibilities, assigned to the. Federal Goverilment, to conduct -a comprehen-
sive program of manpower research" and "a program of experimental, developmental,
demonstration, and pilot projects... for the purpose of improving techniques and demon-
strating the effectiveness of specialized methods in meeting the manpower, employment,
and training problems." The research and development program is authorized by sec.
311 of CETA, which is reprinted in the appendix.

The Office of Research and Development intends so make the contents of this hook
as accessible as possible. Accordingly, the book includes a set of -descriptors" with each
entry, These are indexing terms, whose pu,pose is to give the reader a quick summary
of the subjects abbut which information may be found in the project or publication. The
descriptors are also used to construct the subject matter index.

Thy projects and publications presented in chapters 1 through 4 are grouped by sub-
ject matter. However, institutional, doctoral dissertation, and small research prniect
grants are listed separately in chapter 5. This arrangement onderlines the fact that t.ey
represent a separate special program whose major focus is on developing knowledge
among researchers and academicians, encouraging academic institutions to provide train-
ing for program sniffs, and strengthening the research community from which' the Em-
ployment and Training Administration draws information for policy planning. Projects su-
pervised by the Department of Labor's Bureau of International Labor Affairs are shown
in chapter 6.

Comments from readers and suggestions for improvement- will be welcome; they
should be addressed ti) the Employment and Training Administration, Office of Research
and Development, Washingtor , r)_C 20213.

For persons who are interested in submitting proposals for research and development
projects, the appendix contains guidelines for submission of proposals (no application
form is needed) and thv- statutory language that outlines the goals and the functions of
the research and development program. Those who wish to submit proposals are urged
to study the appendix thoroughly before doing so.

Formerly Manpower Rclearch .1.1 De,elopment Projera. on Nov 12, 1975, the Secretary of Labor changed
the Manpower AdminEaration's agency designation w the Employment and Training Administration. Rau grain ac-
tivities and responsibilities were not affretcd by tlw change

Iii



SOURCES OF REPORTS ON RESEARCH AND
DEVELOPMENT PROJECTS

PLEASE READ CAREFULLY TO AVOID UNNECESSARY
DELAYS IN OBTAINING REPORTS

This book lists projects completed during the period July 1975 through Se ember

1978. The supply of reports on these projects permits free distribution through the E-
mployment and Training Administration only on a very limited basis. Accordngly, ar-
rangements have been made for sale of the reports through two federally operated infor-
mation storage and retrieval systems. These arrangements, as well as other swum of
the reports and related publications, are indicated in the lists at the end of each section.
The key to the abbreviations used there and instructions for Attaining the publication
are as follows:

NT1SNational Technical Information Service. Copies ar available in paper or
in microfiche. Query lkITIS directly for ordering information. National Technical
Information- Service, Operations Division, Springfield, Va. 22151. Telephone:

703/557 - 4650:

GPOGovernmen Printing Office. Inquire direct; for price. Send order with
required remittance to Superintendent of Documents, U.S. Government Frinting
Office, Washingion, D.C. 20402.

ETAEmployment and Training ,`,LIniinistration. Single copies free upon request

to U.S. Department of Labor, Employment and Training. Administration. Office
of Research and Oevelopnient, Washington, D.C. 20213, es long as they are

available.

ERICEducational Resource Information Ceo.ter_ Copies are available in paper or
in microfiche. Address: requests directly to ERIC Drcurnent Reproduction Ser-
vice (EDRS), Post Office Box 190, Arlingtor, Va. 22210. Telephone: 703/841-

1212.

Other sources are indicated for a few publications. Order e specified source or.

for books, from bookstores.
In addition, summaries of reports completed after this volume was prepared are evada-

ble from the Employment and Training Administration's Office of Research and Develop-
ment. Copies of the full reports are available for inspection in that office_

Libraries of all major universities and colleges throughout the United States now have
copies of "Guides to The National Longitudinal Surveys of Labor Force Behavior and
Work Attitudes." The guides provide a deoiled introduction to the mass of data
produced by the National Longitudinal Survey directed by Professor Herbut S. Parnes
of the Center for Human Resource Research of The Ohio State University. The guides
are designed for the use of scholars and researcher:, and contain explanations of the
methodology and content of the data tares, alphabetic indexes to all of the variables
available on tapes, copies of all survey questionnaires, and info [nation needed for order-
ing the tapes. Scholars interested in using the NLS data should get in touch with their
institution's libraries.
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ZPROGRAM PLANNING AND ADMINIST ATI

. COMPREHENSIVE E7,1PLOYMENT
TRAINING ACT AGENCY PLANNING

1-001 ASSESSMENT OE Thc: CoMPREVI NS1 T
EMPLOYMENT AND FRAININt A -I

NATIONAL ..-1CADEMY OF SCIENCES
WASHINGTON,

William Mirengoff

Gram 2 E-1 -77-07
Ptojeel completed fiscal year 197

Descriptors: ('ETA PROGRAMS; PRIME .1 crl'A
ASSESSMENT' ANo EVALUATION

The grantet, t else d IIt Arai:U.1rd ;Ind plogr:mmatic
impact Of the ComprettenSivt., Employment and I raining
Act (CETA) on employment and training programs ,41-
ministered by the Department of Labor ( D(,L.). The as,
sessment was performed under the provisions DI it Ford
Foundation grant for the first 2 years and with the
assistance of the DOL grant for the 3rd year.

The final report explores the differences between
CFA title I programs and their predecessors ttnd com-
pares legislative goals with results. It also examtoes the
impact of public ).ervice .employment programs on the
structurally oriented progmmS of title I and the degree to
which its primary objective. c:cation of jobs that would
not otherwise exist, is nehieved.

THE COMPREHENSIVE EMPLOYMENT NI)
TRAINING A(1 THE EARLY YEARS
William Mirengaff and Lester 'Gruner
Marrh 1978
National Academy of Sciences. 21(11 Constitution
Avenue, N.W.. Washington, L7 C. 204 I S

1-002 COOPERATIVE DISPERSED URBAN AREA
MANPOWER P:ANNING FOR
NONMETROPOITTAN POPULATIONS

CENTER FOR ECONOMIC DEVELOPMENT. TVE
UNIVERSITY OF TEXAS

AUSTIN, TEX.

Grant 21-48-75-02
Project completed-fiscal year /976
Dr. Niles M. Hansen
November 1975
Report Descriptors: MIGRATION- REGP)NAL pLANNINo;
NONMETROM.ITAN AREAS; STATE AND LoCAL
GOVERNMENTs; commtmENsivE EmpLoymENT AND

l'ItAININD A(' I CF:.
TRAINiNo PI ANNIN6

N I IS l'1111,16930/As

1-003

MISSIVE I- YAWN I ANt)

DI ( ' \11.1N I OE A DECISIONMAKINC:
NIA I 1(1 X AN D 10-.S(1111(t:F. ALI/CA !IDS.'
ttilDOLL I,OR I I It" IIRIDGENW 1,AlIOR

rvinio;E: AREA

OFFICE or THE MAYOR
iik//)GLNIR1 C't)NN.

TI Y

Grant 2 I -09-74-35
Project completed fisca sear 1976

BR IDG EPORT

I3RIDGEPORT ARIA MANPOWER INORMATION
SYSTEMS PROJECT
Jerry Y. Serial: and John 'aialots
lino' .1976
Report Descriptors; XSSFSSAIIN1 AND I:VAIL IA I'10tA1, AREA
1'1 ANNIND'. LAMM MARKE I INFORMATION', COMMLI'llENNIVE

NIPLOYAlt N'l AND IRAINING ACt WE] A I; bCONOlAtIt'
AIA'SIS AND ECONOMEI1(1('5: DUAL MODELS

N1IS Mt:296315/AS

4 A IINt M ANN AVER AGE.Nc1F.S.
A1111.1 FY ID AIM!' I NEW PROCL[TKES

AIANPOWER SCIENCE SERVICES, INC,
ANN ARBOR, MIC11,

Grata 92-26-72-33 (1Ormerly Contract 82-24-70-23)
Project completed fiscal year 1976

ROLE MODELING, ROLE PLAYINGA MANUAL
FOR VOCATIONAL DEVELOPMENT AND
EMPLOYMENT AGENCIES
/973
Report Descriptors. RO1 -7 I'LAYIND; VOCATIONAL
DUIDANCE: EMPLOyMEN I POLICY; ROLE MOOLL.S;
EMpLoyMENT AND TRAINING PROGRAM MANAGEMENT;
IIANIMOOKS

N I IS Pit I 99840/As

IMITATION--SIMULATION TAPES AND
WORKBOOK (REVISED)
/ 973

Report Desenplors Aroln.ATioN NsELING AND
tit IDANcE; ROLE PLAYING; AUDIOTAl'ES; INSTRUCTIONAL

SIA1 ERIALS

GROUP LEADERSHIP TRAINING FILMS AND
WORKBOOKS
/ 973

*ongoing projectfinal report not yet available.
Projects completed prior to this year are not Aeveribed with a narrative.
NTISreport is available front National 'Technicut InfOrmMion Se-vice.



IA. COMPREHENSIVE EM

Report Descriptors: STAFF TRAINING; EiLm5;
4iNSTRUefiONAL MATERIALS

V ENT & TRAINING ACT AGENCY PLANNING

purriNa SOCIAL SCIENCE KNOWLEDGE TO USE
IN THE MANPOWER SYSTEM: AN OVERVIEW
REPORT
Jesse E, Gordon, Harvey Bertcher, in al,
January 1974
&port Descriptors: UTILIZATION OF mENT AND
TRAINING RESEXRCII AND DEvELopm T; INTERSYSTEM
LINKAGES; LITERATURE REVIEW

PB227360/As

'LOCAL OFFICE DECISIONMAKING AND
IMPLEMENTATION (LODI)
Dr: Harvey Bertcher, Dr. Robert Kozma, and C, Rand
Anderson
December 1975
Report Descriptors: PRIME SPONSORS (CETA ); EMPLOYMENT
AND TRAINING PROGRAM MANAGEMENT; SERVICE DELIVERY
SYSTEMS; UTILIZATION OF EMPLOYMENT AND TRAINING .

RESEARCH AND DEVELOPMENT; COAPREHENSIVE
EMPLOYMENT AND :RAINING ACT (CETA); EMPLOYMENT
SERVICE MANAGEMENT; INSTRUCTIONAL MATERIALS

NTIS Pa255462/As

MAKING SOCIAL SCIENCE KNOWLEDGE
AVAILABLE FOR USE IN THE EMPLOYMENT AND
TRAINING SYSTEM: AN OVERVIEW REPORT
May 1978
Report Descriptors: INSTRUCTIONAL MATERIALS;
UTILIZATION OF EMPLOYMENT AND TRAINING RESEARCli
AND 1:;EVELCVMITST; EMPLOYMENT AND TRAINING PROGRAM

MANAGEMENT'

NTIS Pn284587/As

1-005 FEASIBILITY STUDY TO DEVELOP A MODEL
FOR FURTHERING THE INVOLVEMENT OF
PRIVATE INDUSTRY WITH CETA SPONSORS,
ESPECIALLY IN TRAINING,

INDUSTRIAL RESEARCH UNIT, THE WHARTON
SCHOOL, UNIVERSITY OF PENNSYLVANIA

PHILADELPHIA; PA.

Crant 21-41-77-02
Project completed fiscal yeor 1977
Dr. Herbert R. Northrup, iVicliard L. Rowan, Bernard E.
Anderson, and John E. Welsh
July 1977
Report Descriptors: Emin.e4r..BiLriv DEVELOPMENT TEAMS;

CETA PROGRAMS; OCCUPATIONAL 1-RAINING; VOCATIONAL

TRAINING; TRAINING EFFECTIVENESS AND IMPACT; PRIVATE

INDUSTRY; PENNSYLVAillA, T-HILADELPHIA

NTIS P®270570/AS

I -006[ TBE INikouticruiN CETA IN i_OSTON
AND EASTERN MAssACiillsE'i-i's

1,5E17'S INSTITIITE OF TECIIN01.(
CA BR E. MASS,

AND
NORTHEASTERN UN VE SITY
BOSTON, MASS,

Grants 21-25-74-33 and 42- 25- 74 -()8
Project completed fiscal year 1977

THE IMPLEMENTATION OF CETA IN BOSTON,
l974-1977
Dr. Irwin L. Herrnstadt, Dr. Morris A. Horowitz, and
Marlene B.. Seltzer
July 1977
Report Descriptors: ASSESSMENT AND EVALUATION;
MONITORING OF CETA PROGRAMS; PRIME SPONSORS (CETA);
PRIME SPONSORS' PLANNING COUNCILS; EMPLOYMENT AND

TRAINING PROGRAM MANAGEMENT; MASSAcIlUsETTS

NTIS p142 70402/AS
ETA R&D MONOGRAPH NO, 57

CETA IN EASTERN MASSACHUSETTS
Thonuis it Barocci And Charles A, Myers
August 1977
Report Descriptors: AS3ESSMENT AND EVALUATION;
MONITORING OF CETA PROGRAMS; PRIME SPONSORS (CETA);

PRIME SPONSORS' ,LANNING COUNCILS, EMPLOYMENT AND

,'TRAINING PROGRAM MANAGEMENT

NTIS p627 I 30S /As

1-007* INVOLVING PRIVATE. EMPLOYERS IN CETA
PROGRAMS: A CASE STUDY

THE CONFERENCE BOARD
NEW YORK, N.Y.

Leonard A. Lech:

Gran:' 21-36-77-08
Project still in progress

Descriptors: CETA PROGRAMS; PRIVATE INDUSTRY; PRIME

SPONSORS (CETA)

The grantee is conducting intensive case studies of nine
prime spun ,ors with records of successful cooperation
with business firms. Data are also being obtained from
approximately 50 firms in the areas served by these spon-
sors, as well as from regional and national ETA officials.

The end product of the study will consist of an analytic
report assessing the economic, organizational, politiral,
and social factors facilitating private- sector involvement.
in CETA programs. The report will tify "best prac-
tice" approaches that foster grcate ,,uployer participa-
tion in specific environments. Special attention will be
given to approaches that have proven successful in local
labor markets with above-average unemployment levels.
Consideration will also he given to the significance of the

GPp, report is available from Government Printing Office.
Elkreport is available from Employment and Training Administration.
Sec v for further inforitiatiorvbaut ordering reports,



1A. COMPREHENSIVE EMPLOYMENT & TRAINING ACT AGENCY PLANNING

findings for changes in national regulations and policies,
such as incentive tax credits, that -could increase the at-
tractiveness of the programs to employers.

MOLTIPROJECT DEMONS IRA VioN OP
MANPOWER Di VEI

NORTH CAROLINA MANPOI ER DEV'El,t1PW'N't
CORPORATION

CHAPE,1_, HILL, N.C,

George IL Autry

Contract 82-37-71-47
Project still in progre,sts

Descriptors: STATE EMPLOYMENT AND TRAINING sER-vic ES
COUNCIL (CETA); DEDATEGORIZATioN; REvENIT SliALINt,;
EMPLOYMENT SERvICE sTAFT; sERvicE nua.ivEftv Sys iEMs;
COOPERATIVE. AREA MANPOWER pLANNING SYSTEM
(CAMPS); NORTI I CAROLINA

This project is developing and assessing- the means by
which' a State can improve its planning and delivery of
employment and training servi,c;s, Activities focus
primarily on (I) The planning piocess and problems en-
countered in operating CETA vograms and (2 ) the
pbtential of a model as a monitoring and research
assistance tool for the region. Working with North
Carolina's State planning officials and the staffs of the
employment set-vice, the U.S. Department of Labor, re-
gion IV, and selected local jurisdictions, North Carolina
Manpower Development Corporation (NCMDC) is

providing both local and regional assistance and feedback
to State and local ageocies, and to regional and notional
Employment and Trainiiig Administration offices. Addi-
tionally, NCMDC is preparinwdetaired case studies of the-
processes utilized- by local jurisdictions in shifting from
categorical programing to locally planned comprehensive
programs.

ALLOCATING MANPOWER FUNDS WITHIN A
STATE
May /973
Report Descriptors: REVENUE ItARiNtj;SIAIE
EMPLOYMENT AND TRAINING SERVR:EF COUNCIL
SERVICE DELIVERY SYSTEMS; DECATEGORIZATION; NORTH
CAROLINA

STATE AND LOCAL MANPOWER PLANNING
UNDER ADMINISTRATIVE REVENUE SHARING
June 1974
Report Descriptors: COOPERATIVE AREA MAN IS
PLANNING SYSTEM (CAMPS); nECATEGOREZATIoN; SERVICE

DELIVERY SYSTEMS; REVENUE SHARING
ETA

CETA PRIME SPONSORSHIP IN NORTH CAROLINA
March 1974
Report Descriptors: CArooRicAL EMPLOYMENT AND
TRAINING PROGRAMS; PRIME SPONSORS 'IA ); PRIME

SPONSORS' PLANNING COUNCILS; LABOR SUPPLY
PIV/JE(TioNs; South CAROLINA

REPC)R.T ON Tnii ENIIIRGEN(A
EMPLOYMENT ACT OF 1971
November 1972
Report Descriptors. 11riu.IC ENt1n,i),NI1 N1 _It;RAMS;
EMERGENCY EMPLOYNIENT ACT ( 1971 ),

AN OVERVIEW OF i HE MANAGEMENT
AWARENESS PROGRAM
.lagust 1973

scriptors: cr()mintilirivsivi-; EMPLOYMENT AND
TRAINING PLANNING; EMPLOYMENT AND TRAINING
PROGRAM MANAGEMENT; EMP!OYMEN1 SERVICE STAVE;
SERVICE DELIVERY SYSTEMS; CAI EGORICAL EMPLOYMENT
AND TRAINING PROGRAMS

Kris pn2229 In/As
ERIC ed 079612.

MANAGEMENT AWARENESS PROGRAM
INS'T'RUC'TOR'S MANUAL
September 1973
Report Descriptors: ArTiTT/DEs; TR UCTOAS:

NIANAGTMEN I 'I RAINING; WORKER IT rIT 17A FiON;

MOTIVATION; BLACKS; PERSONNEL ADMINISTRATION:
ENT R -I EVE!, EMPLOYEE PROBLEMS', SUPERVISION;
'Ns 51;c1IONAL MATERIALS

r11223947/As

CI- TA TITLE, VI PROJECT DESCRIPTION REPORTS
;;coree B. .-Intry
hair /977
Report Descriptors: CETA PROGRAMS; CE TA SERVICES AND

PLANNING; Pt BLIC EMPLOYMENT PROGRAMS; EMPLOYMENT
AND TRAININti PROGRAM SERVICES AND l'EclINIOUES

NEN 14)2(18561/As
Office of Community Employment Programs, 601 D St,,
N.W., Rm. 5328, Washington, D.C., 20213

THE UTILIZATION AND EFFECTIVENESS OF CETA
TITLE I SPECIAL GRANTS TO GOVERNORS
Edward Dement and George If, Autry
April 1977

Report Descriptors: sTA FE EMPLOYMENT AND TRAINING
SERVICES COUNCIL (CETA); REVENUE SHARING:
VOCATIONAL Ern cATIoN

tsar, im268230/As
rA COPIES LIMITED

PLANNING AND IMPLEMENTATION OF PSE
Tr11,17, VI ExismssioN PROJECTS

MIX, INC.
ClIAPEL Ill1.L, NC,

George B, Autry and R

Contract 21-37-77-38
Project still in progress

Ongoing projectfinal report not yet avotiobie.
Projects completed prior to this year are not described with narrative.
NTiSreport is available from National Technical Information Service,



4 ID. LABOR M _RKET AND OTIIER ''ORM ATION SYSTEMS

sFuvicvs AN]) il.ANt.trsic
CompurliElsisIvE ENirLoYmEN I AND 1 RAININII 1'1 A 'N1No;
['RIME spoNsoRS (CFI-A )

tinder the Eiwzrgeney Jobs Prog,ram Extension Act of
19_76, CETA prime sponsors were required to develop
public service employment projects utilizing low-ineome,
long.terin unumploye41 workers and AFDC recipients.
The primary objective of this study is to identify struc-
tural and operational problems encountered in program
design and implementation, a.t well as to provide informa-
tion needed to refine procedural and operational
gUidelines. Specifically, the study is assessing: ( )'The ex-
periences of prime sponsors in expanding title VI pro-
grams, with emphasis upon factors influencing their
response in a new national program initiative; ( 2) the ex-
tent to which the fiscal 1977 expansion net national ,pol,

.icy objectives; and (3) the extent to which selected exem-
plary projects met their dual objectives of creating jobs
and supplying needed community services.

I-010* THE Tit ANSI rIoN To CE I A IN 0111(
AN ALYsis U1 IMI'LEMENTATION ( PHASE I ),
MAXIMIZING CEFA,GoAL AcititA'EtttENT
Inaol_aal Plum Si.oNsoR MANAtit,:sthr:i

-Sys11 :ms ( PlIASE II), AND AREAW1DE
PLAN:oral IN C ETA ( PHAsr: III )

,1110 STATE UNIVERSITY
IMBUS, OHIO

Dr. Randall Ripley, Chair
Science

1, ni Of

Grant 21-39-75-10
Project Null in progress

Descriptors: AssEssMENI AND 1:VAI IRON; MOti1TORI
OF cETA PROGRAMS; pRIME spoNSoRs cE IA 1, 1,10511
SPONSORS' PLANNiNo CoTINCILS; LMP1 oYME'N I AND
TRAINING pRoGRAN1 MANAGEMENT; own

Conclusions from this slut are based on extensive
field work in 32 prime sponsorships :Ind aggregate dart
on all 446 prime sponsorships. The broadest conclusion is
that CETA program performance at the local level is not
highly constrained. Local decisionmakers, particularly
local professional staff member's, -have a great deal of
II-Allude in choosing different options as they design
delivery systems and a great deal of influence in deter-
mining who gets served and how well the programs per-
form.

Unemployment, the history of pre -(`ETA programs,
demographic composition of the community, the nature
of participants served, and the acts Mies of Department of
Labor (DOL) regional offices were all found to he only
very weak constraints on program choices and per-
formance.

Program- performance is, however, significantly af-
fected by factors over which local managers have con-
siderable control: Program mix; programmatic priorities;
and management decisions and followthrough in the
areas of staff quality, data colleftion and use, monitoring
and evaluation of programs, degree of subcontracting for

service delivery, use of requests-for-proposal for subcon-
tracting, open decisionmaking centered in the advisory
council, and conflict nianagement strategies.

A number of specific recommendations based on the
findings and observatiMIN Of the study, and relevant both
to DOI. and prime sponsors, aro made.

A third phase of this project, "A reawide Planning in
('ETA-, will focus on different forms of areawide
pi:inning for local labor markets as a critical feature of
comprehensive planning and program operations by
prime sponsors. The study will be done on the context in
which areawide planning is set and what program results
are associated with different kinds of planning actions.
Indepth analysis will he made of the links between dif-
ferent kinds of planning systems and program results.

THE IMPLEMENTATION OF ('ETA IN 01-110
September 1976

N itS pRI.2()O3O9/AS
ETA KM) MoNOGRAI'll No.

CETA PRIME SPONSOR MANAGEMENT DECISI NS
IAND PROGRAM GOAL ACHIEVEMENT
September 1V76

NIS I.1)266369 /As
I A, R&D moNoc,RApii N()

I B. LABOR MARKET ANI) OTHER
INFORMATION SYSTEMS

Commt ETEE ON Oc('LIPATIoNAT
CLASs)HCA I ION AND ANALYSIs

ITICINA 4010E1'41'0ES( 'ENCL.'S
W.,ISMNGTON,

1),,nald J. Freiman

Grant 21-I 1-7735
Project still in pragress

neuerip otaliEvrioNAL ci.AssitlenTioN; JOB
ANALYSIS; EMPLOYMENT SERVICE MANAGEMENT; mimic
EMpLOymuNT sRVIcE; oCCITrA DONAL INFORMATION; MB
MAZY IIINO; LABOR MARKT INEoRMA'floN

The grantee will assemble a 12-member interdisciplina-
ry committee of experts and supporting staff who will be
responsible for a major independent assessment of the
long-range need for and utility of the dietamary of occu-
pational titles and other activities of the Occupational
Analysis (OA) Program of the public employment ser-
vice. The committee w ill issue papers, conduct an exten-
sive user survey, conduct site visits to the OA Field Cen-
ters. and develop recommendations concerning the fu-
ture role :ind operational implementation of the Occupa-
tional Analysis Program, including a description of
needed products and alternative cost effective means for
their development.

GPO-report is available from Government printing office.
ETA -report is available from Employment and Training Administration,
see page v for further informatio, about ordering reports,
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1-012 COMMUNITY PLANNING FOR HUMAN Era is ilcartn

RESOURCE DEVELOPMENT, AN EXPERIMENT
AND DEMONSTRATION

CITY AND COUNTY OF SAN FRANCISCO
SAN FRANCISCO, CALIF.

Grant 21-06-74-IS
oject cortipkted fiscal your /976

C telMUNITY PLANNING FOR HUMAN
RESOURCES DEVELOPMENT
Robert J, Greene, Project Director, -11w Mayor,'s Office o
Manpower
September 1975
Report Descriptors: EDUCATE /N; INDUSTRIAL ritniNi
STATE AND LOCAL GOVERNMENTS; PRIME SPONSORS EA

TECHNICAL SCHOOLS; CALIFORNIA, SAN FRANCISCO

NTIS PB247793/AS

1-013 DEMONSTRATING, V ALIDATING, AND
REFINING* A SYSTEMATIC METHOD BY
MEANS OF WHICH THE LABOR EXCHANGE
ROLE OF THE FEDERAL-STATE EMPLOYMEN
SERVICE'CAN BE COMPARED TO THE. LABOR
EXCHANGE ROLE OF CLASSIFIED HELP
WANTED ADS

OLYMPUS RESEARCH CORPORATION
WASHINGTON, D.C.

Grant 21 -1 -74-28
Project completed fiscal year 1977

THE COMPARATIVE LABOR MARKET ROLE OF
NEWSPAPER HELP WANTED ADS AND PIMA('
EMPLOYMENT SERVICE JOB LISTINGS
Miriam Johnson and Merged S. Sugarman
January 1977
Report Descriptors: LABOR MARKET tt.,FoRxtaTt-)N; I,All(IR
MARKET BEHAVIOR; NEWSPAPER ADVERTISEMENTS; PUBLIC
EMPLOYMENT SERVICE; JOB LISTING

NTIS rn270406/As

THE PUBLIC EMPLOYMENT SERVICE AND HELP
WANTED ADS: A BIFOCAL VIEW OF THE LABOR
MARKET
June 1978
ETA R&D MONOGRAPH NO. 59
GPO STOCK No, 029-000-003 18-1

1-014 DEMONSTRATION PROGRAM ON THE
CAREER INFORMATION SYSTEM

AMERICAN PERSONNEL AND GUIDANCE
ASSOCIATION

WASHINGTON, D,C.

Pro / fiscal year I 78

11escrip ,AREER C1101111; CAREER INFORMA N

sysTi.m; ore( IcATioNni, cm in:F.; LAMM MARK!: I
INFORMATION

The American,. Personnel and Guidance Association
designed and conducted eight workshops to provide in-
formation and instruction to career education counselors,
teachers, and administrators,

The eight locations were selected by a survey eon-
ducted in the association's official newspaper, he
Guidepost; thus the workshops were held where- the
greatest interest had been indicated.

Overall, participants rated the workshops high in hav-
ing achieved their stated objective "; Followitp surveys
conducted 6 months later indicat, wilt some 72 percent
of the respondents had modified or somehow changed
their agency's or school's information delivery system; MI)
percent found the conference useful in their work; and
73 percent felt that the experience enabled them to
better assess their school's or agency's information needs
and delivery capabilities, By interesting .educators in
career information systems and helping to imprOve their
effectiveness, this demonstration effort may contribute to,
easing the transition from school to work.

1 -015* DEmoNsTaicrum Puomcr FOR WORK ON A
SCIENCE AND ENGINEERING NEWSLETTER
FOR BLACK STUDENTS IN GRADES 4
Tut-Jura' S

NAT/ON:IL CONSORTIUM 1 OR BLACK
PROFESSIONAL DEVELOP ENT

L(JUISVILLE, KY.

Dr. Hanford I), Stafford

Grant 21- 21 -78 -27
Project still in progress

Descriptors: YoUTIE sCIENIISIN ENGINEERS; Si UDENTS;
LABOR MARKET INFORM A ITON: CAREER EXPLORATION

The objective of this project is to improve the Quar-
terly Science and Engineering Newsletter, a publication for
black students in grades 4 through S. The purpose of the
newsletter s to interest minority youth in the sciences and
engineering, The project aims at increasing circulation to
school districts enrolling large numbers of black elemen-
tary and junior high school youth. It is working to im-
prove the newsletter by adding material to familiarize
black students with careers in the sciences, provide role
models for the youth, encourage their curiosity, and
establish an "open line- of contact with them.

*Ongoing projectfinal report not yet available.
Projects completed prior to this year are not desei ihed narrative,
NTIS report is available from National Technical information Service.
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14)16 DEThRMirsaNG "TIE MANAGEMENT
INFORMATION NEEDS oF TIIE
EMPLOYMENT SEPVICE

MACRO .Si'STEMS,
SILVER SPRING, MI-)

John M. Greco

Contract 20-24-76-69
Project completed fiscal year 1978

Descriptors: PUBLIC EMPLOYMENT SERVICE; EMPIA)YmEN
SERVICE MANAGEMENT; INFORMATION SYSIFMS; SN't,1 EMS
DESIGN AND ANALYSIS

The objectives of this project were: ( I) To conduct an
independent and comprehensive assessment of manage-
ment processes and .suppOrting information needs at all
levels of the Federal-State employment service system;
(2) to analyze the extent to which the current and
-planned management processes and supporting data
systems of the Employment and Training_Administration
(ETA) provide information for timely, informed Ileci-
sionrnaking: and (3) to, make recommendations to im-
prove management systems and frA identifying and tilling
existingpanagement information gaps_

The contractor: (1) Completed an extensive interview
schedule with key employment service personnel and
analyzed the available `literature on the employment ser-
vice; (2) developed flow charts showing management
processes and supporting information needs for each or-
ganizational level; and (3) compared the management
processes and supporting information 'needs with the
characteristics of an idealized system and made recom-
mendations for improvements in the existing processes
and supporting data components.

The study found that:
(1) Information needed by employment service ( ES )

managers, including the data elements necessary to cal-
culate most of the performance indicators, appear in one
or more of the automated systems that support the ES
management system. However, management reports do
not contain the necessary information because of
problems with format, content, and timeliness.

(2) The current system does not readily provide the
necessary, information to monitor employer service~' and
job dev-elopment activities, to monitor CETA caseload
an WIN project activities, or to estimate the economic
impacts of the ES.

(3) Inefficiencies and data unreliability occur because
ES management's different supporting systems were
mostly developed independently of one another and have
rigid duplicate file maintenance and reporting facilities.
The study recommended the review of ETA's current ef-
forts at system redesign to insure their adequacy.

VOL. I. ASSESSMENT AND FINDINGS -FINAL
REPORT

John M. Greco, Macro Systems, Inc. and Dr. Charles K.
Fairchild, Ain Associates, Inc.
April 1978
NTIS. pn285 I 76/As

HER INFORMATION YS T EMS

VOL. II: APPENDICES
April I 9 78

1.017' Tin: DEvEl.opmENT Am) AssESSMLNr DI:
AN EXpERIMENTAL FULL-TIME
EMPLOYMENT SERVICE FOR AC,RIC111:11,IRAI.
ECONOMISTS

AMERICAN' AGRICULTURAL EGOS
ASSOCIATION

LEXINGTON, KY.,

Loys L. Mather, l)'partnient 0)
Economics, University of Kentucky

Grain 21-21-73-42
Project still in progress

IC'S

Pricultural

Descriptors: AGRICULTURAL 1:(7 N usTs; 1011 MATCHING;
COMP UTER SYSTEMS

The project is trying to improve access to the job mar-
ket for agricultural economists and employers, To do so,
it is providing potential employers with profiles that show
the charkteristics and ':pocialties of individuals selected
from the entire membership of the American Agricultural
Economics Association. Through a computerized job
matching system, agricultural economists, both new en=
mints and those with experience, will be exposed to a
much larger job market than was previously available to
them.

The project, a joint venture of the American Agricul-
tural Economics Association (AAEA) and the Illinois Bu-
reau of Employment Security, Was ,divided into three
phasesdevelopment, implementation, and operation
and assessment. The initial phase, involved development,
testing, and implementation of computer programs neces-
sary for a job matching employment service. Agricultural
economists and employers of agricultural economists
were informed of the nature of the new service, which is
to include profiles of all members of the AAEA. The
model, now in operation, provides information on the
characteristics of all applicants and job-matching ser-
vices. It is being operated by the Illinois Bureau of Em-
ployment Security (IBES). Efforts will be made to calcu-
late operating costs per placement and analyze the ability
of the system to serve fully employers and agricultural
economists.

,1.018 DEVELOPMENT OF A MODEL SYSTEM OF
MANPOWER AND ECONOMIC INDICATORS
AND FORECASTS FOR URBAN LABOR
MARKET AREAS

MAYOR'S COUNCIL OF MANPOWER AND
ECONOMIC ADVISORS

CHICAGO, ILL.

Samuel C. Bernstein, Mayor's Office of Manpower

arts 21-17-7348
oleo completed fiscal year 1978

GPOreport is available from Government Printing Office.
ETAreport is available from Employment and Training Administration.
seepage v for further information about ordering reports,
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Descriptors: ECONOMIC FORECASTING; ECONOMIC
INBICATORS; LABOR SUPPLY PROJECTIONS, MODELS; Unlink,
AREAS; ILLINOIS, CHICAGO

This project established a local data system and a man-
power and economic forecasting model to improve man-
power and economic policy and planning in the Chicago
city government. The data sets, methodological
procedures, and organizational approaches developed are
generally applicable to large urban markets.

Using existing data sources, the grantee developed an
economic indicator series to provide data on population,
labor force hthavior and activity, employment, Mid 'ri-
co= for small areas within the larger city area.

These data are designed especially for planning CETA
programs. Hence the report discusses in detail the appli-
cation of the indicator series to such planning.
July 1977
NTIS PB284217/AS

1 -019 THE DE.VELOPMENT OF A REGIONAI
COMPUTER BASED MANAGLMEN
INFORMATION SYSTEM

REGION 1 X.,_EMPLOY !WENT AND MAI NI NG
ADMINISTRATION, U.S. DEPARTMENT (IF LABOR

SAN FRANCISCO, CALIF,
AND

LAWRENCE BERKELEY LA I 1 RY
BERKELEY, CALIF,

Agreerient 20-0675-08
Project cowpleted fiscal year 1977

AN INVESTIGATION INTO THE COMPUTER!' D
DATA BASES OF THE EMPLOYMENT AND
TRAINING ADMINISTRATION
Walter Postle and Bradford Heckman
January 1977
Report Descriptors: INFORMATION SYSTEMS; I,ApoR MARKET
INFORMATIO&V REGIONAL OFFICE OF FM11 OYNIENT AND
TRAININ AD smtvrioN; CAI IFORNIk ARIZONA. HAWAII;
NEVADA

NTIS LBL6 1 22/u

1-020* ESTABLISHMENT OF A ATioN A 1, R a;ISTRY
FOR CETA PERSONNEL.

ILLINOIS BUREAU OF EMIT bYMENT
CHICAGO, ILL,

Katherine Nichols

Grant 21-17-77-10
Project still in progress

N SYSTEMS 7

Descriptors: COMP REHENSIVE EMPLoYMEN I AND TRAINING
ACT ((FI A ); PROFESSIONALS; IBLIC Emei,oymN-r
SERVICE; PRIME SPONSORS ( CETA)

A free employment exchange was established for jobs
in the employment and training fieldthe "National Re-
gistry for Employment and Training Personnel... In
developing the registry, the grantee analyzed existing ex-
perience with registries for professional groups and
received guidance from an advisory council representing
a broad range of relevant interests. The hiring practices

f local employment and training officials were also sur-
veyed.

Experience thus; far with the registry suggests that there
is still a sizable reservoir of jobs that could potentially he
filled through this mechanism, In spite of extensive
publicity effOrts, the number of well qualified applicants
is far in excess of the number of jobs being offered.

Employers and jobscekers may contact the registry at
the following address:

National Registry for Employment and Training Per
sunnel

Illinois Job Service
41) West Adams Street
Chicago, III. 60603
Phone: ( 312) 793-4904

1 -021 JOBSEEKINO
WORKERS

BUREAU oF LABOR TIS77CS
WASHINGTON, DC.

I BY AMERICAN

Coruna( 20-11-73-04 (formerly 2 11- 73 =10)
Project conipleted fiscal year 1976
Carl Rosenfeld, Kopp Michelotti, and V.

Deuterman

Report Descriptors: LABOR FORCE BEHAVIOR; JOB SEARCH;
LABOR MARKET IrFORMATION, lem PLACEMENT;
UNEMPLOYMENT,

NTIS pit2904WAS
(ipo IlLs BULLETIN 1586 NUMBER 029- 1-01829-

1-022* LABOR MARKET INFORMATION AND IOB
SEARCH SKILLS PROGRAM

LJNIV ERSAL SYSTEMS DEVELOPMENT, /NC.
PHILADELPHIA, PA.

1)r. Robert Holden

Contrail 20-4278-53
Project still in progress

Descriptors: YOuili; LABOR MARKET INFORMATION;
COUNSELING AND GUIDANCE; EDUCATION; TRANSITION

!Ong(iing projectfinal report not yet available.
Projects completed prior to this year are not described with a narrative.
NTIS report is available from National Technical Information Service.
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FROM SCHOOL TO WORK; MINORITIES; PENNSYLVANIA,
PHILADELPHIA

This project will developanin-school labor market in-
formation and job search skills program for minority
youth.in an inner-city high school, to test the hypothesis
that providing adequate labor market informationto high

--sellool-s-tudents-will -help-them-adjust-to-t he-labor market.
Many labor market analysts believe that one reason for
teenagers' floundering in the labor market and con-
sequent high rates of unemployment is that reliable labor
nairket information is not available to them before high
school graduation. This lack is especially serious for
young people who do not go to college, minority group
m(mbers, and disadvantaged youth.

During the initial phase, the researcher will develop a
specific program plan for the demonstration program. It
will include a curriculum to instruct the 'students in the
world of work; an analysis design, testing procedures, and
measurements of outcomes.

The labor market experiences and behaviors of the
youth who receive the project's services will be compared
with those of a control group who receive only the coun-
seling and labor market information routinely offered as
part of their regular high school program.

1-023* A MANAGEMENT REVIEW OF THE
OCCUPATIONAL ANALYSIS PROGRAM OF THE
UNITED STATES EMPLOYMENT SERVICE

BOOZ, ALLEN AND HAMILTON, INC.
WASHINGTON, 1),C.

Thomas 1. Shaffer

Contract 20-11-78-23
Project still in progress

DescrIptors OCCUPATIONAL. CLASSIFICATION;
OCCUPATIONAL INFORMATION; PUBLIC EMPLOYMENT
SERVIt!-. COST EFFECTIVENESS; ASSESSMENT AND
EVAN:A 110N

This project will review the present system of collect-
ing, analyzing, compiling, and issuing occupational infor
mation under the guidance of the U.S. Employment Ser,
vice's Office of Technical Suprort. It will evaluate these
activities in the national and regional offices, a; well.as in
the 1O occupational analysis field centers and a special
project. I-he objective is to provide the information
needed to improve the cost-effectiveness of the program
through possible modifications in organization, work
processes, staffing levels, and number and location of oc-
cupational analysis field centers.

1-024* A METROPOLITAN AREA ECONOMETRIC
MODEL TO ESTIMATE EMPLOYMENT BY
INDUSTRY AND OCCUPATION AND TO
MEASURE LOCAL IMPACTS OF PUBLIC
PROGRAMS

(01.1.M1IA UNIVERSITY
NEW YORK, N. Y.

Dr. E!!- Ginsberg and Dr_ iVtattliew I'. Drennan

Grant 21-36-77-17
Project still in progress

Descriptors: LABOR FORCE PARTICIPATION; EMPLOYMENT;
UNEMPLOYMENT; OCCUPATIONS; ECONOMIC ANALYSIS AND
ECONOMETRICS; NEW YORK, NEW YORK

This study focuses on the development of a general
econometric model linking the metropolitan economy to
the national economy to facilitate the forecasting of
economic activities of small areas, i_e., metropolitan
areas and labor markets. Work thus far has been concen-
trated on developing models for the New York standard
consolidated area (SCA) .nd the Baltimore standard
metropolitan statistical area (SMSA).

To date, is33 national economic time series variables
(from 1950 through 1976) have been coded,
keypunched, and stored in the on-line computer system.
Initially, 183 national variables were identified from
published sources; about 110 additional national time se-
ries variables have been created and stored and are also
accessible by terminal. The created variables are primari-
ly constant dollar measures of national income by
detailed industries and national income per employee by
industry_

For the New York SCA, about 1 20 time series varia-
bles have been coded, keypundied, and stored in the on-
line computer system. An equal number of time series
variables have been computerized for New York City.
Time series data for the Baltimore SMSA and city of Bal-
timore have been collected but are not yet accessible on
the computer system. Very detailed employment data by
industry and occupation for noncensus years for the New
York SCA and New York City has been obtained from
the New York State Department of Labor through 1974.

1-025* TEACHING JOB SEARCH TECHNIQUES

OLYMPUS RESEARCH CENTERS
WASHINGTON, D.C.

Garth.L. Mangum and Miriam Johns

Grant 21-11-78-59
Project still in progress

Descriptors: JOB SEARCH; LABOR MARKET INFORMATION;
CETA; PUBLIC SERVICE; IOR PLACEMENT;
WORK INCENTIVE (WIN) pRocitAm

The objective of this study_is to develop policy recom-
mendations for the employment service and CETA ad-
ministrators on job search training and offer suggestions
on carrying them out, such as how-tO-do-it manuals for
practitioners. To do so, the researchers will determine
the extent of such training, evaluate the various types of
programs, and work out a program typology. They will
obtain information from a literature search; interviews
with Federal, State. and local public agency officials; site
visits to as!tess and evaluate 1(1 to 12 operating programs;
and followup interviews with 20 ptogram completers and
-20 controls at each site. The sites will he selected to

GPOreport is available from Government Printing Office.
ETAreport is available from Employment and Training Admini.ttration.
See page v for further information about ordering reports.

1 3
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represent a wide variety of different types of job search
programs,

The project is designed to increase the effectiveness of
job search training and thus improve public employment
services, especially for disadvantaged jobseekers.

1C. AGENCY CAPABILITIES

1-026* ALTERNATIVE STRATEGIES FOR INCREASING
THE LEVEL AND QUALITY OF ES JOB

LISTINGS
BAYSIDE, N.Y.

Dr. Edward J. Giblin, Dr. Oscar A. Or

Contract 20-36-78-16
Project still in progress

Descriptors: EMPLOYER SERVICES; PUBLIC EMPLOYMENT
SERVICE; JOB LISTING; INFORMATION SYSTEMS

The objective of this project is to examine and describe
alternative ways for the U.S. Employment Service to in-
crease the number and quality of jobs listed with State
employment service (ES) agegcies. It will also estimate
the costs and results of the various alteniatives.

To do so, the project will dttempt to: (1) Find out
when and why employers do a do not list jobs with the
ES; (2) identify and assess the barriers to increasing the
number of ES job listings; and (3) review alternative
ways of securing greater cooperation from local em-
ployers. As part of this effort, the researchers will suggest
any possible leverage ES staff may have with employers
and review techniques used by other agencies in both the
United States and other countries.

After assessing various ways of increasing the number
of job listings and placements at State ES`-agencies, the
project will estimate and rank the expected results and
costs- of these alternatives and recommend specific policy
or program Changes.

1-027* ANALYZING THE IMPACT OF MANDATORY
REGISTRATION ON U.S. EMPLOYMENT
SERVICE PERFORMANCE

CAMIL ASSOCIATES, INC.
PHILADELPHIA, PA.

David A. Miller

Contract 20-42 -75-45
Project still in progress

Descriptors: PUBLIC EMPLOYMENT SERVICE; ASSESSMENT
-AND EVALUATION; UNEMPLOYMENT INSURANCE

-The purpose of this project is to determine the volUme
of mandatory registrants (e.g., welfare recipients, unem-
ployment insurance claimants, and food stamp
recipients) served by the employment service (ES) and
the Impact of that activity on the performance of the ES
system.

'Ongoing projectfinal report not yet available.
Projects completed prior to this year are not described with a narrative.
NTIS--report is available from National Technical Information Service.

The specific objectives of this research are: (1) To
measure the workload imposed upon the ES by mandata-
ry registrants and the "work test" function; (2) to identi-
fy the services provided by the ES to those regarded as
mandatory registrants; (3) to distinguish two general
categories of mandatory registrantsthcse who need and
are interested in job search services and those who
neither need nor want such services; and (4) to analyze
the impact of the workload generated by mandatory re-
gistrants (particularly by those not in need of ES ser-
vices) upon the deployment_eployment of ES-resources.

The study includes a sample survey of local ES offices,
mandatory registrants, and employers. A review of
Federal and State statutes- mandating ES registration is
also being conducted.

1-028 AN ASSESSMENT OF THE RECIPROCAL
CONTRIBUTION OF SOCIAL WORK.
EXPERTISE AND MANPOWER PROGRAMING

COLUMBIA UNIVERSITY
NEW YORK, N.Y.

Grant 92-34-70.16
Project completed fiscal year 1977

TEACHING MANPOWER: A COLLECTION OF
COURSES
Valerie JorTirt
February 1976
Report Descriptors: EXPERIMENTAL EMPLOYMENT AND
TRAINING LABORATORIES; INSTRUCTIONAL MATERIALS;

VOCATIONAL GUIDANCE

Nits 14n267541/As

SOCIAL WORKERS AND MANPOWER PROGRAMS:
AN EXPERIMENTAL APPROACH TO
PROFESSIONAL TRAINING AND CURRICULUM
DEVELOPMENT
January 1973
Report Descriptors: EXPERIMENTAL EMPLOYMENT AND

TRAINING LABORATORIES; INSTRUCTIONAL MATERIALS

NTIS PB267543/AS

1.029 DEMONSTRATION PROJECT TO ASSESS
PROVISION OF SERVICES BY ICESA, INC., TO
THE DEPARTMENT OF LABOR

INTERSTATE CONFERENCE OF EMPLOYMENT
SECURITY AGENCIES, INC.

WASHINGTON, D.C.

Grant 21-11-74:36
Project completed fiscal year 1976

_ ICESA CONFERENCE PROCEEDINGS---rHE ROLE
OF THE PUBLIC EMPLOYMENT SERVICE: 1975-
1985
Murray Cornarow
November 1975
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Report Descript OM PUBLIC EMPLOYMENT SERVICE;
EMPLOYMENT SERVICE MANAGEMENT; FOREIGN
EMPLOYMENT AND TRAINING POLICY; EMPLOYMENT AND
TRAINING POLICY

NTIS pti248530/AS

1-030* DEVELOPING A METHODOLOGY FOR
DETERMINING EmPLOyMENT SERVICE
PENETRATION RATE OF JOB MARKET

ART ASSOCIATES, INC.
CAMBRIDGE. MASS

Dr. David W. Stevens

Contract 20-25-77-25
Project still in progress

Descriptors: PUBLIC EMPLOYMENT SERVICE; EMPLOYMENT
SERVICE MANAGEMENT; DATA SOURCES AND USE; LABOR
MARKET INFORMATION

This project will explore what can be learned from
available data sources abcut the national level and com-
position of job openings and new hires flows. An attempt
will be made to estimate job openings and new hires and
determine the proportion of such activity handled by the
U.S. Employment Service. The contractor will review the
literature on this subject, evaluate available data sources,
and develop and test a methodology for making direct
estimates. The contractor will then identify what im-
provements in the currently available data base are
needed to produce the desired level of precision in the
estimating process and suggest how these improvements
might be made.

Development of an accepted method of estimating job
openings, new hires, and the employment service share of
such activity is expected to have significant implications
for planning, budgeting, and evaluating employment ser-
vice operations.

1-031 DEVELOPING PRODUCTIVITY MEASURES FOR
THE U.S. EMPLOYMENT SERVICE

BOEING COMPUTER SERVICES, INC.
WASHINGTON, D C

Contract 20-11-75-50
Project completed fiscal year 1977

THE UNITED STATES EMPLOYMENT SERVICE: A
CONCEPTUAL MODEL OF OUTPUTS, VALUES,
AND ILLUSTRATIVE ESTIMATIONS

VOLUME I: FINAL REPORT
Neil S. Weiner, John H. Powel, and C. Michael Rohm
DeceMber 1976
Report Descriptors: PRODUCTIVITY; COSTS; PUBLIC
EMPLOYMENT SERVICE

NTIS P8264502/As

VOLUME II: APPENDICES
December 1976

pa264503/As

1-032* DEVELOPMENT AND REVISION OF THE
LOCAL ES OFFICE RELOCATION HANDBOOK

COMMUNITY RESOURCES GROUP
BOSTON, MASS.

Susan E. Plzilipson Bloom

Contract 20-25-77-32
Project still in progress

Descriptors: EMPLOYMENT SERVICE MANAGEMENT;

HANDBOOKS

The Location Handbook for Employment Service Local
Offices is being revised to incorporate procedures to
serve the needs of unemployment insurance offices and
to use a computer to perform much of the detailed cleri-
cal work. The content, is also being updated to reflect ex-
periences in State use.

The handbook provides step-by-step procedures by
which census data may be used in urban and nonurban
situations to maximize applicant conyenience or increase
the number of nplicants in specific occupational groups. _

1-033* DEVELOPMENT AND TESTING OF EMPLOYEE
PRODUCTIVITY INCENTIVES FOR LOCAL
OFFICES OF THE U.S. EMPLOYMENT
SERVICEPHASE I

THE URBAN INSTITUTE
W.4SHINGTON, D.C.

John M. Greiner

Grant 21-11-78-36
Project still in progress

Descriptors: PUBLIC EMPLOYMENT SERVICE; WORK
INCENTIVES; JOB PERFORMANCE; PRODUCTIVITY; JOB
PLACEMENT

The long term objective of this project is to develop,
carry out, and evaluate employee productivity incentives
in the local offices of two State employment services
( ES) agencies. The project will test whether incentive re-
wards for local ES offices can serve as a cost effective
management tool by improving staff performance without
reducing overall employee job satisfaction. The
researchers will assess the quantity, quality, and efficien-
cy of the services local offices provide, with emphasis on
placement-related activities.

This project will supply information on changes, result-
ing from incentive rewards, in local office performance,
costs, and employee job satisfaction in each of the par-
ticipating States: At least one State will test an incentive
plan involving monetary rewards to local offices. The
plan tested -in the second State may use either cash, addi-

GPOreport is available from Government Printing Office.
ETAreport is available from Employment and Training Administration.
See page v for further Information about ordering reports.
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holm' fringe benefits, or a combination of the Iwo. The
plans tested will offer incentives to group rather than in-
dividual performance, with the primary group expected
to be the local office.

Phase I of the project involves the following tasks: (I)
Selection of participating State employment service agen-
cies; (2) design and development of incentive plans and
followup procedures; and (3) design of evaluation plans,
including initial collection of baseline data.

1-034 DEVELOPMENT OF PERFORMANCE
STANDARDS FOR EMPLOYMENT SERVICE
(ES)

E. F. SHELLEY & CO., INC.
NEW YORK, N.Y.

Contract 20-36-74-22
Project completed fiscal year 1976

DEVELOPMENT OF PERFORMANCE STANDARDS
FOR EMPLOYMENT SERV ICE (ES)

VOL. 1, EXECUTIVE SUMMARY
Stanley Applebaum and Dr. Charles K. Fair(
August 1975
Report Descriptors: PUBLIC EMPLOYMENT SERVICE;
EMPLOYMENT SERVICE MANAGEMENT; PRODUCTIVITY;
LABOR MARKET AREA

NTIS pa247428/As
ETA COPIES LIMITED

VOL, 2 (PARTS A AND B). FINDINGS AND
RECOMMENDATIONS

August 1975
ETA COPIES LIMITED

VOL, 3, METHODOLOGY GUIDE
August 1975
ETA COPIES LIMITED

VOL. 4, HANDBOOK FOR ANALYZING LOCAL
OFFICE PERFORMANCE

August 1975
ETA COPIES LIMITED

1 -035 EFFECTIVENESS OF TILE ANNUAL WO
PLAN (RURAL MANPOWER MOBILITY PLAN)

KIRSCHNER ASSOCIATES, INC
WASHINGTON, D.C.

Contract 20-11-76-31
Project completed fiscal year 1976

STUDY OF THE RURAL MANPOWER MOBILITY
PLAN (ANNUAL WORKER i-LAN)

VOL. 1, EXECUTIVE SUMMARY
Steve Van Dresser
August 1976
Report Descriptors; PUBLIC EMPLOYMENT SERVICE;
MIGRANTS; FARMWORKERS; EARNINGS; SEASONAL
EMPLOYMENT; WORK SCHEDULES; RURAL AREAS

NTIS PH258701/LL

VOL. II, FINAL REPORT
Steve Van Dresser
August 1976
NTis rn258702/LL

1-036 THE EFFECT OF EXECUTIVE ORDER 11598
ON THE LABOR MARKET PERFORMANCE OF
THE EMPLOYMENT SERVICE

PURDUE UNIVERSITY
WEST LAFAYEITE, IND.

Grant 92-18-72'-08
Project completed fiscal year 1976

THE IMPACT OF MANDATORY LISTING ON THE
LABOR MARKET ROLE OF THE PUBLIC
EMPLOYMENT SERVICE
John F. Baum and Joseph C. Ullman
September 1976
Report Descriptors: HIRING PRACTICES; MANDATORY JOB
LISTING; EMPLOYER Aril-rums, EXECUTIVE ORDER NO.

11598; JOB PLACEMENT; VETERANS; PUBLIC EMPLOYMENT
SERVICE

N r15 Pa252616/As

1 -037 THE EMPLOYMENT SERVICE: AN
INSTITUTIONAL ANALYSIS

THE URBAN INSTITUTE
WASHINGTON, D.C.

Grant 20-11-76-10
Project completed fiscal year 1977
Mark Lincoln Chadwirz, John J. Mitchell, Erwin C.
Hargrove, and Lawrence M. Mead
May 1977
Report Descriptors: PUBLIC EMPLOYMENT SERVICE;
INSTITUTIONAL CHANGE; ORGANIZATIONAL ENVIRONMENT;
STATE AND LOCAL. GOVERNMENTS; ORGANIZATIONAL
STRUCTURE

NITS PB268363/As-
ETA R&D MONOGRAPH NO. 51

Ongoing projectfinal report not yet available.
Projects completed prior to this year Arc not described with a narrative.
NTISreport is available from Nadi. -'al Technical Information Service.
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,1-038 AN EXPERIMENTAL DESIGN OF A NET
BENEFIT ANALYSIS OF THE EMPLOYMENT
SERVICE

UNIVERSITY OF PITTSBURGH
PITTSBURGH, PA.

Dr. Arnold J. Katz, Associate Professor of Economics

Grant 21-42-75-13
Project completed fiscal year 1978

Descriptors: PUBLIC EMPLOYMENT SERVICE; COST
EFFECTIVENESS; ASSESSMENT AND EVALUATION;
METHODOLOGY; JOB APPLICANTS; JOB PLACEMENT;
EMPLOYER SERVICES

This study focused primarily on methods of analyzing
the labor market impact of employment service (ES) pm-
grams, a basic requirement for a :comprehensive, in-
tegrated cost-benefit analysis of the public employment
service.

It found that applicants who use the ES take signifi-
cantly longer, on average, to find acceptable jobs than do
other applicants but the ES contributes significantly to
reducing the search time of specific groups who are un-
successful in finding work in other ways.

Other study findings are:
1. The ES is typically used as a back-up to other

methods of finding work. Substantial numbers of job-
seekers turn to the ES for help after exhausting other job
sources. The delay in coming to the ES may explain the
longer time ES applicants take to find work_

2. The ES reduces the time white men spend looking
for work, making tl ieir search up to 10-percent shorter
than the expected time for all applicants.

3. The groups benefiting most are applicants who begin
searching while Still on the job and are subsequently
unemployed, workers who voluntarily quit a jqb to look
for a new one, and persons entering the laboi force or
reentering after an extended period.

4. Applicants placed or referred by the ES earn sub-
stantially more than these individuals might have been
expected to receive without ES assistance. Conversely,
ES applicants finding work by other means are also sub-
stantially better off than they might have been if placed
or referred by the ES.

5. Earnings gains of applicants placed or referred by
the ES may have been about 5 percent lower than the
gains of those who were not.

6. The data on earnings and search times suggest that
the ES offers applicants a tradeoff between wage rates
and unemployment.

EXPLORATORY MEASURES OF LABOR MARKET
INFLUENCES OF THE EMPLOYMENT SERVICE
Dr. Arnold J. Katz
October 1978
Report Descriptors: PUBLIC EMPLOYMENT SERVICE; COST
EFFECTIVENESS; ASSESSMENT AND EVALUATION;

METHODOLOGY; JOB APPLICANT-s; JOB PLACEMENT;
EMPLOYER SERVICES

1-039* IMPLEMENTATION OF MODEL SYSTEMS FOR
SELECTING EMPLOYMENT SERVICE LOCAL
OFFICE MANAGERS AND INTERVIEWERS

EDUCATIONAL TESTING SERVICE
PRINCETON, N.J.

Dr. Michael Rosenfeld and Dr. Richard F. Thornton

Grant 21-34-78-34 (formerly con
20-11-75-07)
Project still in progress

Is 20-11-74.18 and fi

Descriptors: JOB ANALYSIS; TESTING; EMPLOYMENT SERVICE,
STAFF; RECRUITMENT; MIN( 'TIES; HIRING PRACTICES; me
PERFORMANCE; EtvtpLoymEN I OPPORTUNITIES

The objective of tta project is to determine whether
model selection systems for employment service local of-
fice managers and interviewers can be developed and im-
plemented which will meet accepted professional stan-
dards and Federal guidelines for employment testing. In
phase I, the contractor developed, on the basis of content
or construct validity, selection instruments for two jobs:
ES local office manager and ES intervi(ver. The select
tion procedures are to have a demonstrable relationship
to successful job performance and exclude factors that
are not job-related and that might function as biases
against the employment of minority t:oup persons and
women. The contractor conduc%.: ,?n indepth job analy-
sis for each of the, two job categorics. For those duties
that were determined to be cn :ical, the analysis described
which knowledges, skills, at ilities, and other charac-
teristics were required for successful job performance.
On the basis of this analysis, the contractor developed
and tested selection procedures for each job class. In
phase II, the researchers will develop and test methods of
implementing these instruments in all 50 States, in
cooperation with the U.S. Civil Service Commission and
various State ES and civil service agencies,

A CASE STUDY IN JOB ANALYSIS METHODOLOGY
Dr. Michael Rosenfeld and Dr. Richard F. Thornton
September 1976
Report Descriptors: MR ANALYSIS; TESTING; EMPLOYMENT
SERVICE. STAFF; RECRUITMENT; MINORITIES; HIRING
PRACTICES

NTIS PI4261236/As
Also available from Educational Testing ServiCe, Prin-,
ceton, New Jersey 08540

THE DEVELOPMENT OF SELECTION AND
CRITERION MEASURES FOR THE POSITIONS OF
EMPLOYMENT SERVICE INTERVIEWER AND
LOCAL OFFICE MANAGER, FINAL REPORT
February 1977
Report Descriptors: JOB ANALYSIS; TESTING; EMPLOYMENT
SERVICE STAFF; RECRUITMENT; MINORITIES; HIRING

GPOreport is available from Government Printing Office.
ETAreport is available from Employment and Training Administration.
See page v for further informatior abput ordering reports.
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PRACTICES; EQUAL EMPLOYMENT OPPORTUNITY
COMMISSION
Available from Educational Testing Service, Center for
Occu ational and Frofessional Assessment, Princeton,
NJ. 8549_

1-040 IMPROVE LINKAGE BETWEEN OFFICE OF
RESEARCH AND DEVELOPMENT AND PRIME
SPONSORS/STATE EMPLOYMENT SERVICE
AGENCIES THROUGH REGIONAL TECHNICAL
ASSISTANCE AND TRAINING STAFFS

ABT ASSOCIATES, INC
CAMBRIDGE, MASS.

Contract 20-25-75-42
Project completed fiscal year 1977

THE FINAL REPORT; REGIONS HEI,PED TO USE
R&D PRODUCTS IN TRAINING
Robert W. Ericson
April 1C77
Report Descriptors: UTILIZATION OF EMPLOYMENT` AND
TRAINING RESEARCH AND DEVELOPMENT; CETA SERVICES
AND PLANNING; PUBLIC EMPLOYMENT SERVICE; REGIONAL
OFFICE OF EMPLOYMENT AND TRAINING ADMINISIAATIoN
ETA COPIES LIMITED

RESOURCE CENTER 1--UIDE
Susan Sterns Callahan, Marcia Cohen, and Robert W.
Ericson
1976
Report Descriptors: UTILIZATION OF EMPLOYMENT AND
TRAINING RESEARCH AND DEVELOPMENT; REGIONAL OFFICE
OF EMPLOYMENT AND TRAINING ADMINISTRATION; CETA
SERVICES AND PLANNING; GUIDELINES FOR EMPLOYMENT
AND TRAINING PROGRAMS

NTIS Pa266239/As

1.041 MEASURING THE EFFECTIVENESS OF
COUNSELING IN THE ES

STANFORD RESEARCH INSTITUTE
MENLO PARK;-CALIF.

Contract 20-06-75-48
Project completed fiscal year 1977

T:rIE EFFECTIVENESS OF COUNSELING IN THE
U.S. EMPLOYMENT SERVICE: A PILOT STUDY

'VOLUME I ANALYTIC RESULTS
Jacob M. Benus, Arden Hall, and Patty S; artneyLGibbs
September 1977
Report Descriptors: COUNSEL -ING AND GUIDANCE; PUBLIC
EMPLOYMENT SERVICE; EFFECTIVENESS OF PROGRAMS

NTIS Pa273906/As

13

VOLUME II DATA DOCUMENTATION
Jacob M. Beaus, Arden Hall, and Patty Gwar ey-Gibbs
September 1977
NTIS Pa273907/As

1 -042 ME.AslituNG THE EFFECTIVENESS OF
EMPLOYER SERVICES IN THE U.S.

C; EMPLOYMENT SERVICE

CAMIL ASSOCIATFS, INC.
PHILADELPHIA, PA.

Contract 20-42-7543
Project completed fiscal year 1976

EVALUATING THE PROVISION OF EMPLOYER
SERVICES: A METHODOLOGY
William Cameron and David A. Miller
September 1976
Report Descriptors: PUBLIC EMPLOYMENT SERVICE;
EMPLOYER SERVICES; ASSESSMENT AND EVALUATION;
EFFECTIVENESS OF PROGRAMS

NTIS pa270596/As

1-043 MEASURING THE PP °DUCT IVITY OF THE
STATE EMPLOYMENT SERVICE AGENCIES

ANALYTIC SYSTEMS, INC.
VIENNA, VA.

Contract 20-11-75-47
Project completed fiscal year 1976
Charles Meike, J. Pyles, P. Kauffman, and E. Horowitz
September 1976 -

Report Descriptors: PRODUCTIVITY; COSTS; PUBLIC
EMPLOYMENT SERVICE

NTIS PH264417/As

1-044* PROJECT FOR DEVELOPING EXPERIMENTAL
AND DEMONSTRATION PROGRAMS OF
TRAINING, RESEARCH, AND TECHNICAL
ASSISTANCE FOR MANPOWER PROGRAM
ADMINISTRATORS

HARVARD UNIVERSITY
CAMBRIDGE, MASS.

Dr. Peter B. Doeringer, John F. Kennedy School of
Government

Grant 92-25-72.03
Project still in progress

Orgoing projectfinal report not yet available.
Projects completed prior to this year are not described with a nirrative.
1'441Sreport Is available from National Technical Information Service.
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Descriptors: ECONOMICS COURSES; WORKER DEvELOpmEN r;
PLANNING, RESEARctE AND DEVELOPMENT; EMPLOYMENT
AND TRAINING PROGRAM MANAGEMENT; STAFF TRAINING

This project is to develop and test the feasibility of
various manpower curriculums, instructional formats,
and associated research and technical assistance activities
directed at indoctrinating and training, present and new
employment and training officials,and practitioners.

Emphasis is placed on: ( I ) Greater exposure of pro-
gram staffs to the summer institute: (2) technical
assistance in designing, coordinating, and staffing the
Employment and Training Administration's internal staff
training activities, particularly with respect to develop-
ment of curricular materials; (3) developing work-ex-
perience internships for students in the academic year
program; (4) improving the design and format of the
summer institute; and (5) providing continued evaluation
of the experimental curriculums and regular monitoring
of training needs in the Employment and Training Ad-
ministration.

Accomplishments include: A 4-week pilot summer In-
stitute in Employment and Training Administration for
administrators at the Federal, State, and local levels;
establishment of two r:cademic year courses in manpower
economics and policy; and supportive educational ser-
vices to the Labor Department's internal management
training programs

1-045 RECRUITMENT. 1OR SeARCII, AND THE
UNITED STATES Emm.oYmEN-1

CAMEL ASSOCIATES, INC,
PHILADELPHIA. PA,

Contract 2042-74.34
Project completed year I )76

VOL. I: FINDIN IS AND CONCLUSIONS
December 1975
Report Descriptors: Jots sEAKCWitiRiNti rIcrs;
MATCHING; EMPLOYER ATITILIDES; LABOR MARKET
INFORMATION; PUBLIC EMpLOYMEN r SERVICE.

NTIS 113254091/AS ,

ETA R&D MONOGRAPH NO, 43

VOL, 2: TABLES AND METHODS
December 1975
NTIS pn254092/As

PRECIS
December 1975

NTIS P11254(190/AS

1-046* RESEARCH ON COMMUNITY 13AS D
ORGANIZATIONS IN CETA U.3ROGRAMS

URBAN SYSTEMS RESEARCH AND ENGINEERING,
INC.

L,14BRIDGE. MASS.

AI' BIEITIES

Its

s_.ontract 20-5-75.22
Project still in progress

Descriptors: PRIME SPONSORS (CT rix) MINORITIES; SERVICE
DELIVERy SysTEMs; CEIA SERVICES AND PLANNING

This is a 12-month project to examine prime sponsors'
u' -e of community-based organizations (CBO's) in train-
ing minority group clients under CETA, Current trends in
the rela:ionship between prime sponsors and CBO's will
be surveyed to determine whether the scope of training
and employment services to minorities has been affected
and if so, how.

47* SpECIFICATION AND MEASUREMENT
PRODUCHvEry IN TtiE: U.S. EMPLOYMENT
SERVICE: A STATE-OF-ART ASSESSMENT
AND RESEARCH AGENDA

ThE '/1'F RSITY OF It4ISSOURI
COLUMB1.4, MO,

Or. David IV. St c

Grant 21-29-75-23
Project still in progress

Descript ors: PRODUCTIVITY; C r " PUBLIC EMPLO YMENT
SERVICE

The objective of this project is to assess the state of the
art in -pacifying and measuring productivity in the U.S.
Employment Service'. It will consider the work d de to
date and identify any research needs. To do so, th gran-
tee will ask an interdisciplinary panel of experts review
completed studies from the vantage points of their
respective digriplines, Their recommendations will be.in-
tegraied into a monograph describing issues related to
productivity measurement and proposing a research pro-
gram to address them.

)48 SI A I E 3ALARY C'OMPARAIM, STUDY

/11'RF'. -I(I OF LABOR STATISTICS
WASHINGTON,

AN/)
INSTITUTE OF PUBLIC AIM
:VEIV YORK, N.Y.

NISIRA LION

Harry Zeman. Bureau of Litho,- Statistics, and Alan I...
Madian. Irwin:re of Public Administration

5rrtnts and 82-36.7147
Project completed jiscal year 1978

Descriptors: SALARY foMPARABILITY STUDIES;

occl FIONA!. s HOICTURE; WAGE s-riitTcruRE; WAGE
OHTEREN IIAI s; srA I AND LOCAL GOVERNMENTS

This project developed comparative salary survey
proCedures applicable at State levels, patterned after

GPOreport is avaiiahie from Government Printing Office.
ETAreport is available from Employment and Training Administration.
See page r for further information shout ordering reports.
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those currently used for Federal pay -setting purposes.
These procedures were designed to help State govern-
ments achievt more equitable salary scales based on
periodically surveyed pay rates in ;he general labor mar-

The Bureau of Labor Statistics conducted occupational
wage surveys in selected States to determine prevailing
wages in the .private sector. The surveys were patterned
after the National -Professional, Administrative, Techni-
cal, and Clerical (PATC) pay surveys which are used for
Federal pay comparability purposes. The occupations
covered by the PATC survey were augmented in sonic of
the States to add greater detail. Meetings were held with
State officials concerning the result, and their possible
application to State salaries.

A basic conclusion emerging from the project was that
applicaoon of the Federal technique could be used as a
means of adjusting State salaries to achieve comparability
with those in the private sector, but that special attention
would be reqUired concerning additional occupations, the
size, and number of companies included in the surveys. A
handbook describing the steps necessary in the conduct
of these surveys was developed by BLS for the guidance
of State officials who wish to onduct similar surveys. In-
cluded in the handbook is a chapter on the application of
survey data to existing State salary strucures.

PAY COMPARABILITY SURVEYSAN APPROACH
FOR STATE GOVERNMENTS
September 1977

1-049 STUDY OF LOCATION OF EMPLOYMENT
SERVICE OFFICES

CONTRACT RESEARCH CORPORA71 N
BELMONT, MASS.

Grant 20.25 -75 -02
Project completed fiscal year 1976

LOCATION HANDBOOK FOR EMPLOYMENT
SERVICE LOCAL OFFICES
Dr. Frederick R. Levy and Susan P. Bloom
December 1975

Report Desciptors. EMPLOYMENT SERVICE MANAGEMEN-I;

HANDBOOKS

NTIS PB25403 I /As

1-050 A STUDY OF ON-LINE UsE OF JOB
INFORMATION IN EMPLOYMENT SERVICE
LOCAL OFFICES

THE UNIVERSITY OF MICHIGAN
ANN ARBOR, MICH.

G:ant 21-26-74-21
Project completed fiscal year 1976

A STUDY OF ON-LINE USE OF --)RNIATION
IN EMPLOYMENT SERVICE LC FICES

VOL. I AN ON-LINE EXPERIM NT
Dr. Malcolm S. Cohen _

ctober 1975
Report L escriptors: PUBLIC EMPLOYMENT STRVICE:
PLACEMENT; JOB MATCHING; COMPUTeR SYSTEMS; COST

EFacTivENESs; covottAno, BOULDER

NTIS PB247276/AS

VOL. 2 A SIMULATION STUDY
October 1975
Report Descriptors: PUBLIC EMPI OYMENT SERVICE;
slmuLAT InN; COMPUTER SYSTEMS: COST EFFECTIVENESS;

PLACEMENT; UTAH. SAL LAKE CITY

NTIS p824S03 I/As

1-051 STuuy OF THE FEASIBILITY OF APPLYING
EMPLOY E INCEN11VES TO LOCAL. OFFICES
OF THE U.S. EMPLOYMENT SEkvICE

THE URBAN INSTITUTE
WASHINGTON, D.C.

Harry P. Mary and John M. ireiner

Grant 21-11-76-19 ,
Pi,-zieet completed fiscal year 1978

Descriptors: PUPLiC EMPLOYMENT SERVICE; WORK
INCENTIVES: JOB PERFORMANCE; PRODUCTIVITY; JOB

PLACEMENT

This study examined the feasibility or providing em-
ployee' productivity incentives in local employment ser-
vice ( ES ) offices. Nine States pa.ticipateci. In addition,
limited information on barriers to the introduction of in-
centives in 44 States was obtained from regional offices
of the U.S Civil Service Commission.

Some major findings of the study are as follows:
I_ ES officials and staff at all levels viewed the primary

function of local office incentives as the improvement of
productivity, ine:!1+ing a balanced concern for service ef-
ficiency (e.g., pia, lments per staff year) and quality. A
second important 'ole would be to provide recognition
for high performance.

2. Federal and high-level State. ES officials expressed
greatest interest in local office incentives. The

greatest resistance came from area supervisors and local
office managers. Local office staff were generally lu-
kewarm. However, most persons interviewed expressed at

least some reservations.
3. Legal, civil service, and union constraints do not

usually impede the introduction of nonmonetary incen-
tives. However, they are serious obstacles to the use cf
monetary incentiv,..s.

4. To be acceptable, an. incentive plan Will usually have
to give all personnel associated /ith local offices, includ-
ing unemployment insurance staff, the opportunity to
earn rewards.

'Ongoing projectfinal report not yet available.
Projects completed prior to this year are not described with a narrative.
NWreport is available from National Technical Information Service.
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5. Although individually oriented incera:ve p:arks met
with considerable resistance from employees, group re-
wards received strong support. In most areas, the local
office appears to be the best unit for group incentives.

Imuring the equity of local office incentives is a
major concern of ES management and staff. Several wayS
of taking external conditions into account in setting per-
formance targets, such as negotiations and regression for-
mulas, seem promising, but most require further develop-
ment and testing:

See also grant 21-11-78-36 for a followup study.

EMPLOYEE INCENTIVES FOR I.00AL OFFICES OF
THE EMPLOYMENT SERVICE: PROSPECTS AND
PROBLEMS
December 1977
NTIS PB284787/AS

1-052 VALIDATION OF THE MANAGEMENT AUDIT
SURVEY AGAINST EMPLOYMENT SERVICE
PERFORMANCE CRITERIA

INSTITUTE FOR BEHAVIORAL RESEARCH IN
CREATIVITY

SALT LAKE CITY; UTAH

Contract 20-11-75-39
Project completed fiscal year 1976
Dr. Robert L. Ellison
June 1976
Report Descriptors: PUBLIC EMPLOYMENT SERVICE;
EMPLOYER PRACTICES AND POLICIES; ATTITUDE~;
EMPLOYMENT AND TRAINING PROGRAM MANAGEMENT;
ORGANIZATIONAL ENvIRONMENT

wits Pa261923/As

ID. RESEARCH AND DEVELOPMENT,
EVALUATION, AND PLAT1N1NG

1 -0!3 COMMITTEE ON DEPARTMENT OF LABOR
RESEARCH AND DEVELOPMENT

NATIONAL ACADEMY OF SCIENCESNATIONAL
RESEARCH COUNCIL

WASHINGTON,, D.C.

Grant 21-11-73-31
Project completed fiscal year 1976

KNOWLEDGE AND POLICY IN MANPOWER: A
STUDY OF THE MANPOWER RESEARCH AND
DEVELOPMENT PROGRAM IN THE DEPARTMENT
OF LABOR
1975

Report Descriptors: PLANNING, RESEARCH, AND
DEVELOPMENT

NTIS P8249698/As

1-054 AN EVALUATION OF THE EFFECTS OF
TRAINING PROGRAMS IN THE U.S. BASED '
UPON THE NATIONAL LONGITUDINAL
SURVEys

THE UNIVERSITY OF WISCONSIN
MADISON, WIS.

Grant 21-55-73-15
Project completed ;seal year 1976

1-055* FEASIBILITY STUDY OF THE USE OF
SELECTED RESEARCH, DEVELOPMENT,
EXPERIMENTAL, DEMONSTRATION,
EVALUATION AND TRAINING (REDET)
OFFICES TO IMPROVE THE OPERATION OF
EMPLOYMENT SERVICE PROGRAMS

URBAN SYSTEMS RESEARCH AND ENGINEERING,
INC.

CAMBRIDGE, MASS.

Dr. Lawrence N. Bailis

Contract 20-25-78-58
Project still in progress

Descriptors: PUBLIC EMPLOYMENT SERVICE; PLANNING,
RESEARCH, AND DEVELOPMENT

---
This project will explore the feasibility of improving

research, development, and evaluation efforts within the,
public employment service by concentrating such efforts
in preselected local offices that may be designated as
research, experimental, demonstration, evaluation, and
training (REDET) sites. The contractor will examine a
broad range of questions pertaining to the feasibility of
this approach and its cost effectiveness (phase I). If this
analysis indicates promise, phase Il wiP focus on the
preparation of a detailed outline for applying the REDET
approach in the future.

I -056* IMPROVING THE PUBLIC EMPLOYMENT
SERVICE; THE RESEARCH CONTRIBUTION

CENTER FOR APPLIED MANPOWER RESEARCH
BERKELEY, CALIF.

Curtis C. Aller

Grant 20-06-76-13
Project still in piogress

Descriptors PUBLIC EMPLOYMENT SERVICE; LITERATURE
REVIEW

This project is developing an analytical framework for
an interpretive assessment of the contributions that
research, evaluation, and demonstration projects have
made to the operations of the public employment service.
The contractor is conducting a review of the studies
completed during the past 20 years, focusing on the

GPOreport is available from Government Printing Office.
ETA report Is available from Employment and Training Admirdstr tion.
See page v for further information about ordering reports.
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possible implications, uses, constraints, and limitations of
the work. Also the contractor is developing abstracts of
studies reviewed that can be combined with existing
bibliographies. The major gaps in knowledge that become
evident during the analysis will be pointed out. A mono-
graph of from 50 to 75 pages will be prczLiced .L.-; 1-,red

product of this project.

1=057* INTERDISCIPLINARY REVIEW OF THE
LITERATURE ON JOB SEARCH AND
RECRUITMENT

THE UNIVERSITY OF WISCONSIN
MADISON, WIS.

Dr. Donald P. Schwab

Grant 21-55-78-32
Project still in progress

Descriptors: JOB SEARCH; RECRUITMENT; LITERATURE
REVIEW; STATE-OF-THE-ART PAPERS

The project will synthesize and evaluate current job
search and recruitment literature iq the various social
science disciplizes_ The objectiVes are to: (I) Improve
theory and futiOe research on job search and (2) aid in
the development of public policy on the labor exchange
function of the U.S. Employment Service, employer
recruiting practices, and tob search techniques_

1=058* MAINTENANCE OF THE R&D MANAGEMENT
INFORMATION SYSTEM

AKIPAN ASSOCIATES, INC.
GREAT FALLS. VA.

Phyllis S. Dacus

Contract 20- 51 -77 -19
Project still in progress

Descriptors: UTILIZATION OF EMPLOYMENT AND TRAINING
RESEARCH,AND DEVELOPMENT; COMPUTER SYSTEMS

This project provides for the maintenance, updating,
and further refinement of the Employment and Training
Administration, Office of Research- and Development's
Management Information System ( MIS ).

The MIS data base is updated as R&D projects are
funded and completed, and the information is used for
the production of the Research and Development Projects
book. The data basecontains information on R&D pro-

jects and reports resulting from- projects that have been
active, completed, or funded since 1972. Linotron, an au-
tomated phototypesetting system operated hy the
Government, is used in conjunction with the MIS for the
final production of this book.

1-059 A- PROJECT TO FACILITATE THE UTILIZATION

OF SELECTED MANPOWER R&D FINDINGS

AND TO ExPERIMENT WITH MANAGEMENT-
WORKER COLLABORATION IN JOB
STRUCTURING

'N'TERACTION ESEARC _TE
jr; CALIF.

Gia;:1 92.00-'2-27
P'rciec°' ;onpleted fiscal Year 1976

i-0 9A A PROJECT TO FACILITATE THE UTILIZATION of
SEt Fr rED MANPOWER R&D FINDINGS

DESIGNING: A DEMONSTRATION PROJECT TO
FACILITATE THE UTILIZATION OF ITS RESULTS
Dr. Harvey L. Ross
September 1976
Report Descriptors: UTILIZATION OF EMPLOYMENT AND

TRAINING RESEkRcH AND DEVELopMENT; TRANSITIONAL
EMPLOYMENT; EXPERIMENTAL MODEL

NTIS PB257016/AS

INDIVIDUALIZATION OF MANPOWER SERVICES:
A SOU RCEBOOK OF IDEAS
Dr, Edward M. Glaser, Dr. Irvin G. Sarason, and Dr.
Albert S. Thompson
Januan, 1975
Report Descriptors: sERvIci, DELIVERY SYSTEMS; TRAINING;

JoR pLAcEmENT; RECRUITMENT; ASSESSMENT AND

EvALLIATioN; COACHING

N-ris 1-8240118/As

I-059B A PROJECT TO EXPERIMENT WITH
MANAGEMENT- WORKER COLLABORATION IN JOB
STRUCTURIN21 -.

IMPROVEMENT IN THE QUALITY OF WORKLIFE
AND PRODUCTIVITY; A JOINT VENTURE
BETWEEN MANAGEMENT AND EMPLOYEES
Dr, Edward M. Glaser, Dr. Carroll E. hard, and Mary
Pooh Chenery

'July 1976
Report Descript . WORKER PARTICIPATION IN
to&NAGENIENT; QuAi.rry OF EMPLOYMENT; PRODUCTIVITY;

WORK ATTITUDES; loll SATISFACTION: INDUSTRIAL
MANAGEMENT

NTIS Pn25,1337/t6

IMPROVING THE ALirY OF WORKLIFE...A ND
IN THE PROCESS, IMPROVING PRODUC;IVITY
Dr. Edward M. Glaser
January 1975
Report Descriptors: PRODUCTIVITY; JOB SATISFACTION;
WORK ATTITUDES; INDUSTRIAL MANAGEMENT;
SUPERVISION; WORK ENVIRONMENT; QUALITY OF
EMI OYMENT; WORKER PARTICIPATION IN MANAGEMENT;

JOB RESTRUCTURING

NTIS Pa236209/As
ERIC ed 084361. Also available as Productivity Gains
Through Work Life Improvement, 1976, The Psychologi-
cal Corporation, 757 3rd Ave., N.Y.,N.Y. 10017.

*Ongoing project. -final report not yet available.'
PrOjeets completed prior to this year are not described with a narrative.

NTIS report is available from National Technical Information Service.
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1-060 STUDY OE OLDER WORKERS: SYN1HESIS,
ANALYSIS, AND R&D STRATEGY

AMERICAN INSTITUTES FOR RESEARCH
WASHINGTON,

Dr. Harold L. Sheppard

Contract 20-1 1 -76-54
Project completed fiscal year 978

Descriptors.- OLDER WORKERS; AGING; AGE oisciumiNAlioN
IiV EMPLOYMENT ACT; PLANNING, RESEARCH, AND
DEVELOPMENT; RETIREMENT; MIDDLE-AGED WORKERS

This study discusses the employment-related problems
of workers aged 45 years and older. ft,,reviews: Retire-
ment; the situation of older female, minority, and rural
workers; ,mid career change and problems; discrimina-
tion; government programs affecting older workers; and
part-time work_ and work restructuring. fly examining the
findings of policy and research literature, the study
identified gaps in past and ongoing efforts. Research and
development are recommended in the following areas:
Jobseeking behavior and the discouragement process; the
effect of earnings on the retirement decision; voluntary
part-time employment; tapered retirement; use of skilled
older workers as trainers of younger unemployed and un-
deremployed persons; and influences on early withdrawal
from the labor force. Many of the recommended projects
compare the experierices of white and minority group
o er workers. The study also examined related
ocioeconomic trends and projected changes in the size

and density Dr the U.S. population.

RESEARCH AND DEVELOPMENT STRATEGY ON
EMPLOYMENT-RELATED PROBLEMS OF OLDER
WORKERS
Dr. Harold L. Sheppard
February 1978
Report Descriptors: AGING; MIDDLE-AGED WORKERS;
OLDER WORKERS; PLANNING, RESEARCH, AND
DEVELOPMENT; RETIREME4T; AGE DISCRIMINATION IN
EMPLOYMENT ACT

YOUTH TRANSITION TO WORK: SyNTHEsis,
ANALYSIS, AND R&D STRATEGY-

NATIONAL MANPOWER INSTITUTE
WASHINGTON, p. C.

Paul E. Barton and Bryna Shore Fraser

Contract 20-11-77-21
Project completed fiscal year 1978

Descriptors. TRANSITION FROM SCHOOL TO WORK; YOUTH;
PLANNING, RESEARCH, AND DEVELOPMENT; STATE-OF-111E-
ART PAPERS; compREHENsivE,EmpLoymENT AND TRAINING
PLANNING

The objective of this study was to develop a ,research
ana development (R&D) strategy for a series of projects

dealing with the employment- related problems of youth.
The researchers analyzed available information on these
problems and on the scope and effectiveness of current
programs for youth and examined major policy and pm-
gram issues relating to youth. They considered ongoing
research not yet published and interviewed program offi-
cials and administrators.

On the basis of this research, the study projected the
job-related problems of both in-school and out-of-school
youth aged 14 to 24 over the next 5 to 10 years, sug-
gested program techniques and designs that could be
tested in demormration projects, and identified
knowledge gaps that research projects might fill. Its
major recommendations.for an R&D strategy on the job-
related problems of youth are:

I. Researclz Networking. The role of a Federal research'
office in easing the transition from school to work should
be much broader than just funding research projects. The
research office needs to have sufficient resources to
facilitate the expansion of knowledge wherever that ex-
pansion might take place.

2. Tracking Change. A regularly collected set of
"transition indicators, is needed to track changes over
time in the circumstances Of individual youth, the quality
and behavior of key institutions in the transition, and the
economy and society.

3. Knowledge Integration and Synthesis. Established
researchers should be given incentives to integrate and-
synthesize existing knowledge nn transition from school
to work within the disciplines and across them, to
balance existing incentives for fragmentation of
knowledge and thicroscQpic additions to it.

4. An Evaluation Agenda. The maximum knowledge
possible .should be obtained from already existing pro-
gram:, demonstrations, and pilot projects aimed at assist -.
ing youth in the transition to work, before projects start
lengthy and expensive experiments that reproduce the
same program.designs7

5. New Program-. Experimentation. New projects, car-
ried out rigorously and from careful design, are needed to
(a) identify effective actions for broader ipplication, (b)
close knowledge gapS 'about the dynamics Of the transi-
tion, and (c ) create operating models that can be used in
other places.

6. Survey Research Needs. Some remaining knowledge
gaps that could he filled by traditional survey research
methods concern: (a) Oceupa:onal and labor market in-
formation; (b) child labor laws and regUlations; (c) the
nature of teenage work; (d) central-city teenage unem-
ployment; (e) credentialing requirements; (f) the poten-
tial of in-school work experience; and (g) the adequacy
of research support for school curriculum cnange.

BETWEEN TWO WORLDS: YOUTH TRANSITION
FROM SCHOOL TO WORKA SYNTHESIS OF
KNOWLEDGE, A SUMMARY OF PROGRAM

GPOreport is available from Government Printing Office.
ETAreport is available from Employment and Training Administration.
See page v for further information about ordering reports.

0
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EXPERI ENTATION, A RESEARCH AND
EXPERIMENTATION STRATEGY

EXECUTIVE SUMMARY

Paul E. Barton and Bryna Share Fraser
August 1978

VOL. 1 PROBLEMS, CONDITIONS, AND ISSUES
August 1978

VOL. 2 PROGRAMS AND EXPERIMENTATION
August 1978

VOL, 3 NEW RESEARCH AND'MEASUREMENTS
August 1978

Ongoing projectfinal report not yet available.
Projects completed prior to this year are not described dith a narrative.
NTISreport is available from National Technical Information Service.
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2A. EDUCATION

2-001 ADOLESCENT MINORITY FEMALES IN AN
URBAN LABOR MARKET

METROPOLITAN APPLIED RESEARCH CENTER,
INC.

NEW YORK,
AND

NORTHSIDE CENTER FOR CHILD DEVELOPMENT'
NEW YORK, N.Y.

Grant 42-36-73-03
Project completed fiscal year 1976

IMPROVING EMPLOYMENT POSSIBILITIES FOR
FEMALE BLACK TEENAGERS-IN NEW YORK CITY
Dr. Hylan Lewis and Dr. Mamie Phipps Clark
May 1976
Report Descriptors 'RoLE.monei,s; COUNSELING AND
GUIDANCE; YOUNG WOMEN; MOTIVATION; TRANSITION TO
WORK; BLACKS; NEW YORK, NEW YORK

NTIS PB255778/AS

IMPROVING EMPLOYMENT OPPORTUNITIES FOR
FEMALE BLACK TEENAGERS IN NEW YORK CITY
Dr. Hylan Lewis, Dr. Marnii'Phipps Clark, Richard A.
Cloward, Olivia P. Frost, James A. Jones, Sondra Johnson,
and E. David 1Vasatir
May 1977
RepOrt Descriptors: ROLE MODELS; COUNSELING AND

= GUIDANCE; YOUNG WOMEN; MOTIVATION; TRANSITION To

WORK; NEW YORK: NEW YORK
ETA R&D MONOGRAPH NO. 47

2-002 ANALYSIS AND SYNTHESIS DOL
EXPERIENCE IN YOUTH TRANSITION
WORK PROGRAMS

MANPOWER RESEARCH PR EC-, INC
ALEXANDRIA, VA.

[I)

Grant 21-11-76-16
Project completed fiscal year 1 977
Dr. Regis H. Walther
December 1976
Report Descriptors: TRANSITION FROM scootn. to WORK;
YOUTH PROGRAMS; UNEMPLOYMENT; TRAINING;
COUNSELING AND GUIDANCE; YOUTH: sTATE-or-IHE-AR

PAPERS

NTIS PRI 72435/As

2-003* ANALYSIS OF THE COmpETENCy,BAsED
HIGH SCHOOL. DIPLOMA 'FOR CETA;
CLIENTS

NATIONAL FOUNDATION FOR THE
IMPROVEMENT OF EDUCATION

WASHINGTON, D,C.

James W. decker, 'e Director, and Dr. a
McMillan

Grant 21-11-78-25
Project still in progress

Descriptors: BASIC EDUCATION; CURRICULUMS; HIGH
SCHOOLS; CETA pRoGRAMS; EDUCATION

The purpose of this project is to analyze data derived
from the Competency-Based High School Diploma,
(CBHSD) for CETA Clients project of the University of
Tcxas at Austin. (See grant 21-48 77-20). The grantee,
a ill design and carry out a comparative analysis of the
operation and outcome of the CHIISD project, including
deschptive and content analysis studies.

The grantee will attempt to determine whether and to
what degree the .CBHSD= project: (1) Makes CETA
clients easier toplace in jobs; (2) provides a viable alter-,
native to the GED for use by CE'rA prime sponsors and

State employment services; (3) can enable a higher per-
centage-of adult program participants to earn high school-
diplomas than now do so using the GED method; and (4)
can. produce as effective a worker as one who earned a
high school diploma through traditional or other means.

2-004 AssrssmENT OF Jon PLACEMENT SERVICE
IN COLLEGES WITH PREDGMINANTLy BLACK
STUDENTS

ULTRAS Y STEMS, INC
NEWPORT BEACH, CALIF

Contract 20-06-75-1 I
Protect completed fiscal year 1977

ASSESSMENT OF JOB PLACEMENT SERVICES IN
COLLEGES WITH PREDOMINANTLY BLACK
STUDENTS

VOLUME I SUMMARY VOW E
Ur. Franklin t. Fisher, jr.
October 1976

Report Descriptors: CAREER GOALS; EDUCATIONAI,
ASPIRATIONS, co'LLEGE GRADUATES; JOB PLACEMEN
KECRL/ITMENT; UNIVERSITIES AND COLLEGES

NTIS 1'11262074/AS_

*Ongoing projectfinal report not yet available..
Projects completed prior to this year arc not described with a narea(ive.

NTIS,repart is available from National Technical Information Service.



22 2A. EDUCATION

VOLUME II TECHNICAL VOl UME
October 1976
NTIS Pa262075/As

VOL III CASE STUDY REPORT
Octsiber 1976
NTIS Pa262076/As

2-0054, C6MPETENCY -BASED HIGH SCIItOOLSc
DIPLOMA FOR CETA CLIENTS

THE UNIVERSITY OF TEXAS
AUSTIN, TEX.

Jim Cates

Gram 2148-77-20
Project still in progress

Descriptors: EDUCATION; PROGRAM SERVICES AND
TECHNIQUES; TESTING; GED EXAM; TEXAS

The grantee is testing the usefulness of the competen-
cy-based high school diploma (CBHSD) as a means of
enhancing the CETA client's desirability and utility to
employers for -possible further use as an alternative
method to the GED for obtaining a high school diploma.
To accomplish this, the grantee is working with various
agencies in Texas to implement acid test the outcomes of
using the CBHSD with CETA clients in sites in Texas.
in a separate effort, the National Foul in for the Im-
provement of ,Education Will develoi. d carry odt a
research design to determine: (1) Wheuier the CBHSD
does make the CETA client easier to place with em-
ployers; (2) whether the CBHSD is a viable alternative to
the GED for use by CETA prime sponsors; (3) whether
use of the CBHSD can generate a higher percentage of
adult manpower program participants who can earn the
high school -diploma through traditional or other means.
An advisory committee of eminent_ per-

' sons in the areas of education, manpower, and research
will be organized by the grantee to provide feedback,
critical analysis, and recommendations for project staff
use in attempting to meet the goals of this effort.

2-006 A CONTINUOUS TRAINING/EMPLOYMENT
REFERRAL AND. SUPPORT, SYSTEM FOR
YOUNG DROPOUTS

BUREAU OF SOCIAL SCIENCE RESEARCH, INC.
_WASHINGTON, D.C.

Laure Al, Sharp and Ann Richardson

Grant 21-11-77-15
Project completed fiscal year 1978

Descriptors: YOUTH; DROPOUTS; EDUCATION; TRAINING

The grantee, plarMed and designed a continuous refer-
ral and support system (CSR) in which a coordinated
program would refer school dropouts to local agencies .

providing training and employment opportunities to
young people.

"I he planning process included developing information
on the definition and identification of dropouts and their
needs, interest~. and goals.

The final report provides a synthesis of relevant
research on the dmpont: an overview of-public school
and community resources for dropouts ii Baltimore; the
findings from a s mrvey of a small number of dropouts, in-
cluding data on their reasons for dropping .out, their so-
cial networks and integration, and their time ex-
penditurt patterns; and a general outline of aproposed
continuous support and referral program. -

The researchers have predicated the proposed CSR
program on, the hypotheses that: ( 1) Dropouts do not
routinely receive counseling and referral services once
they leave school; (2) dropouts live in an environment
where information and guidance about training and em-
ployment opportunities are extremely limited; and (3)
systematic and continuous attention to dropouts' employ-
ment, education, and training needs during late
adolescence would enhance their employability and ena-
ble them to lead more productive adult lives.

The report's last chapter summetizes what was learned
in the planning phase and gives reasons why the proposed
CSR program should be tested. The researchers state that
their preliminary work confirms their assumption that
inner -city youngsters need guidance and help in finding
and using available resources.

ESTABLISHING A CONTINUOUS TRAINING/
EMPLOYMENT REFERRAL AND SUPPORT
SYSTEM FOR DROPOUTS: REPORTS ON A
PLANNING EFFORT
becember 1977
Repor01)escriptors: YOUTH; DROPOUTS; EDUCATION;
I RAINING; COUNSELING AND GUIDANCE; DISADVANTAGED;
MARYLAND

N.ris m3284363/As

2-007 DAY CARENYC YOUTH HELPER
PROGRAM

NATIONAL COMMISSION
YOUTH, INC.

NEW YORK, N.Y.

Grant 4271-004-36
Project e Meted fiscal year 1976

Tr'="

N RESOURCES FOR

FINAL REPORT OF THE NATIONAL COMMISSION
ON RESOURCES FOR YOUTH DAY-CARE-YOUTH
HELPER PROGRAM
Mary Conway Kotler
January 1976
Report Descriptors: YOUTH PROGRAMS; NEIGHBORHOOD
YOUTH CORPS (NYC); CHILD DAYCARE

NTIS mi25785 I /As

GPOrepori is available from Government Printing Office.
ETAreport Is available from Employment and Training Administration.
See page v for further information about ordering reports.
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2-008* DEMONSTRATION PROGRAM TO SERVE

YOUNG BLACK GIRLS IN MEMPHIS,
TENNESSEE

SOCIAL SERVICE DELIVERY SYSTEMS
MEMPHIS, TENN.

Andrew Fox and Julius Harrington

Contract 20-47-75-12
Project still in progress

Descriptors: ROLE MODELS; YOUNG WOMEN; youTil
PROGRAMS;

CE,

DROPOUTS; ATTITtiDEs; BLACKS:

vilORK-EXpERI

This project' tested. whether a-program of peer- group
reinforcement, role model` hides, and constructive work
experience could prornote a significant cbgree of positive
behavior and attitude change among inner-city black girls
in their early teens. The hypothesis Was that work ex-

rience combined with peer group reinforceMent could
lead to reduced school dropout rates after age 16 and im-
proved labor market experiences for the students. upon
leaving school. Ninety 14- and 15-year-old girls who ap-
pear to be potential dropouts constituted these study
groups. Two groups worked after school in day care or
recreation centers, assisting in the care of children aged 6
to 12. The girls in one of the groups also participated in
periodic "rap" sessions, assisted by a role model aide.
The third group served as a control for the project and
received neither work experience nor peer group sup-,

pOrt
A report currently tieing prepared analyzes this project

and provides some comparison with ari earlier effort.

2.009* DEMONSTRATION' RESEARCH ON THE
VOCATIONAL EXPLORATION. PROGRAM
(VEP) FOR YOUTH

ST. LOUIS UNIVERSITY, CENTER FOR URBAN
PROGRAMS

ST. LOUIS, MO,

Dr. George D. Wendel

Grant 28-29-78-53
Project still in progress

Descriptors: YOUTH PROGRAMS; EFFECTIVENESS OF
PROGRAMS; TRAINING EFFECTIVENESS Arsha IMPACT;

SUPPORTIVE SERVICES; VOCATIONAL EXPLORATION IN THE

PRIVATE SECTOR; VOCATIONAL GUIDANCE ,

The purpose of this demontration research project is
to assess the effects on participants of the summer Na-
tional Alliance of Business-Vocational Exploration Pro-
gram,(NAB-VEP) and compare these effects with those
o the Summer Program for Economically Disadvantaged

outh (SPEDY). In studying the, 1978 NAB -VIE III ef-
fort, project staff will analyze separately the components
for the-handicapped, ex-offenders, and entrants into non-
traditional jobs. In addition, they will conduct detailed
site analyses in a group of Cities being visited as part of

the demonstration research. The cities will be selected to
provide the broadest possible range of program informa-
tion on different types of VEP experience.

The, researchers will concentrate primarily on survey-
ing enrollee attitudes and knowledge of the world of
work before and after program participation. The site
analysis will assist in determining whether the program is

meeting; its plan and how it is doing so- The researchers
will; (I ) Develop a behavioral profile of VEP III enrol-
lees; (2) select a sample of SPEDY enrollees for com-
parison with VEP III enrollees; and (3) prepare narrative
reports on 20 V EP Ill projects

2-010 DEVELOPING MODEL NYC PROGRA ti FOR

RtIEAI, YOUTH

NORTH STAR RESEARCH AND DEVELOPMENT
INSTITUTE

MINNEAPOLIS, MINN.

Contract 41-1-001-27
Project completed fiscal year 1976

AN EVALUATION OF THREE EXPERIMENTAL
RURAL YOUTH PROJECTS (PHASE II FINAL
REPORT)

VOL. 1, EXPERIMENTAL OPERATIONS
Joseph M. Reid
June 1973
Report Descriptors: EFFECTIVENESS OF PROGRAMS;

NORTH CENTRAL STATES; RURAL .AREAS; YOUTH

Pn238992/As

VOL, 2, BASELINE DATA FOR EXPERIMENTAL
AND CONTROL GROUPS

Joseph M. Reid and Guy H. Miles
September 1973
Report Descriptors: EFFECTIVENESS OF PROGRAMS;

NORTH CENTRAL STATES; RURAL AREAS; YOUTH

pn238993/AS

AN EVALUATION OF THREE EXPERIMENTAL
RURAL YOUTH PROJECTS (FINAL REPORT PHASE
III): THE PROJECT'S FIRST YEAR
Joseph M. Reid and Guy H. Miles
May 1974.
Report Descriptors: ASSESSMENT AND EVALUATION; RURAL

AREAS; NORTH CENTRAL STATES; YOUTH PROGRAMS;

NEIGHBORHOOD YOUTH CORPS (NYC); MODELS

NTIS PII238975/As

AN EVALUATION OF THE MODELS FOR A NORTH'
CENTRAL STATES RURAL YOUTH PROGRAM
Dr. Guy H. Miles and Joseph M. Reid
August 7975
Report Descriptors: YOUTH PROGRAMS; NEIGHBORHOOD
YOUTH CORPS (NYC); RURAL AREAS; MINNESOTA; IOWA;

NEBRASKA

NTIS pa249 I 68/As

Ongoing projectfinal report not yet available.
Projects completed prior to this year are not described with a narrative.

NTISreport Is available from Nationfil Technical Information Service.
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2 -011 * EVALUATION OF DEMONSTRATION P
ON YOUTH CAREER DEVELOPMEN- I FUR
SCHOOL-TO-WORK TRANSITION

EDHCAPONALTESTIM; SERVICE
PRINCETON, N.J.

Dr, Norman E, Freeberg

Contract 27-34-78-04
Project still in progress

Descriptors: YOUTH PROGRAM~ ; EFFECT iVENESS OF
PROGRAMS; TRAINING FEFEc I IvFNFSS AND IMP Ac-1;
SUPPORTIVE SERVICES; 'TRANSI'T'ION FROM sc11001
WORK; COMMUNITY-BASED ORGANIZATIONS

This project is designed to assess the effectiveness-of
various community-based organizations (CBO's) com-
pared with other delivery agents, in providing youth with
the career development services and skills necessary To
ease their transition from school to work. Another objec-
tive is to design an effective model evaluation system, in-
volving.approrkiate data-gathering techniques. evaluation
tools, and analytical approaches tailored to the popula-
tions served and the local, regional, or national scope of
project responsibility.

The program to he evaluated will he operated by six
CBO's in cooperation with public schools to provide
career education services to students from economical'
disadvantaged backgrounds at as many as 35 project
sites, It will enroll some 4,500 students during their junior
and senior years of high school. The research project will
assess enrollees on their enhanced career development
capabilities by measuring: (1 ) tieir knowledge of the
rcquiremeins and availability of (2) their ability to
use -career information to make realistic decisions; and
(3) their ability to set goals and develop an effective
career plan, The researcher will use assessment measures
designed specifically for use with adolescents in employ-
ment and training programs and validated under an earli-
er contract.

2-012 . A LONGITUDINAL STUDY..01-- SELECTED
OUT-OF-SCHOOL NYC-2 PitooRmis IN
FOUR CITIES

THE GEORGE WASHINGTON 1

WASHINGTON, D,C.

Contract 41-0-003-09:
Project completed fiscal year 1976

-----
REPORT OF PHASE I: SITE SELECTION AND DATA
FORMS
Dr. Regis 1l. Walther, Manpower Resea Projects
November 1970
Report Descriptors : WORK-EXpERIENCE PROGRAMS; YOUTH
PROGRAMS; NEIGHBORHOOD YOUTH CORPS ( NYC);
EFFECTIVENESS OF PROGRAMS, LONGITUDINAL SURVEYS

rails P0210176/As

REPORT OF PHASE II: RESEARCH SITES AND
ENROLLEE CHARACTERISTICS
Or. Regis H. Walther, Margaret L. Ma,gtu(.s,sart, and
Shirley E. Cherkaskv
February 1972
Report Descriptors: woRK-ExPERIENcE PROGRAMS: YOUTH
PROGRAMS; NEIGHBORHOOD YOUTH CORPS ( NYC);
EFFECTIVENESS OF FROG RAMS; LONGITUDINAL SURVEYS

N I IS Pit210177/As

A LoNGrruDINAL, STUDY OF SELECTED OUT-OF-
SCHOOL NYC-2 PROGRAMS IN FOUR CITIES
Dr. Regis 11. Walther and Margaret L. Magnusson
June 1975

Report Descriptors: Yount PROGRAM~ : NEK-imoititooD
yew.'II CORPS ( NYC); EFFECTIvENEsS OF PROGRAMS

NOS vi1256832/as

2-012A AN EVAI N OF THE 1972 WASHINGTON
SUMMER IN N PitoGRAM OF THE DEpAti-IMENT
OF LABOR

A LONGITUDINAL STUDY OF SELECTED OUT-OF-
SCHOOL NYC-2 PROGRAMS IN FOUR CITIES: AN
EVALUATION OF THE 1972 WASHINGTON
SUMMER INTERN PROGRAM OF THE
DEPARTMENT OF LABOR
Dr. Regis 11. Walther, Margaret L. Mag rt, and
inirley E. Cherkasky
February 1973

Report Descriptors; ATTITUDES; MOTIVATION;
EFFECTIvENESS (IF PROGRAMS; ETHNIC GROUPS; UNSKILLED
WORKERS; sum:TER Ions; YOUTH

NOS im222323/As

THE MEASUREMENT OF WORK-RELEVANT
ATITFUDES: PNAL REPORT
Dr, Regis 11, IValther, Margaret L, Magnusson, and
Shirley E. Cherka.sky
August 1973

Report Descriptors: ATTITUDES; MOTIVATION;
FEFECOvENEss pRoGRAMS; ETHNIC GROUPS; UNSKILLED
WORKERS; SUMMER JOBs; YOUTH

Nits Pri246260/As

2-013 NEW ESTIMATES OF THE EFFECTS OF
FAMILY BACKGROUND, TEST SCORES,
PERSONALITY, AND YEARS OF SCHOOLING
ON ECONOMIC SUCCESS

CENTER FOR THE STUDY OF PUBLIC POLICY
CAMBRIDGE, MASS,

Grant 20-36-75-06
Project complPted fiscal year 1977

(PO .report is available from Government Printing Office.
ETAreport is available from Employment and Training Administration.
See page v for further Wm-motion about Jrdering reports.
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THE EFFECTS OF FAMILY BACKGROUND, TEST
SCORES, PERSONALITY TRAITS AND EDUCATION
ON ECONOMIC SUCCESS
Christopher A. Jencks. Susan Bartlett, Mary Corcoran,
James Crouse, David EagIcsfield, Gregory Jackon, and
Kent McClelland .

June 1977
Report Descriptors: RETURNS ON EOUCA HON NI.
INVESTMENT; EARNINGS; FAMILIES; ATTITUDES, froNOMIC
STATUS; OCCUPATIONAL STATUS

NTIS Pn270022/As

APPENDIXES
June 1977
NTIS ra270023/As

2-014* \ REvIstoN OF THE HEALTH CAREERS
GUIDEBOOK, THIRD EDITION, 1972

NATIONAL HEALTH' COUNCIL, INC.
NEW YORK, N.Y.

Karl M. Wolfe

Grant 21-36-76-1.5
Project still in progress

Descriptors: HEALTH OCCUPATIONS; CAREER INF It AT1ON

SYSTEM; COUNSELING AND GUIDANCE

The objective of this grant is to assist in developing a
new edition of the Health Careers Guidebookissued in
1972. To do so, the grantee will: ( I ) Act as liaison
between the Departments of Labor and Health, Educa-
tion, and Welfare, the principal Government agencies in-
volved in the project, and the various major national
medical and paramedical organizations in the United
States and (2) assist in a variety of specific tasks. These
tasks include preparing the Guidebook for critical review
by a number of representative users; establishing. Con-
vening. and coordinating an advisory committee; prepar-
ing occupational lists of emerging, continuing, and ob-'
solete occupations within the health field; compiling lists
of specific organizations representing these occupations,
as well as identifying resource persons for each organiza-
tion named; and developing, writing, and editing all nar-
rative chapters of the Guidebook_ The grantee will also
distribute the revision to all State and metropolitan
health career councils, national voluntary and profes-
sional health organizhtions. and CETA prime sponsors,
This project is a joint undertaking with the Bureau of
Health Manpower in the Department of Health, Educa-
tion, and Welfare. (Target date for the publication of the
fourth edition is December 1978,)

2-015 STUDY OF EFFECTIVENESS OF GRAHAM
ASSOCIATES DEMONSTRATION PROJECT ON

NEW EDUCATION PROGRAMING IN
MANPOWER TRAINING PROJECTS

THE GEORGE WASHINGTON UNIVERSITY
WASHINGTON, D_C,

Gram 42-11-744L
Project completed fiscal rear 1976

A STUDY OF THE EFFECIWENESS OF GRAHAM
ASSOCIATES DEMONSTRATION PROJECT ON
EDUCATION PROGRAMING IN MANPOWER
TRAINING PROJECT'S
Or Regis 11- Walther and Mar, tarr-'t L. Maw= an
May 1975
Report Descriptors: BASIC EDUCATION; CURRICULUMS;
INSTRUcTit SAL MATERIALS; NEW EDUCATION pROGRAM;

yoUtti pRoGRAMS; CORRECT IONS

NTIS 1g-1246262/As

2- STUDY OF J CORPS ALL ANCES

SYSTEMS

PLANNING AN!) HUMAN SY, TEM S
IVA.SWINGTON, I ).C.

Jane I-Vatsot

Contract 20-1 l -76-37
Project still in progress

Descriptors: Jolt CORPS; RESIDEN DAL 1013 CEN rERs;
TRAINING ALLOWANCES; EDUCATION; you rn; WORK-
1:XPERIENCE PROGRAMS

This study is assessing the feasibility and effectiveness
of three different plans for modifying the current al-
lowance system for Job Corps participants, Three varying
procedures for increasing the current allowance payment
to corpsmembers are being evaluated. The expected
result is that corpsmembers will he motivated to stay in
the program longer in order to achieve successful pro-
gram termination resulting in employment.

Three experimental study sites are the Phoenix, Pine
_Ridge, and Columbia Basin Job Corps Centers; matched
control sites are San Jose, Marsing, and Wolf Creek Job
Corps Centers, All corpsmembers in centers betwleen the
target date for implementation of the plans and 12

months later are taking part.
The study includes comparisons between experimental

and control centers, before and after comirai cons at ex-
perimental centers, and comparisons among the experi-
mental centers.

2- 17 A S rimy F NONECONOMIC IMPACTS OF
THE JOB Co RI'S PROGRAM

ART ASSOCIATES, INC.
CA M BR IDGE, MASS.

C'ontrac't 20-25-75-13
Project completed fiscal year 1977
Dr. Judith F. Goldberg
March 1978
Report. Desc6ptors: JOB CORPS; IlEALTI I CARE; DRUG
USERS; DROpOUT!;; Arm UDEN, JOB SATISFACTION; SOCIAL

RELATIONSHIPS
VrA ReiD MONOGRAPH FORTHCOMING;

*Ongoing projectfinal report not yet available.
Projects cOmpleted prior to this year are not described with a narrative.
NTISreport is available from National Technical Information service.
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2-018* TRANSITION FROM SCHOOL TO WORK: THE
CONTRIBUTION OF COOPERATIVE
EDUCATION PROGRAMS AT Til E SECONDARY
SCHOOL LEVEL

NORTHEASTERN UNIVERSITY
BOSTON, MASS.

Dr. Morris A. Horowitz and Dr. Irwin L,
Department of Economics

t

Contract 82.25-71-39
Project still in progress

Descriptors: TRANSITION FROM SCHOOL TO WORK;
VOCATIONAL EDUCATION; HIGH SCHOOLS; WORK-STUDY
PROGRAMS; YOUTH; EDUCATIONAL EFFECT ON CAREER
PATTERNS; JOB PLACEMENT; LABOR FORCE PARTICIPATION
PART-TIME EMPLOYMENT; WORK. ATTITUDES

This study analyzed the in-school and post-school labor
market experiences of a sample of 427 students enrolled
in four different types of high school programs during
their junior and senior years. These four categories were
cooperative vocational, regular vocational, work study,
and general academic programs. A major objective was
to determine the extent to which students completing
cooperative vocational programs made a smoother and
more effective transition into the labor market than did
other students.

The coop students typically did not have significantly
higher rates of labor force participation, more weeks of
employment, higher hourly wages, -or lower rates of
unemployment than did their counterparts in the regular
vocational and general academic programs during either
the high school years or the 18 -month post-high followup
period, The researchers found, however, that the coop
students were more likely to receive on-the-job training
from their employers during their high school years, to
obtain a full-time job immediately after graduation, and
find one related to their high school experience-

The study suggests that, irrespective of vocational con-
tent, high school programs providing both intensive job
placement assistance and high supportive services can
have a 'significant impact upon students' labor force and
employment- experiences both during and after high
school, By giving youth opportunities to participate ac-
tively in the labor force during the high school years,
public policy initiatives may well succeed in reducing the
high rates of unemployment experienced by young peo-
ple upon their graduatio9.

The researchers reco mend that public policy might
well concentrate on creaking a corps of professional high
school employment counselors, as distinct from guidance
counselors, to inform stucents regularly about the quanti-
ty and quality of job oppOrtunities for youth in the local
labor market and give them reliable projections of future
trends. A final recommendation urged the hiring of job
developers to maintain Close continuous relationships
with local employers, that employment counselors
could make realistic plac ments based on up-to-date in-
formation about hiring st ndards and internal labor mar-
,kets and encourage employers to accept referrals from
the schools.

MENT PROGRAMS

2-019* VOCATIONAL EDUCATION: Has
FOR W 110M?

CARNEGIE COUNCIL ON PC sivina IN
HIGHER EDUCATION

BERKELEY, CAI./F.

Dr. John R. Shea

21-06-77-03
still in progress

DeSeriptOTS: VOCATIONAL. EDUCATION; YOUTH; NATIONAL
LONGITUDINAL SURVEYS; CAREER PATTERNS; LABOR FORCE
BEIlAvIOR

The research analyzes data from thc'National Longitu-
dinal Surveys' cohorts of young women and young men in
order to assess the labor market consequences of
completing vocational education programs e.g., current
income, occupational status, job satisfaction, and unern-
ployMent experience. It includes answers to questions
such as the following: Does high school curriculum in-
fluence the extent of postschool training and the number
of years of school completed? How do the outcomes for
graduates of high school vocational programs compare
with those for students who complete a general education
course? Are the results for women similar to those for
men? What are the differences in outcome for blacks and
whites? Is choice of curriculum closely linked to educa-

onal and occupational aspirations?

2B. PUBLIC EMPLOYMENT PROGRAMS

2-020 AssESsING THE FEASIBILITY OF LARGE-
SCALE COUNTERCYCLICA I. PUBLIC JOB
CREATION

THE URBAN INSTITUTE
WASHINGTON, D.C.

Dr. Lcc Bowden

Contract 20-1 I-77-18
Project completed fiscal year 1978

Descriptors. FEASIBILITY STUDY; JOB CREATION; PUBLIC
EMPLOYMENT PROGRAMS

The major objective of this study was to identify useful
public work activities and assess their feasibility and
potential for large-scale expansion to provide jobs for
large numbers of unemployed persons. The central issue
of how many activities could be undertaken was ex-
amined.

The researchers drew heavily upon public service em-
ployment program experience under the Emergency Ern.
ployment Act and CETA. They conducted an extensive
search of the literature and, through correspondence and
meetings, elicited the ideas and opinions of government
(Federal, State, and local) officials, representatives of na-
tional organizations, labor unions, private employers, and

GPOreport Is available from Government Printing Office.
ETAreport is available from Employment and Training Administration.
See page v for further information about ordering reports.
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other knowledgeable individuals. A series of papers that
present the more technical details of this study has also
been developed.

In addition to identifying 233 meaningful lob-creation
activities in 21 program areas, this study presents infor-
mation on the -mix, labor intensity, and lob-creation
potential of these activities and associated costs. This list
of activities, together with the summary of their charac-
teristics, should provide valuable guidance to prime spon-
sors and other program administrators, The largest
number of activities were in the following program areas:
Public works (37), environmental quality (311, education
(27), social services (27), and criminal justice (24 ), Esti-
mates developed for 115 of the 233 activities indicated
that the 115 activities could generate about 3 million jobs
directly in projects undertaken: That number would he
increased by direct, indirect, and induced employment
effects. Other topics discussed and analyzed include
establishing priorities among activity areas, the supply of
skills available for newly created public jobs, potential
skill imbalances, and administrative and operational is-

sues that serve as barriers to the expansion of public sir=
vice jobs programs. Findings and conclusions are

discussed in terms of their policy implications, and
recommendations are made for possible structural and
countercyclical large-scale public Oh creation programs.
Alan Fechter, Herbert Rubenstein: Or, Harold L. Sheppard
et al.
June 1978

COUNTER-RECES I !AR Ptiiti is
EMPLOYMENT

UNIVERSITY OF CALIF
INDUSTRIAL RELAY'!

BERKELEY, CALIF.

Dr. Michael L. Wiseman

1 'II,'

Grant 21- 06 -76 -17
I'rOject still in progress

Descriptors: IMPACT` OF EMPLOYMENT ANI) TRAININ0
POLICIES; PUBLIC VMPLOYMEN I PR( iRAMS, SOOT) A 'ION,
UNEMPLOYMENT; CETA PROGRAMS; uNEN11'LoyMEN r/
INFLATION TRADEOFF

This study is investigating the extent to which public
employment programs are a useful complement to other
tools of fiscal policy -in combating high levels of unem-
ployment, It is concerned with the employment effects
and flexibility of such programs and with their distribu-
tional impact, particularly their ability to affect specific
target groups or areas,

The final report will include three papers. One.
"Evaluating the CETA Public Service Employment Pro-

ram," has already been published by ASPER in Con-
ference Report on Evaluating the 1977 Economic Stimulus
Package. It summarizes the Department of Labor evalua-
tion program for CETA public service employment pro
grams, The paper distinguishes between evaluations
aimed at verifying assumptions upon which public service
employment policy is based and evaluations aimed at im-
proving the ,:ongruence between what public service em-

liloytueut progran ire and what the r says they should
he.

A second Paper, "The Age of Cities, the Employment
Effects of Business Cycles, and Public Service Employ-
ment." will develop a model of ways in which business
cycles differentially affect cities. The paper, being written
by Dr. Wiseman and l'rof. Pravin Varaiya of the Berkeley
Eeimomics Department, argues that recessions have
profound and, in large part, irreversible effects on urban
employment structures. These effects make disentangle-
ment of certain cities from public service employment
programs extremely difficult. In addition to analyzing
data on 30 metropolitan areas for 1954-76, the paper will
include a discussion of the intercity distribution of CETA
public service employmnt jobs in 1975.

A third paper, ."CETA in San FranHsco," will cover
the implementation of CETA public service employment
programs in that city, In it, the author develops his own
data file for CETA participants and discusses the intauc-
lion of CETA money with San Francisco city finances.

he paper is an update on earlier work on the Public Em-
ployment Program and will include data on the distribu-
tion of San Francisco CETA participants by date of pro-
gram Luffy and a detailed analysis of the differences in
characteristics between regular `city public service em-
ployment jobholders and project participants in nonprofit
organizations. The report will argue that nonprofit or-
ganizations have not reached the poor.

2-022* Srtii >v tai- ELIGIBLE Port:LAI-ION
PARTicIPANTS IN NONSUSLAINING PUBLIC
SERVICE EMpLOyMEN-1-

IFEU T, INC,
'ILLE,

John 'rzog

t'orartict 20-24-77-44
Project still in progress

DeSuhplOu: PUBI SF. E !ENT; JOB

PLAuFMEN-i: JOB ApPLICANTs

The primary purpose of this study is to identify any
-problems CETA prime sponsors may have in reaching a
sufficient number of eligible applicants and keeping an
adequate pool of applicants for public service employ-
ment projects funded under title VI of CETA, To do so,

ect staff are interviewing representatives of selected
priat-sponsors_ the employment service, and other par-
ticipating agencies in the same jurisdictions in order to
unders-ind the process of creating, tapping, and
replenishing pools of eligible applicants. The staff will
then interview a national sample of potentially eligible
people to identify why they do not participate in the pro-
gram, and the resulting outcomes.

The study is concentrating on five
groupsunemployment insurance (U1) recipients, U1 ex-

h iustees, unemployed people ineligible for Ul, Work In-
centive Program registrants, and unemployed veterans,
An additional objective is to find out what happens to
people who are judged eligible for NE but do not get
j Vis.

'Ongoing projectfinal report not yet avaiiahic.
Projects completed prior to this year are not described with a narrative.
NT1b -report is available from NationalTechnical initirmation Service,
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2-023 YOUTH SERVING THE COMmuNov:
REALISTIC PUBLIC SuEvicE Ratcs FOR
YOUNG WORKERS

THE NATIONAL CHILD LAME
NEW YORK, N.Y.

Seymour Les/2

:0114,411171;'E

Gram 21-36-77-12
Project completed fiscal veer 1978

Descriptors: GUIDELINES FOR EMPLC(MENT A [RAINING
PROGRAMS; PUBLIC EMPLOYMENT PROGRAMS; tyrn; Jolt
CREATION

This project produced a monograph of: public service
jobs projects that arc particularly suit:1111i= or can he
adapted for youth. The monograph can he a cuide fin
prime sponsors and other program operators in conceiv-
ing, planning, developing, and implementing their own
projects.

It uses information front an extensive review of per-
tinent literature and from consultations with appri,priate
agencies, organizations, local officials, and other
knowledgeable individuals anti reflect; recent efforts of
public and private agencies. The monograph identifies
and discusses some key problems and considerations in-
volved in public service jobs projects for youth. It in-
cludes topics such as identifying community needs,
staffing projectsand project goals, objectives, and coin-
pone_nts, Project descriptions are organized by major ac-
tivity areas (e.g. housing, environment, public safety, so-
cial services), Each activity area includes information
such as the need and potential for projects, likely harriers
and how to pope with them, costs and funding, and
ganizations and groups that should lie involved in t:%:.

support, planning, and operation of projects. Descriptions
of specific, illustrative projects follow each activity area
discussion,
Seymour Leslz,jeffrey Ne mein, Killian Jordan.
Charlotte cash
March 1978:
Report Descriptors: GUIDELINES FOR EMPLOYMEN1 ANTI
TRAINING PROGRAMS; JOU (=REA IION; PUI(1 lc EMPLoYMLN 1
PROGRAMS; won'

2C. SUPPORTED EMPLOYMENT

2-024 SuHFoRTED EMPLOYMENT PR
PUBLIC Svc mu

VERA INSTITUTE OF JUSTICE
NEW YORK, N.Y.

Herbert Sturz, Director

Grant 92-36-72-12
Project completed fiscal year 1978

JECIS IN -THE

EMPLOYMENT

Descriptors: Dutu; tISERS: CORREC DONS; WELFARE
ECIP11-.NTS; SUPPORTED ENIPLOYMENT: ALCOHOLICS;

pUHLIC EMPLOYMENT PROGRAMS; WORK ENVIRONMENT

This project examined the feasibility and potential of
public service supported work programs for individuals
with addiction, alcoholic, and offender backgrounds who
are unable to remain successfully employed_ It assessed
the effectiveness of such programs, the problems encoun-
tered in their operation, and their impact upon this spe-
cial group_

The grantee, with financial assistance from the City of
New York, conducted three public service projects em-
ploying ex-offenders and ex-addictsbuilding/monument
restoration and cleaning, newspaper recycling, and side-
walk repair and ,paving. The situations included onsite
counseling, specialized employee orientation and train-
ing, and other supportive services.

FIRST ANNUAL RESEARCH REPORT ON
SUPPORTED EMPLOYMENT
Lucy N. Friedman
October 1973
Report Descriptors. KU(; USERS; COR EcTioNs; WELFARE
KEC11 1EN'Ii4; SUPPOR-IED EMPLOYMEN r; ALCOHOLICS-,
pUtil IC EMPLOYMENT PROGRAMS

IttorrEo aniutioN

WILDCAT: THE FIRST TWO YEARS
November 1974
ETA LIMITED insTiouirrioN

THIRD ANNUAL REPORT ON SUPPORTED
EMPLOYMENT
December 1975
ETA itsArrEo oistaintrricIN

2-025* Su c co Emit EMPLOYMENT DEMON
PROJECT

A .INPOWER DEMONST
CORPORATION

NEW YORK, N.Y.
AN!)

MATHEMAT1CA, INC.
PRINCETON, N.J.

William J. Grinker

Grant 33-36-75-01
Project still in progre.ss

N 1 ESEARCH

I ATION

scriptors: DRUG USERS; AID TO FAMILIES WITH
DEPENDENT CHILDREN; CHRONICALLY UNEMPLOYED;
CORRECTIONS; SUPPORTED EMPLOYMENT; YOUTH

The overall objectives of this grant are to: ( I ) Deter-
mine the feasibility and potential of supported employ-
ment programs for ex-offenders- welfare
heads of households, and unemployed out-of-school
youth who because of their backgrounds and work histo-
ries are unable to secure and maintain regular employ,
menu (2) analyze and document the procedures and
processes by which 15 jurisdictions can provide large-

GPOreport is available from Government Printing Office.
ETAreport is available from Employment and Training Administration.
See page v for further information about ordering reports.

)r)d,
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scale, low-stress employment not otherwise available to
such individuals on a permanent basis; (3) conduct an in-
depth research study to determine the role of supported
employment in a comprehensive employment strategy
that deals with dependency populations; and (4) examine
and evaluate the macro and micro economic and social
implications of an expansion of supported employment
programs to national scale.

The grantee will, in conjunction with the board of
directors and the relevant Federal agencies, select and
subcontract with 15 jurisdictions try operate 3-year sup-
ported employment programs, Each project will provide
group work situations; onsite counselors; specialized em-
ployee training, motivation, and orientation; a full range
of support services; and a job creation and development
component. Additionally the grantee will supervise the
implementation of the overall research component and
will subcontract with Mathernatica, Inc. Approximately
5,600 subjects will be involved to carry out the specified
research design.

HIGHLIGHTS OF SITE ACTIVITIES DURING THE
PLANNING PERIOD OF THE SUPPORTED WORK
DEMONSTRATIONS
EL'illiam J. Grinker and Bernard Le fkuwitz
une 1976

ETA LIMITED DISTRIBUTION

SUMMARY OF THE FIRST ANNUAL REPORT ON
THE NATIONAL SUPPORTED WORK
DEMONSTRATION
William J. Grinker and Martha Fay
December 1976
Report Descriptors: DRUG USERS; AID To FAMILIFs wi
DEPENDENT CHILDREN; CHRONICALLY UNEMPLOYED
ETA LIMITED DISTRIBUTION

SECOND ANNUAL REPORT ON THE NATIONAL
SUPPORTED WORK DEMONSTRATION
William J. Grinker and Martha Fay
April 1978
Report Descriptors: DRUG USERS; AID TO FAMILIES WITH
DEPENDENT CHILDREN; YOUTH; CORRECTIONS; SUpPOR TED
EMPLOYMENT; CHRONICALLY UNEMPLOYED

NTIS PB284334/AS
ETA LIMITED DISTRIBUTION

IMPLEMENTING SUPPORTED WORK
Joseph Ball
May 1978'
Report Descriptors: DRUG USERS; AID To FAMILIES WITH
DEPENDENT CHILDREN; YOUTH; CORRECTIONS; SUPPORTED
EMPLOYMENT; CHRONICALLY UNEMPLOYED
ETA LIMITED DISTRIBUTON

2.026 TRANSITIONAL EMPLOYMENT
EXPERIMENTAL MODEL

CALIFORNIA STATE PERSONNEL BOARD
SACRAMENTO, CALIF.

Grant 21-06-73.06
Project completed fiscal year 1976

*Ongoing projectfinal report not yet available.
Projects completed prior to this year are not described with a narrative.
NTISreport is available from National Technical Information Service.

1?ichard A, Bernlzeimer
December /975
Report Descriptors: EmPI;( .N 11ANDILAPPE1);
UPGRADING; STArE AND LOCAL. COVER NMEN IS; PERS NNEL
DI m.opmENT; CALIFORNIA

NTIS m1253125/As
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2-027 AN ANALYSIS OF TRAINING UNDER THE GI
BILL

T 11E7'1, 1BLIC RESEARCH INSTITUTE OF E
CENTER FOR NAVAL ANALYSES

ARLINGTON, VA.

Dr. David O'Neill

Gram 21 -51-75-14
Project completed fiscal veer 1978

Descriptors: GI BILL OF Min's; NS ON EDUCATIONAL
INvEsTMEN'1; TRAINING EFFECTIVENESS AND IMPACT;
VETERANS; RETURNS ON TRAINING; TRAINING PROGRAM
MANAGEMENT

This study had three major components: ( I ) An ex-
amination of GI hill administrative procedures, problems,
and costs; (2) an analysis of the extent of its utilization by
different demographic groups; and (3) an assessment of
the effects of training and education taken under the GI
hill on subsequent earnings and work experience.

The administrative aspects included the amount of
assistance and direction the Veterans Administration
( VA) staff gives to clients in selecting suitable institutions
and the procedures and criteria for certifying and recerti-
fying such institutions. These factors were investigated by
examining written guidelines and procedures and inter-
viewing VA national office and field staff and officials of
State approving agencies.

The utilization aspects included the kinds of training or
education taken, their length, the kinds of schools or in-
stitutions, and the cost all broken down by demographic
characteristics of the participants. This information ,was
obtained from VA and .Deartment of Defense (DOD)
records and data hanks.

The assessment of effects on earnings and employment
experience utilized social security data to gain a longitu-
dinal picture for several years after termination of GI hill
training or education- A cGmparison group was
developed from VA and DOD records, and their earnings
and employment experiences were similarly traced.

Major study findings were: ( I ) When prior educational
attainment and Armed Forces Qualifications Test scores
are held constant, the share of veterans participating in
the GI bill program is larger for blacks than for whites.
(2) Among the most recent cohorts of separations, edu-
cationally disadvantaged veterans have greatly increased
their participation in the 01 bill program. (3) The data
showed that the ultimate participation rate of Vietnam-
era veterans in the GI bill program will be much greater
than that of World War II veterans, (4) Those veterans
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who do not intend to pursue a college .--itication base
their decision to use the GI hill on the ay....lability of good
job opportunities. (5) Veterans who take full-time pro-
grams at postsecondary, nondegree-granting schools
seem to increase their earnings capacity. (6) Veterans
who participate in the Veterans Administration's nn-the-
job training program have by ftz the highest earnings of
any subgroup of users or nonusers of the GI hill pro-
grams.

'VOUCHER FUNDING OF TRAINING: A STUDY
THE GI BILL
Or. David O'Neill and Sue Goetz Ross
October 1976
Report Descriptors: GI HILL OF RIGHTS; RETURNS ON
EDUCATIONAL INVESTMENT; TRAINING EFEECTIVENEsS AND
IMPACT; VETERANS; RETURNS ON TRAINING; TRAINING
PROGRAM MANAGEMENT; VOUCHERS FOR TRAINING

NTIS pft258764/As

2-02 * APPRENTICESHIP, TRAINING, ANI LAB
MARKET DOCUMEN EATIGN
W000swoRKING `FRAiNiNo P Roc; KAM

OREGON STATE UNIVERSITY
CORVALLIS, OREG.

Gary W. Sorenson

Grant 2141-7841
Project still in progress

Descriptors: APPRENTICESHIP; ON-THE-MB I RAINING ( (11 I 1:

RELATED INSTRUCTION; LABOR DEmAND; 'TURNOYER:
TRAINING EFFECTIVENESS AND IMPACT

This study will investigate a number of labor market
and other issues in preparation for a later assessment of a
model apprenticeship program in woodsworking, skills
and a decision on developing apprenticeship and training
standards for the woodsworking industry. The model pro-
gram, conducted by the Forest Education and Energy In-
stitute.. of Ashland, Oreg. is to give apprentices ex-
perience in all phases of logging, reforestation, and thin-
ning and familiarize them with all commonly used logging
equipment.

Issues to be Considered in the present study are the
short- and long-term demand for woodsworkers, includ-
ing the demand resalting from labor turnover, and the
characteristics of applicants for woodsworking jobs. The
project staff will,look into the content and design of the
apprenticeship training, the role of unions, and the ease
of transferring the skills acquired to jobs outside of
Oregon. They. will also examine the program's recruit-
ment techniques, especially its record on enrolling
minority members and women. Other issues to be in-
vestigated are the job prospects, skills, and earnings of
the trainees compared with those of workers recruited
and informally trained by the industry.

2-029 DUAL ENROLLMENT AS AN OPERA TING
ENGINEER APPRENTICE AND AN ASSOCIATE
OF SCIENCE IN ENGINEERING

NATIONAL. JOINT APPRENTICESHIP AND
TRAINING COMMITTEE FOR OPERATING
ENGINEERS

WASHINGTON, D.C.

Grant 21-11-73-12
Project completed fis(-al veer 1976
A. Michael ('o1/ins
August 1976
Report Descriptors ApPREN1 icES1111% RELATED
INS I RUCTION, ( )1,FRA 11 NO ENGINEERS; UNIV1 RSITTES AND

Col.I.FGES; UNIONS

Ni N 1'11256631/As

2-1130* ESTABLISHMENT OF A CLEARINGHOUSE OE
APPRENTICESHIP INFORM Al TON

KIRSCHNER ASSOCIATES, INC
WASHING ION. 1),(:.

Edwt Davin

Grant 2 1 -78 -IS
Proket still in progress

Desert/net APPRENTicESIIIP; INFORMATION

This project is weighing the feasibility of establishing
within the Bureau of Apprenticeship and Training (BAT)
a clearinghouse of information on successful and innova-
tive apprenticeship training, administrative, and recruit-
ment practices. If a clearinghouse proves to be feasible,
the contractor will temporarily staff it. After this experi-
mental period. BAT staff will operate the clearinghouse.

-031 THE EEASIB tun OF AWARDING
POSTSECONDARY EDUCATIONAL CREDIT ON
THE BASIS OF APPRENTICESHIP PROGRAMS
REGISTERED WITH THE BUREAU OF
APPRENTICESHIP AND TRAINING

,-IMER/C.4N (In INCH, ON EDUCATION
WASHINGTON, D.C.

ry A. Spille

Grant 21-11-77-13
Project completed fiscal year 1978

Descriptors: APPRENTICESHIP; UNIVERSITIES AND
COLLEGES; RELATED INSTRUCTION

This project assessed registered apprenticeship pro-
grams to determine the feasibility of recommending that
college credits be awarded for apprentice training. The
prospect of receiving credit for learning acquired through
job training should motivate apprentices and journeymen
to further their training and education.

GPOreport is available from Government Printing Office.
ETAreport is available from Employment and Training Administration
See page v for further information shout ordering reports,
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The researcher evaluated eight apprenticeship pro-
rams and recommended that college credits be granted
or the training all of them provided, The recommended

credit ranged from 9 titi 48 semester hours toward as-
sociate and baccalaureate degrees. However, because ap-
prenticeship programs vary from one locality to another,
these recommendations could not be extended beyond
the programs evaluated.
April 1978
Nrris pB284463/As

2-032* FEASIBILITY STUDY AND DEMONSTRATION
.PROJECT TO ESTABLISH A ONE -STOP
APERENTIC! ;HIP OPPORTUNITY CENTER

UNIVERSITY OF TEXAS
AUSTIN, TEX.

Robert W. Glover

Grant 21-48.77-19
Project still in progress

Descriptors: APPRENTICESHIP; TESTING; EMPLOYMENT
OPPORTUNITIES; CRAFT WORKERS

This project is designed to determine the feasibility of a
one-stop center to register applicants for admission into
apprenticeship programs. Such a center would centralize
and streamline the application and preliminary screening
processes for apprenticeship entry in all occupations for
an entire city. Current information on apprenticeship op-
portunities, remedial and other supportive service and
assistance, and testing would be available in the center to
qualify youth for apprentice openings. The project will
assess the prospects of obtaining voluntary cooperation

-- of unions and other parties and specify the functions of
the center.

2-033 JOINT WORKSHOPS: PERFORMANCE BASED
APPRENTICE AND TECHNICAL; TRAINING

A. E. ORIEL & ASSOCIATES, LTD.
CHICAGO, ILL.

Grant 21-17-75-09
Project completed fiscal year 976
Dr. Arthur E. Oriel
September 1976
Report Descriptors: APPRENTICESHIP; TECHNICAL
TRAINING; PROGRAMED INSTRUCTION; TOOL AND DIE;
CRAFT WORKERS

NTis PB258558/As

2 -034 A MUTUAL AGREEMENT PROGRAM (MAP)
TO IMPROVE COMMUNICATION AND
COORDINATION BETWEEN PAROLING

AUTHORITIES AND IN I l'E TRAINING
PROGRAMS

AMERICAN CORRECTIONAL ASSOC- l,I77ON
COLLEGE PARK, MD.

Grant 92-24-72-37 (form Contracts 89-11-71-01 and
89-24-72-02)
Project completed fiscal year 1976

PAROLE (ORIGINS. DEVELOPMENT, CURRENT
PRACTICES, AND STATUTES )( RESOURCE
DOCUMENT NO. I REVISED)
William Parker
1975
Report Descriptors: CORRECTIONS; LAW ENFORCEMENT;
INCENTIVES; TRAINING INCENTIVES; HANDBOOKS; STATE-OE-
THE-ART PAPERS

NTIS Pa246337/As
Available from American Correctional Association, 4321
Hartwick Road, College Park, Md. 20740.

PROCEEDINGS: THE NATIONAL WORKSHOP OF
CORRECTIONS AND PAROLE ADMINKiTRATION,
FEBRUARY 20-23, 1972, NEW ORLEANS, LA.,
(RESOURCE DOCUMENT NO. 2)
Compiled and Edited by Leon Leiberg
1972
Report Descriptors: CORRECTIONS; LAW ENFORCEMENT;
INCENTIVES; -RAINING INCENTIVES

NTIS P1321 l 138/AS
Available from American Correctional Association, 4321
Hartwick Road, College Park. Md. 20740.

THE MUTUAL AGREEMENT PROGRAM: A
PLANNED CHANGE IN CORRECTIONAL SERVICE
DELIVERY (RESOURCE DOCUMENT NO. 3)
Leon.Leiberg and William Parker
November 1973
Report Descriptors: TRAINING PRACTICES; CORRECT oNs;
HANDBOOKS

NTIS P921 1 187/As

PROCEEDINGS: SECOND NATIONAL WORKSHOP
ON CORRECTIONS AND PAROLE
ADMINISTRATION, SAN ANTONIO, TEXAS-
( RESOURCE DOCUMENT NO. 4)
Compiled and Edited by Leon Lei4..-7
1974
Report Descriptors: CORRECTIONS' W ENFORCEMENT;
INCENTIVES; TRAINING INCENTIVES
Available from American Correctional Association, 4321
Hartwick Road, College Park, Md. 20740.

MAP MARKERS: RESEARCH AND EVALUATION
OF THE MUTUAL AGREEMENT PROGRAM
(RESOURCE DOCUMENT NO, 5)
Dr, _lames O. Robison
April 1975
Report Descriptors: CORRECTIONS; LAW ENFORCEMENT;
INCENTIVES; TRAINING INCENTIVES

NTIS FB246279/As

*ongoing prujectfinal report not yet available.
Projects completed prior to this year are not described with 2 narrative.
NTISreport is available from National Technical Information Service.

-'
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Available from American Correctional Association, 4321
Hartwick Road, College Park, Md. 20740.

PROGRAM IMPLEMENTATION: POLITICS AND
POLICY CHANGE (RESOURCE DOCUMENT NO. G)
Dr. Ellen Dunbar.
1976
Report Descriptors.' CORRECTIONS; LAW ENEORCErAENT:
INCENTIVES; TRAINING INCENTIVES
Available from American Correctional Association, 4321
Hartwick Road, College Park, Mcl. 20740.

AN EVALUATION SUMMARY OF RESEARCH: MAP
PROGRAM OUTCOMES IN THE INITIAL
DEMONSTRATION STATES (RESOURCE
DOCUMENT NO. 7)
Anne Rosenfeld
April 1:975
Report Descriptors: coRREcTioNs; LAW ENFORcEMEN!:
INCENTIVES; TRAINING INCENTIVES

pn246387/As
Available from American Correctional Association. 4321
Hartwick Road, College Park, Md. 20740.

THE LEGAL ASPECTS OF CONTRACT PAROLE
(RESOURCE DOCUMENT NO, 8)
Robin Epstein, Sara R. Lwz, David Leonard, Patti Nelson,
Andre M. Reiman with Rowan K. Klein, Esq.
March 1976
Report Descriptors: CORRECTIONS; LAW ENI RCEMEN
INCENTIVES; TRAINING INCENTIVES

NTIS P11251852/As
Available from American Correctional Association, 4321
Hartwick Road, College Park, Md. 20740.

MANUAL: THE PLANNED IMPLEMENTATION OF
MUTUAL AGREEMENT PROGRAMMING IN A
CORRECTIONAL SYSTEM (RESOURCE
DOCUMENT NO. 9)
Stephen D. Minnick
February 1976
Report Descriptors.' CORRECTIONS; LAW ENFORuENIE
INCENTIVES; TRAINING INCENTIVES

NTIS PB252091/As
Available from American Correctional Association, 4321
Hartwick Road, College Park, Md. 20740.

2-035 PILOT STUU,Y OF THE APPRENTICEswp
SYSTEM

OLYMPUS RESEARCH CORPORATION
WASHINGTON, D.C.

Contract 20-4974-03
Project completed fiscal year 1976
John J. Walsh and Jan Totten
May 1975
Report Descriptors: APPRENTICESHIP; RELATED
INSTRUCTION; PILOT STUDY; ON-TIIE-JOE TRAINING

NTIS PH24339 I /As

2-036* RURAL EMI*LOVMENT OUTREACH
EXPERIMENTAL AND I)EMONSTRA I ION
Nom:. (TENNEssEE-ToroBkilluE PROJECT)

/V.4 TION.41, RURAL CEN1ER
WASHINGTON, 11.C.

K ,th Johnson 4 MI C'urtis Tot

( ;rant 21-1/-76-06
Project still in proRress

Descriptory: TRAINING EFFECTIVENESS AND IMPACT; RURAL
AREAS; AFFIRMATIVE ACTION PLANS; PUBLIC UTILITIES

The objective of this grant is to develop and jest the
feasibility of a model rural employment outreach and
areawide affirmative action plan. In testing the model,
the grantee is determining the efficacy of outreach and
startup training concepts as a means of increasing em-
plovmen: opportunities for rural minority workers on
major publIel works projects, To accomplish this, the
grantee is developing a formal process of measurement,
recruitment, training, and placement of lour rural wor-
kers for the Tennessee- Tombigbee Waterway Develop-
ment Project and comparing it with the McClellan-Kerr
Arkansas River Navigation Project, which has no such
plan. This is an anticipated 3-year effort. In the First
phase, the grantee collected baseline data for later Corli-
parisnn of the two public works projects and attempted
to formalize the model based on the DOL-funded experi-
mental project of recruitment, training, and placement
that is ongoing at -one site. Later, the grantee will attempt
to' implement the "model" at additional sites.

RURAL JOBS FROM RURAL PUBLIC WORKS: A
RURAL EMPLOYMENT OUTREACH
EXPERIMENTAL AND DEMONSTRATION
PROJECT, PHASE ONE, FEBRUARY I, 1976 TO
JANUARY 31, 1977
Lennind Godwin, Curtis Thews, Kathryn Raker, and John

Cornman
October 1977

NTis 1'11283093/As
ETA COPIES LIMITED
Also'.availahle from the National Rural Center, 1825
Street, N.W., Suite 1000, Washington, D.C. 20036.

RURAL JOBS FROM RURAL PUBLIC WORKS,
PHASE TWO FEBRUARY 1 , 1977, TO JANUARY 31,
1978
Curtis Thews, Kenneth Johnson, Kathryn Baker, Thomas
Till, Walter Davis and John Cornman
January 1973

NTIS Pn283314/As
Also available from the National Ritral Center, 1828 L
Street, N.W., Suite 1000, Washington, D.C, 20036.

2 -037 STupy OF OPERATIONS or FEDERAL
APPRENTICESHIP PROGRAMS

/1441N/10 WER AND EI)UCATION RESEARCH
ASSOCIATES

ARLINGTON, VA,

(PO report is available from Government PrintingOffice.
ETAreport Is availahtc from Employment and Training Admintstr
See page v for further information about ordering reports.
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Grant 20-51-75-34
Project completed fiscal year 1976

.20. TRAINING AND APPRENTICES I 33

202 file be used to classify the SNAPS individual
establishment program data at the local. State or national
level and that more national and State rewurces and ef-
forts he devoted to improving apprentice data collection
and estimation by OES.2.038* A STUDY TO ASSESS THE FEAsititury GE

DEVELOPING MEASURES OF THE QUALITY
OV TRAINING PROVIDED IN CETA

GREAT LAKES RESEARCH, INC.
MINNEAPOLIS, MINN.

Emil Maratzke

Contract 20-27-78-43
Project still in progress

Descriptors: EFFECTIVENESS OF PROGRAMS; OCCUPATIONAL
TRAINING; TRAINING PROGRAM MANAGEMENT

This study will report on the feasibility of developing
measures of the quality of training provided under
CETA. The need for objective techniques to assess the
etTectiveness of CETA training conducted has long been
recognized-However, becauge of the great diversity of
training methods and environments, no suitable measures
have been developed. A review of the current state of the
art, which this project will conduct, constitutes a necessa-
ry first step in meeting this need.

The researchers will obtain informatioa from personal
and telephone contacts with the staffs S organizations
training and placing trainees and representatives of ap-
propriate national agencies. They will also review rele-
vant literature.

2-039 To TEST THE FEASIBILITY OF DEVELOPING
DATA ON NONREGISTERE-D'APPRENTICEs ny
OCCUPATION AND INDUSTRY AND STAITE
USING Two ONGOING STATISTICAL
PROGRAMS

MANPOWER AND EDUCATION RESEARCH
ASSOCIATES

ARLINGTON, VA.

Sol Swerdloff

Grant 21-51-78-22
Project completed fiscal year 1978

Descriptors: APPRENTICESHIP; INFORMATION SYSTEMS;
EMPLOYMENT AND TRAINING SERVICES INFORMATION, DATA
SOURCES AND USE; QUESTIONNAIRE

This study was undertaken to determine whether u tful
and reliable data on unregistered apprentices coul be
obtained from the ongoing State and National Ap-
prenticeship Program Statistics (SNAPS) and Oc upa-
tional Employment Statistics -(OES) Program.

It discovered that data problems preclude the jise of
SNAPS and OES for estimates on unregistered ap-
prentices. The principal problem is differences between
the two surveys in classification of individual establish-
Meets or programs. The study recommends that the ES

REPORT ON PROJECT TO TEST THE FEASIBILITY
OF DEVELOPING DATA ON NONREGISTERED
APPRENTICES BY OCCUPATION AND INDUSTRY
AND BY STATE USING TWO ONGOING
STATISTICAL PROGRAMS
May 1978

2-040* TRAINING AND RETENTION or
DISADVANTAGED WORKERS IN PRIVATE
SECTOR OJT

IIARVARI) UNIVERSITY
CAMBRIDGE, MASS.

Elisabeth h. ,- tllisnti

Grant 21-25-78-31
Project still in progress

Descriptors: TRAINING FITECTivENEss AND IMPACT;
TRAINING PRACTICES : loci REFEN-norAl; DISADVANTAGED;
CAREER PATTERNS

This study adds a research component to a project cur-
rently underway to establish a national training program
in the men's tailored clothing industry. The project,
which calls for training for steady and relatively high-pay-
ing jobs located in older urban areas for 1,500 workers,
most of whom are economically disadvantaged minorities
and women, provides a major placement opportunity, It
also permits industry to learn to train more efficiently,
reduce turnover, retrain, and upgrade. (The project is
being supported by the Employment and Training Ad-
_ministration's Office of National Programs.) The research
component investigates a rang_ e of problems, including
the following: (I) Determining how marginal workers can
he brought into full participation in economic life,
specifically considering such factors as training method,
supervisor characteristics, local economic conditions, and
applicant's work history on job retention; (2) measuring
the effectiveness of specific training approaches; (3)
determining the source of male/female earnings dif-
ferentials and the effect of age on productivity; and (4)
gathering information on how new employees can be
more efficiently matched v,ith jobs.

The researcher will collect "base- line" data on the in-
dustry's current training practices; conduct statistical
analyses, measuring benefits or associating benefits with
specific program components; undertake a cost-benefit
analysis; and analyze the reproducibility of training
methods that are identified as especially effective.

*Ongoing projecttinpi report not yet available.
Projects completed prior to this year are not described with a narrative.
NTISreport Is available from National Technical Information Service.
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2-041 CALIFORNIA AGRICULTURE CAREER SYSTEM

S CIAL DEVELOPMENT CORPORATION
B THESDA,

ntract 82-11-71-25
Project completed fiscal year 1976

CAREER DEVELOPMENT FOR FARM
EMPLOYMENT
Donald G. Bennett
December 1976

Report Descriptors: SEASONAL EMPLOYMENT;
OCCUPATIONAL CLASSIFICATION; OCCUPATIONAL
STRUCTURE; AGRICULTURAL COMMUNITIES; FARM WORKERS;
UPGRADING; JOB ANALYSIS

NTIS PR272461/AS

2-042 DEMONSTRATION PROJECT TO DEVELOP
AND TEST ALTERNATIVE QUALIFICATIONS
AND CREDENTIALS FOR UPGRADING
PARAPROFESSIONALS IN HUMAN SERVICE
OCCUPATIONS

NATIONAL COMMITTEE ON EMPLOYMENT
YOUTH (NCEV)

NEW YORK, N. Y.

Contract 82-34-70-29
Project completed fiscal year 1976

UPGRADING AND CREDENTIALING
PARAPROFESSIONALS: DEVELOPING NEW
MODELS IN HUMAN SERVICE OCCUPATIONS

FINAL REPORT FOR PHASE I: SEPTEMBER
1970MAY 1972

1973

NTIS P9241938/As

APPENDIXES FOR FINAL REPORT FOR PHASE I:
'SEPT. 1970MAY 1972

Anita S. Vogel
1973

Report Descriptors: UPGRADING; CREDENTIALING;
PARAPROFESSIONALS; HUMAN SERVICE OCCUPATIONS;
VOCATIONAL TRAINING

NTIS P824 I 939/As

DEMONSTRATION PROJECT ON DEVELOPING
ALTERNATIVE QUALIFICATIONS AND
CREDENTIALS FOR PARAPROFESSIONALS, FINAL
REPORT: PHASE II (DECEMBER 1973)
Seymour Lush and staff
May 1974

Report Descriptors: PARAPROFESSIONALS; CREDENTIALING;
UPGRADING; VOCATIONAL TRAINING; HUMAN SERVICE
OCCUPATIONS

NTIS p11247681/As

A CRITICAL ANALYSIS OF A NEW MODEL FOR
OCCUPATIONAL THERAPY EDUCATION: ITS
APPLICABILITY FOR OTHER OCCUPATIONS AND
SYSTEMS; REPORT OF A SYMPOSIUM
CONDUCTED BY THE CONSORTIUM FOR
OCCUPATIONAL THERAPY EDUCATION, APRIL
16, 1974, ORANGEBURG, N.Y.
April 1974
Report Descriptors: CREDENTIALING; PARAPROFESSIONALS;
HUMAN SERVICE OCCUPATIONS; VOCATIONAL TRAINING

pe238999/As

DEVELOPING NEW MODELS FOR
PARAPROFESSIONAL HUMAN SERVICE
OCCUPATIONS
Seymour Les/I, Barbara Gill Williams, and Jack Dunn
December 1976

Report Descriptors: EDUCATION; EMPLOYMENT;
UPGRADING; PERSONNEL DEVELOPMENT; FARAPROFESSIONA
LS; CREDENTIALS; ACCREDITATION

NTIS pu267238/As

2-043 DEMONSTRATION PROJECT FOR
INSTITUTIONALIZING THE UPGRADING OF
THE DISADVANTAGED

UNIVERSITY OF PENNSYLVANIA, THE WHARTON
SCHOOL, INDUSTRIAL RESEARCH UNIT

PHILADELPHIA, PA.

Grant 21-42-75-01'
Project completed fiscal year 1976
Herbert R. Northrup et al.
November 1976

Report Descriptors: UPGRADING; MINORITIES;
DISADVANTAGED; UNDEREMPLOYMENT; OCCUPA.TIONAL
MOBILITY; INDUSTRY PRACTICES; PENNSYLVANIA

NTIS F11262454/AS

2.044* DEVELOPING STRATEGIEs
IMPLEMENTING FINDINGS
SERVICES MOBILITY STUD.

F HEALTH

HEALTH AND EDUCATION RESOURCES, INC.
BITIESDA, MD.

Audrey Moore and Eileen M. Lavine

Grant 21 -24378-57
Project still in progress

GPOreport is avoitobie from Government PrintingOffice.
ETArxpart is avrilable from Employment and Training Administration.
See page v for further Information about orderinp, reports.

4 ,)



2E. UPGRADING AND JOB RESTRUCTURING 35

Descriptors: II:.AL OCCUPA 'IONS; JOB ANALYSIS; JOB
DESCRIPTION; DospITALs; UPGRADING; EDucA I ioN

The purpose of this grant is to develop and carry out it
national invitational conference to plan specific strategies
and secure commitments for implementation of the
findings and results of the Health Services Mobility Study
(HSMS). Prior to the conference, the grantee will con-
vene a preliminary expert review panel to provide
analytical critiques of the HSMS methodology to help et
the .focus and determine the agenda for the proposed
conference.

The grantee will prepare a report of the proceedings of
the conference, as well as help develop position papers or
other information devices to stimulate implementation of
the HSMS system in radiology and radiological technolo-
gy, in other health areas, and in other fields; and will dis-
seminate information on the HSMS methodology and
results for broader application, including feasibile next
steps to be taken in the implementation process.

2.045 , A FEASIBILITY STUDY TO DEVELOP A
STRATEGY FOR IMPLEMENTATION AND
UTILIZATION OF FINDINGS OE THE HFALTO
SERVICES MOBILITY STUDY

HEALTH AND EDUCATION RESOURCES, INC.
BETHESDA, MD.

Eileen Lavine and .4udrey Moore

Gran 1-24-77-06
Project completed fiscal year 1978

Desc ptors: HEALTH occuPATioNs; 1013 ANALYSIS;
HOSP TALS; UPGRADING; JOB DESCRIPTION; EDUCAi IoN

e grantee attempted to develop a strategy Icir imple-
me : ion and utilization of the findings of the Health
Se ices Mobility Study (HSMS), conducted by Dr. Ele7
ano Gilpatrick of Hunter College through the Research
Fo ndation of the City University of New York. To ac-
co" _plish this, the grantee sought the advice of ap-
pr priate outside experts, as well as key persons in the
De artment of Health, Education, and Welfare, to
de elov a number of alternative strategies for..such imple-

ntation, including estimations of time, money, and
necessary to carry out each strategern and the

d gree of support that might be forthcoming from various
a incies and associations. Concise summary fact sheets

re prepared on the extensive outputs of HSMS during
the past 8 years (over 50 volumes) and used for discus-
sion purposes among the various '-ey persons in the
health manpower field. On the basis of these findings.
and drawing on their own expertise in the health man-
power field, the researchers concluded that the HSMS
rnethodology has valuable applications, not only in the
fields of health, but potentially for all work fields. It is a
highly effective tool for restructuring jobs, creating more
flexible employment patterns (including new job levels)
using personnel more effectively, opening education:1l
and training opportunities through a more cost-effective
modular design, and improving evaluation of applicants
for jobs and their performance in-those jobs.

Ongoing projectfinal-1.2.
ProjeCts completed prior Ii
NTLSreport is 9v811 -1',,:e,

EXPLORING WAYS TO IMPLEMENT THE HEALTH
SERVICES tormlury sRMY: A FEASIBILITY
STU DY
December 1977

Also available from Health and Education Rest
Inc., 9650 Rockville Pike, Bethesda, Md. 20014.

2-046 HEALTH SERVICES MOBILITY STUDY
(HSMS)

THE RESEARCH FOUNDATION OF THE CITY
UNIVERSITY OF NEW YORK

NEIV YORK, N.Y,

Dr. Eleanor G. Gilpatrick. Dirt

rritrtict 82-34-69-34
oject completed fiscal year 1978

Descriptors: UPGRADING; HEALTH OCCUP, DONS; JoB
ANALYSIS; OCCUPATIONAL MOBILITY; OCCUPATIONAL
STRUCTURE; CURRICULUMS

The b=ic goal of HSMS is to develop methods of
fitcilitating the upward mobility and more effective
development and use of health service workers.

Project staff developed, tested, and applied a highly so-
phisticated, explicitly researched, and well- documented
methodology for job analysis, occupational structuring,
and curriculum design. These methods reflected or were
directed to operating situations, principally in health ser-
vice organizations and educational institutions.

The Findings indicate that New York municipal
hospitals can be restructured to permit more efficient use,
of health service workers. The method is being applied to
all areas of radiologic technology.

The results and the task analysis and curriculum design
methodology are reported in current documents. The
method may he used in industries other than health ser-
vices. A limited number of copies of selected project re-
ports may be obtained from Dr. Eleanor Gilpatrick,
Director, Health Services Mobility Study, 302 West 12th
Street, New York, N.Y. 10014.

TRAIN PRACTICAL NURSES TO BECOME
REGISTERED NURSES: A SURVEY OF THE PN
POINT OF VIEW (RFSE,ARCH REPORT N0_1 )
Dr. Eleanor G. Gilpati.
lime 1968
Report De.,vriptor5:11EALT11 OCCUPATIONS; JOB ANALYSIS;
itost-TrAts: UPGRADING; EDI VATION; ORGANIZATIONAL
STRUCTURE

istos e1127 1356/As
Available from: Dr. Heirs e Gilpatrick, Health Services.
Mobility Study, 302 West 12th Street, New, York, N.Y.
10014.

THE OCCUPATIONAL STRUCTURE9F NFL}' vORK S4,
CITY MUNICIPAL HOSPITALS (RESEARCII
REPORT N0,2)
Dr. Eleanor G. Gilpatrick and Paul K. L'orliss
! 970

rt availahle.
h' see not described with a narrative.

;onui Technical information service.
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Report Descriptors: HEALTH
HOSPITALS; UPGRADING

NTIS P1I273909/As
Available from: Dr. Eleanor G
Mobility Study, 302 West 12
10014.

upATIoN; JOLT ANALYSIS;

trick, Health Services
met, New York, N.Y.

THE DESIGN OF CURRICULUM GUIDELINES FOR
EDUCATIONAL LADDERS USING TASK DATA,
(WORKING PAPER NO. II.)
Christina Gullion and Dr, Eleanor G. Gilpatrick
July 1973
Report Descriptors: CURRICULUMS; UPGRADING; HEAL
occUpATIONS; JOB ANALYSIS; TESTING; OCCUPATIONAL
STRUCTURE; OCCUPATIONAL mcnutirY; iinNouooks

ivris PB225035/As

HEALTH SERVICES MOBILITY STUDY, FINAL.
REPORT FOR THE PERIOD OCTOBER 1967 TO
MARCH 1972 (TECHNICAL REPORT NO. 11)
Dr. Eleanor G. Gilpatrick
1972

Report Descriptors: HEALTH OCCUPATIONS- upGRADINo;
IIOSI'ITALS; JOB ANALYSIS; ORGANIZATIONAL. KOuic l'u RE;
NEW YORK, NEW YORK

NTIS ?Ea! 09 I 2/As

HEALTH SERVICES MOBILITY STUDY, FIRST
PROGRESS REPORT FOR PHASE IV FOR THE
PERIOD APRIL I, 1972 TO MARCH 15, 1973.
(TECHNICAL REPORT NO. 12)
Dr. Eleanor G. Gilpatrick
1973

Report Descriptors: HEALTH OCCUPATIONS; UPGRADING;
HOSPITALS; JOB ANALYSIS_; ORGANIZATIONAL STRUCTURE;
NEW YORK, NEW YORK

NTIS PB22232 I/As

SUGGESTIONS FOR JOB AND CURRICULUM
LADDERS IN HEALTH CENTER AMBULATORY
CARE, (RESEARCH REPORTS NOS. 4 AND 5)
Dr. Eleanor G. Gilpatrick
1972

Report Descriptors: HEALTH OCCUPATIONS; UPGRADING;
HOSPITALS; JOB ANALYSIS; ORGANIZATIONAL STRUCTURE:
NEW YORK, NEW YORK

NTIS Pa269586/As

HEALTH SERVICES-MOBILITY STUDY, AN
INTRODUCTION TO THE WORK OF THE HEALTH
SERVICES MOBILITY STUDY, AS OF APRIL 1975
(TECHNICAL REPORT NO. 13)
Dr. Eleanor G. Gilpatrick
January 1976
Report Descriptors: HEALTH OCCUPATIONS; UPGRADING;
HOSPITALS; JOB ANALYSIS; ORGANIZATIONAL STRUCTURE;
NEW YORK, NEW YORK

mris Fq2524 I 8/As

TASK DESCRIPTIONS IN DIAGNOSTIC RADIOLOGY
(RESEARCH REPORT NO. 7)

1. MEDICAL TASKS: WHAT THE
RADIOLOGIST DOES

Report Descriptors: HEALTH oCCl/PA- IONti; JOB
ANALYsis; itosprrAts; UPGRADING; mil DESCRIPTION;
ED LICA i IoN

isms 1'11257224/As

VOLUME 2, RADIOLOGIC TECHNOLOGIST
TASKS DEALING WITH PATIENT PROCEDURES,
PART I: TASKS 7 THROUGH 386

August 1976
N IS 1R26 1008/As

VOLUME 2, RADIOLOGIC TECHNOLOGIST
.TASKS DEALING WITH PATIENT PROCEDURES,
PART II: TASKS 387 THROUGH 526

August 1976
NTIS 1,11261009/As

VOLUME 3, MACHINE-RELATED,' PATIENT
CARE, AND ADMINISTRATIVE TASKS

September 1976

P11258653/As

VOLUME 4, INDEX OF TASKS BY CODE NUMBER
AND EXTENDED NAME

Senternber 1976

p11258654/As

USING TASK DATA IN DIAGNOSTIC RADIOLOGY
(RESEARCH REPORT NO. 8)

VOLUME I , JOB LADDERS: ASSIGNING TASKS
TO JOBS

Dr. Eleanor G. Gilpatrick
May 1977
Report Descriptors: HEALTH OCCUPATIONS; JOB
ANALYSIS; HOSPITALS; UPGRADING; EDUCATION;
ORGANIZATIONAL STRUCTURE

NTIS i.a270459/As I.

USING TASK DATA IN DIAGNOSTIC RADIOLOGY

VOLUME 2, CURRICULUM OBJECTIVES FOR
.RADIOLOGIC TECHNOLOGY

Dr. Eleanor G. Gilpatrick and Dr. Christina Gullion
May /977
NTIS PB2704601AS

THE TECHNOLOGIST FUNCTION IN _FIELDS
RELATED TO RADIOLOGY: TASKS IN RADIATION
THERAPY AND DIAGNOSTIC ULTRASOUND,
RESEARCH REPORT NO. 9; AND RELATING
TECHNOLOGIST TASKS IN DIAGNOSTIC
RADIOLOGY;ULTRASOUND AND RADIATION
THERAPY, RESEARCH REPORT NO. 10
Dr. Eleanor G. Gilpatrick
October 1977

GPOreport is available from Government Printing Office,
ETAreport is available from Employment and Training Administration.
See page v for further information about ordering reports.
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Report Descriptors: HEALTH OCCUPATIONS; JOB ANALYSIS;
HOSPITALS; UPGRADING; EDUCATION; ORGANIZATIONAL
STRUCTURE
Available from: Dr. Eleanor Gil atrick, Health Services
Mobility Study, 302 West 12th treet,New York, N.Y.
10014,

THE HEALTH SERVICES MOBILITY STUDY
METHOD OF TASK ANALYSIS AND CURRICULUM
DESIGN, RESEARCH REPORT NO. 11

VOLUME I, BASIC TOOLS: CONCEPTS, TASK
IDENTIFICATION, SKILL SCALES, AND
KNOWLEDGE SYSTEM

November 1977

VOLUME 2, WRITING TASK DESCRIPTIONS AND
SCALING TASKS FOR SKILLS AND KNOWLEDGE:
A MANUAL

November 1977

VOLUME 3,1ISING THE COMPUTER TO
DEVELOP JOB LADDERS

December 1977 r°

VOLUME 4, DEVELOPING CURRICULUM
OBJECTIVES FROM TASK DATA: A MANUAL

Dr. Eleanor G. Gilpatrick and Dr. Christina Gullion
December 1977
All volumes of this report are available from: Dr. Ele=-
anor Gilpatrick, Health Services Mobility Study, 302
West 12th Street, New York, N.Y. 10014.

2 -047 IMPAC1 AND EFFECT OF THE JOB
ADVANCEMENT TRAINING R&D PROJECT IN
THE NORTHERN CALIFORNIA CANNING
INDUSTRY

,CENTER FOR APPLIED MANPOWER RESEARCH
BERKELEY, CALIF:

Grant 21 06 74-06 .
Project completed fiscal year 1977

LAYOFF TIME TRAINING: A KEY TO UPGRADING,
WORKFORCE UTILIZATION, AND EEOC
AFFIRMATIVE ACTION 4
Curtis C. Aller, Donald Mayall, John' Mitchell, and David
C. Roberts
September 1977
Report Descriptors: UPGRADING; WOMEN; CANNING
INDUSTRY; UNIONS; SEASONAL EMPLOYMENT; TRAINING
PRACTICES; CALIFORNIA

NTIS P8272523/AS
ETA RAD MONOGRAPH NO. 61

2-048* IMPROVING THE UTILIZATION OF HEALTH
MANPOWER

NORTHE.' STERN UNIVERSITY
BOSTON, MASS.

Dr Harold M. Goldstein and Dr. Morris A. Horowitz,
Center for Medical Manpower Studies

Grant 42-25-72-10 (formerly Contract 41-9-004-23 and
Grant 91-23-67-57)
Project still in progress

Descriptors: HEALTH OCCUPATIONS; UPGRADING;
HOSPITALS; JOB ANALYSIS; ORGANIZATIONAL STRUCTURE;
MASSACHUSETTS, BOSTON

The principal objectives of this project are: (1) To
determine whether and how recommendations made in a
study of 'the Cambridge Hospital have been carried out;
(2) to analyze why certain changes were or were not
made; (3) to analyze the long= and cumulative effects
of such changes; (4) to disseminate findings from this and
other studies among Other hospitals in the area; (5) to ex-
plore the development of research techniques for mea-
suring how much change has taken place through im-
provement in quality of medical services; and (6) to corn"-
pile a list of "marginal medical functions" which could be
performed as well or better by paramedical personnel.

The researchers are attempting to act as change agents,
in working with the hospitals- to collect data on hiring,
terminations, wage rates, job descriptions, job functions,
and manpower utilization. They are also attempting to
utilize in these hospitals the findings from other research
and development efforts in the health manpower area.

(_ Other research efforts include the following: (1) The
center will determine the changes Over a 5-year period in
the various occupational groups within the health field in
the Boston area whether there is an underutilization of
hoSPital lied capacity, and the effects of the growth of-
nonhospital health facilities; (2) the center will assess the
impact on the number and composition of health workers
under each National Health Insurance (NHI) plan cur-
rently under congressional consideration, projecting the
demand for facilities, services, health care, and health
care personnel, based on current manpower structure
and each NH! proposal, with attest on focused on those
occupations that may be considered as potential entry-
level and middle-level occupations; t.nd (3) the center
will consider the impact of unionization of.health workers
by appraising whether unionization and collective bar-
gaining are (a) improving . the job and career opportuni-
ties for the disadvantaged in an expariding sector, (b)
opening new opportunities to minorities and to women,
(c) enhancing the status of hospitals as employers of non-
professionals, thereby insuring more stable patterns of
employment among this group, and (d) fostering efforts
to utilize labor more effectively to control costs.

In addition, the researchers have analyzed almost
6,000 requests for copies of their earlier report in an at-
tempt to build a using public for their own findings and
those of other researchers in the allied health manpower
area.

IMPROVING THE UTILIZATION OF HEALTH
MANPOWER TWO-YEAR REPORT OF JUNE 30,
1972, TO JUNE 30, 1974
July 1974
Report Descriptors: HEALTH OCCUPATIONS; UPGRADING;
OCCUPATIONAL- MOBILITY; JOB ANALYSIS; MASSACHUSETTS,
BOSTON

NTIS PB236324/AS

*Ongoing projectfinal report not yet available.
Projects completed prior to this year are not described with a narrative.
NTISreport is available from National Technical Information Service.
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Also available from Center for Medical Manpower Stu-
dies, Northeastern University, Boston, Mass. 01 1 5.

RESEARCH AND DEVELOPMENT IN THE
UTILIZATION OF MEDICAL MANPOWER
October 1974
Available frcim Center for Medical Manpower Studies,
Northeastern University, Boston, Mass. 02 115.

GUIDE TO RESTRUCTURING MEDICAL
MANPOWER OCCUPATIONS IN HOSPITALS
July 1975
Available from Center for Medical Manpower
Northeastern University, Boston, Mass. 02115.

Studies,

HEALTH PERSONNEL: MEETING THE EXPLOSIVE
DEMAND FOR MEDICAL CARE
July 1977
Report Descriptors: HEALTH OCCUPATIONS; UPGRADING;
OCCUPATIONAL MOBILITY; Jon ANALYSIS
Published by Aspen Systems Corporation, 20010 Century
Blvd., Germantown, Md. 20767.

EN RY -LEVEL HEALTH OCCUPATIONS:
DE ELOPMENT AND FUTURE
April 1977
Report Descriptors: HEALTH OCCUPATIONS; UPGRADING;
OCCLIPAirTONAL MOBILITY; JOB ANALYSIS; ENTRY-LEVEL
EMPLOYEE PROBLEMS

NITS ra269790/As
Available from Center for Medical Manpower Studies,
Northeastern University or The Johns. Hopkins University
Press, (Policy Studies in Employment and Welfare No
27, $3.25).

UTILIZATION OF HEALTH PERSONNEL; A FIVE
HOSPITAL STUDY

VOLUME I, REPORT
March 1978
Report Descriptors: HEALTH OCCUPATIONS; uPGRAnING;
HOSPITALS; JOB ANALYSIS; ORGANIZATIONAL sTRur I ukE;
mASSACHL/sErrs, BOSTON

NTIS Pa284 I 91/As

VOLUME II, STATISTICAL TABLES A I -A 115

March 1978
NTIS r,n284 I 92/As
Available from the Center for Medical Manpower Stu-
dies, Department of Economics, Northeastern Univer-
sity, Boston, Mass. 02115.

2-049 MINORITY WOMEN EMPLOYMENT
PROGRAM: A DEMONSTRATION PROGRAM
TO FACILITATE ENTRY OF MINORITY
WOMEN INTO MANAGERIAL, PROFESSIONAL,
AND TECHNICAL OCCUPATIONS

RECRUITMENT AND TRAINING PROGRAM, INC.
NEW YORK, N Y.

William Ross, Executive Director of Recruitment and
Training Program Inc., and Paulette Norvel, National
Director of Women's Program, Recruitment and Training
Program, Inc.

Contract 20-36-75-15
Project completed fiscal year 1978

Descriptors: RECRUITMENT; WHITE -COLLAR OCCUPATIONS;
MINORITIES; WOMEN; EMPLOYMENT OPPORTUNITIES;
PROFESSIONALS; CAREER CHOICE; LABOR SUPPLY; JOB

PLACEMENT; SUPPORTIVE SERVICES; JOB DEVELOPMENT;
MINORITY WOMEN EMPLOYMENT PROGRAM (MWEP)

in 1972, the Minority Women Employment Program
(MWEP), a pilot demonstration project set up in Atlanta,
tested the outreach strategy used in Atlanta to place
minority youth in building trades apprenticeship pro-
grams could be adapted to help college-educated minori-
ty women break into nontraditional managerial, profes-
sional, and 'technical occupations. In 1973, the project
was tried out in Houston, acid a year later it was ex-
panded to five other sites: Dallas, New Orleans, Tulsa,
Cincinnati, and Los Angeles. By identifying well-qualified
minority women, coaching them to produce favorable in-
terview and test results, instructing them in resume
preparation, and making theM available for job openings
developed by the project, companies that previously had

little or no minority female representation among their
better paying jobs made significant strides.

More than 1,300 women have already been placed in
occupations such as chemist, accountant, management
trainee, and engineer. The project is regarded as a source
of high caliber applicants by industry, with companies re-
peatedly turning to it for hiring assistance. (About 65
percept of the placements have been in private industry,
10 percent in private nonprofit organizations, and 25 per-
cent in the public sector.) About half of the MWEP
placements have been unemployed at the time of their
application-to the program. MWEP placements have ex-
perienced striking improvements in occupation and sa-
lary. Women who have been severely underemployed are
now working at jobs commensurate with their skills. For
example, women who had been clerks, cashiers, recep-
tionists, waitresses, and part-time secretaries are now au-
ditors, corporate recruiters and trainers, programers,
sales representatives, and accountants.

Although some of the women had been working in
professional positions (primarily teaching) prior to
MWEP placement, they substantially increased their an-
nual salaries through placement in "male-oriented- jobs.

Breakthroughs have been made by the project. For ex-
ample, MWEP placed (a) the first two minority women
working in a professional-technical capacity with a large
automobile manufacturer in Atlanta; (b) the first minori-
ty woman auditor in a major insurance firm in Texas; (c)
the first black woman TV "talk show" host in Atlanta;
and (d) the first minority professional woman employed
by a Texas State regulatory agency. Funding for the pro-
ject now has been assumed by the Employment and
Training Administration's Office of National Programs.

THE MINORITY WOMEN EMPLOYMENT
PROGRAM: A NATIONAL DEMONSTRATION
PROJECT TO FACILITATE ENTRY OF MINORITY

GPOreport is available from Government Printing Office.
ETAreport is available from Employment and Training Administration.
See page v for further Informailon,about ordering reports.



2E. UPGRADING AND JOB RESTRUCTURING

WOMEN INTO MANAGERIAL, PROFESSIONAL,
AND TECHNICAL OCCUPATIONS.

VOLUME I
Robert W. Glover and Paula ".Greenfield
November 1976
Report Descriptors: MINORITIES; COUNSELING AND
GUIDANCE; JOB PLACEMENT; RECRUITMENT; HIRING
PRACTICES; WOMEN; OKLAHOMA, TULSA; OHIO, DAYTON;
OHIO, CINCINNATI; CALIFORNIA, LOS ANGELES; TEXAS,
DALLAS; TEXAS, HOUSTON; LOUISIANA, NEW ORLEANS; -
GEORGIA, ATLANTA; OKLAHONIA;OKLAHOMA CITY

NTISna264940/As

VOLUME II
November 1976
NTIS PB264941/As

PLACING MINORITY WO
JOBS
Robert W. Glover
February 1977

EN IN PROFESSIONAL

Report Descriptors: RECRUITMENT; MINORITIES; WOMEN;
WHITE- COLLAR OCCUPATIONS; JOB PLACEMENT; JOB
DEVELOPMENT; HANDBOOKS
ETA R&D MONOGRAPH NO. 55

2-050* RTP/ARKANSAS STATE EMPLOYMENT
SERVICE DEMONSTRATION PROJECT FOR
PLACING MINORITIES, IN PROFESSIONAL AND
MANAGERIAL JOBS

RECRUITMENT AND TRAINING PROGRAM, INC.
NEW YORK, N.Y.

William Ross

Contract 20-36-77-13
Project still in progress

Descriptors: MINORITIES; COUNSELING AND CJIDANCE; JOB
PLACEMENT; PUBLIC EMPLOYMENT SERVICE; RECRUITMENT;
ARKANSAS, LITTLE ROCK; ARKANSAS, FORT SMITH

This is a 2-year demonstration project testing the feasi-
bility of joint efforts between local employment service
op-trations and the Minority Women Employment Pro-
gram (MWEP). It uses techniques developed for placing
college-educated minority women in professional, techni-
cal, and managerial jobs (see Contract 20-36-75-15) and
in special "outreach" programs that place minority youth
in building trades apprenticeships. The program is being
tested in the Little Rock and Fort Smith, Ark., employ-
ment service offices and should increase the placement of
college-educated minority women and men in jobs com-
mensurate with their skills.

Placement techniques include locating well-qualified
applicants, preparing them to perform well in the screen-
ing procedures of applicable firms, providing counseling,
making employer contacts, and conducting job develop-
ment. The project includes a research component, with
staff from the University of Texas documenting and as-
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sensing the effectiveness of the project, providing
research assistance, and assisting in training project staff.

2-051 SURVEY OF SHELTERED WORKSHOPS AND
THEIR HANDICAPPED CLIENTS

EMPLOYMENT STANDARDS ADMINISTRATION,
U.S. DEPARTMENT OF LABOR

WASHINGTON, D.C.

Jack 1. Karlin, Division of Research

Contract 20-11-73-25
Project completed fiscal year 1978

Descriptors: REHABILITATION; SHELTERED WORKSHOPS;
HANDICAPPED; ASSESSMENT AND EVALUATION; FAIR LABOR
STANDARDS ACT; FRINGE BENEFITS; JOB PLACEMENT

This two-phase study is investipting the operations of
sheltered workshops in the United States. The first-phase
report, forwarded to Congress during the summer of
1977, was based on a mail survey of all 1,i300 certified
sheltered workshops in the country and personal inter-
views with a stratified random sample of 3,400 han-
dicapped clients of these workshops. Some major findings
are Clients' earnings were unchanged over a 5-year
period; orL average, 12 percent of the clients moved into
competitive employment each year; and the size of a
workshop was directly related to its ability to provide
high wages, good training, and fringe benefits. In addi-
tion, the study showed that limited work and funds
precluded the use of idle facilities to create more shel-
tered jobs, and lack of advanced production facilities
prevented large numbers of workshops from taking ad-
vantage of preferences in competition for Federal
procurement contracts.

In the second phase of the study, researchers are re-
porting-on a survey of the attitudes and experiences of
handicapped workshop employees. Copies of the repot
are e-Zpected to be available early in fiscal 1979, follow-
ing its transmission to Congress.

SHELTERED WORKSHOP STUDY; A NATIONWIDE
REPORT ON 'HELTERED WORKSHOPS AND THEIR
EMPLOYMF, T OF HANDICAPPED INDIVIDUALS
Claude W. WhLehead and Jack I. Karlin
1977
Report Descriptors: REHABILITATION; SHELTERED
WORKSHOPS; HANDICAPPED; ASSESSMENT AND
EVALUATION; FAIR LABOR STANDARDS ACT; FRINGE
BENEFITS; JOB PLACEMENT

Available from Employment Standards Administration,
Division of Research, Washington, D.C. 20210.

STATISTICAL APPENDIX
June 1977

Employment Standards Administration, U.S Depart-
ment of Labor, Division of Research, Washington,
D.C. 20210

Ongoing project final report not yet available.
Projects completed prior to this year are not described with a narrative.
NTISreport is available from National Technical Information Service.
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TRAINING FOR OPGRADINOJN THE2-052 T
NORTHERN CA! iFORNIA CANNING
INDUSTRY

JOINT COMMITTEE FOR CANNERY INDUSTRY
TRAINING PROGRAM, INC

WALNUT CREEK, CALIF.

Contract 20-06-74-12
Project completed fiscal year 1977

LAYOFF TIME TRAINING: A KEY TO UPGRADING,
WORKFORCE UTILIZATION AND EEOC
AFFIRMATIVE ACTION
Curtis C. Aller, Donald Mayall, John Mitchell, and David
C. Roberts
September 1977
Report Descriptors: CANNING INDUSTRY; UPGRADING;
TRAINING EFFECTIVENESS AND IMPACT; LAYOFFS; UNIONS;
SEASONAL EMPLOYMENT; CALIFORNIA

NTIS PR272523/AS
ETA R&D MONOGRAPH NO. 61

2F. WELFARE RECIPIENT PROGRAMS

2-053 AN ANALYSIS OF UNASSIGNED RECIPIENTS
!N THE WIN PROGRAM

PIRA RESEARCH, INC.
EAST MEADOW, N.Y.

Dr. Sam Resnick

Contract 51-36-76-03
Project completed fiscal year 978

Descriptors: AID TO FAMILIES wail DEPENDENT CHILDREN;
WORK INCENTIVE (WIN) PROGRAM; PREDICTION OF SUCCESS
IN PROGRAMS

Unassigned recipients are people registered for the
Work Incentive (WIN) Program and receiving welfare
who have not been assigned to training or employment.
At present, they make up more than 70 percent of the
WIN target population. This study examined the potential
of unassigned recipients for training and job placement
by reviewing their previous work experience and relevant
social, economic, and demographic characteristics and
the local labor market conditions. The study also
analyzed how local administrative procedures and criteria
for processing unassigned recipients affected assignment
to WIN components.

The researchers report that the unassigned pool can be
divided into registrants receiving WIN job development
and referral services on a regular basis and those con-
tacted much less frequently either because of a lack of
resources or because of the extent of their barriers to em-
ployment. There was scant evidence that the unassigned
recipient status was a transitional phase leading to future
assiggiment in the WIN Program. Only about 13 percent
of the unassigned recipients were judged not ready for
jobs because of medical limitations noted in the WIN file.

IPIENT PROGRAMS

The study concludes that most unassigned recipients ap-
parently could accept full-time employment if the pro-..
gram had the resources to meet their child care needs.
Robert Anderson
April 1978
Report Descriptors: WORK INCENTIVE (WIN) PROGRAM;
WELFARE RECIPIENTS; AID TO FAMILIES WITH DEPENDENT
CHILDREN

NTIS 88284870/As

2-054* ASSESSMENT OF A WIN QUALITY TRAINING
DEMONSTRATION PROGRAM

BUREAU OF SOCIAL SCIENCE RESEARCH, INC.
WASHINGTON, D.C.

Laur'el M. Sharp

Grant 51-11-78-03
Project still in progress

Descriptors: TRAINING; WORK INCENTIVE (WI PROGRAM;

AID TO FAMILIES WITH DEPENDENT CHILDREN; WELFARE
PROGRAMS

This experimental project will test whether long-term,
high-quality skill training can enable female heads of
households on AFDC to move from the secondary to the
primary labor market and become self-supporting. The
project is an initial effort to explore the feasibility of
establishing a training component comprised of selected
training institutions that offer tightly structured instruc-
tional formats, remedial education for trainees without
high school equivalencies, and a proven record ofplacing
graduate% in expanding occupations with starting- wages
of more than $9,000 per year. The project is operating in
Chicago, and Columbus, Ohio under contract with the
Bell and Howell Education Group.

The researchers will use a random experimdrital con-
trol group to compare the outcomes for women taking
the training and those receiving shorter term WIN ser-
vices_ The project is exploring the following questions:
(I) Is there a pool of female WIN registrants who can
meet eligibility criteria and are likely to succeed in high-
quality skill training? (2) What is the expected dropout
rate of such a program and how can it be minimized? (3)
What are the job market outcomes for program
completers? Analysis will be based upon interviews col-
lected before, during, and after'the training.

2 -OSS ASSESSMENT OF WIN AND WELFARE TAN
CREDITS

IMPACT, INC,
MINNEAPOLIS, MINN.

Contract 51-27-75-03
Pro jLct completed fiscal year 1977
David L. Thompson, Jan Parkinson, and Dorothy
Bonaallie
March 1977

GPOreport it available from Government Printing Office.
ETAreport is available from Employment and Training Admiral
See page v for further information about ordering reports.
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Report Descriptors: TAXES; WORK INCENTIVE (WIN)
PROGRAM; WELFARE LEGISLATION; EMPLOYMENT
PATTERNS; EMPLSYMENT POLICY

NTIS PB264952/As

2.056* AN EXTENDED ANALYSIS OF THE AFDC-U
PROGRAM

INSTITUTE OF BUSINESS AND ECONOMIC
RESEARCH

BERKELEY, CALIF.

Dr. Michael L. Wiseman

Contract 51-06-77-02
Project still in progress

Descriptors: WORK INCENTIVE (WIN) PROGRAM;
SUPPORTIVE SERVICES; POVERTY; AID TO FAMILIES WITH
DEPENDENT CHILDREN

This study is examining the relationship between
receipt of employment-related services and movement off
welfare in the unemployed parent segment of the Aid to
Families with Dependent Children ( AFDC) case load.
The primary data source is the Alameda County welfare
.sample collected during the welfare explosion years
1967-72. This sample was to provide information on the
changing composition of the AFDC caseload over time
(cross section data) and information on movements to
and from welfare dependence under various administra-
tive procedures and economic conditions (longitudinal
data). Initial data from this sample indicate that receipt
of a job and other supportive services significantly raises
the probability that a father will be employed within 3
months. This study will seek to explain this effect by
isolating those employment-related services that seem to
produce an increase in employability. Client charac-
teristics will also be disaggregated to determine those
types of individuals for whom services do or do not make
a difference. The study will also examine the likelihood
that the family will return to the AFDC rolls in the fu-
ture.

2-057 FEASIBILITY STUDY FOR THE INTRODUCTION
OF VOUCHERS INTO THE WORK INCENTIVE
PROGRAM

BUREAU OF SOCIAL SCIENCE RESEARCII, INC.
WASHINGTON, D.C.

Dr. Ann Richardson z.

Grants 31- 11 -73 -02 and 51-41-74-01
Project completed fiscal year 1978

Descriptors: VOUCHERS FOR TRAINING; VOCATIONAL
EDUCATION; WORK INCENTIVE (WIN) PROGRAM; TRAINING
ALLOWANCES; WELFARE RECIPIENTS

The objectives of this grant were to: (.1) Determine the
adminiStrative feasibility of the use of vouchers for the

purchase of employment and training services by WIN
,participants; (2) estimate the administrative costs and

benefits of using vouchers for training in comparison with
current WIN practices; and (3) provide a guidebook on
vouchering for local WIN office use.

The vouchering service delivery system tested here
permits the client to make his/her own occupational cho-
ices, select the most Suitable type of training and
negotiate for that training without WIN acting as an in-
termediary. The voucher is an entitlement to purchase
job-related education and training wherever and however
the client chooses. The feasibility of utilizing vouchers for
both on-the-job (OJT) and institutional training was
tested in Baltimore, Md., where 283 vouchers were is-
sued for either OJT or institutional training, and in Port-
land, Oreg., where 167 institutional and 347 OJT
vouchers were issued.

The researcher evaluated the results to: (1) Compare
vouchered and regular clients with respect to demo-
graphic characteristics, training occupations, length and
cost of training, dropout rates, and for OJT clients, em-
ployer characteristics and training wages; (2) identify
procedural and administrative problems inherent in the
implementation and operation of such a system; (3) esti-
mate the potential costs and benefits of using vouchers
over current WIN practices; and (4) determine and
refine project specifications, including eligibility criteria,
types of training and vendors, limitations on duration and
value of vouchers, and the. nature of counseling
procedures used.

A handbook has been issued that contains operating
procedures for administration of a voucher program for
skill training for WIN clients and includes information on
counseling and labor market information requirements of
the system.

THE FEASIBILITY OF VOUCHERED TRAINING IN
WIN: REPORT OF THE FIRST PHASE OF 'A STUDY
Dr. Ann Richardson and Dr_ Laure M. Sharp
December 1974

NTIS rn238495/As
ETA

SCHOOL'S RESPONSES TO VOUCHERED
VOCATIONAL TRAINING: EX% RIENCES WITH
THE PORTLAND WIN VOUCH1... TRAINING
PROGRAM
Bruce B Dunning and James L. Unger
July 1975
NTIS ra246499/As

VOUCHERED SKILL TRAINING IN WIN: PROGRAM
GUIDELINES AND SELECTED EMPIRICAL
FINDINGS_
Dr. Ann Richardson
February 1977
Report Descriptors: vouclitRs FOR TRAINING; WORK
INCENTIVE (WIN) PROGRAM; WELFARE RECIPIENTS;
OREGON, PORTLAND; MARYLAND, BALTIMORE; HANDBOOKS

NTIS P13264976/AS

*Ongoing projectfinal report not yet available.
Projects completed prior to this year ore not described with a narrative.
NTIS report is available from National Technical information Service.
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OCCUPATIONAL CHOICES AND VOCATIONAL
SCHOOL SELECTIONS: EXPERIENCES WITH THE
PORTLAND WIN VOUCHER TRAINING PROGRAM
Bruce B. Dunning
December 1976.
Report Descriptors: WORK INCENTIVE (WIN) PROGRAM; JOB

PLACEMENT; VOUCHERS. FOR TRAINING; OREGON

NITS PB261924/AS

THE FEASIBILITY OF FEASIBILITY TESTING:
OBSERVATIONS FROM THE PORTLAND WIN
VOUCHER TEST -
atrol Greenhouse
May 1977
Report Descriptors: WORK INCENTIVE (WIN) PROGRAM;
PARTICIPANT - OBSERVER METHODOLOGY; VOUCHERS FOR

TRAINING; OREGON

NTIS PB270419/AS

TRAINING EXPERIENCES AND EARLY
EMPLOYMENT PATTERNS: EXPERIENCES WITH
THE PORTLAND WIN VOUCHER TRAINING
PROGRAM
Lottie Mosher
August 1977
Report Descriptors: WORK INCENTIVE (WIN) PROGRAM;
VOUCHERS FOR TRAINING; JOB PLACEMENT; OREGON

NITS PB285113/AS
GPO

EMPLOYER'S RESPONSES TO VOUCHERED ON-
THE-JOB TRAINING IN THE PORTLAND WIN
PROGRAM
Dr. John "C. Weidman
May 1978
Report Descriptors: WORK INCENTIVE (WIN) PROGRAM;

EMPLOYER ATTITUDES; JOB PLACEMENT; VOUCHERS FOR

TRAINING; OREGON

NTIS pB28506 I /As

POS fTRAINING OUTCOMES: EXPERIENCES WITH
THE PORTLAND WIN VOUCHER TRAINING
PROGRAM
Bruce B. Dunning
October 1977
Report Descriptors: WORK INCENTIVE (WIN) PROGRAM;
VoUckIERS FOR TRAINING; JOB PLACEMENT; OREGON

2-058* THE IMPACT OF FEDERAL SECURITY
PROGRAMS ON WORK INCENTIVES AND
FAMILY STABILITY: A COMPARATIVE LOOK

AT RECIPIENTS OF WELFARE, WIN
SERVICES, AND UNEMPLOYMENT
COMPENSATION

WORCESTER POLYTECHNIC INSTITUTE
WORCESTER, MASS.

Dr. Leonard Goodwin

Grant 51-25-77-05
Project still in progress

Descriptors: WELFARE RECIPIENTS; WORK INCENTIVE (wIN

pROGRAM; WORK ATTITUDES; UNEMPLOYMENT INSURANCE;

FAMILIES; LOW INCOME

This 2 1/2-year study is designed tai determine whether
expansion of benefits to welfare recipients has a negative
effect on work orientations, work effort, and family Sta-
bility. The researcher is also considering such issues as
(1) What role can WIN play in overcoming any negative
effects? (2) Does the unemployment compensation pro-
gram enable persons with low work ethics to leave he
labor force? (3) What are the work orientations of low-
to middle-income persons who receive no welfare or
unemployment insurance benefits? (4) How have work
orientations changed during the 7 years since a similar
study was conducted? Project staff are interviewing four
groups of persons in each of three cities initially and a
year later. Two groupS consist of male and female
household heads, one of which receives welfare and WIN
services and the other welfare only, even though its mem-
bers are eligible for WIN services. Recipients of unem-
ployment-insurance make up a third group. A final group
consists of low- to middle-income persons not receiving
income security benefits. The mean values for the various
work and family orientations will be compared with those
for groups receiving benefits, Such comparisons will in-
dicate whether those who initially accept benefits have
lower work ethics, less confidence in themselves, greater
acceptance of Federal benefits, or less family commit-
ment than those in the regular work force.

The study is expected to fill gaps in understanding the
orientations and experiences that lead persons to accept
income security benefits as well as the impact of those

benefits on orientations and subsequent work ex-

periences. Findings should have policy implications for is-

sues ranging from eligibility standards for benefit pro-
grams to question's of job creation versus benefits for the
unemployed.

2-059* IMPLICATIONS OF EMPLOYMENT TURNOVER

FOR WELFARE REFORM PROGRAMS

THE UPBAN INSTITUTE
WASHINGTON, D,C.

Dr. Charles C. Holt

Contract 51- I I -77-04
Project still in progress

Descriptors: PUBLIC SERVICE EMPLOYMENT; PUBLIC
EMPLOYMENT PROGRAMS; WELFARE REFORM; INCOME

MAINTENANCE; WELFARE PROGRAMS

The objectives of this research are to examine how the
number of workers employed in the jobs component of a
welfare reform package would be influenced by voluntary
job turnover or, if necessary, by turnover induced
through program rules goVerning employment duration.

GPOreport is available from GoVernment Printing Office.
ETAreport Is available from Employment and Training Administration

Sea Page v for further information about ordering reports.
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Estimate_s will be developed concerning the possibility of
growth in the employment component of the welfare
reform program as the result of more workers flowing
into public service jobs each year than terminate volun-

7tarily. It is possible that a significant number of margginal
workers who normally work intermittently throughout
the year for varying wages may opt to remain in the
guaranteed job at a slightly lower wage because of the
security of the position and the uncertainty of job search.
To estimate these effects on the cost and administrative
structure of a guaranteed jobs program, the contractor is
analyzing the existing TRIM model estimates along with
either the Current Population Survey matched tapes for
1975-76 or the longitudinal data of the Univvrsity of
Michigan Income Dynamics Study to formulate a
behavioral turnover model of welfare public service jobs.

2-060 INCENTIVES A`Nr) DISINCENTIVES IN THE
WIN PROGRAM

INTERStUDY, WELFARE POLICY DIVISION
MINNEAPOLIS, MINN.

Grant 51-27-73-09
Project completed fiscal year 1976

INCENTIVES AND DISINCENTIVES IN THE WORK
INCENTIVE PROGRAM
Earl Hokenson, Carol J. Reuther, and Susan R. Henke
May 1976
Report Descriptors: INCENTIVES; WORK INCENTIVE (WIN)
PROGRAM; LABOR FORCE BEHAVIOR; WORK INCEN FIVES;
MINNESOTA, RAMSEY COUNTY

Nrris rn250597/As

2-061 THE INCOME DYNAMICS OF TIIE POOR

UNIVERSITY OF CALIFORNIA
BERKELEY, CALIF.

Grant p-06-74-04
Project completed fiscal year 1977
Dr. Frank S. Levy, Dr. Clair 11. Vickery, and
L: Wiseman
April 1977
Report Descriptors: POVERTY; WELFARE DEPENDENCY;
WELFARE RECIPIENTS; AID TO FAMILIES WITH DEPENDENT
CHILDREN; LOW INCOME; CULTURE OF POVERTY

NTIS ra268972/As
ETA

hael

APPENDIX A: THE ALAMEDA COUNTY WELFARE
SAMPLEGRAPHS, TABLES. AND STORIES
Dr. Michael L. Wiseman
April 1977
Report Descriptors: WELFARE; POVERTY; AID TO FAMILIES
WITH DEPENDENT CHILDREN; DATA SOURCES ANT'_ USE;
METHODOLOGY

NTIS re268973/As
ETA

APPENDIX B: COUNTY WELFARE SAMPLE
CODEBOOK
Dr. Michael L. Wiseman
April 1977
Report Descriptors: WELFARE RECIPIENTS; POVERTY; AID TO
FAMILIES WITH DEPENDENT CHILDREN; METHODOLOGY

NTIS FB268974/AS
ETA

2-062* AN INSTITUTIONAL ANALYSIS OF THE
INCENTIVE PROGRAM

URBAN INSTITUTE,
WASHINGTON, D.C.

Dr. Mark L. Chadwin

Contract 51-11-77-01
Project still in progress

Descriptors: WORK INCENTIVE (WIN) PROGRAM;
ORGANIZATIONAL ENVIRONMENT; ORGANIZATIONAL
STRUCTURE; INTERSYSTEM LINKAGES

ORK

The objectives of this study are to describe present in-
stitutional arrangements for delivering WIN services,
their effectiveness given existing economic, political, so-
cial, and environmental constraints, and, the potential of
various strategies for aiding State organizations in the
delivery of WIN services. To do so, the researcher is
identifying the internal and external organizational
characteristics associated with high and low levels of
local office performance, constructing model delivery
systems from existing WYN structures, and suggesting a
series of models for v,iricus environments. A number of
factors were used to select the States and sites for the
study to insure that the various organizational charac-
teristics of the WIN system are adequately represented.
They include, but are not limited to, colocation of ES,
WIN, and welfare units, integrated ES/WIN units,
completely separate ES /WIN operations, and WIN/wel-
fare integration. Statistic =1 controls are being used to
separate institutional and Jrmaistitutional factors that ac-
count for variations in th;: performance of local sites.
Performance will be judged on the basis of a composite
measure derived from the WIN allocation formula. The
study will include an anal.,F.i' A Federal management and
Organi7ational structure /.: 4,, WIN program.

2-063* TOE ATIONAL TRANSFER OF
POVe.P.T':

THE URBAN INSTITUTE
WASHINMON, D.C.

Dr. Frank S. Levy

Contract 5 I-11-78-01
ect still in prow-ems

*Ongoing projectfinal report not yet available.
Projects completed prior to this year are not described h o narratt e
NTISreport is available from National Technical Information Ser ace,
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Descriptors: WORK INCENTIVE (WIN) PROGRAM; SOCIAL
MOBILITY; AID TO FAMILIES WITH DEPENDENT CHILDREN

This project will use the Michigan Survey Research
Center's Panel Study of Income Dynamics for the years
1967 to 1,975, to investigate the extent to which poverty
and welfare status are transmitted from one generation to
the next. The following basic issues will be addressed: (1)
What is the relationship between growing up in a female-
headed household on welfare and the likelihood that Wel-
fare dependency will be transmitted from one generation
to the next? (2) What is the 'relationship between the
wages of fathers and sons, and mothers and daughters,
and to what extent are low-wage rates transmitted from
one generation to the next? (3) What is the relationship
of unemployment between fathers and sons and what are
the influences of family characteristics on the sons' emer-
gence into the adult labor markets? (4) Are young
women similarly tracked into experiences of systematic
adult unemployment as they go from the teenage labor
market into the adult labor market? (5) To what extent
do children of poor families form non-poor households?

Z-064* THE JOH-FINDING CLUB AS A METHOD FOR
OBTAINING EMPLOYMENT FOR WELFARE-
ELIGIBLE CLIENTS: DEMONSTRATION,
EVALUATION, AND COUNSELOR TRAINING

ANNA MENTAL HEALTH AND DEVELOPMENTAL
CENTER

ANNA, ILL.

N. H. Azrin

Contract 51-17-76-04
Project still in progress

Descriptors: WORK INCENTIVE (WIN) PROGRAM; JOB
SEARCH; AID To FAMILIES WITH DEPENDENT CHILDREN;

PROGRAMED INSTRUCTION

The principal objective of this research and d monstra-
non effort is to test, in a controlled setting, the effective-
ness and feasibility of the Job-Finding Club technique for
use in the Intensive Manpower Services (IMS) com-
ponent of the WIN Vrogram. This technique, developed
by the Anna oriental Health and Developmental Center,
involves daily instruction of a chile group until they find
jobs. The approach is based tmor, research indicating that
personal contacts are the single most important source of
productive job leads and that job search involves learning
a complex sequence of skills. In at-lii;Oon to receiving in-
stiuctions from a counselor, clients assea each other in a
structured Muddy" relationship and receive information
on job leads from present and pan group members as
well as from more traditional riuteiee sources. Clients at-
tend daily sessions on aeteel jol-feeeking efforts, such as
writing letters, reviewing help wanted advertisements,
telephoning for interviews, and writing resumes.

One field counselor, assigned to each of the five WIN
sites, is responsible for the random sampling of clients
from a pool of WIN certified job-ready participants, for
the training of a WIN agency counselor, and for the ini-
tial co:counseling of clients, Those not selected con-

stitute the control grout which continues to receive
regular WIN support ser. :es. The two groups will be
compared as to the percentage obtaining employment
within 2, months, job tenure, type of job, type of industry,
the average salary, and job retention rates after 6 months.
In addition, information will be gathered-, on costs per
client and on the success rates of different categories of
clients.

2-065 MEN IN WIN

IMPACT, INC.
MINNEAPOLIS, MINN.

David L. Thompson

Contract 5 14 7-76-05
Project completed fiscal year 1978

Descriptors: WORK INCENTIVE (WIN) PROGRAM; DURATION

OF UNEMPLOYMENT; FAMILIES; ASSESSMENT OF APPLICANTS

AND TRAINEES; WELFARE PATTERNS

The purpose of this study was to examine th pirticipa-
tion of men in the Work incentive Program. bout half
the States provide AFDC benefits to families in which the
father is present 1.;e: has been unemployed for at least 30
days. These fathers, along with men who are single heads
of households, comprise about 25 percent of all WIN re-
gistrants.

The study focused on four major areas: (I) The legal
and program context of the WIN and AFDC/AFDC-
Unemployed Fathers programs and the extent to which
different State administrative regulations affect the
economic situation and participation, rates of `men ; '(2)
the economic and attitudinal work incentives and disin-
centives that Federal laws and WIN regulations may
create for men; (3) an analysis of the characteristics of
male and female WIN registrants and the extent to which
differing characteristics influence WIN participation and
the need for WIN services; and (4) an examination of the
outcomes for both male and female WIN registrants to
determine the characteristics that are the best predictors
of successful participation in WIN.-

The study recommends extension of the Unemployed
Fathers program to the remaining States, separation of
medicaid eligibility from AFDC status, coordination of
WIN and Food Stamp program sanctions, elimination of
the 100-hour work rule, and revision of the WIN report-
ing and allocation formula to encourage more systematic
services to the most difficult to employ.

The researchers also obtained information on employ-
ment services for food stamp work registrants. The basic
sources were interviews with employment service officers
in with a national sample of ES offices and with a sample
of 112 food stamp work registrants. The researchers
recommend elimination of mandatory food stamp regis-
tration of strikers, workers on short-term layoff, and peo-
ple awaiting a new job. They also propose that registrants
be required to visit ES offices.

EMPLOYMENT SERVICES AND THE SERVICE
NEEDS OF FOOD STAMP WORK REGISTRANTS
Robert Grams, William Pollock, and Dara Hunt
August 1978

GPOreport Is available from Governntent Printing Office.
ETAreport is available from Employment and Training Administration.
See page v for further inf Oil about ordering reports.
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Report Descriptors: Fool) STAMP RECIPIENTS; WELFARE
PROGRAMS; PUBLIC EMPLOYMENT SERVICE

NTIS pu286182/As

MEN IN WIN: AN EXAMINATION OF FACTORS
RELEVANT TO PARTICIPATION IN THE WIN
PROGRAM
Dr. Robert Grains, William Pollock, and Rachel Rohde
September 1978
Report Descriptors: WORK INCENTIVE (WIN) PROGRAM;
WELFARE LEGISLATION; AID To FAMILIES WITH DEPENDENT
CHILDREN; MALE/FEMALE

NTIS 138284986/As

2-066* MINNESOTA WORK EQUITY PROGRAM

EMPLOYMENT AND TRAINING ADMINISTRATION,
REGION V.

CHICAGO, ILL.
_ -

Richard E. Palrnore

Contracts 20-17-77-42 and 51-17-77-06
Project still in progress

Descriptors: PUBLIC EMPLOYMENT PROGRAMS; AID To
FAMILIES WITH DEPENDENT CHILDREN; WELFARE
RECIPIENTS; WORK EQUITY PROGRAM (wEP); MINNESOTA

The Minnesota Work Equity Program (WEP) is testing
the operational feasibility and the social and economic
effectiveness of a new service system that is providing
-guaranteed work or training as an alternative to income
transfer programs. More specifically, it is testing the
feasibility of large-scale public job creation, a uniform
work requirement for several income transfer programs.
and comparative costs of WEP and income transfer pro-
grarns. All of these are directly relevant to welfare reform
proposals.

Participants in WEP are employable persons drawn
from the AFDC (including unemployed fathers) and

. general assistance populations, with first priority being
given to families with children. Participants are receiving
the full array of employment and training services, from
initial testing, counseling, and employability plan
development through training and public job creation, to
job development and placement in nonsubsidized jobs. It
is estimated that 50 percent of the participants will be
placed in public job slots that are being newly created at
or near the minimum wage, about 25 percent in on-the-
job training slots, 15 percent in classroom training, and
10 percent in nonsubsidized jobs. Special intensive job
search efforts are being required of participants at the
beginning of their project participation, and periodically
during their stay in, the project, with the aim of securing
nonsubsidized employment as expeditiously as possible.

The project is under the general direction of the Min-
nesota Employment Services, with the close cooperation
of the Department of Public Welfare and the St. Paul
Division of Manpower Programs. It is being operated in
St. Paul and a number of counties in southern and central
Minnesota. It is estimated that up to 4,009 persons will
be served during the first year of operation.

Research on the program's processes and impacts is
being performed under separate contract with an inde-
pendent research firm (see Contract No. 20-25-77-15).

2-067 PATERNAL AUTHORITY AND THE OUTCOME
OF WORK TRAINING AND INCOME
MAINTENANCE PROGRAMS

CENTER FOR RESEARCH ON THE ACTS OF MAN
PHILADELPHIA, PA.

Dr. Samuel Z. Klausner

Grants 12-42-74-11 and 51-42-73-05 (formerly contract
51-42-72-02)
Project completed fiscal year 1978

Descriptors: WORK INCENTIVE (WIN) PROGRAM; IMPACT OF
EMPLOYMENT AND TRAINING POLICIES; FATHERS; MOTHERS;
FAMILIES

This project studied the relationship between family
structure and economic dependency. it was predicated
on the hypothesis that, where external economic factors
and internal family factors predispose a family toward a
matriarchal authority structure, the probability of aban-
donment by the father increases and the chance of escap-
ing economic dependency decreases.

The study built upon a 2-year, two-wave panel of 480
welfare and 100 working poor households in Camden,
N.J. The economic and authoritative structures of 'those
rnatrifocal families that received work training were corn -
pared with the structure of those that did not. The impact
of the program on the reestablishment of nuclear families
in these groups was assessed. This sample was supple-
mented by interviews With 100 fathers before and after
WIN training. In addition, 600 low-income mothers were
interviewed following the birth of their first child. Both
husband and wife were interviewed 1 year and 2 years
later, thereby catching families in the process of forma-
tion. Socioeconomic data were collected, and a wide
range of findings related to family structure was
presented.

SIX YEARS IN THE LIVES OF THE IMPOVERISHED:
AN EXAMINATION OF THE WIN THESIS
May 1978
Report Descriptors: WORK INCENTIVE (WIN) PROGRAM;
FATHERS; MOTHERS; MARITAL STABILITY; FAMILIES; NEW
JERSEY

NTIS PB283895/AS
ETA
May 1978
Report Descriptors: FAMILIES; DISADVANTAGED; WORK
INCENTIVE (WIN) PROGRAM; NEW JERSEY

2-068 PHYSICAL REHABILITATION AND
EMPLOYMENT OF AFDC RECIPIENTS

CORNELL UNIVERSITY
ITHACA, N.Y.

'Ongoing projectfinal report not yet available.
Projects completed prior to this year are not described with a narrative.
NTISreport is &Callable from National Technical Information Service.
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Dr. Daphne A. Roe, Associate Nutrition

Grant 51-36-75-01
Project completed fiscal year 1978

Descriptors: HEALTH; NUTRITION: EMPLOYMENT:
REHABILITATION; JOB PLACEMENT; WORK INCENTIVE (WIN)

PROGRAM; NEW YORK, ITHACA

The project demonstrated that persons who have mar-
ketable skills but who are currently unemployed because
of health-related work disabilities can be returned to the
labor market at minimal cost. Selected AFDC recipients
who would 'be eligible for participation in WIN, except
for the presence of specific chronic disabilities, were
asked to participate in the project, Their health barriers
to employment were removed at minimal administrative
cost, which resulted in increased employability and job
tenure, and potential welfare savings.

The initial group referred to the project consisted of
persons with immediately marketable skills and chronic
disabilities, e.g., chronic dermatoses, nutritional anemia,
back problems, late effects of injury, visual and hearing
defects, obesity, and gross dental problems revealed as
cosmetic defects. A health education program was
established and diet and exercise programs implemented
for those with problems of obesity. Referral of subjects to
area physicians and clinics for treatment was the respon-
sibility of the principal investigator, who acted, as ad-
vocate for the participants in obtaining full benefits of
Medicaid to which the individual is entitled, A job
development and placement program assisted partici-
pants in the transition to full-time employment. A model
WIN health program was developed and included in the
final report_
May 1978
Report Descriptors: wow( iNt EN IVE f WIN) totoGRAm;

HEALTH; EMPLOYMENT oppoRTUNMEN: RI:It/QomA DON.
HANDICAPPED; NEW YORK

NMS g8283256/As
ETA

PHYSICAL REHABILITATION AND EMPLOYMENT
OF WIN RECIPIENTS, FEASIBILITY STUDY
1975
Report Descriptors: AID TO FAMILIES WEDI DEPENDEN't

CHILDREN; HEALTH, SUPPORTIVE SERVICES: BM
DEVELOPMENT: KEHABILITALIoN: NEW Yo..K

N IS P®246940/As

2-069* RESEARCH ON 'fill: tvliNNEs
EQUITY PROGRAM

ART ASSOCIATES, INC
CAMBRIDGE, MASS.

Clark C.-Abt

Contract 20-25-77-J5
-.Project still in` progress

Descriptors: mimic EM PI I PROGRAMS. AID TO

FAMILIES WITH DEPENDENT CHILDREN; WI LEARE

REcIpiEN Fs; INCOME MAINTENANCE; WORK EQUITY

PROGRAM ( WEP); MINNESOTA

The Minnesota Work Equity Program (WEP) is testing
the operational feasibility and effectiveness of a new ser-
vice delivery system providing guaranteed work or train-
ing as an alternative to income transfer programs. Other
programmatic approaches relevant to welfare reform are
also being tested (see Memorandum of Agreement Nos.
920-17-77-42 and B51-17-77-06).

The objective of this research project is to document
the feasibility and effectiveness of WEP, through the
development and implementation of a comprehensive
research design, as a basis on which to make decisions re-
garding new legislation or national replication. The
research design includes both process and impact evalua-
tion, as well as cost benefit analysis, and information is
being gathered for appropriate comparison sites as well
its for the operational sites.

The research is addressing eight major policy

questions:
(I) Is it feasible to create public jobs at or near the

minimum wage on a scale sufficient to assure a suitable
job to all families with children, and possibly for other
transfer recipients, too?

(2) Can work/training requirements be administered
uniformly across mandatory referrals from several

transfer programs?
(3) Is the consolidated administrative structure for the

Minnesota program an appropriate model for national
welfare reform'?

(4 ) What is the impact of the WEP on participants
while they are in the program?

(5) What are the local 'allot market impacts of the
WEI??

(6) What is the postprogram impact on WFP partici-
pants?

(7 ) What are the comparative costs of the, WEP versus
straight income transfers?

(S ) Is the WEP politically feasible?

WORK-CONDITIONED WELFARE REFORM: TEN
DEMONSTRATION PROGRAMS TESTING JOB
CREATION AND WORK INCENTIVES
('lark C. Aln David IV, Stevem, and Ernst Stri dorfer

July 1977

` Is eu2S3213/As

INTERIM S'FAR'I' -UP REPORT FOR THF
MINNESOTA WORK EQUITY PROGRAM
1)r, Charles S. Rogers, 1)r, M. G. Trend, Jane Hum

(nut James (nddherg
-June 1978
Nits ga2S3 I 66/As"

2-070* STUDIES IN WEITAHE ADMINISTRATR
TE DEMOURAPIIICS OF LOW INCOME

HHousMOLDS

UNIVERSITY op' CAL/F ?NM
llE/ah:I.EY, CALIF.

GPOreport 1. otitilalite from Government Printing Office,
ETAreport is available from Employment and Training Administration :;..
see page V for further information ahoot ordering reports.

AND
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After the reappraisal, those found suitable for work ex-
perience will be randomly assigned to one of three treat-
ments: ( I ) Work experience and job counseling plus
waiver of the 100-hour work limitation; (2) waiver of the
IOU -hour limitation only; and (3) regular WIN services,
with no new treatment or waiver. The men receiving the
third assignment will serve as a control group. Data will
be collected from WIN and welfare case records, a
questionnaire on employment barriers filled out at the
reappraisal, and interviews with work sponsors, job coun-
selors, and clients.

The study will be based largely on comparisons among
the three treatment groups. It will try to answer the fol-
lowing questions: ( I ) What are the barriers to employ-
ment of this group of long-term unemployed fathers? (2)
Does work experience facilitate the transition to regular
employment? (3) What effect does relaxing the 100 -hour
rule have on the likelihood that a long-term unemployed
man will obtain a job?

Contract 51-06 -77-07
Project still in progress

Descriptors; WORK INCENTIVE (WIN) PROGRAM; WELFARE
DEPENDENCY; AID TO FAMILIES WITH DEPENDENT
CHILDREN; WELFARE REFORM; INCOME MAINTENANCE;
WELFARE PATTERNS

The objectives of this research effort are twofold: One
is to update the Alameda County, Calif., Welfare Sample
through 1978 to permit analysis of the demographic
ebar3cteristics of recipient families, movement on and off
of the county caseload, impact of services on that move-
ment. and effect of changes in welfare administration on
welfare caseloads. The other is to design three pilot pro-
jects on the intergenerational transfer of poverty, the ef-
fect of management policy on welfare denial rates, aid
the nature of events that lead to closing welfare cases.
The .Alannda County Welfare Sample consists of data
collected during the welfare explosion of 1967 to 1972 in
order to provide information on the changing composi-
tion of the AFDC caseload over time (cross section data)
and information on movements to and from dependence
under various administrative procedures and economic
conditions (longitudinal data). This research and data
collection effort will build upon the present data source

provide more detailed information on the welfare
c19.ciamics of one urban county's welfare population now
tha the caseload has stabilized and will add a new cape-
bilit to obtain current data on service receipt by type
arid d ration. The study will also monitor the problems to
be expected in implementing any reformed welfare
system.

2-071* A STUDY OF AN EXPERIMENT IN THE
MASS ACHUSETTS AFDC -tUF PROGRAM TO
REDuIR,E WORK EXPERIENCE AND TO
ELIMINATE THE 100 HOUR MAXIMUM ON
HOURS WORKED

BRANDEIS UNIVERSITY
WALTHAM, MASS_

Dr. Leonard J. Hausman

Grant 51-25-78-02
Project still in progress

ntli-praltOrS: UNEMPLOYED; WoRK-EXpERIENCE PROGRAMS;
te')RX INCENTIVE (WIN) PROGRAM; AID TO FAMILIES WITH

'DEPENDENT CHILDREN

This study will evaluate an experiment being con-
ducted by the Massachusetts Work Incentive ( WIN)

long -tam
Pro-

gram. in which long -tam unemployed fathers currently
in the WIN unassigned pool are reappraised and, if found
suitable, may be assigned to 13 weeks of work ex-
perience. The work experience is to he combined with
job counseling and job search for 2 days a week, In addi-
tion, the project will waive the rule denying welfare to
families of fathers who work more than 100 hours a
month, which isoften cited as an employment disincen-
tive.

7 -072 A TEST OF THE IMPACT OF FLEXIBLE WORK
SCHEDULES FOR WELFARE PARTICIPANTS

UNIVERSITY OF SOUTHERN CALIFORNIA
LOS ANGELES, CALIF.

Grant 51-06-73-07
Project completed fiscal year 1976

INTERMITTENT AND FLEXIBLE WORK
SCHEDULES
Dr. David S. Franklin
October 1975
Report Descriptors: WELFARE RECIPIENTS; MOTHERS; WORK
SCHEDULES; JOB PLACEMENT

NTIS pR2488413/As

2-073* TOTAL FAMILY SUPPORT DEMONSTRATION
PROJECT

SYSTEMS 1N EDUCATION AN!) TRAINING, INC.
PHI LA DELPH I A , PA.

Judith Kaufman

Contract 51-12-76-06
Project still in progress

Descriptors: WORK INCENTIVE (WIN) PROGRAM:
HOUSElloLDs; FAMILIES; SUI'I'ORTIVE SERVICES

During the initial phase of this project. the contractor
tested the operational feasibility and effectiveness of
providing supportive services to the entire families of
welfare recipients registered for the Work Incentive
(WIN) Program. The objective was to improve the job
prospects or earnings of the breadwinners and potential
breadwinners in these families.

The experience in the feasibility phase showed some
promise of increased postprogram employment and in-
come fur family members. Hence the contractor plans to
conduct a larger demonstration, which is expected to
yield more definitive findings.

*Ongoing projectfinal report not yet available.
Projects completed prior to this year are not described with a narrative.
NTIEreport is available from National Technical Information Service.
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During the demonstration, the contractor will setup ex-
perimental and control groups for research purposes. The
experimental group will be assigned to a special WIN
counseling team, consisting of two WIN counselors. One
will be an employment/vocational counselor, responsible
for all aspects of job development, training, placement,
job coaching, and followup. The other team member will
be the family counselor, responsible for advising the
family on day care, school-related problems, nutrition, in-
terpersonal relationships, and community resources. The
control-group will be assigned to a regular WIN counsel-
ing team and will receive only the current WIN services.

The contractor will .evaluate both the operations and
the results of the demonstration.

TOTAL FAMILY SUPPORT FEASIBILITY STUDY
Lee M. Coleman
July /977

2-074* THE WIN RESEARCH LABORATORY PROJECT

MANPOWER DEMONSTRATION RESEARCH
CORPORATION

NEW YORK, N.Y.

William J, Grinker

Contract 51-36-77-03
Projeit still in progress

Descriptors: WORK INCENTIVE (WIN) PROGRAM; INCOME
MAINTENANCE; WELFARE RECIPIENTS; PROGRAM SERVICES
AND TECHNIQUES; WELFARE REFORM

The objectives of this project are to (1) Develop a
unified Work Incentive Program Laboratory composed of
local WIN offices that provide the settings for operational
testing of innovative program models and revised ad.
ministrative procedures sensitive to the current work/wel-
fare/WIN policy issues and (2) implement a series of
agreed upon experimental and demonstration projects
that concentrate on placing welfare women in private
sector jobs.

The Denver, Colo., Laboratory isStressing services for
WIN volunteers, especially those presently exempt from
WIN because they have children under, 6 years old. The
Louisville, Ky., program will provide, supportive services
and job search assistance to applicants applying for wel-
fare. The objective is to offer immediate employment as
an alternative to welfare at the critical time when a client
has been forced to apply for welfare because of a sudden
change in- family composition or income_ The Madison,
Wis., program will test the effectiveness.of a modified on-
the-job training (01T)format in which WIN will pay

ages for the first third of the contract to induce em-
ployers to hire welfare women for OJT positions paying
S4 an hour or more. The St. Louis, Mo., Laboratory will
cooperate with a Small Business Administration iIi a new
job development program to identify employers who
might hire WIN registrants to take advantage of the WIN
tax credit and OIT provisions.

The laboratory projects are envisioned as long-term ef-
forts that will build upon the knowledge gained from ex-
isting projects.

2 -075 WORK AND WELFARE PATTERNS OF LOW-
INCOME FAMILIES WITH AN APPLICATION TO
Tilt PROBLEM OF CATEGORIZATION

BRANDEIS UNIVERSITY
WALTHAM, MASS.

Grant 51.25-73-03
Project completed fiscal year 1976

THE IMPACT OF WORK TESTS ON THE
EMPLOYMENT BEHAVIOR OF WELFARE
RECIPIENTS
Dr. Leonard J. Hausman, Dr. Barry L. Friedman, and Dr.
Robert Evans, Jr.
May 1976
Report Descriptors: AID TO FAMILIES WITH DEPENDENT
CHILDREN; WORK INCENTIVE (WIN) PROGRAM;
EMPLOYMENT POLICY; WORK INCENTIVES; EMPLOYMENT
PATTERNS; WELFARE RECIPIENTS; JOB PLP CEMENT;

MASSACHUSETTS

NTIS Pa256763/As

WORK AND WELFARE PA ERN IN LOW-
INCOME FAMILIES
Dr. -Barry L. Friedman and Dr. Leonard J. Hausman
June 1973
Report Descriptors: WORK INCENTIVE (WIN) PROGRAM;
LOW-WAGE JOBS; LOW INCOME; WELFA7tF PATTERNS;
LIFESTYLES; NEW JERSEY; PENNSYLVANIA

NTIS en247664/As

z

2-076 YOUTH IN THE WIN PROGRAlvl: PROBLEMS

.OF RETENTION AND PLACEMENT OF WIN
ENROLLEES UNDER THE AGE OF 22

BUREAU OF SOCIAL SCIENCE RESEARCH, INC.
WASHINGTON, D.C.

Contract 51-11-72-04
Project completed fiscal year 1976

YOUTH IN THE WIN PROGRAM: REPORT ON A
SURVEY OF CLIENT BACKGROUNDS, PROGRAM
EXPERIENCE, AND SUBSEQUENT LABOR FORCE
PARTICIPATION
Ann Richardson and Bruce B. Dunning
March 1975
Report Descriptors: WORK INCENTIVE (WIN),PROORAM;
YOUNG WOMEN; JOB PLACEMENT; JOB RETENTION;

PREDICTION OF SUCCESS IN PROGRAMS

NTIS Pa247365/As
Available from Bureau of Social Science Research, 1990
M Street, N.W., Washington, D.C. 20036.

GPOreport Is available from Government Printing Office.
ETAreport Is available from Employment and Training Administration.
See page v (or further information about ordering reports.
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2-076A A SURVEY OF EMPLOYERS' INTENTIONS TO USE
THE WIN TAX CREDIT PROGRAM

EMPLOYER INTENTIONS TO USE THE WIN TAX
CREDIT PROGRAM: A SURVEY OF EMPLOY RS
WHO HAD PREVIOUSLY HIRED WIN ENROLLEES
I. David Roessner
August 1972

Report Descriptors: WORK INCENTIVE (WIN) PROGRAM;
TAXES; GOVERNMENT PROGRAM IMPACT; WORK INCENTIVES;
EMPLOYER AT11TuDEs

rrns pB2202 I 0/As
Also available from Bureau of Social Science Research,
1990 M Street, N.W., Washington, D.C. 20C 36.
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2-077* ASSESSMENT TECHNIQUES, FOR
DISADVANTAGED IN MANPOWER AGENCIES:
A STATE-OF-THE-ART REVIEW

EDWARD GLASER AND ASSOCIATES
LOS ANGELES, CALIF.

Dr. Thomas Backer

Contract 20-06-78-44
Project still in progress

Descriptors: DISADVANTAGED; STATE-OF-THE-ART PAPERS;
ASSESSMENT AND EVALUATION; CALIFORNIA

This project is developing a state-of-the-art monograph
on methods of assessing disadvantaged clients in employ-
ment and training programs. The monograph will include
information on recent developments in the general, field
of psychometics, and specifiqally in assessment and will
reflect changes in the employment and training delivery
system. It will contain a catalog of notentially useful as-
sessment tools and a discussion of relevant issues and
suggested strategies.

2.078* DEMONSTRATION OF THE USE OF A
BIOGRAPHICAL. INFORMATION SYSTEM IN
IMPROVING WIN PROGRAM OUTCOMES

RICHARDSON, BELLOWS, HENRY & CO., INC.
WASHINGTON, D.C:

Frank W. Erwin and Dr. James W. Herring

Contract 51-I I -75-04
Project still in progress

Descriptors: ASSESSMENT OF APPLICANTS AND TRAINEES;
PREDICTION OF SUCCESS IN PROGRAMS; EFFECTIVENESS OF

PROGRAMS; JOB PLACEMENT; JOB RETENTION; WORK
INCENTIVE WIN-) PROGRAM

The objective of this project is to test the operational
use in the Work Incentive Program of the Biographical.
Information Blank (BIB). developed'by the contractor in
earlier research, and to determine. the extent- to which
such usage affects program outcomes. The BIB is being
used as an aid in selecting participants for employability
development and placement services.

Tne project operates at 10 sites, where the contractor
provides technical assistance in the administration and
scoring of the BIB. In addition, the contractor will col-
lect, process, and analyze the data on BIB scores and pro-
gram outcomes for purposes of: ( 1 ) Further validating
the predictive ability of the BIB found in earlier research
and (2) determining the _effectiveness of the program-
matic use of. BIB in improving program outcomes.,The
latter will include both correlational analysis and a com-
parative analysis of program outcomes before and after
the operational use of the BIB.

2-079 EVALUATION AND ANALYSIS OF JOB-CLIENT
(CLEFF) MATCHING PROJECT

ULTRASIITEM,S, INC.
NEWPORT BEACH, CALIF.

Contract R2C-5415
Project arpleted fiscal year 1976

EVALVATION AND ANALYSIS OF THE CLEFF JOB-
MATCVING SYSTEM

VOLUME 1 INTRODUCTION AND SUMMARY
. Stanley Nathanson

August 1975
Report Descriptors: WORKER/JOB MATCHING;
ASSESSMENT OF APPLICANTS AND TRAINEES; COUNSELING
AND GUIDANCE; JOB PLACEMENT; COMPUTER SYSTEMS

NTIS Pa248 152/As

VOLUME 2 TECHNICAL DISSERTATION AND
APPENDICES '

August 1975
NTIS- PB266108/As
ETA COPIES LIMITED

2-080 "Jon TRIALS'. EXPERIMENTAL AND
DEMONSTRATION PROJECT

JEWISH EMPLOYMENT AND VOCATIONAL
SERVICES, INC.

PHILADELPHIA,PA.'

Contract 82-42-72-08
Project completed fiscal year 1977

TECHNICAL REPORT PUBLIC ASSISTANCE
WORKER JOB TRIAL
Dr. Alfred Fiks
July 1976

'Ongoing projectfinal report not yet available. ,

Projects completed prior to this year are not described with a narrative.
NTISreport is available from National Technical Information Service.
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Report Descriptors: ASSESSMENT AND EVALUATION;
TESTING; WORK SAMPLING; PENNSYLVANIA

NTIS i29262694/As

BANK TELLER JOB TRIAL-FINAL TECHNICAL
`REPORT
December 1976
Report Descriptors: ASSESSMENT AND EVALUATION;
TESTING; WORK SAMPLING; PENNSYLVANIA

TECHNICAL REPORT PAINT PROCESSOR JOB
TRIAL
November 1975 6
Report Descriptors: ASSESSMENT AND EVALUATION;
TESTING; WORK SAMPLING; PENNSYLVANIA

TECHNICAL REPORT SECRETARY JOB TRIAL
October 1975
Report Descriptors: ASSESSMENT AND EVALUATION;
TESTING; WORK SAMPLING; PENNSYLVANIA

ERVICE FOR WORKERS /TRAINEES

disadvantaged. He then identified performance and
behavioral factors associated with the occupational areas
to be covered in the system and third developed work
samples for the performance and behavioral . factors
identified. The contractor field tested this battery in four
selected-sites-differing-in-population-mix-and-geographic
characteristics.

Currently, the contractor is making final modifications
to the battery based on the information gathered during
the field testing. During this final phase, ztic
will validate the battery and refine operational
procedures for administering the new system.

2-081 REPLACING JOBS WITII TASK MODULES AS
THE WORK UNIT FOR TEST VALIDATION

zAMERICAN INSTITUTES FOR RESEARCH
PITTSBURGH, PA.

Contract 20-42-74-14
Project completed fiscal year 1976
Dr. Brent Baxter
September 1975

Report Descriptors: TESTING; ASSESSMENT AND
EVALUATION; JOB ANALYSIS; ETHNIC GROUP; PREDICTION
OF SUCCESS IN PROGRAMS

rats ra247558/As

2-082* A STUDY TO REFINE, EXPAND, AND
VALIDATE THE WORK SAMPLE SYSTEM
BEING USED ny SELECTED LOCAL
EMPLOYMENT SERVICE OFFICES

JEWISH EMPLOYMENT AND VOCATIONAL
SERVICES, INC.

PHILADELPHIA, PA.

Harold Kalman

Contract 2042-75-09
Project still in progress

Descriptors: WORK SAMPLING; ASSESSMENT AND
EVALUATION; TESTING

The objective of this project is to develop an efficient,
low-cost, 4uickly administered work sample test system
that will include a wide variety of occupational areas
suitable for the disadvantaged.

To accomplish this objective, the contractor first
developed a new work sample system by selecting worker
trait group arrangements and occupational areas for the

2-0

2H. OTHER SUPPORTIVE SERVICE FOR
WORKERS/TRAINEES

AN ANALYSIS OF SOUTH CAROLINA'S
-START-UP IN THE BLAcK. IN SOUTH
CAROLINA" PROGRAM AND ITS
REPLICABILITY To OTHER SrA rEs

THE UNIVERSITY OF TEXAS
AUSTIN, TEX.

Grant 21-48-74-01
Project completed fiscal year 1977

AN ANALYSIS OF SELECTED START-UP
INDUSTRY TRAINING PROGRAMS AS VEP.ICI ES
FOR HUMAN RESOURCES DEVELOPMENT
Ray R. Van Cleve
December 1976
Report Descriptors: OCCUPATIONAL TR AINIF/Ii RAI

AREAS: INDUSTRY PRACTICES TRAINING PRACTIcf-
INDUSTRIAL MOBILITY ; SOUTH LTARoTIN A, Not( III
CAROLINA; VIRGINIA; ALABAMA

NTIS PF1262735/As

2-084 BALTIMORE EmptarrEE HEALTH PROGRAM

LABOR AGENCY FOR COMMUNITY SERVICE, INC
BALTIMORE, MD.

Contract 21=24-76-05
Project completed fiscal year 1976

2-085 DEVELOPMENT AND DESIGN oF A SOCIAL.

SERVICE VOUCHER SYSTEM

SOCIAL. AND REHABILITATION SERVICES,
DEPARTMENOF HEALTH. ED LICA I WA', A )

WELFARE
WASHINGTON, D.0

Interagency Agreement SR 500-75-18
Project completed fiscal year 19 78

GPOreport Is available from Government Printing Office.
ETAreport is available from Employment and Training Admin
See page v for further information about ordering reports.

ation.
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Descriptors: SUPPORTIVE SERVICES; WORK INLIATIVE (WIN )
PROGRAM; WELFARE PROGRAMS; SERVICE DELIVERY
SYSTEMS

This was a joint funding with HEW toperform concep-
tual and developmental work for studying the dynamics
and effects of using a .voucher system to finance the
purchase of social services by WIN and other welfare
clients. The conceptual development has led to a design
for conducting an experimental demonstration of the
feasibility of using such a system. The contractor has
developed: (1) A conceptual model for studying the
dynamics and effects of various voucher systems for
financing social services; (2) a design and methodology
for conducting a dernonstratiob_ that tests concepts and
the feasibility of using a voucher system; and (3) criteria
and measures for evaluating the effectiveness and utility
of voucher systems. The model, design, and criteria have
been included in a final report. Consideration by HEW
for funding a test of the design is underway.
Dr. Gershon Cooper, Arnold J. Katz. Morris S. Whitecap
September 1977
Report Descriptors: EXPERIMENTAL MODELS;
DISADVANTAGED; WELFARE PROGRAMS; coN NEC I ICU r

'H.E.W. (Social and Rehabilitation Service ) Washington,
D.C.

2-086* IMPLEMENTATION OF JOB/DATA RETRIEVAL
SYSTEM

INSTITUTE FOR MANPOWER PROGRAM ANALYSIS.
CONSULTATION AND TRAINING, INC,

MINNEAPOLIS, MINN.

Donald Yale

Contract 20-27-78-08
Project still in progress

Descriptors: JOB BANK; MOBILITY ASSISTANCE

The contractor is testing the feasibility of using a job
bank data retrieval system in selected local employment
service offices to relocate unemployed workers to jobs in
other areas. This project is operating in conjunction with
the Job Search and Relocation Assistance Pilot Project
(See contract 20- 13- 75 -38.)

2-087 JOB CREATION FOR LAID -OFF MUNICIPAL
WORKERS THROUGH THE USE OE
UNEMPLOYMENT INSURANCE BENEFITS

VERA INSTITUTE OF JUSTICE
NEW YORK, N.Y.

Grant 21-36.76-07
Project completed fiscal year 1976

2-088* JOB SEARCH AND RELOCATION ASSISTANCE
PILOT PROJECT

EMPLOYMENT AN!) TRAINING ADMINISTRATION,
REGION IV

ATLANTA, GA.
ANn

wEsTAT, INC
ROCKVILLE, MD.

David Duncan. Assistant Regional Director for
Employment and Training and John Herzog, Director,
Westat, Inc.

Mertu,randurn of Agreement 20-13-75-38
Project still in progress

Descriptors: MOBILITY ASSISTANCE; JOB SEARCH; JOB BANK;
PUBLIC EMPLOYMENT SERVICE; GEOC,RAPHIC MOBILITY

The Job Search and Relocation Assistance (JSRA)
Pilot Project is being undertaken to: (1) Test the feasi-
bility and effectiveness of using the job bank as the major
source of information on hard-to-fill jobs in providing
relocation services to unemployed `workers through local
employment service offices; (2) determine whether a
broader nationwide relocation assistance program is
desirable; and (3) evaluate procedures and techniques
that might be incorporated into a broader program.

During phase 1, 30 local ES offices provided relocation
assistance to applicants for whom no jobs .vere available
in the local area and who wanted to relocate. The project
arranged for three levels of service, each provided by 10
local offices: Level 1, consisting of information only on
out-of-area, hard-to.fill jobs listed in the Job Bank
Openings Summary (JBOS) and long-distance telephone
referral service; level 2, these services plus job search
grants; and level 3, relocation E rants in addition to the
other services_ As a result of experience in the first phase
of the project, all level 1 services were upgraded to levels
2 or 3 during phase II.

The project selected 10 nonparticipating offices as
controls for evaluation purposes. Evaluation, being per-
formed under separate contract by Westat, Inc. includes
assessment of operational procedures, integration and
coordination of functions, staffing, cost, and overall effi-
ciency_ The contractor will recommend improvements,
particularly with a view to nationwide implementation.
The evaluators will also examine; ( I ) Economic and so-
cial outcomes for project panicipants; (2) effectiveness
in meeting employer needs; and (1) costs and benefits.

Major findings from phases I and II are:
1. Overall, the project has already demonstrated the

operational feasibility of its procedures. The system could
be implemented nationally, although a comic of opera-
tional elements need to be improved.

2, The national job bank information, in its present
form, is awkward to use and leads to many dead ends.
More useful job sources have been leads provided by the
applicants themselves, infonnal communication among
local offices, and the exchange of weekly State Job Bank
Summary reports among the eight participating States in
Region IV. A special effort to improve the usefulness of
the potentially very valuable national job hank data is
being undertaken in phase II. Irrelevant and out-of-date

*Ongoing projectfinal report not yet available.
Projects completed prior to this year are not described with a narrative.
NMreport Is available from National Technical Information Service.
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rnatertat is being removed from the file ani the use of on-
line and batch-matching capabilities is being tester' in
selected JSRA offices,

3. Staff time devoted to, the project vari..zd greatly
among local offices, and there was a strong positive cor-
relation between staff inputs and .olume of activity,
Greater staff involvement in some offices accounted for
at least part of the overall increase in acl,vity during
phase Ir..

4_ During phase I, level 3 tiff? es accounted for most
relocations,

5. Enrollment was 1,138 during phase I and 2.230 dur
ing phase II.

6. Of these applicants, 161 were relocated at an
average all-inclusive cost of S1,450 (airing phase 1 and
520 at $1,084 per person during the first 9 latiniths of
phase II.

JOB SEARCH AND RELOCATION AS31STANCE
PILOT PROJECT: PHASE I ANALYTICAL REPORT
John Herzog and Cilia J. Reesrnan
November 1977
Report Descriptors: MOBILITY; LABOR stoun,rry;
RELOCATION; 1011 SEARCH; PUBLIC EMPLOY I SERVIC1-

NTIS PB273976/AS

2-089 RETAINING PROBLEM DRINKERS ON THE JOB

THE JOHNS HOPKINS UNIVERSITY
BALTIMORE, MI).

Grant 21-24-73-23
Project completed fiscal year 1977

LITERATURE REVIEW

EHP WORKING PAPER '6

Dr. Carl J. Schramm arid Robert Del-Wlippi

Report Descriptors: ion RETENTION; KIll smuit.rry;
SUPPORTIVE SERVICES; ALCOHOLICS; JOB PERFORMANC
MARYLAND, BALTIMORE; 111111.10GRAPIIIES

..IMITED COPIES
School of Hygiene and Public Health, Johns Hopkins
University, 615 North Wolfe Street, Baltimore, Md.

ESTIMATING COSTS OF ALCOHOLISM

EFIP WORKING PAPER 10

Dr. Carl J. Schramm
Januan, 1975
Report Descriptors: REHABILITATION; ALCOHOLICS; COSI
EFFECTIVENESS; FEASIBILITY S'l JOB rEaroirmANcE;
MARYLAND, BALTIMORE
School of Hygiene and Public Lealth, Johns Hopkins
University, 615 North Wolfe Street, Baltimore, Md.

."OLLECTIVE BARGAINING AND ALCOHOLISM

EHP WORKING PAPER 9
Dr. Carl J. Schramm
October 1974
Report Descriptors: JOB RETENTION; REHABILITATION;
ALCOI WILL'S; COLLECTIVE BARGAINING; FRINGE. BENEFITS;
MB PERFORMANCE; MARYLAND. BALTIMORE
School of Hygiene and Public Health, The Johns Hop-
:ins University, 615 North Wolfe Street, Baltimore,
Md,

EMPLOYEE HEALTH PROGRAM VIDEO-TAPE
DOCUMENTATION
Stan Rankin and Carrell Cuddy
AuRust 1975

Report Descripto rs- loll RETENTION; REHABILITATION; 1Or1
STA= 'TIY; SUPPOK TIVE SERVICES; ALCOHOLICS;
COLLECTIVE BARGAINING; COST EFFECTIVENESS; FRINGE
BENEFITS' FEASIBILITY STUDY; LABOR-MANAGEMENT

ANSORVIA; .1013 PERFORMANCE; FILMS
ETA WILL LOAN TO REGIONAL DOL OFFICES AND CETA PRIME
sPoh--,ORS; OIIIERN MAY ruircnAsE coms Ar
REIM oDucTiON COST_

"ALCOHOLISM AND THE WORK PLACE-

MANPOWER MAGAZINE: VOL. 7, NO, 2;
FEBRUARY 1975

Ronald E. Jones
February 1975
Report Descriptors: 10B RETENTION; REHABILITATION;
JOB STABILITY; SUPPORTIVE SERVICES; ALCOHOLICS;
COLLECTIVE BARGAINING: COST EFFECTIVENESS; FRINGE
BENEFITS; FEASIBILITY' STUDY; LABOR-MANAGEMENT
CONSORTIA; JOB PERFORMANCE
ETA Lamm) COPIES.
GPO

EMPLOYEE HEALTH PROGRAM RESEARCH
WORKING PAPERS

APPENDICES
Dr. Carl J. Schram Wallace Mundell, andanct Janet

Mat 1976
Report Descriptors: ALCOHOLICS; COST EFFECTIVENESS;
COLLECTIVE BARG,,L.,, QUESTIONNAIRE; FRINGE
BENEFITS

WORKERS WHO DRINK: THEIR TREATMENT IN
AN INDUSTRIAL SETTING
Dr, Carl J. :;clirarnm, Dr. Wallace Mandell, and Jane:
Archer
Max' 1971

Report Descriptors: JOB RETENTION; REHABILITATION;
SUPPORTIVE SERVICES; ALCOHOLICS; COLLECTIVE
BARGAINING:; JOB PERFORMANCE; FEASIBILITY STUDY; JOB
STABILITY; FRINGE BENEFITS; LABOR-MANAGEMENT
coNnoRTIA; MARYLAND, BALTIMORE
ETA
Available from D,C. Health and Co.Lexington Books.
125 Spring St., Lexington, Mass. 02173

GPO report is available from Government I,rinting Office.
ETAreport is available from Employment and Training, Ac,ministration.
See page v for further information about ordering repot;s.
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2-090 THE ADDICT AND EX-ADDICT IN THE
WORLD OF WORK; JOB FINDING
EXPERIENCES AND PERFORMANCE IN
EMPLOYMENT

MASSACHUSETTS ADVOCACY CENTER
BOSTON, MASS.

rant 21-25-74-15
eject completed fiscal year 1977

Benjamin S. Hersey, Dr. Robert Rosenthal, a
Goldenberg
January 1977
Report Descriptors: DRUG USERS; EMPLoymEN-i;
REHABILITATION; ATTITUDES; VOCATIONAL GUIDANCE.

NTIS Ps26318 I/As

I. Ira

2-091 ANALYSIS OF THE EVOLUTION AND IMPACT
OF THE DEPARTMENT OF LABOR'S BONDING
ASSISTANCE DEMONSTRATION PROGRAM

CONTRACT RESEARCH CORPORATION
BELMONT, MASS.

Contract 20-25-75-01
Project completed fiscal year 1976

AN ANALYSIS OF THE FEDERAL BONDING
PROGRAM

SUMMARY
Dr. Lawrence Bailis and others
September 1975
Report Descriptors, BONDING ASSISTANCE; CORRECTIONS;
OFFENDER EMPLOYMENT RESTRICTION LAWS

NTIS PR246423/AS

VOLUME PROGRAM HISTORY

Dr. Lawrence Bailis and others
September 1975
Report Descriptors: BONDING ASSISTANCE; CORRECTIONS;
OFFENDER EMPLOYMENT RESTRIC riON LAWS

NTIS PB248415/As

VOLUME II: PROGRAM ANALYSIS

Susan Carnduff and others
September 1975
Report Descriptors: BONDING ASSISTANCE; CORRECTIONS;
OFFENDER EMPLOYMENT RESTRICTION LAWS.

NTIS Pn246424/As

2-092* DESCRIPTION AND ANALYSIS OF CETA
PRIME SPONSORS EMPLOYMENT AND

TRAINING ACTIVITIES IN
JUSTICE FIELD

CONTRACT RESEARCH CORPORATION
BELMONT. MASS.

Lynn Bell, Senior Economist

Contract 20-25-78-60
Project still in progress

Descriptors: PRIME SPONSORS (CETA); CRIMINAL JUSTICE
PROCESS; oFTENDERs; CETA PROGRAMS

The contractor will provide a description and compara-
tive analysis of the types of activities of CETA prime
sponsors in the criminal justice area and the extent of
those activities. In addition, the contractor will identify
the more recent programs and CETA-funded services to
serve ex-offenders. To accomplish this, the contractor
will collect data, using various survey methods, including
contacting prime sponsors directly through mail or
telephone, In addition, the contractor will conduct inten-
sive onsite studies of 10 prime sponsors and criminal
justice, programs in their areas and will analyze the rela-
tionships among the prime sponsors and criminal justice
agencies in these 10 sites, noting also the outstanding
programs involving CETA. This project is being un-
dertaken in cooperation with and combined funding from
the National Institute of Law. - Enforcement and Criminal
Justice, Law Enforcement Assistance Administration,
U.S. Department of Justice, which is involved in research
design, site selection, and data collection.

2-093* ENHANCING THE EFFECTIVENESS OF THE
FEDER.'L BONDING PROGRAM

CONTRACT RESEARCH CORPORATION
BELMONT, MASS,

Joanna B. Kennedy

Contract 20-25-77-49
Project still in progress

Descriptors: BONDING ASSISTANCE; OFFENDERS; CRIMINAL
JUSTICE PROCESS; EvoFFENDERs; EMPLOYMENT SERVICE
STAFF

The principal objective of this project is to demon-
strate that the Federal Bonding Program can serve more
people without increasing program costs by tailoring the
amount of bond coverage to specific occupational needs,
while simultaneously publicizing the program among the
most appropriate users, The contractor will: (I) Conduct
a management survey of The Federal Bonding Program to
determine which 'current activities are most conducive to
operating a successful project; (2) develop a guidebook,
based on the survey, showing how to tailor bonds, as well
as other program management techniques; (3) prepare
and field test pamphlets describing-Abe program for three
or four different audiences; and (4)-collect data to mea-
sure cost savings due to Tailoring the, amount of bond
coverage. In addition, the contractor will conduct the

*Ongoing projectfinal report not yet available,
Projects completed prior to this year are not described with a narrative.
NTIS report is available from NaliOriniTechnical Information service.
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second national Federal Bonding Conference in Washing-
ton, D.C., where it will introduce the guidebook and
direct workshops on its use and the concept of tailoring.

2.094 EXPANSION OF PRETRIAL INTERVENTION
PROGRAMS

AMERICAN BAR ASSOCIATION
WASHINGTON, D.C.

Grant 21-11-73-32
Project completed fiscal year 1976

LEGAL ISSUES AND CHARACTERISTICS OE
PRETRIAL INTERVENTION PROGRAMS
Michael Biel
April 1974
Report Descriptors: PRETRIAL INTERvEN HON;
CORRECTIONS; HANDBOOKS

NTIS F024205 I/AS

DIRECTORY OF CRIMINAL JUSTICE DIVERSION
PROGRAM (REVISED, APRIL 1975)
April 1974

Report Descriptors: PRETRIAL INTERVENTION; coRREc i IONS

NITS PR241928/As

PRETRIAL INTERVENTION STRATEGIES: AN
EVALUATION OF POLICY- RELATED RESEARCH
AND POLICYMAKER PERCEPTIONS
Roberta Rovner-Pieczenik
1976
Report Descriptors: PRETRIAL iNir.nvEN-IION;
CORRECTIONS; DISTRICT OF COLUMBIA; S rATE-OF- I 11E-AR I-

PAPERS
Available from Lexington Books, Lexington, Mass.

SOURCE BOOK IN PRETRIAL CRIMINAL. JUSTICE
!NTERVENTION TECHNIQUES AND ACTION
PROGRAMS
June 1975
Report Descriptors: PRETRIAL IN-I EitvEN I-1°N;
CORRECTIONS; DISTRICT OF COLUMBIA; HANDIR KS

NTIS PII266 I 64/AS

LEGAL ISSUES IN ADDICT DIVERSIONS
Harvey S. Perlman and Peter Va.szi
1976

Report Descriptors: PRETRIAL INTERVENTION;
CORRECTIONS; DISTRICT OF COLUMBIA; HANDBOOKS
Available from Lexington Books, Lexington, Mass.

2-095 HANDBOOK FOR USE OE BASH; JOB SKI!.

SYNECTICS CORPORATION
ALLISON PARK, PA.

Contract 20-42-74-19
Project completed fiscal year 1977

JOB COUNSELING AND PLACEMENT FOR THE
USE OF BASIC SKILLS

VOLUME I TECHNIQUES
Sara J. Munger
July 1977
Report Descriptors: HANDICAPPED; RETARDED;
I IANDROOKS EMPLOYMENT OPPORTUNITIES; JOB

ANALYSIS

NT is En2717021A5

VOLUME ['JOBS
July 1977

M IS pit? / 103/AS

2-096* TtiE IMPACT OF CALIFORNIA SENATE BILL
224 ON EMPLOYMENT AND RECIDIVISM

SOCIAL PROCESS RESEARCH INSTITUTE,
UNIVERSITY OF CALIFORNIA

SANTA BARBARA, CA LIE.

Dr. Richard Berk

Grant 2 1 -06-7S-58
Project still in progress

Descrtptors: CORRECTIONS- CRIME, OFFENDERS; EX-
OFFENDERS; INCOME; UNEMPLOYMENT INSURANCE; LABOR
MARKET BEHAVIOR; CALIFORNIA

'The grantee will analyze the impact of recently enacted
California law (Senate Bill 224) providing transitional
financial assistance to ex-offenders newly released from
the State's prisons, and will examine the program
established by the law to determine whether: (1) The
program is implemented as designed; (2) the program
enhances prospects for employment; (3) the program
reduces recidivism; and (4) the program is cost effective.

The grantee will follow for up to l8 months after
release the experiences of approximately 1,000 ex-offen-
ders receiving financial assistance and about 2,000 who
are not recipients of support. The program evaluation
will rely heavily on a range of routinely collected official
statistics on employment behavior (e.g., quarterly
earnings), contact with the criminal justice system
(prison reec7ds. -rap sheets,- crime data), new material
gathered expressly for this research endeavor, and
selected interviews conducted by research personnel with
the subject population and their parole officers. Data on
a host of background variables will also be collected, in-
cluding age, education, prior record, years in prison, em-
Ployment and vocational training in prison, job skills,
reading ability, etc.

The grantee will document the way in which an actual
State-run program operates and how it differs from an ex-
perimental endeavor. The grantee will further identify
precisely the proportion of eligible persons who take ad-
vantage of the financial assistance program and indicate
the resulting costs,

GPOreport is available from Government Printing Office.
ETAreport is available from Employment and Training Administration.
See page v for farther information about ordering reports.
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2-07* PREPARATION OF MONOGRAPH FROM TARP
PROJECT DATA ANALYZING PROJEC1
EFFECTS

UNIVERSITY OF MASSACHUSETTS
AMHERST, MASS.

Dr. Peter H. Rossi

Grant 21-25-77-05
Project still in progress

Des criptors: CORRECTIONS; OFFENDERS; Ex-on,ENDERs;
INCOME MAINTENANCE; WAGE SUBSIDIES; JOB PLACEMENT;
SUPPORTIVE SERVICES; PRISONERS

This undertaking calls for the production of an analyti-
cal monograph on the results of the experimental Transi-
tional Aid Research Project (TARP). TARP is providing
temporary (13-26 weeks) financial and job placement
assistance to over 1,500 randomly selected ex-inmates
newly released from State prisons in Georgia and Texas:
in addition, 2,400 former prisoners are in the project's
control groups. For detailed descriptions of TARP, see
grants 21-11-75-19, 20-13-75-46, and 20-48-75-44. On
the basis of data generated by the project, the researcher
will evaluate the effect of this assistance on rearrest, em-
ployment, earnings, family relationships, and other
behavioral outcomes; specify conditions under which the
effectiveness varies; and identify the subgroups of ex-
prisoners for whom the assistance was especially effec-
tive.

In addition, the monograph will include descriptions of
the administrative components of the experiment and the
operational difficulties encountered, giving particular at-
tention to those aspects that are most relevant to proper
management of any national program that might be
enacted.

2 -098 PROJECT VOLUNTEER POWER

PEOPLE-TO-PEOPLE COMMITTEE FOR THE
HANDICAPPED

WASHINGTON, D.C.

Contract 82-11-71-23 and Agreement 82-11-72-23 with
USIA
Project completed fiscal year 1976
Carl R. Sharek
June 1975
Report Descriptors: UANDICAPPED; EMPLOYMENT'
OPPORTUNITIES; VOLUNTEERS

NTis r,a237 I 67/As

2-099* RECIPIENTS OF FEDERAL SDPPLEME:
BENEFITS AND SPECIAL UNEMPLOYMEN-E
ASSISTANCE

MATHEMATICA, INC
PRINCETON, N.J.

Alan Brewster

ttract 20-11-76-12
Project still in progress

Descriptors: DURATION OF UNEMPLOYMENT;
UNEMPLOYMENT INSURANCE; UNEMPLOYMENT BENEFIT
EXHAUSTEES; INCENTIVES; WELFARE RECIPIENTS; JOB

.SEARCHI

In December 1974 in response to continued high
unemployment, two laws were enacted: (1) The emer-
gency Unemployment Compensation Act of 1974, which
established the Federal Supplemental Benefits (FSB) pro-
gram to provide further benefits to unemployed workers
who had exhausted their entitlements under the regular
unemployment insurance (U1) and extended benefits
(EB) programs; and (2) the Emergency Jobs and Unem-
ployment Assistance Act of 1974, which established a
new program of Special Unemployment Assistance
(SUA) to make benefits available to unemployed workers
whose previous employment had not been covered under
regular UI.

With subsequent revisions, the FSB program provided
up to 26 weeks of benefits. Combined with regular pro-
grams, this entitled FSB recipients to a total maximum of
65 weeks of unemployment compensation. SUA provided
(with subsequent revisions) up to a maximum of 39
weeks of benefits. Personal interviews were administered
in March 1976 to a random sample of approximately 800
persons in each of 15 States, The States selected for the
studyCalifornia, Florida, Georgia, Indiana, Missouri,
New Jersey, New York, Pennsylvania, Tennessee, Loui-
siana, Massachusetts, Michigan, Texas, Utah, and
Washingtonincluded, in 1975, 73 percent of the Na-
tion's FSB recipients and 66 percent of SUA beneficia-
ries. The study was designed to yield a sample that would
be representative of 1975 recipients of FSB and SUA in
the country as a whole. In total, almost 12,000 recipients
of unemployment compensation were interviewed for this
study, including, in addition to FSB and SUA recipients,
a comparison group of individuals who received F but
not FSB during 1975.

Ths report provides valuable information about
recipients of FSB and SUA, including personal and family
characteristics, needs for training and employment-re7
latvd services, relationships with other transfer programs,
and effects on incentives to seek jobs. The report also
discusses the implications of some of the research
findings as they relate to the recently enacted Unemploy-
ment Compensation Aii.endments of 1976 (Public Law
94-566).

In November and December 1977, a telephone inter-
view was conducted for a subsample of the original sam-
ple, covering only FSB and E.B respondents. Data col-
lected during this interview w;11 be used to analyze the
labor market, unemployment compensation, and other
activities of the respondents between the time of the
original interview (March 1976) and the second inter-
view (November and December 1977). Using these data,
longitudinal estimates will be provided for the Nation as a
whole. The final report is to he available in fall 1978.

Origoing projectfinal report not yet available.
Projects completed prior to this year are not described with a narrative.
NTISreport is available from National Technical Information Service.
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A STUDY OF RECIPIENTS OF FEDERAL
SUPPLEMENTAL BENEFITS AND SPECIAL
UNEMPLOYMENT ASSISTANCE
Walter Corson, David Horner, Valerie Leach, Charles
Metcalf, and Walter Nicholson
January 1977
Report Descriptors: UNEMPLOYMENT; WELFARE PROGRAMS;
POVERTY; JOB SEARCH; UNEMPLOYMENT INSURANCE;
PUBLIC EMPLOYMENT SERVICE; CALIFORNIA; FLORIDA;
GEORGIA; INDIANA; LOUISIANA; MASSACHUSETTS;
MICHIGAN; MISSOURI; NEW JERSEY; NEW YORK;
PENNSYLVANIA; TENNESSEE; TEXAS; UTAH; WASHINGTON

NTIS Pa262636/As

2-100 THE ROLE OF PRISON INDUSTRIES NOW
AND IN THE FUTURE: A PLANNING

GEORGETOWN UNIVERSITY
WASHINGTON, D.C.

STUDY

Grant 21-11-73-03
Project completed fiscal year 1976
Herbert S. Miller, Virginia A. McArthur, and M. Robert
Montilla
August 1975

Report Descriptors: PRISO INDUSTR ES; CORRECTIONS;
OFFENDER EMPLOYMENT RESTRICTION LAWS; STATE-OF-THE-
ART PAPERS

Nrris ps246261/As

2-101 SHORT-TERM ASSISTANCE TO PRESERVE

JOBS-FOR ACCUSED CITIZENS:
EMPLOYMENT AND CRIME PROJECT

THE AMERICAN UNIVERSITY
WASHINGTON, D.C.

Leon Leiberg

Grant 21-11-77-16
Project completed fiscal year 1978

Descriptors: CORRECTIONS; JOB 11-!-ENEION; CRIME;
OFFENDERS; COUNSELING AND. GUIDANCE

This project attempted to develop and test an experi-
mental program using law students to provide short-term
services to help defendants before the Superior Court of
the District of Columbia keep their jobs. In the feasibility
phase of this proposed 3-year effort, the project analyzed
the target group to be served and developed a schedule
for processing participants. It also surveyed available ser-
vices for the target group and trained the law student-
counselors. About halfway through the first phase, the
project carried out a test run on approximately 30 to 50
arresters to identify the problems involved in perfecting
this process. It explored such issues as the feasibility of
designing and implementing a program of this nature in
and with the court and other offender service agencies;
possible gains by the court and other agencies; and the
feasibility of using law students as employment coun-

selors. The project also developed some crude research
estimates of program success, as well as two handbooks.

TARGET: JOBS
Barbara Kajdan and William Alexander
April 1978
NTIS ER283672/As
ETA COPIES LIMITED

EMPLOYMENT AND CRIME PROJECT, FINAL
REPORT, JUNE 1978
Leon Leiberg, Fran Lazerow, William Alexander, and
Nancy Alper
June 1978

NTIS PI1283720/AS
ETA COPIES LIMITED

CRIME AND EMPLOYMENT ISSUES
Leon Leiberg and Severa Austin
June 1978
ETA COPIES LIMITED

02 STUDY OF EFFECTS ON EX- PRISONERS OF
FINANCIAL AID AND EMPLOYMENT
ASSISTANCE PROGRAMS DESIGNED TO
FACILITATE POST-RELEASE ADJUSTMENT

lil_IREAU OF SOCIAL SCIENCE RESEARCH, INC.
AS111NGTON, D.C.

Contract 82-11.71-45
Project completed fiscal year 1977

UNLOCKING THE SECOND GATE
Dr. Kenneth J and Dr. Florence Casey
1977

Report Descriptors: CoRRECTIONS; WAGE SUBSIDIES:
SUPPORTIVE SERVICES; INCOME MAINTENANCE; JOB

PLACEMENT; MARYLAND, BALTIMORE
ETA R&D MONOGRAPH NO. 50

2-103 A SURVEY OF VOCATIONAL TRAINING IN
FEDERAL AND STATE CORRECTIONAL
INSTITUTIONS

BATTELLE MEMORIAL INSTITUTE
COLUMBUS, OHIO

Contract 89-3972-01
Project completed fiscal year 1976

VOCATIONAL PREPARATION IN U.S.
CORRECTIONAL INSTITUTIONS: A 1974 SURVEY
Girard W. Levy, Robert A. Abram, and Diane La Dow
December 1975
Report Descriptors: CORRECTIONS; VOCATIONAL TRAINING;
REHABILITATION; TRAINING PRACTICES

NTh p8248950/AS

GPOreport is available from Government Printing Office.
ETAreport is available from Employment and Training Administration.
See page v for further information about ordering reports.
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2-104 TRANSITIONAL AID RESEARCH PROJECT FOR
EX-OFFENDERS

GEORGIA DEPARTMENT OF LABOR
ATLANTA, GA.

Warren Harvey

Grant 20-13-75-46
Project completed fiscal year 1978

Descriptors: CORRECTIONS; WAGE SUBSIDIES; SUPPORTIVE
SERVICES; INCOME MAINTENANCE; JOB PLACEMENT

The objective of this experimental project was to test
the effect of financial assistance (at a level comparable to
weekly unemployment compensation) or job placement
services on rates of employment and rearrest among ex-
offenders. The project involved approximately 2,000 men
and women newly released from the Georgia prisons and
randomly selected Rif the study. About 1,000 were active
participants, who were interviewed both before and after
release. Of this group, nearly 600 received financial

'assistancesome for 13 and others for 26 weeks. The
remaining 400 received no monetary support, but half
got job placement services. Another 1,000 persons
received no assistance at all and were followed solely by
analysig of computerized data.

This project found that employment, rather than finan-
cial assistance, was the major deterrent to rearrest. The
longer ex-offenders were continuously employed, particu-
larly if they held jobs for a year, the less likely they were
to be rearrested. Financial assistance itself had mixed ef-
fects: On the one hand, persons receiving unemployment
payments tended to work less than others, and the result
mg periods of unemployment were associated with
greater chances of being arrested for property crimes. On
the other hand, the unemployment benefits enabled the
former prisoners to conduct better job searches su that.
on the average, they obtained better jobs and earned
more money.

The job placement practices tested in the study were
no more successful than the participants' own efforts to
find work. Another finding is that the probaiiility of rear-
rest was significantly higher for youth under 22 years of
age than for any other age group,

TRANSITIONAL AID FOR EX-OFFENDERS: AN
EXPERIMENTAL STUDY IN GEORGIA
Jack L. Stephens and Lois W. Sanders
July 1978
NTIS

2-105* TRANSITIONAL AID RLSEARcil PROJECT FOR

EX-OFFENDERS

AMERICAN BAR ASSOC 4TION: COMMISSION ON
CORRECTIONAL FACILITIES AND SERVICES

WASHINGTON, D,C,

Afrivin T. Axilhund

Grant 2I-11-7519
Project still in progress

OTHER UNEMPLOYED 57

Descriptors: CORRECTIONS; WAGE SLILISIDIEs; SUPPORTIVE
SERVICES; INCOME MAIN rENANCT; JOB PLACEMENT

The overall objectives of this grant are to: (1) Coor-
dinate, direct, and assess a two-State demonstration pro-
gram to test whether transitional financial aid promotes
productive community reintegration and reduces recidiv-
ism among ex-offenders released from State prisons; (2)
determine whether released offenders reL =lying weekly
payments, comparable to unemployment benefits, for
stipulated periods have a better record of avoiding new
criminal activity than offenders not receiving such direct
Financial assistance; and (3) ascertain how existing State
and Federal legislation on unemployment insurance and
corrections, administrative regulations, and agency
procedures would need to be adjusted or modified to per-
mit experimentation with transitional financial aid as part
of regular correctional and manpower service operations.

The grantee is providing technical assistance and will
chronicle and assess the outcome of the projects. The
grantee will also develop legislative and regulatory
models for guidance in establishing transitional financial
assistance for released offenders and a clearinghouse for
information relating to these activities.

See projects funded under grants 20-48-75-44 and 20-
13-75-46 for a description of the related demonstration
projects in two States,

BACK ON THE STREETFROM PRISON TO
POVERTY (THE FINANCIAL RESOURCES OF
RELEASED OFFENDERS)
Robert Horowitz
June 1976
Report Descriptors: CORRtcI10N. LAW ENFORCEMENT;

INCOME MAINTENANCE

NTIS P1325 ZW,80/AS

A COMPARATIVE EVALUATION OF THE
BENEFITS FROM THE LIFE PROGRAM
Dr. Clzarles D. Muller and Craig V, D. Thornton
January 1978
Report Descriptors: INCOME MAINTENANCE; ECONOMIC
ANALY SIS AND ECONOMETRICS; CORRECTIONS: Ex-
PRISONERS; WAGE SUBSIDIES

NTIS na270622/As

2-106 TRANsirloNAL AID RESEARCH PROJECT FOR
EX- OFFENDERS

OFFICE OF THE GOVERNOR OF TEXAS, CRIMINAL
JUSTICE DIVISION

AUSTIN, TEX.

Charles L. Smith

Grant 20-48-75-44
Project completed fiscal year 1978

Ongoing projectfinal report not yet available.
Projects completed prior to this year are not described with a narrative.
NTIS report is available from National Technical Intorntation Service.
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Descriptors: CORRECTIONS; WAGE SUBSIDIES; SUPPoR rIvE
SERVICES; INCOME MAINTENANCE; Jon PLACEMENT`

This project was conducted simultaneously and in
identical manner in both Texas and Georgia. For details
of the project, see the Georgia description, grant 20-13-
75-46.

AN ASSESSMENT: THE IMPACT OF PROVIDING
FINANCIAL OR JOB PLACEMENT ASSISTANCE TO
EX-PRISONERS
Charles L. Smith, Pablo Martinez, and Daniel Harrison
May 1978
NTIS pa284782/As

2-107 UTILIZATION of FINDINGS UN OVVENDER
EMPLOYMENT RESTRICTIoNs

AMERICAN BAR ASSOCIATION
WASHINGTON, D.C.

Contract 82-11-72-02
Project completed fiscal year 1976

LAWS, LICENSES, AND THE OFFENDER'S RIGHT
TO WORK: A STUDY OF STATE LAWS
RESTRICTING THE OCCUPATIONAL LICENSING
OF FORMER OFFENDERS. INCLUDING A MODEL
STATUTE AND ANALYSIS
June 1973

OTHER UNEMPLOYED

Report Descriptors: coRREciioNs;EMPLOYMENT POLICY;
occui.tviiins4m. LICENSING; OFFENDER EMBLoYMENT
REsTRIc LioN LAWS; DANDBooKS

NITS 1,11241906/As

REMOVING OFFENDER EMPLOYMENT
RESTRICTIONS: A HANDBOOK ON REMEDIAL
LEGISLATION AND OTHER TECHNIQUES FOR
ALLEVIATING FORMAL EMPLOYMENT
RESTRICTIONS CONFRONTING EX-OFFENDERS
March /973
Report Descriptors: CORREcTioNs; EMPLOYMENT POLICY;
OCCUPATIONAL LICENSING; OFFENDER EMPLOYMENT`
RESTRIC'T'ION LAws; DANDBooN

NTIS Pn242 I 02/As

CONSTITUTIONAL CHALLENGES TO
EMPLOYMENT DISABILITY STATUTES
Robert Notkin

cube. 1974
Report Descriptors- CORRECTIONS; EMPLOYMENT POLICY;
DISCRIMINATION; OFFENDER EMPLOYMENT RESTRICTION
LAWS; 17,1S1 Ric] oF COLUMBIA; IIANDuotiKS

WV+ Pn242052/As

GUIDE TO LEGISLATIVE ACTION
James W. Hunt and James E. Bowers
January 1975
Report Des, riptors: CORRECTIONS; EmpLoYMEN r POLICY;
oiscaimirJ OFFENDER Emm.oymEN r RESTRICTION

I.Aws; RICT OF COLtIMRIA;IIANDROOKs

1,1124 I 899/As

GPOreport is available from Government Printing Office.
ETAreport is available from Employment and Training Administration.
See page v for further information about ordering reports.
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3-001* AN ANALYSIS OF OCCUPATIONAL MOBILITY
THROUGH USE OF LONGITUDINAL. SURVEYS

,. DATA WITH A SUPPLEMENTARY ANALYSIS
OF RESPONSE VARIABILITY

UNIVERSITY OF PENNSYLVANIA
PHILADELPHIA, PA,

Dr. Ann R. Miller, Population Studies Center

Grant 2 I -42-73-05
Project still in prrigre

Descriptors: BL ULq.:OLLAR WORKERS; WITTE -('OI AR
OCCUPATIONS; OCCUPATIONAL S rituc-rtiRE; oCCIIPA I-10N, I
MOBILITY; NATIONAL LONGITUDINAL ':uRVEYS; CAREER
PATTERNS; MEN; WOMEN; YOUNG MEN; YOUNG WOMEN

An analytical study of occupational mobility is being
made, emphasizing: ( I ) The relationship between mobili-
ty and changes in the occupational structure of employ-
ment and (2) the paths by which individuals move into
specific occupations.

The study involves an analysis of data collected from
four population groups covered by the National Longitu-
dinal Surveys of labor force behavior.

3-002 DEMOGRAPHIC TRENDS, LABOR FORCE
CHANGES, AND THE ECONOMY

NATIONAL COMMISSION FOR MANPOWER POLICY
WASHINGTON, D.C.

Isabel V. Sawhill

Contract 20-11-76-1
Project completed fiscal year 1978

Descriptors: POPULATION; LABOR FORCE; UNEMPLO E
MINORITIES; EMPLOYMENT AND TRAINING POLICY;
CONFERENCES; IMMIGRATION

In early 1976, the National Commission for Manpower
Policy (NCMP) commissioned three pap_ ers in the fields
of demographic and labor force changes and arranged for
them to be presented at three regional conferences to he
held in September and October 1976 on "Directions for
National Manpower Polley." The papers include
Another Look at the Goals of Full Employment and
Price Stability" by R. A. Gordon; The Demographic Im-
pact on Unemployment: Past Experience and the Out-
look for the Future" by Michael L. Wachter; and
"Demographic Trends Affecting the Future Labor

Force" by Karl E. Tauber. They have since been
published under a single title, Demographic Trendy and
Full Employment, with a foreword by Eli Ginzherg.

In the first paper, Prof. Gordon makes a strong case for
establishing separate full-employment targets for groups
in the labor force that have been experieriting per-
sistently higher-than-average rates of unemployment,
e.g., minorities and teenagers.

Prof. Wachter traces the increasing aggregate unem-
ployment rate. to the large relative inflows into the labor
market of young people and women, both of whose labor
force attachments are less continuous than for the popu-
lation as a whole. He estimates that, as a result, the
lowest level of unemployment that would not cause infla-
tion has increased from 4 percdnt to S or s 1/2 percent,
He is optimistic about containing or even lessening this
rate in the future because of the likely decrease in fertili-
ty rates, the potential of manpowec policies such as those
leading to a better linkage between school and em-
ployers, subsidized training in toe private sector of the
hard to place, and extended remedial efforts for the most
seriously disadvantaged. However, he does call attention
to the fact that the level and ease of qualifying for in-
come transfer payments makes it less costly for people to
remain unemployed.

Prof. Tuuber's paper points to the need to improve
labor force projections through more frequent prepara-
lion of estimates, more detailed data and the provision of
a range of alternative projections.

DEMOGRAPHIC TRENDS AND FULL
EMPLOYMENT
R. A. Gordon. Michael L. Wachter, and Karl E. 'Tauber
December 1976
Available from National Commission for Manpower Pol-
icy, 1522 K Si. N,W. Suite 300, Washington, D.C.
20005.

3-002A RESEARCH
ImpLicATB
POLICIES

DescnPtors: IMMIGRATION: ALIENS; LABOR MARKET
BEHAVIOR, LABOR CERTIFICATION PROGRAM

ANALYZE THE MANPONER
OF CURRENT IMMIGRATION

This recently completed research paper by David S.
North and Allen LeRel analyzes the manpower implica-
tions of current immigration policies The researchers:
( I ) Reviewed the historical development of U.S. im-
migration policy, emphasizing labor market considera-
tions; (2) described current policies and practices
towards the entry and postarrival activities of legal im-
migrants, nonimmigrants, and undocumented aliens; (3)
analyzed the numbers and the demographic and labor
market characteristics of these groups; and (4) made
rough estimates of the labor market impact of immigra-
tion in the coming decade.

Based on this work, the researchers concluded that the
presence of undocumented alien workers makes it more
difficult for the United States to reach such goals as

*Ongoing projectfinal report not yet meltable.
Projects completed prior to this year are not described with a narrative.
NTisrepnet riavaiiEble from Nations! Technical Information Service.
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providing full employment; integrating income main-
tenance and employment policy; improving social equity
through improved employment opportunities; and
developing and maximizing the skills of the labor force.

MANPOWER AND4MMIGRATION POLICIES IN THE
UNITED STATES
David S. North and Allen LeBel
February 1978
Report Descriptors: IMMIGRATION; ALIENS; LABOR MARKET
BEHAVIOR; EMPLOYMENT AND TRAINING POLICY
National Commission for Manpower Policy, 1522 K St.,
N.W., Suite 300, Washington, D.C. 20005

3-003* DEMONSTRATION PROJECT TO DERIVE
MANPOWER IMPLICATIONS FROM
ECONOMETRIC MODELS OF TIIE LAlloR
MARKET AND To EXPLORE Tint USE OF
LONGITUDINAL DATA ON LABOR MARKET
EXPERIENCE OF TRAINEES

BROOKLYN COLLEGE, CUNY
BROOKLYN, N.Y.

Robert S. Gay

Grant 21-36-76-111
Project still in progress

Descriptors: ECONOMIC FORECASTING; IMPACT OF
EMPLOYMENT AND TRAINING POLICIES; GEOGRAPHIC
MOBILITY; OCCUPATIONAL LICENSING, EcoNOMIC ANALYSIS
AND ECONOMETRICS; PREDICTION oF SUCCESS IN
PROGRAMS; ASSESSMENT OF APPLICANT'S AND TRAINEES,
ASSESSMENT AND EVALUATION

'Hie primary objective of this project is to examine
several -distinct issues and institutions that affect the
utilization of human resources and to determine the
economic impact of current public policy. The areas
under investigation include the effect of government ex-
penditures on local employment and income, the mea-
surement of success from employment and training pro-
grams, and the impact of occupational licensure on labor
mobility:

Descriptions of the studies recently completed or still
in progress are found below.

3-003A* DEVELOPMENT OF EcoNomErRic Mooms FOR
LOCAL LABOR MARKETS

Descriptors: ECONOMIC FOREcsi-iNG: IMPACT OF
EMPLOYMENT AND TRAINING POLICIES; GEOGRAPHIC
MOBILITY; ECONOMIC LICENSING; ECONOMIC ANALYSIS AND
ECONOMETRICS

The principal investigator is examining econometric
methodologies for forecasting labor demand and supply
in local labor markets. Basically, the research is an initial
attempt to develop local forecasting models that provide
cyclically responsive midterm (1- to 3-year) projections
of the employment needs of industry and government and
are capable of simulating the economic impact on the

local labor market of alternative public policy options.
The project should result in a proposed methodology to
meet these needs, which can be empirically estimated
using available national and local data.

The major recommendations for improvements in ex-
isting models include: (1) The use of relative price data;
(2) expansion of the public sectorsty using local data on
government expenditures, revenues, and employment;
and (3) improvements in the labor force sectors based on
the theory of labor supply. The recommendations led to
contract No. 20-04-76-55, which will estimate local
econometric models in six areas.

3-003B* CONSTRuCTING SHORT TERM INDICATORS OF
SUCCESS FOR EVALUATING TRAINING PROGRAMS

Descriptors: inunicnoN OF SUCCESS IN PROGRAMS; IMPACT
EMPLOYMENT AND TRAINING POLICIES; ASSESSMENT AND

EVALLIATION: ASSESSMENT OF APPLICANTS AND TRAINEES

This project examined longitudinal data on trainees in
the MDTA, JOBS, Job Corps, and Neighborhood Youth
Corps programs_ The purpose was to identify short-term
indicators of longrun success as a result of training pro-
grams.

The study showed that placement rates, the traditional
measures of program effectiveness, are not useful indica-
tors of successful program performance. Placement data
do not reveal the nature and quality of postprogram em-
ployment. Changes in wage rates, quarterly earnings, and
weeks worked before and after program experience ap-
pear to be better measures of program effectiveness.

The researcher suggested expanded intake interviews
and followup surveys of participants to improve evalua-
tion of training programs and allocation of training
resources at the local level.

INDICATORS OF SUCCESS FOR FOUR MANPOWER
TRAINING PROGRAMS
.S'eptember 1977

Report Descriptors: PREDICTION OF SUCCESS IN PROGRAMS;
IMPACT OF EMPLOYMENT AND -TRAINING POLICIES;
ASSESSM EN", OF APPLICANTS AND TRAINEES

VALIDATING PERFORMANCE INDICATORS FOR
EMPLOYMENT AND TRAINING PROGRAMS
September 1978

Report Descriptors: PREDICTION OF SUCCESS IN PROGRAMS;
IMPACT 'iF EMPLOYMENT AND TRAINING POLICIES;
AssEssm ENE OF APPLICANTS AND TRAINEES; JOB
PLACEMF NI; TRAINING EFFECTIVENESS AND IMPACT

3-003C* THE IMPACT OF OCCUPA I loNAL LICENSING ON
LABOR MOBILITY

Descriptors: GE( RAPHIC MOBILITY: OCCUPATIONAL
LICENSING

This project is assessing the effect of State occupa-
tional licensing laws on interstate mobility rates. The in-
vestigators compared the mobility rates of persons in
licensed occupations and those in broadly similar non-
licensed occupations. In addition, they compared mobili-
ty rates within occupational classifications for licensing
States that do not have interstate reciprocity agreements.

CFO report is available from Government Printing Office.
ETAreport is available from Employment and Training Administration.
See page v for further information about ordering reports.
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States with more lenient reciprocity_ , and nonlicensing
State.. Interstate mobility data for the 1969-70 period
were taken from the 1970 Census Public Use Sample.

To assess the determinants of migration decisions more
completely, the investigators developed and tested a
simultaneous equations model of gross migration, in-
come, and changes in employment for various licensed
occupations. The model controlled for economic and so-
cial variables that affect migration and earnings in the
absence of licensing. The key policy variables of interest
are the various entry barriers imposed by State licensure.

Preliminary findings show that persons. in licensed oc-
cupations are less mobile, but enjoy higher earnings, than
their counterparts in nonlicensing States. This study is ex-
pected to provide quantitative evidence for State pot-
icymakers on the costs and benefits of occupational
licensing to assist them in making informed decisions on
whether to regulate occupations.

3-004 THE EMERGENCE OF A SERVICE SOCIE IY:
DEMOGRAPHIC AND SOCIOLOGICAL
ASPECTS OF THE SECTORAL
TRANSFORMATION OF THE LABOR FORCE IN
THE UNITED STATES

'THE UNIVERSITY OF TEXAS
AUSTIN, TEX.

Grant 21-45 -7345
Project completed fiscal year 1976
Dr. Harley L. Browning and Dr. Joachim Singlenitinn
December 1975

Report Descriptors: SERVICE INDUSTRIES; WOMEN;
MINORITIES; LABOR FORCE BEHAVIOR; OCCUPATIONAL
STRUCTURE; AGE DIFFERENCES

NTIS ra254852/As

3.005* EXPERIMENTAL STUDY OF THE
RELATIONSHIP BETWEEN THE GROWTH OF'
EMPLOYMENT AND MIGRATION, UTILIZING
THE RETROSPECTIVE DATA FROM THE I970
CENSUS OF POPULATION

UNIVERSITY OF PENNSYLVANIA
PHILADELPHIA, PA.

Dr. Ann R. Miller, Population Studies Center

Grant 21-42-7341
Project still in progress

Descriptors: GEOGRAPHIC MOBILITY; METROPOLITAN AREAS;
OCcUPA tioNAL STRUCTURE; WAGE STRUCTURE; WOMEN:
MINORITIES; MIGRATION; WAGE DIFFERENTIALS;
EMPLOYMENT OPPORTUNITIES; CORRECTIONS

The project is investigating the relationship between
recent migration patterns for selected metropolitan areas
and such factors as the area's occupational and industrial
structure, the employment/unemployment mix, and wage
levels.

Utilizing retrospective data available from the 1970
census of population, the study focuses on the largest
standard metropolitan statistical areas.

3-006 INTERNAL AND EXTERNAL LABOR MARKETS:
AN ANALYSIS OF MANPOWER UTILE' foN

UNIVERSITY OF MARYLAND
COLLEGE PARK, MO,

Grant 21-24-74-26
Project completed fiscal year 1976
Dr, Bradley R. Schiller
November 1975
Report Descriptors: EARNINGS; ECONOMIC ANALYSIS AM)
ECONOMETRICS; PENSIONS; (BOER WORKERS; RETIREMEN'a
LABOR SUPPLY

NTIS PB25I239/As

3-007 LABOR MARKET ANALYSIS: A REVIEW AND
ANALYSIS OF MANPOWER RESEARCH AND
DEVELOPMENT

CENTER FOR POLICY RESEARCH, INC.
NEW YORK, N.Y.

Grant 21-36-74-19
Project completed fiscal year 1976
Dr. Trevor Bain
June 1975
Report Descriptors: STATE-OF-THE-ART PAPERS; LABOR
MARKET INFORMATION; JOB SEARCH; JOB PLACEMENT;
HIRING PRACTICES; LABOR FORCE

NTIS PB256855/AS

3-008* LOCAL LABOR MARKET ECONOMETRIC
FORECASTING MODELS

UNIVERSITY OF ARIZONA
TUCSON,ARIZ.

ol laylor, Ronald 0a.taca, rand Arthur enzati

Contract 20-04-76-55
Project still in progress

Descriptors: ECONOMIC FORECASTING; IMPACT OF
EMPLOYMENT AND TRAINING POLICIES; COMPREHENSIVE
EMPLOYMENT AND TRAINING PLANNING; LABOR MARKF1
INFORMATION; ECONOMIC ANALYSIS AND ECONOMETRICS;
CALIFORNIA, SAN FRANCISCO; ARIZONA, PHOENIX; ARIZONA,
TUCSON; MASSACHUSETTS, SPRINGFIELD; TENNESSEE,
CuMBERLANo; UTAH

The project seeks to develop local (SMSA) economet-
ric models capable of generating detailed midterm ( I - to
3-year) forecasts of labor demand and supply in local
labor markets that are cyclically sensitive. The basic
model will specify determinants of labor demand by in-

*Ongoing project final report not yet available.
Projects completed prior to this year are not described with a narrative.
NTIS-- report is available from National Technical Information Service.
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dustry (including government), such as wage rates, in-
come. population, government expenditures, and trans-

aS well as those of aggregate labor supply to the
al area. Since these variables influe.,ee one another.

'heir interactions will also he formulated in the model. In
addition, the model should be capable of generating in-
fotmation regarding the economic impact on the local
labor market, especially with respect to employment of
alternative public policy options such as national policies
to stimulate economic development or to reduce local
unemployment.

Following this general development, the model will be
applied to six local labor market areas. That is. the
specific equations will be estimated using local data
Forecasts and simulations of policy alternatives will he
made for 1 and 2 years into the future. Employment wit'
be translated into occupational requirements using indus-
try/occupational data

3-0094' MANPOWER RESOURCES AND LNIPLON MEN I
ExPANstoN: A SERIES OE RELA TED
NA I IONAL AND ME TROPOLI TAN S'i UDIES

COLUMR1A UNIVERSITY
NEW YORK, N.Y.

Dr. Eli Ginzberg, Director.
Resources Project

Grant 21-36-76-18 (formerly Gra s 2I -3673-5 /,
73 -04, 2 1-36-75-20 , and Contract 1-36-7 1 -0 11
Project still in progress

The primary objective of this project is to probe the
changing structure and functioning of American society
to determine the different ways in which the development
and use of the Nation's human resources affect the level
of social well-being and econornie.output.

Numerous studies of human resource problems have
been or arc being undertaken, utilizing economic and e-
lilted analysis on the micro and macro levels.

Descriptions of individual work studies completed
under this and predecessor contracts over 3 years ago
may be found in earlier editions of Research and Develop
mint Projects.

3-009A* THE IMPACT OF LARGE Pun! PRoGRA
EMPLOYMEN I , TRAINING, AND PLRSoNNET
UTILIZATION

Dr. Charles Rrecher

Descriptors: GOVERNMENT PRI, 1i IMPAC I; LAIIOR
SUPPLY PROJECTIONS; HEALTH OCCUPATIONs; imPACI
EMPLOYMENT AND TRAINING POLICIES; STA TE AND LocAi.
GOVERNMENTS; NEW YORK, NEW YORK

This study deals with the impact of Federal health care
programs, principally Medicare and Medicaid on the
health care industry in New York City. It considers ef-
fects on employment levels and other aspects of the in-
dustry's personnel practices, including compensation
levels, sources of labor supply, internal labor market
structures, and opportunities for women and minorities.

The sex and ethnic composition of the health industry
work force before ( 1965) jind after Medicaid (1970 and
1975) is being analyzed from data obtained from the So-
cial Security Administration's Continuous Work History
Sample, An analysis of the earnings distribution over the
same time periods is also underway using both annual
earnings from the Social Security Administration data
and wage rates reported by the Bureau of Labor
Statistics:

Preliminary analysis of wage data suggests that rates of
increase for health industry workers were significant even
before enact rent of the public programs, Historical anal-
ysis will determine the relative influence of unionization,
which predates Medicare and _Medicaid in New York
City, and the way in which the combination of unioniza.
lion and more generous Federal funding affected wages
and other employment practices in the industry.

3-009B' MANA6EMENT FM:CI-WEN Etis AND MANPOWER
IZA iON IN LOCAL CItivt.tirsirdENT

Dr. David Lewin

Descriptors: ExteiceerorNi nTERNS; Lxisok Eoiti
BEHAVIOR; EMPI OYER pit ACVICEs AND POLICIES:
MANAGEmEN EFEEC I IvENESS; SIAIE AND LoCAI
GOVERNMEN rS; WORKER UTILIZATION

This study is intended evelop measures of manage-
ment effectiveness and relate these measures to specific
worker utilization practices in local government. The
methodological approach is to develop measures for a
small sample of local governments using primary data
and interviews at these localities.

Field work, which consists of interviews with officials
involved in management and labor relations and ap-
propriate documentationcollective-bargaining agree-
ments or memorandums of understandinghave been
obtained and partly analyzed for several locations. These
include New York City and other local govern-
mentsHudson County, Bergen County, and the cities of
Boston and Philadelphia,

A review is also being made of the measures of
managerial effectiveness used in the analysis of New
York City to determine their appropriateness for the
other localities. Data have been collected for a wider
range of services than were collected for New York City
in order to identify possible new measures as well as to
replicate and reline the New York City analysis.

3-009C* TRAINING INFoRmATIoN POLICY ClumANcF,

Dr. Marcia Freedman and Arma 1 hitka

Descriptors. ocCUPATIONAL TRAINING; cctIPATIONAL
Mobil ry ; (IN- I IlE=JOn FRAINING (oil ); Si AIE AND LOCAL
AREA EmploYNIENT; I R AINING INSH orrEs; cities SERVICES
AND PLANNING

The purpose of this study is to provide a methodology
to help local CETA prime sponsors better plan their
training activities. It would he accomplished by develop-
ing a set of occupational categories that combines infor-
mation about (a) the type of skills required and length of
time needed to acquire them, and (h) the training routes
for each of these categories.

GPOreport is available from Government Printing Offke
ETAreport 5 available from Employment and Training Administra
See page v for further information about ordering reports.
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The study is being conducted in two stages. first, the
occupational categories are king defined using national
data sources including the Dictionary of Occupational Ti-
tles and the Bureau of the Census. Second. the
method9logy is being applied systematically to local data
for New York City; similar experimentation is underway
in Philadelphia.

Work on the first stage has been completed and a final
report is being prepared. The application to New York
City is nearing completion, and the New York City
materials will be combined with the national framework
to provide a document that is expected to be a useful
guide for many local CETA planners.

3-009D* TI IF Yount LABOR MARKET; CO two% rivE
STUDiES

Dr. Beatrice i?eubens

Descriptors: TRANSITION FROM 0 WORK;
LABOR SUPPLY; UNEMPLOYMENT; MALE/FEMALE; Wol
STUDY PROGRAMS; CAREER GOAL-:: JOB PLAcEMLNT;
ATTITUDES; BASIC moo KrioN; APpRENTICESIIIP;
OCCUPATIONAL TRAINiNCI; EUROPE; CANADA; JAPAN

This three-part study is designed to produce three
separate repOrtS. The first completed part, iiririees to
Work, deals with the transition from school to work and
hol.v it is'achieved in various industrialized nations. The
remaining two projects are described below:

I. PREPARATION FOR WORK: A CROSS
COUNTRY ANALYSIS

The study examines the extent to which education and
apprenticeship in the United States, Western Europe,
Japan. and Canada are instrumental in preparation for
work. Preliminary findings are:

(a) Apprenticeship is currently in great favor in many
countries such as West Germany, Austria, Switzerland.
Great Britain, and Australia, where it is the predominant
outlet for youth with no plans for college or postseconda-
ry school training. Its advantages are smoothing the
transition from school to work and lowering the cost to
the public for continuing the part-time education
youth until they become IS. Despite the benefits of ap-
prenticeship, technological and business factors arc tend-
ing to decrease the willingness of employers in the more
advanced industrial and commercial sectors to maintain
the numbers of openings held for apprentices in the past.

(b) Despite changing youth attitudes toward work in
every country, young people (usually the majority) seek
to integrate themselves into the existing work patterns.
The more evidence of prospects of remunerative activity
(apprenticeship or jobs)', the less rebellious young people
seem to be. Among all the countries stutiled, the United
States ha had the least satisfactory youth labor mar-
keta combination of high and persistent youth unem-
ployment with a relative lack of interest in recruiting
youth on the part of employers and a paucity of formal
training programs such as apprenticeships.

(c) In virtually every researched country, there is a de-
mand for reading and math skills. Some employers com-
plain that many young people have inadequate literacy
and arithmetic skills to perform job tasks or to undertake
training. The complaint is frequently put in terms of a
decline in standards in the schools over the years, a sub-
ject on which there.is little hard evidence. In the English-
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speaking .countrieswhere complaints are most nu-
merous and come from parents, the public, and higher
educational institutionsstudies and proposals are at a
more advanced stage than mother countries,

'2. THE YOUTH LABOR SUPPLY
This international comparative study is exploring

trends and developments in the supply of youth labor.
Data for the United States, Canada, Western Europe. and
Japan are being collected and adjusted to permit valid
comparisons.

The data are being used for detailed analysis of all im-
portant aspects of youth employment and unemployment
since the 1960's. The researcher is considering enroll-
ments in eduohtional institutions as they influence labor
force participation rates, as well as the propensity to mix
school and work in various countries, and weighing the
effects of emigration and immigration. The youth shares
of population and labor force will contrasted among
countries, and trends will be projected. Differences
between sexes within and among countries, as well as
other significant aspects of the overall data, will he ex-
plored.

3-009E' MANPOWER CONFLIC ARISINO FROM MAss
LAVOFF ENTITI,EmENTS FoRMERLY MANPOWER
CONFLICTS AND REsoLUTIONS)

Dr. J es Ku /u)

Descriptors: c IPATIoNAI. SAFETY AND ill
ECONoMIC WELFARE; col.i.ECTIVE BARGAINING;
AFFIRMA rivE ACTION PLANS; WORK EN viRONMENI; JOB

RES FRUCTURING; JOB LOCATION; JOB SATISFACTION "

This study is intended to explore the value conflicts
that arise in the application of various policies affecting
the allocation of opportunities and services and the in-
centives of our mixed-market economy and the ways in
which these conflicts are resolved. Initial design called
for ease studies in four separate areas, but this approach
has been revised to favor more detailed exploration of
one areathe experience before, during, and after
layoffs of conflicts between claims based on affirmative
action entitlements and claims based on entitlements
guaranteed in collectively bargained employment con-
tracts. Detailed case materials relating to these issues will
he analyzed.

3-0091, TitE CoRPORATION AND TIIE CITY FORMERLY
IIE ADvANcED sEkvicE tviETRop _IS)

Robert Colt -1-

Descriptors: SERVICE mous-rroEs; METROp01.1TAN AREAS;
EMPLOYMENT OPPORTUNITIES; LABOR MARKET AREAS;

PROFESSIONALS

The changing character of corporations operating in a
more intense business environment since World War II
has necessitated a close relationship with support firms
providing advanced services ,(financial, legal, and ac-
counting). These- service firms offer the skills, informa-
tion. and strategies necessary to the successful function-
ing of the large I-"ortune corporations operating in the
-complex business environment of today, which do not
possess the necessary skills and information to develop

'Ongoing projectfinal report not yet available.
Projects completed prior to this year are not described with a narrative.
NTISreport is available from National Technical Information Service.
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the needed strategies themselves. The first part of this
'study analyzes-that relationship (described as symbiotic)
as well as its economic impact.

The relationship of these corporations and their service
support firms has been affected by the urban areas in
which the corporations and firms have developed. The
second part of the study analyzes the impact of changes
in both the corporation and the advanced corporate ser-
vices on the urban I Arcliv within the United States.
The emergence of the ner,-.-ork linking headquarters and
advanced services has been related both to the develop-
ment of a national market structure, which has spurred
the rise of urban -Eased corporal,' head offices, and to the
enhanced role of advanced services in the business com-
munity.

These two major themescorporate adiiptation to
major changes in the business environment throuith in-
creasing ties to corporate services and the urban impacts
of changes in corporations and corporate services arc
closely interrelated. The study is divided into two interde-
pendent parts. The firs( part focuses on the relationships
between the largest corporations (OIL; Fortune 5(R) indus-
trials) and what are called the adcanced corporate ser-
vices, i.e., the most "strategic" business institutions :Ind
professionsthe financial community (primarily the
banks, investment banks, and insurance companies) and
the legal and accounting professions.

The second par' of the study analyz :s the impact of
changes in both 1.,c corporation and the advanced cor-
porate services on urban hierarchy within the United
States. As the corporation's world has become more
complex, corporate managers have turned increasingly to
a few large financial, legal, and accounting firms to meel
the challenge of the more active role of Government in
business affairs and to cope with their own needs to
manage widespread, international operatiohs. Such
developments have led to further concentration of the
most sophisticated advanced services in those cities that
served as centers of sophisticated corporate services and
corporate head offices,

As a result, only a few urban centers in the United
States have been included in the new network of ad-
vanced services and corporate headquartersa few cen-
ters of corporate decisionmaking have emerged. but
many old ones have declined. Thus, the hierarchy of U.S.
cities has become highly stratified, with only a few cen-
ters having concentrations of head offices and service in-
stitutions capable of providing corp orate managers with
the most sop_ histicated skills. expertiF.e, and resources.
1978
NTIS pn28437 I /As

3-009G COMPARATIVE METROPOLITAN EMPLOYMEN't
COMPLEXES (FORMERLY METR(opoir IAN LAtiou
MARKETS. ConmAttA rivr, ANALYSES)

Dr, Dale Hiestand and Dr, Dean W. Morse

Descriptors: METROPOLITAN AREAS; LABOR MARKET
BEHAVIOR; MM. LABOR MARKETS; JOB sTauctuar; uNiciN
ATTITUDES; LABOR MARKET INFORMATION; isinismy
PRACTICES; NEW YORK, NEW YORK; ILLINOIS, CIIICAO0;

C'Al IFORNIA LOS AN El ES; I EXAS. 110USION EORtilA,
ATLAN rA

This study_of employment systems in and around Nev:'
York City, Chicago, Los Angeles, Houston, and Atlanta
will develop a conceptual scheme for the analysis of em-
ployment processes and patterns in the contextzof very
large metropolitan areas. The thesis is that funBamental
facto-cs influencing metropolitan employment complexes
can be defined as structural, institutional, and growth and
differ significantly among large metropolitan areas, The
structural factors include the industrial and occupational
structures (the mix of public, nonprofit, and private en-
terprises); the geographical structure (the location of em-
ployment and residential centers and the transportation
system); and the demographic structure. The institutional
factors include recruitment, placement,' -selection, train-
ing, and promotion styles of different employment
systems; ethnic and racial attitude.; and relationships;
political styles; union and management practices; alterna-
tives to employment; and attitudes toward work, Both
structural and institutional factors are affected by growth
patterns in local employment,

For instance, in comparing the five cities studied there
arc many distinctive elements characterizing th;:ir em-
ployment systems. New York has large numbers of peo-
ple; a highly focused transportation system; high density
of employment inManhattan; high proportions of em-
ployment in apparel munaneturing, finance, commerce,
white-collar occup.iions, and local government; and a
high proportior; of older Italian and Jewish Americans.

Chicago hos a high proportion of blu_;-collar workers,
heavy marnifacturing, a high proportion of foreign horn,
and a large black work force; and its moderate size
downtown is compact. Other employment centers are
widespread. including relatively large manufacturing and
ethnic enclaves,

The Los. Angeles metropolitan employment complex
has a high proportion of workers in aerospace and metal
fabrication; professional and technical occupations; and
entertainment, eating, and drinking places. Its employ-
ment centers are geographically scattered. Mexican
Americans- comprise its principal minority group, with
blacks second.

The Houston employment complex is much smaller in
population than the previous three, but not in area, with
high proportions of workers in petrochemicals, construc-
tion. and blue-collar occupations, Its relatively young;
heavily male work force contains a high proportion of
blacks and a significant, smaller Mexican-American
population.

The Atlanta metropolitan employment complex, with
iL regional offices, trade, trucking, and aerc,4,,,ce indus-
tries, and State government, contains high proportions of
sales, managerial, and administrative workers, young
workers, women, and blacks.

New York depends on high-level talent, often recruited,
nationally and internationally, and on locally recruited
white-collar workers. Some large organizations have rela-
tively formal personnel systems, but small organizations
rely heavily on job-hopping. The many small, sometimes
unstable garment firms offer limited advancement possi-.
bilities and considerable churning about of workers,

Chicago's heavy manufacturing firms tend to have.
well-defined employment systems. with recruitment along.
neighborhood and ethnic lines.

eir

GPGreport is available from Government Printing Office,
ETA repnrt is available from Employment and Training Administ atinn
See page v for further information about (11dering reports.
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I /lc Los Angeles 1-CNear611 and production aerospace
complex, which relies on highly technical skiLt, utilizes
complex recruitment and promotion systems. Employ-
ment tends to be irregular, and hiring is based heavily on
previous employment records.

Houston's petrochemical industry also has well-defined
promotion and personnel systems, but construction em-
ployment is in constant flux. Atlanta's aetospace sector
has well-orgenized and defined employment systems, but
its transportation and trade sectors rely on movement
within corporate employment systems and on a wide
variety cf personal and informal contacts.

New York's large public and nonprofit sector depends
heavily on formal credentials and recruitment and
promotion systems. Los Angeles' civil service system is

much less tigid, while Chicago's public employment is

frankly political, Atlanta features informal bargaining
ing racial-political lines with respect to both public and

private employment Houston's relatively conservative
political structure places control in the hands of its politi-
cal and public managers.

New York's employment is influenced by strong ethnic
and racial distinctions; Chicago's is blue-collar oriented
and politically controlled, Los Angeles discriminatory
harriers to employment seem least significant of the five
cities studied, while political bargaining overcomes some
aspects of disadvantage in Atlanta. Houston's conserva-
tive political and industrial relations structure limits
Kicks. but its Mexican-American population tends t' he

middle- class.
Growth patterns in the different metropolitan employ-

ment complexes also produce differential results. For ir.-
stance, New York's slow growth led to decreased em-
ployment of white men and increased employment of
women. blac::s. and Hispanics. On the other hand,
Houston's rapid growth meant rapid increases in employ-
ment and immigration of workers at every age level, par-
ticuhird> white men. Houston presents unusual opportu-
nities for upward mobility within organizations or by jot-i-

t-looping White men obtain the better jobs in each city's
distinctive employment systems, Employment patterns of
women t:nd teenagers differ little among cities. Blacks
and Hispanics gain access to some preferred employment
sy--tet .., but patterns vary from city to city.

The ct rnnion and the distinctive 'aspects of these five
complext provide the basis for a conceptual reformula-
tion of the .;ature of such large metropolitan employment
complexes and for suggestions with respect to
metropolitan economic development, employment and

training policies and programs, educational policies,
guidance services, public employment programs, welfare
reform, and research needs.
/478
Also available in hook form: Comparative Metropolitan
Employment Complexes: New York, Chicago, Los An-
geles, Houston, Atlanta. Allanheld. Ofruin & Co 19
Brunswick Road, Montclair. N.J. 07042

3-009H CAREENS OF PROFESSIONAL IN(
tit cc Essyk 1. CAREER WomEN)

I ..Pece nimirt WOMEN, CAREER l'A ERNS; Ai FIRMA I IVE

,( I It Ps, m ANS, LQVAI. EMPI OYMEN I Orl'ORLUNITY AU I

;ENERAL 65

( 1972); ADVANTAGED WORKERS: CAREER GOALS; hum-
1_EvEt, JOBS

This is a followup study of the careers of 226 academi-
cally talented middle-aged women who attended graduate
or professional school at Columbia University between
1945 and 1951 and who were the subjects of research in
the early 1960's (Life Styles of Educated Wooten), It uses
questionnaire data collected in 1963 and 1974 to in-
vestigate both changes in labor force participation and
occupational status between those dates and lifetime
work experience of the women in order to deterniine 11.ti

factors that influenced the utilization of their skills.
Most of the analysis centers upon the determinants of

lai..or force participation and career achievement, with
special attention to such intragroup differences as highest
academic degree, graduate field, marital status, f-mily
size, and occupational sex ratios. Cross-tabulations are
used exclusively to clarify relationships or explore dif-
ficulties.

The principal findings are:
L The long-term career commitment of tl.ese women

was yariaKe in intensity but was rarely extinguished.
Only a handful of them remained p:i )ccupied with non-
market careers during most of their adult lives. Most of
those who withdrew from the labor force to fulfill family
responsibilities had reentered by 1974, at villich date they
were employed full time in their fc.-7mer field of work or
in a new career_

2. There was a disproportionately high segment if
never married women who were principally continuous
workers. Married women's lifetime work participation
was related primarily to size of family, Childless women
and mothers of one child demonstrated the strongest
career attachment; the birth of each successive child
shortened a mother's worklife. Broken marriages acted to
propel women into the labor force and to spur career

progress,
3_ Husbands' attitudes, alone, rarely inhibited wives'

employment.
4. The labor force participation of women with doc-

torates or first professional degrees was more steadfast
than that of respondents with master's degrees, regardless
of marital status and/or family composition,

5. Fart -time employment was often utilized as a means

of maintaining holds upon careers while simultaneously
attending to home-based duties.

6. The level of 1974 career achievement was judged to
he quite high in terms of rank, rewards, responsibilities,
and productivity.

7. Sex composition of occupations was strongly corre-
lated with achievement: worm'. in predominantly male
fields were more likely to have reached high levels of
achievement than those in fields with larger ratios of
female employment,

8. The majority Of the respondents. regardless of em-
ployment continuity, felt that they had been subject to
sex discriminar.m in employic,ent at some time during
their careers. although some women's job status had been
improved by .ecent efforts to insure equal treatment of
the sexes.

9. Only a minority of I. dhers regretted the way they
had allot ated their time between careers and family. Of
those with reservations, most lamented insufficient time
spent on the development of their careers.

'Ongoing project final report not yet available.
Projects completed prior to this year are not described %%MI II narrative.

NTISreport is available from Notional Technical Information service.
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:0. Volunteer work during absenc'es from tl.e labor
force was given credit for maintaining marketability and
thus enhancing reentry job prospects.
1978
t-rris Pa284493/As
Also available in book form: The Careers of the Profes-
sional Women: Commitment and Conflict, Allanheld,
Osmun & Co., 19 Brunswick Road, Montclair, N.J.
07042

3-0091 MANAGERS AND WORK R :.ORM (FORMERLY
WORK AND VALtns)

Dr. Marcia Freedman, Dr. Ivor Berg, and Michael
Freeman

Descriptors: LABOR FORCE BEHAVIOR; INDUSTRIAL
RELATIONS; WORK ATTITUDES; INDUSTRY PRACTICES;
ARBITRATION; WORK ETHIC; EDUCATIONAL EFFECT ON
CAREER PATTERNS; WORK ROLES

This study examines evidence, mainly from secondary
data analyses, on prospects for reform in the workplace
based on principles of increased worker paiticipation,
work enlargement, work enrichment, and nil- attempts
to improve the quality of working life) Majo: 'elusions
are that macroeconomic factors th..t contribute to
worker satisfaction are largely outside the control of
manarrs. Those micro factors that might be improved,
such as supervision and the provision of necessary
resources, are often neglected. Little evidence exists to
show connections between worker satisfaction and
productivity, :,":1senteeism or propensity to strike.
Mechanisms for handling grievances and establii-hed col-
lective-bargaining procedures are threatened when ex-
periments are undertaken. For this and other reasons.
many work reforms are shortlived. The study contains a
review of the c:-.nections between human relations ex-
periments of earlier periods arid more recent systems ap-
proaches.
1978
Also available in book form: Managers and Work
Reform: A Limited Engagement, Thy Free Press. New
York, N.Y.

3 -009J URBAN MANPOWER lxiiiiicAp ill
IN SERVICES (FORMERLY THE
SERVICE EMPLOYMENT)

Dr. Thomas M. Sranback

Descriptors: SERVICE INDUSTRIES; LABOR DEM kND;
EMPLOYMENT OPPORTUNITIES; OCCUPA yoNAL s-rito roRE,
MICROLEVEL ANALYSIS; ECONOMIC ANALYSIS ANI)
ECONOMETRICS

Though generally recognized, the dramatic increase in
employment in the services has for the most part been
uncritically examined and largely misunderstood. This is
because of: (1) The failure to distinguish between ser-
vices output and services employment, which has errone-
ously lead tko the view that demand for services is increas-
ing rapidly 4/hile the demand for goods is leveling off; (2)
the failure to distinguish between major types of ser-
vicescons trier, producer, and public sectorwhich

has obstructed :.-Itelligent discussion of trends in service
growth; and (3; t_.e failure to view the growth of services
in relation to the processes of urbanization, more particu-
.34 the failure to distinguish between those services that'd
a metropolis "e -Torts- and those that it provides within
its "local sector" for residents. This failure has created a
lack of understanding of the extent to which the
ec---..omic vitality of cities rests on their ability to com-/
pete as service centers within a national and international!
system of .1f:tropolitan places.

This stctly is aimed at clarifying the issue and providing
insight into he transformation taking place in urban eni-
ploymcnt in terms of who, what kind of wages /income,
and what ot- :upational trends are developing from/it.
Finally, what are the implications for the U.S. economy
in which servici: employment continues to grow, /but
under conditions where there is some unfavorable/ dif-
ferential between lesser productivity gains in the provi-
sion of services and greater productivity in the produc-
tion of goods?

The study's approach is largely to reexamine materials
tirelating to service Sector structure and growth un er four

major headings: demand, productivity, urbanizat on, and
employment, with primary focus on the employinent and
urban implications of the growth of services. /

Four g neral conclusions flow from the analysis : First,
here are Arong linkages betwt,-:n goods and services aris-

ing out of complementarities of demand_ For/instance, in
production they arise both out of the growing complexity
of the aii nagerial task that creates new requirements for
out Npertise and the growing u.:efulnesS of producer
services tiro, -. as they increase specialization and add new
functions, Also to be consici red is the possible substitu-
tion of goods for services where cost and /price trends in
services are unfavorable.

The second coaclusion is that there are new factors
arising frc7n. new managerial approaches:to the organiza-
tion /of service firms and iwaltutions, which promise sig-
nifiLiant gain :; in productivity in services. However, in
spite of such gains, significant differentials continue to
exist between productivity in goods and services taken as

u:iatIhsroilul

prc vehrnereenstewrvililcensotasmoi

ig_regated, and differentials in rtes of productivity im-

grhatecsomabiimnaptrioonves

2 nrohdeueclei "d1 iiiinathede private sector, dif-
fer

Ise no great difficulty because Lajiers and sellers can
ad

improvementt w i ll for th

of cheaper

most

fo more expensive goods and services, modifying them
or laccepting higher costs and prices./ In the public sector,
hu ever, tile short term response ,:an be insensitive to
pit lic demands.

hird, employment patterns 01' metropolitan .ire;
shu occupatic as and skill mix ilifferiinces that hate
va mg implications for ,mployment and urban develop-
men policy. Cities must provide new employment when
goer- s production has shifted to other places and usually
can c provided, in part, by increases in provision of
meal, residentially oriented services. "Export" services,
howev ,r, usually only develop in metropolitan places of
consid_ rabic growth and, in particular, those which have
become established as specialized service centers. Cen-
tral citie have dimmer prospects for attracting service in-
dustries tit do have some factors in their favor on which
aggressiv . new public sector policies may be based.

Finally. the service work force is not, on average,
better oak. or more highly skilled than the nonservice

GPOreport is available from Governmeti Mang °like.
ETA report is available from Employment Training AdminiStration.
See page v for further information about order ng reports.
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work force. The service work force is hierarchically
structured in terms of earnings, with the low-paying jobs
comprising a disproportionate share of the total, although
there are some highly paid executives in these activities.
In comparison to nonservice employment, it is charac-
terized by a larger proportion of workers at the lower end
of the earnings scale, by a higher proportion of women
and minority workers:lay higher percentages of part-time
employment, and by fewr structural and institutional ar-
rangements that enhance jo security.

Moreover, the evidence dr._ s not point to a generalized
trend toward an upward redistribution of service jobs.
Growth in services is strongly associated with increasing
employment of women, and female earnings levels are to
some extent being upgraded. But, in general, employment
expansion is occurring at all levels of the occupational
and income scale. Since service employment expansion
appears to be the major source of growth in jobs within
the economy, the sex, occupational, and earnings charac-
teristics of new jobs opening up in the services are of
strategic importance.
1978

3-009K CONTROLLING SocIAL ExpENDITuRES: Tilt
SEARCH FOR OUTPUT' MEASURES (FORmERLy
LARGE CITY BUDGETING FOR HumAN REsouRcE
EXPENDITURES)

De_ Alfred Eichner and Dr. Cizarler tirecher

Descriptors: HUMAN RESOURCES; HUMAN RESOURCES
DEVELOPMENT POLICY; WELFARE PROGRAMS, (RAINING
EFFECTIVENESS AND IMPACT; HEAL ril CARE; cos r
EI.FECTIVENESs; sUPPORrivE SERVICES; SERvicr IvERY

SYSTEMS; NEW YORK, NEW YORK

Thii study examines how social program: can be better
controlled through a system of output monitoring. It
focuses on human resources programs in education,
health, mental health, child welfare, social services, and
public assistane:, using New York City as a laboratory.
The :eport shows how the output cif these programs can
be gauged, as well as how measures of relative effective-
ness can be derived for the employment and training pro-
grams operated by New York City. The study recom-
mends that information analogue.; he created to simulate
the operation of social programs and to permit the mea-
surement of their output_ It also calls on the Federal
Government as a major filmier of social pregrams to in-
sure that sufficient data are collected to permit the crea-
tion of such informieion analogues.
1978

rats an284353/As
Also available from Allanheld, Osmun run-
swick Road, Ntontcluir, N.J. 07042

3.009L COLLECTIVE BARGAINING AND MANPoWt.R
UTILTLATIDN IN BIG Crry CIoVERNMENrs

Dr. David Lewin, Dr. Raymond Thrton, and 1)r. lamer
KU/In

Descriptors: WAGES; WORKING CONDITIONS: UNIONS;

FRINGE BENEFITS; STATE AND LOCAL GOVERNMENTS; NEW

YORK, NEW YORK: CALIFORNIA, LOS ANGE
CHICAGO

The study examines the impacts of public employee
unionism on the management of local governments in
New York City, Los Angeles. and Chicago. The mu-
nicipal governments in each of these cities, and the coun-
ty government in Los Angeles, comprise the four public
jurisdictions in which the impact analysis was un-
dertaken. The economies, political strucr arec. and labor
relations systems of the governments differ in several fun-
damental respects and provide initial evidence in support
of "the diversity thesis" of public sector labor relations.
The thesis was further tested through longitudinal analy-
sis of public employee union impacts on wages and
nonwagc issues.

The study uncovered evidence showing the wage im-
pacts (exclusive of fringe benefits) of government unions
to be, on balance, relatively modest in New York City,
Los Angeles. and Chicago during the third quarter of the
20th century. The ranged between $85 a year for en-
gineers employed in Los Angeles to about $560 annually
for firefighters in New York City. These impacts were on
the order of .5. to 8.5 percent, or roughly in the range of
impacts reported for other public employee groups. How-
ever, the lack of systematic fringe benefit data in this
(and other) research prompted a special analysis of com-
pensation for New York City firefighters. That effort
showed fringes to account for about half or more of total
compensation, although no firm evidence of the union
impact in this area was uncovered.

The study also focused on District Council Ni). 37 of
the American Federation of State, County, and Mu-
nicipal Employees (AFSCMF) in New York City, which
showed that unions occupied a significant managerial
role in supervising employees, assigning and evaluating
their work, maintaining facilities and equipment, and ad-
ministering the workplace. This impact varied by agency,
service, and employee groups and was made evident lar-
gely outside of the formal labor relations system and col-
lective-bargaining agreement. Other employee unionsin
Nt2v., York, Los Angeles, Chicago, and elsewheremay
occupy a similar managerial role, though that must he
determined empirically,

In the policy area, the study recommends that super-
visory and managerial employees of government be ex-
cluded from unionism and bargaining rights and that
selection and reward systems pertinent to them he
modified in several respects_ The research also suggests
that public employees he granted a modified right to
strike, that less reliance he placed on the compulsory ar-
bitration of interest disputes. and that union wearily-
pu 'visions could help to stabilize public sector labor rela-
tions. However, the pressured centralization of public
management's bargaining authority through establish-
mem of a formal labor relations function staffed by
professionals will not overcome the diffusion of
managerial authority that is so common to American
governments, including those examined here. Publib sec-
tor labor relations seem destined to maintain this multi-
lateral bargaining characteristic. Nevertheless, a more
stringent economic environment seems to he pushing
public sector management toward a more active posture
that may 'permit them greater rather than lesser- control
of public sector bargaining, labor relations, utilization,
and, ultimately, of government services. Thus, the study

'Ongoing project final report not yet available.
Projects completed prior to this year are not rievcritied with a narr'ive.
NTISreport is available trio.. National Technical Information Sec ice.
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emphasizes the importance of understanding labor rela-
tions or an important part of the larger palcuss of manag-
ing the public sector of the United States.
1978
Also available from Allanheld. Osmun & Co., 19 Brun-
swick.Road, Montclair, NJ. 07042

3-009M STUDENT LOANS AND THE LABOR MARKET
(FORMERLY MANPOWER IMPACTS OF A CREDIT
ECONOMY)

Dr, lvar Berg and Dr. Marcia Freedmen

Descriptors: EDUCATIONAL ASPIRATIONS; CREDENTIALING:
DEBTOR/CREDITOR RELATIONSHIP; DISCRIMINA DON; JOB
CREATION; LABOR PRODUCTIVITY; COMMUTING

This study explores the connections between federally
sponsored student loan programs (and other forms of stu-
dent aid) and the labor market, with emphasis on the
provision of equal educational opportunity and on the
employment outcomes for different classes of beneficia-
ries.

Beginning in 1958, a complex array of programs has
emerged, with each piece designed to serve previously
neglected groups. While lower income groups have
benefited in respect to increased access and choice, many
of the student aid programs, and the loan programs in
particular, have worked at cross purposes.

Aid packages are put together on the basis of in-
dividualized assessments of need out of resources availa-
ble at the particular school or college, One result is that
low-interest direct loans, targeted for low-income groups,
go to many middle-income students, while higher interest
guaranteed loans go to many low-income students for
whom they were never intended.

Although much public discussion about student aid has
been concerned with better targeting and reduction of
defaults, as well as relief for middle-income families, the
increasing riskiness of investments in education and train-
ing has been largely ignored. It was assumed that invest-
ments in education and training for the economically dis-
advantaged would pay off in better labor market opportu-
nities and would help such individuals to prepare them-
selves for work, while representing an attack on inequali-
ty. Futhermore, it has seemed logical to ease the short
term burdens of middle-income families through a sub-
sidized loan program. However. the investments of both
individuals and the government are no longer risk-free.
Liberal arts, and even first professional, degrees do not
guarantee lucrative jobs.

While participation in aid programs was extended to
include 2-year colleges, technical institutions, and
proprietary trade schools, this did not affect the level of
demand for workers nor the quality of the supply
produced by institutions, In addition, both students and
Institutions often lack information about the linkages
between jobs and training and the hiring practices of em-
ployers in di:ferent industries.

The data tend to show that the growing default rate for
loans is more closely tied to failure of the occupational
structure to absorb the products of the postsecondary
system than it is willful disregard of debt obligations. The
default problem has been particularly acute among stu-
dents seeking occupational training as an entree into
better-paying jobs. Insofar as these aspirations are frus-

trated by lack of demand, inappropriate training, or
outright fraud on the part of selected schools, opportuni-

.

ties are wasted and the outcome is inability to repay an
obligation that was unwisely undertaken in the first place.
/97N
Nits PII2841391As

Projects Completed in Prior Fiscal Years
BRIDGES TO WORK: INTERNATIONAL
COMPARISONS OF TRANSITION SERVICES
Dr. Beatrice G. Reubens
1977
Report Descriptors: Yount; VOCATIONAL coloANcE:
sEuvicr DELIVERY srsTEros; TRANSITION FROM SCHOOL TO
WORK; EUROPE; JAPAN; CANADA
Available from Allanheld, Osmun & Co:, Publishers, Inc..
19 Brunswick Road, Montclair, N.J. 07042
1977
Also available in hook form, Limits of Health Reform:
The Search for Realism; Basic Books, Inc., New York,
N.Y.

LIMITS OF HEALTH REFORM: THE SEARCH FOR
REALISM
De. Eli Gniziiere
/974
Report Des Tiptors:HEAL Ill CARE INDUSTRY; HEALTH
OCCUPA TWINS; HOSPI TALS3 PHYSICIANS; NURSES;
EMPI OVMEN'I AND TRAINING PitOGRAM REFORM
Available from Basic Books, Inc., New York, N,Y, 01977

MANPOWER RESOURCES AND EMPLOYMENT
EXPANSION: A SERIES OF RELATED NATIONAL
AND METROPOLITAN STUDIES

THE HUMAN ECONOMY
Eli (iinzberg
May /976
Report Descriptors: 1ILIMAN REsouRcEs; LABOR stunn.Y;
Lem:m.11es; I.Ancnt MARK( T BEHAVIOR; TRAINING
EFFECTIVENESS AND IMPACT; SERVICE DELIVERY SYSTEMS;
HUMAN RESOURCE DEVELOPMENT POLICY; LABOR
MARKET INFORMATION
Available from McGraw Hill Book Company,
N.V.,N

PRIDE AGAINST PREJUDICE: WORK IN THE LIVES
OF OLDER BLACKS AND YOUNG PUERTO RICAN
WORKERS
Dr, Dean W. Morse
February 1977
Report Descriptors; tommuriEs;cn.uvR WORKERS; BLACKS;

IERTO RICANS; INNER-CITY RESIDENTS; URBAN PROBLEM'S;
NEW YORK, NEW YORK

NTIS P11:6fiOS I/AS
Available from Conservation of Human Resources Pro-
ject, Columbia University. New York, N.Y, 10027,

LABOR MARKETS: SEGMENTS AND SHELTERS
Marcia K. Freedman, assisted by ("Iw when Maelachlan
August 1976
Report Descriptors': iNousTutio, m0'111.111'; LOW INCOME;
RACIAL DISCRIMINATION ; Jou sTaucHIRE; ELITE

GPOreport is available from Government Printing Office.
ETAreport is availahle from Employment and Training Admiziktration.
See page v for further information shout ordering reports,
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OCCUPATIONS; OCCUPATIONAL LICENSING; UnGRADING:
UNIONS; POVERTY; OCCUPATIONAL MOBILITY; GHETTO
RESIDENTS; UNEMPLOYMENT INSURANCE

Available from Allanheld, Osmun . and Company,
Publishers, Inc., 19 Brunswick Road, Montclair, N.J.
07042.

SUBURBANIZATION AND THE CITY
Thomas M. Stanback and Richard Knight
August 1976
Report Descriptors: METROPOLITAN AREAS; SUBURBAN
LABOR MARKETS; SERVICE INDUSTRIES; WOMEN; WHITE-
COLLAR OCCUPATIONS; LABOR FORCE BEHAVIOR; INNER-
CITY RESIDENTS; AGE DIFFERENCES; BLACKS; EMPLOYMENT
OPPORTUNITIES

pais Ps266813/As
Allanheld, Osmun and Co., 19 Brunswick Road, Mont-
clair, N.J. 07042

WORK AND WELFARE IN NEW YORK. CITY

POLICY STUDIES IN EMPLOYMENT AND
WELFARE, NUMBER 21

Miriam Ostow and Anna B. Dutka
1975
Report Descriptors: WELFARE PROGRAMS; EMPLOYMENT
PATTERNS; MIGRANTS; POVERTY; LABOR MARKET
BEHAVIOR; LOW-WAGE INDUSTRIES; WELFARE
RECIPIENTS; NEW YORK, NEW YORK

NTIS PB262164/As
Available from The Johns Hopkins University Press,
Baltimore, Maryland, 21218, Policy Studies in Employ-
ment and Welfare No. 21 (paperback)

3-010* NATIONAL LONGITUDINAL SuRveys
LABOR FORCE BEHAVIOR

THE OHIO STATE UNIVERSITY RESEARCH
FOUNDATION

COLUMBUS, OHIO
AND

BUREAU OF THE CENSUS
WASHINGTON, D.C.

Dr. Herbert S. Fames, Center For Human Resource
Research, The Ohio State University; and Demographic
Surveys Division, Bureau of the Census

'Contracts 82-39-72-21 (formerly 81-37.68-2 I , 81-34-28,
81- 37- 69 -15, 81-37-70-18)Ohio State University; and
81-08-38 and 20.11-73-06Bureau rtf the Cenku.s
Project still in progress

Descriptors: LABOR MARKET; EMPLOYMENT PATIERNs;
LABOR MOBILITY; UNEMPLOYMENT; AGE DIFFERENCES;
EDUCATION; TRAINING; ECONOMIC ANALYSIS AND
ECONOMETRICS; SOCIOLOGICAL FACTORS; BLACK /WRITE:
NATIONAL LONGITUDINAL SURVEYS; DATA SOURCES AND

USE

The National Longitudinal Surveys study is probi g the
relationship of factors influencing the labor force

behavior and work experience of four groups: Men, aged
45 to 59; women, 30 to 44; and men and women, 14 to
24 at the beginning of the study. It focuses on the interac-
tion among economic, sociological, and psychological
variables that permit some members of a given age-edu-
cation-occupation group to have satisfactory work ex-
periences while others do not.

The study entails consecutive surveys (most by per-
sonal interview) of each group. The interviews have
generally been at 1-year intervals in the first 5 years of
the surveys. The initial surveys viere conducted in 1966
for both groups of men, in 1967 for the women aged 30
to 44, and in 1968 for the women aged 14 to 24. Follow-
ing the fifth-year personal interviews, a series of two
biennial telephone followup interviews was initiated for
each of the cohorts. A 10th-year personal interview was
conducted for the two male cohorts in 1976, for the older
women in 1977, and for the younger women in 1978.
Plans are to continue the surveys with two biennial
telephone interviews and a 5th-year personal interview.
The Bureau of the Census draws the samples and collects
and tabulates the data. Ohio State prepares the data-col-
lection schedules, plans the tabulations, analyzes the
results, and prepares reports analyzing the data. Reports
on many of the annual surveys are reproduced as R&D
(research and development) monographs. Tapes contain-
ing survey data are available for purchase from The Ohio
State Univelsity.

THE NATIONAL LONGITUDINAL SURVEYS
HANDBOOK (REVISED: NOVEMBER 1977)
Dr. Herbert S. Parries and others
November 1977
Report' Descriptors: NA-I-Iowa, LONGITUDINAL SURVEYS;
METHODOLOGY; DATA SOURCES AND uSE: HANDBOOKS;
LITERA-romE REVIEW
The handbook is available free from The National Lon-
gitudinal Survey Users' Office, Center for Human
Resource Research, 1375 Perry St., Suite 585, Columbus,
Ohio 43201.

WOMEN AND THE ECONOMY; A BIBLIOGRAPHY
AND A REVIEW OF THE LITERATURE ON SEX
DISCRIMINATION IN THE LABOR MARKET
Andrew I. Wien with Susan C. Itreinich and Patricia M,
Slitelas
March 1975
Report Descriptors: SEX DISCRIMINATION; MALE /FEMALE;
WOMEN

1'11241193/As

,3-010A* THE PRE-RETIREMENT YEARS: A LONEHTuDiNAL
STUDY OF 'DIE LABOR MARKET EXPERIENCE OF
MEN

Desenp : LABOR MARKET BEHAVIOR; CAREER PATTERNS;
EMPLOYMENT pATrERNS; LABOR MoBILEry; UNIONIZATION;
oLDER WORKERS; LABOR FORCE pARTiCipATIoN; PENSIONS;
BLADK/wHITE; NATIONAL LONGITUDINAL SURVEYS;
iNTEKFIRM MOBILI'T'Y; JOB RETENTION; MEN; WAGE

*Ongoing projectfinal report not yet available.
Projects completed prior to this year are not described with n narrative.
NTIsreport Is available from National Technical Information Service.
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DIFFERENTIALS; DISCRIMINATION; RETURNS ON TRAINING;
HEALTH .

This portion of the National Longitudinal Surveys ex-
amines influences on the work behavior and experience
of a national sample of men aged 45 to 59 when the study
began. It analyzes changes in their labor force behavior
and employment status.

Personal interviews were conducted in 1966, 1967,
1969, and 1971; an abbreviated mail survey in 1968; and
telephone interviews in 1973 and 1975. A 10th-year per-
sonal interview survey and a telephone interview were
Conducted in 1976 and 1978, respectively_ Plans are to
continue the surveys beyond 1978, with another
telephone interview in 1980, and a 15th-year personal in-
terview in 1981. A third report on men who were 45 to

_59. -years of age in 1966 describes and analyzes the
changes in their labor force and employment status
between 1966 (the date of the first survey) and 1969 ( the
date of the fourth survey). A fourth report has been is-
sued based on the surveys through 1971.

The third report indicates that in most occupations or-
ganized workers do better by almost every mea-
suretenure, pay, pension coverage, for examplethan
the unorganized. Labor organization is especially vital to
blacks, Among nonunion operatives (a job class including
such occupations as truckdrivers, assemblers. textile
weavers, and welders), white men earned 27 percent
more an hour than black men. the differential was 11
percent among unionized operatives.

On the average, there is less discrimination against
blacks in union than in nonunion labor markets.ar.:tzIK. Further,
relatively more blacks than whites had collective-bargain-
ing coverage. More training equaled higher wages, ir-
respective of education or personal drive, particularly for
black men. Wage differentials were smaller between
blacks and whites with training.

Organized workers had longer job tenure, Were more
attached to their current jobs, and felt that they had more
control of their lives.

Unionization also results in greater pension coverage.
Pension plans may inhibit inter-firm movement among
men of this age group. The rate of voluntary job changing
between 1966 and 1969 was lower for those with pension
coverage than for those "without, However, tenure in-
fluenced job changing the most. Regardless of pension
covercage, job changers were concentrated among men
with short tenure. The longer a man's tenure', the more
immobile he became.

The fourth report discusses the important influence of
the men's health on their labor market position. A sub-
stantial minority report health conditions that limit the
amount and kind of work they can do; men reporting
health limitations have lower hourly and annual earnings
and suffer more unemployment; and poor health is im-
portant in explaining the lower labor force participation
of black men and early withdrawal from the labor force
of black and white men. Among the. other f;.ulings are:
(1) Occupational training does not help 1-ost middle-
aged workers improve their earnings; hu.vever, some
gains are made by blacks" who take earlier training and
later enroll in company training prograt, (2) positive
attitudes toward work and achievement do pot benefit
blacks as much as they do whites; and (3) -,rites progress
noticeably further than blacks in firms where bOth are
employed

VOL. 1 (1966 SURVEY )
Herbert S. Parries, Belton Al. Heisher, Robert C.
and Ruth S. Spitz
1970

Report Descriptors: NaTioNAL LoNorrupINAL suuvres;
oLpEu WORKERS; BLACK/WIITTE; LABOR MARKET
BEHAVIOR; LABOR FORCE mirrumwrioni; EMPLOYMENT
PATTERNS; LABOR MOBILITY; JOB RETENTION; HEALTH;
JOB SATISFACTIoN; wow.; ATEITuDEs; RETIREMENT;
PENSIONS

Nils PHI 80530/os
ETA MANPOWER RESEARCH ), Aril NO. 15, VOl..
197(1
two

VOL. 2 1967 SURVEY)
Herbert S. Parties, Karl A. f ;ge. Andrew L Koller!, and
Ronald M. Schmidt

Report Descriptors: NATIONAL LONGITUDINAL SURVEYS;
OLDER WORKERS; BLACK /wHIrR; LAnoR MARKET
BEHAVIOR; LABOR MOBILITY; bEALTn; JOB SATISFACTION;
WORK ATITIIIDES

NITS PB192671/As
ETA mANpowER RESEARCH IRAPH NO. 15, VOL. 2,
197(1

GPO

VOL. 3 ( I968 AND 1969 SURVEYS)
/)r. Herbert S. Parties, Gilbert Nestel. and Paid J.
Andrisani
Report Descriptors: NATIONAL LONG ITUDIVAL SURVEYS;
'PENSIONS; UNIONIZATION; JOB RETENTION; MEN; WAGE
DIFFERENT !ALS; RETURNS ON TRAINING; BLACK /WHITE;
INTERFIRM MOBILITY; ATTITUDES

N I Is Pn212637/As
ETA MANPOWER RESEARCH ONOGRAPII NO. 15, vol.. 3,
1973
GPO

VOL. 4 (1966 THROUGH 1971 SURVEYS)
Dr. Herber/ S. Parnes, Anil Van Adams, Paul J.
ndrisani, Andrew I. Ka /ten, and Gilbert gestel
December 1974

Report Descriptors. LABOR MARKET BEHAVIOR; CAREER
PATTERNS; EMPLOYMENT PATTERNS; LABOR MOBILITY;
OLDER WORKERS; LABOR FORCE PARTICIPATION:
PENSIONS; BLACK /WHITE; NATIONAL LoNorruoINAL
SURVEYS; INTERFIRM MOBILITY; JOB RETENTION; ,IR!-1;
WAGE DIFFERENTIALS; DISCRIMINATION; RETURNS
TRAINING; tir5. MOTIVATION; ATTITUDES;
TRANSITION FROM WORK TO RETIREMENT
ETA MANPOWER R&D MONOGRAPH NO. 15, VOL, 4, 1975
GPO

.

MIDDLE. -AGE JOB-LOSERS
Herbert Parses and Randall Howard King
March 1977
Report FL';cfiptors: NATIONAL LONGITUDINAL SURVEYS;
t ABOR FoRCt- PARTtcIPATioN: EMPLOYMENT PATTERNS;
OLDER woRx.ERs im:mPLONMENT; LABOR MOBILITY

NTIS PB2 .`0551/AS

GPOreport is available from Governr(u-ni Printing Office.
ETArepart is available from Erioloymeat and Training Administration.
See page' v furiher shout orderirtz reports.
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EARNINGS DIFFERENTIALS AMONG UNIONIZED
WORKERS IN THE PUBLIC AND PRIVATE
SECTORS
David Shapiro
July 1976
Report Descriptors: NATIONAL LONGITUDINA I. SURVEYS;
BLACK/WHITE; UNIONS; EARNINGS; PUBLIC SECTOR

3.010B* YEARS FOR DECISioN: A LowaruniNno. STUt
OF THE EDUCATIONAL AND LABOR MARKET
EXPERIENCE OF YOUNG WOMEN

Descriptors: EDUCATION; TRAINING LABOR FORCE
PARTICIPATION; LABOR MOBILITY; TURNOVER; rRANS1 DoN
FROM SCHOOL TO WORK; JOB SATISFACTION; CAREER
CHOICE; EDUCATIONAL. ASPIRATIONS; LABOR MARKET
BEHAVIOR; BLACK/WHITE; NATIONAL LONGITUDINAL
SURVEYS; YOUNG WOMEN; INTERFIRM MOBILITY; CAREER
GOALS

This study examines the transition m sfhool to work
and the early labor market experience of young women
who were 14 to 24 years old in 1968_ It seeks to identify
changes in educational and career aspirations. work ex-
perience, and factors influencing the changes between
surveys and eventually over the entire period covered by
the surveys.

This portion of the National Longitudinal Sul veys in-
cluded annual personal interviews from 1968 to 1973.
They were continued through biennial telephone inter-
views and a 10th-year personal interview in 1978. Plans
are to continue the surveys beyond 1978. with two
telephone interviews and a 15th-year personal interview.

As the young women increased their educkr,in and ex-
perience, they were more realistic about the likelihood of
their employment at age 35; but they main ,fined un-
realistically high occupational goals, Most realistic were
college graduates, especially black;,, who aspired to
professional and managerial jobs; /east realistic were the
considerable number with less than a high school educa-
tion who had similar aspirations. The substantial number
of women who had changed employers enjoyed greater
increases in wage rates and job satisfaction than
nonchangers. Apparently early job shifts lead to better
adjustments to the ahor market, which produced greater
stability on a job.

A fourth report examined the educational, labor mar-
ket, and family experiences of young women from 1968
to 1973. It found that: (1) There were dramatic changes
in women's attitudes toward working outside the home
and in their actual work force participation. (For exam-
ple, the number oi" women who would work even if their
husbands disapproved more than doubled, rising from 12
to 27 percent.) (2) Although more women are entering
the labor force, they continue to occupy the low-paying,
traditionally female positions. (3) Many women con-
tinued to work during most of their pregnancy and
returned to work shortly after their children were born.
(4) There was substantial marital disruption in the sam-
ple. In the 5-year period, 1 out of 8 white women and I

3 Hack women went through divorce or marital
sc;-,arution. Marriage breakups resulted in a si7ahlc drop
pi women's income jevel, (5) When asked what they ex-

pected to he doing at age 35, most young women men-
tioned home and family- first. Thus it is important to en-
courage young women to obtain the job skills needed for
a longer working career than they expect.

VOL. I (1968 SURVEY )
John R. .Shea. Roger 11 1?oderi A. Zeller,
and Andrew /. Koheti
1971

Report /Jest rs: NATIONAL iotsmrruorNm. SURVEYS;
Vol WOMEN; BLAcR/WIIITE; SOCIOLOGICAL FACTORS;
EDUCA-I ION; TRAINING; LABOR FORCE pARTICH;ATION;
LABOR xmits.r-r inulAvioa; ritaissirrres FROM SCHOOL TO
wORK; tit UDEN-IS; EMPLOYMENT PATI ERNS; 1011
RE FENTIoN; WORK ATTITUDES; CHILD DAY CAKE;
TDUCA !TONAL ASPIRATIONS

NOS 1'II20.1289/AS
El A MANPOWER RESEARCH NIONOGRAPII NO 24, vol.. I,
071,711

yaL. 2 (1969 SURVEY)
1?( 1). Roderick, with the as.
Davis
1973

ice 'Joseph M.

'Report Descriptors; NATIONAL. LoNGn LJDINAL SURVEYS;
BLACK/wItrrE; TRANSITION TO WORK; LABOR MARKET
BEHAvIolt; LABOR MOBILITY; (a.ociammic NUBILITY; JOB
SA DM:ACTION; VOCATIONAL GUIDANCE; EDUCATION;
CURRICULl T.:3; YOUNG WOMEN

NTIS :1;220735/AS
E rA MANPoWER RESEARCH MONOGRAPH NC). 24, vol..
1974
rim

VOL. 3
Kiwi. 1). Roderick and Andrew 1. Konen
/973
Report Descript I'ICATION; TRAINING; BLACK/
WHITE; YOUNG W(J VEN; LABOR FORCE PARTICIPATiCe.,
INYEKElit111 MOBILITY; TURNOVER; TRANSITION FROM
SCHOOL TO WORK; UNEMPLOYMENT; JOB SATISFACTION;
NATIONAL LoNotioorNAt. suityFys

NTIS pn232331/As
E' IA MANPOWER RESEARCH MONOGRAPH No 24, VOL. 3,

GPC

VOL. 4
Frank I . Mott, Steven H. Sandell, David Shapiro,
Penricia K. Brit°, Timothy J. Carr, Rex C. Johnson,
Carol . Jusenius, Peter J. Koenig, and Sylvia F. re
111,vernt,er 1977

Report Descriptors: NATIONAL LONGITUDINAL SURVEYS;
YOUNG WOMEN;IILACR/WHITE; LABOR FoRcE
PARTIT IPATION; EDUCATION; OCCUPATIONPo, CHOICE;
MARITAL STABILITY

CAUSES OF DIFFERENTIALS IN EARLY LABOR
MARKET SUCCESS AMONG YOUNG WOMEN
Andrew 1. &Wien and Roger a Roderick
1972

'Ongoing projectfinal report not yet avaiMble.
Projects completed prior to this yer,r are not described with a narrative.
NTISreport is available from National echnical Information Service.
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Report Descriptors: YOUNG WOMEN; WAGE DIFFERENTIALS;
CAREER PATTERNS
In Proceedings of the Social Statistics Section, American
Statistical Association, 1972.

PROSPECTIVE FERTILITY AMONG WOMEN IN
THE UNITED STATES: THE DETERMINANTS OF
FERTILITY EXPECTATIONS AND IDEALS
Richard L. Shortlidge, Jr. and Andrew.J. Kohen
June 1975
Report Descriptors: YOUNG WOMEN; ASPIRATIONS;
ATTITUDES; EMPLOYMENT; CHILDREN; FERTILITY

NTIS Pu242791/As

HOW WOMEN ARRANGE FOR THE CARE OF
THEIR CHILDREN WHILE THEY WORK: A STUDY
OF CHILD CARE ARRANGEMENTS, COSTS, AND
PREFERENCES IN 1971.
Richard L. Shortlidge, Jr. and Patricia K. Brito
January 1977
Report Descriptors: MOTHERS; CHILD DAY CARE; LABOR
FORCE PARTICIPATION

THE DETERMINANTS AND CONSEOUENCES OF
OCCUPATIONAL INFORMATION FOR YOUNG
WOMEN
Frank L. Mott and Sylvia F. Moore
April 1976
Report Descriptors: NATIONAL LONGITUDINAL SURVEYS;
YOUNG WOMEN; BLACK /WHITE; OCCUPATIONAL,
INFORMATION; TESTING

NTIS PB270890 /AS

CAREER PA UI ERNS OF A NATIONAL SAMPLE OF
WOMEN
Louise Vetter and David W. Szockburger
1974
Report Descriptors: YOUNG WOMEN; WOMEN; CAREER
PATTERNS
Available from The Center for Vocational and Technical
Education, The Ohio State Univr !city, 1974.

RACIAL DIFFERENCES IN FEMALE LABOR FORCE
PARTICIPATION: TRENDS AND IMPLICATIONS
FOR THE FUTURE
Dr. Frank L. Mutt
May 1978
Report Descriptors: EMPLOYMENT; WOMEN; BLACKS;
EARNINGS; NATIONAL LONGITUDINAL SURVEYS; Fl IIDES

WORK EXPECTATIONS, HUMAN CAPITAL
ACCUMULATION, AND THE WAGES OF YOUNG
WOMEN
Dr. Steven!!. Sandell, Dr. David Shapiro, and Research
Associates
April 1978

Report Descriptors: NATIONAL LONGITUDINAL SURVEYS;
YOUNG WOMEN; LABOR FORCE BEHAVIOR; ECONOMIC
ANALYSIS AND ECONOMETRICS

WORK AND FAMILY IN THE SCHOOL LEAVING
YEARS: A COMPARISON OF FEMALE HIGH
SCHOOL GRADUATES AND DROPOUTS
Frank L Mutt and Lois B. Shaw
May 1978
Report Descriptors: WOMEN; BLACK /WHITE; EARNINGS;
EDUCATION; UNEMPLOYMENT; CHILDREN

THE CAUSES OF MARITAL DISRUPTION AMONG
AMERICAN WOMEN: AN INTERDISCIPLINARY
PERSPECTIVE
Frank L. Mott and Sylvia F. Moore
September 1978
Report Descriptors: NATIONAL LONGITUDINAL SURVEYS;
BLACK /WHITE; UNIONS; EARNINGS; PUBLIC SECTOR

COUNTING YOUTH: A COMPARISON OF YOUTH
LABOR FORCE STATISTICS IN THE CURRENT
POPULATION SURVEY AND THE NATIONAL
LONGITUDINAL SURVEYS
Michael E. Borus, Frank L. Mutt, and Gilbert Neste!
July 1978
Report Descriptors: NATIONAL LONGITUDINAL SURVEYS;
mETtioDOLoGY; YOUNG MEN; YOUNG WOMEN;
EMPLOYMENT; UNEMPLOYMENT

3-010C* CAREER THRESHOLDS: A LONGITUDINAL STUDY
OF THE EDUCATIONAL AND LABOR MARKET
EXPERIENCE or MALE YOUTH

Descriptors: BLACK /WHITE; YOUNG MEN; RETURNS ON
EDUCATIONAL INVESTMENT; TRANSITION FROM SCHool. TO
WORK; LABOR MARKET BEHAVIOR; LABOR MOBILITY;
TURNOVER; OCCUPATIONAL MOBILITY; WAGE STRUCTURE;
CAREER CHOICE; EDUCATIONAL ASPIRATIONS; NATIONAL
LONGITUDINAL SURVEYS; DROPOUTS; INTERFIRm MOBILITY;
WORK ATTITUDES

This portion of the National Longitudinal Surveys ex-
amines the transition from school to work and the early
labor market experience. of a national sample of young
men who were 14 to 24 years of age in 1966. It identifies
changes over time in their educational and career aspira-
tions, employment and unemployment experience, and
other factors affecting work experience, including at-
titudes, socioeconomic background, and education.

There were personal interviews every year from 1966
to 1971, telephone surveys in 1973 and 1975, and a 10th-
year interview in 1976. Plans are for telephone interviews
in (978 and 1980 and a .15th-year personal interview in
1981.

A comparison of the labor market experiences of, out-
of-school high school graduates and nongraduates shows
that the graduates fared better, despite their shorter labor
market exposure. They showed a stronger commitment to
work and sense of personal effectiveness. The data on
unemployment and on hourly earnings indicate that
young black men were hurt more than the young white
men by dropping out of school.

GPO report is available from Government Printing Office.
ETA report is available from Employment and Training Administration.
See page v for further information about ordering reports.
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Young men initially in jobs with lower pay and satisfac-
tion generally changed jobs more often and improved
their position. A greater proportion of blacks than whites
changed jobs. Both black and white job changers ex-

rrienced more unemployment than did nonchangers.
This held down the increase in annual earnings for
whites, but not for blacks.

Controlling for age, education, and occupation did not
alter the intercolor difference in occupational movement,
which widened the socioeconomic disparity between
blacks and whites.

The fifth report examined the impact of collective-bar-
gaining coverage on the 1969-70 labor market ex-
periences of young male blue-collar workers. It showed
that collective-bargaining coverage has a substantial net
impact cm the hourly earnings of both white and blaCk
men in the early stages of their work careers. Further-
more, unionized blacks experienced much less unemploy-
ment than did their nonunionized counterparts.

The sixth volume analyzed six years of labor market
experience for respondents who were interviewed an-
nually from 1966-71. In 1971 the respondents were ages
[9-29 and therefore many had made important decisions
abOut the world of work they would enter or had already
entered. The volume analyzes several interrelated aspects
of the educational and labor market experiences of the
young men. Individual chapters focus on: (1) Processes
of goal formation and revision. The findings indicate that
the net effects of social class on aspiration levels is insig-
nificant for blacks and, for whites it is far less than might
have been anticipated; (2) accumulation of human
capital which is found to play important and independent
roles in -the achievement of labor market success of
young men; (3) the consequences of occupational mobili-
ty. Findings show that the absolute size of the gain was
considerably smaller for blacks than whites; (4) dimen-
sions of youth unemployment; and (5) the determinants
and consequences of military service during the Vietnam
Era. Regarding the last, the results show that the
socioeconomic background of veterans, after controlling
for education and ability, exhibited no independent direct
effect upon the likelihood of service. In addition, after
taking into account various background factors, it was
fourid that youth who had completed only their high
school education served in the military in dispropor-
tionate numbers.

VOL. 1 (1966 SURVEY)
lierbert,S. Parries, Robert C. Mi this, and Ruth S. Spitz
1970
Report Descriptors:NATIONAL LONGITUDINAL SURVEN
LABOR MARKET BEHAVIOR; BLACK /WHITE; CAREER
PATTERNS; EDUCATION; TRAINING; SOCIOLOGICAL
FACTORS; VOCATIONAL EDUCATION; JOB SEARCH;
VOCATIONAL GUIDANCE; JOB SATISFACTION; TRANSITION
FROM SCHOOL TO WORK; CAREER GOALS; YOUNG MEN;
EDUCATIONAL ASPIRATIONS

NTIS PB183539/AS
ETA MANPOWER RESEARCH MONOGRAPH NO. 16, vol.. I,
1970
GPO

73

VOL. 2 (1967 SURVEY)
Frederick A. Zeller, Jo/in R. Shea4ndrew and
Jack A. Meyer
1971
Report Descriptors: NATIONAL. LONGITUDINAL SURVEYS;
LABOR MARKET BEHAVIOR; GEOGRAPHIC MOBILITY;
OCCUPATIONAL MOBILITY; EDUCATION; TRAINING; JOB
SATISFACTION; TRANSITION FROM SCHOOL TO WORK;
BLACK /WHITE; DROPOUTS; YOUNG MEN

NTIS PB20 I 288/As
ETA MANPOWER RESEARCH MONOGRAPH No, 16, VOL. 2,
1971
GPO

VOL. 3 (1968 SURVEY)
Andrew I. Koller! and Herbert S. Parries
1971

Report Descriptors: NATIONAL LONGITUDINAL SURVEYS;
TRANSITION TO WORK; LABOR MARKET BEHAVIOR;
EDUCATIONAL ASPIRATIONS; EDUCATION; TRAINING;
LABOR FORCE PARTICIPATION; LABOR MOBILITY; JOB
SATISFACTION; BLACK /WHITE; CAREER GOALS; YOUNG
MEN

NTIS pa201287/As
ETA MANPOWER RESEARCH MONOGRAPH NO, 16, VOL. 3,

1971
GPO

VOL. 4 (1969 SURVEY)
Andrew I. Kohen, with the assistance of Paul Andrisani
January 1973
Report Descriptors: BLACK /WHITE; YOUNG MEN;
RETURNS ON EDUCATIONAL. INVESTMENT; LABOR
MOBILITY; TURNOVER; OCCUPATIONAL MOBILITY; WAGE
STRUCTURE; CAREER CHOICE; EDUCATIONAL
ASPIRATIONS; WORK ArnitiDES; NATIONAL
LONGITUDINAL SURVEYS; TRANSITION TO WORK

NTIS PB220734/As
ETA MANPOWER RESEARCH MONOGRAPH NO. 16, VOL. 4,

1974
GPO

VOL, 5 (1969 AND 1970 SURVEYS)
Paul J. Andrisarai and Andrew I. Kohen
April 1975
Report Descriptors: BLACK/WHITE; UNIONS; EARNINGS;
UNEMPLOYMENT; BLUE - COLLAR WORKERS; YOUNG MEN;
NATIONAL LONGITUDINAL SURVEYS

NTIS PB243396/AS
ETA MANPOWER RESEARCH MONOGRAPH. NO. 16, vol.. 5,

1975

VOL_ 6

Andrew I. '<alien, John 1' Grasso, Steve
Patricia M. Shields
March 1977
Report Descriptors: NATIONAL LONGITUDINAL SURVEYS;
BLACK /WHITE; LABOR MARKET BEHAVIOR; YOUNG MEN;
TRANSITION FROM SCHOOL TO WORK; VETERANS

NTis i.n266221/As

'Ongoing project final report not yet available.
Projects completed prior to this year are not described with s narrative.
NTISreport is available from National Technical Information Service.

Myers, and
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KNOWLEDGE OF THE WORLD OF WORK: A TEST
OF OCCUPATIONAL INFORMATION FOR YOUNG
MEN
Dr. Andrew 1. Kohen and Susan C. Breinich
1974
Report Descriptors: OCCUPATIONAL INFORMATION; YOUNG
MEN; TESTING
Available from The Ohio State University Center for
Human Resource Research.

THE EFFECTS OF RACE AND SEX
DISCRIMINATION ON EARLY CAREER EARNINGS
Andrew 1. Kohen and Roger D. Roderick
June 1975
Report Descriptors: YOUNG MEN; YOUNG WOMEN; BLACK!
WHITE; SEX DISCRIMINATION; DISCRIMINATION

IHMS pa242772/As

THE CONTRIBUTIONS OF VOCATIONAL
EDUCATIONAL TRAINING AND WORK
EXPERIENCE TO THE EARLY CAREER
ACHIEVEMENTS OF YOUNG MEN
John T. Grasso
.July 1975
Report Descriptors: YOUNG MEN; VOCATIONAL EDUCATION;
HIGH SCHOOLS; RETURNS ON EDUCATIONAL INVESTMENT;
LABOR MARKET BEHAVIOR

THE DEMAND FOR COLLEGE: THE EFFECT OF
LOCAL COLLEGES ON ATTENDANCE
Steven H. Sandell
June 1976 .,

Report Descriptors: NATIONAL LONGITUDINAL SURVEYS;
EDUCATIONAL ASPIRATIONS; UNIVERSITIES AND COLLEGES

THE DETERMINANTS OF SERVICE IN THE ARMED
FORCES'DURING THE VIETNAM ERA
Patricia M. Shields
December 1977
Report Descriptors: NATIONAL LONGITUDINAL SURVEYS;
YOUNG MEN; STATUS; ARMED FORCES; HEALTH; BLACK/

WHITE

THE LABOR MARKET CONSEQUENCES Cf-,
DROPPING OUT OF HIGH SCHOOL
Randall Howard King
September 1978
Rept)rt Descriptors: NATIONAL LONGITUDINAL SURVEYS;
[HIDEOUTS; YOUNG MEN; YOUNG WOMEN; RETURNS ON
EDUCATIONAL INVESTMENT; EMPLOYMENT

3-010D* DUAL CAREERS: A LONGITUDINAL STUDY OF
THE LABOR MARKET EXPERIENCE OF WOMEN

DeNcriptars: WOMEN; LABOR FORCE PARTICIPATION; LABOR
MOBILITY; CHILD DAY CARE; MATURE WORKERS; ion
SATISFACTION; WORK ATTITUDES; LABOR MARKET
BEHAVIOR; FAMILIES; TURNOVER; HEALTH; BLACK /WHITE;
NATIONAL LONGITUDINAL SURVEYS; JOB SEARCH

This portion of the National Longitudinal Surveys ex-
amines: (I) Determinants of the labor force participation
and experience of a national sample of mature women,
many of whom were returning to the labor market after a
period of absence spent fulfilling family responsibilities;
(2) changes in work plans, the relationship between age
of children and working, education, and job search
problems; and (3) the possible effects of child-care facili-
ties on labor force participation.

Personal interviews were conducted in 1967, when the
women were 30 to 44 years of age, and in 1969, 1971,
and 1972. A brief questionnaire was mailed in 1968.
Telephone interviews were conducted in 1974 and 1976,
and a 10th-year personal interview was held in 1977.
Plans call for telephone interviews in 1979 arid 1982 and
a 15th-year personal interview in 1982.

The first and second followup reports examined
primarily changes in the women's labor force and em-
ployment status between 1967 and 1969 and hc.v they
were related to changes in personal and family charac-
teristics.

Labor force pdrticipation noticeably increased among
married women who: (I) Had children under 6 years of
age in 1967 but not in 1969; (2) had more children in
college in 1969 than in 1967; (3) reported in 1967 that
they "expected to be working" 5 years hence, rather than
"staying home," "going to school," etc. (asked of women
not in the labor force in 1967); (4) received trainin ar a
degree, diploma, or certificate after the initial survey,
which the authors see as a manifestation of an already
strong work commitment; and (5) had white-collar
husbands (and were white with children under age 6 in
1967, but not in 1969), suggesting that more easily
available child-care facilities would produce the greatest
labor force increase among the relatively well-to-do.

Few of the married women not in the labor force (less
than l percent of the whites and only 3 percent of the
blacks) reported that their reason for not looking for
work was isiari'lity to find work. Family responsibilities
were mentioneu most often.

Inter-firm ,mobility was high among women who, in
1967, were-in low-paying or short tenure jobs or disliked
their jobs. Job changers were more likely to have had pay
increases than were nonchangers. The third followup re-
port examines the demand for child -care facilities and
movement into and out of traditionally female occupa-
tions. Black and white women in atypical occupations in
1971 had higher average hourly rates of pay than those in

'typically female jobs. While white women moved out of
traditionally female occupations over the 1967-71 period,
black women tended to enter these occupations.

A significant number of women, would like to utilize
organized day care. For every mother of a preschool,
child who was using a day-care center or home, there
were three who would have liked to use one. The lack of
Aequate child care prevented 5 percent of the white and
26 percent of the black mothers of children under 6 from
looking for work. The study suggests, however, that the
demand for day care results more from the unavailability
c I family members to care for children than from a
preference for organized day-care arrangements.

The fourt, followup report analyzes several aspects of
the women's labor market experience and behavior dur-

GPOreport is available from Government Printing Office.
ETAreport is available from Employment and Training Administration.
See page v for further Information about ordering reports.
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VOL. 3 (1967, 1969, AND 1971 SURVEYS)
Carol L. Jusenius and Richard L. Shortlidge, Jr.
February 1975
Report Descriptors: NATIONAL LONGITUDINAL SURVEYS;
WOMEN; BLACK/WHITE; LABOR FORCE PARTICIPATION;
OCCUPATIONAL MOBILITY; JOB SATISFACTION; EARNINGS;
FAMILIES; LABOR MOBILITY; MOTHERS: CHILD DAY CARE;
OCCUPATIONAL CHOICE

NTIS PB24 1 192/AS
ETA MANPOWER RESEARCH MONOGRAPH_ NO. 21, VOL. 3

ing 1967-73. For this cohort, the 5 years produced a
general improvement in labor market position. There was
considerable stability in labor force status not only during
this period, bat also over the entire working lives of the
women. However, only a minority established -careers"
in the sense of having worked in the same or related oc-
cupations for as much as three-fourfhs of 'their time since
leaving school. This proportion is as high as, one-half
among the pever married (without children), about one-
third among the ever married withoul children, but only
7 percent- among the ever married `with children.
Nevertheless, married women who are employed make
substantial contributions to family incomeone-fourth
on the average for white women and one-third for blacks.

The findings show that, irrespective of Marital status,
the women's labor market success is related to their
previous investments in human capitalnuMber of years
Of schooling, training outside Altg formal educational
system, and extent of work itipri'ence. Work experience,
however, is not uniformly important, having little in-
fluence on low-skilled jobs.

Women's "tastes" and attinides are strongly related to
their labor market behavior. Specifically, if a Woman has
"liberated" views on the propriety or labor market par-
ticipation by the mothers of young children, she is more
likely to have pursued a career. if employed, she is more
likely to have persons other than family members care for
her children.

Black women fare less well than white women, in most
respects, even, when factors affecting their relative
productivities (e.g., education) are controlled.

Beyond combating whatever sex discrimination may
exist and enhancing labor market options by continuing
to increase child-care services, labor market policies
relating to women should be no different from those for
men.

VOL. 1967 SURVEY)
-John R. Shea, Ruth S. Spitz, and Frederick A. Zeller
1970
Report Descriptors: NATIONAL LONGITUDINAL SURVEYS;
WOMEN; SOCIOLOGICAL FACTORS; BLACK /WHITE; LABOR
FORCE PARTICIPATION; LABOR MARKET BEHAVIOR;
-HEALTH; EDUCATION; TRAINING; CHILD DAY CARE;
COMMUTING; WORK SCHEDULES; OUpATIoNAL
MOBILITY; GEOGRAPHIC MOBILITY; EARNINGS; WORK
ATINIDES; JOB SATISFACTION; JOB RETENTION

NTIS PB193239/As
ETA MANPOWER RESEARCH MONOGRAPH NO. 21, VOL. I,
1970
GPO

VOL. 2 (1969 SURVEY )
John R. Shea, Sookon Kim, and Roger D. Roderick

Report Descriptors: NATIONAL LONGITUDINAL SURVEYS;
ROLE MODELS; ATTITUDES; WORK ROLES; LABOR
MOBILITY; LABOR FORCE PARTICIPATION

Kris Pa214569/As
ETA MANPOWER RESEARCH MONOGRAPH NO. 21, vol., 2,
1973
c po

VOL. 4 (1967, 1969,1971, AND 1972 SURVEYS)
Herbert S. Parries, Carol L. Jusenius, Francine Blau',
Gilbert Arestel, Richard L. Shortlidge, Jr., and Steven H.
Sandal!.
December 1975
Report Descriptors: NATIONAL LONGITUDINAL SURVEYS;

WOMEN; BLACK /WHITE; OCCUPATIONAL MOBILITY; LABOR
FORCE PARTICIPATION; CHILD DAY CARE

NTIS pn250512/As
ETA MANPOWER RESEARCH MONOGRAPH NO. 21, VOL. 4,
1975

THE THEORY OF HUMAN CAPITAL AND THE
EARNINGS OF WOMEN: A RE-EXAMINATION OF
THE EVJDENCE
Dr. Steven H. Sandell and Dr. David Shapiro
September 1975
Report Descriptors: WOMEN; JOB RETENTION; LABOR
MARKET BEHAVIOR; EMPLOYMENT PATTERNS; EARNINGS

THE MATURE WOMEN'S COHORT: A
SOCIOECONOMIC OVERVIEW
Dr. Frank L. Mon
April 1978
Report Descriptors! WOMEN; NATIONAL LONGITUDINAL
SURVEYS; EARNINGS; EMPLOYMENT; BLACKS; ATTITUDES

IS THE UNEMPLOYMENT RATE OF WOMEN TOO
LOW? A DIRECT TEST OF THE ECONOMIC
THEORY OF JOB SEARCH -

Dr. Stei/en H. Sandell
May 1978
Report Descriptors: UNEMPLOYMENT; WOMEN; NATIONAL
LONGITUDINAL SURVEYS; WAGES; LABOR MARKET BEHAVIOR

ECONOMIC CONSEQUENCES OF MARITAL
DISRUPTION FOR WOMEN IN THEIR MIDDLE
YEARS
Lois B. Shaw
June 1978

*Ongoing projectfinal report not yci available.
Projects completed prior to this yea: -are not described with a narrative.
NTISreport is available from Nelon.1 Technical Information Service.



76 3A. LABOR FORCE, LABOR MARKET, LABOR DEMAND GENERAL

These research studiesawarded under a special grant
competitionare analyzing data from the National Lon-
gitudinal Surveys (NLS) that are likely to have significant
implications for employment and training policies and
programs. The researchers are studying data from each of
the four NLS cohorts: Young men and women aged 14 to

_24 (_at_the time of initial inte7view), who are recant en-
trants to the labor force; women aged 30 to 44, c u are
likely to be returning to the work force after last child en-
ters school; and men aged 45 to 59 and in their preretire-
ment years. The specific projects are listed below,

Report Descriptors: NATIONAL LONGITUDINAL SURVEYS;
WOMEN; ECONOMIC STATUS; BLACK /WHITE'-:; EMPLOYMENT;

ARNINGS

3.010E* NATIONAL LONGITUDINAL SURVEYS
CLEARINGHOUSE

De criptors: DATA SOURCES AND USE; INFORMATION
SYSTEMS; NATIONAL IONGITUDINAL SURVEYS

This project makes the National Longitudinal Surveys
(NLS,) data base available to employment and training
and social science researchers throughout the country.
The Ohio State University Center for Human Resource
Research has pr spared computer tapes containing the
NLS data base. It serves as a national clearinghouse for
information relating to. the data files, as well as to ongo-
ing and completed research utilizing the data.

All known users of the NLS data files have been
requested\ tO tell the Center about any problems they un-
cover in the data files, so that, other users can he in-
formed and corrective action taken. Through a quarterly
questionnalt-e, the Center requests tape users to provide
brief descriptions of research in progress, to list the titles
of completed research reports, and to send a tile copy of
each report to the Center. A quarterly NLS newsletter is-
sued by the \Center publicizes all such information to ,.
keep all members of the NLS research community ap-
prised of work{ going on elsewhere.

3-010F* PASSAYs INTO THE WORLD OF WORK:
EXPERIENCES OF YOUTH

Descriptors: NATioNAL LONGITUDINAL SURVEYS; LABOR
MARKET; EDUCATION; EMPLOYMENT PATTERNS; BLACK/
WHITE; YOUNG MEN; YOUNG WOMEN; SPANISH-SPEAKING
AMERICANS; DISADVANTAGED

Two new cohort? are being added to the NLS: national
samples of 6,000 young women and 6,000 young men
between the ages of 14 and 21, with overrepresentation
of blacks, Hispanics, and economically disadvantaged
whites. They are to be interviewed for the first time in
early 1979, with annual interviews planned for the fol-
lowing 4 years. The National Opinion Research Center is
conducting the tieldWork.

The study's objectiVes include: (1) exploring in greater
depth than has hithei-to been possible the complex of
economic, social, and psychological causes of variation in
the labor market experiences of youth; (2) evaluating dif-
ferent .public program designed to improve the labor
market position of youth; and (3) analyzing the impact of
a changing so,:ioeconornic environment on the educa-
tional and labor market experiences of youth, by comp_ ar-`
Mg data from the present study with those yielded by the
surveys of t:rf earlier NO cohorts of young men (1966)
and young women ( I )613).

3-011' POSTDOCTORAL GRANT AWARDS FOR
SPECIAL RESEARCH ANALYZING DATA FROM
THE NATIONAL LONGITUDINAL SURVEYS

NATIONAL LONGITUDINAiy SURVEYS
Project still in progress

3 -012 *' UNEMPLOYMENT AND UNSTABLE WORK
CAREERS: A STUDY OF THE EFFECTS OF
EARLY WORK EXPRR-LENCE ON FUTURE
EMPLOYMENT PROSPECTS OF YOUNG MEN

COLUMBIA UNIVERSITY
NEW YORK, N.Y.

I)r. Burton Singer

Grant 21-36-78-43
Project still in progress

Descriptors: NATIONAL LONGITUDINAL SURVEYS; YOUNG
MEN, UNEMPLOYMENT; LABOR MARKET BEHAVIOR;
EMPLOYMENT PATTERNS

For a description of this project, see Postdoctoral
Grant Awards for Special Research Analyzing Data from
the National Longitudinal Surveys.

3-013* WHY WOMEN WORK; AN ANALYSIS OF THE
ECONOMIC AND PERSONAL REASONS

UNIVERSITY OF CALIFORNIA
BERKELEY, CALIF.

-Dr. Clair B. Vickcry,

Grant 21-06-78-44
Project still in progress

Descriptors: NATIONAL LONGITUDINAL SURVEYS; LABOR
FORCE BEHAVIOR; WOMEN; HOUSEHOLDS

For ..ascription of this project, see Postdoctoral
Grant A Nards for Special Research Analyzing Data from
the National Longitudinal Surveys_

3-014* RACIAL DISCRIMINATION AND
OCCUPATIONAL CHOICE: ESTIMATES BASED
ON A SAMPLE OF YOUNG MEN

UNIVERSITY OF NORTH CAROLINA
GREENSBORO, N.C.

I)r. G. Donald fad

Grant 21 37-78-45
Project still in pro:vess

GPOreport Is available from Government Printing Office.
ETAreport is available from Employment and Trr,ining Administration.
See page v for further information about ordering reports.
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Descriptors: NATIONAL LONGITUDINAL SURVEYS; YOUNG
MEN; DISCRIMINATION; OCCUPATIONAL CHOICE

For a description of this project, see Postdoctoral
Grant Awards for Special Research Analyzing Data from
the National Longitudinal Surveys.

3.015* CVCLICAL ECONOMIC ACTIVITY AND THE
LABOR MARKET

WIL LIAMS COLLEGE
LLIAMSTOWN, MASS.

Dr. Samuel Rosenberg

Grant 21-25-78-46
Project still in progress

Descriptors: NATIONAL LONGITUDINAL SURVEYS; MEN;
LAIR MARKET BEHAVIOR; BLACK/WHITE; LABOR FORCE
PARTICIPATION; OCCUPATIONAL MOBILITY

For a description of this project, see Postdoctoral
-Grant Awards for Special Research Analyzing Data from
the National Longitudinal Surveys.

3-016* RACE, LABOR TURNOVER, AND MALE
EARNINGS

UNIVERSITY OF CALIFORNIA
SANTA BARBARA, CALIF.

pr. George J. Bodes

rant 21-06-78-47
Project still in progress

Descriptors: NATIONAL LONGITUDINAL SURVEYS; MEN:
WAGES; BLACK /WHITE.; TURNOVER; LABOR MOBILITY

For a description of this project, see Postdoctoral
Grant Awards for Special Research Analyzing Data from
the National Longitudinal Surveys.

3-017* AN ANALYSIS OF EMPLOYMENT AND
EARNINGS: DIFFERENCES IN THE EARLY
CAREERS OF MEN AND WOMEN

SMITH COLLEGE
NORTHAMPTON, MASS.

Dr. Robert K. Buchele

Grant 21-25-78-48
Project sill! in progress

Descriptors: NATIONAL LONGITUDINAL SURVEYS;
EMPLOYMENT; EARNiNGS; YOUNG MEN; YOUNG WOMEN;
SEX DISCRIMINATION

For a description of this project, see Postdoctoral
Grant Awards for Special Research Analyzing Data from

_theNational Longitudinal Surveys.

3-011i* CAUSAL MODELS OFSTAHILITy AND
CHANGE IN WOMEN WWORK-RELEVANT
ATTITUDES AND EMPLOYMENT BEHAVIOR

UNIVERSITY OF CONNECTICUT
STORRS, CONN.

Dr. Myra Marx Ferree

Grant 21-09-7849
Project still in progress

Descriptors: NATIONAL LONGITUDINAL SURVEYS; WOMEN;
ATTITUDES; EMPLOYMENT

For a description of this project, see Postdoctoral
Grant Awards for Special Research Analyzing Data from
the National Longitudinal Surveys.

3 -019* A STUDY OF WAGE DYNAMICS BASED ON
THE NATIONAL LONGITUDINAL SURVEYS

NATIONAL OPINION RESEARCH CENTER
CHICAGO, ILL,

Dr. Nicholas Kiefer

Grant 21-17-78-50
Project stain progress

Descriptors: NATIONAL LONGITUDINAL
MEN; YOUNG MEN; BLACK/WHITE.

For a description -of this prole.
Grant Awards for Special Resi:;:sch
the National Longitudinal Surveys.

SURVEYS; EARNINGS;

see Postdoctoral
ualyzing Data from

3-020* DETERMINANTS OF SUCCESSFUL REENTRY
OF OLDER WOMEN INTO THE LABOR FORCE

TEMPLE UNIVERSITY
PHILADELPHIA, PA.',

Dr, EileenAppelbaum

Grant 2142-78-51
Project still in progress

Ongoing projectfinal report not yet available.
Projects completed prior to this year are not described with a narrative.
NTISreport Is available from National Technical Information Service.
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Descriptors: NATIONAL LONGITUDINAL SURVEYS; WOMEN;
LABOR FORCE BEHAVIOR; EMPLOYMENT; PART-TIME

EMPLOYMENT'

For a description of this project, see Postdoctoral
Grant Awards for Special Research Analyzing Data from
the National Longitudinal Surveys.

3-(121* Joe SHOPPING AMONG YOUNG MEN

UNIVERSITY OF VIRGINIA
CHARLOTTESVILLE, VA.

Dr. William Clint Johnson

Grant 21-51-78-52
Project hill in progress

Descriptors.. NATIONAL LONGITUDNAL SURVEYS; Di AcK/
WHITE; YOUNG MEN; TURNOVER; WAGES

For a description of this project, see Postdoctoral
Grant Awards for Special Research Analyzing Data from
the National Longitudinal Surveys.

3-022* EARNINGS MOBILITY OF PRIMARY EARNERS
IN HOL,._EHOLoS WITH Low EARNINGS

BOWDOIN COLLEGE
BRUNSWICK, MAINE

Dr, Pe :r Gottschalk

Grant 2l -23.78.53
Project still in progress

Descriptors: NATIONAL LONGITUDINAL SU FvEYS; EARNI,
LOW INCOME; LABOR MOBILITY

For a description of this project, see Postdoctoral
Grant Awards for Special Research Analyzing Data from
the National Longitudinal Surveys.

3-023* THE STRUCTURE AND DETERMINANTS OF
YOUTHFUL UNEMPLOYMENT' AN
EMPIRICAL ANALYSIS OF BLACK /WHITE,
MALE-FEMALE DIFFERENCES

COLUMBIA UNIVERSITY
NEW YORK, N.Y.

Dr. Harold Watts

Grant 21.36-78-34
Project still in poop Bess

Descriptors: NATIONAL LONGITUDINAL SURVEYS; BLACK/

WHITE; YOUTH; UNEMPLOYMENT; MALE/FEMALE

For a description of this project, see Postdoctoral
Grant Awards for Special Research Analyzing Data from
the National Longitudinal Surveys.

3.024* WOMEN'S LABOR FORCE PARTICIPATION
AND FERTILITY: EVIDENCE FROM THE
NATIONAL LONGITUDINAL SURVEYS

UNIVERSITY OF PENNSYLVANIA
PHILADELPHIA, PA.

Dr, Eileen Crimrnin.s

Grant 2142-78.55
Project still in progress

Descriptors: NATIONAL LONGITUDINAL SURVEYS,
, EMPLOYMENT; YOUNG WOMEN; FERTILITY; L: 'OR FORCE

BEHAVIOR

For a description of this project, see Postdoctoral
Grant Awards for Special Research Analyzing,Data from
the National Longitudinal Surveys.

3-025*, SOCIAL SCIENCE RESEARCH COUNCIL
CONFERENCE ON THE NATIONAL
LONGITUDINAL SURVEYS

SOCIAL SCIENCE RESEARCH COUNCIL
NEW YORK, N.Y.

Dr, Robert Parke

Grant 21-36-77.36
Project still in progress

Descriptors: NATIONAL LONGITUDINAL SURVEYS; LABOR
MOBILITY; BLACK/WHITE; LABOR MARKET BEHAVIOR; MALE/

FEMALE: METHODOLOGY

The Social Science Research Council held a 2-day con-
ference in October 1977, in Washington, D C., on the fu-
ture uses of the National Longitudinal Surveys (NLS). It
brought together researchers from economics, sociology,
psychology, and statistics to present , and discuss sug-
gestions for the future content and analysis of the sur-
veys.

A major paper presented at the conference reviewed
the research uses of the NLS data. Other papers covered.

the storage, retrieval, and analysis of life history data, as
well as topics like future labor force issues, discrimina-
tion, quality of work life, the family, job search, transition
from school to work, and social-psychological issues.

The conference produced many research ideas that
could be addressed in the future by the NLS, including:
(1) Individual adjustments in labor force behavior to
later stages in the family life cycle, and the causes and
.:on sequence:, of recent changes in these adjustments,

the increase in female labor force participation and
th.e increased number of dual-earner families; (2) the
labor force orientation provided by the family, the educa-
tion system, and the work experience itself; (3) the social
networks by which individuals relate to the labor market;
and the structure: determinants of labor force discrimina-
tion and job finding; and (4) methodological issues, such
as the need to include population groups previously ex-
cluded (e.g, persons in the military), to, have a program
of ancillary methodological studies to examine the, validi-

GPOreport Is mailable from
ETAreport is available from
Sec page v for fairawr Informal

Government Printing Office.
Employment and Training Administration.
ion about ordering reports.
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ty and reliability of existing measures, and to perfect and
test new content before it is incorporated in tie NLS.

3-026* SOCIAL SECURITY AND THE LABOR SUPPLY
OF OLDER MEN

THE UNIVERSITY OF WESTERN ONTARIO
LONDON, ONTARIO, CANADA

Dr. Geoffrey Car liner

Grant )7-56
Projc. trogress

.5cr.; : ING; EARNINGS; LABOR SUPPLY; OLDER
WORK IsmNs; RETIREMENT

The major objective of this project is to estimate the
effects of social security bentfiis and th -issociated
earnings test on retirement rates of men ow., 62. From
these estimates, the researcher will predict possible
changes in social security pensions, reductions in the tax
rate irrip!iet in the earnings test, increases in benefit
levels, and changes in the age of eligibility for early or
full retired lent. A secondary objective is to gain a fuller
understanding of the effects of different aspects of aging
on earninga and labor supply. 'These include ill health,
forced retirement, other layoffs, and the availability of
private pension income.

To aceompish thes objectives, the researcher will
aralyze National Longitudinal Survey data for the period
1966-76 on 5,000 men aged 45 to 59 in 1966, using mul-
tiple regression techniques to estimate labor supply func-
tions.

3-027., THEORY AND ESTIMATION OF LABOR
SUPPLY FUNCTIONS

THE RAND CORPORATION
SANTA MONICA, CALIF.

Dr. John Cogan

Gram 21-06-77-18
Project still in progress

Descriptors: LABOR FORCE PARTICIPATION; ELASTICITY OF
LABOP SUPPLY; WOMEN

This study is analyzing fixed costs of labor market
entry and their implications for labor supply behavior.
The researcher is estimating structural labor supply
models that incorporate the effects of fixed money and/or
time costs of entry into the labor force. Since these fixed
costs child care, transportation, cost of work in the
home, etc.,) may be important determinants of the labor
force participation rate and hours worked for married
women, the models use data from the National Longitu-
dinal Survey of wonf.m aged 30 to 44.

Results from the analysis will be compared with previ-
ous studies of labor force behavior and will identify impli-
cations for design and impacts of various employment
and income maintenance programs. They will include
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public employment and training programs and the impact
of subsidized day-care programs and imposition of
negative income tax on married women's labor supply.

In addition to this major invest:gation of fixed costs of
labor market entry, several other labor supply topics will
be examined to a lesser extent. A complete family labor
supply model that incorporates the fact that ovLr half of
all married women are not labor force participants will be
estimated. Work on this topic will center on the male
labor supply function and will use data from the NLS as
well as the Income Dynamics Panel conducted by the
University of Michigan's Survey Research Center. The
goal of this part of the project is to further develop the
empirical foundations of labor market behavior in the
context of family decisionmaking.

3-028 WAGE VERSUS JOB COMPETITION

MASSACHUSETTS INSTITUTE OF TECHNOLOGY
CAMBRIDGE, MASS.

Grant 21-25-73-36
Project completed fiscal year 1976
Dr. Lester C. Thurow
January 1975
Report Descriptors: INCOME; INCOME DIFTERENTIALs;
EDUCATION` HUMAN RESOURCE DEVELOPMENT POLICY;
RETURNS ON EDUCATIONAL INVESTMENT; ON-THE-JOB
TRAINING (OJT); DISCRIMINATION

NT1S Pa255348/As
Basic Books: Generating Inequality: Mechanics of Dis3
tribution in the U.S. Economy

Z.029* WORK EXPERIENCE AND LIFETIME
EARNINGS

NATIONAL BUREAU OF ECONOMIC RESEARCH
NEW YORK, ALY.

Dr. Jacob Aancer

Agreement 70-11-77-22
Project still in progress

Descriptors: JOB MOBILITY; MIGRATION; EARNINGS

This study analyzes the effects of work experience on
the structure of wages in the United States. Work ex-
perience is defined broadly to include job mobility, geo.
graphic migration, occupational progress on the job,
unemployment, and hours of work. The empirical effort
will utilize primarily the four National Longitudinal Sur-
veys of men and women and the Colernan-Rossi
Retrospective Life Histories Survey of men. Considerable
work with each of these data files has already been done
and an extensive research monograph is expected to
result from this project, being funded jointly with tie Na-
tional Science Foundation.

'Ongoing projectfinal report not yet available.
Projects completed prior to this year are not described with a narrative.
NTISreport Is available from National Technical Information Service.
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ment and placement; and (4) fullowup and supportive
services.38. LABOR FORCE, LABOR MAIcAL k

SPECIFIC SECTORS AND COHORTS

3-030* ASSESSMENT OF FACTORS DETERMINING
THE AVAILAMLITY OF U.S. WORKERS FOR
THE EAST CJAST APPLE HARVEST

MILLER & BYRNE, INC.
WASHINGTON, D.C.

Ruth Blau

Contract 20-11-78-52
Project still in progress

_Dt3LE,plOrs: LABOR SHORTAGES; SEASONAL EMPLOYMENT;
LABOR cER",PcATION PROGRAM; FARmWORKERS

The objective of this study is to develop an understand-
ing of the labo- lerriand-supply dynamics of the Fa--
Coast apple har, particularly as they affect the necc.,
for workers and the use or nonuse of domestic and
foreign workers. The study wilt develop knowledge about
the factors that enhance or impede the recruitment alai
use of domestic worker-. to harvest apples, It will also try
le provide insights into why growers differ it; their
:eliancc on imported harvest workers.

The contractor will: (1) Review legal and 'echnica:
literature and documents and available Labor Cert Ica
tion Program data, and (2) interview Federal, State, and
local employment service staff, apple growers, and wor-
kers in both areas importing labor and ones using
domestic workers.

3.031 BASE LINE STUDY OF URBAN AND RURAL.
NONRESERVATION INDIAN EMPLOYMENT
AND TRAINING PROGRAMS

NATIVE AMERICAN CONSULTANTS, INC.
ARLINGTON, V,1.

A. Patrick Hanes

Contract 20-51-76-53
Project completed fiscal year 1978

Descriptors: INDIANS; MINORITIES; cOmPREitEN'
EMPLOYMENT AND TRAINING PLANNING; SUPPOR I IvE
SERVICES; URBAN PROBLEMS; DISCRIMINATION

The contractor completed a baseline research study
and has provided information on factors affecting the
success of CETA programs sponsored by urban and rural
nonreservation Indians. This information has been com-
piled into a report on model Indian urban employment
and !raining center ful.:tions and operations.

During Phase II, this information has been documented
into four 15- minute films for use by all urban and rural
nonreservation Indian prime sponsors for study and repli.
cation.

The films deal with: (1) Outreach and recruitment; (2)
0 training and other employment services: (3) job develop-

PHASE I ACTIVITIES
February 1977
Report Descriptors: INDIANS; SUPPORTIVE SERVICES;
EMPLOYER ATEITuDES; INSTITUTIONAL CHANGE; WRING
PRACTICES; EmpLoYMENT AND TRAINING PROGRAM
MANAGEMENT; VIRGINIA

NTIS mi268404/As

BASE LINE STUDY OF URBAN AND RURAL
NONRESERVATION INDIAN EMPLOYMENT AND
TRAINING PROGRAMS

.cember 1977
Report Descriptors: MOANS; MINORITIES; SUPPORTIVE
sERYLCES; URBAN PROBLEMS; EMPLOYER ATTITUDES; HIRING

PRACTICES; CETA SERVICES AND PLANNING; HANDBOOKS

NT IS PB26B404 /AS

OUTREACH AND RL' CRUITMEt f BY URBAN
INDIAN CENTERS
Comprenetics, Inc.
March 1978
Division of Indian and Native American Programs, Office
of National Programs, ETA Room 6402, 601 D St. N.W.,
Washington, D_C. 20213

TRAINING AND OTHER MANPOWER SERVICES BY
URBAN INDIAN CENTERS
Cornprenetics, Inc,
March 1978
Division of Indian and Native American Programs, Office
of National Programs, PTA, Room 6402, 601 D St.
N.W., Washington, D.C. 20213

JOB DEVELOPMENT AND PLACEMENT BY URBAN
INDIAN CENTERS
Comprenetics, Inc,
March 1970
Division of Indian and Native American Programs, Office
of National Programs, ETA, Room 6402, 601 D St.
N.W., Washington, D.C. 20213

FOLLOWUP AND SUPPORTIVE SERVICES BY
URBAN INDIAN CENTERS
Cornprenetics, Inc.
March 1978
Division of India , and Native Americans ProgMms,
Tice of National Programs, ETA, Room 6402, 601 D
N.W., Washington, D.C. 20213

3-032 BIRTH EXPECTATIONS AND WORKING PLANS
OF YOUNG WOMEN: CHANGES IN ROLE

CHOICES

BUREAU OF THE CENSUS
WASHINGTON, D.C.

Contract 20-11-74-15
Project completed fiscal year 1976
Larry E. Suter, Linda J. Waite, and Ross
April 1976

GPOreport is available from Government Printing Office.
ETAreport Is available from Employment and Training Administration.
See page v for further Information about ordering reports.

Stalzenberg
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Report Descriptors: YOUNG WOMEN; MOTHERS; LAIR)11
FORCE PARTICIPATION; LABOR MARKET BEHAVIOR;
FERTILITY; ATTITUDES

NT1S p11251980/AS

3433* THE CHANGING JOB MARKET FOR Y t NG
PERSONS

HARVARD UNIVERSITY
CAMBRIDGE, MASS.

Dr. Richard B. Freeman

Grant 21-25-18-19
Project still in progress

Descriptors: YOUTH; BLACKS; LABOR FORCE PAR riciPATioN;
EARNINGS; CAREER PATTERNS; UPGRADING

This study will use interviews and econometric analyses
to investigate various aspects of the youth 1;01,4 market.
The researcher will attempt to: (1) Quan',ly major
changes in the economic position of young pet:;ons,
documenting these effects both overall and by such
characteristics as sex and education; (2) explain the
decline in the income of young relative to older workers
in terms of changes in supply and demand relationships.
To do so, the researcher will estimate the elasticity of
substitution between younger and older workers; and (3)
analyze the pattern of economic advancement of young
persons entering the job market and assess the per-
manence of changes in their position. This analysi.; will
include a comparison of promotion rates and :oilege ex-
periences for blacks and whites.

The study will evaluate the active market hypothesis
that changes in the supply and demand balance have
more effect on young workers than older ones with job
tenure, Finally, it will consider the implication for educa-
4on, employment, and training policy of changes in the
relative number and economic status of young workers.

3.034* CHARACTERISTICS OF NON-APPREHENDED
AND APPREHENDED UNDOCuSIENTED
RESIDENTS IN THE LOS ANGFLES LABOR
MARKET: AN EXPLORATORY STUDY

UNIVERSITY OF SOUTHERN CALIFORNIA
LOS ANGELES, CALIF.

Dr. Maurice D. Van "'rvdo

Contract 20-06-77-16
Project still in progress

Descriptors: IMMIGRANTS; LABOR EORCL 7 ARTIC1PAnoN;
EMPLOYMENT PATTERNS; ALIENS; CALIF ',NIA, LOS ANGELES

The researchers are analyzing da,, an the social and
labor force charactistics of a relatively large number of
nonapprehended undocumented aliens from Mexico, The
data are on 4,500 persons who have requested informa-
tion from One Stop Immigration Center, Inc., a Los An-

p,eles community agency that provides assistance to those
aliens who feel they may qualify for permanent residence.

The researchers also will: ( I 1 Compare the social,
labor force, and economic assimilation characteristics of
the previously apprehended and not previously appre-
hended segments of this sample (about 80 percent of the
4,500 persons have not been previously apprehended);
(2) compare the social, labor force, and economic as-
similation characteristics of the sample of nonappre-
hended undocumented aliens with samples of appre-
hended illegal aliens from Mexico as reported in other
studies: and (3) compare the One Stop clients with
foreign -horn from Mexico as enumerated in the 1970
census.

CITRUS LABOR MARKET DFNioNSTRATION
PROJECT

THE UNIVERSITY F TEXAS
AUSTIN, TEX.

ohert W. (

(;dint 214Y-7c-07
Pro ject still in progress

Descriptors: FARMWORKERS; SEASONAL EMPLOYMENT;
LABOR DLNIAND; ALIENS; MIGRATION; LABOR SUPPLY

This study is examining the citrus labor markets in
Texas, California, and Florida in order to determine ways
to uti!;e more rationally the citrus harvest labor force for
the benefit of growers and workers.

The phase in Texas is attempting to al-
leviate the problems of citrus workers by instituting im-
provements in the pay system used by the growers as-
soLiations and stabilizing the work force and number of
hours worked per week during the citrus season. In
California, the project is studying the implementation of
the California Labor Relations Act of 1975, which gi- es
farmworkers the right to bargain collectively. Employers
are Ling surveyed to determine the reactions of the
growers to the new legislation. Florida is being studied to
determine the effect of the flow of citrus workers from
Texas to Florida on the citrus labor markets in each
State.

6 A Dew:Kw-rive ANALYSIS OF HEAL:Ft!
PROGRAM~ UNDER CET A LEGisi,ArioN

KIRSCHNER ASSOCIATES, INC,
ALBUQUERQUE, N.M.

Lyrin Bell and Rolf BLIIk

Contract 20-11-77-26
Project completed fiscal r 1978

Descriptors: LABOR MARKET INFOR lArior4

This project, Lafunded by the Departments of Labor,
and Health, Education, and Welfare, developed descrip-
tive and comparative data about pe ons being trained

*Ongei.:Ig project final report not yet avaliable.
Projects completed prior to this year are not described with a narrative.
PITIS.ceport is available from National Technical Information Service.
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for health related positions through CETA support. In
phase I (completed earlier through HEW; report availa-
ble from NTIS: PB 26833 I ), the contractor described
and compared the kinds of activities that CETA prime

indus-

try.
undertook with respect to the health care

In the second phase, the contractor studied intensive-
ly 20 prime sponsors that were more extensively involved
in health employment and training activities, based on
findings from phase I, with special attention to labor mar-
ket demand, recruitment/selection process, trainee
characteristics, training provided, and linkages with other
local health agencies. The project determined specific
positions for which training was provided, the type of
training, and the health positions in which trainees were
located. The r'lationship between demand and supply
was described. Potential new and/or additional types of
health-related programs in CETA were also identified.

A DESCRIPTIVE ANALYSIS OF HEALTH
PROGRAMS CINDER CETA LEGISLATION, PHASE
II, FINAL REPORT
August /978
Report Descriptors.. 1117.,Arrli occur A-noNs, LABOR Sin

INFORMATION; CETA PROGRAMS; CETA SERVICES AND

PLANNING

3.037 DESIGN FOR Low COST HISPANIC DATA
AND PK:KIRAM PLANNING SYSTEM,USABLE
BY PRIME SPONSORS FOR ANY SIGNIFICAN
SEUMEN'r OF THEIR POPULA I ION

ALAMEI)A COUNTY TRAINING AND EMPLOY I

BOARDIASSOCIA'IED COMMUNITY ACTION
PROGRAM

HAYWARD, CALIF.

Michael P. Cohen

Grant 21-B6-78-07
Project still in prug'ess

Descriptors: SPECIAL 'EAR ( kc 'V FA 1: I

SPEAKING AMERICANS; DISADVANTAGEI MEN r AND

TRAINING pRoGRAM MANAGEMEN-1

The purpose of this project is to develop low-Cost
research and sampling procedures for identifying the size
and characteristics of the Hispanic population within a
defined geographic area, with particular emphasis on the
unemployed. A system will be designed for prime spon-
sors to use as a cost-effective way of collecting accurate,
up-to-date data on any target population within an area.
The sampling method, survey instruments, and data
processing techniques will be developed in workbook
form and available to prime sponsors for local adapta-
tiOn.

3-028* THE DETERMINANTS OF THE EtyruuE
GROWTH OF Tws. FEMALE 1,Anott FoRct

THE URBAN INSTITUTE
WASHINGTON, D.C.

1)r. Nancy Barrett and Or. Ralph S

21- 11 -77-09
:till in progress

1.1est-rt v: womEN:Lmsoit, SUPPLY: LABOR FORCE
PAR EICIPATION; LABOR DEMAND; ECONOMIC ANALYSIS AND

ECONOMETRICS; LITERATI IRE REVIEW

The research involves an examination and use of the
empirical literature on the determinants of the size and
characteristics of the female labor force. The researchers

are: (I) Analyzing what is already known about determi-
nant,: of female labor force growth, particularly regarding
labor market conditions, potential rewards front working,
availability of other income, and demographic 1."tarac-

teristics; (2) providing forecasts of the femal,-; !Libor force
with explicit assumptions about the conditions under
which they could be achieved: and (3) examining some
of the implications of findings on female Iahot force par-
ticip. for employment and training programs and pol-

icies and transfer programs. and macroeconomic poi-

icie;.

3-039 DOCUMENTATION AND ANALYSIS OF
NATIoNm. PROGRAM FOR SELECTED
POPULATION Sr.rMENTS (NPSPS) PROJECTS

Alt] IS (1-1/1:S. INC' .
DGE, MASS

Dr. Judith V, Goldberg one Louise Stray /turn

C'ontract 20-25-77 ,20
' noleted fiscal year 1978

MODE I S: DANE :-OMPREIIErSIVE
ENIPI DYMEN1 AND :RAINING ACC (CI 1 A); NATE.iNWIDE

In fiscal 1976 the Employment and Training Adminis-
tration ( ETA, funded a number of projects for selected
segmonts of the population, such as the handicapped,
rural workers, women, youth. and others (the last catego-
ry including ex-offenders),

Eighty-two proje, is were to try out innovative ways of
he:ping these groups. The objectives of this study were
to: ( I ) Analyze a selected number of the projects in con-
t,iderable detail, so that other CETA prime sponsors
could replicate successful projects and (2) provide infor-
mation aid analysis to ETA staff on the entire program.

NATIONAL PROGRAM FOR SELECTED
POPULATION SEGMENTS: PROJECT SUMMARIES
Audrey Prager, Judith F. Goldberg, et al,
July 1977
1?eport Descrynors. tyrzt; RURAL AREAS; HANDICAPPED;
WOMEN; OLDER wORKERS; Lx -OFFENDERS

NTIS 1,11272416/As
ETA collES LIMITED

(P() report is available from Government Printing Office.
ETA repo,* is available from Employment and Traini ig Administration.
See page v for for iher information about ordering reports.
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MANUAL I: YOUTH

PUTTING THE "TEAMS" SPIRIT INTO.Y0' TH
TRAINING: THE JOB TEAMS PROGRAM RAVENNA.
OHIO

Liwrence Lad
May 1978
Report Descriptors: YOUTH; PROGRAM DESIGN;
INTERAGENCY RELATIONS; PREVOCATIONAL TRAINING;
EMpIyYABILITy DEVELOPMENT TEAMS; HANDBOOKS

NTIS PB283366/AS
Available from the Office of National Programs, ETA,
Room 6402. 601 D St., N.W., Washington, D.C.
20213.

IvLANUAL 2: YOUTH

ADDRESSING YOUTH EMPLOYMENT NEEDS:
THE YOUTH EMPLOYMENT AND TRAINING
SERVICE, ALBUQUERQUE, NEW MEXICO

Dr. Judith F. Goldberg
May 1978
Report Descriptors: YOUTH; PROGRAM DESIGN;
INTERAGENCY RELATIONS; COUNSELING AND GUIDANCE;
WORK ATTITUDES; HANDBOOKS

NTIS Pn283367/As
Available from the Office of National Programs, ETA,
Room 6402. 601 D St., N.W., Washington, D.C.
20213.

MANUAL 3: YOUTH
CI

JOIN THE EMPLOYED GENERATION: PEPSY
PREPARATION AND EMPLOYMENT PROGRAM
FOR SPECIAL YOUTH IN CINCINNATI, 0 "0

Carol Blew
May 1978

Report Descriptors: YOUTH; PROGRAM DESIGN;
INTERAGENCY RELATIONS; COUNSELING AND GUIDANCE;
JUVENILE DELINQUENCY; WORK ATTITUDES; HANDBOOKS

NTIS Pa283368/Asi
Available from the Office of National Programs. ETA,
Room 6402, 601 D St., N.W., Washington. D.C.
20213.

MANUEL 4: WOMEN

UPGRADING WOMEN AND WORK: THE "NEW"
EXPERIENCE. CROOKSTON, MINNESOTA

Lawrence Lad
May 1978
Report Descriptors: WOMEN; PROGRAM DESIGN;
INTERAGENCY RELATIONS; COUNSELING AND GUIDANCE.;
UPGRADING; WORK ATTITUDES; HANDBOOKS

NITS pn283369, As
Available from the Office of National Programs, ETA,
Room 6402, 601 D St.. N.W., Washington. D.C. 20:'

SPECIFIC SECTORS AND COHORTS

MANUEL 5: WOMEN

WOMEN EMBARK ON NEW CAREERS: THE
DISPLACED HOMEMAKERS PROGRAM, FORT
WAYNE, IND.

Barbara Rovin
May 1978

Report Descriptors: WOMEN; PROGRAM DESIGN;
INTERAGENCY RELATIONS; COUNSELING AND GUIDANCE;
WORK ATTITUDES; VOCATIONAL TRAINING; HANDBOOKS

NTIS P11283370/AS
Available from the Office of National Programs, ETA,
Room 6402, 601 D St., N.W., Washington, D.C.
20213.

MANUAL 6: WOMEN

WOMEN IN COMMISSIONED SALES: A TRAINING
PROJECT, MONMOUTH COUNTY, NEW JERSEY

Audrey Prager
May 1978
Report Descriptors: WOMEN; ER0G z ,v1 DESIGN;
INTERAGENCY RELATIONS; COUNSEL GUIDANCE;
WORK ATTITUDES; VOCATIONAL TRAIL.. tD,NDBOOKS

NTIS PB283371/AS
Available from the Office of National , ETA.
Room 6402, 601 D St., N.W., Washington.

MANUAL 7: EX-OFFENDERS

NEVI HOPE FOR WOMEN EX-OFFENDf .;:;
PROJECT ESPERANZ SAN JOSE, CALifrG:1.1 !A

Dean Ericson
May 1978
Report Descriptors: EX-(,, .015; WOMEN; PROGRAM
DESIGN; INTERAGENCY BELA: ;, COUNSELING AND
GUIDANCE; WORK ATTITUDES; i..NDEJOKS

wris pn283372/A5
Available from the Office of National Programs, ETA,
Room 6402, 601 1-1 St., N.W., Washington, D.C.
20213.

MANUAL 8: RURAL WORKERS

TRAINING WHEELS: EDUCATIONAL. SUPPORT
FOR RURAL AREAS: THE MOBILE EDUCATION
TRAINING PROJECT, RICHM.)ND, VIRGINIA.

Louise Strayhorn
May 1978

Repor RURAL kt,EAS; PM:IRANI DESIGN;
INTELM,' :-;CY RELATIONS; COUNSELING AND GUIDANCE;
woaK ,,TITUDES; VOCATIONAL TRAINING; HANDBOOKS

r.fTts -1. 73/As
Available from the (Mc
Room r.402. 601 D
20213.

-f National Programs,
N.W., Washington, D.C.

'Ongoing projectfinal report not yet available.
Projects completed prior t,) this year are not described with a narrative.
NTISreport is available from Notional Technical Information Service.
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MANUAL 9: HANDICAPPED

READY, WILLING AND DISABLED: THE STORY
OF PROJECT EMPLOY, COLUMBUS, OHIO

Peter Desmond and Mark Jo_ hnston
May 1978
Report Descriptors: HANDICAPPED; PROGRAM DESIGN,
INTERAGENCY RELATIONS; COUNSELING AND GUIDANCE:
vocAnoNni. TRAINING; ''(IRK ATTITUDEs; HANDBOOKS

NTIS Pn283374/As
Available from the Office C. National Programs, ETA,
Room 6402, 601 I) St., N.W,. Washington, D,C. 20213

MANUAL 10: HANDICAPPED

TARGET: MANPOWER SERVICES FOR THE
HANDICAPPED, BALTIMORE, MD.

Kent Chabotar and Peter Lle,,mond
May 1978
Report Descriptors: iiAtimc PROGRAM DESIGN;
IN ERAGENc RELATIONS; COUNsL; iNG AND L;UIDANcE,
VOCATIONAL WANING; WORK A rn rupEs; vANDRooKs

NITS pn283375/As
Available from the Of of National Programs, ETA,
Room 6402, 601 I) St , N_W., Washingt ,n, D.0
20213.

MANUAL 11: SENIORS

SENIORS AS THE FOCUS OF COMMUNITY
EFFORT: THE WELD COUNTY SENIOR AIDE
PROGRAM, GREELEY, COLORADO

.'an Skinner and Miehadyn Holmes
May 1978
Report Descriptors: OLDER WORKERS; RURAL AREAS:
PROGRAM DEsiGN; INTERAGENCY RELA Dims;
COUNSELING AND GUIDANCE; VOCATIONAL TRAINING;

WORK ATTITUcES; HANDBOOKS

NTIS PB2F1376/AS
AVaila170 from the Office a National Programs, ETA,
Room +- 105, 601 D St., NI.W,, Washington, D.C, 20213

MANUAL .2: SENIORS

TRANSPLANTING HEART: A REPLICATION
MANUAL. LEE -..'t17NITY, FLORIDA

Michaelyn Holmes
May 1978
Report Descriptors: OLDER WORKERS; PROGRAM DESIGN;

INTERAGENCY RELMIONS; COUNSELING AND GUIDANCE;

VOCATIONAL TRAINING; WORK ATTITUDES; HANDBOOKS

NTIS p11283.17,77/AS
Available from the Office of National Programs; ETA,
Room 6402, 601 D St., N.W,, Washington, D.C. 20213

NEW APPROACHES TO CETA TRAINING: Al
OVERVIEW OF TITLE III NATIONAL PROGRAM
FOR SELECTED POPULATION SEGMENTS
Louise Strayhorn, Dr. Judith F. Goldberg, and contributing
authors: Audrey Prager and Michaelyn Holmes
August 1978

SPECIFIC SECTORS AND COHORTS

Report Descriptors' yourn; PROGRAM DESIGN; RIIRAL

AREAS; WOMEN; HANDICAPPED; OLDER WORKERS; Ex-

OFFENDERS
Available from the Office of National Programs, ETA,
Room 6402, 601 D St., N,W., Washington, D C, 20213.

3-040 AN ECONOMETRIC ANALYSIS OF TH" PAL r-
TIME LALloR MARKET IN THE UNITED
STATES

WAY NE STATE UNIVERS=
DETROIT, MICH,

Contract 21-26,76-13
Project completed fiscal year 1977

AN EMPIRICAL ANALYSIS OF THE VOLUNTARY
ART- TIME LABOR MARKET
r. John D. Owen

September 1977
Report Descriptors: PART-11W. LABOR MARKET;
VOLUNTEERS; DISCRIMINATION; WOMEN; EcONoMic
ANALy:iLS AND ECONOMETRICS

NtIS pit276113/As

3-041 THE ECONOMIC AND SOCIAL. ASPECTS CF
THE LABoR FORCE BEHAVIOR OF Law-
INCOME FAMILIES IN FOUR SOUTHERN
RURAL COUNTIES

GEORGIA STA77 UNIVERSITY
ATLANTA, GA.

Grunt 51-13-72-10
Project completed fiscal year 1977

LABOR MARKETS IN THE RURAL SOUTH: A'
STUDY BASED ON FOUR RURAL SOUTHERN
COUNTIES
Dr. John F. AeLlatras, Dr. Vernon M. Briggs, Jr Dr. Brier;
Rungeling, Dr. Lewis H. Smith, and Dr. Rot -eh Step- .q
February 1977
Report Descriptors: RURAL AREAS; LABOR FORCE BEHAv

LOW INCOME; SOUTHERN STATES; WELFARE PROGRAMS;

GEORGIA; LOUISIANA; MISSISSIPPI; TEXAS

NTIS PH26493 Ihks

APPENDICES TO SOUTHERN RU
LABOR FORCE STUDY

L COT IT

APPENDICES A, E, C, & D
Dr, John F, Adams, Dr, Maurice E. McDonald, Dr.
Roosevelt Steptoe, Dr. Vernon M. Briggs, Jr., Dr. 3rian
Rungeling, arid Dr. Lewis H. Smith
July 1975
Report Descriptors: RURAL AREAS; LABOR FORCE

BEHAVIOR; LOW INCOME; SOUTHERN STATES; GEORGIA;

LOUISIANA; MISSISSIPPI; TEXAS
ETA COPIES LIMITED

GPOreport is available from Government Printing Office.
ETAreport Is available from Employment and Training Administration.
See page v for further int; -motion about ordering reports.
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3-042* FACTORS SHAPING EMPLOYMENT AND
MOBILITY OPPORTUNITIES FOR MINORITY
WORKERS

COLUMBIA UNIVERSITY
NEW YORK, N.Y.

Dr. Eli Ginzberg and y Lew .'s

Grant 21-36-77-21
Project still in progress

Descriptors: UPGRADING; SERVICE DELIvEin SYSTEM'.
ECONOMIC POLICY; ELECTRONIC s ittouslAy; Enc.oc
GROUPJ; HEALTH CARE INDUSTRY; MAssAcriUsErrs,
BOSTON; TEXAS, HOUSTON

This study will examine cconi foie acts ins and interac-
tions in the health care and clectroniJ:s industries in
Boson and Houston to identi oven-I-lent:11 activities
that help minority workers in aining jobs and career
opportunities. It will foct.s n these two labor markets
and industrial i.kv-Uort- to understand the processes by
which minority winters areand are not--absorbed into
the employed labor force. The stud: will also concentrate
on the hiring and motiiity of minor' ties to local industrial
economies.

A preliminary investigation of the Social Security Ad-
ministration's Continuous 'No.', l-listory Sample showed
that absorption of minority workers into the work force is
increasing is industrial sectors across the United States
and, in particular, in Boston and Houston from 1965 to
1975.

In each industrial sell metropolitan study, the depen-
dent variable will be the number and share of jobs pro-
vided to minority workers and the extent and rate of their
upward rnoiniity. The independent variables will be
dernoraphk shifts and supply factors (such as
numbers of trained minority and nonminority workers)
producing alternative sources of labor supply; demand
trends affecting the number, skill level, and composition
of job opportunities; the operation of various labor mar-
ket institutions, and the political stance of the communi-
ty.

In addition to gauging the extent of minority employ-
ment :Ind mobility in each industry and area, the project
will analyze and assess the relative importance of the fac-
tors influencing the labor market experiences of minority

FitSpANIC AMERICAN STUDIES:
DEVELOPMENTAL GRANT AWARDS FOR
CONCEPTUAL P -SEARCH ON LABOR
MARKET PRO) ,,MS/ISSUES

r ;aka sad in progress

These developmental research studies have focused on
a variety of employment and training related problems
ald issues affecting Hispanic American population
groups. The research work produced under these awards
is aimed at enhancing or synthesizing knowledge about
processes, conditions, or methods relevant to the labor
market experience of these groups and is expected to

85

provide a basis for subsequent policy research and pro-
grams for this CETA target group. The projects listed
below were funded in fiscal years 1977 and 1978 under
grant announcement ETA/OPER 7705,

3-044* LABOR MARKET RE-ENTRY PROBLEMS OF
THE HISPANIC AMERICAN PAROLEE IN NEW
YORK CITY

PR! VA-7'E CONCERNS, I
NEW YORK, N.Y.

Barbara Taylor

Grant 21-36-77-29
Project still in progress

Descriptors: SPANIMI- SPEAKING AMERICANS; PUERTO
RICANS; EX-OFTENDERs; PARciLi; COUNSELING AND
UIJIOANCE; OFFENDERS; NEW YORK, NEW YORK

For a description of this project see "Hispanic Amer-,
ican Studies: Developmental Grant Awards for Concep-
tual Research on Labor Market Problems/Issues."

3-045* A DEVELOPMENTAL /CONCEPTUAL'
RESEARCH PROTECT ON LABOR MARKET
PARTICIPATION OF HISPANIC WOMEN

PASADENA URBAN COALITION
PASADENA, CALIF.

Marge Lauritsen

Grant 2 I -06-78-01
Project still in progress

Descriptors: MEXICAN AMERICANS; CETA SERVICES AND
PLANNING; I.AHOR FORCE PARTICIPATION; WOMEN;
CALIFORNIA

Fur a description of this project, see Hispanic Amer-
;can Studies: Developmental Grant Awards for Concep-
tual Research on Labor Market Problems/Issues.

3-046* COMPREHENSIVE REVIEW AND EVALUATION
OF THE UNMET NEEDs OF SPANISH
AMERICANS IN BROWARD COUNTY,
FLORIDA

BROWARD MANPOWER COUNCIL
FORT LAUDERDALE, FLA,

Steven A. Weiss and Dr. Jcfse L. Solernov

Grant 21-12-78-02
Project still in progress

Ongoing projectfinal report not yet available.
PNlicts completed prior to this year are not descri i with a narrative.
NTISreport Is available from National Technical information Service.
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Descriptors: SPANISH-SPEAKING AMERICANS, cIJIIAN
AMERICANS; criA SERVICES AND PLANNING; ELotHDA

For a description of this project, see Hispanic Amer-
ican Studies: Developmental Grant Awards for Concep-
tual Research on Labor Market Problems/Issues.

3.047* DIFFERENTIAL SUCCESS AMONG; CUBAN-
AMERICANS AND MEXICAN AMERICANS:
THE DOLL OF POLICY AND COMmuNI1 Y

ITIONAL OPINION RESEARCH CENTER
CHICAGO, ILL.

Dr. Teresa A, Sullivan

Grant 21-17-78-03
Project still in progress

Descriptors.- ninAlcAN Amu iticANs: cuBANs: OCCI 'PA 110

STATUS; IMMIGRATION; TEXAS; FLORIDA

For it description of this project, see Hispanic Amer-
ican 'dies; Developmental Grant ,Awards for Concep-
tual Research on Labor Market Problems/Issues.

3-048' AN ANALYSIS O1 Jolt STARCH ppLwA IS

MEX/C/IN AMER/CAN RESEARCH (*ENTER
AUSTIN, TEX.

1)r. Richard Santos and Lorenzo ri

Grant 2 I-48-78-04
Project still in progress

DeSCripfOrS: JOB SEARCH; WAN AMERICANS','ANs, SPANtsiu
SPEARING AMERICANS; Ecosomic sTA ros: 'l ERAS

For a description of this project, see I liSrlDie Amer-
ican Studies: Developmental Grant Awards for Concep-
tual Research oft Labor Market Problems/Issues

3-049* A ppticATioN THE DELPHI TFCIIIVIDUI-1
TO IDE ANALYSIS OF HISPANIC' AMERICAN
EMPLOYMENT PROBLEMS AS RELA TEE)
INDUSTRIAL CORPORATIONS A NO
UNIvERsams

THE UNIVERSITY OF 'IDLE!
TOLEDO, OHIO

Dr. R. V. Elicano

Grant 21-39-78-05
Project still in progress

DeScriplOrS: SPANISII-SPLAKING ANII-JOL ANS; MI.XICAN
AmERicANv, LmpLoYER pRActicEs AND Pt BEI :Es;
I,CONOM s I AIDS; OHIO

For a description of this project, see Hispanic Amer-
ican Studies: Developmental Grant Awards fo: Concep'
trial Research on Labor Market Problems/Is-Ale,.

()cc u pATIoNAL MOBILITY AND THE
PROCESS OF ASSIMILATION (r IENKAN
fmmiGRANTs ro SAN ANToNlo, TEXAS; A
Low-irrupt NAL ANALYSIS

THE UNIVERSITY GE TEXAS SAN N` NU,
SAN ANTONIO, TES.

lir. Crandall Shilfiett

Grant 21-48-784Th
Project still in progress

f1e1criptorS: MEXICAN A AWHICANS', EcoNomic srAlus;
occtipATIoNAL Sl'ATuS, immIGRANTS, 'TEXAS

For a description of this project, sec Hispanic Amer-
ican Studies: Developmental Grant Awards for oncep.
tual Research on Labor Market Problems/Issues.

INS -ITU DONAL BARRIERS To EmPt.oi'mENT
AND I'CONDMIC Pulin it)
RICANS IN NEw YORK CITY

CORNELL UNIVERSITY
ITHACA, N.Y

Dr. 1. its S. Gray

Grant 21-36-78-09
Project still in progress

Descriptors: PUERTO RICAN , SPANISH SPEAKING

ANIE:OCANS; DISCRIMINATION; INDUSTRY pRAcTicES;
EmployER PRACTICES AND POLICIES; NEW YORK, NEW YORK

For a description of this project, see Hispanic Amer-
ican Stuthes: Developmental Grant Awards for Concep-
tual Research on Labor Market Problems/Issues.

3-052* THE HUMAN CAPITAL MODE' AND
DISCRIMINATION: TiZ ROLES OF

ScHOOLING EXPERIENCE, At- 'kJNCTIONAL
LITERACY IN. TEXAS

SOUTHWEST EDUCATIONAL DEVELOPMENT
LABORATORY

USTIN, TEX.

lir. Stuart Greenfield

Grant 21-48-78-12
Project still in progress

GPOreport is available from Government Priming Office.
ETAreport is available from Employment and Training Administration.
See page v for further Information about ordering reports.
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Descriptors: MEXICAN AMERICANS; DIScRIMINAHoN;
RETURNS ON EDUCATIONAL INvEsTmENT; EcoNomic
STATUS-, TEXAS

For a description of this project, see f lispanic Amer-
term Studies: Developmental Grant Awards for Concep-
tual Research on Labor Market Problems/Issues.

3=953* INDUSTRIAL EMPLOYMENT OPPORTUNITIES
AND THE HISPANIC COMMUNITY; THE CASE

PPLsEN

THE UNIVERSITY OF ILLINOIS
CHICAGO, ILL.

Dr. Robert Meir

Grant 21-17-78-13
Project still in progress

Descriptors: sPANIsH-sPEARING AMERICANS; MEXICAN
AMERICANS; ECONOMIC STATUS; OCCUPATIONAL
STRUCTURE:; HUMAN sERvicE:- ,,GENciEs, ILLINOIS

For a description of this project, see Hispanic Amer-
ican Studies: Developmental Grant Awards for Concep-
tual Research on Labor Market Problems/Issues.

3-1)54* SEGMENTATION IN RURAL LABOR MARKETS:
A STUDY OF THE EMPLOYMENT STA-rus OF
CHICANOS IN Two CALIFORNIA TOWNS

THE UNIVERSITY OF CALIFORNIA
DAVIS, CALIF.

Dr. Refugio Rochin

Grant 21-06-78-14
Project still in progress

Descriptors: MEXICAN AMERICANS; RURAL AREAS;
ECONOMIC STATUS; OCCUPATIONAL STRUCTURE;
OCCUPATIONAL MOBILITY; CALIFORNIA

For a description of this project, see Hispanic Amer-
ican Studies: Developmental Grant Awards for Concep-
tual Research on Labor Market Problems/Issues.

3-055* ANALYSIS OF CAREER PATTERNS AND
PROBLEMS AMONG MEXICAN AMERICAN
COLLEGE GRADUATES

THE UNIVERS' i Y OF TEXAS N ANTONIO
SAN ANTONIO, TEX.

Dr. Sammy B. Gould

Grant 21-48-78-15
Project still in progress

Descriptors: nwxu`AN AMERICANS; COLLEGE GRAMM rEs
cARELR PAT FERNS; OCCUPA I loNAL MOBILE! Y; RE:DIRNS ON
EDUCA rioNAT iNvEs MEN l rtAns

For a description of this project, see Hispanic Amer-
y' Studies: Developmental Grant Awards for Concep-

tual Research on Labor Market Problcms/Issues.

3-056* A MotThi. FOR SUCCESSFul, UTILIZATION OF
EMPLOYMEN I' AND TRAINING RESOURCES
nY CHICANO I3ARRIO ADDICTS AND EX-
OFFENDERS

CHICANO PINTO RESEARCH, INC.
LOS ANGELES, CALIF.

Moore

21-06-78=18
1 r if still in progress

Dem riptnrs: EX-OFENEWRS: DRUG USERS; MEXICAN
AMERICANS; EMPLOYARILI EY DEVELOPMENI; CALIFORNIA

For a description of this project, see Hispanic Amer-
ican Studies: Developmental Grant Awards for Concep-
tual Research on Labor Market Problems/Issues_

7* PRIVATE RETURNS ON INVESTMENT IN
EDUCATION: AN ANALYSIS OF RETURNS TO
MEXICAN AMERICANS GRADUATING FROM
TEXAS A & I UNIVERSITY

TEXAS A & I UNIVERSITY
KINGSVILLE, TEX.

Dr. Joseph E. Ross

rant 21-48-78-24
Project Still in progress

Descriptors: MEXICAN AMERICANS; COLLEGE GRADUAT
RETURNS ON EDUCATIONAL INVESTMENT; TEXAS

For a description of this project,. see Hispanic Amer-
Studies: Developmental Grant Awards for Concep-

tual Research on Labor Market Problems/Issues.

3-058* DETERMINANTS OF CHICANO ACCESSTO
PROFESSIONAL, TECHNICAL, AND
MANAGERIAL JOBS

THE UNIVERSITY OF TEXAS
SAN ANTONIO, TEX.

Dr. I rrtci.se Er. Wnlitz

Gran 21-48-77-22
Projec still in progress

'Ongoing projectfinal report not yet available.
Projects completed prior to this year are not described with a narrative.
NMreport is 7vailnble from National Technical Information Service.
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1)escriplors: SPANIsii-SpEARING AMERICANS; MEXICAN
AMERICANS; OccuPATIONAL STATUS; AFEIRMAilvE ACTioN

PLANS; CAREER pATrERNS; TEXAS

This developmental study is aimed at providing a better
understanding of labor market processes that enhance or-
impede access of Hispanic workers to primary jobs in the
public and private sectors. The research is seeking to
develop and explore hypotheses regarding harriers to
professional, technical, ...nd managerial jobs encountered
by Mexican Americans as a result of employer recruit-
ment, credentialing, selection, testing. and promotion
practices. The study is also investigating the impact of tif-
f!. we action efforts, particularly in helping to reduce

ove harriers to obtaining primary jobs. While the
project is operating in a single southwestern metropolitan
area, it will.:, -lour hypotheses that could he tested in an
expanded geographic area with high concentrations of
Hispanic workers.

3.059* Rt:ca STRUCTURAL. LINE ENT

AMONG PUERTO RICANS: AN
INviisTmAtioN O1 'ME Rol .F
VOCATIONAL '1 RAINING Pit ;14 A ms

CITY BRIDGEPORT
BRIDGEPORT, CONN,

henry Coovin

Grant 21-09-77-23
Project still in progress

Descriptors: SPANI Al -SPEAKING AMERIcA ; PI a I

RICANS ; VocA rioNAL 'I RAINING

This project is analyzing existing survey data im-
prove understanding of the nature and extent of struc-
tural unemployment among Puerto Ricans in an urban
setting. The grantee will assess the role and effectiveness
of local job training and vocational education programs
in preparing Puerto Ricans for successful participation in
the Bridgeport labor market. The study will also include
an assessment of local industry-worker profiles to identify
occupations that give Puerto Ricans the hest opportunity
for employment and economic success.

3-060* CoNcEpTuAl. MGDEL 5)1, tin, MANAGEMENT
ETDOS EXPERIENCED BY l "111? Hltil'ANI('
AomusitsrHA-ron AND FACTORS HINDERiNG
ADVANCEMEN r TO HIGHER LEVELS WITIIIN
AN ORGANIZATION

PERSONNEL MANAGEMENT ASSOCIATION
AZT

SAN DIEGO, CALIF,

Dr. Adolphe) Sanchez

Grant 21-06-77-25
Projet I still in progn

SPE SECTORS AND COHORTS

Descriptors: SPANISD-SPEARING AMERICANS; DISRIMINATI
LIN; onGANIzArti)Nni. FstvinoNsif;Nr; rfasoNNEi.
notoiNisa [LA rtori; timianoirtit

This project will seek to ticveljni an understanding, of
organizational behavior processes and norms that affect
the success of Hispanics in asStinling or holding
managerial positions. After specifying these processes,
the study will try to determine the extent to which
Hispanic staff participate in them. The rrantee will also
explore the extent to which conditions for success are dif-
ferent for Hispanic personnel than for other workers.

3.061* FACTORS INFLUENCING PAnTicinknorsi
EEDERLY SPANISH SURNAMED

AMERICANS IN CETA AND TITLE IX OF Tilt
OLDER AMERICANS Act

TY OF RIVERSIOI:
Illl'ERS1 DE, l'ALIF.

Afirand

I 21 -0677-27
PrQject still progress

Descriptors: SP,A NISH-SPEAKING AMERICANS; MEXICAN

AMERIANS; OLDER WORKERS; CEVA sERVIcES AND

PLANNING; CALIFORNIA

objectives of this project are to study the participation
of elderly Hispanic Americans in titles I, II, and VI of
CETA and title IX of the Older Americans Act; identify
reasons for their low participation; and make recommen-
dations' aimed at increasing such participation. Program
participants and a representative sample of elderly
Hispanic Americans in Riverside County are being inter-
viewed to determine the factors involved in program par-
ticipation and nonparticipation. Program' administrators
and operators are also being consulted.

MRMANT OuTSETTLEMENT AND TILE URBAN

LABOR MARKET: A SocioEcoNowc
Pmwit u Of OuTsETTLEn Om:AN°
FAmmEs IN FIVE MIDWESTERN STATES

LE,11,IE OF UNITED 1,4TM .4ilvfERICAN CITIZENS
SOC,171 BEND, IND,

go

Grant 21-11i -77-2X
Project still in progress

Descriptor SPANisil-SPEAKINC AMERICANS; OEI RA PHIC

MottILITY; socIODEMOGRAMIIC CHARACTERISTICS
siI((RANiS

This project is studying the characteristics of firmer
migratory farmworker families who have successfully
relocated to the Midwest and new occupationi;. A survey
research questionnaire is being used to gather informa-

GPOreport Ew Available from Government Printing Office..
ETAreport is available front Employment and Training Administration.
See page v fur further information about ordering reports.

s
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non on why families drop out of the migratory labor
stream and what happens to them when they do. About
109 families in five Midwestern States are being inter-
viewed The sites selected for field research are: Aurora,
Ill.; Marion, Ind.; Muscatine. Iowa; Holland, Mich.; and
Kenosha, Wis, The researcher is gathering and analyzing
detailed information on family members' characteristics,
education and training experiences, and both farm and
nonfarm employment and earnings records. This research
is expected to show how thriving communities of former
migrants of Hispanic origin take root in the Midwestern
States.

3-063 TOWARD A SOCIAL .'SYCHOLOGICAL MODEL
OF CHICANO VOCATIONAL OUTCOMES

DENVER COMMUNITY DEVELOPMENT
CORPORATION

DENVER, COW,

Saundra Car Dolan and K, L. Berry

Grant 21-08-77-30
Project still in progress

Descriptors: SPANISH-SPEAKING AMERICANS: MEXICAN
AMERICANS; CETA SERVICES AND PLANNING;; Sociol ocIcAl
FACTORS

This developmental grant project is trying to develop a
valid social psychological framework for understanding
Chicano vocational disadvantage. Such a model is to he
tested for use as a program tool in assigning participants
to job training programs most likely to enhance their job
success. The study will include a review of literature rele-
vant to Chicano vocational outcomes and interviews with
job training program staff and participants.

3-064* THE Evot.tiTioN Or CAREER OBJECTIVES
MEXICAN AMERICAN YOUTH

UNIVERSITY OF ARIZONA
TUCSON, ARIZ.

Dr. Donald B. Holsinger and Dr. Ernes Flores

Grant 21-04-77-31
Project still in progress

Descriptors: SPANISH-SPEAKING AMERICANS: MEXICAN
AMERICANS; YOUTH; TRANSITION FROM SCHOOL TO WORK;
CAREER ASPIRATIONS

is project concerns the patterns of school-to-work
transition among Mexican American youth, It will at-
tempt to provide an adequate and defensible concept of
this transition for a cohort of Mexican American high
school graduates (plus a non-Hispanic comparison
group) based on data from the National Longitudinal
Study (HEW/NLS) of the high school Class of 1972_ The
researchers will describe the personal and social
background characteristics and the school, job training,
and work activities that had the most influence on the

career objectives of these youth. The study will also at-
tempt to determine whether there are predictable and/or
culturally distinct patterns in the evolution of career ob-
jectives that can be Ithracterized as transition profiles.

The original developmental project has been expanded
to include an analysis of a subsample of Mexican Amer-
ican male and female youth and a comparison group. The
researchers will examine 1972, 1973, 1974, and 1976 in-
terview data from the HEW/NLS, using descriptive and
associational statistical methods to trace ,the career for-
mation and early labor market experiences of these
youth. They will identify modal transition patterns and
classify individuals into transition groups to establish a
baseline for finding out what differences these patterns
made n job status and income,

3-0 THE U. S.-MEXICO BORDER AND THE
BORDER INDUSTRIALIZATION PROGRAM

AlEXICAN AMERICAN RESEARCH CENTER
-IUSTIN, TEX.

Lorenzo

Project
8-77-32

ill in progress

Descriptors: SPANISH-SPEARING AMERICANS; MEXICAN
AMERICANS: EoRLIGIN EMPLOYMENT AND TRAINING P01.1( Y;
IMMIGRA rioN; INDUSTRY PRACI-trES

This study will seek to provide all understanding of (he
Border Industrialization Program,( HIP) and its effect on
the U.S.-Mexican border economy_ It will also try to
determine the impact of the Mexican industrialization
program on the flow of illegal immigrants to the United
States. Finally, the grantee will assess the effectiveness of
the BIP in alleviating employment problems along the
border.

3-066* A CASE STUDY ANALYSIS OF CETA
MANPOWER TRAINING PROGRAMS AND
SERVICES AVAILABLE TO SPANISH SPEAKING
CLIENTS

MIGRANTS IN ACII( N
Si . PAUL, MINN.

lir. Manuel Min lila

Grant 21-27-77-34
Project still in progress

Descript, rs: SPANISII-SPEAKING AMERICANS. (.. EA
PROGRAMS; ASSESSMENT AND Evai LIATIoN; MINNESOTA

This developmental grant 'project will provide a case
study assessment of CETA service delivery to Spanish-
speaking clients in a Midwestern State. The study will in-
clude interviews with program staff and clients plus a
review of available data on the clients' demographic
characteristics an,' program outcomes,

*Ongoing projectfinal report not yet available.
Projects completed prior to this year are not described with a narrative.
NTisreport is available from National Technical Information Service.
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3-067* THE MANPOWER IMPACT OF MEXICO'S
1 "0 DEVALUATION ON MEXICAN-
MAT 0.1GANS AND Bo R LABOR MARKETS

PAN AMERICA\ 1NIVER 1TY
EDINBURG,TEX.

Dr. Gilbert Cardenas

Grant 21-48-78-08
Project still in pros -ess

Descriptors: IMMIGRATION; SPANISD-SPEAKING AMERICANS;
LABOR MARKET; EmpLo-mtNT

ThiPstudy examines the impact of the devaluation of
the peso on employment patterns of Mexican Americans
and on border labor markets. It also will explore the
causes of the peso devaluation; reviews the er.ployment,
welfare, and immigration implications; and assess and
recommend public policy considrations. The problem
will _be investigated by review of previous research;
utilizatirin of national, State. and local data sources and
economic indicators; and interviews with local elected of-
ficials, employers,. Chamber of Commerce members,
governmental agency officials, and others.

3-0610 THE EFFECTS OF TECHNOLOGICAL CHANGE

ON FUTIJIm. EMPLOYMENT OPPORTUNITIES

FOR HISPANIC AMERICANS IN rTALIFORNIA

AortICUI,IGRE

CALIFORNIA INSTITUTE FOR RURAL STUDIES
DAVIS, CALIF..

Paul G. Barnett

Grant 21-06-78-11
Project still in progress

Descriptors: FARMWORKERS; TECHNOLOGY AND
TECHNOLOGICAL CHANGE; AGRICULTURE; HISPANIC

AMERICANS; LABOR DEMAND; LABOR ADJUSTMENT COSTS;

CALIFORNIA

This project is oae of a series on "Hispanic American
Studies." Its objective is to develop a comprehensive esti-
mate of the effects of new technologies, by crop, on the
employment opportunities of Hispanic Americans in
California agriculture. The project will estimate reduc-

tions in agricultural employment and assess likely
changes in the nature of remaining farm jobs. To do so,
its staff will collect farm employment statistics for crops
most likely, to undergo technological change and survey
current agricultural research and development projects
that may affect the employment of Hispanic American
farpiworkcrs. These data will be used to predict the ef-
fects of technological change on the California farm
labor market.

3-069* THE LABOR MARKET STATUS OF MEXICAN
AMERICANS IN HIDALGO AND CAMERON
COUNTIES, TEXAS

PAN Ai'. ERICAN UNIVERSITY
EDI N R(,', TEX.

Dr. Charles J. Eflard

Grant 21.48- 7,9 -10
Project still in progress

Descriptors: EARNINGS; WORKING CONDITIONS;
MINORITIES; RURAL AREAS; POVERTY AREAS; TEXAS

The purpose of this project is to produce a statistical
plalining and reference document on Hidalgo and
Came on Counties in Texas. Using existing data sources,

the :earcher will prepare a statistical profile describing
the -conomical status of Mexican Americans in com-
p_ nson with that of others in the study area.

3-070 AN ANALYsIS (ii THE EARNINGS,
UNEMPLOYMENT, AND HOURS WORKED OF
THE MAJOR HISPANIC ORIGIN GROUPS IN

THE U.S.

PRINCETON UNIVERSITY
PRINCETON, N.J.

Cordelia W. Re

lit 21-34-78-60
ect still in progress

Pesci-if:40M SPANISH-SPEAKING AMERICANS; ECONOMIC

STATUS; DISCRIMINATION EARNINGS; UNEMPLOYMEN't

The objective of this research project is to analyze in -
detail the reasons for the inecmediffeientials- between
white non-Hispanics and each of five Hispanic origin
groupsMexicans, Puerto Ricans, Cubans, Central and
South Americans, and other Spanish. It will seek to deter-
mine how much of the difference in average earning- in
19o9 and 1975 is explained by differing average charac-
teristics and how much is due to a differing functional
relationship between those characteristics and earning!,

or unemployment. This finding will suggest how impor-
tant discrimination may be, relative to other factors, in
reducing income and whether the 1969-75 trend in
Hispanic/white non - Hispanic relative incomes is due to
changing group characteristics or to a shift in the func-
tional relations- Data sources will be the 1976 Survey of,
Income and Education and the 1970 Census of the Popu-,-
lation, 1/100 and 1/1000 Public Use samples.

The results of thin. research are expected to indicate
where efforts to hey ;"' the different Hispanic American
groups raise their incomes should be concentrated; e.g.,
on lar.,..uage training and orientation of recent arrivals,
health care, enforcing anti-discrimination laws, child care
servi:;! s, area redevelopment, or education.

GPOreport is available trorri,Goeernment Printing OttiCe.
ETA report is avair tble frorramploymentand Training Administration.
Seepage v For fur: her information about ert!eririg reports;
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3-071* AN ANALYSIS OF THE EmmoymENT,
WAGES AND EARNINGS OF HISPANIC
PERSONS IN THE GOVERNMENT ANFi
PRIVATE SECTORS, wrrn SPECIAL
REFERENCE TO PUERTO,RICANS

PUERTO RICAN LEGAL DEFENSE AN') EDU AT1ON
FUND, INC

NEW YORK, N.Y.

Dr. John M. Abowd and Dr. Mark R, Killings

Grant. 21-36 -78-61
Project still in -..ogress

Descriptors; ECONOMIC STATUS; sPANiSH-sPEAKING
AMERICAN; PUERTO RICANS; WAGES; EARNINGS

This project will try to develop an econometric model
for use in simultaneously analyzing: ( I ) The determinants
of Hispanics aggregate employment, unemployment, and
nonparticipation in the llbor force and (2) the determi-
nants-of the hiring, earnings, and tges of Hispanics in
government and private industry. In formulating this
model, the grantee will devote special attention to
methods of estimating the effects of sex, ethnic
background, and race on unemployment and labor force
participation and on hiring, earnings, and wages in each
sector.

To test the model, the grantee will use a variety of data
sets, including census Public Use Samples, Current Popu-
lation Survey tapes, and the Central Personnel Data File
on Federal employees, collected by the U_ S. Civil Ser-
vice Commission. Finally, the grantee will discuss the
public policy implications of the data estimates alai
recommend measures to further promote affirmative ac-
tion in both the public and the private sectors.

3-072* MUNICIPAL GOVERNMENT EMPLOYMENT OF
AMERICANS iN THE SOUTHWEST

ARIZMIA STATE UNIVERSITY
TEM.r', ARIZONA

Dr. Albert Karnig

Grant 21-04-78-62
Project still in progress,

Descriptors: MEXICAN AMERICANS; ',Arum FORCE
PARTICIPATION; STATE AND LOCAL GOVERNMENTS;
SOUTHWESTERN STATES

The objectives of this research project are to measure,
compare, and assess the share of public jobs held by
Mexican Americans in southwestern cities and to evalu-
ate factors that may help to account for differences
among the cities in public sector employment of Mexican
Americans,

The initial inqvrT will concentrate on 129
southwestern cities and use aggregate data techniques to
identify the linkages among: ( 1) Demogrrhic factors;
(2) socioeconomic factors; (3) govertml ntal charac-
teristics; (4) cr:esence and extent of Chicano elected offi-

prajeet final report not yet available,
Projects completrd pr or to this year are not described with narrative.
NTLS report is )svallable from National Technical information Service.

eals; (5) attempts at tax reduction and stahlization; (6)
the extent and type of involvement in CETA programs;
and (7) Mexican American employment, both temporary
and permanent, in different city agencies.

The second part of the study will focus on five major
southwestern cities with substantial Hispanic concentra-
tions, The objective will be to probe more deeply into the
determinants of Mexican American employment in these
cities by: (I) Interviewing policymakers, r .presentatives
of inte .est groups, agency heads, and CE1 A personnel;
(2) examining documents such as the city's affirmative
action plan; (3) investigating the extent of the merit
system, departures from reliance on written tests, and ef-
forts to validate hiring criteria; (4) assessing ways of car-
rying out affirmative action programs, such as recruit-
ment devices, counseling, and formalized opportunities to
upgrade job-related education and skills; and (5) evaluat-
ing the effects of tax reduction efforts on Hispanic em-
ployment,

3-073* APPRENTICESHIP TRAINING: THE HISPANIC
EXPERIENCE IN THE U.S.

PAN AMERICAN UNIVERSITY
EDINBURG, TEX,

Dr, Gilbert Cardenas

t 21-48 -78 -63
still in progress

Descriptors: SPANISI1-SPEAKING AmERIcANS; MEXICAN
AMERICANS; APPRENTICESHIP; AppRENTIcEsuip OUTREACH
PROGRAMS

The objectives of this grant are to examine the nature
and extent of Hispanic American participation in ap-
prenticeship training programs; specify the process of
entry or barriers to entry: and recommend methods of
enhancing Hispanic participa;

The grantee will review aperopriate literature sources;
examine available national data on apprenticeshimenroll-
ment; and interview union and government officials, em-
ployers, leaders of community organizations, apprentices,
and CaTA program administrators.

3-074* A STUDY OF EDUCATIONAL INVESTMENT
RETURNS AND LABOR MARKET
EXPERIENCES OF MEXICAN AMERicAN
COLLEGE GRADUATES

KENT STATE UNIVERSITY
KENT, 01110

Dr. Richard Raymond

GratO2 I -39-78-64
Protect still in progress
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Descriptors: MEXICAN AMERICANS; COLLEGE riRADDNIES:
RETURNS ON EDLICATIONAI INVESTMENT; TEXAS

This grant project will consist of an extensive analysis
of data collected in a 1966-74 survey of Pan American
University college graduates. The researcher will in-
vestigate: (1) The determinants of ireome for college-
educated Mexican Americans and Angloe; (2) the extent
and causes of job discrimination against Mexican Amer-
icans; (3) differences between the two ethnic groups in
the rates of return on investments in college educations;
and (4) differences between college educated Mexican
Americans and Anglos in job search patterns, job
satisfaction, and economic mobility_ .

The study will also assess the potential effectiveness of
public policies ~I signed to mitigate or eliminate the ef-

fects of discrimination.

3-075* THE SELECTION AND WORK G
INTEGRATION oF UNEMPLOYED NIL ICAN
AMERICANS INTO) CETA PUBLIC SE RvICE
EMPLOYMEN I: A CAse Swim-

'11IE UNIVERSITY OF TEXAS
SAN .4N1ONIO, TEX.

5arrrrri v B. Getch/steti

21-48-78-65
t still in progress

Descriptors: MEXICAN AMEIj :ANS; PD111.1( sERvICE
EMPLOYMENT; EMPLOYER ['RACER:Es Asa) emeenis

Lorre Penlev

This study will focus on the dynamics of the hiring and
work group integration of Mexican Americans in CETA
public service employment situations. The researchers
will try to determine how the personal characteristics of
applicants, supervisors, and coworkers are related ,t) the
initial hiring of minority or nonminority applicants and to
the applicants' subsequent integration into their work
groups and transition to unsubsidized employment The
study will also explore how the following factors may
feet the employment experience of Mexican Americans:
(1) Interview proccee (2) work group integratioo; (3)
cultural values; (4) work ethic; (5) Lharacterii;tics of the
work group, job, and supervisors; (6) expectations; and
(7) background variables.

3-076* ADAPTATI / OF HISPANIC BLACK, AND
WHITE MALE FEMALE EM ti' S

NORTHWESTERN UNIVERSITY
EVANSTON, ILL.

I).-. illarcus Alexis arltl Dr. Vancv

Grant 21-17-78-66
Project still in progress

SPECIFIC SECTORS AND COHORTS

Descriptors: SI'ANISII -SI EAKIN(S AMERICANS; IN I ERNAL
LABOR NIARKVES; EMPLOYER PRACTICES AND PoLICWS

This study will try to improve understanding of internal
labor market operations. Its primary objectiva is to com-
pare the prcjoh and onthe-job experiences of Hispanic,
black and white, male and female workers in three types
of firms and to identify ante describe the factors that con-
tribute to their being "created' as successful or unsuc-
cessful members of the labor loree. The researchers will
also compare a sample of workers in selected industries
with a sample of people not in the labor force.

The major hypothesis of the study is that the job ex-
periences of white men are disproportionately ones that
enable them to he stable and competent workers, while
women and members of minority groups dispropor-
tionately have job experiences that lead them to he less
successful i/orkers. (That is, they tend to have less mo-
bility and le s.; stable work patterns and to receive lower
re.varlls, then white male workers.)

77 DiscattstiNA noel AGAINST HISPAI"IC
AMERICANS IN lilt H.OR IDA LABOR FORCE:

WI ft( SpEciAi. coNsiDERATioN TIIE

ROLE OF FOLICA FION

/.7,( // S7;11-E; 1/N/VERS/TY
1.-11.1eill,,ISSEE, FLA.

Dr, Ri:!iard 11(El<retft Ronald A. Lind 11

Grant 1,12-77-24
Project completed fiscal ; r 1978

lieseriptors: SPANISH-SPEAKING AMERICANS; DISCRIMINKI I

ON REA URNS ON EDI ruA rioNAL INVFS croENT: t-eettNortur

s rtrtis; FIA)RIDA

This project investigated the labor market status of
Hispanic Americans in Florida. Using the 1970 Census
Put-4k Use Sample and the 1976 Annual Demographic
File for Florida, the researchers compared the wages and
occupational representation of Hispanic American men
and women with comparable data on other workers.
They used standard descriptive and inferential statistical
techniques to investlgatc the relative importance of such
variables as age, education, marital status, urban/rural ce-
sidetice. sector, and hours worked per year in determin-
ing the wages and occupations of Hispanic Americans.

While Hispanic American men were found to be well
Tearihuted throughout various occupations, women were
hc,..ily concentrated in clerical and operative jobs and
poorly represented in managerial, transport, labor, farm,
and private household occupations. The earnings return
Hispanic American men received from their education
appeared to peak with completion of high school,
whereas the earnings of women generally were positively
correlated with increased education, Hispan'e Americans
were heavily concentrated in urban areas, and well over
90 percent of the jobs they held were in the private sec-
tor_

The study showed that Florida's Hispanic Americans
have limited interoccupational mobility. The women's
earnings were well helew the mean for all workers.

GPOreport is available from Government Printing Office.
ETA report is avaiiabie From Employmint and Training Administration.

-Neoage v for further 'Moro-lotion about orderHg resorts.

(j
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although adjusting for educational level and hours
worked per year appeared to raise these figures
somewhat. Conversely, adjusting data from the 1976
sample, lowered the earnings of the men considerably
below the mean. The study findings suggest that Hispanic
AmericagoLvnay indeed be affected by sex and ethnic
biases iff;flie labor market, as evidenced particularly in
the analysis of comparative returns to educational invest-
ment.
July 1978
Report Descriptors: SPANISII-SPEAKING AMERICANS; CI
AMERICANS; !ISCRIMINATION; RETURNS ON EDUCATIONAL
INVESTMENT; ECONOMIC STATUS; FLORIDA

NTIS P8285820/As

3-078 MEASURING THE FAR NIN IM PAC OF
LABOR MARKET PROGRAMS ON HISpANIC
AMERICANS

UNIVERSITY OF KANSAS
LAWRENCE, KANS.

Dr. David E. Sludetthurger and tarles K r

Grant 21-20-77-26
Project completed fiscal year 1978

Descriptors: SPANISII-sFEAKING AMERICANS; FtTil IC
EMPLOYMENT SERVICE; WORK INCENnvE ( WIN) 19-ic,GRANI;
CETA SERVICES AND PLANNING; ASSESSMENT AND
EVALUATION; KANSAS

This developmental giant project was a pilot evaluation
of the effect of the employment service (ES), the CETA
balance-of-State program, and the Work Incentive
.(WIN) Program on the earnings of Hispanic Americans
in Kansas. The evaluation process consisted of several
steps. First, the investigators obtained samples, consisting
of all persons served by the programs during the study
period, from data tiles of the Kansas Department. of
Human Resources. Second, they selected control groups
from the same data. For the ES and WIN, the control
groups were taken from program applicants who were
not served. Since data on applicants not served by the
CETA program were unavailable, the investigators used
ES registrants as the CETA control group. In all in-
stances, they used a linear discriminant function to select
control groups that matched the treatment groups on a
large number of demographic characteristics- Third, they
constructed an earnings history for each person in the
sample, using quarterly earnings data from the unemploy-
ment insurance base wage file. Fourth, they used O.L.S,
regression analysis to estimate earnings impact.

A tentative finding of this pilot evaluation suggests that
Hispanics experienced no significant increase in earnings
as a result of participation in any of the programs studied.
Average quarterly earnings after a program were no
higher for surveyed participants than for similar
Hispanics who were not served.
July 1978
NTIS pa284544/As

SPECIFIC SECTORS AlslD COHORTS

3-079 A Ennott MAtticE i SUCcESS MODEL OF
YoUNG MALE HiSFANIC AMERICANS

LATIN AMERICAN COMMuNrry CENTER
WILMINGTON, DEL.

Dr, Paul Seidel:slat

(Inuit 21-10-77-33
Pr(j(vi completed fiscal year 1978

Descriptors: Si ANisiisFEARING AMERICANS; PUERTO
RICANS; VOLITH; DELAWARE

This developmental grant study tried to develop a labor
market success model for young male Hispanics in an
urban setting. The researcher analyzed the background,
career preparation, attitudes, and personal characteristics
of young Hispanic men and examined their job search
techniques, job training experience, and perceptions of
job discrimination.

Project staff interviewed a sample of Puerto Rican men
who had attended the eighth grade in two schools in a
ghetto area of Wilmington, Del., in the 1966-71 period.
They also interviewed two small control group_ s of blacks
and whites from the same schools.

The researcher developed multiple regression models,
using wage levels and labor market success index as inde-
pendent variables, which explained 64 percent of wage
and success variations. The significant determinants of
success were found to be years of schooling, number of
dependents, and race, with additional schooling and
number of children associated with higher earnings. A' a
lower level of significance, general work experience,
years spent in Puerto Rico, and higher career aspirations
were positively related to labor market success. Factors
that had little effect on success included training, tenure
on present job, work experience in school, grade point
average, school behavior, and English skills.
April 197N

3-080 LINGUISTIC STRUCTURES AFFECTING
TRAINING OF HISPANIC AMERICANS

RURAL MANPOWER LARORATORY
SANTA ROSA, CALIF.

1)r. Edward Kiss=

Grant 21-06-78-16
Project completed fiscal year 1978

Descriptors: SPANISH-SPEAKING AMERICANS; ENGLISH AS A
SECOND LANGUAGE; EDUCATION; TRAINING

In this developmental grant study, 40 persons who
spoke Spanish as their native language and were also
fluent in English and a control group of 36 persons who
spoke only English were tested to examine variations
between the semantic structure of Spanish-influenced
and standard English. The test population was made up
of students at a vocational high school in order to see if
linguistic differences between the groups affected voca-
tional success. The test measured expressive ability in En-

`Ongoing projectfinal report not yet avaPohle.
Projects completed prior to this year are not described with a narrative.
NTIS report Is available from NailJnal Technical Information Service.
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glish and found a significant difference in the semant _
flexibility of the two groups.

Expressive ability was closely correlated with l'ingtim.:e-

learning h_ istory, To text for dialectal bias, proteet staff
compared the scores a blacks with those of the monolin
gual group as tI whole and found no significant 'hi-

feroices.
There was no clear -cut correlation between semantic

flexibility and vocational success as measured by grades.
However, lack of semantic flexibility may create barriers
to employment for bilingual students, particularly in 'oh
interviews and employers sAbjective evaluations,

Recommendations incluo,. use of the semantic ilexihili-
ty test to set performance goals for English a:, ;) second
language programs and further encouragement of bilin-
gual skills training programs and bilingualdlieultural pro-
grams as part of regular school curriculums.

ASPECTS OE SEMANTIC STP.UCTURF i

SPEAKING BILINOUAES' ENCiLISH: IM )NS

FOR OCVUPATIONAL TRAINING
June /978

nn284545/As

3-081 1N0,A I (IE -FENW (,RAI H i-uvu '-
INDUSTRY 111,0N WOMI -.N' °S 1,A114 )14 Nit% 1,I±L I

PAR-IR:IPA rICIN sNI) 1;t;11.',soiii

TElt11)1,E

Gram 2 I -42-74-1 I
Project r-ornpleted fiscal tear 11)76

WOMEN RETURNING 1(1 NNORIX AN!) I ill, IR
INTERACTION WITH A TEMPORARY 1111'
SERVICE
Richard I). Leone_ and Ltd R linrke
May /976
Report Descriptors: mmeounin P sl HVICI 1'AH I I IAII

EM1.1.()YMFINFI", WONIEN; FI(ICA1 t)('( ". PA I fuss, o

FAA rci IING

Kris nn25433S/As

3-082* Jou SEARCH 13EHAVI1)R Ot= MEXICAN
AMERICANS IN Two Sid.1 11=1a AREAS :
iltp Sourt-twEsT

'IVO ASSOCIATES
'LES. CALIF.

Nicandro F. Juarez

("or roc: 20-06-76-5 /
Project still in progress

Desenprors: [Awn( Fottcr 1;

MEXICAN AXtERICANS; Sot TIPAT.s ERN SI A ITS;

SPECI C SEC" '1 .1 TS

011 II, A 1.111( A'; (),,, 1 AI I

1;11,i' I , II

Thi! study will collect, flak , and report on the labor
market knowledge ;ind jlafi search behavior of 0 sele,acd
sample of Mex.can-Amenean workers and then families
iti iwo smithy, ..-stern SNISA'x. The study will seek to
iinNWQr itaeli (ikestions as: How (I() Slexican Americans

look for nibs? Do the; use the employment service,
friends, bespapers, or the dance! applicant approach?
The study will attempt to determine sny particular lob-
seeking methods are used and which are most effective
for the target group,

Findings mas indicate is need to improve anti /tar
develop special servieLtS tti :t,sisr the group in lob

3.0834 1.,Aw 1.(),/cir. ,,AR,51, I-.ut

l'.xt t- tl N1't ()I

VON/M.- A/ 11.7tlS//

I

)

.,').1111.RS/ / )/; ./ /
yr/11?
l'IE1)11, IS. l' I?

.1 ,t lap i tnedr, I edei

11-36- 74 )3
Atilt iii prn,r,...-s.

IICS A Nt)
In Pri it I if

0,

nesi 1A1M MCI,. PAR I'd PA 1"1(I N', r()1(C,

11111AVI(lle, t Ati() MOM( I IN; ilCiRAN NiiGHA riGN:

Pi a.RIll UICANN; MiStntI I IFS', ()VIA); IIANI)ICAPITIV,

VONII:N; MEN; NU V.; 'f()R1, 111K; hrfat Rico

The project is examining, the labor force characteristics
of Puerto Rican migrants to New York and return
migrants to Puerto Rico to determine to what extent
characteristics such as unemployment, low status occupa-

tion, and disability are associated with migration.
Questions such as the following will be ansv.ered: ( )

What is the recent labor force experience of Puerto
Ricans of varying migrant status living in New York and
those living in Puerto Rico in I 970? 12) What factors are
associated with low labor force ptokeipation rates of
Puerto Rican women? ( =AI What is the association
between disability and unemployment among Puerto
Ricans? (4) I low do first generation Puerto Ricans differ
frinn the second generation a king sociodemographie
dimensions?

Project staff are analyzing special tabulations of the
census data for the New York standard metropolitan
statistical are:). (SMSA ) and fair Puerto Rico. Using the
special cros.,,, ',vulations of new census questions on Iiibor

force status and traditional labor force and other
socioeconomic ken's, the researchers expect to provide
new analytic insights into the cutlet,' labor force status of
Puerto Rican migrants,

GPO -report is available from !Government Printing {)(tier,
ETA =reptirt is available from Employment and Training xdruinistratiori,
Sec page v for further information Mood ordering reports.
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3-084 THE LABOR SUPP! V FOR LoWEit-LEVEL
OCCUPATIONS, )%0 -1980

NATIONAL PLANNING ASSOCIATION
WASHINGTON,

Grant 21-11-73-02
Project completed fiscal year 1976

THE LABOR SUPPLY FOR LOWER-LEVEL
OCCUPATIONS, 1 960 -1950
Dr. Harold Wool and Bruce D. Phillips
June 1975
Report Descriptors: LATJOR SUPPLY; rol,v-LEVEL
OCCUPATIONS; OCCUPATIONAL PROJECTIONS; LArh)R
DEMAND; STUDENTS; MINORITIES

NTIS PB249724/As
ETA R&D MONOGRAPH NO. 42, 1976 COPIES LIMITED,
SUMMARIZES THE REPORT,

APPENDIX A SUPPT_EMENTARY REPORTS:
"THE LABOR SUPPLY OF HOUSEHOLD MAIDS"
AND "THE SUPPLY OF HOSPITAL ATTENDANTS"

J. Peter Mattila, Neal IL Rosenthal, and Dixie Sommer':
1976

Report Descriptors: LABOR SUPPLY; Low-rum,
OCCUPATIONS: LOW-WAGE INDUSTRIES; LABOR DEMAND;
MINORITIES; SERVICE INDUSTRIES; OCCUPA HONAL
PROJECTIONS

NTIS Pn249725/As

3-085 MINORITIES IN THE LABOR MARKET

THE UNIVERSITY OF KENTUCKY
LEXINGTON, KY.

Grant 21-21-74-08
Project completed fiscal year 1976

VOLUME I, SPANISH AMEtICANS AND 1NLDIANS
IN THE LABOR MARKET

George L. Wilber, Robert J, fhag_ an, I),rlirl E. Sac, and
Alfonso C, del Fierro,Ji
January 1976
Report Descriptors: INCOME; DISCRINIINM ION; LABOR
FORCE PARTICIPATION; MINORITIES; SPANISII-SPEAkING
AMERICANS; OCCUPATIONAL MOBILITY

N1 IS Pl32504 7/AS

VOLUME H, ORIENTALS IN THE AMERICAN
LABOR MARKET

George L. Wilber, Robert J. Hagan. Daniel E. Saco, and
Alfonso C. del Fierro, Jr.
January 1976
Report Descriptors : INCOME; DISCRIMINATION; LABOR
FORCE PARTICIPATION; ORIENTALS; MINE/1011ES

NTIS PB250418/As

--SPECIFIC SECTORS AND COHORTS

VOLUME III METROPOLI'T'AN AND REGIONAL
INEQUALITIES AMONG MINORITIES IN THE
LABOR MARKET

George L. Wilber and Rob..'rt J. Hagan
Jartudry 19715

Report Descriptors: tvir.minTws.umunN AitEAN.I.Auoit
tqwcE PARTu leAnot4; 17rwutmu,4 Arum
occuPAm)N MonmiTy

NTIS 1,52504 I WAS

6 THE NATIONAL LONG EE0DiNAL SURVEYS:
LESSONS FOR HUMAN RESOURCE POLICY

01110 TAT UNIVERSITY
coLumBt OHIO

C «rltruet 20-39-76-04
.orripleted fiscal year 1976

Dr, lierberr S. Parties
marl, 1976

Report Descriptors: LABOR MARKET BEHAVIOR; NATIoNm
Noliu LANAI. SURVEYS; BLACK/WI LABOR ;40B11 Y,

EMPLOYMEN I PAT- TERNS; TRAINING

NTIS Pn259436/As

3-(1871' RESEARCH DIS1ON UN THE OPERATIor'! )1,

THE FEDERAL GovERNMEN LABOR
MARKET

OPERATIONS RESEA RC I, INC.
,SI/i SPRING, 1111).

Contract 20-24-77-29
Project still in progress

Descriptors: FEDERAL GOVERNMENT; CIVIL SERVICE
SYSTEM; LABOR MARKET BEHAVIOR; LITERATURE. REVIEW;
DATA SOURCES AND UsE

This project is for the design of a research study of the
Federal Government as a labor market for the civilian
workers employed under the merit systems. The design
encompasses a comprehensive examination of the
Fedc-al Government labor market analagous to prior
research on private sector labor markets, e.g., analyses of
supply and demand of workers, institutional constraints,
recruitment and hiring standards, mobility, wage deter-
mination, and promotion and retirement policies. The ob-
jectives of the research for which the design is to be
prepared include the provision of operational information
of use to the U.S. Civil Service Commission and other in-
terested agenc: These objectives include early identifi-
cation of shortage occupations and identification of
Federal career patterns to improve occupational structur-
ing.

Tasks to be undertaken in the development of the
research design are: (1) ..iterature review; (2) analysis of
data from the U.S Civil Service Commission, and other

Ongoing projectfinal report not yet available.
Projects completed prior to this year are not described with a narrative.
NUSreport Is available from National Technical Information Service.
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government apnea...- and '.e!evant nongovernmein or-
ganizations; and (3) intervies,s with knowledgeable
Sons.

The proj,Ict is identical to contract 20.17-77-30 since
two organizations were awarded contracts prepare a
research design.

3-088* RESEARCh DESIGN 'rim OPERATI
THE FEDERAL GOVERNMEN1 LAIJOR
MARKET

NORTHWESTERN UN1V 'ITY
EVANSTON, ILL.

Jean.J. Couturier and P. Schick

N f;

Contract 20-17-77-30
Project in progress

Descriptors: PEDERm GOVERNMENT, Civil SERVICE.
SYSTEM; LABOR MARKET BEIIAVIOR; IA ER ATuRE REVIEW;

DATA SOURCES AND USE.

See description under contract 20-21 .77=29.

3-0894 RESEARCH ON PROGRAM FOR PERSONS G.
LIMITED ENGLISH-SPEAKING

UNIVERSITY RESEARC I CORPORATION
WASHINGTON, D.C.

Dr. Jack Re'ynolde

Contract 20- 11 -77 -31
Project still in progress

Descriptors: SPANISH-SPEAKING AMERicANS: PuERTD

RICANS; IMMIGRANTS; HASIC EDucknoNlvocADGNAL
EDUCATION; INSTRUCTIONAL MATERIALS; OCCUPATIONAL

TRAINING; TRAINING EFFECTIVENESS AND IMPACT

The Employment and Training Administration has
funded 47 projects to provide en.nloyment and training
services fur persons of limited English-speaking ability. A
total of $5 million was made available for these projects,
which serve primarily Spanish-speaking groups, with
Asians and Southeast Asians making up the second lar-
gest group. "Limited Erglish-speaking ability" has been
defined for this program as "an inability to speak English
which impairs a person's ability to seek or obtain employ-
ment and whose normal 'language is other than English."
This contract has two objectives. The first is to review,
analyze, and assess the entire special program for persons

of limited English-speaking ability; the second is to

identify, document, and analyze in consis.itrable detail a
selected number of particularly noteworthy p,-ogram-
matic approaches with the aim of facilitating their repli-
cation by other prime sponsors.

SPECIFIC SECTOR:: RTS

PROGRAM FOR PEIC. '1'1'ED 1L1SH-

SPEAKING ABILITY

St IMM ARV
Jack Reynolds and Si.,

November 1977

NHS iiR2742:'o/As
Available from the Office
Room 6402, 601 D St., N.

°grant , ETA,
Jon, D.C. 20213

ROBAI ORIENTED R&!: PROJECTS
StWoRTED By ETA/1 'SDL: A REVIEW

AND SYNTHESIS

OREGON STATE UNIVLRSITI
CORVALLIS, GREG.

;run 21-46-76-12
pletedlim of year 1977

Gene S. Lerman-Lona d
c'1), tfctry 1977

Repirt Descrip.'ors: Rultm, AREAS; SUPPOFTIVE SERVICES;

PLANNING, RESL 11t.'r I DEVEI opMENT: PUBLIC:
EMPLOYMENT pRoGAAms; srATE,OF -TIIE-ART paERs

NTIN 1412635 I8/As
E I A MONO( IRANI NO. 50

3 -091 * TIM ScHon,..To-WORK TRANSITION
NON-COLl E1-4; YOUNG PERSONS

PENNSYLVANIA'STATE UNIVERS11'1
'S/Ty PARK, PA.

Stanley 1'. Stephenson, Jr,

(Trani 2,S-42-78-54
Project still in progress

DeLcrip(ors: NATIONAL LONGO SURVI.'S; YOUND

MEN; YOUNG WOMEN; LABOR Eol4CF. PARTICIPATION;
EARNINGS; ocCUPADOIAL Lil'111E

The researcher svi!I examine the decisionmaking
process of a group of young persons as they develop front
fe:1-time (noncollege) students into full-time workers.
Using data from the National Longitudinal Study of the
High School Class of 1972 and the ything wome_: .3 sam-

ple from the National Longitudinal Surveys, the

researcher will: (I) Determine which personal attributes,
such as educational and training background, and labor
market conditions explain the movement of young per-
sons from school enrollment to unemployment or em-
ployment; (2) determine the impact of previous unem-
p:oyment on subsequent earnings and occupational cho-
ice, employment, and future unemployment; (3) ex-
amine, for women, the interaction between marital status,
school enrollment, and labor force participation; and (4)
find out the impact of the nature of the transition process
on subsequent earnings and occupational choice. The
main approaches to be used are tabular presentations of
the data, multiple regression analysis, and the multinomi-
al logit function.

GPO report Is available from Government Printing °Wee.
ETAreport Is available from Employment end Training Administ
See page v for further Information about ordering reports.
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3-092* SECRETARY OF LABOR'S INVITA URINAL
CONFERENCE ON THE LONGITUDINAL.
SURVEYS OF MATURE WOMEN

NATIONAL COMMISSION FOR MANPOWER P 1.1('Y
WASHINGTON, D.C.

Dr, Isabel V. Sawhill

Grant 214 1-78-28 (formerly Grant 21-1 1-77 1)
Project still in progress

Descriptors: WOMEN; NATIONAL LONGITuDINAL SURVEYS;
CONFERENCES; LABOR FORCE BEHAVIOR; CAREER pArFERNs;
CHILD DAY CARE

The grantee conducted a conference in January 1975
at which scholars presented and discussed papers utilizing
data on the mature women's cohort of the National Lon-
gitudinal Surveys. (The women, aged 30 to 44 at the
beginning of the surveys, arc one of four population
cohorts whose labor market behavior is being traced in
the surveys.)

The purpose of the conference was to encourage mem-
bers of the research community to use the National 1.on-
gitudinal Survey data on the mature women for policy-
oriented analyses of the labor force beim :or and work
attitudes of this cohort. One of the conference sessions
consisted of a discussion by a panel of researchers and
policymakers on what policymakers need to know that
researchers can address, Other sessions covered topics
such as work an family roles and how women fare in the
labor market.

3-093* SECRETARY OF LABOR'S INvrrAitoNAI,
CONFERENCE ON THE NATIONAL
LONGITUDINAL SURVEYS OF YOUNG MEN
AND YOUNG WOMEN

THE UNIVERSITY OF ARIZONA
TUCSON, ARIZ.

Dr. Ronald L. Oaxaca

Grant 21-04-78-38
Project still in progress

Descriptors: NATIONAL LONGITUDINAL SURVEYS; YOUNG
MEN; YOUNG WOMEN; BLACKS; EARNINGS;
UNEMPLOYMENT; CONFERENCES

The project calls for a;_2-day conference on the policy
Uses of the data obtained-9:pm the National Longitudinal
Surveys (NLS) of yog men and women, The con-
ference, to be held in March 1979, will bring together
researchers and policymakers to identify specific: ways in
which the NLS can be used to serve policy ends. SpLciti-
cally, it will generate a strategy for using survey data to
answer policy questions on participation of young people
in the labor force.

The conference on the youth cohorts will present com-
missioned papers on such topics as youth une:nployment:
schooling choices; unions and young workers; determi-
nants of hours of work; and black/white and male/female

earnings differences. The conference proceedings will be
published for widest possible dissemination.

094 Svc REFARY S iNVIIATIONAL CONFERENCE
(IN LONvil TUDINAL SI LiD5 (IF rviN Itsi PRE-
RETIREMEN T YEARS

TEMPLE UN' VERSITY
PHILADELPIHA, PA.

..Seymour Wolfbcin, Scbool
Administration

Grant 2I -42-76-04
Project completed fiscal 1975

DeScriplOrS: LABOR MARKE-1 BEHAVIOR; EMpl :NT
PATIERNS; OLDER WORKERS; LABOR FORCE PARTICIPATION;
LABOR MOBILITY; TRANSITION FROM WORK -10 RETIREMENT;
IIEALTII

At conference held in December 197o, scholars, ad-
ministrators, and other employment and trining experts
in and out of Government presented and dismissed
papers analy. ing data on .the cohort of middle-aged men
-eon) the National Longitudinal Surveys. (The men, aged
45 to 59 at the beginning of the surveys, are one of four
population cohorts whose labor market behavior is being
traced.)

Discussion of the employment and preretircment ex-
periences of the middle-aged men centered on implica-
tions for national policy and program application.

MEN IN THE PRE-RETIREMENT YEARS
October ic.77

NTIS PB283026/AS

3-095* SOCIOECONOMIC DETERMINANTS 0 URBAN
PI/LAITY AREA WORKERS' LABOR FORCE
PARTICIPATION AND INCOME

UNIVERSITY OF MISSOURI, COLUA,MIA
(MUMMA, MO.

11rlarnes R. Pinkerton, College of Admi ra i and
Public Affairs

Grant 21-29-74-12
Project still in progress

Descriptors: AGE DIFFERENCES; FAMILIES; MOTIVATION;
catErro RESIDENTS; URBAN PROFILEMS; LOW-WAGE JOBS;
UNDEREMPLOYMENT; SERVICE DELIVERY SYSTEMS; MEN;
LABOR MARKE'l BEHAVIOR, PREDICTION OF SUCCESS IN
PROGRAMS; LABOR FORCE 7.ARTiciPATION; ILLINOIS,
CHICAGO; MISSOURI, ST. LOUIS; TEXAS, SAN ANTONIO

This project focused on the socioeconomic charac-
teristics of urban male workers aged 16 to 64 who are liv-
ing in low-income neighborhoods, to identify the factors
in ghetto life that combine and accumulate to cause in-
dividuals to perform poorly in the labor market or never
to enter the labor market.

*Ongoing projectfinal report not yet available.
Projects completed prior to this year are not described with a narrative.
NITSreport is available from Natiouni TechWral informotior. Service.

1 )1
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The study used two s ecilic computerized techniques
(Automatic. Interaction Detector and Multiple Classifica-
tion Analysis) to cfiamine data in the 1970 Census Em-
ployment Survey (CES) and obtain predictive values On
ghetto resinous labor force participation and income.
CES poverty, areas in Chicago, St. Louis, and San An-
tonio were studied.

The study fonnd that each of the elements nt a-
sureddiscrimination, human resources, economic struc-
tureaffects the emplo)ment and income levels of
poverty-area workers. For instance, being black rir of
Spanish origin increases a worker's chances or living in a
poverty area. Age-grotty discrimination is a more serious
problem than racial or ethnic discrimination, and both
young and old workers, irrespective of their race or
ethnicity, experience sizable losst.s in emoloyment and in-
come. The study questions to extent health
problems are a causeor the result of' low employment
levels and the loss of income,

Worker fancily situations ma!, have an important im-
pact on work attitudes and lifestyles that, in turn, in-
fluence employment and income levels. The responsibili-
ty for supyoning a family appears to provide an incentive
for achieving a higher income level.

The study points to the n.led for private companies to
provide mot:: high-wage job!: to poverty-arca workers and
notes that currently, these workers find the most high-
wage opportunities in government. It suggests that the`
Federal Government continue to provide high-wage
public jobs to reduce the "oversupply" of labor in low-
wage sectors of the economy. Moreover, it recommends
adequately funded income maintenance programs to
reduce labor mobility as well as to support those who
carmot work.

The researcher notes that the experience of Mid:0
"hard-core- hiring programs showed that simply provid-
ing a person with a job is not enough. The employee has
to have sufficient motivation, proper work habits,
required skills, and adequate physical capacity to per-
form successfully, Organizations opening up jobs to
minority workers may need assistance in learning how to
cope with problems related to recraitment and selection,
training, job placement, job performance, peer group ad-
justme.m, superior- subordinate relationships, and promo.
don decisions.

The study also points to the need for upgrading human
resources and job information during the early years be-
fore a person completes formal schooling. In addition, it
recommends continued flexibility in CFTA and other De-
partment of Labor programs to give to local officials the
latitude they need to deal with employment problems in
their areas.

3-q96* STUDY OF CETA Pi,m4s MK INDIAN
RESERVATION ECONOMIC DEvio.onfaFNT

URDAN,AND RURAL SYSTEMS ASSOCIATES (URSA)
SAN FRANCISCO. (

Ernest J. Fazio, Jr,

Contract 20-06-78-07
Project still in progress

PECIFIC SECTORS AND COHORTS

1)eseri t,r.s : E DEvET01 ENT; INDIAN

Em1,1.0 I ,NT AND ERAININo EilooRAms O.:ETA)

plupose of this project is to review and analyze
economic plans for 25 indian reservations for possible in-
tegra(itm with CETA plans, The contractor will select In-
dilsn reservations and CETA sponsors and identify, docu-
mtmt, and analyze promising approaches to integrating'
('ETA and economic plans for replication by others. A
final report will contain recommendations on integration
for use by all Indian prime sponsors.

3-4 97* STtiDy 0E EACToRS RTANT IN

DEVELoPiNti ALTERNATIVE EMBLOYMENT
F'OR MioRANT AND SEASONAL
EARNIWORKERS

MILLER ct: BYRNE, INC.
IVASHINGTON,

Rath Matt

Contract 20=24-78-
Prqieet still its progress

1;)- EARmwDRKERS; CETA pRoGRAMs.
occuBA r1UNAt. moifiTEry; EMPLOYMENT AND TRAINING
l'IWGRAM SERVICES AND TECHNIQUES; s FAIT 111AINiNG

This project is developing a three-part training pro-
gram for the field staffs c I CETA section 303 grantees on
factors known to be important in helping farriworkers
end their dependency on seasonal agricultural work. The
training materials w,11 consist of a training text or mono-
graph, a curricuum guide tor use of trainers, and a
videotape script to reinforce material presented in other
formatsall designed to help field staff involved in day-
to-day delivery of services improve their understanding of
the client group and their ability to provide effective
help.

To decide on the contei't of the training, project staff
are reviewing the substantn.I body or research literature
on migratory and other seasonal fk-,nnworkers, their
characteristics, needs, problems, and aspirations, They
are comparing interpretations drawn from this literature
to actual operating conditions by interviewing farm-
worker participants, staff specialists, employers, and
other community leaders in more than S Sta:es that have
('ETA farmworker programs. In both the literature
review and the field data collection, staff are concentrat-
ing on individual, family, community, economic, and pro -
grain factors and their interrelationships as they affect
farmworker'' chances of developing alternat,ve lifestyles.

3-098 A S-rtipy F I IICIIANTs IN THE LABOR
FORCE

LINToN AND COMP .INY,
wAsuiNGToN,

(;P{) report is availahie tram Goyer,iment Printing Office.
ETA report is avAlable from Employment and Training Administration.
fee page v far further information about ordering reports.
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David S. North

Contract 20-11-7-1-21
Project completed fiscal year 1978

Descriptors: IMMIGRANrs; EMPLOYMENT orBoRt UNIT Irs:
LABOR CERTImATioN PRO RAM; L.i1IOK volicr
PARTICIPATION; TRANSITION TO WORK; LABou :peTy;
ALIENS

ARKET SPECIFIC SECTORS AND COHORTS

The objectives of the study were to determine the na-
ture and extent of immigrant participation in the labor
force and the factors that inhibit or encourage participa-
tion, the training that immigrants bring with them and its
utilization, their earnings, and their labor maret ex-
periences over time.

The researcher analyzed data from the 1970 census of
the foreign born, publishcd Immigration and Naturaliza-
tion Service (INS) data on groups of recent immigrants,
unpublished INS data on a sample made up of 5,000 im-
migrants admitted in fiscal year 197(1, and unpublished
Social Security Administration data on the earnings of
1,393 (1970) immigrants. In addition, the researcher in-
terviewed 254 persons from the sample of 5,000 im-
migrants admitted in fiscal 1970.

Among the findings were the following: L Th, demo-
graphic profile of recent groups of legal immigrants
resembles that of the population at large: in age mix,
level of education, and marital status, they are close to
the national norms, 2_ The immigrants earn much more
money in the United States than they did in their home-
land, and they work 10 fewer hours per week. 3, The im-
migrant women quickly earn more perhaps by working
longer than their citizen counterparts in the U.S. labor
market; the men approach equity with their peers more
slowly. 4_ There are substantial occupational group
movements, many of which are initially downwarq. In
connection with U.S, policies, the researcher reports that:
(a) Although most immigrants become workers in the
United States, most enter the country under provisions of
the immigration law relating to family ties, and only a
small minority are screened for their labor market
characteristics; (b) while miler segments of the U.S.
labor force are protected from discrimination by em-
ployers, under most circumstances the immigrants ar=.
not so protected; and (c) immigrants (other than those
who have been pert of some large refugee groups) are
not targets for specialized employment and training pro-
rams, as are may other segments of the U.S. work
force.

The project also examined the socioeconomic charac-
teristics and labor knee participation of a sample of il-
legal aliens and a sample of ereen card commuters (i.e.,
itrartigrants who live in Canada or Mexico but work in the
United States), Entensive interviews were conducted with
793 apprehended illegal entrants and 250 green card
commuters. Questions were asked on: (1) Demographics;
e.g.. age, nationality, and marital status; (2) education
and training: (3) work experience; (4) expenditures; e.g.,
amount of earnings usually sent to country of origin; and
(5) experiences with social insurance, welfare, and health
care agencies in the United States.

Among the findings were: (1) Most of the apprehended
illegal aliens interviewed fiat this study were young disad-
vantaged adults who came from less developed countries
to find employment in the United States, primarily in

low-wage, low-skill, and low-status jobs; (2 more than
ime-fiftii were paid below the minimum wage; (3) only
I percent were union members; (4) respondents
sent an average of $105 a month to their homelands; and
(5) the illegal alien workers in the sample were signifi-
cantly more likely to have participated in "tax payment
systems- than to have used tax supported programs. For
example, most reported having had social security and
Federal income taxes withheld from their pay, while only
27 percent used hospitals or clinics, 4 percent collected 1
or more weeks of unemployment insurance, I percent
secured food stamps, and 0,5 percent received welfare
payments.

THE CHARACTERISTICS AND ROLE OF ILLEGAL
ALIENS IN THE U.S. LABOR MARKET: AN
EXPLORATORY STUDY
David S. North (`I)tel Marion F. no
March 1976
Report Posen', rs: IMMIGRATION: ALIENS. EMPLOYMENT
pAM MeN5: LABOR MARK Er III:11AVBM

N.115 1112 5 2616/As

SEVEN YEARS LATER. THE EXPERIENCES THE
1970 COHORT OF IMMIGRANTS IN THE U.S.
LABOR MARKE1
David S. 'Vora'
trait' 1978
Repot( DeSeri-nOrS: IMMIC&ANTS; EARNINGS; EDUCATION;
EMPLOYMENT; LAMM VY; GoVERNSIENT POLICIES

3- S itioy OF PUBLIC VILIFY IN-VERNAL LABOR
MARKET

kNE(lit.,:-/WEI,I,ON UNIVERSITY
PlITSM

Dr. Myron 1.. Joseph

Grant 21-42-734Y
Project completed fiscal year 1978

Descriptors: IN I HANAI. LABOR MARKETS; LABOR MARKET

tNroaroATioN; maniac UTILITIES; uroaAo1No;
OCCUPATIONAL MOBILITY, miNoRmEs

This projectthe outgrowth of a feasibility study
(grant 92-42-72-34)examines: (1 ) The effects of the
employment policies of a public u,ility on the composi-
tion and advancement of different groups in its work
fcree; and (2) the firm's recruiting practices and its inter-
nai labor market

Sources of data for the study are: ( I ) Interviews with
company personnel and industrial relations officials: and
(2) the files of job applicants and the records of the per-
sonnel, payroll, and induct' lations sections.

The researcher found the company relied primari-
ly on walkias and employee referrals for its job applicants
and received a very large number of applications relative
to the number of employees hired. Private employment
agencies were used for some specialized white-collar
jobs. Social agencies and the, employment service were
sources of black applicants. The company's selection

*Ongoing projectfinal report not yet available.
Projects completed prior to this yea,- are not described with a narrative.
NUSreport is available from National Technical Information Service.
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procedures included informal and subjective elements
that led hs employment preference for white applicants
who were ref ned to company employees.
cants apparently benefited frinn an informal communica-
tion network. Black employees were hired primarily as
consequence of explicit alfirmatixe action by the com-
pany's pc rsonn,./ officer at headquArters. Variables were
identified that had a significant effect on the initial
screening and hiring of new emphyees. These included
referral sources, aptitude. tlligence tests, and evidence
of specific skills and experience.

There was mixed evidence on the validity of the hiring
criteria thet could he studied. Both positive and negative
relationships were observed, and some criteria were unre-
lated to performance Meastlres. Both hlue-collar and
white-collar workers appeared able to improve their ner-
formance indicators through technical job-related cour-
ses made available or supported by the company. The
researcher found shortrun turnover highest for employees
who were young, female, and who had transferahle
Black employees and those with low performance ratings
also had high termination rates. After the first 2 years,
younger, female. and black employees had lower um
foyer rates.

'The data suggested the possibility of discrimination
against blacks and female employees in performance
ratings and promotions. !'ho researcher points out that
only strong affirmative action will enable blacks to enter
this relatively stable internal labor mai ket.

SELECTION AND PERFORMANCE IN A GAS
UTILITY COMPANY
May 1978
Ref-3(in beseript Exutis yrat,NI: Jolt pri It AN IS:
INTERNAL. LAI-1..5 MARK!. IS, 11111IN( ER.'. + It I N, --,1151,,

kSSESSMEN I- AND EVAIUION

33100 S rum' HE Pi a PI AN

CARNE GIE-MELU UNIVERS' /'}
PITTSBURG II, PA.

Grant 21 -42-7420
Project completed fiscal year 1977

STUDY OF THE PITTSBURGH PLAN: EVALt!A' I N

OF ALTERNATIVE APPROACHES FOR
INCREASING ULNCK PARTICIP,,TION IN TILE
CONSTRUCTION TRADES
Otto A. Davis, Norman J. Johnsim'hiresh L. titmaii.ond
Charles J. Winkler, in conjunction i.vith Note Smith
December 1976
Report Descriptors: APPREN 111.AEKs:

coNsTRItcrioN INDUSTRY; cowl EFFEcrivENEss;
PENNSYLVANIA,

NTIN P112h1819/As

3-101 A S'rurre (IF UNE FL VNIENT I ANcE
EXIIAOSTEES

MATIIEMATICel Po EIC ESEA 'IL INC.
PRINCETON, N.J.

SPECIFIC SECTORS AND COHORTS

C'ontracts.20-34-74=23 and I I -J4-74-01
Project cwnpleted fiscal year 1976

JOII_DINAL STIIDY OF
I ;ANCE EXliAl.iSTFES
Ki/kenny, it'alter Niclu.!son, and Wolte

it In 1976
Report Ilescriptor.s: WELFARE RECII JOB SEARCH',
LABmioRCE ,IHAvlow, ouF.AiloN of UNENIPLoymENT',
kiNEMI,LoyNIENTIN!ILIRANcE; usEmplAremENT IIENEEIT
ExiinusTEEs

IN FNIPI .)Y JNIT

NTIS 11125590(1/As

EXPERIENCES OF UNEMPLOYMENT INSURANCE
RI--( IPIEN1 INJRINki THE FIRST YEAR AFTER
EXHAusTING BENEHTs
Walter Corson, Wailer Nichols , r.jic. Felicity Skidn..ory
August 1976

Report Descriptors: wm,FARF itt:cunt:NTs. INCEKIIVES;
FAMILIES; 1(711 SEARCH; LJNEMII(oymENT INSURANCE;
ILNEmpi oymENT BENEFII ExilAusEEs; OuRAIoN

ovNIEN

N ns g1t258635,

3-102 TmAc( M ECHANIZATION AND RESOLIRcE
ADIOS MIEN E IN THE ToBACco INDus-FRY:
A l'U it Ps(hatAm

NORTII CAROLINA STATE uN[VERSIY
Rel LEIGI I, N. .

tit 21.37-73-25
'Teter/ fisca/ year 1977

FtA '10BACCO HARVEST LABOR: ITS
IARACT'AISTICS AND VIILNERABILITY TO

MEC]] ANIZATION
Dr. Dale M. Hoover and Leon A rkinson
1977 tt

Report Descriptors: Kul-LAI. AREAtil T(MACCO; mtictutra_
(IN; lAnoR stantiy; SOHTHEASTIibN STATES LABOR
DMAND; NoRTH cARDIANA

NLS l'11273892/ASC(PIES LIME111)

El AIL-CURED TOBACCO HARVEST LABOR: ITS
IARACTERISTICS AND VULNERABILITy TO

MECHANIZATION (EXECUTIVE SUMMARY)
inn(' 1%77

silts 1.1127389

3-103 WoNIEN AND PART-WEEK WORK

S('1100).. HE /iTTSLVESS, A UNIVERSITY
A II/WRN, ALABAMA

Ethel II Jones

-01-76=2 1
mpleted fiscal year 1978

GPOreport is available from Government Printing Office.
ETA report is availahle from Empioymen, and Training Administration_
see page v for further information about ordering reports.
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Descriptors: NATIONAL LONGITUDINAL SURVEYS; WoMEN;
LABOR MARKET BEHAVIOR; PART-TIME EMPLOYMENT; WORK

SCHEDULES

This rept. rt examined four aspects of the part-week
employment of married women: rhe proportion holding
part-week jobs; characteristic;, increasing the probability
of part-week work; the wage. effect of part-weekemploy-
ment in a wcilekan's worklife history; and the impact on
her unemploymtva experience. The data base was the
National Longitudirm! Surveys of young worn n (1968-
73) and of mature women (1967-72).

Over ...a 6-year period, three of every five women Ito
workedlleld part-week jobs. Their work histories usually'
showed both part- and full-week employment. Tne test of
a household decisionmaking model found young children.
more children, a higher ine.ome husband, a lower poten-
tial market wage, and poor health among significant fac-
tors increasing the probability of part-week employment.
Intervals of part-week employment increased the current
wage less than did full-week jobs. In fact, at particular
periods of potential worklife. no work experience
reduced future earnings less than did part-week employ-
ment, Compared with full-week employees, the part-titne
workers had a lower incidence of unemployment; the
researchers found no cOnsistera differences between the
twc groups in the duration or multiplicity of of
unemployment.
Dr, Ethel B Jones and Dr. Jar Long
March 1978
Report Descriptors: NAnoNAL, LoNcd-rtiinNA1
WOMEN; PART-TIME EMPLOYMEN T; LABOR MARK
BEllAvIOR; WORK SCHEDULES; VA(ES

fans pn280737/As

3 -104 WOMEN AND WORK PROJECT

CENTER FOR COMMUNITY CHANGE
WASHINGTON, D.C.

Grant 21 -1I -75=15
Project ,,oripleted fisccl year 1976

WOMEN AND WORK
Dr. Patricia C. Sexton
December 1'975

Report Descriptors: wtrviFN; .STATE-OF-- F-AR rAt
ETA R&D MONOGRAPH NO. 46,1977

3-105 THE YOUTH '.ABOR MARKET: A DYNAMIC
OVERVIEW,

BUREAU OF LABOR STA risncs.
WASHINGTON, D.C.

Joseph R. Antos and Wesley S. Mellow

Agreement 20-11-76-47
Project completed fiscal year 1978

Dese. s. (n1 WAGES; FORNI )vLit; UNEMPLOY
FORCE BEHAVIOR; VAIPLOYMENT PATI ERNS

The project used 6 years of data troll the National
Longitudinal Surveys of yoinig men and women to in-
vestigate charCe'SNethat facilitate labor market success (or
Allire I oi`youth age(' IS to 24: The researchers looked
at thtrilloWing: ( I) Factors that are significant in deter-
mining whether the youth are working, unemployed, out
of the, labor force, or attending college or 'post-high
school training; (2) factors that explain different wage
rates among full-time workers, e.g., labor market cOndi-
thins; and (3) determinants of turnover, unemployment,
and changes in wage rat s induced by job changes.

The study found that productive capabilities are re-
warded in the labor market. Education, training, anti
work experience all increase the worker's expected wage.
Nevertheless, in a static setting, many young workers are
in jobs below their capabilities. They are not f ermtmently
trapped in these jobs. Those initially identified as receiv-
ing wage discounts have above-average wage increases
between surveys. Although particular types of turnover
activity do not systematically affect wage growth, upward
mobility is facilitated if the worker changes jolts. FOr job
changers, duration of unemployment has no systematic
impact on the wage received at the new job. However,
substantial unemployment during the early years of labor
market activity is associated with significantly lower rates
of wage growth.

The framework ask milled to analyze dynamic adjust-
ments in the youth labor market also permits concurrent
analysis of the effects of changing aggregate economic
conditions and race and sex discrimination. Here the
major findings arc: Deteriorating aggregate labor market
conditions severely disrupt the youth Jabot market, in-
creasing unemployment' and depressing wag,' growth;
blacks have a greater incidence of unemployment and
receive substantial wage discounts, with the discounts
diminishing over the time period examined; and for both
blacks and females, occupational and industrial status are
largely responsible for their lower economic standing.
February 1978
NHS p11283262/As
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3=106* DurmoNs ran flop, PROJECT FOR THE
ESTABLISHMENT OF A DOMESTIC

,,CLEARINGIIOUSE AND INFORMATION
)NETWORK ON PRODUCTIVITY AND QUALITY

loF WORKING LIFE

WORK IN AMERICA INSTITUTE, INC.
NEW YORK, N.Y.

Grant 21-36-75-17
l',-,)ject still in progress

Descriptors: BIBIToGRA MBES; ORGANIZATIONAL
ENVIRONMENT; JOB SATISFACTION; OR( ANIZATiONAL
sTauctuap; ateonuerivrrv; INFORMATION SYSTEMS;

*Ongoing projectfinal report not yet available.
Projects compacted prior to this year are not described with a narrative.
NTIS report is available f,-art National Technical Information Service.
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INCENTIVES; QUALITY OE EMPLOYMENT; J(lti sTRuCtuRF,
WORKER PARTICIPATION IN MANAGEMENT

The clearinghouse provides channels of communica-
tion among researchers, union officials, consultants, and
organizational executives who are concerned with in-
creasing productivity_. rid the quality of worklife. This in-
cludes the organization of work'aini worktime, inn' ovative
methods of compensation, matching workers and jobs,
and other strategies for more effectively .utilizirig human
resources and increasing workers satisfaction.

The clearinghouse publishes a monthly newsletter,
World of Work Repor& which summarizes recent national
and international developments related to employment,
productivity, and the quality of worklife. Other efforts,

"lave, focused upon the development of bibliographies and
'P"information packages" on specific 'iireas such,as.-worker
alienation, human resdurp accounting ,_ sPeiotechnicak
systems, and Irianagerial productivity., The. information-
package con fists a,,,ibrief overview of the topic with
selectedreadings chosen by an expert as the bent availa-
ble for the executive who wants to learn about the basic
issues in this field. -

The following reports are awfilable from Work in
America Institute, Inc., 7110 White Plans Road; Scar-
sdale, N.y. 10581

BREAKTHROUGHS IN UN ION-MAN AGEMENT
COOPERATION
Joseph A. Loftus and Beatrice Walfish (Eds.)
1977
Report Descriptors: WORKER PAR DcipAill N IN
MANAGEMENT; INDUSTRIAL RELATioNs; coLl
BARGAINING; LABOR- MANAGEMENT CooPLRA I loN; QI JAIL I Y

OF EMPLOYMENT; WAGES

A GUIDE TO WORKER PRODUCTIVITY
EXPERIMENTS IN THE UNITED sTATFs I 971-75
Raymond A. Katzell, Penny Bienstock, and Paul IL
Faerstein
-1977

Report Descriptors: pRoDuc oviTy;,w0KRING coNDI ooNs;
TRAINING EFFECTIVENESS AND IMPAC T'; JOB S TRUC FURL;
ORGANIZATIONAL STRUCTURE ;-,WORKER /JOB NIA-n:111W;

NITS PR273894/AS

ALTERNATIVE WORK PATTERNS, CHANGING
APPROACHES TO WORK SCHEDULING
David Robinson (Ed.)
June 1976
Report Descriptors: WORK SCHEDULES; PART -TIME
EMPLOYMENT

PRODUCTIVITY: THE LINK TO ECONOMIC AND
SOCIAL PROGRESS, A SWEDISH- AMERICAN
EXCHANGE OF VIEWS
Curtis Prendergast (Ed.)
April 1976
Report Descriptors: FOREIGN EMPLOYMENT AND TRAINING
POLICY; LAWS AND LEGISLATION; PRoDucovITV:

INDUSTRIAL RELATIONS, EMPLOYER PRACTICE AND
POLICPZS; SWEDEN

STUDIES IN PRODUCTIVITY: HIGHLIGHTS OF THE
LITERATURE

VOL. I , QUALITY OF
pRoDucrwrrY

197.'

VOL. 2. MANAGERIAL PE t DUCTIVITY
1978

INC LIFE AND,

VOL. 3. WORKER ALIENATION
1978

VOL. 4. MID-CAREER PERSPECTIVES: THE
MIDDLE-AGED-AND OLDER POPULATION

1978 ------

_

VOL. 5. TRENDS IN PRODU
WORKER ATTITUDES,-

/978

VOL. 6. HUMAN RESOURCE ACCOUNTI,NG
/978

ufrdsrY AND

A DipoNSTRATION PROJECT To DEVELOP
AND TEsT Joil-SHARING IN WISCONSIN
CIVIIEltVICE (PROJECT JOIN)

SIA1 WISCONSIN, DEPA RTMENY OF
EMPLOYMENT RELATIONS, STATE DIVISION OF
fl(IA(AN RESOURCE sER VICES

MADISON. WIS.

Lobes, Mary Cirilli, and Diane Jones

Grant 21-55-76-11
Project still in progress

Descriptors: WORK SCHEDULES; RECRUITMENT; PART-TIME
EMPLOYMENT; JOB REsTRuctuRING;JOR SATISFACTION;
[IDLING PRAcricEs

The purpose of this project is to develop and test job
sharing in the Wisconsin civil service system for persons
who want to return to the labor market part time, -plan to
retire, or prefer to shift from full- to part-time employ-
ment. The project is to compare the productivity of wor-
kers in shared jobs with that of employees in conven-
tional wprk situations and to measure the effect of creat-
ing part-time jobs on full-time workers in the same work
unit.

Job sharing for purposes of this demonstration is

defined as substituting two permanent part-time positions
for one full-time professional or paraprofessional, ad..
ministrative, or technical position. Originally_ , State agen-
cies were to commit 25_ qr more full-time positions for
the project to develop into 50 or more part-time posi-
tions. To dat, however, 45 positions have been corn.
mined to 'he project, and the cumulative number of job
sharers - 1. These workers were recruited and selected
through regular civil service procedures. The control

GPOreport is available from C ermnent Printing Office.
ETAreport is available from 3loyment and Training Administration.
See page v for further information about ordering reports.
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groups for comparative analysis include applicants not
selected and employees in comparable full-time positions.
Project staff will survey employees nearing retirement to
find out if they are willing to begin the transition from
full-time to job-sharing work hours.

The reseal-eh design provides for testing hypotheses,
measuring productivity, and analyzing and evaluating
outcomes, As a part of the -final report, a replication
manual will be prepared for use by other local govern-
ments and private industry.

3-108* A DENioNSTRATION/PESEARCI1 PROJEc
FOR MAXIMIZING THE INTEGRATION OF
LOCAL LABOR INTO THE REGIONAL APPLE
INDUSTRY

THE WILLIAM H. MINER ACRICHLTI1 Al,
RESEARCH INSTITUTE

CHAZY, N.Y.

Claude Wiley

Grant 21-36-78-39
Project still in progress

Descr'i'ptors.- 'Anon. suerm-sEAsowo IPLoYNIEN I;
TEMPORARY EMPLOYMENT; JMMIG RA D. IN; JOB
SATISFACTION; JOB RETENTION. NEW YORK

The project will demoniarate on a limited basis special
techniques 'to obtain a willing and-able domestic labor
force to harvest the apple crop, replacing imported labor
currently being used in that industry. It is aimed- at in-
creasing employment 'opportunities in northern New
York by providing local apple growers with trained local
harvesting crews. Success with the project would show
that domestic labor could replace impboods harvesting
labor in this industry.

Procedures\4-iclude choosing a local orchard silt_ em-
tploying various: recruitment techniques to secure a sam-
f-ple of 30 to 509ocal people for the, apple harvest; provid-

ing a 3- to 5-day training program for the pickers;:offer -
ing incentives for such. employment. e.g., transportation,
child care, and higher wages paid for more difficult work;
and documenting and assessing the project so that it

-could be replicated if successful.

3-109* THE DEVELOPMENT AND EVALUATION OF
UFOUR DEMONSTRATION PROJECTS SING

MANAGEMENT-LABOR COMMITTEES To
IMPROVE THE QUALITY OF WORKING LIFE

MASSACHUSETTS QUALITY OF WORKING
CENTER

BOSTON, _MASS.

Michael Brower

Grant 21-24-77-11
Project still in progress

PRACTICES 103

Descriptors: gtint.r-ry tn.. (-Awl )vMI NT; WOIWER
PARTICIPAnoN IN MANAGEMENT; JOB SATISFACTION;
I ABOR-mANAGEmENT coNsoR DA; I.RODLJCIIVITY

Labor-management committees have been started at
three sites with the dual goals of improving productivity
and the quality of working life through increased worker
involvement in workplace problems that fall outside the
existing labor contract Two sites are in the public sector
and one is a private profitmaking organization. A limited
evaluation of project achievements will be made about I
year after operation. A second objective is to provide a
model State-level center that encourages and assists or-
ganizations to increase the quality of working life and
productivity through behavioral scienc techniques and
increase their awareness that, in many fuels, 'manage.

menl and labor can work cooperatively toward common
ibjec ti ves.

3-110 EFFECTiVENESS IN WORK-tR0LES
F.

THE (JNIVERSTTY OF MICHIGAN
ANN ARBOR, .1l11(11:

Dr:Stanlev E. Scashot'e caul Dr. Robert

)6-72-3.5
.tunpletcd fiscal ye. rY978

Descriptors: WoRK ENVIRONMENT; LIFESTYLES; WORK
ROLES; WORK ATTITUDES; IIEALTII AND SAFETY ATTITUDES;
MitsA-risrAcTioN; OUALiTY OF EmPLoymENT; WORK
INCENTIVES; PRODUCTIVITY; WOaKING CONDITIONS; SOCIAL.
INDICATORS; LONGITUDINAL SURVEYS; MEANING OF WORK

'arm, It

This study reports on a number of issues concerning
the measurement of working conditions and the impact
of work environments on employee behavior.

The distinctive features of the study are: (1) The joint
use" of a large number of descriptors of work environ-
ments ford of alternative criteria of effectiveness at work;
(2) -the use, where feasible, of alternative methods c
measurement in order to assess the adequacy and relia-
bility of commonly used measures; and (3) the remea-
surement of the same job environments and persons after
a lapse of 20 months to allow examinations of cause-ef-
fect relationtThips between initial working conditions and
employee attitudes, performance, absenteeism, turnover,
and outside community involvements.

Interviews, direct observations, and employers' records
were used in, phase 1 with a population of 650-employees
and supervisors in five different employing organizations.
Similar information was obtained in phase 11, about 20
months later.

In the development of standardized observation
procedures for objectively measuring the nature of jobs
and work environments, 11 of the 19 dimensions studied
were found to be relipble with respect to both consisten-
cy over time and homogeneity of content. Four of six of
these measures yield moderate agreement with the em-
ployees' perceptions as measured through structured in-
terviews. On the basis of this data, the researcher devised
and field tested a simplified, and more economical

Ongoing projectfinal report not yet available.
Projects completed prior to this year are not described with a narrative.
ratsreport is available from National Technicolintormation service.
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proCedure for direct obseration of job and work en-
vironment characteristics.

Individual data were more reliable when aggregated by
primary work groups rather than by occupational groups
and are most reliable when the two methods of aggrega-
tion are combined,

It is safe to substitute less '-ttrusive measures (e.g., oh-
nervations, records) for more obtrmive measures (e.g.,
employee interviews) for some dimensions but not for
others. The two measurement approaches yielded similar
outcomes for hierarchical status but not for the more per-
sonal or judgmental variables such as supervisory style
and degree of job involvement.

Attempts to refine measures of job szitisfaclion through
udjustmentPfor individual differences' in low important
different aspects of a job were to the worker failed to
enhance the predictive power of the measures.

In seeking the sources of change in measures of work-
ing conditions, work attitudes, and work behavior, the
researcher found that some types of jobs and some
worker suhpopulations yielded less error variance than
othirs. Also, changing the occupant of a particular job
had a greater impact on a score than changing the job of
the particular worker (i.e., the person appears to carry
some job attitudes along when changing jobs).

A series of analyses of role stress or strain yielded the
following findings:

Workers exposed to high job stress tended sub-
sequently to use various strategies of withdrawal from
work such as ::' -Acme. lateness, turnover, and psycholog-
ical withdrawal while at work.

Role ambiguity was correlated with role strain indepen-
dent-of its relationship to variables such as work overload
or -skill underutilization.

Variety with a job was inversely associated ,vith
monotony or boredom, or both, but more intelligent wor-
kers were no more likely to become bored than less intel-
ligent workers,

Psychological withdrawal, lateness, absences, and tur-
nover were additive rather than alternative responses to
work role stress,

Low quality of emplo!,rnent, measured objectively, and
worker dissatisfaction resulted in subsequent voluntary
quitting. This was equally true for high- and low-perform-
ing workers, in contrast to the generally accepted
hypothesis that superior workers would he most likely to
quit.

Rewards made contingent upon good performance
were more satisfying to the worker than rewards not
directly linked to performance, regardless of the absolute
amount of the reward.

JOB SATISFACI ION: IS THERE A TREND?
Dr. Robert P. Quinn, Graham L. Staines, and Margaret R.
McCullough
1974
Report Descriptors: WORK mirrooEs: too sATIsEnc itoN;
QUALITY OF EMPLOYMENT; MEANING OF WORK; ITEERATURE
REVIEW
GPO MANPOWER RESEARCH MONOGRAPH NO 30

VALIDATING QUALITY OF EMPLOYMENT
INDICATORS- REPORT NO. I
Cortland[ Camtnann, Dr. Robert P. Quinn,1Crry . Beehr,
and Nina Gupta
May /975

Descriptors: socuo. INDICA FORS; WORK
ENVIRONMENt ; WORK A ITI HIDES; HEALTH AND SAFETY
A 1-11FU1)ES; JOB SA FISEAC I BIN; QUALITY OF EMPLOYMENT;
WORK INCEN FIVES; PRODUC I IVITY; WORKING CONLIITIONS;
MEANING OF WI IRK

1,11241I9(17/A5

MEASURING WORKING CONDITIONS THROUGH
STANDARDIZED ON-THE-JOB OBSERVATIONS-
REPORT NO. 2
David Nadler and G. DougkLc Jenkins, Jr.
May /975
Report Descriptors: mr`riumoi.ocor; WORKING
CONDITRINS; QUALITY OF EMPLOYMENT; WORK
ENVIRONMENT; PRODUCTIVITY; JOB ENRICHMENT

N'I'TS 141241908/AS

EFFECTIVENESS IN WORK ROLES: A
LONGITUDINAL STUDY OF EMPLOYEE
REACTIONS TO WORK ENVIRONMENT
Dr. "obert P. Quinn, Dr. Cortland( Commann, 1)r. Nina
Gupta, Or, Terry A. Beehr, 1)r. G. Douglas Jenkins, Jr,
1)r. Graham L. Staines, and 1)r. Stanley E. Seashore
September 1977

Report Descriptor L- WORK ENVIRONMENT; WORK. ROLES:
WORK A FITI UDEN; WORK INCENTIVES; paODUCTIVITY;
MEANING OE WORK; SOCIAL INDICATORS

NTISPII280669/AS

EFFECTIVENESS IN WORK ROLES:
METHODOLOGICAL APPENDICES
Dr. Robert P. Quinn, Dr. CortIondt Common'', Dr. Nina
Gupta, Dr, Terry A. Bee /Tr, Dr. G. Douglas Jenkins, Jr.,
Dr. Graham L. Staines, and Dr. Stanley E. Seashore
October 1977
Report Descriptors: WORK ENVIRONMENT; WORK ROLES;
WORK ATTITUDES; WORK INCENTIVES; pitotnicovrry;
MEANING OF WORK; SOCIAL INDICATORS

NITS p1t2S0670/As

3411 AN EMPIRICAL ASSESSMENT OF THE
PROCESS AND OUTCOMES OF AN
ORGANIZATIONAL CHANGE PROJECT AIMED
AT IMPROVING TIIE QUALITY OF WORK LIFE

STANFORD UNIVERSITY, GRADUATE SC11001. OE
BUSINESS

STANFORD, CALIF.

Jerry I. Porros and Reubet Harris

Grant 21-06-77-04
Project completed fa't'al 78

Descriptors: QUALITY OF EMMA) MENT; PRODUCTIVITY;
MANAGEMENT EFEECTIVENE,SS; WORK ATTEruoEs; TEAM
BUILDING; MANAGEMENT TRAINING; MANAGEMENT

GPOreport is available from Government Printing Office.
ETA report is available from Employment and Training Adminis ra inn.
See pagd v for further information about ordering reports.
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PLANNING; MANAGEMENT-WORKER COLLABORATION IN JOB
STRUCTURING

A national food service organization attempted to im-
prove employee satisfaction-artd-work group performance
through an organizational development program consist-
ing of three workshop_s on human relations, participative
problem solving, and team development. This study con-
sists of a preliminary analysis to determine the effects of
the workshops and to examine the influence of job
satisfaction, commitment, managerial leadership, or-
ganizational climate, and group interaction on per-
formance of the work unit.

The researchers found few indications of a major im-
pact on attitudes or productivity, a result that probably
can be attributed to the limited nature of the organiza-
tional development program. However, they did find
several statistically significant differences between the
randomly assigned experimental and control units. Con -
Ir;iry to expectation, most of these differences indicated
the program had a negative effect on some managers and
employees' perceptions. However, favorable changes in
employee self-actualization and some performance mea-
sures were also observed,

,The correlation analysis yielded a number of statisti-
cally significant but complex interrelationships, For ex-
ample, managers and employees tended to have
somewhat different ideas about the influence each has on
work unit performance. The authors discuss how these
different perceptions could persist, even though they im-
pair the unit's performance, because the experience of
each group tends to confirm its own perceptions.
Yuiember /977
Report 1.1es,Tiptor PRoDucTivITY QUALITY OF
EMPI DV MEN r. MANAMENT DEVELOPMEN I ; WORK

s 1-11 ii 1)1 S. NM rifle DING,

2,-112 ,Aipt.ovFLI PARTICIPATION IN PAY PLAN
L7F` E 1.0 PM EN-1

1HE l'NIVERSITY OF Mk WC N
4 .N.N.- ARBOR, MICH.

c,ram 21-- =74-13
Project completed liscat year 1976

Tsiwirr /// and C. Doughy Jenkins. Jr.
August /976

Report Descriptors WORK INCENTIvES; WORKER
PARTICIPATION IN MANAGEMENT: WORK ATTITUDES;
EAKNINGs Jou SATISFACTItJN PRODUCTIVITY

'ens pB2,57 Ito /As

3-113 EMPLOYMENT OF HANDICAPPED IN STATE
Coin, SERVICE

S /ATE OF WISCONSIN- 1)El'ARTMFNT
,40/1,11.VISTRA7ION

MADISON', WIS.

( ;rant 21-95-74-30
l'roject completed fiscal year 1977

F

PROJECT SKILL
Saul Parker, Richard F, McAllister, and David Touch

.lone 1975
Report Descriptors: HANDICAPPED; RETARDED; STATE AND
LO ,,L GOVERNMENTS; FILMS
ETA AVAILABLE ON LOAN FOR I WEEK AT A TIME.
National Audiovisual Center

FIRST YEAR REPORT ON PROJECT SKILL:
DEMONSTRATION PROJECT ON EMPLOYMENT
OF HANDICAPPED PERSONS IN STATE CIVIL
SERVICE POSITIONS
Carol Lobes
April 1975
Report Descriptors: EMPLOYER ATTITUDES; INSTITUTIONAL
CHANGE; ON-THE-JOB TRAINING (off); SHELTERED
WORKSHOPS; HIRING PRACTICES; CIVIL SERVICE SYSTEM;

HANDICAPPED; RETARDED

NTIS m241238/As

EMPLOYMENT OF HANDICAPPED IN STATE- ,IVIL
SERVICE
Carol Lobes
April 1976
Report Descriptors: EMPLOYER ATTITUDES; HANDICAPPED;
INSTITUTIONAL CHANGE; CIVIL SERVICE SYSTEM; ON-THE-
JOB TRAINING (OJT); WISCONSIN

PROJECT SKILL: STRATEGIES AND TECHNIQUES
August 1977

Report Descriptors: EMPLOYER ArttrunEs; INSTITUT!ONAL
CHANGE; ON-THE-JOB TRAINING; SHELTERED WORKSHOPS;

HIRING PRACTICES, CIVIL SERVICE SYSTEM; HANDICAPPED;
WISCONSIN

Nos 14270528/As
ETA COPIES LIMITED
GPO R&D MONOGRAPH No 54

3 -114 IMPACT OF COURT CASES AND OUT-OF-
COuRT SETTLEMENTS ON MINORITY
EMPLOYMENT

THE UNIVERSITY OF TEXAS
A OST1N,TEX.

Grant 21-48-74-03
Project completed fiscal year 1977

THE IMPACT OF LEGAL AND ADMINISTRATIVE
REMEDIES TO OVERCOME DISCRIMINATION IN
EMPLOYMENT
F, Ray Marshall, Charles Knapp, Malcolm Liggett,and
Robert W. Clover
December 1976

Report Descriptors: COURT CASES; MINORITIES:
DISCRIMINATION; SENIORITY SYSTEMS; HIRING PRACTICES;
INDUSTRY PRACTICES

NTIS pn264927/As

*Ongoing projectfinal report not yet available.
Projects completed prior to this year are not described with a narrative.
NTISreport is available from National Technical Information Service.
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3-115 THE INTEGRATION OF FEMALES INTO MALE-
ORIENTED JOBS: EXPERIENCES OF CERTAIN
PUBLIC UTILITY COMPANIES

UNIVERSITY OF SOUTH FLORIDA
TAMPA, FLA.

Grant 21-12-75-18
Project cornpleted fiscal year 1976
Dr. Herbert H. Meyer and Mary Dean Lee
July 1976
Report Descriptors: ADJUSTMENT; WOMEN; JOB
SATISFACTION; JOB PERFORMANCE; SUPERVISION; PUBLIC
UTILITIES

NTIS Pn254621/As

3-116 A LONGITUDINAL STUDY OF EMPLOYEE
PARTICIPATION IN JOB STRUCTURING

THE UNIVERSITY OF MICHIGAN
ANN ARBOR, MICH.

Dr. Edward E. Lawler III, Institute for Social Research

Grant 21-26-74-16
Project completed fiscal year 1978

Descriptors: MANAGEMENT-WORKER COLLABORATION IN
JOB STRUCTURING; LONGITUDINAL SURVEYS; QUALITY OF
EMPLOYMENT; LIFESTYLES; WORKER PARTICIPATION IN
MANAGEMENT; WORK ATTITUDES; JOB SATISFACTION; JOB
STRUCTURE; ABSENTEEISM

This study examined the effects of a consultant's ef-
forts to improve the quality of worklife (OWL) and
productivity in z. newly established medical products or-
ganization. The evaluation, completed by a group not in-
volved in the project, was based on a number of data
sources; Questionnaires on factors such as work satisfac-
tion, self-esteem, and work involvement, company
records on turnover and absenteeism, production data,
site observations, exit questionnaires, questionnaires rela-
tive to achievement of quality of worklife goals, and
semistructured group and individual interviews.

The evidence suggests that the consultant had limited
success in implementing the QWL concepts. The authors
attributed these results to weaknesses in the consulting
strategies as well as to a number of uncontrollable events,
`such as a financial crisis, subsequent ownership by a new
corporation, the new management's negative attitude
towards the project, and a midterm leave of absence by
the primary consultant.

In general, employees felt the program achieved its
goals-for participation and job enrichment to a moderate
extent, but later changes related to its intermediate and
outcome goals were slight and contrary to expectations.
Slight declines, for example, were found in the perceived
ability to influence people at higher levels, trust in the or-
ganization, and organizational support. Work satisfaction,
self-esteem, and involvement also showed unfavorable,
although minor, declines.

However, comparisons between the experimental and
comparison sites yielded consistent and markedly more

favorable scores on most OWL objectives. These findings
are difficult to interpret because baseline data could not
be obtained from the comparison site and there were
other major differences between the sites. Likewise, a
variety of comparisons used to measure the effect of the
OWL program on absenteeism, turnover and productivity
yielded mixed results, showing no consistent pattern.

The study findings are generally inconclusive about the
impact of OWL strategies on worker performance and at-
titudes. However hindsight suggests a number of lessons
for those carrying out quality of work programs, which
are discussed in the report. It should be read in conjunc-
tion with the consultant's report, "Improvement in the
Quality of Worklifc and Productivity: A Joint Venture
Between Management and Employees," by Edward M.
Glaser and others.

THE QUALITY OF WORK LIFE APPROACH TO
MANAGEMENT: AN ASSESSMENT OF ITS USE IN
NEW PLANTS
Dr. Veronica F. Nieva, Dr. Dennis N. T. Perkins, and Dr.
Edward E. Lawler 111
1978
Report Descriptors: QUALITY OF EMPLOYMENT; JOB
SATISFACTION; WORKER PARTICIPATION IN MANAGEMENT;
PRODUCTIVITY

NTIS Pa28435 I/As

CAUSAL FORCES IN THE CREATION OF A NEW
ORGANIZATION
Dr. Veronica F. Nieva, Dr. Dennis N. T. Perkins, and Dr.
Edward E. Lawler 111
1978
Report Descriptors: QUALITY OF EMPLOYMENT; JOB
SATISFACTION; ORGANIZATIONAL DYNAMICS; LIFE
SATISFACTION

NTIS PB279446/AS

IMPROVING THE QUALITY OF LIFE AT WORK; AN
EVALUATION OF THE CENTERTON EXPERIENCE

VOL. I
Dr. Veronica F. Nieva, Dr. Dennis N. T. Perkins, and
Dr. Edward E. Lawler III
Marcia 1978
Report Descriptors: QUALITY OF EMPLOYMENT; WORKER
PARTICIPATION IN MANAGEMENT; WORK ATTITUDES; JOB

SATISFACTION; PRODUCTIVITY

NTIS

VOL. 2 APPENDICES
March 1978
mris 1.084482/As

3-117* ON-SITE EVALUATION OF A QUALITY OF
WORK IMPROVEMENT PROGRAM IN SAN
DIEGO CITY GOVERNMENT

INSTITUTE OF SOCIAL RESEARCH, THE
UNIVERSITY OF MICHIGAN

ANN ARBOR, MICH.

GPOreport Is available from Govermient Printing Office.
ETAreport Is available from Employment and Training Administration,
gee page v for further information about ordering reports.



3C_ EMPLOYER PRACTICES 107

Stanley E. Seashore

Grant 21-26-77-37
Project still in progress

Descriptors: QUALITY OF EMPLOYMENT; PRODUCTIVITY;
WORKER PARTICIPATION IN MANAGEMENT; LA-BOR-
MANAGEMENT CONSORTIA; WORK INCENTIVES; JOB
SATISFACTION

This experimental and demonstration study is of a
series examining productivity and quality-of-work out-
comes of an organizational change strategy that uses
several levels of interlocking labor-management commit-
tees to achieve greater involvement of the worker in
workplace decisions. A third-party catalyst will assist in
the formative stage of creating an ongoing and self-
sustaining internal process for cooperatively identifying
and analyzing problems that are limiting productivity and
worker satisfaction or self - actualization.

The substance and method of the change intervention,
chosen by the committees, will address such issues as
work standards, compensation systems, training opportu-
nities, work scheduling, job redesign, grievance
procedures, improved technology, work methods. etc.

The project will take place in the solid waste and
equipment divisions of the General Services Department
of the city of San Diego. The consultant intervention will
continue for about a year and outcomes measures will he
taken during the subsequent 18-24 months at both the

experimental and a comparison site. In addition, onsite
observations will gain better insight into the processes as-
sociated with the intervention strategy and the use of
labor management committees.

The department of Housing and Urban Development
and the National Center for Productivity and Quality of
Working Life have undertaken a parallel effort to
transfer the knowledge and experience gained from the
project to other State and local governments.

8* ORGANIZATIONAL SELECTION AND
EMPLOYEES' CREEPS: THE EFFECTS OF
AFFIRMATIVE ACTION AND DECLINING
GROWTH ON AN INTERNAL LABOR MARKET'

YALE UNIVERSITY
NEW HAVEN, CONN,

Dr. James Rosenbaum, Hepartrnent of ,Sociology

Grant 21-39-76-14
Project still in progress

Descriptors: EMPLOYER PRACTICES AND POLICIES; CAREER
PATTERNS; MINORITIES; WOMEN; (NrERNAL LAIsoR
MARKETS; AFFIRMATIVE ACTION PLANS

This study is examining the selection process at entry
and the opportunity structure within an internal labor
market, It is concentrating on both supply and demand in

a comparison of human capital and vacancy chain
analyses. The researcher-'is investigating the effects of
education, skill training, affirmative action policies, and
declining economic growth on selection, performance.
and career advancement.

Personnel records of a large public utility are being
analyzed for the period 1962-75.

3-1 19 PERMANENT PART-TIME EMPLOYMENT: AN
EXPLORATORY ANALYSIS OF Est PLOYE8-
LEVEL ISSUES

GEORGETOWN UNIVERSITY
WASH1NGTOM

Grant 21 -1 1-75-16
Project completed fiscal year 1977

PERMANENT PART -TIME EMPLOYMENT: THE
MANAGER'S PERSPECTIVE
Dr. Stanley D. Wien, Brenda 11. and Virginia H,
Martin
May 1977
Report Descriptors: PART-TIME EMPLOYMENT; WORKER
iro1.tzA1 toN; EMPLOYER PRACTICES AND POLICIES; LABOR
mARRE't BEHAVIOR; LABOR DEMAND

IS 1'1126;090/AS

PERMANENT PART-TIME EMPLOYMENT: AN
INTERPRETIVE REVIEW
February 1976

1 u268391/as

3-120 PILO-r MANPOWER TRAINING ADVISORY
SERVICE FOR EMPLOYERS

".-111 STATE UNIVERSITY
LOGAN, UTAH

Grant 92-49-72-24
Project completed fiscal year 1976

MANPOWER ADVISORY SERVICE IN THE
WORKPLACE: A MISSING LINK IN NATIONAL
MANPOWER POLICY

Gary B. Hansen, Marion T. Bentley, et al
March 1976
Report Descriptors: COST EFFECTIVENESS; PRODUCTIVITY;
JOB PERFORMANCE: ORGANIZATIONAL STRUCTURE;
EMPLOYER PLANNING; UPGRADING; EMPLOYER SERVICES

Nos pri26378 I/as

3 -121* REARRANGED WORK SCHEDULES IN THE
PRIVATE SECTOR: PART A

COLUMBIA UNIVERSITY
NEW YORK, N.Y,

Dr. Nathalie Friedman and 1Jr. Theresa F. Rogers

Contract 20-36-77.04
Project still in progress

'Ongoing projectfinal report not yet available.
Projects completed prior to this year are not described with a narrative.
NTISreport Is i vailable from National Technical Information Service.

1
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Descriptors: )Oil SATISFACTION:
ATTITUDES

)RK SCIIEI,UUES, WORK

The contractor is synthesizing and analyzing available
literature on rearranged work schedules tty means of a
comprehensive survey. The contractor is also conducting
comparative analytic case studies of five diverse types of
firms in order to spell out in detail the dynamics and
processes involved in the introduction of the compressed
workweek and flexible workweek. This research ad-
dressing such questions as the dynamics of the decision to
depart from the traditional 5-day week, the process of
implementing a rearranged work schedule, and an
evaluation of the impact of the change both within the
work setting and in the wider society.

It is expected that the successful accomplishment of
these objectives will provide a more accurate and
coherent knowledge base to guide decisions that are in-
creasingly being made in this area by employers, unions,
legislators, and others.

3-122* REARRANGED WORK -RILES IN 1111-,

PRIVATE SECTOR: PAR r B

BOSTON COLLEGE
CHESTNUT 1111.1 MASS.

Dr: Ronald L. Mural

Contract 20-25=77-03
Project still t7 progress

Descriptors- loll sivrisFAcri
ATTITUDES

IEDuLfts K

The contractor is collecting information fri m two firms
rising rearranged work schedules on how both employers
and employees have viewed the experience The contrac-
tor will also collect objective data on effects on per -
formance, productivity, costs, and other efficiency issues,
It is expected that the successful completion of this study
will provide a more accurate and coherent knowledge
base to guide decisions that are increasingly being made
in this area by employers, unions, beislators, and others.

3-123 REARRANGED WORK SCHEDULES OF
HANDICAPPED EMPLOYEES IN I HE PRP. I E.

SECTOR

REHAB GROUP, INC.
ARLINGTON, VA,

Ruth Sahlowsky

Contract 20-5 I-77-37
Project completed fiscal year 1975

Descripu :-WORK SCHEDULES; HANDICAPPED

This project looked at different work arrangements for
handicapped employees. The study was conducted in one
firm, Control Data Corporation (CDC). and involved the
work situations of 11 handicapped employees and 109

nonhandicapped employees who worked rearranged
schedules. The nonhandicapped workers were the com-
parison group.

One of the most interesting aspects of the project was
the Computer Used Survey. The contractor use- a com-
puter for all basic survey functions from the preparation
of survey instruments and format to the final data analy-
sis. This made it possible for employees to comment on
each question without being concerned about space
limitations imposed by paper. Responses were im-
mediately stored and were retrievable at any point during
the survey. Since no data conversion was necessary, time
delays and coding errors were eliminated_ Modifications
to instructions and survey questions were accomplished
quickly, and time delays and logistics involved with print-
ing. distribution, and collection of paper and pencil
questionnaires were eliminated.

The project was completed on June 30, 1978. The
major finding_s are: (1 ) Both the handicapped and non-
handicapped employees viewed flexible working hours as
highly beneficial; they believe (a) that morale was higher
since establishing flexible work hours and (h) that it was
easier to keep doctor appointments, etc. without being
absent from work; (2) most were satisfied with their
work, and (3) their families were equally satisfied with
their work hour arrangement.
June 1978

3.1.241 A S rtdrt ()I: IN NON lizAniri()NAL
13LuE-COLLAR ions

WELLESLEY COLLEGE
WELLESLEY. AI-SS.

17 gni'

grant 21-25-78,, 1
in progress

De.Vr- MEN: 111,CE-coLLAli WDRKERS: upGRADING;
ATTITUDES, ENiplAromENE oeroeTuNEHES;

piscirmitNATIoN

This study will explorL women's interest in nontradi-
tional blue-collar jobs and the barriers that limit their
mobility. It will examine the relationship between
women's traditional and nontraditional job choices and
two harriers to selecting nontraditional work: (1) The
perception that many of the jobs newly open to women
are not desirable jobs fur men or women and (2) the per
ceived lack of support for movement to these jobs. The
researcher will study the relationship between these bar-
riers 'and social, psychological, and demographic varia-
bles such as traditional attitudes, age, and family status.

The researcher will use a case study approach, combin-
ing intensive interview and small-scale'survey techniques.
She will collect the data front records and interviews of
60 persons in a company offering a wide variety of blue-
collar and clerical jobs.

3-125 SuRvEY OF TRAINING IN (NM

BUREAU OF LABOR STATISTICS
WASHINGT ON. D.C.

GIP() -- report is available from Government Printing Office.
ETAreport is available from Employment and Training Administration.
See page v for further information about ordering reports.
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Contract 20-11-74-16 (formerly 81-09-70-19)
Project completed fiscal year 1977

OCCUPATIONAL TRAINING IN SELECTED
METALWORKING INDUSTRIES, 1974
1977
Report Descriptors: UPGRADING; ON-THE-JOB TRAINING
(OJT); TRAINING PRACTICES; PRIVATE INDUSTRY;
METALWORKING INDUSTRIE3
ETA R&D MONOGRAPH NO. 53
Available from the Bureau of Labor Statistics, Publica-
tions Office, U.S. Department of Labor

3D. WORKER ATTITUDES

3-126* EXPLORATORY RESEARCH ON NATIONAL
WORKTIME PREFERENCES

NATIONAL COMMISSION FOR MANPOWER POLICY
WASHINGTON, D.C.

Dr. Fred Best

Contract 20-11-78-36
Project still in progress

Descriptors: ATTITUDES; WORK SCHEDULES; PILOT si uoy;
LABOR FORCE BEHAVIOR

This project is an exploratory national survey to assess
the extent to which workers would like to exchange
earnings for reduced working hours. It will examine
preferences for the scheduling of the reduced hours and
the characteristics of workers with different preferences.

3-127* THE INFLUENCE OF VARIABLE WORK
SCHEDULES ON WORKER RESPONSES
RELATED TO THEIR Joss

ti

THE UNIVERSITY OF CALIFORNIA INSTITUTE
BUSINESS AND ECONOMIC RESEARCH

BERKELEY, CALIF.

Dr. Karlene II. Roberts

Grant 21-06.78-17
Project still in progress

Descriptors: MOONLIGHTING; PART-TIME EMPLOYMENT;
ABSENTEEISM; Jon SATISFACTION; WORK SCHEDULES; JOB
PERFORMANCE

This study will examine the difference's between part-
and full-time workers in the same occupations. It will
compare the two group_s on such, factors as demo-

..
graphics, reasons for working, recalled job search
behavior, work values, job satisfaction, absenteeism,
tardiness, and productivity. In addition, it will look into
the relationship between hours of work and job responses
the context of the characteristics of the individuals, work
group, organization, and external environment,

The researchers have access to data collected from
2,000 employees representing a diversity of occupations
in the service, retailing, and distributive industries. From
this group they will randomly select a sample of 900 full
timers and 900 part timers.

3-128 REFINEMENT AND VALIDATION OF AN
INSTRUMENT FOR DIAGNOSING JOBS AND 0

THEIR EFFECTS ON EMPLOYEES

YALE UNIVERSITY
NEW HA VEN, CONN.

Grant 21-09-74-14
Project completed fiscal year 1976

A NEW STRA ''rY FOR JOB ENRICHMENT
Dr. J. Richard hackman, Dr. Greg R. Oldham, Robert
Jansor and Kenneth Purdy
May 1974
Report Descriptors: JOB ENRICHMENT; JOB RESTRUCTURING;
QUALITY OF EMPLOYMENT; INSTITUTIONAL CHANGE; WORK'
ATTITUDES; PRODUCTIVITY; JOB SATISFACTION

Nits An779827/AS
Available from Department of Administrative Sciences,
Yale University, New Haven, Conn_ 06520 (free).

ON THE COMING DEMISE OF JOB ENRICHMENT
Dr_ J. Richard hackman
December 1974
NTIS pB24088 I/As
Available from DLoartment of Administrative Sciences,
Yale University, New Haven, Conn_ 06520 (free).

THE JOB DIAGNOSTIC SURVEY: AN INSTRUMENT
FOR THE DIAGNOSIS OF JOBS AND THE
EVALUATION OF JOB REDESIGN PROJECTS
Dr. J. Richard Hackman and Dr_ Greg R. Oldham
May 1974
Report Descriptors: joR ENRICHMENT; JOB RESTRUCTURING;
QUALITY OF EMPLOYMENT; JOB ANALYSIS; PRODUCTIVITY;
WORK ATTITUDES; JOB SATISFACTION; TESTING

NTIS wo779828/ws
Available from Department of Administrative Sciences,
Yale University, New Haven, Conn. 06520 (free).

A FAILURE OF JOB ENRICHMENT; THE CASE OF
THE CHANGE THAT WASN'T
Linda L. Frank and Dr. J. Richard Hackman
March 1975
Report Descriptors: JOB ENRICHMENT; JOB RESTRUCTURING;
QUALITY OF EMPLOYMENT; INSTITUTIONAL CHANGE; WORK
ATTITUDES; JOB SATISFACTION

NTIS AD007356/AS
Available from Department of Administrative Sciences,
Yale University, New Haven, Conn. 06520 (free).

MOTIVATION THROUGH THE DESIGN OF WORK:,
A TEST OF A THEORY
Dr. J. Richard Hackman and Dr.Greg R. Oldham
December 1974

Ongoing projectfinal report not yetavailable.
Projects completed prior to this year are not described with a narrative.
NTISreport Is available from National Technical Information Service.
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Report Descriptors: JOB ENRICHMENT; JOB RESTRUCTURING;
QUALITY OF EMPLOYMENT; INSTITUTIONAL CHANGE;
PRODUCTIVITY; WORK ATTITUDES; MOTIVATION

NTIS AD00933 I/As
Available from Department of Administrative Sciences,
Yale University, New Haven, Conn. 06520 (free).

3-129 WORK Aro-rums AND LABOR MARKET
EXPERIENCE; A LONGITUDINAL STUDY OF
FO7JR SEX-AGE COHORTS

TEMPLE UNIVERSITY
PHILADELPHIA, PA.

Grant 2142-73-06
Project completed fiscal year 1977

WORK ATTITUDES AND LABOR MARKET
EXPERIENCE; EVIDENCE FROM THE NATIONAL
LONGITUDINAL SURVEYS
Paul J. Andrisani, Eileen Appelbaum. Ross Koppel, and
Robe.-t C. Miljac
May 1977
Roper Descriptors: NATIONAL LONGITUD.NAL SURVFAS;
WORE ATTITUDES; JOB SATISFACTION; WORK ETHIC;
MOTIVATION; MEANING OF WORK

NTIS pB270388/as
ETA R&D MONOGRAPH FORTHCOMING
Praeger Publishers, Inc., New York, N.Y.

GPO report is available from Government Printing Office.
ETA - report is available from Employment and Training Administrution
See page v for further information shout ordering reports.

I ;



4. ECONOMIC AND SOCIAL POLICIES

4. ECONOMIC AND SOCIAL POLICIES

4-001* AN ANALYSIS OF THE EARNINGS.
EMPLOYMENT, AND IMPACT OF IMMIGRANTS.
TO THE UNITED STATES

THE UNIVERSITY OF ILLINOIS
URBA1V A, ILL,

Dr. Barry R. Chiswick

Grant 21-06-78-20
Project still in progress

Descriptors: IMMIGRATION; ALIENS; EARNINGS; LABOR
FORCE PARTICIPATION: WOMEN; MINORITIES

The researcher will analyze the earnings, employment,
and labor force participation rates of foreign-born re-
sidents and their native-born children. Separate analyses
will be conducted for men and women and for various
ethnic groups, including non-Spanish whites, Mexicans,
Cubans, blacks, and Asians. The study will examine the
effects of education, age, place of residence (e.g., urban-
rural), number of years in the. United States, country of
origin, and native language.

The researcher also will estimate the impact of im
migration on the aggregate national income of the United
States and on the distribution of this income. The prima-
l), data source for the project is the 1970 Census of
Populat;on Public Use Sample..

47002 ASSESSING THE IMPACT OF HUMAN
RESOURCES DEVELOPMENT POI -ICI s ON

GEOGRAPHIC MOBILITY

THE RAND CORPORATION
SANTA MONICA, CALIF.

Grant 21-06-73-50
Project completed fiscal year 1976

WHY FAMILIES MOVE: A MODEL OF THE
GEOGRAPHIC MOBILITY OF MARRIED COUPLES
Dr. Julie DaVanzo
September 1976
Report Descriptors: NATIONAL LONGITUDINAL SURVEYS;
GEOGRAPHIC MOBILITY; HUMAN RESOURCES DEVELOPMENT
POLICY; FAMILIES

NTIS PE1262053/AS
ETA R&D MONOGRAPH NO. 48
Available from the Rand Corporation, Santa Monica,
Calif. 90406

4-003* THE BORDER INDUSTRIALIZATION
PROGRAM: ITS ROLE AS A PULL FACTOR IN
ILLEGAL IMMIGRATION

THE UNIVERSITY OF ARIZONA
TUCSON, ARIZ.

Dr. Edward J. Williams ana 1)r. Mitchell A. Seligson

Grant 21-04-78-29
Project still in progress

Descriptors: IMMIGRATION; ALIENS; UNEMPLOYMENT; RIO
GRANDE VALLEY; MANUFACTURING; LABOR DEMAND

This study will examine the impact of the Border In-
dustrialization Program (BIP) on illegal immigration to
the United States. It will investigate such hypotheses as
(1) The BIP has led to a burgeoning population and in-
creased unemployment in Mexican border cities, thereby
increasing the potential for illegal entry to the United
States and (2) employment in the DIP Wants gives the
workers opportunities for socialization, temporary
livelihood, and contact with alien smuggling rings that
:hay encourage them to attempt illegal immigrtition, The
researchers will also investigate the potential of BIP
operations located in the interior of Mexico fo- diverting
persons considering illegal immigration from the border
regions.

The primary source of data for the udy will inter-
views with employees in BI" plants. Questions will deal,
for example, with migration, workers' demoglaphi,-
characteristics, firing practice's within the plants, and at-
titudes of workers toward accepting work in nonborder
DIP operations.

4-004 A CONFERENCE ON "MANPOWER GOALS
FOR AMERICAN DEMOCRACY"

NATIONAL COMMISSION FOR MANPOWER POLICY
WASHINGTON, D.C.

Agreement 20-11-76-15
Project cOmpleted fiscal year 1977

MANPOWER GOALS FOR DEMOCP ACY
The American Assembly
1976
Report Descriptors: CONFERENCES; NATIONAL EMPLOYMENT
AND TRAINING POLICY; NATIONAL COMMISSION FOR
MANPOWER POLICY; ECONOMIC pc-RACY; ;oft OPPORTUNITIES
Available from The American Assem1,4, Graduate
School of Business, Columbia University

4-005* CONFERENCE ON THE STATUS OF
EMPLOYMENT, UNEMPLOYMENT AND

Ongoing projectfinal report not yet available_
Projects completed prior to this year are not described with a narrative.
NTISreport is availahle from National Technical Information Service.
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UNDEREMPLOYMENT OF THE ASIAN/PACIFIC
AMERICANS

RUTGERS UNIVERSITY
NEW BRUNSWICK, N.J.

Dr. Manoranjan Dutta

Gran! 21-34-78-42
Project still in progress

Descriptors: CONFERENCES; ASIAN /PACIFIC AMERICANS;
LABOR MARKET BEHAVIOR; CAREER PATTERNS;
UNEMPLOYMENT; UNDEREMPLOYMENT

A workshop is planned to bring together academicians
and ethnic scholars representing the Japanese, Chinese,
Filipinos, Koreans, Vietnamese, and Asian Indians to
identify the employment-related problems of each group
comprising the Asian/Pacific American population.
Workshop participants are to recommend priorities for
followup efforts and ways to identify and survey this
population group. These findings are expected to assist
Federal policymakers in developing effective remedial
programs to - 2et the needs of the Asian/Pacific Amer-
ican minority.

4-006* COOPERATIVE ACTION TO IMPROVE
OCCUPATIONAL REGULATION

EDUCATIONAL TESTING SERVICE
PRINCETON, N.J.

Benjamin Shimberg

Contract 21- 34 -76 -10
Project still in progress

Descriptors: OCCUPATIONAL LICENSING; HANDBOOKS;
STATE AND LOCAL GOVERNMENTS; LAWS AND LEGISLATION;
ADMINISTRATION OF LAWS; INSTRUCTIONAL MATERIALS

This demonstration project is developing, disseminat-
ing, and promoting legislative and administrative guides
as well as a consumer action handbook to assist State of-
ficials and public interested groups in improving regulato-
ry practices in their States. The project will provide
model administrative procedures, suggested legislation,
and case studies Ofexemplary Stafe reform efforts for use
by .State policymakIrs. Timm. stalutorial and procedurt I
guides, if adopted by the States, would result in more job-
relevant entry requirements, more objective and .equita-
ble licensing board practices, and more valid Cordpeten4
measures.

Recognized authorities, State agency personnel, and
associations of State government agencies, as well as
regulatory officials representing the handbook users, will
contribute to the manual. Technical aids, proposed as,
supplements to the handbook, would include training
materials for pubiic members on licensing boards; guides
for drafting regulatory legislation and board regulations;
and procedures to strengthen competency measures, par-
ticularly exams.

Presentations are tor regional meetings of
State government as to introduce the research
products to State poky makers. Field demonsuations are
planned to show other States how to institutionalize
recommended procedures.

OCCUPATIONAL LICENSING. QUESTIONS A
LEGISLATOR SHOULD ASK
Dr_ Benjamin Shimherg, Educational Testing Service and
Doug Roeclercr, Council of Si..:te Governments
Ale); 1978
Report Descriptors: OCCUPATIONAL LICENSING; STATf. AND
LOCAL GOVERNMENTS; QUESTIONNAIRE; LAWS AND
LEGISLATION

NTIS en285547/as
Available from; Council of State Governments, Iron
Works Pike, Lexington, Kentucky ($3.00)

4-007 COOPERATIVE PLANNING TO IMPROVE
OCCUPATIONAL REGULATION

EDUCATIONAL TESTING SERVICE
PRINCETON, N J.

Grant 21-34-75-12
Project completed fiscal year 1976

IMPROVING OCCUPATIONAL REGULATION
Dr. Benjamin Shimberg
July 1976
Report Descriptors: oecuPaTiordat. LICENSING;
CONFERENCES; STATE AND LOCAL GOVERNMENTS;
FEASIBILITY STUDY; CREDENTIALING; ADMINISTRATION OF
LAWS

NTIS pa254742/as
Available from Educational Testing Service, Center for
Occupational and Professional Assessment; Princeton,
New Jersey 08540_

4-008 AN ECONOMIC ANALYSIS OF
OCCUPATIONAL LICENSURE

UNIVERSITY OF RHODE ISLAND
KINGSTON, R.I.

Grant 21-44-75-08
Project completed f ccal year 976
Dr. Elton Ray_ ack
June 1976
Report Descriptors: OCCUPATIONAL LICENSING; LABOR
MOBILITY; TESTING; SKILLED WORKERS; ECONOMIC
ANALYSIS AND ECONOMETRICS; RHODE ISLAND;
CONNECTICUT; MASSACHUSETTS

NTIS PB255664/As

GPOreport is available from Government Printing Office.
ETA reporris available from Employment and Training AdmInIS
See page v for further Information about ordering reports.
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4-009* THE ECONOMIC IMPACT IN GUAM OF THE

D.S. DEPARTMENT OF LABOR'S ADVERSE
WA'n REGULATION

CENTER FOR APPLIED RESEARCH
BERKELEY, CALIF.

Dr, Curtis C. AI ler

Contract 20-06-78-41
Project still in progress

Descriptors: LABOR FORCE; EARNINGS; LABOR
PRODUCTIVITY; LOW-WAGE INDUSTRIES; EMPLOYER
ATTITUDES; FRINGE BENEFITS; GUAM

The purpose of this project is to study the effect of a
phased in series of increasing adverse wage rates for im-
ported construction labor in Guam. The project will sur-
vey the wages in two occupations not included in the Bu-
reau of Labor Statistics regular area wage surveys of
Guam and investigate working arrangements in the con-
struction industry. The researchers will also analyze the
indirect effects of the increased adverse wage rates on
construction costs; the economy as a whole, including
business and consumer expenditures; and guam's price
structure, labor force, and employment opportunities.

4-010 EMPLOYMENT CHARACTERISTICS AND
OCCUPATIONAL STATUS OF THE CHINESE IN
THE UNITED STATES

THE CITY.I. INIVERSITY OF NEW YORK
NEW YORK, N.Y.

Grant 21-36-73-13
Project completed fiscal year 1976.

CHINESE AMERICAN MANPOWER AND
EMPLOYMENT
September 1975

Report Descriptors: CHINESE AMERICANS; ECONOMIC
ANALYSIS AND ECONOMETRICS; SOCIOECONOMIC STATUS;

IMMIGRATION; GOVERNMENT POLICIES; EMPLOYMENT

OPPORTUNITIES

NTIS pR246259/AS
ETA Worklife magazine, march 1976
Praeger Publishers, A Survey-of Chinese American Man-
power and Employment, September 1976

STATISTICAL PROFILE OF THE CHINESE IN THE
UNITED STATES, 1970 CENSUS
Betty Lee Sung
October 1973
Report Descriptors CHINESE AMERICANS; SOCIOOE OGRAP

HIC CHARACTERISTICS; POPULATION; EARNINGS;

OCCUPATIONAL STATUS; EDUCATION

NTIS PB256799/AS

ASIAN STUDIES MONOGRAPH IRACIAL AND
ETHNIC GROUP POPULA,TIONS-WCENSUS
TRACK FORTHE SMSA OF NEW YORK CITY, 1970
September 1975N

Report Descriptors: POPULATION; RACE; C:ZOUPS;

NEW YORK, NEW YORK

NTIS e11258296/As

ASIAN STUDIES MONOGRAPH IIRACIAL AND
ETHNIC. GROUP POPULATION BY CENSUS TRACT
FOR SMSA'S OF HONOLULU, HOUSTON, LOS
ANGELES, SACRAMENTO, SAN FRANCISCO.
SEATTLE
September 1975
Report Descriptors: POPULATION; RACE; ETHNIC GROUPS

NTIS PR258297/A5

ASIAN STUDIES MONOGRAPH IIIRACIAL AND
ETHNIC GROUP POPULATION BY CENSUS TRACK
FOR SMSA'S OF BOSTON. CHICAGO,
WASHINGTON, D.C., MARYLAND, AND VIRGINIA
September 1975
Report Descriptors: POpLII.AnON; RACE; ETHNIC GROUPS

NTIS PB258298/As

4-011* EMPLOYMENT GROWTH IN MIDDLE-SIZE
CITIES

CONSERVATION OF HUMAN RESOURCES,
COLUMBIA UNIVERSITY

NEW YORK, N.Y.

Dr. Eli Ginzherg and Dr_ Thomas Stanback,

Grant 21-36-78-33
Project still in progress "s

Descriptors: INDUSTRY PRACTICES; METROPOLITAN AREAS;

Hut STRUCTURE; NORTH CAROLINA, CHARLOTTE; 01110,

coLumnus: COLORADO, DENVER; TENNESSEE, NASHVILLE;

ARIZONA, etiomx

This research will assess the extent to'.vhich changes in
the industrial structure and locations of metropolitan
economies are changing the job opportunities of different

groups.
The researchers will investigate five

SMSA'sCharlotte, Columbus, Ohio, Denver, Nashville,
and Phoenixall of which are growing faster than the na-
tional rate. They will examine the reasons for this growth
and try to determine its effect on employment charac-
teristics. For purposes of comparison, they will also ex-
amine statistics on a number of other medium-sized
metropolitan areas.

The contractor will use several data sources to identify
patterns associated with job increases and decreases in a
metropolitan area. These sources include the social
security Work History Sample, Employment and

Earnings, Bureau of the Census Enterprise Statistics,
Census of Manufactures, Dun and Bradstreet tapes, and
interviews with public, corporate, and union leaders.

This report is expect ed to help employment and train-
ing planners and admin,strators understand the causes of
trends Within middle sized . cities that contribute .to
economic growth or decline, by doing so, it should assist
them in dcveloping appropriate policies to obtain the

Ongoing projectfinal report not yet available.
Projects completed prior to (his year are not described with a ',arras

NTISreport is aiallable from National Technical Information Service.
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greatest possible benefit from the funds -available for job
creation and training programs.

4-012 INCOME INEQUALITY AND

THE UNIVERSITY OF ALABAMA
UNIVERSITY, ALA.

Dr. Mary Fish

Grant 21-01-77-14
Project completed fiscal year 1978

Descriptors: DUAL LABOR MARKETS; EMPLOYMENT,
INCOME; EMPLOYMENT AND Tr..MNING POLICY; STATE -OF-
THE -ART PAPERS

This project was a synthesis/analysis of over 50
research and development projects sponsored by the Em- ;
ployment and Training Administration on the subject of
income and employment. In addition, other sources were
explored to clarify or supplement basic issues concerning
the topic. Several of the studies examined how welfare
recipients become gainfully employed and, once em-
ployed, move into jobs with wages adequate to raise their
standard of living above the poverty level. .

Specifically, the report reviews and analyzes: (1) The
extent to which welfare recipients and the low-wage em-
ployed change income levels due to the participation in
employment and training programs; (2) the charac-
teristics that allow workers to move from an inadequate
to an adequate wage-income level; (3) the change in in-
come levels achieved by programs designed to upgrade
skills ;, and (4) the type and amount of income change
program participants can expect; The report is primarily
intended for use by planners and practitioners who design
and implement policies and programs dealing with the
problems of welfare recipients and the low-wage em-
ployed.
May 1978,
Report Descriptors: POVERTY; INCOME; FAMILIES; WELFARE
RECIPIENTS; EMPLOYMENT AND TRAINING POLICY; STA 1-E-
oF-THE-ARI PAPERS

NTIS
ETA R&D MONOGRAPH NO. 66

4-013* THE MANPOWER IMPACT OF GoVERN
PROGRAMS AND POLICIES

BUREAU OF LABOR STATISTICS
WASHINGTON, D.C.

Ronald E. Kutseher, Division of Eamon

Grant 81-11-72-16 (formerly 81-11-71-11)
Project still in progress

vt/i

ENT

Descriptors: GOVERNMENT' PROGRAM IMPACT; IMPACT OF
EMPLOYMENT AND TRAINING POLICIES; LABOR DEMAND;
LABOR SUPPLY; LABOR SUPPLY PROJECTIONS

This study is developing a system for measuring the
lanpower consequences of proposed changes in major.

Ftderal programs and policies. The study will delineate
industry and occupations to identify potential problem
areas. A conversion fact book has been developed to
measure the impact of specific government programs in
both public and private sectors of the economy. The fact
iiook provides the basis for converting expenditures for
various types of programs into employment requirements.

The project utilizes the input-output and industry-oc-
cupation matrices to develop total employment and occu
pational requirements by industry associated with govern-
ment expenditures_ These data are incorporated in
several program studies, as well as in instructions in the
conversion handbook. In addition, approaches for deter-
mining the supply of and demand for labor in a major
program have been investigated. As pan of the overall
project the researcher is examining the effects of alterna-
tive assumptions of patterns of energy use on production
and employment.

MANPOWER IMPACT OF FEDERAL GOVERNMENT
PROGRAMS: SELECTED GRANTS-IN-AID TO
STATE AND LOCAL GOVERNMENTS
October 1973

Report Descriptors: GOVERNMENT PROGRAM IMPACT;
IMPACT OF EMPLOYMENT AND TRAINING POLICIES; LABOR
DErvIANIS; LABOR SUPPLY; LABOR SUPPLY PROJECTIONS;
STATE AND LOCAL GOVERNMENTS
GPO BLS REPORT 424
Available from BLS Regional Offices

EXPENDITURES AND MANPOWER
REQUIREMENTS FOR SELECTED FEDERAL
PROGRAMS
1 <97

NITS 114258662/As
GPO No. 029 -001- 101386 -8
Available from BLS Regional Offices

FACTBOOK FOR ESTIMATING THE MANPOWER
NEEDS OF FEDERAL PROGRAMS
1975
N I is PR260847/AS
GPO NO. 029-001-01386-8
Available from BLS Regional Offices

4-014* MANpoWER RESEARCH AND THE
FORMATION OF MANPOWER POLICY

NATIONAL COUNCIL ON EMPLOYMENT POLICY
WASHINGTON,

Dr. Sar A. Levitan

Contract 81-11-71-09 , (f,rrrzerly Contract 81-09-66-31)
Project still in progress

GPOreport is available from Government Printing Office.
ETAreport is available from Employment and Training Administration.
See page v for further information about ordering reports.

1 f"



4. ECONOMIC AND SOCIAL POLICIES 1 15

Descriptors: NATIONAL EMPLOYMEN1 AND TRAINING
POLICY; NATIONAL MANPOWER POLICY TASKFORcE; IMPACT

OF EMPLOYMENT AND TRAINING POLICIES; EFFECTIVENESS

OF PROGRAM; PLANNING, RESEARCH, AND DEVELOPMENT

The National Council on Employment Policy (formerly
the National Manpower Policy Task Force) works closely
with government and the research community in review-
ing current employment and training developments anci

assessing them in relation to the need for new policies,
programs, and research.

e Council, a group of independent manpower ex-
perts, meets four times a year- prepares policy state-
ments on specific issues, funds research monographs, or-
ganizes program and project evaluations, administers an
annual conference for recipients of dissertation grants,
and reviews the completed dissertations, It also provides,
uRder special arrangements with the Department of
Labor;-- technical assistance to universities that have
received institutional grants.

CETA Monographs. Council Member Garth Mangum
edited a seven-monograph series of rETA Prin;rom
Models, each of which discusses a major program area
common to employment and training operating pro-
grains, Individual titles in the series are: Job Development
and Placement, On-the-Job Training, Work Experience
Perspectives, Supportive Services, Intake and Assessment,
Classroom TrainingThe OIC Approach, and Public Ser-
vice Employment. The monographs present model ap-
proaches for specific objectives under varying conditions
and discuss advantages and disadvantages of various pro-
gram options for planners' consideration.

Other monographs, conference reports, projects,
research briefs, and policy statements completed late 'xi
1977 or during 1978 are as follows:

Conference on Occupational Planning. Three panels of
experts discussed the details of training, including the
problems of planning for occupational training and a
comparison of different training delivery agents,

Employment and Training Programs for Youth What

Works Best for ,Whom? The council supported a mono-
graph reviewing Department of Labor youth programs
since the early 1960's, The monograph was prepared 1--)r

the Office of Youth Programs, U.S. Department of
Labor, by Garth Mangum and John Walsh_

Review of Community Work Education Councils. `I tie
Council provided indirect support for an analysis of the
Department of Labor's community work education coun-
cil project. It lent the time of its executive director and
also supported preparation of two case studies and an
overview,

Review of Prime Sponsor Experience Under Youth
Employment and Demonstration Projects Act. This project
analyzed prime sponsor experience its, planning, imple-
menting, and operating youth programs under the new
legislation. The review is based on a series of three in-
terim reports and a final report. Each report consists of
10 ease studies covering 37 prime sponsors and an over-
view.

The Council is also supporting two special studies
under the youth evaluation contract. One reviews prime
sponsor youth plans and annual reports. The other ex-
plores possible strategies for increasing cooperation
among local education agencies and CETA prime spon-
sors. In the second study, the Council's basic gram is sup-
porting the executive director's efforts in directing the

research of a consultant and in as the coauthor of
a final report.

The Council has also prepared two policy statements in

the field of employment and training: Expanding Employ-
ment Opportunities for the Handicapped, published in July
1977, and The (arefor CEIA Reauthorization: Corwmied
Decentralization and Decategorization, published in
January 1978,

Washington Connection: The Limited Impacts of
Evaluation on Policy Formulation, Evaluation Research
Society Annual Meeting, Washington, D.C. An examina-
tion of the institutional forces that shape the way evalua-
tion findings are used in formulating social policy.

Job Creation for YoUth: Improving the Inwact, 39th Na-
tional Conference on Public Administration, Phoenix,
Ariz. An analysis of how well the Youth Community
Conservation and Improvement Projects and the Young
Adult Conservation Corps could he expandedas part of a
job creation strategy for youth.

Summary Analysis of an Assessment of Community
Work Education Councils (and two case studies presented
with eight case studies by other authors), prepared for
the Office of Youth Programs, U.S. Department of
Labor, An assessment of how community organizers
achieve cooperation at the local level to ease the transi-
tion of youth from school to work. This study also ex-
amines how well the lessons of cooperation could he ap-
plied on a national basis.

Overview, (in Initial Youth Employment and Demon-
stration Projects Act ( YEDPA ) Experience at the Local
Level), prepared for the Office of Youth Programs, U.S,
Department of Labor. An overview of local experience in

preparing grant applications and planning for CETA
youth programs.

Improving Job Opportunities for Youth, (in The Unfold-
ing Youth initiatives: Prime Sponsor Experience Imple-
menting-the Youth Employment and Derminstration Pro-
jects Act), prepared for the Office of Youth Programs,

J.S. Department of Labor. An overview of early local ex-
perience in operating (ETA youth programs and
establishing ties with other local institutions.

Can We Afford Early Retie item? by Frank Kleiler. An
analysis of retirement patterns in the United States, the
costs to individuals and the economy, find the long-term
impacts of present trends. Johns Hopkins University
Press, Raltiniore, Md,

Birds of Passage ad-Prinnised Lands: Long Distance
Migrants and Industrialized Societies by Michael Plore.
An exarnination of the forces drawing immigrants to the
United States and an assessment of their impact on
domestic labor markets. Massachusetts Institute of
Fechnology 'Press, Boston,

Black Women in the Labor P'orce by Phyllis Wallace. A,
review of labor force experience of different segments or
the black female population. The monograph also sug-
gests the course (lir future research in the area. (Council
approval is pending.)

Energy and Employment by Willis Nordlund and
Thayne Robson. An analysis of the impact of changing
energy policies on labor as a factor of production in ener-
gy industries and on aggregate employment as a factor of
production in all -economic activity. (Council approval is
pending.)

*Ongoing projectfinal report not yet eivniitthie.
Projects completed prior to this year are not described with a narrative.
NTIS report is available from National Technical Information Service,
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THE COMPREHENSIVE EMPLOYMENT AND
TRAINING ACT: OPEORTUNMES AND
CHALLENGES
April 1974
Report Descriptors: EMPLOYMENT AND TRAINING
LEGISLA'HOIATIONAL COUNCIL SIN EMPLOYMENT POLICY;
EFFECTIVENESS OF PROGRAMS; NATIONAL EMPLOYMENT AND
TRAINING POLICY; UNEMPLOYMENT; DISADVANTAGED
Available from National C6uncii on Einployment Policy,
1819 H St., NAV., Suite 660, Washington, D.C. 20006.

EMERGENCY EMPLOYMENT At THE PEP
GENERATION
Dr. Stir A. Levitan and Dr. Robert Taggart 111, Editors
1974
Report Descriptors: PUBLIC EMPLOYMENT PROGRAMS;
EMERGENCY EMPLOYMENT ACT (1971); EFFECTIVENESS OF
PROGRAMS; NATIONAL COUNCIL ON EMPLOYMENT POLICY;
STATE AND LOCAL GOVERNMENTS; INDIANS
Available from Olympus Publishing Company, 937 East
Ninth, South, Salt Lake City, Utah 84105.

ADAPTING LABOR MARKET STATISTICS TO
,POLICY NEEDS
January 1974
Report aci.riptors: LABOR FORCE PARTICIPATION; INCOME;
NATIONAL COUNCIL ON EMPLOYMENT POLICY;
INFORMATION SYSTEMS; NATIONAL PROGRAMS
Available from National Council on Employment Policy,
1819 H St., N.W., Suite 660, Washington, D.C. 20006.

FINAL REPORT: CONFERENCE ON PUERTO RICAN
MIGRATION AND MIGRAWS
June 1973
Report Descriptors: CONFERENCES; PUERTO RICANS;
MIGRANTS; MIGRATION
Available from National Council on Employment Policy,
1819 H St., N.W., Suite 660, W.whington-, D.C. 20006_

REPORT ON THE 1973 NEW MANPOWER
RESEARCHERS CONFERENCE
Dr. Robert Taggart II!
September 1973
Report Descriptors: CONFERENCES; PLANNING, RESF,A.ICII,
AND DEVELOPMENT; DOCTORAL DISSERTATION GRANTS .
Available from National Council on Employment Policy,
181914 St., N:W., Suite 660, Washington, D.C. 20006.

RURAL WORKERS IN RURAL LABOR MARKETS
Dr. F. Ray Marshall
1974
Report Descriptors: RURAL AREAS; EMPLOYMENT

e_ PATTERNS; FARMWORKERS; LABOR MARKET BEHAVIOR
1, Available from Olympus Publishing Co., 937 East Ninth,

South, Salt Lake City, Utah 84105.

EMPLOYMENT AND EARJ4INGS INADEQUACY: A
NEW SOCIAL INDICATOR
Dr. Sar A. Levitan and Dr Robert Taggart III
August 1974
Report Descriptors: DATA SOURCES AND USE; LABOR
MARKET INFORMATION; NATIONAL COUNCIL ON

EMPLOYMENT POLICY; EMPLOYMENT POLICY; SOCIAL
INDICATORS
Policy Studies in Employment and Welfare No. 19, The
Johns Hopkins University Press, Baltimore, Md. 21218

MANPOWER PLANNING FOR LOCAL LABOR
MARKETS
Dr. Garth L. Mang_ um and David Snedeker
1975
Report Descriptors: COMPREHENSIVE EMPLOYMENT AND
TRAINING PLANNING; PLANNING, RESEARCH, AND
DEVELOPMENT; LABOR MARKET INFORMATION
Available from Olympus Publishing Company, 937 East
Ninth, South, Salt Lake City, Utah 84105

SEX, AGE, AND WORK
Dr. Juanita Prep_s and Robert Clark
4975
Report Descriptors: LABOR FORCE BEHAVIOR; LABOR FORCE
PARTICIPATION; SECOND CAR_EKRSwkABOR SUPPLY; WOMEN;
AGE DIFFERENCES
Available from The Johns HOpkins University Press, Bal-
timore, Md. 21218.

TOWARD A COMPREHENSIVE HUMAN
RESOURCES POLICY
Frederick IL Harbison
June 1976
Report Descriptors: ECONOMIC POLICY; NATIONAL.
EMPLOYMENT AND TRAINING POLICY; HUMAN RESOURCE
DEVELOPMENT POLICY
Available from National Cog. cit. on Employment Policy,
1819 H Street, N.W., Suite 660, Washington, D.C.
20006. ry

HOW MUCH UNEMPLOYME
February 1976

DO WE NEED?

Report Descriptors: NATIONAL EM LOYMENT AND TRAINING
POLICY; PUBLIC EMPLOYMENT PR .RAMS; UNEMPLOYMENT;
UNEMPLOYMENT INSURANCE; UN PLoYMENVINFLATION
TRADEOFF; ECONOMIC POLICY
Availably from National Council on Employment Policy;
1819 Street, N.W., Suite 660, Washington, D.C.
2000t,

THE BEST WAY TO REDUCE UNEMPLOYMENT IS
TO CREATE MORE JOBS
July 1975
Report Descriptors: EMPLOYMENT AND TRAINING
LEGISLATION; NATIONAL EMPLOYMENT AND TRAINING
POLICY; FISCAL POLICY; PUBLIC EMPLOYMENT PROGRAMS;
UNEMPLOYMENT/INFLATION TRADEOFF
Available from National Council on Employment Policy,
1819 H Street, N.W., Suite 660; 'Washington, D.C.
20006.

LABOR ISSUES OP AMERICAN INTERNATIONAL
TRADE D INVESTMENT
Dr. Daniel itched
1975

GPOreport is available from Government Printing Office.
ETAreport is available from Employment imAyraining Administration.
See page v for further information about orderinkr ports.

C
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Report Descriptors: TRADE EXPANSION ACT; EMPLOYMENT
TERMINATION; RETRAINING; FOREIGN TRADE AND
INVESTMENTS
Available from The Johns Hopkins University Press, Bal-
timore, Md. 21218.

ILLEGAL ALIENS:, AN ASSESSMENT OF THE
ISSUES
October 1976
Remt Descriptors: NATIONAL EMPLOYMENT AND TRAINING
pOLIrt; IMMIGRANTS; NATIONAL COUNCIL ON EMPLOYMENT
POLICY; CONFERENCES; ALIENS
Available from The National Council on Employment
Policy, 1§I1, V H Street, N.W., Suite 660, Washington,
D.C. 2008116?:

THE IMPACT OF EMPLOYMENT AND TRAINING
PROGRAMS
November 1976
Report Descriptors: NATIONAL EMPLOYMENT AND TRAINING
POLICY; EMPLOYMENT AND TRAINING PROGRAM SERVICES
AND TECHNIQUES; COST EFFECTIVENESS; EMPLOYMENT;
LABOR MARKET INFORMATION; NATIONAL COUNCIL ON
EMPLOYMENT POLICY
Available from The National Council on Employment
Policy_ , 1819 H Street, N.W., Suite 660, Washington.
D.C. 20006,

REVIVING THE RECOVERY BY DIRECT JOB
CREATION
December 1976
Report Descriptors: NATIONAL EMPLOYMENT AND TRAINING
POLICY; JOB CREATION; PUBLIC EMPLOYMENT PROGRAMS;
TAXES; TRAINING ASSESSMENT
Available from The rsfational Council on Employment
Policy. 1819 H Street, N.W, Suite 660, Washington,
D.C. 20006.

THE CHICANO WORKER
Vernon Briggs, Walter Fogel, and Frederick Schmidt
April 1977
Report Descriptors: MEXICAN AMERICANS; DISCRIMINATION;
EMPLOYMENT OPPORTUNITIES; LOW-WAGE JOBS; POVERTY;
PERSONS OF LIMITED ENGLISH-SPEAKING ABILITY; NATIONAL
COUNCIL ON EMPLOYMENT POLICY; SOUTHWESTERN STATES
Available from University of Texas Press, P.O. Box 7819,
Austin, Texas 78712.

JOBLESS PAY AND THE ECONOMY
Daniel 8_ Hamermesh
1977
Report Descriptors: UNEMPLOYMENT INSURANCE:
EMPLOYER PLANNING; EMPLOYMENT TERMINATION; INCOME

MAINTENANCE; TAXES; NATIONAL COUNCIL ON
EMPLOYMENT POLICY
Available from The Johns Hopkins University Press, Bal-

timore, Md. 21218.

JOBS FOR THE DISABLED
Dr. Sar A. Levitan and Robert 'Jagger:. 111
1977

Report Descriptors: SHELTERED WORKSHOPS; VOCATIONAL
REHABILITATION; HANDICApP4D; VETERANS; NATIONAL
COUNCIL ON EMPLOYMENT POLICY
Available from The Johns Hopkins University Press, Bal-
timore, Md. 21218.

JOB DEVELOPMENT AND PLACEMENT: CETA
PROGRAM MODELS
Miriam Johnson and Marged Sugarman
April 1978
Report Descriptors : CETA PROGRAMS; JOB DEVELOPMENT;
JON PLACEMENT; PROGRAM SERVICES AND TECHNIQU;
STAFF TRAINING; QUALITY OF EMPLOYMENT; HANDBOOKS
ETA

PUBLIC SERVICE EMPLOYMENT: CETA PROGRAM
MODELS
Ray E. Corpuz, Jr.
1978
Report Descriptors: CETA PROGRAMS; PUBLIC SERVICE
EMPLOYMENT; CETA SERVICES AND PLANNING;
EMPLOYMENT AND 1 RAINING PROGRAM SERVICES AND
TECHNIQUES; STAFF TRAINING; HANDBOOKS
ETA

WORK EXPERIENCE PERSPECTIVES: CETA
PROGRAM MODELS
Marion Pines and James Morlc:k
1978
Report Descriptors.: CE FA PROGRAMS; WORK-EXPERMNCE
PROGRAMS; PROGRAM SERVICES AND TECHNIQUES; s t AFT
TRAINING; CETA SERVICES AND PLANNING; HANDBOOKS
ETA

SUPPORTIVE SERVICES: CETA PROGRAM
MODELS
Susan 7lamer and Carolyn Conradus
August 1978
Report Descriptors: CETA PROGRAMS: PROGRAM SERVICES
AND TECHNIQUES; STAFF TRAINING; CETA SERVICES AND
PLANNING; HANDBOOKS
ETA

INTAKE AND ASSESSMENT: CETA PROGRAM
MODELS
Lee Bruno
September 1978
Report Descriptors: CETA PROGRAMS; ASSESSMENT OF
APPLICANTS AND TRAINEES; PROGRAM SERVICES AND

LcIINIQuES; STAFF TRAINING; CETA SERVICES AND
PLANNING
ETA

ON-THE-JOB TRAINING: CETA PRCIGR M MODELS
James Bromley and Larry' Wardle
February 1978
Report Descriptors: CETA PROGRAMS; PROGRAM SERVICES
AND TECIINIQUPS; STAFF TRAINING; ON-THE-JOB TRAINING

tot r); JOB DE,. ELOPMENT; HANDBOOKS
GPO STOCK NO. 029-000-00295-9

'Ongoing projectfinal report not yet available.
Projects completed prior to this year are not described with a fist

NTISreport is available tram National Technical Information

' )
-
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CLASSROOM TRAINING THE OIC APPROACH:
CETA PROGRAM MODELS
Ca/vin Pressley and James McGraw
1978
Report Descriptors: CETA PROGRAMS; 0PeoirruNrriEs
INDUSTRIALIZATION CENTERS; PROGRAM SERVICES AND
TECHNIQUES; STAFF TRAINING; HANDBOOKS

4 -0117 NONIMMIGRANT WORKERS IN THE UNITED
STATES: CURRENT TRENDS A.ND FUTURE
IMPLICATIONS

NEW TRANS CENTURY FOUNDATION
WASHINGTON, D.C.

AND
MANAGEMENT CONSULTANTS UNLIMITED, INC'.
ALBUQUERQUE, N.M.

David S. North

Contract 20-11-76-08
Project still in progress

Descriptors: IMMIGRATION; ALIENS; STUDENTS; SEASONAL
EMPLOYMENT; TEMPORARY EMPLOYMENT; IMMIGRANTS

The objective of this study is to obtain information
about nonimmigrant aliens in the United States, in the
form of reliable data concerning their actual numbers,
chief characteristics, and current role in the Nation. Par-
ticular attention is being d lied to (1) their labor mar-
ket participation and (2 degree to which their actual
labor market role is con, nt with their prescribed role
as kbt forth by their visas.

The project is reviewing regulations and programs
dealing with the admission of nonimmigrants; analyzing
relevant statistical' data; and surveying temporary wor-
kers, students, exchange visitors, and persons making in.
tracompany transfers. Project staff will also analyze cut--
resit legislative proposals for expanding temporary
Worker programs and make alternative policy recommen-
dations.

Ffgdmgs frora this study should be useful for review
and possible revision of the Nation's basic immigration
policy. Central to this undertaking will he the,question of
the appropriate role of nonimmigrant workers in the U.S.
labor market, which is precisely the focus of the research.

4-016* THE POTENTIAL OF WAGE SL'BSI

THE UNIVERSITY OF WISCONSIN
MADISON, WIS.

John H. Bishop, Institute for Research on I'ravicerty

Grant 51-55-73-04
Project still in progress .

Descriptors: WAGE SUBSIDIES, WELFARE RECIPIENTS. AID TO
FAMILIES WIIII DEPENDEN I CHILDREN; LABOR ULMANU;
DUAL LABOR MARKETS; LOW INCOME

The overall objective of the study is tar increase our au.-
derstanding of the probable effects of wage subsidies as
an alternatiVe form of income supplementation for AFDC
recipients. Although such subsidies may he effective in
stimulating work effort on the part of beneficiaries, it is
first necessary that we be aware-of the possible pervasive
efft.e-,:. subsidies could have on a variety of economic
variables, including the functioning of the low-wage labor
market, wage rates, labor demand, income distribution,
and the substitution of low-skilled labor for either capital
or higher skilled labor.

Three complementary approaches are being used to
determine the probable effects of wage subsidies: (1)
Provide a model of low-wage labor markets and an
evaluation of the wage rate and employment effects of
wage subsidy policy based on that model; (2) estimate
the impact of wage subsidies on the income distribution
and the employment/unemployment experience of low-
wage workers; and (3) determine the .extent to which
low-wage workers will be substituted for 'capital or higher
skilled workers because of wage subsidies_ The study also
compares the impact of wage subsidies and welfare pro-
grams on the stability of marriages and examines the ad-
minis- rative issues involved in designing a wage subsidy.
program. Major data sources for this work are published
BLS time series and special tabulations from the U.S. Bu-
reau of the Census.

4-017* PRIVATE INVESTMENT, PUBLIC POLICY 'AND
THE DECLINE OF OLDER REGIONS: AN
ANALYSIS OF THE NEw ENGLAND
ECONOMY

CENTER'FOR URBAN STUDIES, HARVARD
UNIVERSITY AND MASSACHUSETIS INSTITUTE
OP"FECHNOLOGY

CAMBRIDGE, MASS.

Dr. Iteririctt Harrison

Contract 20-11-78-20
Project still in progress

Descriptors: WAGES; MOBILITY; MIGRATION; BUSINESS
CYCLE; ECONOMIC GROWTH; NEW ENGLAND

hi study will examine the causes of economic decline
in the New England region and its consequences for em-
ployment,. local governments, and firms that remain
there. The researchers will study the economic history of
New England and compare it with experiences of the sun
belt areas stretching from Georgia to southern California.
This comparison is expected to provide prospective on
the New England experience and assist the researchers in
evaluating what they discover about the area.

GPOreport is available from Government Printing Office.
ETAreport is available from Employment and Training Administration,
See page v for further information about ordering reports.
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4-018* PUBLIC SERVICE EMPLOYMENT A CASE
STUDY OF SELECTED RURAL AREAS IN THE
SOUTH

NEW YORK STATE SCHOOL OP' INDUSTRIAL
RELATIONS, CORNELL UNIVERSITY

ITHACA, N.Y.

Dr. Vernon M. Briggs, Jr.

Grant 21-36-78-37
Project still in progrs

scriptors.' RURAL AREAS; mimic EMPLOYMENI
ROGRAMS; UNEMPLOYMENT; OLDER WORKERS; DEI
AREAS; SOUTHERN STATES

The purpose of this project is to examine the adminis-
tration.. organization, and effectiveness of public service
employment (PSE) programs in selected labor market
are&s of the rural South. It will also determine to what ex-
tent political, social; and economic structures in rural
areas may encourage or inhibit the operation of PSE pro-
grams.

Data will be gathered from balance -of -State prime
sponsors in three Southern States. Three rural counties
within these States will be selected for intensive personal
interviews with public officials and administrators of
public agencies that may utilize PSE participants, In addi-
tion, selected household data already collected for an
earlier study will be recompiled to construct a profile of
the economic and personal characteristics of potential
PSE participants, Secondary data from the Bureau of the
Census, the Bureau of Labor Statistics, and additional
sources will supplement the primary data

4-019 A REVIEW AND ANALYSIS OF ECONOME TRIC
MODELS OF THE U.S ECONOMY WITH
PARTICULAR REFERENCE TO TILE IMPACT OF
ENERGY POLICIES ON LABOR DEMAND AND
EMPLOYMENT

ARLINGTON, VA,

Dr. Dale M. Heien,and Dr. Albert J. Eck_s 'n

Contract 20-51-77-43
Project completed fiscal year 1978

Di.scriptors: ENERGY; ECONOMIC ANALYSIS AND
ECONOMETRICS; EMPLOYMENT PATTERNS; LABOR DEMAND

The purpose of this project was to review existing ener-
gy modeis to deterthine their usefulness in addressing em-
ployment and training issues related to changes in energy
supply .and demand: it divided energy models into three
main categories: ( I ) General economy energy sector in-

.- teractions models; (2) energy sector models; and (3)
energy subsector models.

The report notes that the energy problem, while ,seri-
°Us, is not of crisis dimensions. The _solution, it says, is
basically a problem of price and lies in making the
economic adjustments necessary when any good or input

1 becomes relatively more expensive. Namely, substitution
must occur.-.

The. report points out that energy models thus far have
not been used in any substantial way to study employ-
ment and training issues. It offers several principal con-
clusions on the appropriateness and usefulness of particu-
lar models or groups of models for related analyses to
employment and training. In the energy sector, which is
capital intensive, the main employment adjustments are
likely to prevail only during some intermediate-term
period, while the United States expands its domestic
energy supply sector, Presently, only the Bechtel ESPM
model generates detailed labor requirements associated
with changing patterns of energy sector activity. Of
greatest interest to employment- and training-related is-
sues are the general economy energy sector interactions
models, This is particularly true of those models that
allow for substitution in demand and production as a
function of changing patterns of prices. The Hudson-Jor-
genson model, in particular, focuses on adjust rents
within the economy that derive from price-induced
behavior.

The report concludes with a discussion of the various
employment and training research issues associated with
the energy problem. It divides these issues into rive
categories: ( 1) Substitution effects; (2) balance-of-pay-
ments effects; (3) investment and new construction; (4)
econoni growth and inflation; and (5) the distribution
of income.

A REVIEW OF ENERGY MODELS WITH
PARTICULAR REFEREN(7E TO EMPLOYMENT
AND MANPOWER ANALYSIS
March 1978
wits Pn279447/As

4-020 STATIC AND DYNAMIC LABOR SUPPLY
FUNCTIONS

HINGTON UNIVERSITY
ST, LOUIS, MO.

Dr, Edward D. Kaladiek, Departnzerzt ofEctniomics

Grant 21-29-73-49
Project completed fiscal year 1978

Descriptors; LABOR SUPPLY; ECONOMIC ANALYSIS AND

EcONOMETRicS; NATIONAL LONUITUDINAL SURVEYS; LABOR
SUPPLY PRWECTIONS; 'ECONOMIC POLICY; MODELS

This 4udy used data from the National Longitudinal
Surveys to examine the determinants of wage differences,
labor supply, and labor supply change for mature men.
The analysis stressed the distinction between the per-
manent and transitory components of wages and dif-
ferential responses to these coefficients. The researchers
found that personality, attitudinal, and psychological
characteristics affect wages; that workers with the same
human capital receive substantially different ',/ages; and
that this difference affects quits, layoffs, the duration of
unemployment, and hiring standards. Other findings are
that labor supply responds positively to the permanent
component of wages and negatively to their transitory
component; that the use of measured wages in labor
supply regressions leads to misleading results; and that

Ongoing projectfinal report not yet available.
Projects completed prior to this year are not described with a narrative.
NTISreport is available from Notional Technical Information Service.



120 4, ECONOMIC AND SOCIAL. POLICIES

workers adjust their labor input rapidly in response
changes in their choice between leisure and income.
Dr. Edward 1). Kalachek and Dr. Frederick Raines
June 1978

4 -021 SURVEY OF THE PUBLIC'S VIEW ()F TILE-
PROBLEMS OF UNEMPLOYMENT

to Descriptors: immatRA rioN: roREatNTRADE AND
INVESTMENTS; ALIENS; RURAL AREAS; EMPLOYMENT
PA rut:it:Ns; I Anna SUPPLY

PUBLIC RESEARCH. 1NC,
WASHINGTON. D.C.

Albert H. Cater!!

Contract 20-11-78-25
Project completed fiscal year 1978

Descriptors: COMPREBENSIVE EMPLoYmf N r AND a RAi rsIN(t
ACT (CETA 1; PUIU EMPLOYMENT PROGRAMS

The overall objective of this project was to provide in-
formation on public opinion about isr.ues related to
CETA title VI and other programs. The contractor. with
the assistance of the Roper organization, polled a na-
tional modified probability sample of 2.000 people con-
cerning their. opinions and attitudes about unemploy-
ment, the effectiveness of CETA programs. public service
employment, and related employment ant' n. issues.

The major finding of this study was that, [;Lett the per-
ceived seriousness of the problem of unemployment, the
American people are supportive of an active role for the
Federal Government in providing jobs and training for
those out of work. The public is concerned that tmem-
ployrnent results in part from welfare and unemployment
benefits operating as disincentives to work. At the same
time, the public is also alert to the adverse sodal and
economic consequences of unemployment and feels
government- created jobs can help reduce the welfare
costs the Nation at large must hear while providing useful
community services,

UNEMPLOYMENT, GOVERNMENT AND THE
AMERICAN PEOPLE
Albert H. Cantril and Susan Contra
September 1978
Report Descriptors: CETA PROGRAMS; PUBLIC sERNWE
EMPLOYMENT; WELFARE PROGRAMS

NTIS P11285205/As

4-022* U.S_ IMMIGRATION POLICIES AND
PATTERNS: FOREIGN POLICY ASPEC

'THE BROOKINGS MS1111171 N
WASH1N(Il'ON, D.C.

Dr. Morris Milton

Grant 21-11-78-26
Project still in progress

This project is a study of the foreign policy aspects of
U.S. immigration policies and practices. The researchers
will: (I) Review the major international migration pat-
terns and their implications for source and host countries;
(2) focus on the principal sources of illegal immigration
to the United States, examining the factors contributingg
to the flow, its implications for the sending countries, an
the steps that might he taken to reduce the flow; and (3)
assess the domestic feasibility of the strategies identified
for dealing with the problem. These 'strategies include
modifying current immigration law to give neighboring
countries increased immigration opportunities and initiat-
ing or expanding economic assistance programs to the
principal source countries with special emphasis on
developing employment opportunities in rural areas.
Other steps are improving zrecess to the commodity mar-
kets of the United States and other developed countries
and encouraging more extensive population planning.

4-02 WELFARE DEPENDENCY AND LOW-INCOME
LABOR MARKETS

STANFORD UNIVERSITY
STANFORD, CALIF.

Grant 51-06-73-06
Project completed fiscal year 1976
nr. Michael J. Hoskin
.11.'y 1975

Report Descriptors: LABOR FORCE BEHAVIOR; EMPLOYMENT
PA 'TERNS; WELFARE PATTERNS; AID TO FAMILIES WITH
DFPENDENT CHILDREN

NTIS p1,246420/As

4-024* WEST VIRGINIA TRAVEL AND TOURISM
INDUSTRY DEMONSTRATION PROJI CC

UNITED SPATES TRAVEL SERVICE
WASHINGTON, D.C.

AND
WEST VIRGINIA UNIVERSITY
MORGANTOWN, W.

James M. Rovelstad and Marie Gillespie

ntract 20-11-78-24
,ject still in progress

Descriptors: JOB CREATION; LABOR DEMAND; LOW-LEVEL
OCC'IIPATIONS; CHRONICALLY UNEMPLOYED; MINORITIES;
DISADVANTAGED

The Department of Labor is participating, under an in-
teragency agreement with the Department of Commerce,
in a study of the impact of increased tourism on chronic
unemployment in West Virginia. The project is designed
to produce and test guidelines for communities and re-
gions for economic development and growth throughout

GPO report is available from Government Printing Office.
ETA - report is avallabie from Employment and Training Administration.
See page v for further information about ordering reports.
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the travel industry. The DOL participation in the project
involves an analysis and evaluation of the effectiveness of
developing the travel industry as a potential remedy for
chronic unemployment and underemployment, with spe-
cial emphasis on youth, women, and racial minorities
residing in rural areas. Objectives are to: ( I ) Determine
the location, size, characteristics, and employability of
the target population segments, as well as the locations

and numbers of existing or potential jobs; (2) outline,
test, and evaluate a communication mechanism to bring
these two components together; (3) measure the change
in target segment employment; (4) identify training pro-
grams and other aids: and (5) provide a final report with
recommendations for other States and Federal agencies
to utilize in achieving the basic objective of reducing
unemployment.

'Ongoing projectfinal report not yet available.
Projects completed prior to this year are not described with a narrative.
NMreport is available from National Technical Information Service.
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5, INSTITUTIONAL, DISSERTATION, AND SMALL-GRANT
RESEARCH PROJECTS

To support and complement the Department's research and development programs,
special employment and training grants are provided to colleges and universities to
strengthen the human resources capability of the institutions, their faculties, and_ their
students. Special employment and training research grants support three types of pro-
jects:

1. Institutional grants enable universities to develop and offer programs designed to
strengthen the technical abilities of State and local employment and twining agency per-
sonnel and create a future source of skilled administrators, planners, and evaluators. (See
sec. 5A below for details.)

2. Small grants to universities in support of doctoral dissertation research in the em-
ployment and training field. (See sec. 5B below.)

3. Small grants to postdoctoral specialists in support of innovative studies and the
development of new methods to solve employment and training problems or contribute
to policy formulation. (See sec. 5C below.)

5A. INSTITUTIONAL GRANTS

In February 1974, the lnstitutiona =ants (10) Program was restructured to assist the
Department of Labor in carrying out its responsibilities under the Comprehensive Em-

ployment and Training Act of 1973 (CETA). In the past, the program emphasized

research and the training of researchers. The current thrust reflects needs stemming from
the decentralization and local delivery of employment and training programs and ser-
vices.

Beginning July 1, 1974, 13 grants, planned for a 4-year period, were awarded. They

consisted of an award to a university in each of the Department's 10 regions of the
country and 3 special awards to schools with significant proportions of black, Spanish
American, or Native American students.

These institutions have successfully provided educational programs to strengthen the
technical abilities of prime sponsor staff and have developed a supply of future planners,

evaluators, and administrators of State and local employment and training programs. As

a result, in mid-February 1978 universities were invited to submit proposals for new
awards.

The primary objectives of the program are:
1. To support the design and implementation of undergraduate and graduate courses

and curriculums of formal instruction (including work-training experience off campus)
for future planners, administrators, and evaluators of employment and training programs.

2. T t strengthen the capability and expertise of employment and training practi-
tioners at ocal, State, and regional levels through credit courses and full degree training.

3. To develop, in cooperation with the regional offices of the Department of Labor,
the resour es and capabilities to enable academie institutions to offer technical assistance
and perso nel support to CETA prime sponsors and other local, State, and regional or-
ganizations concerned with employment and training programs.

Other o jectives are:

s

I. To stimulate greater interest in the employment and training field by academic
institutions and established scholars.

2. To =ncourage greater cooperation among the various behavioral sciences in the
conduct of human resources development.

After pending 2 months reviewing the 138 applications received, a specially :ap-

pointedpointed paoel of five eminent academicians, an ETA regional office representative, and

a CETA prime sponsor administrator met July 10 to recommend 16 new award
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recipients. The 16 new grants, planned for 4 years and totaling $2.:1 million annually,
became effective September I, 1978.

The grants include an award in each of the Department's 10 regions of the country
and six special awards .to schools that enroll significant proportions of black. Spanish
American or Native American students_

New recipients of IG grants are:
Region 1Northeastern University, Boston, Mass.

Region II r 1edgar Evers College, City University of New York, Brooklyn,
N.Y.*; Rutgers University, New Brunswick, NJ.

Region Ill Virginia` ommonwealth University, Richmond, Va.
Region IVThe University of Alabama, University, Ala.; Clark College, Atlanta,

Ga.': Kentucky State University, Frankfort, Ky.*
Region VThe University of Michigan, Ann Arbor, Mich.

Region VISouthem University and A&M College, Baton Rouge, La.*: The
University of Texas at Austin, Austin, Tex.; The University of
Texas at San Antonio, San Antonio, Tex.*

Region VII The University of Kansas. Lawrence, Kans.
Region VIIIUtah State University, Logan, Utah

Region 1XThe University of Arizona. Tucson, Ariz.': '-rnia State Universi-
ty, Sacramento, Calif.

Region XSeattle University. Seattle, Wash.
Minority Institution.
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5-001*

NORTHEASTERN UNIVERSITY
BOSTON, MASS.

Dr. Morris A. Horowitz, Chairman, Deparirnen
Economics

Grant 31-25-78-16
Project still in progress

Descriptors: CETA SERVICES AND PLANNING; REGIONAL
OFFICE OF EMPLOYMENT AND TRAINING ADMINISTRATION;
STAFF TRAINING; INSTRUCTIONAL MATERIALS;
MASSACHUSETTS; MAINE; NEW HAMPSHIRE; RHODE 15LAND;
CONNECTICUT; VERMONT

5-002*

MEDGAR EVERS COLLEGE, CITY UNIVERSITY OF
NEW YORK

BROOKLYN, N.Y.

Dr. Rafael Zambrana, Division of Social Sciences

Grant 31- 36 -78 -11
Project still in progress

Descriptors: BLACKS; CETA SERVICES AND PLANNING;
REGIONAL OFFICE OF EMPLOYMENT AND TRAINING
ADMINISTRATION; STAFF TRAINING; INSTRUCTIONAL
MATERIALS

5.00- *

RUTGERS UNIVERSITY
NEW BRUNSWICK, N.J.

Dr. James P. Begin, Institute of Management and Labor
Relations

Grant 31-34-78-03
Project still in progress

Descriptors: CETA SERVICES AND PLANNING; REGIONAL
OFFICE OF EMPLOYMENT AND TRAINING ADMINISTRATION;
STAFF TRAINING; INSTRUCTIONAL MATERIALS; NEW JERSEY;
NEW YORK, PUERTO RICO; VIRGIN ISLANDS

5-004*

VIRGINIA COMMONWEALTH UNIVERSITY
RICHMOND, VA.

Dr. Donald
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zie, School of f Community Services

Grant 31-5 -78 -10
Project still in progress

Descriptors: CETA SERVICES AND PLANNING; REGIONAL
OFFICE OF EMPLOYMENT AND TRAINING ADMINISTRATION;
STAFF TRAINING, INSTRUCTIONAL MATERIALS; DELAWARE;
WASHINGTON, o_c,; MARYLAND; PENNSYLVANIA; WEST
VIRGINIA

5-005*

THE UNIVERSI7
UNIVERSITY, ALA.

Dr. Trevor Bain, Director, h n Resources Institute

Grant 31-01-78-01
Project still in progress

Descriptors: CETA SERVICES AND PLANNING; REGIONAL
ol'FICE OF EMPLOYMENT AND TRAINING ADMINISTRATION;
STAFF TRAINING; INSTRUCTIONAL MATERIALS; ALABAMA;
FLORIDA; GEORGIA; KENTUCKY; NORTH CAROLINA;
MISSISSIPPI; SOUTH CAROLINA; TENNESSEE

5-006*

CLARK COLLEGE
ATLANTA, GA,

Dr, Gretchen E. Maclachlan, Southern Center for Studies
in Public Policy

Grant 31-43-78-09
Project still in progress

Descriptors: BLACKS; CETA SERVICES AND PLANNING;
REGIONAL OFFICE OF EMPLOYMENT AND TRAINING
ADMINISTRATION; STAFF TRAINING; INSTRITCTIONAL
MATERIALS

5-007*

KENTUCKY STATE UNIVERSITY
FRANKFORT, KY.

Dr. Alan H. Pearson. School of Public Affairs

Grant 31-21-78-12
Project still in progress

Descriptors.- BLACKS; CETA SERVICES AND PLANNING_;
REGIONAL OFFICE OF EMPLOYMENT AND TRAINING

'Ongoing projectfinal report not yet available.
Projects completed prior to this year are not described with a narrative.
1'4,1TMreport Is available from National Technical Inft.rmation Service.

R
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ADMINISTRATION; STAFF TRAINING; INSTRUCTIONAL Descriptors: CE'FA SERVICES AND PLANNING; REGIONAL

SATERIALS
OFFICE OF EMPLOYMENT AND TRAINING ADMINISTRATION;
STAFF TRAINING INSTRUCTIONAL MATERIALS; SPANiSti-

SpEAKING AmFRICANS

5-008*

THE UNIVERSITY OF MICHIGAN
ANN ARBOR, MICH.

Dr. Louis A. Ferman, Institute of Labor and Industrial
Relations

Grant 31-26-78-13
Project still in progress

Descriptors: CETA SERVICES AND PLANNING; REGIONAL
OFFICE OF EMPLOYMENT AND TRAINING ADMINISTRATION;
STAFF TRAINING; INSTRUCTIONAL MATERIALS; ILLINOIS;
INDIANA; MICHIGAN; MINNESOTA; OHIO; WISCONSIN

5-009*

SOUTHERN UNIVERSITY AND A _LEGE
BATON ROUGE, LA.

Dr. Judith C. Robb, College of Busine

Grant 31-22-78-04
Project still in progress

Descriptors: CETA SERVICES AND PLANNING; REGIONAL
OFFICE OF EMpi oyMENT AND TRAINING ADMINISTRATION;
STAFF TRAINING: INSTRUCTIONAL MATERIALS; BLACKS

5-010*

THE UNIVERSITY OF TEXAS
AUSTIN, TEX,

Dr. Robert W. Glover, Center for the Study of Human
Resources

Grant 31-48-78-07
Project still in progress

Descriptors: CETA SERVICES AND PLANNING; REGIONAL
OMCE OF EMPLOYMENT AND TRAINING ADMINISTRATION;
STAFF TRAINING; INSTRUCTIONAL MATERIALS; ARKANSAS;

LOUISIANA; NEW MEXICO; OKLAHOMA; TEXAS

5-012*

TILE UNIVERSITY OF KANSAS
LAIVRENCE, KANS.

Dr. Anthony Redwood, Schtrt I of Business

Grant 31- 20 -78 -14
Project still in progress

Descriptors: CETA SERVICE. I AND PLANNING; REGIONAL
OFFICE co EMPLOYMENT AND TRAINING ADMINISTRATION;
STAFF TRAINING; iNSTRUcDONAL MATERIALS; IOWA;
KANSAS; MISSOURI; NEBRASKA

5-013*

UTAH STATE UNIVERSITY
LOGAN, UTAH

Dr. Gary B. Hansen, Business and Development
Services

Grant 3149-78-15
Project still in progress

Descriptors: CETA SERVICES AND PLANNING; REGIONAL
OFFICE OF EMPLOYMENT AND TRAINING ADMINISTRATION;
STAFF TRAINING; INSTRUCTIONAL MATERIALS; COLORADO;
MONTANA; NORTH DAKOTA; SOUTH DAKOTA; UTAH;
WYOMING

5-014*

-um UNIVERSITY OF ARIZONA
TUCSON, ARIZ.

Dr. Joseph J. Walka, College of Business and Public
Administratbn

Grant 31-04-78-05
Project still in progress

Descriptors: CETA SERVICES AND PLANNING; REGIONAL
OFFICE OF EMPLOYMENT AND TRAINING ADMINISTRATION;

5-011*
STAFF TRAINING; INSTRUCTIONAL MATERIALS; INDIAN'

EMPLOYMENT AND TRAINING PROGRAMS (CETA)

THE UNIVERSITY OF TEXAS
SAN ANTONIO, TEX.

Dr. Antonio Fufino, Center for Studies in Business,
Economics, and Human Resources

Grant 31-48-78-08 .

Project still in progress

5-015*

CALIFORNIA STATE UNIVERSITY
SACRAMENTO, CALIF.

GPOreport is available from Government Printing Office.
ETAreport Is available from Employment and Training Administration.

, See page v for further information about ordering reports.
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Dr. Jesse F. McClure, institute for Human Service
Management

Grant 31-06-78-06
Project still in progress

Descriptors: CETA sERNICES AND PLANNING; REGIONAL
OFFICE OF EMPLOYMENT AND TRAINING ADMINISTRATION;
STAFF TRAINING; INSTRUCTIONAL MATERIALS; ARIZONA;
CALIFORNIA; HAWAII; NEVADA; AMERICAN SAMOA; TRUST
TERRITORY

5-016*

SEATTLE UNIVERSITY
SEATTLE, WASH.

Dr. James E. Sawyer, Institute of Public Service

Grant 31-53-78-02
Project still in progress

Descriptors: CETA SERVICES AND PLANNING; REGIONAL
OFFICE OF EMPLOYMENT AND TRAINING ADMINISTRATION;
STAFF TRAINING; INSTRUCTIONAL MATERIALS; ALASKA;
IDAHO; OREGON; WASHINGTON

58. DOCTORAL DISSERTATION GRANTS

This section describes activities in fiscal years 1976
through 1978 under one of two small-grant programs
authorized by a 1965 amendment to the Manpower
Development and Training Act. These programs serve
the dual purpose of attracting social science scholars to
specialization in the manpower area, while generating
new information on critical manpower issues. Doctoral
dissertation grants provide support for the dissertation
research of Ph. D. degree canidates who have completed
all course work for the degree and whose dissertation
topics are in the manpower field. With enactment of the
Comprehensive Employment and Training Act of 1973.
the thrust of the dissertation grant program is toward
helping State and focal manpower agencies and programs
meet their needs for highly skilled personnel and pro-
gram- and policy-oriented research. (See app. A for ap-
plication guidelines.)

5-017* ADJUSTMENT COSTS IN THE THEORY OF
LAI1OR DEMAND, PRODUCTIVITY, AND
UNEMPLOYMENT

YALE UNIVERSITY
NEW HAVEN, CONN.

Jonathan R. Ratner, Doctoral

Grant 91-09-74-18
Project still in progress

-te

Descriptors: ADJUSTMENT; PRODUCTIVITY; COSTS;
TURNOVER; LAYOFFS; EMPLOYER PLANNING

This study is exploring the shortrun employment func-
tion and isolating the role of costs associated with gross
employment flows (i.e., quits, layoffs, etc.). Its objectives
are: ( I ) To incorporate the phenomenon of layoffs into-
an optimizing model of employment dynamics; (2) to
determine what conditions would lead the firm in the
short run to substitute alternative production-smoothing
techniques for layoffs; (3) to examine the implications
for unemployment of the impact of uncertainty on
layoffs; and (4) to link the aggregate employment equa-
tion developed in this study to an explanation of unem-
ployment.

Sources include published data on the private nonfarm
sector, the manufacturing sector, and 2-, 3-, and 4-digit
manufacturing industries; a time series on capital utiliza-
tion, constructed by Taubman arid Gottschalk, which
uses data on shift work to build a series on "the average
workweek of capital "; and a data set compiled by
RiLhard Ruggles on prices and costs for a large sp.rnple of
firms.

5-018* ADVANTAGED AND DISADVANTAGED VERY
EARLY LABOR FORCE WITHDRAWALA
STUDY OF DIFFERENCES IN THE
EMPLOYMENT PATTERNS AND INCOME
PosITIONSOF MEN WHO LEAVE THE LABOR
FORCE BEFORE AGE 62

BRAIyDEIS UNIVERSITY
WALTHAM, MASS.

Eric Kingson, Doctoral Candidate

Grant 91-25-7848
Project still in progress

Descriptors: LABOR FORCE; ECONOMIC STATUS; MEN;
EMPLOYMENT PATTERNS; AGE DIFFERENCES; TRANSITION
FROM WORK TO RETIREMENT

Tnis study will examine the identifying factors as-
sociated with differences in the circumstances of men
who were aged 62 by 1975, and -had withdrawn from the
labor force.

It will consider primarily income status after
withdrawal and secondarily control over labor force par-
ticipation and life status. The researcher will draw sam-
ples from National Longitudinal Survey (NLS) data.
Sampling procedures will permit comparisons with men
aged 45 to 52 in 1966; who had left the labor force and
with those who left permanently between the ages of 62
and 64. The control group will consist of those members
of the sample who later reported that they were working
and who remained in the labor force until at least tge 62.

*Ongoing projectfinal report not yet available.
Projects completed prior to this year are not described with a narrative.
NTISreport is available from National Technical Information Service.
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-019 ALIENATION AND PHYSICAL. DISABILITY:
ROLE ADJUSTMENT AMONG IMPAIRED
WORKERS

SYRACUSE UNIVERSITY
SYRACUSE, N.Y.

Grant 91-36-76-13
Project cornpleted fiscal year 1977

DIFFERENCES IN ALIENATION BETWEEN
GENERAL SOCIAL SURVEY RESPONDENTS AND
SEVrAELY IMPAIRED WORKERS' COMPENSATION
SUR' 'EY RESPONDENTS BASED ON STRUCTURAL.
ANT HEALTH STATUS CHARACTERISTICS
Dr. James C. Romeis
1977

Report Descriptors: ADJUSTMENT; ALIENA-1
EmpLoymTNr; HANDICAPPED; ILEALTII

NTIS itti274272/As

5-020* ALLocATIoNAL AND DisTRintyrioNAL
CONSEQUENcES oF DECENTRALILLN(;
MANPOWER PROGRAMS

THE MAXWELL GRADUATE SCHOOL.
CITIZENSHIP Ai!) PUBLIC' AFFAIR
UNI VERSITY

SYRACUSE, N.Y.

Richard Ty.son, Doctoral a

R4( USE

Grant 91-36-76-32
Project still in progress

Descriptors: COMPREHENSIVE F.NI MEN! AND -TRAINING
ACT (CETA); CETA SERVICES P at PLANNING;
DECATEGoRiZATION

This study is investigating how the purposes of the
Comprehensive Employment and Training Act are being
fulfilled under a decentralized approach in comparison to
previous, more centralized employment and training pro-
grams. Four models of decisionmaking are being tested to
explain changes in the behavior of local governments
over time and variations among prime sponsors in the
mix of services and characteristics of those served. In ad-
dition, extensive cross-tabulations of observed dtfferences
in expenditures, average costs, and numbers of partici-
pants by region, type of sponsor, and economic condi-
tions are being carried out to determine if any patterns
exist.

Data for the study are obtained from Quarterly
Progress Reports of prime sponsors, along with informa-
tion derived from the Continuous Longitudinal Man-
power Survey.

5-021 THE ALLOCATION OF TIME TO VOCATIONAL_
SCHOOL. TRAINING

UNIVERSITY OF ROCHESTER
ROCHESTER, N.Y,

Grant 91-36-75-04
Project completed fiscal year 1976

THE ALLOCATION OF TIME .n V( V1-1 NAL
SCHOOL TRAINING

Eawrenee S. Olson
Jane 1976
Report Descriptors: HUMAN CAPITAL.; NATIONAL
LONGITUDINAL SURVEYS, occuFAHoNAL TRAINING; EoST-

I sellOot. TRAINING; RETURNS ON EDUCATIONAL.
INVESTMENT; TRAINING; TRAINING EFFECTIVENESS AND

IMPACT; VOCATIONAL EDUCATION; VOCATIONAL TRAINING

NITS pu274276/As

5-022* AMERICAN ExcErruiNALism AND THE
STRIKE: A COMPARATIVE STUDY OF
LONG RUN TRENDS IN INDUSTRIAL.
CONFLICT

'THE UNIVERSITY 01 NSIN
ILIAMSON, WI S.

'Michael Shaer, Doctoral Ca 'Watt-

Gram 9I -55-78-20
Project still in progress

Dercriptors: uNit)Ns; UNION IMPACT; COL LECIIVE
BARGAINING

-The study will analyze and compare the pattern and
longrun evolution of industrial conflict in the United
States with the experience of 17 other democratic, highly
industrialized societies. Emphasis will be placed on
identifying possible downward trends in the "floor" level
of conflict. Furtherrnon- the strike record of six coun-
tries ( the United Stu, , Britain. Sweden, Germany,
France, and Japan) will be examined in detail, using both
quantitative and qualitative materials, in order-in im-
prove understanding of cross-national differences in the
level, forms, and functions of strike activity,

The researcher will test the hypothesis that changes in
the political position of the labor movement are the most
critical determinants of longrun trends in industrial con-
flict. This hypothesis will be tested empirically for Japan
and all Western industrialized democracies (except Lux-
embourg and Iceland). In addition, a comparative analy-
sis of the six case study countries will be carried out to
determine the conditions under which -political
exchange" between trade unions and the State can
become a viable alternative to labor and employer strate-
gies based on strike action. The likelihood of any future
downward trend in the level of Inds 741 'al conflict in the
United States will also be assessed.

5-023 AN ANALYSIS OF EARNINGS AMONG
PERSONS OF SPANISH ORIGIN IN THE
MIDWEST

MICHIGAN STATE UNIVERSITY
EAST LANSING, MICH.

GPOreport is available from Government Printing Office.
ETAreport is available from Employment and Training Administra
See page v for further information about ordering reports.

on,
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Grant 91-26-75-23
Project completed fiscal
Dr. Richard Santos
1977
Report Descriptors: SPANIM 'ONG
ECONOMIC ANALYSIS AND ECONOMETRICS; HUMAN ( "API rAl.

NTIS Pa265017/As

5-024* AN ANALYSIS OF FACTORS AFFEcTiNo 'CUL
QUANTITY, QUALITY, AND SEX
DISTRIBUTION OF APPLICANTS TO MEDIrAL
SCHOOLS IN THE UNITED STATES

THE UNIVERSITY OF WISCONSIN
MADISON, WIS.

David C. Stapleton, ral t'arui'drttc

Grant 91-55-77-60
Project still in progress

Descliptors.. itEAtilt occs upa-rioNs. vouca-lioNni.
ASPIRATIONS; EDUCATIONAL A ITAINMEN I; RETURNS ON
EDUCATIONAL INVESTMENT

The purpose of this study is to analyze the demand for
places in medical schools. Several time-series models of
demand are to lae estimated using pooled data for five re-
gions in the United States. In the basic mu&kI, several
major determinants of demand will be examined, includ-
ing pecuniary costs of and returns to medical education
and the risk of rejection by medical schools associated
with rationing of places. An extension of the basic model
examines how the same determinants influence the quali-
ty of applicants, as measured by Medical College Admis-
sion Test scores_ In order to study differential effects of
these determinants on demand by men and women, the
researcher will estimate models for both,

5-025 AN ANALYSIS OF IMPERFECT INFORMAI
IN THE. LABOR MARKET

UNIVERSITY OF ROCHESTER
ROCHESTER, N.Y.

Grant 91-36-75-40
Project completed fiscal year 1977

LABOR MARKET EQUILIBRIUM UNDER
IMPERFECT INFORMATION
Dr. Louis L. Wilde
1976
Report Descriptors.: LABOR MARKET BY HAVIOR; JOB SEARCH
LABOR FORCE BE4AVIOR; LAYOFFS; OCCUPArIONAL
INFORMATION

Ns Pa2731375/as

5-026* AN ANALYSIS OF INTERINDUSTRY
VARIATIONS IN TRADE-UNION POWER:

I)I? RMINI NC V A C 01 NO INIPM.-1" ON
WMIES AND NONPECt I EY ASPEC-IS 01,
WORKIN(I CONDI III INS

//..1/1".4 IIN/ 'FRS !TY
MASS

Marie-Pauli! Joseph Donsinioni,

Gram V 1-25-7 7-5 7
Project still in progress

DeSrrip/orS: UNION !NIP CT; C 701.IT C JIVE: BA AINI
UNIONIZATION

The principal focus of this research is to identify the
characteristics of industries that affect trade union
power, as measured by the impact of unionization on dif-
ferent dimensions of the employment contract. The first
stage of the research, based on the assumption that trade
union coverage is given exogenously, will concentrate on
how its impact can he affected by factors such as the
structure of the product market, the labor market, and
unions. A second stage of the study will he a direct analy-
sis of the relationship between the factor characterizing
the industry structure and trade union coverage. Two dif-
ferent sets of cross sectional analysis will be per-
formedinterindustry and interindividual.

5-027* , \N ANatysi L, --a Sulerty REsroNsv
OVER .TIME

PENNS V/. VAN/,41 ST/I TE UNIVERSITY
UN! V EWS 11 y PARK,

Joint's E. !ha;l;arl, Doctoral ( indidate

Urant 91-42 -76-50
Pro/ell in progress

OeScripfors: LABOR SUPPLY; LABOR FORCE PARTICIPA I N;

LABOR MARKT!' BEHAVIOR

This research is examining the labor force supply
model in a time series environment with a view toward
predictive accuracy and appropriate model sp.-cification.
The study includes: (1) An examination of currently used
models of the neoclassical and nonneoclassical type; (2)
incorporation into the analysis of a recent development
in statistical time series modeling that will enhance -the
determination of labor supply response over time and
provide a standard for predictive accuracy; and (3) ek-
amination of additional factors bearing on the theory of
labor force participation that will lead to a respecification
of the labor force model.

Data for this research include quarterly averages of
labor force size, participation rates, and unemployment
rates by age and sex derived from the monthly data series
(seasonally adjusted and unadjusted) published by the
Bureau of Labor Statistics: price data also published by
BLS; and personal income and aggregate output data
available from the Office of Business Economics. Other
time series variables that may be tested for inclusion in
the labor supply model (for example, interest rates on

*Ongoing projecttinat report not yeigvailable.
Projects completed prior to this year are not described with a narrative.
NTIS report is available from National Technical Information Service.
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short-term U.S, treasury bills as predictors of inflation )
are available on computer tapes.

5-028* AN ANALYSIS OF THE DETERM1NANTs or
THE LABOR FORCE MOBILITY OF FEMALES

THE UNIVERSITY OF WISCONSIN
MADISON, WIS.

'Pamela J. Heath, Doctoral Carulidate

Grant 91-55-73-24
Project still in progress

Descriptors: ATTITUDES; LABOR MARKET BEHAVIOR; CHILD
DAY CARE; LONGITUDINAL SURVEYS; LABOR FORCE
PARTICIPATION; FAMILIES; WOMEN; LABOR MOBILITY

This research is investigating the relative strengths of
economic, demographic; and attitudinal influences on the
labor market decisions or women. The investigator is

analyzmg variations in family financial position, family
structure and composition, costs of child care, and the in-
dividual's education and training, health, race, and work
attitudes.

The analysis uses data from a longitudinal survey of
labor force behavior.

5 -029 AN ANALYSIS OF THE RULEs AND
PROCEDURES GOVERNING Tim INTERNAL
ALLOCATION OF LABOR IN A CIVIL SERVICE
MERIT SYSTEM

I3RANDEIS UNIVERSITY
WALTHAM, MASS,

Charles S. Rodgers, Doctoral Candidate

Groat 91-25-76-37
.Project completed fiscal year 1978

Descriptors: civil, SERVICE SYSTEM; GOVERNMENT
POLICIES; FEDERAL GOVERNMENT; LABOR MOBILITY

This study investigated the allocation of labor within a
Federal civil-service agency. It provides a concise history
and description of the Federal personnel system (general
schedule) and briefly ccinsiders selection procedures. The
author analyzes the formal rules and regulations govern-
ing the internal allocation of employees and concentrates
on competitive and noncompetitive promotions. The data
sources were: ( I ) A series of interviews with supervisory
personnel and union representatives and (2) a question-
naire on employee characteristics and previous znd cur-
rent work experiences, administered to a sample of 360
employees.

The findings suggest that much of the upward move-
ment of employees through the Federal grade structure
takes place independently of performance or productivi-
ty. Employees' career patterns seem to depend upon
tenure plus the organization of the positions and the
length of mobility clusters. The various components of

the Federal agency studied varied substantially in the or-
ganization of positions and allocativc practices.

THE INTERNAL ALLOCATION OF LABOR IN A
FEDERAL AGENCY
September 1977
Report Descriptors: CIVIL, SERVICE SYSTEM; GOVERNMENT
poLICIEs; FEDERAL OoVERNmENT; LABOR MOBILITY; JOB

ANALYSIS; pEREORmANCE EVALIJAIIUN; mASsAcHUSET-rs,
BOSTON

NTIS

5-030 AN ANALYSIS OF TRENDS IN THE RELATIVE
EDUCATIONAL ATTAINMENT, EARNINGS,
AND OCCUPATIONAL DISTRIBUTION OF
WOMEN. 1900 TO 1969

COLUMBIA UNIVERSITY
NEW YORK, N.Y.

Grants 91-34-70.-62 and 6-72-34
Project completed fiscal year 1977

'THE DETERMINANTS OF THE OCCUPATIONAL
DISTRIBUTION OF WOMEN
Dr, Harriet Sheila Zeliner
1975
Report Descriptors: EDUcATIONAi EFFECT ON CAREER
pATTERNS; EDUCATIONAL ATTAINMENT; occuEnTioNAL
STRUCTURE; MALE /FEMALE; EARNINGS

NTIS PB274277/AS

5-031* ATTITUDES TOWARD EQUAL PAY AND
AFFIRMATIVE ACTION FOR WOMEN IN THE
WORK WORLD

YALE UNIVERSITY
NEW HAVEN, CONN, A

Janet P. Grisby, Doctoral Candidate

Grant 91-09-76-54
Project still in progress

Descriptors.: SEX DISCRIMINATION; ATTITUDES; WOMEN;
AFFIRMATIVE ACTION PLANS

This dissertation will study the levels of attitudes and
beliefs on sex inequality in work and evaluate some of the
determinants of such attitudes and beliefs. The project
focuses on two dominant aspects of Federal policies on
sex inequality in workequal pay and affirmative action.
Affirmative action treats the sexes unequally (preference
for equally qualified women over men) as a mechanism

for achieving equal job distributions. People's attitudes to
this federally supported policy may be especially complex
and therefore important to understand. This study will
help to anticipate realistically the effects of, and respon-
ses to, the many possible antidiscrinimation programs for
implementing the laws and help to choose effectively
among the alternatives.

GPOreport Is available from Government PrintingOffice.
ETAreport is available from Employment and Training Admini!tration.
See page v for further information about ordering reports.
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5-032 A BEHAVIOR MODEL OF LABOR FORCE
MIGRATION

CORNELL UNIVERSITY
ITHACA, N.Y.

Crant 91-36-75-09

fD'pier( completed fiscal year 1977
r. Sigurd R. Nilsen

1976

Report Descriptors: LABOR MOBILITY; OCCUPATIONAL
MOBILITY; GEOGRAPHIC MOBILITY; ECONOMIC ANALYSIS
AND ECONOMETRICS; EARNINGS

isms pa27427 I /AS

5-033 A BENEFIT/COST ANALYSIS OF
INSTITUTIONAL TRAINING PROGRAMS IN
MICHIGAN PRISONS

MICHIGAN STATE UNIVERSITY
EAST LANSING, MICH.

Sandra Elaine Gleason, Doctoral Candle

Grant 91-26-7649
Project completed fiscal year 1978

Descriptors: CORRECTIONS; EFFECTIVENESS of ['ROC RANis;
COSTS

This research was a benefit/cost analysis of training
programs in Michigan penal institutions. The study
-identified the strengths and weaknesses of institutional
vocational training programs by: ( I ) Evaluating their
benefits and costs; (2) determining the personal charac-
teristics associated with employment and recidivism pat-
terns of ex-offenders; and (3) identifying the institutional
characteristics of prisons associated with the differences
in the postrelease employment and recidivism patterns of
ex-offenders.

Data were provided by Michigan State penal institu-
.tions and used along with social security data.

Empirical results indicate that the professional voca-
tional training programs, in such fields as computer pro-
graming and electronics reduced the probability of
recidivism and increased average annual postprison
earnings.
May 1978

Report Descriptors: CORRECTIONS; EFFEcTivErcEss OF
PROGRAMS; COSTS; REHABILITATION; EDUCATioN;
EMPLOYMENT; MICHIGAN

isms pa284345/As

5-034 BLUE-COLLAR WORKER RESPoNsE To TIIE
4-DAY WORKWEEK

THE UNIVERSITY OF MICHIGAN
ANN ARBOR. MICH.

Grant 91-26-74-10
Project completed al year 1977

THE FOUR-DAY WORKWEEK BLUE-COLLAR
ADJUSTMENT TO A NONCONVENTIONAL
ARRANGEMENT OF WORK AND LEISURE TIME
Dr. David M. Maklan
1976

Report Descriptors: BLUE-COLLAR WORKERS; WORK
SCHEDULES; MEN; ADJUSTMENT

NTIS Pa276352/As

5-035 CAREER PATTERNS OF 2-YEAR COLLEGE
GRADUATES

THE STATE UNIVERSITY OF NEW YORK AT
BUFFALO

BUFFALO, N.Y.

Grant 91-36-73-13
Project completed fiscal year 1977

THE LABOR MARKET EXPERIENCE OF TWO -YEAS
COLLEGE ALUMNI
Dr. Robert E. Allen
June 1976
Report Descriptors: UNIVERSITIES AND COLLEGES; COLLEGE
GRADUATES; LABOR MARKET BEHAVIOR; EDUCATIONAL
EFFECT ON CAREER PATTERNS; OCCUPATIONAL MOBILITY

NTIS PB26311 8/As

5-036* CHANGE IN WORK PROCESSES AND THE
QUALITY OF EMPLOYMENT: THE IMPACT OF
POWER RELATIONSHIPS IN THE FIRM

STANFORD UNIVERSITY
STANFORD, CALIF.

William H. Beim Doctoral Candidate

Grant 91-06-77-13
Project still in progress

Descriptors: WORKER PARTICIPATION IN MANAGEMENT;
INDUSTRIAL MANAGEMENT; COLLECTIVE BARGAINING;
LABOR MOVEMENT

The primary puipose of this study is to examine the im-
pact of power relationships in firms on the process of
change in work organization and th quality of employ-
ment. The study is considering Nur, issues as: ( I ) Dis-
tribution of legal rights, and power selationships in the
workplace; (2) worker participation in collective bargain-
ing; (3) worker participation in decisionmaking and en-
terprise performance; (4) experimentation with worker
participation in management; (5) walker-initiated change
in work organization; a134.4 6) conflicts and work -reor-
vnization.

Thd `r research is based on compreheri.zive historical
analyse;Thf literature, case histories, and labor-Manage-
ment agreements related to the issues studied. '--

*Ongoing project--final report not yet available.
Projects completed prior to this year are not described with a naccativet,_.)
NTIS report ;?, available from National Technical Infortnation Service.
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5-037 CHANGES IN STATE LABOR LEGISLATION
FOR WOMEN, 1900-1973: A SOCIAL
INDICATOR'S APPROACH

NEW YORK UNIVERSITY
NEW YORK, N.Y.

Grant 91-36-74-42
Project completed fiscal year 1977

A MODEST MAGNA CiARTA: THE RISE AND
GROWTH OF WAGE AND HOUR STANDARDS
LAWS IN THE UNITED STATES: 1900-1973-A
SOCIAL INDICATORS APPROACH
Dr. Ronnie Steinberg Rotner
October 1977
Report Descriptors: LAW, STATE AND LOCA1.
GOVERNMENTS; SOCIAL CHANGE; LARoR LAWS

MIS p13273926/As

5 -03S THE CIVILIAN CONSERVATION CORPS:
EFFECTIVENESS OF TILE CAMPS

THE UNIVERSITY OF MICHIGAN
ANN ARBOR, MICH,

Michael W. Sherraden, I c toral

Grant 91-26.78-16
Project still in progress

Descriptors: ASSESSMENT AND EVALUATION: YOUTH
PROGRAMS; MANAGEMENT EFFECTIVENESS

Viewing the Civilian Conservation Corps (CCC) camps
as open organizational systems, this study will compare
archival materials across camp settings. The study's
hypotheses will be examined in the light of research on
other youth employment and residential programs such

as the Neighborhood Youth Corps, the Job Corps, and
the Youth Conservation Corps_

Study findings will be reported to decisionmakers in
Federal agencies responsible for the administration of
youth employment programs similar to the CCC. The
study should contribute to the development of systems
theory in organizational analysis and the development of
historical methods in organizational research,

5-039 THE COMPANY YOUTH KEEP: AN
EMPIRICAL ANALYSIS OF JOBFINDING
AMONG :OUNG MEN AGED 14 TO 24

BRYN 41.1AWR COLLEGE
BRYN MAWR, PA.

Grant 91-42-73-21
Project completed fiscal year 1976
Dr. David N. Saunders
December 1974

Report L)esc
En.ii,LOYmEN'

LUNG MEN;

JOB SEARCH; JOB LoCATION; PUBLIC
;II VICE; NATIONAL. LONGITUDINAL AiRVEYS;
RANsiTION FROM scilooi. To WORK

5 -040 A COMPARATIVE ECONOMIC ANALYSIS OF

THE: SIZE DISTRIBUTION OF INecmEs OF
WHITE, BLACK, AND SPANISH AMERICAN
( LATINO) ETHNIC ROL! PS IN THE UNITED

STATES

INDIANA UNIVERSII Y FOUNDATION
BLOOMINGTON, IND.

Grunt 91-18-75-07
Project completed fiscal year /977
Dr. Mahmood Ali Khan Ornarzai
November 1976
Report Desc-riptors: DIScRININATIoN; EDUCATIONAL
AlTAINMENT; INCOME olFrEitt:N nAt.s; ECONOMIC ANALYSIS.'

AND ECONOMETRICS; SPANISH- SPEAKING AMERICANS

NHS pn265 I22 /AS

i* A COMPARATIVE EXAMINATION OE THE
RELATIVE EFFECTIVENESS OF SEVERAL
DIFFERENT AI'I'ROACHES IN THE
PREDICTION OF WITHDRAWAL BEHAVIOR

THE' UNIVERSITY OF ILLINOIS
UHBANACHAMPA1GN,

Peter IV. nom, Doctoral Candidate

Grant I .17-7747
Project still in progress

Descriptors: JOB SATISFACTION; EMPLOYMENTT

TERMINATION; PART-TIME EMPLOYMENT

Two models of social behavioran organizational
commitment model and a version of the valence model of
job attractionwill be compared with job satisfaction to
predict withdrawal from the National Guard.

A qacstionnaire will be administered to a sample con-
sisting of 2,000 members of the Illinois National Guard to
provide information to compare the above approaches

for predicting reenlistment/withdrawal behavior.' Guard-
sme lected for the sample will be facing actual reen-
listment decisions during the course of the study. Relative
effectiveness of each approach will be assessed using

reeesSion analysis techniques.
The stAy is expected to have practical significance,

not only for personnel practices in the Armed Forces
Reserve! but 0150 for industries making extensive use of

pari-tinw. er,;,loyees.

5-042 A COMPREHENSIVE EVALUATION OF THE
RECRUITMENT AN!: 'RAINING PROGRAM,
INC.'S App N'iler OUTREACH PROGRAM

- .report Is available train Government l'elniing Office,
..port It available from Employment and Training Administration.
v for further Information about ordering reports.
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FOR THE CONSTRUCTION TRADES; AN
ANALYSIS OF PROGRAM SUCCESS

UNIVERSITY WISCONSIN
MADISON, WIS.

Grant 91-55-76-07
Project completed fiscal year 1977
Dr. Lucian B. Gotewood
197,
Report Descriptors: RECRUITMENT; CONSTRUCTION
INDUSTRY; TRAINING EFFECTIVENESS AND IMPACT;
APPRENTICE OUTREACH PROGRAM

NTIS pII266112/AS

5-043 COMPUTABLE NATIONAL MODELS OF IE
DISTRIBUTION OF FACTOR INCOME .

HARVARD UNIVERSITY
CAMBRIDGE, MASS.

Grant 91-25-74-:$ I
Project completed fiscal year 1976
Dr. James Medoff
May 1975
Report Descriptors: INCOME; EARNINGS; W AoEs;
DIFFERENTIALS; INCOMES POLICY; EcoNomicr'POI
DIFFERENTIALS

5-045 Tim CoNswticsrEs UNEMPLOYMENT
ON EVALUATION OF SELF:

11NIVRSiTY OE MICHIGAN
ANN A11110R, MICH.

Grant 91-2(5-76-34
Project completed fiscal year 1977
Dr. Richard M. Cohn
1977
Report Descriptors: ion Loss; Ari I WOES; NATIONAL
LoNoDLABNAL SURVEYS

NITS 1,826502.5/As

5-046 -NE CONTRIBUTION OF SOC7i;i:I. RESOURCES
TO THE INDIVIDUAL'S PARTICIPATION IN THE
LABOR FORCE

THE ,STATE UNIVERSITY OF NEW
ALBANY, iy.K

Grant 91-36-75-14
Project completed fiscal Year 1977
Dr. John C. Vaughn
1977

INCOME Ri_Tort Descriptors: MEN; MOBILITY; STATUS; EcRulTmENT
Act, WADI

5-044*- CONCENTRATION AND EMPEOYNENT
FLUCTUATION: THEORETICAL IM PLICATIONS
AND EMPIRICAL TESTS

THE UNIVERSITY OF VIRGINIA
CHARLOTIESVILLE, VA.

Gerald R. Bodisch, Doctoral Candidate

Grant 91-51-77-46
Project still in progress

Descriptors: mpLoymENT; JOB STABILITY; LA
LABOR SUPPLY; LABOR FORCE PARTICIPATION

S FoRcE;

Tne aim of this research is to determine the impact of
occupational concentration on employment fluctuation.
In particular, the researclier will use empirical tests _u
determine whether coriccriqation ha f. a differentlarim-
pact on fluctuation in hours' worked, in contrast to fluc-
tuation in number of workers. Differences among wor-
kers across industries will be controlled for by incor-
porating into the tests the effect of worker characteristics
on employment fluctuation.

While previous studies have implicitly assumed a static
certainty world in which a firm's primary goal is to max-
imize profits, this study will focus on value maximizing as
the central goal in -a risky world. In this way, the
researcher will attempt to over a theoretical explanation
as to why the market power of firms in concentrated in-
clus!,-ies may result in greater fluctuations in' employment
than those observed in competitive industries.

N yu273889/As

5-047 - CRIME, PUNISHMENT, ANC) °TIIE -MODE oF
PRODUCTION

UNIVERSITY OF MISSOURI'
COLUMBIA, MO.

Grant 91-29-75-10
Project completedscal year 1976

MANPOWER POLICY INFERENCES FROM A
HISTORICAL ANALYSIS OF CRIME, PUNISHMENT,
AND LABOR PROCESS
Dr. Norman Bowers
December 1975

Report Descriptors: LAW ENFORCEMENT; LABOR MARKET;
LABOR MARKET BEHAVIOR; CORRECTIONS; ECONOMIC
ANAL' 515 AND ECONOMETRICS

5-048 DELINEATION OF THE DUAL LABOR MARKET
THEORY AND DERIVATION OF TESTABLE
dYpOTHESEs

THE UNIVERSITY
MADISON, WIS:

WISCONSIN

Grant 91-55.74-19
Project completed fiscal year 1977

'Ongoing project final report not yet available.
Projects completed prior to this year are not described with a narrative.
NTISreport is available from National Technical Information Service.
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EMPIRICAL TESTS OF DUAL LABOR MARKET
THEORY AND HEDONIC MEASURES OF
OCCUPATIONAL ATTAINMENT
Dr. Marc P. Freiman
December 1976
Report Descriptors! JOB SATISFACTION; MOBILITY;
SOCIOECONOMIC STATUS; UPGRADING; MEN

Nits Pb263252/As

5-049 DEMAND AND TRAINING FOR DENTAL
HYGIENISTS

WASHINGTON UNIVERSITY
ST. LOUIS, MO.

Grant 91-27-69-38
Project completed fiscal year 1977

DEMAND FOR HYGIENISTS, AN INTRA FIRM
ANALYSIS
Dr. Norbert W. Budde
August 1976
Report Descriptors: LABOR SUPPLY; LABOR DEMAND:

HEALTH OCCUPATIONS; TRAINING EFFECTIVENESS AND

IMPACT

NTIS ns283127/As

5-050* DEMAND ASSUMPTIONS IN A MODEL OF '111E

LABOR FORCE FARI .CIPATION (IL MALES

UNIVERSITY OF WISCONSIN
MADISON, WIS.

Robert J. Gitter, Doctoral Candizitile

Grant 91-55-76-31
Project still in progress

Descriptors: LABOR DEMANTI; LABOR stipPLY; LABOR FORCE

PARTICIPATION; WAGE STRUCTURE

"This study examines three important issuesthe de-
mand for labor, the supply of labor, and the interaction
()tithe two with the wage rateas they apply to men. Two

problems are specifically addressed: (I) Determining
what factors influence the demand for labor in the com-
munity and (2) estimating the labor supply curve while
allowing for the confounding effects of demand.

The 1970 Census of Population provides most of the

data on employment status, income, and demographic
characteristics needed for the study. Three equations
measuring supply, demand, and wage rates are tested,
wins standard statistical techniques.

5-051 THE DEMAND FOR LABOR SERVICES IN THE

SHORT AND LONG RUN: A SIMULTANEOUS

EQUATION ECONOMETRIC FRAMEWORK

COLUMBIA UNIVERSITY
NEW YORK, N.Y.

Grant 91-36-74-09
Project completed fiscal year 1977

THE DEMAND FOR LABOR IN A DYNAMIC PUTTY-
CLAY MODEL: A THEORETICAL AND EMPIRICAL
INVESTIGATION
Dr. Petro K. Sobatacakis
1976
Report Descriptors: LABOR FORCE PARTICIPATION;
PRODUCTIVITY; ECONOMIC ANALYSIS AND ECONOMETRICS;

LABOR DEMAND

5-052* THE DEMAND FOR MUNICIPAL EMPLOYEES

UNIVERSITY OF PENNSYLVANIA
PHILADELPHIA, PA.

Robert E Hopkins, Doctoral Candidate

Grant 91-42-74-07
Project still in progress

Descriptors: STAlE AND LOCAL GOVERNMENTS; LABOR

DEMAND

This study of the determinants of municipal employ-
ment focuses on the effects of the degree,and source of
control for city expenditures. The basic theoretical struc-

ture of the study is the same as that employed in grant

9 l- 17-71-26.
Using Census of Governments data for 41 major cities,

the candidate is estimating employment equations for 12

i ate ories of city government activity.

5-053 DEMOCRACY, AUTHORITY, AND ALIENATION

IN Wont(": A CASE STUDY OF THE

EFFECT;'- EN ESS OF WORKERS'
FARTICIPi TION IN AN AMERICAN
CORPORATION

YAI,E UNIVERSITY
NEW HAVEN, CONN.

John F. Witte, Doctoral Candi

Grant 91-09-76-36
Project completed fiscal year 1978

Descriptors: ALIENATION; JOB SATISFACTION; WORKER

PARTICIPATION IN MANAGEMEN

This study analyzed a program involving worker par-
ticipation in a large American corporation where the
author was a participant observer for nearly 2 years. He

examined two forms of participation, joint worker-
manager policy making councils and committees and

operational-level experiments with autonomous and

semiautonomous work groups.
The most important conclusions are: (1) The work

group itself seems to have the greater pritential for effec-

tive worker participation than do policy councils and

committees, although this company was unable to sustain

GPOreport is available fromGovernment Printing Office.
ETAreport is available from Employment and Training Adminisrtation.

See page v for further information about ordering reports.
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meaningful participation at the shop floor level over a
long period of time. (2) In general, workers' participation
is severely limited in the United States, not because of its
effect on productivity or the limitations of workers, but
rather because of the challenge it poses to the
meritocratic premises of corporate organization. The
author concludes that lack of belief in and resistance to
norms even mildly reflecting a principle of political
equality are presently the greatest barrier to industrial
democrac
April 197
rms Pa283208/As

5-054 THE DETERMINANTS OF EDUCATIONAL
ATTAINMENT AND ADULT STATUS AMONG
BROTHERS; THE KALAMAZOO STUDY

HARVARD UNIVERSITY
CAMBRIDGE, MASS.

Grant 91-2_5.74-43
Project completed fiscal year 1976
Dr. Michael R. Olneck
July 1976
.Report Descriptors: EDUCATIONAL EFFECT ON CAREER
PATTERNS; RETURNS ON EDUCATIONAL INVESTMENT;
LONGITUDINAL SURVEYS; YOUNG MEN; TES-TING; FAMILIES;
ATTAINMENT; STATUS; MICHIGAN, KALAMAZOO

NTIS PB267005/As

5.055 THE DETERMINANTS or Low WAG
WOMEN WORKERS

THE UNIVERSITY OF MICHIGAN
ANN ARBOR, MICH.

Grant 91-26-71-16
Project completed fiscal year 1977
Dr. Mary Huff Stevenson
1974

Report Descriptors: WAGE DIFFERENTIALS; SEX
DIFFERENCES; LOW -WAGE Ions; stAl.r/rrstai_r

NTIS pu276340/As

R

5-056 DETERMINANTS OF SEXUAL INEQUALITY OF
EARNINGS AMONG BLUE- COLLAR WORKERS-
IN METROPOLITAN LABOR MARKETS

UNIVERSITY OPAILLINOIS j
URBANA, ILL.

Grant 91-17-76-23
Project completed fiscal year 1977
Dr. Robert C. Bibb
1977

Report Descriptors: WOMEN; EARNINGS; SALARY
COMPARABILITY STUDIES; LABOR MARKET BEHAVIOR; B1,
COLLAR WORKERS; SECONDARY LABOR FORCE

NTIS PB2743 I 2/As

5-057* DETERMINANTS OF THE AGE OF
RETIREMENT AND PATTERNS OF LABOR
SUPPLY DURING THE RETIREMENT YEARS

THE UNIVERSITY OF WISCONSIN
MADISON, WIS.

Frank Sammartino, Doct al Candidate

Grant 91-55-78-23
Project still in progress

Descriptors: RETIREMENT; TRANSITION FROM WORK TO
RETIREMENT; OLDER WORKERS; PENSIONS

The objective of this research is to provide added in-
formation on the factors influencing the retirement deci-
sion of older workers. The analysis will focus on the pat-
terns of labor supply before and after retirement, as well
as on the age at whicl- retirement occurs.

The researcher wit' analyze data from the Longitudinal
Retirement History Survey and estimate models for older
male and single female workers. Factors will be in-
vestigated that simultaneously determine the quantity of
labor sup_plied in the period prior to retirement, the ac-
tual age at retirement, and the quantity of labor supplied
in the period subsequent to retirement.

Results of the study are expected to contribute to the
knowledge regarding: (I) The impact of social security
on the retirement decision, (2) the impact of mandatory
retirement, and (3) the pattern of labor supply and the
timing of retirement_

5-058* DETERMINANTS OF THE INCIDENCE AND
DURATION OF FRICTIONAL UNEMPLOYMENT

THE UNIVERSITY OF CHICAGO
CHICAGO, ILL

George E. Cave, Doctoral candidate

(;rant 1-17-78-17
Project still in progress

Descriptors: otikKrioN OF UNEMPLOYMENT; FRICTIONAL
uNEmpLoymENT

The main object of this study is to determine whether
people who have experienced unemployment are likely to
be unemployed in the future and why_ .

The researcher will use two types of statistical models,
drawing from annual panel data developed by Prof. Her
bert Fames, Ohio State University, On young men
between the ages of 14 and 24. The data are particularly
usefulfor studies of labor market behavior starting with a
person's initial labor force entry and continuing through
changes in experience, marital status, and family size.
-Answers to the following questions being considered by

the study should have immefiTatei and significant policy
implications:

(1) How do policies to reduce the incidence of unem-
ployment differ from those to reduce the duration of
unemployment for various demographic groups, and what
is the potential impact of each kind of policy on the ag-
gregate BLS unemployment rate?

'ongoing projectfinal report not yet available.
Projects completed prior to this year are not described with a narrative.
NTISreport is available from National Technical Information Service.
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(2) How much impact do experience and education
have on an individual's probability of being employed?

(3) Can public service jobs for youth be expected to
have much permanent effect on the recipient's future
labor market behavior or is any effect on unemployment
purely temporary?

5-059 DETERMINING THE RATE OF WAGE
INFLATION: AN ALTERNATIVE PREDICTOR
TO THE UNEMPLOYMENT RATE

BROWN UNIVERSITY
PROVIDENCE, R.I,

Grant 91-44-74-39
Project completed fiscal year 1977

THREE ESSAYS ON THE LABOR MARKET
Dr. John M. Barron
June 1976
Report Descriptors: ECONOMIC ANALYSIS AND
ECONOMETRICS; UNEmFLoYmENT/INFLATIoN TRADEOFF:
LABOR MARKET INFORMATION; JOB SEARCH

NTIS FB263502/AS

5-060 THE DEVELOPMENT OF T LABOR FORCE
IN SAN FRANCISCO, I 870- 19 10: A
COMPARATIVE ANALYSIS OF THREE GROUPS
OF WORKERS

UNIVERSITY OF CALIFORNIA
LOS ANGELES, CALIF.

Grant 91-06-75-24
Project completed fiscal year 1977

WORKING MEN IN SAN FRANCISCO, I -1910
Dr. Jules E. Tygiel
1977
Report Descriptors: CRAFT WORKERS; MOBILI rY;
UNIONIZATION; ATTITUDES; CONSTRUCTION INDUSTRY

NTIS FR27448S/As

5-061 THE DIFFERENTIAL EFFECTS OF REDUCED
RESEARCH FUNDING ON UNIVERSITY
SCIENTISTS

COLUMBIA UNIVERSITY
NEW YORK, N.Y,

Margit A. Johansson, Doctoral Candidate

Grants 91-34-70-63 and 91-34-69-50
Project completed fiscal year 1978

Descriptors: FEDERAL FUNDING; UNIVERSITIES AND
CoLLEGES; WORK ATTITUDES; TEACHERS; SCIENTISTS

This study of a university heavily committed to
federally funded research examined the shortrun con-
sequences of the cutback in Federal research funds from
1968 through 1970. It devoted particular attention to the
research activities and career patterns of persons with
Ph.D.'s in the natural and social sciences.

Natural scientists reported being affected by funding
cuts more often than did social scientists; researchers
were more affected than faculty. Changes in professional
plans included increased emphasis on teaching, changing
of specialities, doing more applied research, and taking
different jobs. Specialization in securing outside funds in-
creased. Sharing of expertise and equipment increased
within the university but decreased among universities-
thus putting poorly equipped institutions at a competitive
disadvantage in seeking scarce research grants and con-
tracts.

FLUCTUATIONS IN FEDERAL FUNDS FOR
UNIVERSITY RESEARCH AND THE ROLES AND
CAREERS OF ACADEMIC SCIENTISTS
1977
Report Descriptors: FEDERAL FUNDING; PLANNING,
RESEARCH, AND DEVELOPMENT; SCIENTISTS;TEACHERS;

UNIVERSITIES AND COLLEGES

NTIS

5-062* DIFFUSION (IF WAGE INFLATION AND
REGIONAL MIGRATION OF LABOR

NORTHWESTERN UNIVERSITY
EVANSTON, ILL.

John G. Treble, Doctoral Candidate

Grant 91-17-75-02
Project still in progress

Descriptors: LABOR MOBH,ITY; GEOGRAPHIC MOBILITY;
HUMAN CAPITAL; INCENTIVES; INFLATION; LABOR MARKET

INFORMATION; WAGES; JOB LOCATION; WORK SCHEDULES;

LABOR DEMAND; LABOR MARKET AREAS; ECONOMIC

ANALYSIS AND ECONOMETRICS

This study is exploring the impact of wage changes in
specified labor market areas an wages in other areas,
especially through migration and interarea exchange of
labor market information. The analysis is based on the
hypothesis that a rise in wages in one region presents em-
ployers in other regions with a threat of o'utmigration
and, hence, of possible labor shortage. Employers in
these regions are therefore motivated to respond to
threatened or actual labor outmigration by matching the
wages paid elsewhere, thus hastening the diffusion of
wage inflation.

A model is being constructed incorporating both a
theory of gross (rather than net) migration and an in-
terarea wage determination process reflecting the shift in
manpower demand levels generated by gross migration
flows. Some attention is devoted to the impact of imper-

GPOreport is available from Government Printing Office.
ETAreport Is available from Employmentand Training Administration,
See page v for further information about ordering reports.
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fest labor market information onmigration behavior, but
the analysis focuses primarily on the role played by in-
terarea labor market information in determining in-
traarea wage levels. Empirical testing of 'the model is
based on monthly earnings information gathered by Prof.
Frank Brechling under U.S. Department of Labor grant
91-15-70-07, together with migration data drawn from
responses to the 1960 and -1976 census questions regard-
ing place of residence 5 years earlier. Certain groups
(e.g. the elderly) are eliminated from the sample mutant
population on the assumption that their interregional
movement was not economically motivated. Cross-sec-
tional, age-specific migration rates are then examined in
light of such variables as area wage rates, unemployment
rates, distance between areas, and climatic conditions.

5-063 THE DUAL LABOR MARKET: ITS EXISTENCE
AND CONSEQUENCES

UNIVERSITY OF CALIFORNIA
BERKELEY, CALIF.

Grant 91-06-74-04
Project cOmpleted fucal year 1977
Dr. Samuel Rosenberg
1975

Report Descriptors: DUAL LABOR MARKETS;
UNDEREMPLOYMENT; URBAN AREAS; INCOME; POVERTY
AREAS

pens 111244320/AS

5-064* EARLY ACADEMIC ACHIEVEMENT, TILE
TRANSITION FROM SCHOOL TO WORK, AND
THE LONG RUN COST OF A NEGATIVE
INCOME TAX PROGRAM

THE UNIVERSITY OF WISCONSIN
MADISON, WIS.

Donald M. Waldman, Doctoral Candidate

Grant 91-55-77-16
Project still in progress

Descriptors: NEGATIVE INCOME TAX; EDUCATIONAL
ATTAINMENT; TRANSITION FROM SCHOOL TO WORK; COST
EFFECTIVENESS; ECONOMIC ANALYSIS AND ECONOMETRICS;
WELFARE LEGISLATION

This study is investigating the possibility tha'. providing
a negative income tax (NIT) would result in improved
school performance by children in families covered by
the program. To do so, it is considering three aspects of
an NIT: (1) Its effects on early academic achievement;
(2) how it would change the transition from school to
work; at.d (3) the simulated longrun cost and coverage of
a nationwide program.

In the course of the study, the investigator will develop
a el of early grade school achievement as a function
o nvironmental and social-psychological variables and
use the outcomes of this model as inputs into a model of
educational attainment/wage determination. These

ERTATION GRANTS 137

results will then be applied to a nationally representative
sample of American families to simulate the longrun
profile of an NIT. Econometric methods will be used in
the study.

5-065* EARLY RETIREMENT AND THE LABOR
MARKET DYNAMICS OF OLDER WORKERS

YALE UNIVERSITY
NEW HAVEN, CONN_

Thomas Alton Gustafson Doctoral Candidate

Grant 91-09-75-35
Project still in progress

Descriptors: ECONOMIC ANALYSIS AND ECONOMETRICS;
MEN; NATIONAL LONGITUDINAL SURVEYS; OLDER WORKERS;
PENSIONS; RETIREMENT

This report studies the labor market of older workers
with particular emphasis on those who have opted f ©r
early retirement. A comprehensive look into the pros and
cons of retirement, whether early or not, should lead to
information on pensions, unemployment compensation,
social security, and other retirement-related areas.

Data analyzed are from the Parnes National Longitu-
dinal Survey conducted between 1966 and 1971. Five
thousand men between 45 and 59 were interviewed, and
information gathered should shed light on early retire-
ment and its effects.

5-066* EARNINGS DECLINES, SOCIAL INSURANCE,
AND POVERTY

TIIE UNIVERSITY OF WISCONSIN
MADISON, WIS.

Verdun Stafford Staines, Doctoral Candidate

Grant 91-55-7840
Project still in progress

Descriptors: WELFARE REFORM AND INCOME MAINTENANCE;
ECONOMIC ANALYSIS AND ECONOMETRICS; POVERTY;
WOMEN; HEALTH; INCOME; EARNINGS

Family earnings can decline for a variety of
reasonsinvoluntary job loss, illness, disablement, retire-
ment, deaths, births, marital dissolution, and other
changes in family composition. To varying degrees, social
insurance and welfare programs cushion losses resulting
from each of these occurrences. This study will estimate
the relative frequency and magnitude of earnings declines
by cause and estimate the extent to which the social wel-
fare system replaces income lost for each 'reason. It will
use time series data from the Michigan Panel Strudy.

The researcher will develop an econometric model to
predict family earnings flows from cconornywide trends,
the individual family's skill mix, and tile possible events
that could cause income loss. He can measure the
earnings effects of each event from the model and, by ad-
ding transfer payments, estimate the extent to which they
compensate for income losses from the different events.

*Ongoing projectfinal report not yet available.
Projects completed prior to this year are not described with a narrative.
NTISreport is available from National Technical Information Service.
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By considering compensation by reason for income
loss, this study may identify areas neglected by social wel-
fare systems. Divorced mothers, for example, may not be
sufficiently protected from income loss and may need ad-
ditional means of support. The study will also review re-
gional, racial, and urban-rural differences in welfare
benefits.

5-067* THE EARNINGS OF IMMIGRANTS IN THE
,AMERICAN LABOR MARKET

COLUMBIA UNIVERSITY
NEW YORK, N.Y.

Gregory DeFreitas, Doctoral Candidate

Grant 91-36-78-22
Project still in progress

Descriptors: INCOME; LABOR MARKET BEHAVIOR;
1144MIGRATION; IMMIGRANTS

This research will attempt to reduce the information
gap on legal immigrants through an investigation of their
earnings to provide a better understanding of the func-
tion and malfunction of the U.S. labor market.

The research will study: ( I ) Earnings of white male im-
migrants, (2) earnings of minority male immigrants, and
(3) earnings of female immigrants. The data base is the
1970 Census of Population, the 1960 Census of Popula-
tion, and the National Longitudinal Survey of Mature
Women.

The findings of this study should illuminate the impact
of immigrants on the U,S. economy. Results of this
research should be particularly useful not only to govern-
ment and private organizations concerned with im-
migrants, but also to employers, employment counselors,
and the immigrants themselves_

5-068* EARNINGS THROUGH MIDLIFE

THE UNIVERSITY OF WISCONSIN
MADISON, WIS.

Thomas N. Daymont, Doctoral Candidate

Grant 91-55-7-25
Project still in progress

Descriptors: EARNINGS; INCOME; ASPIRATIONS;
ATTAINMENT; STATUS; CAREER PATTERNS

This is a study of earnings achievement from school
leaving to midlife, based on a large sample of Wisconsin
men who graduated from high school in 1957. In this
study, levels of individual earnings are conceptualized as
the result of a dynamic life-cycle process, involving social
background, social-psychological characteristics mea-
sured during high school, and post-high school educa-
tional, occupational, and familial experience. A basic
structural equation model will be specified on the basis of
ideas from a variety of theoretical orientations and previ-
ous empirical research. By estimating several versions of

this basic model, the investigator will develop informa-
tion that describes the process by which members of
society achieve unequal levels of economic rewards.

Data for the study will be derived from a longitudinal
study of 1957 Wisconsin high school graduates and fol-
lowup studies combined with information on social
security earnings for all years that the members of the
sample were in covered employment during the period
1957-74.

069 AN ECONOMETRIC STUDY OF THE
UNIVERSITY OF MASSACHUSETTS/AMHERST
FACULTY SALARY DIFFERENTIALS

UNIVERSITY OF MASSACHUSETTS
AMHERST, MASS.

Grant 91-25-74-27
Project completed fiscal year 976
Dr. Emily P. Hoffman
September 1975
Report Descriptors: WAGES; SALARY COMPARABILITY
STUDIES; TEACHERS; UNIVERSITIES AND COLLEGES; WAGE

DIFFERENTIALS; MALE /FEMALE; MINORITIES

NTIS 1,8263503/AS

5-070 ECONOMIC DEPRIVATION, OCCUPATIONAL
IDEOLOGY, AND POLITICAL CHANGE: A
STUDY OF ENGINEERS AND APPLIED
SCIENTISTS IN CALIFORNIA

UNIVERSITY OF CALIFORNIA
BERKELEY, CALIF.

Grant 91-06-73-28
Project completed fiscal year 1976
Dr. Howard P. Greenwald
September 1975

Report Descripors: WORK ATTITUDES; ENGINEERS;

SCIENTISTS; UNt PLOYED; ATTITUDES; CALIFORNIA

NTIS PB273834/AS

5-071 AN ECONOMIC EVALUATION OF
VOCATIONAL REHABILITATION IN
LOUISIANA

LOUISIANA STATE UNIVERSITY
BATON ROUGE, LA.

Grant 91-22-75-31
Project completed fiscal year 1977
Dr. Robert Charles Brown
August 1976
Report Descriptors: VOCATIONAL REHABILITATION;
VOCATIONAL TRAINING; HANDICAPPED; ECONOMIC
ANALYSIS AND ECONOMETRICS; WORKER UTILIZATION;

LOUISIANA

NTIS PB274 I 53/AS

GPOreport Ig available from Government Printing Office.
ETAreport Is available from Employment and Training Administration,
See page v for further information about ordering reports.
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5-072* THE ECONOMIC RESPONSIVENESS OF THE
U.S. LABOR FORGE: A LONGITUDINAL
ANALYSIS OF LABOR SUPPLY

COLUMBIA UNIVERSITY
NEW YORK, N.Y.

Thomas A. Di Prete, Doctoral ediut

Grant 91- 36- 77 -51.
Project still in progress

Ekscriptors: LABOR SUPPLY; NATIONAL LONGITUDINAL
SURVEYS
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EMPLOYMENT HAZARDS: AN INVESTIGATION OF
MARKET PERFORMANCE
Dr. Kip W. Viscu-si
August 1976
Report Descriptors: OCCUPATIONAL SAFETY AND HEALTH;
JOB SATISFACTION

Using longitudinal data on adults, this study will
analyze labor supply changes over time for working-age
members of the U.S. population. Models of labor supply
will be developed with data from the Michigan Panel
Study of Income Dynamics and the National Longitudinal
Survey of Women. Income and substitution effects, based
upon changes in labor supply in response to wage and in-
come-changes, will be estimated. Results from these lon-
gitudinal models will be compared with those of cross-
sectional studies to determine whether longitudinal data
can provide additional insights into the process of labor
supply.

5-073* THE ECONOMICS OF JOB SEARCH: A STUDY
OF Two LOCAL MASSACHUSETTS LABOR
MARKETS

HARVARD UNIVERSITY
CAMBRIDGE, MASS.

James S. Henry, Doctoral Candidate

Grant 91-25-7641
Project still in progress

Descriptors: JOB SEARCH; LABOR MARKET; UNEMPLOYED

This study is analyzing the impact of unemployment in-
surance on (1) Job search by young workers, and (2)
temporary layoffs by firms. The empirical data and con-
clusions derived from the research are being used as a
basis for discussing current search models of unemploy-
ment and as the foundation for an alternative model of
how workers find jobs and jobs find workers.

The data for the study, gathered in two local Mas-
sachusetts labor markets from unemployment insurance
office records and employer tax repons, are being sub-
jecte4 to regression analysis.

5-074 ECONOMICS OF OCCUPATIONAL HEALTH
AND SArETY

HARVARD UNIVERSITY
CAMBRIDGE, MASS.

Grant 91-25-76-16
Project completed fiscal year 1977

NTIS pn273714/as

5-075* AN ECONOMIC STUDY OF THE SUPPLY OF
NURSING SUPERVISORS IN LABOR MARKETS
ACROSS CANADA IN 1971

THE AMERICAN UNIVERSITY
WASHINGTON, D.C.

Barbara S. Goldman, Doctoral Candidate

Grant 91-11-77-15
Project still in progress

Descriptors: NURSES; HEALTH OCCUPATIONS; LABOR
SUPPLY; JOB SATISFACTION; WAGES

The objectives of this research are to determine the im-
pa_t of the level and structure of wages and job satisfac-
tion on the supply of nursing services in Canada and to
propose policy alternatives that will have an effect on the
amount, efficiency_ , and distribution of services offered by
employed nurses.

The study is examining three dimensions of labor
supply: (1) Time spent in the labor market (measured by
the average number of hours worked in a given week and
the number of weeks worked per year); (2) labor market
attachment (measured by the proportion of nurses who
worked during a previous period of time and are still
working during the reference period and the average
number of months that nurses worked for the same em-
ployer); and (3) job attachment (measured by the
average number of months a nurse has worked at the cur-
rent job and the turnover rate of nurses working in a
hospital).

The investigator is carrying out both factor and multi-
ple regression analysis of data on nurses aggregated by
counties (or census divisions) in Canada for the year
1971.

5-076 EDUCATION AND JOBS: A STUDY OF THE
PERFORMANCE OF SOCIAL TASKS IN PUBLIC
WELFARE

UNIVERSITY OF CALIFORNIA
BERKELEY, CALIF.

Grant 91-06-74-16
Project completed fiscal year 1976
Dr. Wilbur A. Finch, Jr.
January 1975
Report Descriptors: WELFARE PROGRAMS: WELFARE
LEGISLATION; EDUCATIONAL EFFECT ON CAREER PATTERNS;
SOCIAL SERVICE EMPLOYEES

NTIS p11267102/AS

*Ongoing project final report not yet available.
Projects completed prior to this year are not described with a narrative.
NTISreport is available from National Technical Information Service.
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50177* THE EFFECT OF CHANGES.IN WOMEN'S
LABOR FORCE PARTICIPATION RATES ON
THE DISTRIBUTION OF FAMILY INCOMES
BETWEEN BLACKS AND WHITES

MASSACHUSETTS INSTITUTE OF TECHNOLOGY
CAMBRIDGE, MASS.

Linda P. botcher, Doctoral Candidate

Grant 91-25.77-30
Project still in progress

Descriptors: BLACK /WHITE; WOMEN; NATIONAL
LONGITUDINAL SURVEYS; LABOR FORCE PARTICIPATION

This study will explore the potential tradeoffs in the
economic gains made by women and minorities. To do
so, it will consider how, changes in women's labor force
participation rates affect the distribution of family in-
comes between blacks and whites. Several hypotheses
dealing with the relative gains of white and black women
will he tested to evaluate the human capital for each
°group and determine the level sa discrimination each en-
counters. The data will be drawn from the 1967 and 1971
National Longitudinal Surveys of women 30 to 44 years
old in the beginning of the survey.

5-078* THE EFFECT OF CYCLIC VARIATION IN THE
DISTRIBUTION OF INCOME ON THE
MEASURED VALUE-OF EDUCATION

1.--

UNIVESIT OF CALIFORNIA
LOS ANGELES, CALIF.

James S. Cunningham Doctoral Candidate

Grant 91-06-78 .14
Project still in progress

Descriptors: HUMAN CAPITAL; INVESTMENT; ECONOMIC
ANALYSIS AND ECONOMETRICS; ROSINESS CYCLE

This study will examine c, zlical forces such as oppor-
tunity costs (deferring earnings while attending school),
parental support for schooling, and the difficulty ease
of borrowing to,finance education. It will seek to deter-
mine more precisely the conditions that c;. Pie these
forces to vary -relative to each other in a wst2inatic
fashion.

Behavioral and econometric models with regro,..sio,-,
analysis will be used along with data from the 1960 1 /100
Census of the Population and from a sample of the 1970
1 /100 Census. Results of this study should assist poi-
icymakers in designing measures related to the education
system.

5.079 THE EFFECT OF TECHNOLOGY ON
ORGANIZATIONAL STRUCTURE

THE UNIVERSITY OF MICHIGAN
ANN ARBOR, MICH.

Grant 91-26-72-11
Project completed fiscal year 1977

THE SOCIAL INTEGRATION OF FARM WORKERS
IN CALIFORNIA
Dr. William M. Dinney
1976
Report Descriptors : FARMWORKERS; UNIONIZATION; SOCIAL
MOBILITY; ATTITUDES; SOCIAL RELATIONSHIPS

NTIS pB276302/As

5-080* THE EFFECTS OF it GOVERNMENT POLICY
ON THE DYNAMIC PROCESSES OF THE LABOR
MARKET: AN EVALUATION OF THE TRADE

ADJUSTMENT PROGRAM

PENNSYLVANIA STATE UNIVERSITY
UNIVERSITY PARK, PA.

Steven Sheingold, Doctoral Candidate

Grant 91-42-77-61
Project still in progress

Descriptors: TRADE ADJUSTMENT ASSISTANCE; EMPLOYMENT
TERMINATION; REEMPLOYMENT ASSISTANCE

In a evaluation of the Trade Adjustment Assistance
Prograni, the researcher will investigate how lay_ offs are
distributed across trade-impacted firms and the personal
and labor market characteristicsage, sex, job tenure,
union status or a combination of these and other charac-
ter,- ':.:sthat determine who gets laid off first.

When the characteristics of those most likely to be
for Trade Adjustment Assistance Act benefits are

(fete:mined, the success or failure of the program in
trieeing its goals can be evaluated. Recommendations
can -,h-m be made for restructuring the program to assist
those it will serve. The characteristics of the recipient
population are basic to the design of an effective labor
marl t assistance program.

Thy ,.tudy will also investigate the reemployment
process to determine what effect the Trade Adjustment
Assistance Program had on employment and earnings sta-

bility aft er reemployment.

THE EFFECTS OF BENEFITS AND OVERTIME
COSTS ON THE SHORT-RUN CYCLICAL
DEMAND FOR LABOR IN THE AUTOMOBILE
INDUSTRY IN MICHIGAN

UNIVERSITY OF MICHIGAN
ANN ARBOR, MICH.

Arthur R. Schwartz. Doctoral candidate

Grant 91-26-76-69
Project completed fiscal year 1978

GPOreport is available from Government Printing Office.
ETAreport is available from Employment and Training Administration.
See page v for further information about ordering reports.
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Descriptors: FRINGE BENEFITS; BUSINESS CYCLE;
TRANSPORTATION EQUIPMENT INDUSTRY

The basic problem studied was the effect of rising
fringe benefit costs on the decision of employers to ob=
min desired changes in labor inputs by adjusting the
number of their employees or the overtime hours
worked. If employers are using more overtime hours
because of higher frinv benefit costs, this practice
creates a -fringe barrier to additional employment. The
study focused on the automobile industry in Michigan
because this industry has large cyclical variations in em-
pliyment. Thus the researcher could study work force
adjustment to cyclical changes in output.

A total labor demand model was derived from the
minimization of a cost function that includes fringe
benefits as a cost. Separate estimating equations were
developed for average hours worked and for employ-
ment. The results suggest that the growth of fringe
benefits relative to overtime costs has led to an increase
of approximately 2 hours of overtime per week and to a
loss of about 25,000 jobs in the Michigan auto industry
between 1958 and 1976.
January 1978
Nos Pa280629/As

5.082* THE EFFECTS OF GEOGRAPHICAL
IMMOBILITY ON THE UNEMPLOYMENT AND
UNDEREMPLOYMENT OF LOW-INCOME
AREA RESIDENTS

UNIVERSITY OF CALIFORNIA
BERKELEY, CALIF.

Dennis M. Roth, Doctoral f_ andiliate

Grant 91-06-73-03
Pioject still in progress

Descriptors: HARDCORE; UNDEREMPLOYMENT; BLACKS;
COMMUTING; GHETTO RESIDENTS; SEX DISCRIMINATION

This project is concerned with the extent to which the
isolation of jobseekers from available jobs exacerbates
sex and racial discrimination in employment, the
mismatching of skills, and other factors associated with
high ueemployment and underemployment in the central
cities. Its objectives arc to determine: (1) The causes of
high unemployment in the central city, especially among
blacks; (2) the range of employment opportunities ac-
tually available in the sublatee (3) the relative im-
portance of transportation vis-a.vis other determinants of
ghetto residents' chances of getting and holding jobs; (4)
the characteristics of those moat likely to benefit from
improvements m transportaLiort, and (5) the reasons why
some of the urban poor have adapted to changes in em-
ployment location and others have not.

The Oakland San Francisco Bay region is the primary
setting for this research. The 1970 Census Profiles of
'Selected Low - Income Areas and data tapes from Dun
and Bradstreet's DUNS Market Identifier File are its pri-
mary sources. Regression techniques are being used to
measure and compare the availability of jobs accessible

at various costs t low-income area residents and to esti-
mate the "latent lemand- of the central-city poor for
transportation to jobs outside the central business dis-
trict_

5-083 THE EFFECTS OF LABOR MARKET
CONCENTRATIONS ON WAGES

UNIVERSITY OF CONNECTICUT
STOORS, CONN.

Grant 91-09-76-02
Project completed fiscal year 1977

LOCAL LABOR MARKET STRUCTURE: ITS
EFFECTS ON WAGES
Dr. Richard W. Stratton
1976
Report Descriptors: EARNINGS; ECONOMIC ANALYSIS AND
ECONOMETRICS; UNIONIZATION; ASSESSMENT AND
EVALUATION

NHS PU274303/AS

5-084* .1-HE EFFECTS OF LABOR MARKET MOBILITY
ON EARNINGS PROGRESSION FOR WOMEN

UNIVERSITY OF CALIFORNIA
BERKELEY, CALIF.

Cynthia Renee, Doctoral Cendidnre

Grant 91-06-77-10
Project still in progress

Descriptors: OCCUPATIONAL MOBILITY; EMPLOYMENT
PATTERNS; LABOR FORCE BEHAVIOR; TURNOVER;
OCCUPATIONAL. STATUS

This research is investigating women's mobility within
the labor market and movements in and out of the labor
force. In doing so, it distinguishes among voluntary and
involuntary job quits, and other types of job loss.
Earnings changes are being compared for women making
different types of job changes, those who do not change
jobs, and those reentering the labor force after a period
of withdrawal. The effects of education and experience
on earnings of job changers and labor force reentrants
are also being examined. Tic researchis based on multi-
ple regression analyses of the mature women's cohort of
the National Longitudinal Surveys.

of

5-085 THE EFFECTS OF PSYCHOLOGICAL BIASES IN
PERSONAL SELECTION UPON THE
OCCUPATIONAL ATTAINMENTS OF WORKERS

COLUMBIA UNIVERSITY
NEW YORK, N,Y.

Grant 91-36-76-03
Project completed fiscal year 1976

'Ongoing projectfinal report not yet available.
Projects completed prior to this year are not described with a narrative.
NTISreport is available from National Technical Informatlen Service.

1
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Dr. Charles F. Turner
September 1976
Report Descriptors: CAREER PATTERNS; DISCRIMINATION;
EARNINGS; ROLE MODELS; HIRING PRACTICES

5-086* THE EFFECTS OF THE GUARANTEED
ANNUAL INCOME ON THE OCCUPATIONAL
CAREERS OF LONGSHOREMEN: A PILOT
STUDY

CITY UNIVERSITY OF NEW YORK
NEW YORK, N.Y.

William Di Fazio, Doctoral Candidate

Grant 91-36-78-34
Project still in progress

Descriptors: MOTIVATION; OCCUPATIONAL ADJUSTMENT;
TECHNOLOGY AND TECHNOLOGICAL CHANGE; TECHNOLOGY
TRANSFER

This research will focus on the effects of a guaranteed
annual income (GAI) art individual longshoremen, their
occupational culture, and their participation in the labor
union. The study will draw upon the experience of
longshoremen in the GAl program to investigate how
they adapt to the loss of work without loss of income.

The research will use information gathered from par-
ticipant observation, life history inter-views with
longshoremen and union leaders, and survey question..
naires. It will also draw on content analyses of archival
material from the International Longshoremen's Associa-
tion, local 1814, recorded speeches of union officials,
and government studies.

This study should be of considerable value to future
researchers and policymakers who may undertake a more
ambitious evaluation of the overall effects of a guaran-
teed annual income. In general, the study is expected to
provide: (1) Reliable indicators of the patterns of time
use and of the relationship between present behavior and
past work history of longshoremen in the GAl Program
and (2) a tested instrument that could easily be used in
similar work settings. These products should permit both
the replication of a major portion of this research and its
extension through comparisons with other occupational
groups.

5.087* AN EMPIRICAL ANALYSIS OF TIIE
DETERMINANTS OF PERSONAL EARNINGS
FOR PERSONS OF SPANISH ORIGIN: CUBAN
AMERICANS, MEXICAN AMERICANS; AND
PUERTO RICAN AMERICANS

THE UNIVERSITY OF NOTRE DAME
NOTRE DAME, IND.

Joe Mosqueda, Jr., Doctoral. Candidate

Cram 91-18-77-14
Project still in progress

Descriptors: SPANISH - SPEAKING AMERICANS; EARNINGS;
INCOME; wAGES; MEXICAN AMERICANS; PUERTO RICANS

This study is an empirical analysis of the determinants
of earnjngs for persons of Spanish origin in the United
States, with specific reference to persons of Cuban, Mex-
ican, and Puerto Rican descent. The analysis is based on
an earnings model that includes human capital, institu-
tional. and social stratification variables. A micro-data set
for the,study is being derived primarily from the one-in-a-
hundred Public- -Use Sample of Basic Records from the
1970 Census of the Population.

5-088* AN EMPIRICAL EXAMINATION OF FACTORS
INFLUENCING THE INTRODUCTION AND USE
OF NEW HEALTH PROFESSIONALS IN THE

DELIVERY OF PRIMARY HEALTH CARE

ST 4 VFORD UNIVERSITY
STANFORD, CALIF.

Ingebarg M. Kuhn, Doctoral Candidate

Grant 91-06-77-56
Project still in progress

Descriptors: HEALTH OCCUPATIONS; HEALTH CARE; HUMAN
CAPITAL; HUMAN RESOURCES

Three questions will be examined in the research: (1)
To what extent do factors such as State regulations, third-
party reimbursement policies, and the dissemination of
information influence the actual distribution of the "New
Health Professionals" (1114P's)? (2) Does there appeal to
be a difference in the relative influence of the factors
among areas differentiated according to need for primary
care services? (3) What may be some of the factors that
have contributed to the inclusion of restrictions on the
use of the NHP in State laws and regulations?

To study these questions, the researcher will develop
three multivariate analytical models. The first model will
include factors that influence the distribution of the NHP
and dependent variables representing the distribution of
NHP :s among States. The second will include indepen-
dent variables similar to the first model and dependent
variables representing the NHP in areas within States dif-
ferentiated according to the availability of primary care
services. The third model will include independent varia-
bles representing the factors that may influence physi-
cians to recommend restrictions on the use of the NHP
and a dependent variable representing the degree of
restrictions contained in State laws and regulations, Cross
section data derived from existing sources will be used to
analyze the relationships among the variables of each
model. Multivariate analytical techniques, such as regres-
sion analysis, will he used to examine the data and to
develop conclusions about the significance of the
parameters of the models.

GPOreport is available from Government Printing Office.
ETArepert is available from Employment and Training Administration.
See page v for further information about ordering reports.
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Z-089* AN EMPIRICAL EXAMINATION OF THE
UNION IMPACT ON SUPPLEMENTARY
EMPLOYEE COMPENSATION

THE UNIVERSITY OF WISCONSIN
MADISON, WIS.

Brian P. Heshizer, Doctoral Candidate

Granr91z55-78-07
Project still in progress

Descriptors: LABOR MARKET BEHAVIOR; UNION IMPACT;
TURNOVER; FRINGE BENEFITS

This research will focus on the impact of unionism on
fringe benefit levels in the private sector. Both economic
and institutional factors wilt be employed in a mul-
tivariate analysis of supplementary employee ccrmpensa-
don. The market and organizational factors that affect
fringes will be identified and quantitatively estimated.

The primary data source will be the biennial surveys of
employ_ ee compensation conducted by the Bureau of
Labor Statistics. Other information will be obtained from
the 1970 census and from union publications. This study
is expected to prove useful to policymakers at different
levels by providing greater insight on the effects of
fringes on such issues as labor costs, turnover, and also
nonjob-related factors.

5-090* AN EMPIRICAL INVESTIGATION OF JOB
SEARCH BEHAVIOR OF THE UNEMPLOYED

PURDUE UNIVERSITY
WEST LAFAYETTE, INDIANA

Otis W. Gilley, Doctoral Candidate

Grant 91-18-78-38
Project still in progress

Descriptors: JOB SEARCH; ECONOMIC ANALYSIS AND
ECONOMETRICS; MODELS; UNEMPLOYMENT

Considerable theoretical work has been published on
the labor market behavior of jobseekers, but few good
data sources have been availahe for empirical testing of
the resulting job search and information models. How-
ever, a special supplemental survey of over 3,000 unem-
ployed respondents to the Current Population Survey
(CPS) in May 1976 will permit direct measurement of
both the intensity of the job search effort and the reserva-
tion wage.

In this project, the new CPS data base will be used to
test the effects of (1) Changes in various unemployment
insurance benefit programs; (2) financial depletion on
searchers during extended spells of unemployment; and
(3) learning behavior and jobseeking experience across
different groups of jobseekers.

5-091 AN EMPIRICAL TEST OF THE HUMAN
CAPITAL EARNINGS FUNCTION: A
MICROECONOMIC ANALYSIS ACROSS CITIES

UNIVERSITY OF VIRGINIA
CHARLOTTESVILLE, VA.

Grant 91-51-76-1 I
Project completed fiscal year 1977

THE LEVEL AND DISTRIBUTION OF EARNINGS
ACROSS U.S. LABOR MARKETS: A
MICROECONOMIC APPROACH
Dr. Barry T. Hirsch
May 1977
Report Descriptors: ECONOMIC ANALYSIS AND
ECONOMETRICS; EARNINGS; HUMAN CAPITAL; STATISTICAL
ANALYSIS

NTIS Pa263221/As

5-092 EMPIRICAL TESTS OF JOB-SEARCH
HYPOTHESES: THE GENERATION AND
ACCEPTANCE OF JOB SEARCH

NORTH CAROLINA STATE UNIVERSITY
RALEIGH, N.C.

Grant 91- 37 -75 -22
Project completed fiscal year 1977
Dr. John T. Warner
1976

Report Descriptors: Du oKnorq OF UNEMPLOYMENT;
EARNINGS; HUMAN CAPITAL; JOB SEARCH; LABOR FORCE
PARTICIPATION

Nrist,u274332/As

5-093 EMPLOYEE INFORMATION ENVIRONMENTS
AND JOB SATISFACTION: A CLOSER LOOK

IOWA STATE UNIVERSITY OF SCIENCE AND
TECHNOLOGY

AMES, IOWA

Grant 91-19-77-12
Project completed fiscal year 1977
Dr. Lawrence M. Hamer
1977
Report Descriptors: ATTITUDES ; JOB SATISFACTION;
INFORMATION SYSTEMS; UNIVERSITIES AND COLLEGES

NTIS

5-094 EMPLOYEE RESPONSES TO WORK-UNIT
STRUCTURE AND TASK DESIGN

UNIVERSITY OF WISCONSIN
MADISON, WIS.

ongolna protect final report itot yet available.
Projects completed prior to this year are not described with a narrative.
NTIg .report Is available from National Technical Information Service.
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Jon L. Pierce, Doctoral Candidate

Grant 91-55-76-67
Project completed fiscal year 1978

Descriptors: WORK ATTITUDES; MOTIVATION; JOB
SATISFACTION; ORGANIZATIONAL ENVIRONMENT;JOB

ANALYSIS
4,

This study investigated the effects of various job-re-
lated factors on workers' perfounanee, absenteeism, and
motivation: The researcher classified these factors as job
design, comprising the variety, significance, autonomy,
and opportunity for feedback of jobs, and work unit
design, involving the size and comple.xity of the unit and
the degree to which its organization is centralized and
stratified. The study was conducted in the home office of
a large insurance company. The researcher collected data
from company records, supervisors, and employees on
the attributes of 19 work units and 398 positions and on
the performance of the 398 employees filling these posi-
tions.

The study found that job design accounted for more
variance in workers' performance than did work unit
design. The evidence strongly suggests that job design
may modify the effects of work unit design.
February 1978
N` IS

5-095* EMPLOYEE STOCK OWNERSHIP; A
MICROECONOMIC ANALYSIS

\ VIRGINIA POLYTECHNIC INSTITUTE AND E

\ UNIVERSITY
SLAC'KSBURG, VA.

Paul C. Taylor, Doctoral Candidate

Grant 91-51-78-46
Project:still in progress

Descriptors: COLLECTIVE BARGAINING; FRINGE BENEFITS;

LABOR MOBILITY; TRANSITION FROM WORK To RETIREMENT;

MICROLEVEL ANALYSIS

This project will attempt to evaluate the benefits of
employee stock ownership plans (ESOP's) to workers
and to set the stage for reliable macroeconomic estimates
of their impact on national employment and growth. It is
a pilot study in four firms to test the impact of ESOP's on
labor mobility, worker suggestions to improve produc-
tion, and financial risk to employees. It will consider such
issues as the cant 3utions of ESOP's to firm efficiency
and their worth to articipating employees both as com-
pensation and Is a incentive to develop job skills. The
researcher will also briefly explore the implications of
ESOP's for regulation and collective bargaining in the
four firms: i

The results should have implications for the transition
from work to retirement, employee participation in

management, and job satisfaction.

SERTATION GRANTS

5 -096 EMPLOYMENT, CRIMINALITY AND CRIMINAL
RECIDIVISM

THE CITY UNIVERSITY OF NEW YORK
NEW YORK, N.Y.

Louis E. Genevie, Doctoral Candidate

Grant 91-36-7741.
Project completed peal r 1978

Descriptors: MODELS; EX- OFTENDERS; RECIDIVISM

This research explored two related aspec's of criminal
behaviorthe severity of individual crirnimAity, defined
as the total number of months the person has been incar-
cerated, and criminal recidivism during the first year
after release from prison. The initial work involved
developing a model for measuring and predicting in-
dividual criminality_ The factors considered important in
predicting criminal recidivism were investigated, with
special attention given to the effect of employment and
work experience on the severity of the individual's illegal
activity during the employment period.

The model on individual criminality was tested by vari-
ous statistical techniques, utilizing data obtained from
432 male inmates of a correctional institution, who were
interviewed over a 12-month period immediately follow-

.

ing their release.
The findings indicate that neither the individual's so-

cial, economic, and criminal history, nor living arrange-
ments and type of associations after release were of im-
portance in predicting criminal recidivism, once the na-
ture and form of economic activity after release were taken
into account. The relationship between criminal activity
and the underground economic system or illegitimate op-
portunity structure may not he as straightforward as once
thought. Contrary to expectations, the underground
economy was found to operatOri much the same way as
the legitimate economic system: participation in either
the legitimate or illegitimate opportunity structure
worked to limit re-arrest during the first year after
release. The two economic opportunity structures, com-
bined with the individual's ability to meet basic economic
needs like paying rent, account for about 33 percent of
the variation in re-arrest during the first year after
release.

COMM N LAW CRIME SEVERITY AFTER
RELEA FROM PRISON
June 1 8

rats "pB284454 /As

5-097 EMPLOYMENT TURNOVER AND WAGE
DYNAMICS IN U.S. MANUFACTURING

UNIVERSITY OF MINNESOTA
MINNEAPOLIS, MINN.

Grant 91-27-75-03
Project completed fiscal year 1977
Dr. John F. Geweke
December 1975

GPO. report Is available from Government Printing Office.
ETAreport is available from Employment and Training Administration.
See page v for further infrtmation about ordering reports.
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Report Descriptors: EARMNDS; ECONOMIC ANALYSIS AND
ECONOMETRICS; MICROLEVEL ANALYSIS; TURNOVER; LABOR
MARKET INFORMATION; LABOR DEMAND

NTIS pa273874/As

5-098 ESTIMATING THE DISTRI 1TION OF THE
DEMAND FOR WORKER N THE U.S.
ECONOMY

BOSTON COLLEGE
CHESTNUT HILL, MASS,

Grunt 9145-74-37
Project completed fiscal year 1976
Dr. Paul L. Alfieri
1976
Report Descriptors: PRODUCTIVITY; LABOR DEMAND; LABOR
SUPPLY; INPUT-OUTPUT MODELS; FEDERAL FUNDING

rms Pa267081/As

5-099* THE ESTIMATION OF COMPLETED
UNEMPLOYMENT SPELL DURATIONS FROM
PUBLISHED DATA UNDER NON-STEADY-
STATE CONDITIONS

CORNELL UNIVERSITY
ITHACA, My.

James P. Luckett, Doctor ©l Ca &late

Grunt 91T36-78-28
Project still in progress

Descriptors: DURATION OF UNEMPLOYMENT;
UNEMPLOYMENT; LABOR MARKET; ECONOMIC ANALYSIS AND

Heath Paley, Doctoral Candidate

Grant 91-25-78-06
Project still in progress

erly Grant 9 -25-76-43)

,Descriptors: DUAL LABOR MARKETS; OCCUPATIONAL
MOBILITY; %)CCUPATIONAL sTkOcTIJRE

145

This research endeavors to test the historical validity of
the dual labor market hypothesis using mobility dat; for

%:, the period 080 to 1930. It is exploring: (1) Whether
there is evidence of segmentation occurring in the labor
force during this period that was not based on differences
in individual characteristics, and (2) whether there are
signs of the development of an internal labor market in
one large primary industry.

Analysis is based on a study of payroll records/ol'ihe
McCormick C mpany from 1880 to 1901 and on payroll
records of the McCormick Division of tnternational Har-
vester Cqmpan Atari' 1902 to 1930. Data on employereg!
age, race; place of birth, and education are being
mat hed with information about their employment exL
peri nets at the McCormick plant through multiple cor!
relatio n analysis,. s-

v, i

THE IMPACT OF SELECTED INDIVIDUAL
DIFFERENCE AND ORGANIZATIONAL
VARIABLES ON EXPECTANCY THEORY
COGNITIONS AND PERFORMANCE FOR
SALARIED EMPIOYEES

MICHIGAN STATE UNIVERSITY
EAST LANSING, MIC1L.

,-rani) 91-26-75-32
Projeccompleted fiscal year 1976
Dr. Larry Mainstone
1976

ECONOMETRICS

The main objective of this study is to develop a model
of the labor market that will infer the distribution of the
lengths of completed unemployment spells for a cohort
that becomes unemployed at any time. The model will be
applicable to any demographic group for which the Cur-
rent Population Survey tabulates in-process unemploy-
ment spell durations. In addition, the researcher will test
various versions of this procedure against each other and
against various steady-state techniques used in the Past.

The research is expected to enable analysts to ascertain
to what extent Variations in unemployment rates (across
demographic group_s or over time) are due to differences
in unemployment inflows (frequency-of unemployment)
or outflows (durations of completed spells of unemploy-
ment). Since the causes of high inflow Batas are likely to
be very different from those for low outfhw rates, poli-
cies to combat these problems should also differ.

5-1004THE EVOLUTION OF SEGMENTATION IN THE
CHICAGO LABOR MARKET, 1880 TO 1930

BOSTON UNIVERSITY
BOSTON, MASS.

Report Descriptors: TRANSPORTATION EQUIPMENT
INDUSTRY; JOB SATISFACTION; MOTIVATION; WORK
ATTITUDES; OCCUPATIONAL MOBILITY

NTIS nn2635 I 6/As

5=102* AN ExPERI Et/TAL STUDY OF THE EFFECTS
OF VARIATI5hi5 IN SITUATIONAL AND
PERONALITY CHARACTERISTICS ON JOB
SEARCH AND Jon CHOICE

THE UNIVERSITY Or wiroNsi
MADISON, WIS.

Judy Olian- Gottlieb, Doctoral Candidate-

Grant 91-55-78-43
Project still in progress

Ongoing projectfinal report not yet available.
Projects completed prior to this year are noLdescribed with is narrative.
NTISreport is available front National Technical Information Service.
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Descriptors: CAREER CHOICE; P.M SEARCH; FRANSITION
FROM SCHOOL TO WORK; YOUTH; DOCTORAL DISSFRIA HON
GRANT -S; EXPERIMENTAL. MODEL

This study will measure the effects simulated varia-
' Lions in situations and personal characteristics on deci-

sions about jab searches and job choices. The design is a
multivariate, fur,y crossed experimental study, with both
multiple indep -dent variables (factors) and multiple de-
pendent yariaL.s. The study will use a homogeneou.: tic-
cupational sample of some 1,300 students iii their
graduating year at a technical college.

Students will complete- job applications listing their
educational and job experience, and will take a variety- of
psychological tests. Experimental variables will include
such alternatives as immediate ,acceptance or rejection of
a job vs. postponement of decision, known vs. unknown
distribution of job offers, highly dissimilar vS. similar job
offers, hi -h vs. low rejection rate of applicants, and ran-
dom vs. decliningeclining attractiveness of job offers presented.
Some o the dependent variables will he utility of the ac-

-cepted ob, number of job- applied for, ttnil satisfaction
with acc pied job offer.

5 -103 AN EXPLORATORY STrf, re 01-"I-HE
EMOTIONAL RFACTIOAS AND SCHSEQCEN1.
ADJuSTmENYs tor 'WORKERS WHO 1.051
THEIR JOBS AS A RESULT tiv A PLANT
CLOSING IN A SMALL COMPANY TOWN IN
SOUTHWEST VIRGINIA

VIRGINIA POLY_ TECHNIC 1NSTEI (l1`E AND STATE ,
UNIVERSITY

BLACKSBURG, VA.

Grant 9/-51-74-'38
Project completed fiscal year 1977

JOB LOSS: A PSYCHOSOCIAL STUDY OF WORK F:14
REACTIONS TO A PLANT-CLOSING IN A
COMPANY TOWN IN SOUTHERN APPALACHIA
Dr. Walter G. Strange
August 1977
Report Descriptors.- ADJUSTMENT;,Itni LOSs; pLANT
ShUTDOWN; EmpLoysiF.Ny TFRtAINAliON; LAYOFF'S:
VIRGINIA, sALYviLLE

Nris Pft276142/As
-

5.104* FEDERAL Folic"( CONCERNING
FROM 1945, To 1966

COLUMBIA UNIVERSITY
NEW YORK, N.Y.

Cynthia E. HarrisPn, Doe al Candidate

Grant 91-36-78-36
Project still in progress

Pesch/nom: WOMEN; SEN. Disc RimiNATio timP1 CmYMENT

POLICY; sociAL CHANGE

This study will examine the evolution of Federal policy
toward women from 194.5 to 1966 to discern the interac-
tion of social change, political factors, and policymaking.
The researcher will relate Federal laws enacted during
the period that shanged policies affecting women to
other social political factors, She hypothesizes that
political factors, including the selection of female ad-
visers, combined with social changes, including the entry
of married women into the labor force, led to policies
that helped to focus women's grievances, generating
further social change.

The researcher will use manuscri t collections, private
papers, government documents, ublished and un-
published primary sources, and intervi iws where possible
to see how the measures affecting women proposed- in
each administration arose. This review will include look-
ing at suggestions of cabinet _members and their suboi-
dinates, recommendations by members of Congress,
requests by women's organizations and labor unions, and
agendas of party officials, The researcher will consider
the policies, implicit or stated, that emerged from these
sources and evaluate the political rationale for changes
made over the period. In addition she will review the
changing roles of women in employment and education
to see how they affected the formulation of policy Spe-
cial attention will he devoted to the goals of the Women's
Bureau and its efficacy in achieving them.

5-105 THE Ff ALL HAITIAN 1m MIGRANT IN Tilt:
NEW K CITY LABOR FoRcr

711` UN/I/E/?S171" OF NEW YORK GRADUATE
001. AND tINIVERSITY CENTER

"RK,

halter 1 Stewart,

Prt
tt 91-36-78-33
ct VW in progress

'rat Ca ?WWII! e

Descriptors: WI4MEN:dIMMIGR, ; IMMIGRANTS

This study ,.ecks to answer some fundamental questions
about how *a particular group of women immigrants, con-
sisting_of both documented and undocumented aliens
from Haiti, adjust to the American labor market and the
ur6tin community. It will try to find out what kinds of
skills they bring with them and how they use these skills
in jobs and community activities. The study is explorato-
ry. Th.z researcher will analyze the group to determine to
what extent their experiences conform to or deviate from
present-day notions of immigrant life in America, but he
does not expect to develop a theory of immigrant women
and the Amelican labor force.

Participant observer data have 'been gathered on how
the) laitian female immigrant' Combines her roles as a
mother and .a worker and how she cares for her family
and attends to household chores within the context of the
work alay or.week. The researcher also reviewed litera-
ture on the subject, from such sources as studies, local
newspapers, community-based organizational newsletters,

( ;Po report s avaaiiahle from Government Printing Office.
ETAreport is available from rmployment and Training Administration.
See page v for further inflinnation afibot ordering reports.
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re

journals, and bulletins from unions and other labor force Steven Neil Braun, Doctoral Candidate
related agencies.

The analysis is expected to provide insight about the Grant 91-42-78-09
experiences of illegal female immigrants in urban areas of Project still in progress
particular value to policymakers in the areas of immigra-
tion and labor legislation. Descriptors: LABOR DEMAND; BUSINESS CYCLE; ECONOMIC
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5-106 THE FEMALE INSURED UNEMPLOYED; AN
EMPIRICAL STUDY

UNIVERSITY OF MISSOURI
COLUMBIA, MO..

Grant 91-29-75-13
Project completed fiscal year 1977

EMPIRICAL STUDY OF THE FEMALE INSURED
UNEMPLOYED
Dr. Phyllis. Dean Altrogge
December 1975
Report Descriptors: WOMEN; DURATION OF
UNEMPLOYMENT; JOB SEARCH; LABOR FORCE PARTICIPATio
N; STRUCTURAL UNEMPLOYMENT; UNEMPLOYMENT
INSURANCE

hrns Ps276300/As

5 -107 THE FEMINIZATION OF CLERICAL WORK: A
CASE STUDY OF BOSTON, 1875-1905

THE UNIVERSITY OF CALIFORNIA
LOS ANGELES, CALIF.

Carole Srole, Doctoral Candidate

Grant 91-06-78-50
Project MILLI progress

Descriptors: EMPLOYMENT PATTERNS; OCCUPATIONAL
CHOICE; CLERICAL OCCUPATIONS; MEN; WOMEN

This prrtj ct will investigate the increasing
predominance of women in clerical work from 1875 to
1905 in Boston. It will consider four stages of develop-
mentmale domination of the occupatkm, female entry,
integration, and male flight and female dbmination.

The researcher will use high school, census, marriage,
and business records to analyze the interactions of supply
and demand factors affecting female participation in the
labor force, and of cultural and economic factors, includ-
ing families, schools; and businesses, affecting participa-,
titan in the clerical labor force.

5 -108* FLEXING THE FLEXIBLE ACCELERATOR: THE,
INFLUENCE OF LAYOFF AND INVENTORY
COSTS ON THE CYCLICAL DEMAND FOR
LABOR AND INVENTORIES

THE UNIVERSITY OF PENNSYLVANIA
PHILADELPHIA, PA.

FORECASTING

The study will investigate several potential responses of
business firms to cyclical movements It will analwe three
optionsaccumulating inventories, laying off employers,
and cutting hoursand develop a model that embodies
the trade-offs, based on relative costs, among the options.

An econometric model, developed acid tested using
monthly data for the primary metals industry, is being ex-
panded to other industries.

Findings from this study should help to improve
forecasting of unemployment by industry and may be
especially useful in evaluating the impact of unemploy-
ment compensation payments on layoffs.

5-109* THE FORMATIQN OF MULTIRACIAL WORK
FORCES IN THE COAL INDUSTRY, 1880 -
1930: A COMPARATIVE SOCIOHISTORICAL
ANALYSIS

UNIVERSITY OF CALIFORNIA
LOS ANGELES, CALIF.

Stephen Brier, Doctoral Candidate

Grant 91-06-73-34
Project still in progress

t.
Descriptors: MINING; MIGRATION; GEOGRAPHIC MORil
OCCUPATIONAL MOHILITY; mitsioarrirs

This study attempts to develop a historical perspective
on questions of work force formation, labor migration,
and cultural and occupational adjustment of ethnic and
racial minority workers through an analysis of the influx
of these workers into the coal mining industry during the

date 19th and early 20th centuries, It concentrates on the
experiences of southeast European mineworkers in
Pennsylvania's northern anthracite field around the
Scranton, and Wilkes-Barre area and of black mine wor-
kers in the southern West Virginia smokeless coal field.

The study combines a traditional historical approach 10
data and research material with statistical and quantita-
tive analysis. This approach uses both qualitative materi-
als (such as labor newspapers, written and oral
reminiscences, manuscript and archival holdings, and
church records) and hard data from government studies,
coal company records, and census materials.

5-110* THE FUNCTION OF PSYCHOLOGICAL
TESTING AND EDUCATIONAL CREDENTIALS
IN POLICE SELECTION: A CRITICAL
REASSESSMENT

BOSTON COLLEGE
CHESTNUT HILL, MASS.

*Ongoing projectfinal _report not yet available.
Projects completed prior to thle year are not described with a narrative.
NTISreport le available from National Technical Information ServIcai

3
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Joseph Gannon, Doctoral Candidate

Grant 91-25.77-28
Project still in progress

Descriptors: RECRUITMENT; PERSONNEL ADMINISTRATION;
POLICE; LAW ENFORCEMENT; STATE AND LOCAL
GOVERNMENTS; HIRING PRACTICES

This research consists of four studies. The first will
draw on published findings in psychology and law en-
forcement journals to determine whether past experience
with paper and pencil tests warrants their continued use
for police selection and whether higher education has
been shown to be associated with successful police per-
formance beyond the initial training phase. The second
study, using econometric techniques, will try to establish
the importance for selection of broad socioeconomic fac-
tors and identify how these macro-level variables syste-
matically relate to policy organizational structure. A third
study will examine the hypotheses that the availability of
college-educated relative to noncollege-educated recruits
will increase during downturns in the economy_

For this research, a time series will be constructed
from annual selection data for recruits in three major ci-
ties over a period beginning in 1930. The researcher will
also use a variety of statistical techniques to determine:
(1) Whether departments that have hired an increasing
number of college- educated applicants have had a cor-
responding increase in the number of recruits from mid-
dle-class backgrounds; (2) whether the results of
psychological tests have an adverse effect on candidates
of lower or working class origin; and (3) whether the
requirement of a college degree may have a discriminato-
ry effect on applicants from the lower or working class. A
fourth study will be concerned with determining whether

/ there is a particular police profile that elicits more
favorable performance ratings and whether middle-class
candidates have an advantage over their lower or work-
ing-class counterparts,

5 -111 FROM GENERATION TO GENERATION: THE
TRANSMISSION OF OCCUPATION

UNIVERSITY OF WISCONSIN
MADISON, WIS.

Grant 91-55-76-45
Project completed fiscal year 1977
Dr. Kenneth I. Spenner
1977
Report Descriptors: ROLE MODELS; CAREER GOALS; JOB
ANALYSIS; OCCUPATIONAL CHOICE; OCCUPATIONAL
MOBILITY `,

NTIS PB274)23/AS

5-112 GOVERNMENT EEO PROGRAMS AND
WHITE-COLLAR EMPLOYMENT OF MINORITY
GROUPS AND WOMEN IN FEDERAL
AGENCIES, 1963-74

HARVARD UNIVERSITY
CAMBRIDGE, MASS.

Grant 91-25-75-33
Project completed fiscal year 1977
Dr. Mary Eisner Eccles
July 1976
Report Descriptors: EMPLOYMENT; WOMEN; BLACK/WHITE;

SPANISH -St EAKING AMERICANS; CAREER PATTERNS;
FEDERAL GOVERNMENT

NTIS PB267125/As

0- HOSPITAL UNION WAGE EFFECTS

USIVERS17'Y OF MINNESOTA
_MINNEAPOLIS. MINN.

David L. Esteruon, Doctoral Caput'

Grant 91-27-77-08
Project still in progress

Descriptors: HEALTH OCCUPATIONS; HOSPITALS; WAGES;
COLLECTIVE BARGAINING; UNIONS; ELASTICITY OF LABOR
SUPPLY

The study is attempting to construct a model for esti-
mating the effects of hospital unions on wages. The
model will take into account the different variables that
affect demand for hospital services and labor supply,
public policy regulating labor-management relations, and
wage levels within the geographical areas studied. Data
for analysis are being drawn from surveys of the wages
for hospital workers conducted by the Bureau of Labor
Statistics beginning in 1960 and from other sources.

5-114* HOUSEHOLD LIFE CYCLE MODEL UNDER
UNCERTAINTY: AN ECONOMETRIC MODEL
OF LABOR SUPPLY

THE UNIVERSITY OF CHICAGO
CHICAGO, ILL.

Thomas E. McCurdy, Doctoral Candidate

Grant 91-17-77-37
Project still in progress

Descriptors: ECONOMIC ANALYSIS AND ECONOMETRICS;
HOUSEHOLDS; LABOR SUPPLY; CONSUMPTION

The objective of this research is to construct an
econometric model of labor supply which incorporates
life cycle considerations and is consistent with the impli-
cations of economic theory that a household formulates
its decision in a lifetime setting. The household models of
laborkupply, consumption, and saving integrated with the
theory of finance will provide the theoretical framework.

To obtain more detail on individual factors the
researchers will obtain the primary data base from the
Michigan Panel Study of income Dynamics, The use of
panel data will enable him to identify and exarrne the
impacts on labor supply of transitory versus permanent
variations in income and wages.

GPOreport Is available from Government Printing Office.
ETAreport is avallabie from Employment and Training Administration.
See page v for further Information about ordering reports.

.
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This research is expected to offer insights into the
behavior of workers under business cycle uncertainty anti
provide a clear picture of the time profile a hou.;ehold's
labor supply allow.; over the life cycle. It will also provide
the basis foc the development of a thetay of the shortnin
aggregate labor supply curve.

S-115 HuSBA14DS IN DUAL CAREER FAMILIES

UNIVERSITY OF C. LIFORNIA
LOS ANGELES. CALIF.

Marta Whitmer Mooney, Doctoral Candidate

Grant 91-06-76-08
Project completed fiscal year 1978

Descriptors: C!,REER ASPIRATIONS; Jou PERFORMANCE;
LABOR MARKET BEHAVIOR; FAM1L:ES; CAREER PATTERN.

This study attempted to isolate and incasure th
specific differences in employment behavior between
men in one-worker and two-worker households that ex-
plain the characterisOcally lower earnings of the latter
group. The empirical analysis was based on a selected
subset ortrrtrite, urban families surveyed as part 0,' the
Panel Study of Inconfo-bynamics.

The preliminary findings suggest that changing social
norms favoring more symmetrical economic roles for
marriage partners will be accompanied by structural shift
in the characteristic behavior of husbands that increases
the income elasticity of their labor supply. As a result,
the family unit can absorb some of the employment pres-
sures generated by increases in female labor force par-
ticipation rates. However, the extent to which it can do
so is limited-day both the partners' attitudes towards their
appropriate family roles and industrial relations practices
that discourage flexible work schedules and/or work shar-
ing arrangements. Hence, without a dramatic shift in so-
cial norms and personnel policies, the family unit can be
expected relief to provide only limited relief from em-
ployment pressures.

THE EMPLOYMENT BEHAVIOR OF HUSBANDS IN
TWO-WORKER FAMILIES: AN EMPIRICAL
INVESTIGATION
September 1977
nms pH27398 I /As

5-116* IDENTIFYING OPTIMAL GROUPS FOR
JUDGMENTAL DECISIONS: AN
EXPERIMENTAL STUDY

NEW YORK UNIVERSITY
NEW YORK. N. Y.

Stephen A. Stumpf, Doctoral Ca

Grim: 91-36-77-45
Project still in progress

rte

9eScrip/Ors: ECONOMIC ANALYSIS AND ECONOMETRICS;
EMPLOYER PRACTICES AND POLICIES; DECISIONMAKING

The focus of this research is on judgmental decision-
making in groups. Because of uncertainty and the lack of
objective data, policy decisions must often be based on
the judgments of a group of administrators and their ad-
visors. This research introduces a model that considers:
(1) Chatacteristics of the decision; (2) situation varia-
bles; (3) membership characteristics; and (4) group
methods of functioning.

A decision tree, summarizing conclusions of prior
research, has been developed to identify optimal decision
groups. Considering the characteristics desired in a deci-
sion, it is expected that groups in the optimal set will
make; more effective decisions than other groups.

A laboratory experiment using 108 groups in a

balanced factorial design will test the usefulness of the
underlying decision tree and model. Decision effective-
ness is measured by quality, acceptance, and originality.
The experimental tasks arc simulations of actual
judgmental decisions.

5-117* TILE IMPACT OF CHILD SUPPORT
ENFORCEMENT PROGRAM (13.1, 93-64 7) ON
THE WELFARE DEPENDENCY OF FEMALE-
HEADED FAMILIES IN Low INCOME, HIGH
UNEMPLOYMENT REGION a: A CASE STUDY
OF NEW BEDFORD, MASSACHUSETTS

MASSACHUSETTS INSTITUTE OF TECHNOLOGY
CAMBRIDGE, MASS.

Janet M. Loneragan, Doctoral Candidate

Grant 91-25-78-49
Project still in progress

Descriptors: FAMILIES; AID TO FAMILIES WITH DEPENDENT
CHILDREN; CHILD SUPPORT ENFORCEMENT PROGRAM;
WOMEN; WELFARE LEGISLATION; WORK ATTITUDES

This study will examine the economic dependency of
families headed by women resulting directly from
economic desertion by the father, It is concerned with
the delinquency of fathers in their child support obliga-
tions and the subsequent welfare dependency of their
families. III spite of several legislative attempts since the
1940's to develop a comprehensive child support en-
forcement program, by 1973 only 34 percent of AFDC
families with absent parents were covered by court orders
or voluntary agreements on child support. Of these rami-
lies, less than one-fifth were receiving full 'support pay-
ments from the absent parent, while more than half
received no payments at all. In January 1975, however,
Congress enacted a new title IV-D of the Social Security
Act (Public Law 93-647), which mandated more aggres-
sive child support enforcement at various levels of
government. A system of penalties and incentives was in-
troduced to insure that States and localities develop child
support enforcement programs. A nationwide compu-
terized Parent Locator Service was established, and
Federal agencies. including the Internal Revenue Service
and the Social Security Administration were directed to

ongoing projectfinal report not yet available.
Projects completed prior to this year are no described with a narrative.
NT1E- -report Is available from National Technical information Service.
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provide any information they have on the location and in-
come of absent fathers.

The researcher will try to determine the impact of
child support enforcement efforts during the 1970's on
the welfare dependency of AFDC families, and whether
the most recent efforts have insured their economic inde-
pendence over the longer run.

5418* THE IMPACT OF FAMILY BACKGROUND,
EDUCATIONAL CREDENTIALS, AND
ACADEMIC ABILITY ON ATTAINING HIGH
INCOME: A Lo Not rounsim. ANALYSIS OE
THREE POST-WAR COHORTS

COLUMBIA UNIVERSITY
NEW YORK, N.Y,

Paul W. Kingston, Doctoral Candidate

Grant 91-36-77-50
Project still in progress

Descriptors: CAREER PATTERNS; EDUCATIONAL
ATTAINMENT; SOCIOLOGICAL FACIOKS

This study will examine the educational-occupational
progression that leads the offspring of affluent families
into higher income careers. Various educational-occupa-
tional career paths, mediated by academic ability, will be
considered as they pertain to the offspring of affluent
families, compared with the offspring of lower and mid-
dle- income families. In addition, any changes over time in
the progression of different income groups will be
reviewed.

Analysis will be based on data from three longitudinal
surveys, each of a separate postwar cohort. Samples will
include 5,000 men who were first tested in 1943 at ages
18 to 26 years, 4,400 persons who graduated from col-
lege in June 1961, and a large sample of 1972 high
school graduates.

The author suggests that results of the study may have
policy implications for future affirmative action efforts
directed at overcoming class-based obstacles to high-level
career attainment_

5-119* IMPACT OF GOVERNMENT PROGRAMS ON
BLACK AMERICANS: 1947 To 1975

THE UNIVERSITY OF CHICAGO
CHICAGO, ILL.

Richard J. Butler, Doctoral Candidate

Grant 91-17-77-20
Project still in progress

Descriptors: INCOME DIFFERENTIA BLACKS; GOVERNMENT
PROGSAM IMPACT; LABOR MARKET BEHAVIOR; LABOR

DEMAND

This study will examine time series data on black -white
income differentials to determine what role, if any.

government poliL has played in accounting for the
recent increased use of black-white wage ratios that
began in the middle 1960's. Unlike earlier studies that
concentrated on only one aspect of the effect of govern-
ment programs (the demand for black workers), this
research will investigate both supply and demand effects
of recent government activity on racial wage ratios.

Data for the study will include both published Current
Population Survey (CPS) aggregate data and any disag-
gregated CPS data that can be found. Modem time series
analysis techniques will be used, along with the standard
econometric methods.

5120* THE IMPACT OF PUBLIC EMPLOYEE UNIONS
ON CITY BUDGETING AND EMPLOYEE
REMUNERATION: A CASE STUDY OF SAN
FRANCISCO

UNIVERSITY OF CALIF' JRNIA
BERKELEY, CA LIP.

Harry C. Katz, Doctoral

Grant 91-06-77-02
ProjeCt still in progress

Descriptors: STATE AND LOCAL GOVERNMENTS; COLLECTIVE
BARGAINING; UNIONS; WAGES

ThL, study is examining the influence of public em-
ployee unions on wages, fringe benefits, and the distribu-
tion of the city's operating expenses. It is concentrating
on such issues as the role and consequences of municipal
employee strikes and the results of the shift away from
administered wage-setting formulas to increased reliance
on wage and benefit settlements negotiated between city
officials and union representatives.

Annual budgets for the past 20 years are being
analyzed to assess the impact of changing wage rates on
the aildcation of expenditures among and within city de-
partments. Regression analyses are being applied in
evaluating the impact of wage levels on budget distribu-
tion.

Findings are expected to be potentially useful in future
policy deliberations regarding public employee unions,
their functions in wage setting, and possible legislation
dealing with these 'issues_

5-121* THE IMPACT OF SCREENING ON EARNINGS
PROFILES

HARVARD UNIVERSITY
ResToN, MASS.

Danny Steinberg, Doctoral Candidate

Grant 91-29-77-18
Project still in progress' ,

GPOreport Is available from Government PrintingOffice.
ETAreport Is available from Employment and Training AdmIrdstration.
See page v for further information ebout ordering reports.
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Descriptors: EARNINGS; INCOME; WAGES; m DEtx
ECONOMIC ANALYSIS AND ECONOMETRICS

One objective of this study is to develop a complete
structural model underlying the age-earnings profile. The
model will be reformulated in continuous time and with
continuous variable ability so that other stochastic struc-
tures can be explored and the link between conditional
wage offers and supply behavior can be forged. Other
empirical objectives are to investigate a series of
hypotheses related to the model proposed as a statistical
test, to describe the actual pattern of wage advancement
that individuals experience in the course of their
lifetimes, and to explain the patterns that emerge from
these data.

Data are being derived from the Michigan Income
Dynamics Survey, National Longitudinal Surveys, and the
Social Security Administration's Longitudinal Experience
Earnings Data Set.

5-122* THE IMPACT OF SICK LFAvE PROVISIONS ON
DAYS LOST FROM WORK AND NAEDIcAL
CARE UTILIZATION FOR SPECIFIC DISEASES

THE UNIVZ.RSITY OF WISCONSIN
MADISON, WIS.

Lynn Paringer, Doctoral 'a di t

Grant 91-55-77-09
Project still in progress

Descriptors: tiE.A1.-t-ti CARE; HEALTH; SICK LEAVE.

The study is first trying to quantify the effects
leave provisions and certain other economic and demo-
graphic variables on days of work lost due to certain
pecified illnesses. The second part of the study will as-

secs the impact that indirect costs (wages losses) have on
medical care utilization and the type of treatment chosen
by persons with specified illnesses.

Data for the study are being drawn from the 1968
Helth Interview Survey by the National Center for
Health Statistics. Results of the study will have potential
usefulness for any efforts to improve health care utiliza-
tion through public policy or private health plans.

5-123* THE IMPACT OF THE UNEMPLOYMENT
INSURANCE PROGRAM ON I ErvipoRARY LAY-
OFFS

CORNELL UNIVERSITY
ITHACA, N.Y.

Barbara White, 1)ociorei Candicicite

Grant 91-36-77-43
Project still in progress

RTATION GRANTS 151

Des rif isNEr.wr YAtENT 1NSt ANcE;
LAYOFFS

A model will he developed to measure the impact of
unemployment insurance (U1) programs on worker's
responses to temporary layoffs. The process by which
firms decide on the occupational structure, duration, and
extent of temporary layoffs will he analyzed. The primary
focus will he on the impact of individual characteristics
on layoff experience and the response of firms to changes
In UI programs.

Econometric analysis will be utilized to determine the
effect UI programs and will draw on the Current Popu-
lation Survey, the Annual Survey of Manufacturers, and

the Handbank of Labor Statistics.
Results of this study should provide empirical data to

assist policymakers in reducing unemployment resulting
from temporary layoffs and increase understanding of the
factors that contribute to a worker's layoff experience.

5-124 TUE IMPACT OF TUE WORK ENVIRONMENT
UN LIFE OUTSIDE THE Joie A STUDY OF
THE BASIC INTERACTION BETWEEN WORK,
ENVIRONMENT, AND TIM PATTERNS AND
DYNAMICS OF LEISURE-TIME ACTIVITIES

CHUSETPS INSTITME OF TECHNOLOGY
I RIDGE, MASS.

Grant 9/-25-75-17
Project completed fiscal year 1977

THE IMPACT OF THE WORK ENVIRONMENT ON :
LIFE OUTSIDE THE JOB: A STUDY OF THE
RELATIONSHIP BETWEEN JOB CONTENT AND
LEISURE ACTIVITY, POLITICAL PARTICIPATION,
AND MENTAL STRAIN USING NATIONAL SURVEY
DATA
Dr Robert Kar
June 1976
Report Descriptors: 13ATA SOIREES AND USE: Job
SATISFACTION; LEISURE: LIFESTYLES, SOCIAL.
REINFORCEMENT, WORK ENVIRONMENT

NTIS pt1263073/AS

5-125* TUE IMPACT OF 'rim WORK INCENTIVE
PROGRAM IN LOCAL LABOR MARKETS

IVERSITY
SON, MASS.

I le bert Kes el, Mc tral nd,

Grant 91-25=76-52
Project .still in progress

*Ongoing projectfinal report not yet available.
Projects completed prior to this year are not ilescribed IsRh a narrative,
NTISreport is available from National Technical Information Service_
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Descriptors: WORK INCENTIVE (WIN) PROGRAM; TRAINING
EFFECTIVENESS AND IMPACT; ELASTICITY OF LABOR
DEMAND; LABOR DEMAND

This study, assessing how people's work experiences
are affected by participation in the Work Incentive
(WIN) Program, is divided into two sections. The first is
a statistical assessment of-the impact of the WIN Program
in local labor markets, focusing on the following issues:
( I ) The nature of WIN participants' work histories; (2)
the impact of WIN on labor market experience, particu-
larly on wages, hours worked, job tenure, and quality of
jobs; (3) the deterrninants of post-WIN job retention and

-. turnover, The second section is a case study of the opera-
tion of the WIN/JOBS Optional Program, a program
designed to provide on-the-job training (OJT) to WIN
participants.

A central hypothesis tested in this research is that the
characteristics of particular jobs that WIN graduates
enter are important in understanding the effectiveness of
the program. Two different labor markets in Mas-
sachusetts were selected as sample areas in which to
study the WIN Program: Worcester, a relatively stable
and prosperous area, and New Bedford, an area that has
been economically depressed for the last 25 years.

5-126 THE IMPACT OF UNION NEGOTIATED Jon
SECURITY PROvISIONS ON THE
INTERINDUSTRY ALLOCATION OF LABOR

CORNELL UNIVERSITY
ITHACA, N.Y.

Grant 91.36.76-33
Project completed fiscal year 1977

THE IMPACT OF UNION-NEGOTIATED JOB
SECURITY PROVISIONS ON LABOR TURNOVER
AND LABOR MOBILITY
Dr. Richard N. Block
April 1977

Report Descriptors: urgemrt.ovmmr, UNIONIZATION;
LABOR RELATIONS; MOBILITY; JOB RI TENTIoN

NTIS P9266246/As

5-127 THE IMPACT OF U.S. TAX LAWS ON THE
LABOR SUPPLY OF MARRIED WOMEN

HARVARD UNIVERSITY
CAMBRIDGE, MASS.

Grant 91-25.74-06
Project completed fiscal year 19;
Dr. Harvey S. Rosen
May 1974
Report Descriptors: WOMEN; INCOME 'FAX; EARNINGS;
LABOR SUPPLY; WAGE EARNERS; WORK SCHEDULES;
ECONOMIC ANALYSIS AND ECONOMETRICS; NA TIONAL
LONGITUDINAL SURVEYS

NTIS PB276247/AS

5-128 IMPLEMENTATION OF JOB DE-SIGNWITH
OR WITHOUT EMPLOYEE PARTICIPATION?

YALE UNIVERSITY
NEW HAVEN, CONN.

Grant 91.09-7534
Project completed fiscal year 1977

A COMPARISON OF THE EFFECTS OF JOB
REDESIGN WITH OR WITHOUT EMPLOYEE
PARTICIPATION
Dr. Irrntraud Streker
1976
Report Descriptors: JOB ANALYSIS; JOB SATISFACTION;
MOTIVATION; WORKER UTILIZATION; WORKER
PARTICIPATION IN MANAGEMENT

NTIS pn263525/AS

5-129* IMPORTATION OF LABOR SERVICES IN THE
U.S. VIA DIRECT FOREIGN INVESTMENT

INDIANA UNIVERSITY FOUNDATION
BLOOMINGTON, IND,

Christopher hwiecinski, DoctortJ1 Candidate

Grant 9/-18-77-03
Project still in progress

Descriptors: FOREIGN TRADE AND INVESTMENTS; HUMAN
CAPITAL; IMPORTATION OF LABOR SERVICES

This project is analyzing direct foreign investment as a
conduit for importing foreign labor services and as a
means of exporting capital services. The major objectives
are to estimate the actual extent of foreign employment
in U.S.-controlled firms operating abroad and to assess
the impact of growing imports of these labor services on
U.S. domestic and international trade.

Data for 1957 and 1966, obtained from a variety of
government and private sources, are being used in
statistical and other analyses. Findings of the, study are
expected to be of use in policy deliberations on regula-
tions to control the impact of foreign trade on domestic
employment and commerce.

5-130 INDIVIDUAL. INVESTMENTS; ECOLOGICAL
VARIABLES, AND REGIONAL VARIATIONS IN
BLACK-WHITE RELATIVE ECONOMIC STATUS

UNIVERSITY OF WASHINGTON
SEAraE, WASH.

Grant 91-53-76-24
Project completed fiscal year 1977

INDIVIDUAL INVESTMENTS, ECOLOGICAL
VARIABLES, AND BLACK-WHITE RELATIVE
ECONOMIC STATUS: A CONTEXTUAL ANALYSIS

GPOreport is avaitahle from Government Printing Office.
ET,'.report is Available from Employment and Training Ad
See poge v for further information uhOut ordering reports.

() cj
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OF STATUS ATTAINMENTS FOR BLACKS AND
WHITES
Dr. Toby L. Parcel
1977
Report Descriptors: BLACK /WHITE; ECONOMIC STATUS;
INCOME DIFFERENTIALS; GEOGRAPHIC MOBILITY;
EDUCATION

NTIS PB274292/AS

5 -13I INDUSTRIALIZATION, POPULAR RESPONSES,
AND THE USES OF THE AMERICAN
POLITICAL SYSTEM: AN EXAMINATION or
LABOR AND POLITICAL ACTION IN
COMMUNITIES OF DIVERSE ECONOMIC AND
SOCIAL CHARACTER, 1880-1900

UNIVERSITY OF ROCHESTER
ROCHESTER, N.Y.

Grant 91-36-74-40
Project completed fiscal year 1977

WORKINGMEN'S DEMOCRACY: THE KNIGHTS OF
LABOR IN LOCAL POLITICS, 1886-1896
Dr. Leon R. Fink
1977
Report Descriptors: POLITICAL ACTION INSTITUTION?;
UNIONIZATION; UNION IMPACT; INDUSTRIAL. RELATIONS;
TECHNOLOGY AND TECHNOLOGICAL CHANGE

/Ms 1.13276135/As

5.132 INDUSTRIAL SAFETY AND COLLECTIVE
BARGAINING: AN ECONOMIC ANALYSIS

UNIVERSITY OF WISCONSIN-MILWAUKEE
MILWAUKEE, WIS.

Wayne R. iVendling, Doctoral Candidate

Grant 91-55-76.38
Project completed fiscal year 1978

Descriprors: COLLECTIVE BARGAINING; UNIONS;
OCCUpAnoNAL SAFETY AND HEALTH

This study investigated the hypotheses that job safety
and health provisions are more likely to be included in
collective-bargaining agreements under the following
conditions: (1) The industry's work force suffers from
numerous work hazards; (2) the internal labor force of
the industry is composed primarily of craft or entry-level
workers; (3) the industry's labor force is highly
unionized. Through discriminuit analysis the researcher
confirmed hypotheses (I) and (3) but found that
hypothesis (2) does not necessarily hold true for external
market employees.

The primary policy implications of this research are ,e-
lated to the inspection program of the Occupational
Safety and Health Administration. Safety inspections may
be most efficie ,ly targetid toward hazard - prone indus.

tries with less than I ,000 workers, where bargaining is
conducted with more than a single employer, where labor
is not extensively organized, and in which the product
market is not concentrated.
October 1977
Report DescHplors: COLLECTIVE BARGAINING;
OCCUPATIONAL SAFETY AND HEALTH; UNIONS; WORK
ENVIRONMENT

NTIS

5-133 INEQUALITY AND URBAN CRISIS

MASSACHUSETIS INSTITUTE OF 'TECHNOLOGY
CAMBRIDGE, MASS.

Grant 91-25-74-22
Project completed fiscal year 1977

STUDIES IN URBAN ECONOMICS AND THE
DISTRIBUTION OF INCOME
Dr. Sheldon H. Danziger
February 1976
Report Descriptors: EARN1N ; ECONOMIC ANALYSIS AND
ECONOMETRICS; EDUCATION; BLACK /WHITE; URBAN AREAS;
POVERTY AREAS

NTIS PB263549/As

5-134* INFLUENCE OF MEXICAN-AMERICAN FAMILY
PATTERNS ON OCCUPATIONAL PLACEMENT

THE UNIVERSITY OF NOTRE DAME
NO rRE DAME, IND.

Daniel Valdez, Doctoral Candidate

Grant 91-18-78-35
Project still in progress

Descriptors: FAMILIES; MEXICAN AMERICANS; SPANISH -
SPEAKING AMERICANS; OCCUPATIONAL ASPIRATIONS

This study will irvestigate the influence of family pat-
terns on the types of jobs obtained by young Mexican
Americans from middle- and low-income families.

Interviewers will question a sample of 100 Mexican
American families in East Chicago, Ind., who are of
diverse socioeconomic status but similar in age and in
having secondary school children and young adults
present. Multiple regression techniques will be used to
analyze the data.

The results of this study are expected to be useful to
decisionmakers responsible for job-related policies and
programs affecting Mexican Americans and should also
be of value to local organizations and institutions working
with Mexican American families.

5-135' INSTRUMENTAL DETERMINANTS OF
INDIVIDUAL. JOBPERFORMANCE,
SATISFACTION, AND PARTICIPATION: A

'Ongoing projectflnal report not yet available.
Projects completed prior to this year are not described with a narrative.
NTISreport is available from National Technical Information Service.
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MULTIDIMENSIONAL EXPERIMENTAL
APPROACH

UNIVERSITY OF WISCONSIN
MADISON, WIS.

Chris 4Berger, Doctoral Candidate

Grant 91-55-76-15
Project still in progresS

Descriptors: WORK ATTITUDE Jon SATISFACTION;
MOTIVATION; INCENTIVES

The purpose of this research is to investigate the ef-
fects of several levels of two types of reinforcement
(monetary and verbal) on the quantity and quality of
work performance, job satisfaction, and job participation,
In addition, the individual's reaction and adjustment to
attempts to influenc° productivity are being measured
using a variety of behavioral indicators and multiple
regression techniques. The study is longitudinal, with per-
fon-nance and satisfaction measured before and after
changes in reinforcement patterns.

5-136 AN INTEGRATIVE APPROACH TO
LEADERSHIP

UNIVERSITY OF ILLINOIS
CHAMPAIGN, ILL.

Grant 91-17-76-27
Project completed fiscal year 1977

AN INTEGRATIVE APPROACH TO THE STUDY OF
LEADERSHIP: AN EMPIRICAL EXArviliqATION AND
THEORETICAL INTEGRATION
Dr. Robert P. Vecchio
1976
Report Descriptors: ATTITUDES; MODELS; ORGANIZATIONAL
ENVIRONMENT

14-mm274267/As

5.137* THE INTEROENERA rioNAL TRANSIVIScION OF
OCCUPATIONAL STATUSES IN THE UNITED
STATES

DUKE UNIVERSITY
DURHAM, N.C.

Richard J. Calton, Doctoral Candidate

Grant 91-37.78-19
Project still in progress

Descriptors: OCCUPATIONAL STATUS; OCCUPATIONAL
STRUCTURE; EARNINGS; SOCIAL MOBILITY; SOCIAL
STRUCTURE; STATUS

This study will examine inequality in American society
through a model linking occupational role to information

or knowledge, prestige, earnings, and self-direction (as a
proxy for a power or political dimension). Two high-
quality census data isets will be used to compare the
structure of inequality in the early 1970's with that of the
early NW's.

Analyses of the model should illuminate the degree to
which the present distribution of statuses or rewards con-
trolled by birth cohort ha irisen from the statuses or re.
wards of family background, indexed through father's oc-
cupational position. Informational statuk will be ex-
amined as a determinant of dependent social, economic,
and power rewards. The results are also expected to
facilitate subsequent studies of racial and sexual inequali-
ty.

5438 INTERINDUSTRY WAGE DIFFERENTIALS
AMONG UNIONIZED MOTORTRUCK DRIVERS
FOR PRIVATE CARRIERS IN A LOCAL LABOR
MARKET; A CASE STUDY

W.4Y NE STAIIE UNIVERSITY
DETP.OIT, MICH.

Grant 91-26-75-38
Project completed fiscal year 1977

INTERINDUSTRY W.:--,CtE DIFFERENTIALS AMONG
UNIONIZED MOTORTRUCK DRIVERS IN A LOCAL
LABOR MARKET: A CASE. STUDY
Dr. Ira T. Kay
1976
Report Descriptors: WAGE DIFFERENTIALS; TRUCKING
INDUSTRYI.ABOR MARKET

Nos PB274149/As

5.. INTERNAL MARKETS AND THE DEMAND FOR
LABOR: AN ANALYSIS OF INTERINDUSTRY
VARIATION IN THE SHORT RUN
ADJUSTMENT OF EMPLOYMENT AND WAGES

HARVARD UNIVERSITY
CAMBRIDGE, MASS.

Kim B. Clark, Doctoral Candidate

Grant 91-25-77-36
Project still in progress

Descriptors: MODELS; EcONOMIC,ANALYSIS AND
ECONOMETRICS; EMPLOYMENT; LABOR DEMAND; WAGE

STRUCTURE

The purpose of this research is to measure the impact
of the internal labor market on the shortrun adjustment
of employment and wages. The influence of labor market
institutions on the adjustment process will be specified
and tested theoretically and through an intensive case
study of the internal market in the cement industry. A
model of the adjustment process will be developed in
which wages, hours, and employment adjust and interact
out of equilibrium.

GPOreport Is available from Government Printing Office.
ETAreport Is Available from Employment and Training Administration.
See page v for further Information about ordering reports.
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The empirical application of the adjustment model will
include two major bodies of data. Analysis of un-
published data on the cement industry will concentrate
on employment-wage adjustment and interaction. The
second data set permits estimation of the complete model
using disaggregated level data for the entire manufactur-
in sector.

is study should result in an improved understanding
of the impact of institutional structure on the adjustment
process and facilitate analyzing effects of alternative poli-
cies on a variety of economic variables, such as employ-
ment, wages, and turnover.

5-140 INTRA-ENIPLoYEn S I US NIMBI I I Y
ROLE OF THE FIRM IN WAGE AND
OCCUPATIONAL ACIIIEVEmEN I

THE UNIVERSITY OF MICHIGAN
ANN ARBOR, MICH,

Grant 91-26-74-28
Project completed fiscal year 1976
Dr, Robert M. Groves
August 1975
Report Descriptors: occtwAu)Nni, BILITY; LABOR
FCIFE PARTICIPATION; LABOR SUPPLY; ()CCU PATioN
STRUCTURE; iNTERFIRM MOBILITY; ORGANIZATioNAL
STRUCTURE; MICHIGAN, DETROIT

NTIS pa26355 4/As

5-141* INVENTORY INVESTMENT AND THE SHORT-
RUN DEMAND FOR LABOR

THE JOHNS HOPKINS UNIVERSITY
BALTIMORE, MD.

Robert J. Rossano, Dr oral Candidate

Grant 91-24-77-34
Project still in progress

Descriptors: ECONOMIC ANALYSIS AND ECONOMETRICS:
LABOR DEMAND; MODELS

This study will investigate two broad aspects of the in-
teraction between inventories or unfilled orders and labor
input in a dynamic theory of the firm. First, a theoretical
framework will be developed for firms that produce only
to stock and firms producing solely to order. This model
will examine the determinants and interrelationships
among employment, hours, and finished goods invento-
ries. Second, an empirical investigation will be conducted
using least square techniques on aggregate and two-digit
industry data, from the Manufacturers Shipments, Inven-
tories and Order Series, published by the U,S. Department
of Commerce, and Employment and Earnings, published
by the ,Bureau of Labor Statistics, to assess the ability of
the model to explain movements in these variables. The
model should contribute to the understanding of the
response of employment, hours, and inventories to ex-
ogenous shocks, such as monetary and fiscal stimuli,

ERTATION GRANTS 155

5-142 INVESTIGATION OF UNIONIZED CONTRACT
CONSTRUCTION WAGE CliANGEs: A
MictionNALysis, 1960-1971

BOS7ON COLLEGE
CHI STNur

Grant 9/- 25 -75 -//
Project completed fiscal year 1976
Dr. Clark G. Ross
Decenzber 1975

Repf.rt Descriptors: CONSTRUCTION INDUSTRY; CRAY1"
rencitol.Evu. ANALYSIS; UN BIN IMPACT; WAGE

DIEFEREN iALS, WA( ''S; ECONOMIC ANALYSIS AND
IiI)NUMF,TRICS

N en274270/As

ISSUES IN UNEMPLOYMENT INSURANCE
FINANCING: CROSS-SUBSIDIES AND
INCENTIVES FOR LAYOFFS

PR IN( 'ETON I VER
PR INCETON, N.J,

L. Denton Marks, Jr., Doctoral Curtctidctt

Grant 9/- 34 -78 -52
Project still in progress

DeSiriptOrS: UNEMPLOYMENT INSURANCE; LAYOFFS;
UNEMPLOYMENT; ECONOMIC ANALYSIS AND ECONOMETRICS;
SUBSIDIES; TURNOVER

This study will analyze the size and sources of interin-
dustry and interfirm subsidies resulting from incomplete
experience ratings of a State unemployment insurance
program. The researcher will estimate the extent to
which an experience rating is incomplete (i.e., employee
benefits do not equal employer contributions), Next, he
will investigate the effect of the subsidies on labor tur-
nover. One hypothesis to be tested is that incomplete ex-
perience ratings reduce the costs of layoffs for some firms
and thus increase unemployment. The'use of time series
data permits estimation of these effects at different stages
in the business cycle,

The researcher will use a new data set consisting of ob-
servations of firms in the New Jersey unemployment in-
surance program, Microdata have not previously been
available for studying the effects of the method of financ-
ing unemployment insurance. The implications of the
research are that, if the present method of financing
unemployment insurance is increasing unemployment by
subsidizing layoffs, it should be changed so as to
discourage layoffs and reduce unemployment.

5-144 JOB INVOLVEMENT AS A MODERATOR OF
THE EFFECTS OF Jos AND LIFE STRESS ON
JOB-RELATED STRAIN

COLORADO STATE UNIVERSITY
FORT COLLINS, COLO,

Ongoing projectfinal report not yet available.
Projects completed prior to this year are not described with a narrative.
NTIS .report Is available from National Technical Information Service..
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Grant 91.08-75-21
Project completed fiscal year 1977

JOB STRAIN AS A FUNCTION OF JOB AND LIFE
STRESSES
Dr. Jack N. Singer
1975
Report Descriptors: ADJUSTMENT; JOB SATISFACTION;
ASPIRATIONS; ORGANIZATIONAL ENVIRONMENT; QUALITY OF
EMPLOYMENT; MALE/FEMALE

NTIS Pa243418/As

5.145 Jon SEARCH AND QUIT BEHAVIOR
EMPLOYED HOUSEHOLD HEADS

THE UNIVERSITY OF MICHIGAN
ANN ARBOR, MICA.

Grant 91-26-75-19
Project completed fiscal year 1977

DETERMINANTS AND IMPLICATIONS OF JOB
SEARCH AND QUIT ACTIVITY
Dr. Matthew Black
1976

Report Descriptors: DURATION OF uNEMPLOYMEN-I;
ELASTICITY OF LABOR SUPPLY; HUMAN CAPITAL; INTLRFIRM
MOBILITY; JOB SEARCH; LABOR MOBILITY

NTIS PB27635 I /AS

5-146 JOB SEARCH BEHAviOR: AN ANALYSIS OF
THE DETERMINANTS OF JOB SEARCH
DURATION

UNIVERSITY OF WASHING1 N
SEATTLE, WASH.

Grant 91-53-74-45
ect completed fiscal year 1977

JOB
ANA
Dr. S
June 1

ARCH BEHAVIOR: AN EMPIRICAL
YSIS OF UNEMPLOYMENT DURATION
esh Malhotra
176

Report Descriptors: JOB SEARCH: DURATION OF
UNEMPLOYMENT; ECONOMIC ANALYSIS AND ECONOMETRICS

Nrris pa267103/As

5-147* Jon SEARCH PROCESS: ITS EFFICIENCY AND
EFFECTIVENESS

COLUMBIA UNIVERSITY
NEW YORK, N.Y.

Mary Lynn Braswell, Doctoral Candidate

Grant 91-36-78-21
Project still in progress

Descriptors; JOB SEARCH; JOB INFORMATION SERVICE

The study will focus on the development of an inter-
disciplinary understanding of the job search process, by
integrating the concerns of labor economics (functions of
the labor market) and vocational psychology (careers of
individuals).

Study samples will be selected from four occupational
groups within the population of laid-off municipal em-
ployees in New York City, Comparisons will be made of
search readiness, search strategies, different amounts of
adjustment in wage and nonwage aspirations, and dif-
ferences in occupational adjustment and duration of
unemployment, the research design contemplates adjust-
ments for the level of economic activity.

Findings should be relevant to programs and services
aimed at helping people become employable and em-
ployed. Specifically the researcher hopes to provide: ( I )

Z,earch strategies that lead to efficient and effective reem-
ployment; (2) an efficient and inexpensive screening
device for employment services; and (3) salient charac-
teristics of the workers and search strategies associated
with less satisfactory outcomes.

5-148 JOB S AND WORKERS: A STUDY OF THE
EMPLOYMENT EXPERIENCE, WORK-
RELATED ATTITUDES, AND LABOR MARKET
BEHAVIOR OF MALE YOUTH

HARVARD UNIVERSITY
CAMBRIDGE, MASS.

Grant 91-25-75-15
Project completed fiscal year 1977

JOBS AND WORKERS: A LABOR MARKET
SEGMENTATION PERSPECTIVE ON THE WORK.
EXPERIENCE OF YOUNG MEN
Dr. Robert K. fluchele
May 1976
Report Descriptors: CAREER PATTERNS; DUAL LABOR
MARKETS; LABOR FORCE I1LIIAVIOR; NATIONAL
LONGITUDINAL SURVEYS; WORK ATTITUDES

NTIS pB273809/As

'5-149 THE LABOR FORCE PARTICIPATION AND
OCCUPATIONAL MOBILITY OF MARRIED
WOMEN WITH CHILDREN IN THE UNITED
STATES: AN INVESTIGATION OF CULTURAL
AND STRUCTURAL FACTORS

UNIVERSITY OF PENNSYLVANIA
PHILADELPHIA, PA,

Grant 91-42-73-33
Project completed fiscal year 1977

WORK ATTACHMENT AND HOME ROLE AMONG
A COHORT OF AMERICAN WOMEN
Dr. Julia A. Erickson
1976

GPOreport Is available from Government rrinting Office.
ETA--report is available from Employment and Training Administration.
See page v for further Information about ordering reports.



5B. DOCTORAL DISSERTATION GRANTS 157

Report Descriptors: WOMEN; NATIONAL LONGITUDINAL
SURVEYS; LABOR FORCE PARTICIPATION; CHILDREN; LABOR
FORCE BEHAVIOR

NTIS ea274343/As

5-150* THE LABOR FORCE PARTICIPATION AND
FERTILITY OF MOTHERS: THE EFFECT OF
CHILD CARE AVAILABILITY

COLUMBIA UNIVERSITY
NEW YORK, N. Y.

Liliane P. Floge, Doctoral Candidate

Grant 91-36-77-52
Project still in progress

Descriptors: MOTHERS; CHILD DAY CARE; LABOR'FORCE
PARTICIPATION

Research will focus on how the availability of child
care affects women's labor force participation. It will also
examine the efficiency of alternative theories in explain-
ing the inverse relationship between women's fertility and
labor force participation rates.

Data for the study will be drawn from a longitudinal
survey of women in New York who had their first child in

-July of 1970, 1971, or 1972 and who were between 15
and 29 years of age at the time. The sample was drawn to
include a :representative cross section of women with
respect to class, race, and marital status. Data analysis,
incorporating numerous child-care, employment, demo-
graphic, and attitudinal variables, will be carried out
using multiple regression techniques.

Findings of the study are expected to have implications
for several areas of concern. They may permit improved
estimates of the size of the potential but untapped female
labor force, the extent to which child-care services may
be needed, and the impact increased availability of child-
care services might have on women's fertility and labor
force participation.

5-151* LABOR FORCE TURNOVER AMONG ADULT
WOMEN

MASSACHUSETTS INSTITUTE OF TECHNOLOGY
CAMBRIDGE, MASS.

Ellen Burton, Doctoral Candidate

Grant 91-25-74-21
Project still in progress

Descriptors: TURNOVER; JOB RETENTION; WOMEN

This study investigates patterns of determinants and
implications for public policy of short-term labor tur=
nover among adult women. Its objective is to develop un-
derstanding of the microeconomics of individual ex-
perience.

Data are being gathered from the 1955 publication,
Growth of American Families, the Census 1/100 sample,

the 1966 and 1967 Surveys of Economic Opportunity,
and Bureau of Labor Statistics publications.

5-152* THE LABOR MARKET BEHAVIOR OF
MIGRANT AND SEASONAL FARM WORKERS

THE UNIVERSITY OF TEXAS
AUSTIN, TEX.

Benjamin N. Matta, Jr., Doctoral Candidate

Grant 91-48-78-47
Project still in progress

Descriptors: ECONOMIC ANALYSIS AND Ect)NOMETRICS;
VARMWORKERS; CETA PROGRAMS; LABOR MARKET
BEHAVIOR; EMPLOYMENT; EARNINGS

This dissertation will examine an existing data base,
The Hired Farm Working Force in 1975, prepared by the
Economic Research Service of the U.S. Department of
Agriculture. The researcher will use tapes prepared from
that survey to conduct an econometric analysis of the
socioeconomic and sociodemographic influences on em-
ployment and earnings patterns in the hired farmworker
market. The inquiry will concentrate on migratory status,
employment duration, and earnings. The analysis will in-
volve a set of four equations that form a model of the
hypothesized relationshipstwo linear equations that
determine the probability of migratory status and the
probability of major activity in the hired farmworker
market and two equations for employment duration and

earnings.
The study will attempt to precisely define specific

groups of individuals--or segments of interest to
CETAwithin the hired farmworker population. Present
CETA farmworker programs have two goals. One is to
provide alternative employment for those who want to
settle out of hired farm work. The other is to upgrade the
farm-related skills of those who wish to remain in farm
occupations but face the threat of skill obsolesence
because of technological change. The present study is ex-
peued to shed light on the proper focus of thene pro-
grams by specifying particular roles and associated
characteristics of such groups as migrants, casual or
seasonal workers, multiple jobholders, and those who
work only at farm jobs.

5-153* Tut LABOR MARKET FOR 131
EcONOMISTS

VANDERBILT UNIVERSITY
NASHVILLE, TENN.

Charles E. Scott, Doctoral Candidate

Grant 91-47-76-46
Project still in progress

'Ongoing projectfinal report not yet available.
Projects completed prior to this year are not described with a narrative.
NTISreport Is available from National Technical Information Service.
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Descriptors: ECONOMISTS; DOCTORAL DEGREES; JOB
SEARCH

This study is exploring the labor market for 'Ph.D,
economists in an effort to assist educators and govern-
ment policymakers in alleviating disequilibrium in the
market. By identifying the pattern of employment for
economists, it is hoped that manpower planners, universi-
ties, and professional schools will be able to guide train-
ing to better fit the fluctuation of supply and demand and
help individuals avoid costly mistakes in human capital
decisions.

The study involves an analysis of time series data on
the output of Ph.D.'s from universities, their starting sala-
ries, and other measures of market demand.

5-154 LABOR SUPPLY BE1tAvtog OF SINGLE
WOMEN WITH CHILDREN

RUTGERS UNIVERSITY
NEW BRUNSWICK, N.J.

Andrew W. Braunstein, 1)

Grant 91- 34 -77 -53
Project completed fiscal year 1978

Descriptors: WOMEN:. LABOR' SUPPLY; INCOME;
SCHEDULES; MODELS

V()1-I K

This study examined the empirical labor supply
behavior of female heads of households in the United
States by dividing them into two groupsthose with and
those without choice over hours worked. In contrast to
most existing studies, this analysis considered labor
supply behavior in a dynamic framework, under the con-
tention that people look beyond current economic condi-
tions in making their labor supply decisions.

Parameter estimates for both the static and dynamic
models varied greatly between the "free choice- and
"choiceless" groups. The study notes that policymakers
use labor supply model estimates to gage the labor supply
reaction to various public programs. It argues that esti-
mates based on data about individuals who cannot
choose the hours they work could give a false indication
of labor supply reaction to income maintenance and re-
lated programs.

LABOR SUPPLY BEHAVIOR OF FEMALE HEADS
OF HOUSEHOLDS: EXTENDINC 7 tIE CLASSICAL
MODEL TO A DYNAMIC FRAMEWORK.
May 1978
Report Descriptors: WOMEN; LABOR SUPPLY; INCOME;

WORK SCHEDULES; MODELS; ECONOMIC ANALYSIS AND

ECONOMETRICS

NTIS F15284395/As

5-155 LABOR UNION RESPONSE TO FEDERAL
MANPOWER POLICY: A COMPARATIVE
STUDY OF THE UNITED STEELWORKERS OF

AMERICA AND THE INTERNATI NAI UNION
OF OPERATING ENGINEERS

' E UNIVERSITY Oh IEXAS
,4USTIN,TEx.

Gram 91-48-74-36
Project completed fi, uII year l9 / (E
Dr. David B. Stephen
197-i
Report Descriptors: uNioNs: sTut. INDUSTRY; COLLECTIVE
BARGAINING; UNION PRACIICES; uNIONIZATION; LABOR
MOVEMENT; WORKER rAwriciPA.nor N Emi,tovmENT AND
TRAINING PROGRAMS

NTis en7.632() 1/As

LABOR UTILIZATION A I ILATION

OF ASIAN AMERICANS

THE UNIVERSITY OE CHICAGO
CHICAGO, ILL.

(;ra it
Pro_je

II, Li, Doctor( d Car (Owe

7-77-48

Ocscreptors: imMIGRANTS; UNDI REltri.o IENT;

ASSIMILATION; DISCRIMINATION

The study will explore underemployment among Asian
Americans, conccs.trating on such variables as hours
worked -per week, income, and disparities between edu-
cation and occupational attainment. The study will ex-
amine differences in underemployment between recent
and more established immigrants and between second-
tend third-generation Asian Americans and other minority
groups.

Data for the study will be drawn from four sources: (I)
The I -percent Public Use Sample of the 1960 and 1970
censuses; (2) published tabulations and special reports of
the two censuses; (3) published tabulations from the Cur-
rent Population SurvJy; and (1) data from unpublished
dissertations on underemployment among whites and
blacks in 1970. The researcher will test several
hypotheses pertaining to cultUral differences, discrimina-
tion, acculturation, and structural underemployment of
Asian Americans.

The research should contribute to increased un-
derstanding of Asian Americans' adjustment to the U.S.
labor market. Additionally, it is expected to shed light on
underemployment generally and to have policy implica-
tions for employment and training agencies.

5-157 LAYOFFS AND OTHER TURNOVER FLOWS
INDUSTRY DIFFERENCES AND THE ROLE OF
FIXED EMPLOYMENT COSTS

UNIVERSITY OF CALIFORNIA
BERKELEY, CALIF.

GPOreport is available from Government Printing Office.
ETAreport is available from Employment-and Training Administration.
See page v for further information about ordering repot
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Harry C. Benham, Doctoral Carklidate

Grant 91-06-76-22
Project completed fiscal year 1°78

Descriptors: LAYOFFS; TURNOVER; COSTS

This dissertation considers the incidence and duration
of unemployment resulting from layoffs by investigating
the factors influencing firms to layoff and recall workers.
Of particular interest is how the size of the pool of laidoff
workers (the stock of rehirables) influences layoff and re-
call decisions. Empirical results indicate a remarkable
sensitivity to the stocks of rehirables: Employers appear
to be more prone to layoff workers and postpone re-
calling them when these stocks are large
Jitme 1978
R4ort Descriptors: ECONOMIC FORECASTING; LAIIOR
DEMAND; LABOR SUPPLY; UNEMPLOYMENT; WORKER
UTILIZATION; ECONOMIC ANALYSIS AND ECONOMETRICS

NTIS PB284430/As

5-158 A LIFE -CYCLE ANALYSIS OF THE LABOR
MARKET RETURN TO HUMAN CAPITAL

THE JOHNS HOPKINS UNIVERSITY
BALTIMORE, MD.

Grant 91-24-76-10
Project completed fiscal year 1977

SOCIAL BACKGROUND, SCHOOLING, AND LABOR
MARKET EXPERIENCES: THE REPRODUCTION OF
SOCIOECONOMIC INEQUALITY FROM
GENERATION TO GENERATION
Dr. Larry J. Griffin
1976

Report Descriptors= HUMAN CAPITAL; LABOR mARsa, r; JOB
SATISFACTION; EARNINGS; OCCUPATIONAL STATUS

NTIS PB263 I 59/AS

5-159 A LIFE-CYCLE MODEL OF PENSIONS

THE JOHNS HOPKINS UNIVERSITY
BALTIMORE, MARYLAND

Sheldon Stein, Da- 11 Candidate

Grant 91-24-76-c
Project completed ji.,cal year 1978

Descriptors: CONSUMPTION; ECONOMIC ANALYSIS AND
ECONOMET RETIREMENT; PENSIONS

This study examined the effect of expected pension in-
come on the savings behavior of workers. Time series and
cross section regressions indicated that retirement in-
come both augments and redUces savings during an in-
dividual's working years. It appears to reduce savings by
weakening the incentive to save for retirement and simul-
taneously stimulates savings by inducing early retirement.

S RTAT1ON GRANTS 159

Since these two influences seem to largely offset each
other, the study finds no evidence to support the notion
that retirement income programs tittbstaniia lly --cut
savings;

SOCIAL SECURITY, INTEREST RATES, AND LIFE
CYCLE CONSUMPTION
July 1978
Report Descriptors: coNsumr noN; PENSIONS; SOCIAL

SECURITY

Nris Fa2845fi4 /As

5-160 LOCAL GOVERNMENT AND MANPOWER
PRoGRACIS FOR THE DISADVANTAGED: A
EVALUATION OF THE IMPACT OF THE
PORTLAND CONCENTRATED EMPLOYMENT
PROGRAM

PD!?TLANI) STATE UNIVERSITY
PORTLAND, OREG.

Grant 9141-75-16
Project completed fiscal year 1977
Dr. Lois Farrer Copperman
1976

Report Descriptor TRAINING EFFECTIVENESS AND IMPACT;
INCOME; DisADVA IAGED; CONCENTRATED EMPLOYMENT
PROGRAM

NTIS pB273786/AS

5- 6 * MACROECONOMIC POLICIES IN
INFLATIONARY SITUATIONS AND THE SIZE
DISTRIBUTION OF INCOME

YALE UNIVERSITY
NEW HAVEN, CONN,

Peter Reuter, Doctoral Cat

Grant 91-09.71-28
Project still in progress

Descriptors: MACROLEVEL ANALYSIS; INCOME
DIFFERENTIALS; STATUS; FAMILIES; INFLATION

This study is exploring the distributive impact of alter-
native policies for depressing the rate of inflation, using
data on the financial characteristics of 2,557 families
from two recent Federal Reserve Board 'surveys. It will:
(I) Estimate the structure of income, with particular at-
tention to nonwage income, for different socioeconomic
groups; (2) examine the influence of macroeconomic
policy instruments on the composition of aggregate in-
come; and (3) assess the effects of changes in the corn-
-position of aggregate income on the incomes of different
socioeconomic groups.

*Ongoing projectfinal report not yet available.,
Projects completed prior to this year are not described with anarrative.
NTISreport is available from National Technical Information Service.
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5-162* MAZE -- FEMALE DIMENSIONS OF
OCCUPATIONAL PRESTIGE

CORNELL UNIVERSITY
ITHACA, N.Y.

Janice A. Olson, Doctoral Candidate

Grant 91-36-76-42
Project still in progress

Descriptors: MALE/FEMALE; OCCUPATIONAL STATUS;
HOUSEKEEPERS; QUESTIONNAIRE

This pilot study is examining the relationship betvieen
the relative prestige of a range of occupations and the. sex
of the occupational incumbent. The study is investigating
the relative prestige of women engaged in the labor mar-
ket compared with that of housewives who are not em-
ployed and exploring whether occupations themselves
confer prestige on their incumbents in a sex-neutral way.

The research involves analysis of data derive -1 from in-
terviews with a small sample of the adult population in
Syracuse, N. Y. The prestige or standing of incumbents in
some 100 occupations is being explored. Variation in the
characteristics of the respondents is also being reviewed
for comparison with ti,c prestige rating;.

5-163 MANAGEMENT BY OBJECTIVES: EFFECTS OF

SUPERIOR'S EVALUATION POLICIES ON
SUBORDINATES' MOTIVATION AND
PERFORMANCE

NEW YORK UNIVERSITY
NEW YORK, N. K

Grant 91-36-76-09
Project completed fiscal year 1977
Dr. Philip J. Manhart
June 1977
Report Descriptors: MANAGEMENT EFFECTIVENESS;
INCENTIVES; PRODUCTIVITY; ASSESSMENT AND EVALUATRIN:
MOTIVATION

NTIS pB274322/As

5-164 MANPOWER IMPACT AND PROBLEMS OF
MEXICAN ILLEGAL ALIENS IN AN URBAN
LABOR MARKET

UNIVERSITY OF ILLINOIS
URBANA, ILL.

Crank 91-17-75-20
Project completed fiscal year 1977
Dr. Gilbert Cardenas
December 1976
Report Descriptors: IMMIGRANTS; ALIENS; MEXICAN
AMERICANS; ASSIMILATION; DUAL LABOR MARKETS; LABOR
cERTIRCATION PROGRAM

NTIS pn266248/As

5-165* MARITAL MOBILITY CONSTRAINTS ON
WOMEN'S OCCUPATIONAL MOBILITY

THE UNIVERSITY OF WISCONSIN
MADISON, WIS.

Nancy E. Duaton, Doctoral Candidate

Grant 91-55-78-08
Project still in progress

Descriptors: WOMEN'S OCCUPATIONS; 0 CUPATIONAL
MOBILITY; WOMEN

The researcher will assess the constraints placed upon
the female labor force entry and occupational mobility byy

marriage and marital mobility (status acquired through
husband's occupation). The idea that women have two
principal avenues of attaining their social status through
marriage and labor force activity will be investigated.
Analyses will compare occupational and marital mobility
and determine if employment in various occupational
categories will change the mobility pattern. The
researcher will analyze the influence of demographic and
sociological factors on the previous decisions of women
to choose either marriage or labor force activity, or both.

Data will be drawn from a 1957 study of a cohort of
'Visconsin high school seniors. A one-third random sarn-
?le of this cohort, conducted in 1964 and 1975 will also
be used to gain information on occupational and educa-
tional attainments.

5-166 MARITAL SATUS TRANSITION AND LABOR
FORCE REAHUSTMENTS; AN ANALYSIS OF
l'EMALE HEADS OF FAMILIES

WASHINGTON UNIVERSITY
.Si LOUIS, MO.

Grant 91-29-76-21
Project completed fiscal year 1977
Dr. Linda S. Rosenman
February 1977
Report Descriptors: ADJUSTMENT; LABOR FORCE
PARTiCipATION; NATIONAL. LONGITUDINAL SURVEYS;
womEN; FAMILIES

NTIS rn273767/As

5-167 MARKET DIFFERENTIALS AND LABOR FORCE
BEHAVIOR

WASHINGTON UNIVERSITY
ST. LOUIS, MO..

Grant 91-29-74-46
Project completed fiscal year 1976
Dr. Wesley S. Mellow
August 1975
Report Descriptors: LABOR FORCE BEHAVIOR; DURATION OF
UNEMPLOYMF'T; MIDDLE-AGED WORKERS; MEN; NATIONAL
LONGITUDINAL SURVEYS

NTIS p8263582/As
GPOreport is available from Government Printing Office.
ETAreport is available from Employment and Tri.ining Administration.
See page v for further information about ordering reports.
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5-168* MATERNAL EMPLOYMENT AND SCHOOL
ADJUSTMENT

UNIVERSITY OF NORTH CAROLINA
alAPEL HILL, N.C.

4nita Fare!, Doctoral Candidate

Grant 91-37 '8-30
Project Sail LIZ pi ogress

Descriptors: ATTITUDES; MOTHERS; JOB SATISFACTION

This research will investigate the relationship between
maternal employment and the child's adjustment to
school as well as the relationship ariong four sets of vari-
ables: ( I ) Sociodemographic variables related to the
mother and the child; (2) child-care arrangement varia-
bles; (3) the mother's attitude toward emp oyment; and
(4) conditions surrounding the mother's em loyment.

Multiple regression techniques will test he specified
hypotheses, osing a number of teachers' rat ng scales and
testifies to acquestionnaire administered t a sample of
212 mothers that measures attitudes toward e maternal
role and work.

It is anticipated that the study may prove helpful in
evaluntiog the extent to which current social policiel, are
designed to meet the special needs of different groups of
worm, their families.

5-169 THE MEASUREMENT OF ALIENATION AND

ITS CAUSES THROUGH THE USE OF
BEHAVIORALLY ANCHORED RATING SCALES

UNIVERSITY OF MINNESOTA
MINNEAPOLIS, MINN.

Grant 91-27-7408
Project completed ['Jail year 1977

THE DEVELOPMENT OF RATING SCALES TO
MEASURE BEHAVIORS ASSOCIATED WITH
WORKER ALIENATION AND THEIR PERCEIVED
CAUSES
Dr. Michael A. Hopp
December 1976

Report Descriptors: ALIENATION; MOTIVATION; ArrrruDE
BEHAVIOR SCALES; QUESTIONNAIRE

NTIS PB2632g6/AS

5-170 THE MEASUREMENT OF TOTAL AND
PRIMARY FACTOR PRODUCTIVITY: A
DISAGGREGATED STUDY OF THE POSTWAR
JAPANESE ECONOMY AND A COMPARATIVE
STUDY WITH THE UNITED STATES

l'HE JOHNS HOPKINS UNIVERSITY
BALTIMORE, MD.

Grail: 91-24-74-48
Project completed fiscal year. 1976

16

TOTAL FACTOR PRODUCTIVITY ANALYSIS 'A
DISAGGREGATED STUDY OF THE POST-WAR
JAPANESE ECONOMY AND COMPARISON WITH
THE UNITEP STATES '

Dr. Mieko NI:Thimizu
Jane 1975
Report Descriptors: int.01) T1 n JAPAN; INDUS'T'RY

PRACTICES

NTIS pn276287/As

5-171 A MICROECONOMIC MODEL OF THE
DISTRUST/ rioN OF LABOR INCOME:
ECONOMETRIC ESTIMATION AND
APPLICATION

MASSACHUSETTS INSTITUTE OF TECHNOLOGY
CAMBRIDGE, MASS:

Grant 911.25-75-29
Project cOnpleted fiscal year 1977
Dr. Halbert White, Jr.
June 1976
Report De.kriptors: HUMAN CAPITAL w ADES; RETURNS ON

EDUCATIONAL ATTAINMENT

NTIS pa2743 I -IA/

5-172* Occu twrn N At. DIFFERENTIATION BY SEX:
AN INTERN ATION ',I, COMPARISON

THE UNIVERSITY OF MICHIGAN
ANN ARBOR, MICH.

!Catharine A. Ga.ckin, Doctoral Candidate

. Grant 91-26-78-26
Project still in progress

Descriptors: OCcUrATIoNAL STRUCTURE; OCCUPATIONAL
CLASSIFICATION; WOMEN

The primary aim of this research is to measure and

compare detailed occupational differences by sex

between the United States and other advanced industrial
countries.` Two conceptual headingssegregation and
sextyping'will, be examined_ Segregation refers to the
degree of similarity or diTisimilarity of female and male
distributions over the entire occupational structure. Sex-

typing refers to the idea that occupations develop domi-
nant sex labels,

An extensive descriptive analysis will be performed.
Matching of detailed occupational classifications from
1960 census data will' be carried out for four to six ad-
vanced industrial nations, chiefly in. Western and
Northern Europe nnd North America.

It is expected this exploratory study will provide
further insight into the problem of sex segregation as it
affects income inequality.

*Ongoing projectfinal report not yet available.
projects completed prior to this year are not described with a narrative.
NTIS--report is available from National Technical Information Service.

-k



5B. DOCTORAL DISSERTATION GRANTS

5-173 OCCUPATIONAL LICENSURE OF ALLIED
HEALTH MANPOWER; EFFECTS ON COSTS
AND EMPLOYMENT OPPORTUNITIES AND
HISTORICAL SPREAD IN THE HEALTH
SECTOR

HARVARD UNIVERSITY
CAMBRIDGE, MASS.

Grant 91-25-73,? 1
Project completed fiscal year 1977

OCCUPATIONAL LICENSURE AND THE LABOR
MARKET FOR CLINICAL LABORATORY
PERSONNEL 1900-1973
Dr. William Et_ White
July /975
Report Descriptors: ECONOMIC ANALYSIS AND
ECONOMETRICS-, OCCUPATIONAL LICENSING; HEALTH
OCCUPATIONS; INTERNAL LABOR MARKETS

Nns pa276116/As

5-174 OCCUPATIONAL SE: REG/x-1'0N W( SEX: AN
ANAL Ysis OF THE DETEB.mi; ANTS OE THE
OCCUPATIONAL. SEX ComPosITION OF
FEMALE WORKERS

IHE UNIVERSITY OF MICHIGAN
AN1' ARBOR. MICH.

je 1'7711(er 1-1 ,49a4ar ate

Cfrant 91-26-77-04
Project completed fiscal year 1978

pest riptur.S. WOMEN; OCCUPATIONAL CHOICE; DUAL LABOR
MARKETS; SEX DISCRIMINATION; NATIONAL LONGITUDINAL
SURs.EYS; DUAL CAREERS

This research focuses on occupational segregation by
sex and on the position of female workers in the labor
market. It attempts to identify factors associated with
women's working in male- or female-dominated occupa-
tions. Variables included in the analysis are derived from
women's premarital family and educational backgrounds;
their marital, family, and work histories; and measure-
ments of their attitudes toward work and women's roles.

Data for the study were drawn from three cohorts in
the National Longitudinal Surveys and from the 1974
Detroit Area Study. Multiple regression analyses were
employed to isolate variables associated with women's
occupational characte6stics.

Significant findings suggest that, for high-status white
women, atypical occupations are associated with early
( teenage ) commitment and active preparation for this
employment. The pattern for low- status nonwhite women
is related to employment as farm laborers, and no
evidence of early commitment or preparation was found.
1978

NITIS Po2R3206/As

4

5-175 TUE OCCUPATIONAL SOCIALIZATION OF
POLICE

CLAREMONT GRADUATE SCHOOL
CLAREMONT, CALIF.

Grant 91- 06 -75 -25
Project completed fiscal y.:ar 1977
Dr. liana Hadar
1977

Descriptors: POLICE; WORK ATTITUDES;
MOTIVATION; JOB SATISFACTION

NTiS r1276276/As

5 -176* THE OCCUPATIONAL SUCCESS OF YOUNG
WOMEN

UNIVERSITY OF CALIFORNIA
BERKELEY, CALIF.

tank,/ W. Boothby, Doctoral Catultclate

Grant 91-06-77-32
Project still in progress

Descriptors: Yt 'UNG WOMEN; SEX DISCRIMINATION; WAGE
DIFFERENTIALS; NATIONAL LONGITUDINAL SURVEYS

This study will concentrate on identifying sex dis-
crimination in employment- To do so, the researcher will
analyze the occupational distribution of women, attempt
let explain differences from the distribution of men, and
consider the characteristics of women who attain occupa-
tional success. The data will be drawn from the National
Longitudinal Su_ rvey (NLS) of young men and women 14
to 24 years old at the beginning of the survey.

Two alternative hypothesesthe supply-oriented
hypothesis of Mincer, Polachek, and Zellner and the oc-
cupational discrimination models of Bergmann and
otherswill be emp.rically tested through the NLS data.
The role, of socialization will be examined with the aid of
variables describing education, job tenure and changes,
and continuity of labor force participation. In addition, to
explore further the role of socialization, the researcher
will construct a brother-sister data set from the data base.

5-177* OFF-FARM LABOR SUPPLY AND EARNINGS
OF FARM FAMILIES

UNIVERSITY OF CHICAGO
CHICAGO, ILL,

Daniel A. Sumner, IJoctoral Can&

Grant 91 -17-7(.-65
Project still in progress

Descriptors; LABOR MARKET BEHAVIOR; RURAL AREAS;
AGRICULTURAL COMMUNITIES

Among the most impressive changes that have oc-
curred in U.S. agriculture in the last quarter century have

GPOreport is available from Government Printing Office.
ETAreport is Ay: fable from Employment and Training Administration,
See page v for further information about ordering reports.
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been: (1) The great increase in h- amount of time far-
mers have allocated to off-farm erriployaoint an!' (2) the
associated increase in earnings's:0m the off-farm work 'of
all farm family members. The disseitation 4,vestigates
how farm family members in the United States allocate
tliir time, By concentrating 1 on multiple earnings
sources, that is, the allocation of time to both la..ning
and nonfarm employment, it till analyze the extent to
which farm family members choose to engage in multi-
ple- income- generating occup tions.

The hypotheses of this stu y will be framed as statisti-
cal questions on the signific ce of specific explanatory
variables in accounting for the allocation of time to mul-
tiple family occupations. The study will list and :est those
variables for which' information is now available, It will
develop the appropriate conceptual and econometric
framework qa apply to factors that may not yet he mea-
surable.

5-178 OVEREDUCATION IN THE U. S. LAROk
MARKET: IMPLICATIONS FOR
POSTSECONDARY Er CATIONAL POLICY

STANFORD UNIVERSITY
STANFORD, CALIF.

Russell W. Ruinberger, Doctoral Ca:ulidate

Grant 91-06-77-23
P.-9ject completed fiscal year 1978

Descriptors: RETURNS ON EDUCAlioNAL INVESTMENT;
HUMAN CAPITAL; EDUCATIONAL ATTAINMENT; coLLEGE
PREPARATION; EDUCATIONAL EFFECT ON CAREER PATTERNS

This two-part study explores oeredueationthe ina-
bility of many arkers to find' jc..bs commensurate with
their educational level. The (1St part con:ains a general i

discussion of overeducation, including an examination of
several alternative definitions of the word, an analysis of f
the theoretical bases if this Phenomenon, aid an ex=
ploration of possible adverse consequences in the work- '
place and the implications for private decisionmaking
and public policy. The second pan reports on measure-
ment of overeducation, clef?ned as the discrepancy
between the educatioaal anainments of workers and the
skill requirements of their jobs. Data from two editions of
the Dictionary of Occupational Titics, which estimate the
skill requirements of jobs, and census data were used to
perform analyses for 1960 and 1976.

The results indicate that: (1) Overeducation is i

widespread and has increased ',since 1960; (2) changing
skill requirements have slightly reduced the nuitiber of
highly skilled jobs; and (3), overeducation is more
widespread among blacks than whites, althougl. these dif-
ferences decreased between 1960 and 1976.

OVEREDUCATION IN THE U.S. LABOR MARKET
July 1978

I
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Repe,rt Descriptors: CAREER PATPI-RNS;-UPCiRADING; Jolt
ANALYSIS; HUMAN CAPITAL: EDUCATIONAL ATIAINMEN'L

5- 79* Pak) .TtmE EMPLOYMENT: A STUDY OF 'nu
IZ:I.ATIYE IMPACT OF TASK AND TEMPORAL,

FACTORS ON WORKERS EFFECTIVENESS

YALE UNIVERSITY
NEW HAVEN,CONN,

Judith Mintz, Doctoral Carilydc to

Grttrit 91 -0'..'-76-05
Project still in progress

Descriptors: Jou PERFORMANCE; Joh .STRUCTURE' PART-

TIME EMPLOYMENT; PRODUCTivrry

This research explores the effectivenessf and use of
part-time employment, It hypothesizes that part-time em.
ployment will show a higher degree of wo0. accomplish.
merit than full-time employment among denain occupa.
tior4. Mothers arc particularly constrained by household
obligations and often are available solely for part-time
work.

A 3-day laboratory simulation involving 60 women is
comparing the work piuduct of a full-time employee to 2
part -time employees. Quality and quantity of work and
job satisfaction are being used to compare full-time and
pitrt-time ernid,iyment. This exploratory study will deter-
nine whether pail-time employment has advantages and
in what type of peei.?ation is pail-time work most suc-
ce,aul.

_ 0 * THE PATTERN OF WOMEN'S LABOR SUPPLY

WASIIINGTON ilNiVERSITY
ST. LVIIIS, MO,

Donala A, Larsen, Doctor Can

Grant 91-29-76-62
Project still in progress

Descriptors: PART-IimE EMpi .TYmENT; LAMM( SupPLy;

WOMEN; WOMEN'S ocC.UPATIONs

This study investigates the detc-mi' as of female
labor supply and in particular explore:. tht- decision to
work part 'imc or part ),..ar. It should provide important
evidence on how the particular constraint surrounding
married women affect the weeks-hours i.ade-off. The
model being developed should be useful both to indicat-
ing v.hether and how the current structure of jobs inhibits
rewarding work experiences i,.r married women and in
`suggesting institutional changes that might reduce unde-
\employment.

'Ongoing projectfinal report not yet avail hie.
Projects completed prior to this year are no ,described with a narrative.
NT1report is available from National TeAnical Inforomtioo Service.

It)
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5-181* POVERTY FLOWS IN THE FEMALE-HEADED
HOUSEHOLD

UNIVERSITY OF UTAH
SALT LAKE CITY, UTAH

Susan hregsted;qoctoral Candidate

Grant 9149-76-26\
Project still in progre.

Descriptors: POVERTY; OMEN; NATIONAL LONGITUDINAL
SURVEYS

. This research examines the flows of female-headed
households in and out of poverty. Econcimic, social, and
psychological forces that cause fluctuations in the flows
are being identified, along with analysis of labor market
conditions, in an attempt to identify conditions under
which there are significant increases or reductions in the
direction and magnitude of the flows. Comparisons are
being made on black and white poverty households to try
to understand why black female-headed households are
more likely to be under the poverty level than their white
counterparts. The National Longitudinal Survey is sup-
plying the needed data to explore these flows of poverty.

5-182 POVERTY, POLITICS, AND RELIEF: A STUDY
OF PUBLIC WELFARE AND Low -WAGE
LABOR MARKETS IN BOSTON, 1922-1972

MASSACHUSET1S INSTITUTE OF TalINOLOGY
BOSTON, MASS.

Martin R. Hoirner, Doctoral Candidate

Grant 91-25-73-17
1 ',et completed fiscal year 197

Descriptors: WELFARE PROGRAMS; num. 1 AHfli. MARKETS;
ECONOMC ANALYSIS AND ECONOMETRICS; WELFARE
PATTERNS; WELFARE REcipiENTs: Low-WAGE tons

To identify the immediate causes of the national ex
pansion in Aid to Families with Dependent Children
(AFDC) caseloads, the investigator used an econometric
model of caseload dynamics to examine the contributions
of demographic characteristics, labor market conditions,
and different aspects of AFDC policy,

The model, estimated with quarterly data from 1952
through 1972, explaineu over 99 percent of the historical
variation in the number of AFDC recipients Fully four-
fifths of the 1952-72 caseload expansion was attributed
to an increase in AFDC accessibility and the less stig-
matizing treatment \ of applicants and 'recipients by
caseworkers.

THE ECONOMIC AND POLITICAL CAUSES OF THE
"WELFARE CRISIS"
June 1978

Report Descriptors: AID TO FAMILIES WITH DEPENDENT
CHILDREN; WELFARE PAT TERNS; WELFARE PROGRAMS;
WELFARE RECIPIENTS

5-183* PREDICTING EARNINGS LOSSES DUE TO
DISABLING WORK INJURIES: A STUDY OF
PERMANENT PARTIAL DISABILITY IN
CALIFORNIA

UNIVERSITY OF CALIFORNIA
BERKELEY, CALIF.

Bruce Verrneulch, Doctoral [a

Grant 91-06-76-58
Project still in progress

Des, riptors: WORKERS' COMPENSATION; EARNINGS;
HANDICAPP ED

This research examines the earnings losses of workers
who have permanently reduced earning capacities as a
result of work-related injuries and diseases. The study is
developing an econometric estimator of earnings losses
that State workers' compensation agencies can use in
determining compensation benefits to achieve more con-
sistent levels of income replacement for -permanently
partially uisabled" workers.

Income replacement is a principal objective of wor-
kers' compensation programs, Yet formalized schedules
for determinMg permanent disability benefits in most
States are primarily medical rather than economic. Com-
pensation benefits tend to be baNcd on explicit judgments
about reduced earning capacity, involving curnbe ,me
case -by -case evaluations and extensive litigation.

The study is analyzing newly available data on workers'
compensation recipients in order to identify the principal
predictors of postinjury earnings losses and to develop an
econometric model with which to predict these losses.
Such a model may serve to establish formalized benefit
criteria for earnings replacement and as an instrument for
achieving those standards consistently and efficiently.

5-184* PRIMARY CROUP RELATIONS,
OCCUPATIONAL MOBILITY, AND
ORIENTATION TO WORK

UNIVERSITY OF CALIFORNIA
LOS ANGELES, CALIF,

Stephen Radecki, Doctoral Candidate

Grant 91-06-78-29
Protect still in progress

Descriptors: OCCUPATIONAL. MOBILT
STATUS; MOTIVATION; ASPIRATIONS

WORK ATTITUDES;

This study will examine the relationship between in-
dividuals' primary social relations and their predilections
toward occupational involvement and occupational mo-
bility. There may he an inverse relationship between af-

GPO--eport is available from Governmen. Printing Office.
ETAreport is available from Employment a id Training Administration.
See page v for further information about ordering reports.
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filiation with close-knit "communal" type primary social
groups and individuals' involvement in instrumental,
goal-oriented behavior within the occupational sphere,
with a concomitant reduction in achieved occupational
mobility.

The aim of the study is to combine rigorous quantita-
tive methods with qualitative methods previously em-
ployed to determine whether this phenomenon is not
confined to any particular population nor specific to any
research method. The survey will employ a seven-item
social-network index of communal social relations,
hypothesizing that involvement in communal relations
will be related to individuals' feelings of powerlessness
and inversely related to their aspirations for upward so-
cial mobility, achieved occupational mobility, and degree
of identification with their work.

5-185* THE' PRODUCTION OF AFFECTIVE ABILITIES
AND THEIR. INFLUENCE ON THE WAGE
EQUATION

PRINCETON UNIVERSITY
PRINCETON, N.J.

Randall K. Filer, Doctoral Can

Grant 91-34-78-12
Project still in progress

Descriptors: WAGES; EARNINGS; INCOME; BEHAVIOR
IFICATION; INCOME DIFFERENTIALS; HUMAN CAPITAL

This project will examine the extent to which an in.
dividuars stock of human capital consists of his per -
sonality traits (affective skills) as well as his knowledge
(cognitive skills). In particular, the research will look at
how personality traits have a positive effect in the labor
market and how they may be modified by an individual in
a manner similar to the acquisition of knowledge.

Data to be analyzed will be drawn from the records of
Psychological Consultants, Inc., which evaluates can-
didates for employment with, and current employees of.
several hundred firms and organizations located in the
mid-Atlantic and southern regions. The cognitive traits of
the individual will be measured by a short test of verbal
ability developed by T. G. Thurstone and L. L.

Thurstone. The individual's_ affective abilities will he
measured by the use of the Guilford-Zimmerrnan,Tem-
perament Survey.

Study findings are expected to give broader insight
into: ( I ) the problem of improperly trained workers, (2)
the design of antidiscrimination programs based on the
extent to which lower wages for women represent_a lower
payment for certain personality traits, and (3) the
redesign of employment and johAnatehing, programs
based on the extent that personality, traits are shown to
be important.

5486* QUALITY ADJUSTMENT IN LABOR MARICF,TS

IN RECESSION

THE UNIVERSITY OF MICHIGAN
ANN ARBOR, MICH.

John A. Gardner, Doctoral Candidate

Grant 91-26-78-53
Project still in progress

Descriptors: LABOR MARKET: UNDr":;%1PLOYMENT;
BUSINESS CYCLE; UNEMPLOYMENT/INFLATION TRADEOFF;

WAGE STRUCTURE; pRouAuiLrry MODELS

Labor markets adjust to downturns in the economy not
only with increases in unemployment but also with in-
creases in underemployment. Because of cutbacks in de-
mand, some workers'are forced to accept jobs with less
pay, responsibility, and prestige than they would have in
normal times. This research will attempt to estimate the
extent of this adjustmentor skiddingto lower jobs as
the economy declines.

The study will use time series data from the Commerce
)apartment's Continuous Work History Sample and from
the Michigan Panel Study, The researcher will analyze
job changes, defining downward adjustments as those
resulting in either lower earnings or less stable employ-
ment. He will then construct an econometric model to
estimate the probability of a downward adjustment, given
certain individual and work-related characteristics.

The main policy use of this research will be the possi-
bility of quantifying the underemployment and unem-
ployment effects of a !recession. Such a measure would,
show the extent to whilch adult men suffer income losses
from economic downtOrns, even while maintaining a low
unemployment rate as a group. Other policy implications
include a better understanding of labor market adjust-
ment mechanisms and the flow patterns from industry to
industry and occupation to occupation during different
cycles of the economy.

5-187- RACE AND ECONOMIC A HUMAN CAPITAL
INQUIRY

THE UNIVERSITY OF NOM I CAROLINA
CHAPEL HILL, N.C.

Arthur Padilla, Doctoral Can

Grant 91-37-78-13
Project completed fiscal veer 1978

Descriptors. RETURNS ON EDUCATIONAL INVESTMENT;

GOVERNMENT POLICIES; BLACK/WHITE; EARNIr GS;

LNEMPLOYMENT

This study showed that downturns in the business cycle
have a significant and adverse effect on the relative in-
comes and rates of return (ROIL) to schooling of young
blacks. It used traditional earnings functions to show tfiat
the business cycle affects rates of return to .schooling and-
that changes in these rates are different for blacks and
whites. The study also made more direct estimates of
cyclical effects on rates of return to schooling. The
researcher tried to quantify the employment effect by
using a limited dependent variable (tobit) model, which
lends itself to the problem of pararnevtr estimation where
the data include limited observations (i.e., persons with
zero earnings). The last part of the dissertation directly

*ongoing projeettinal report not yet available,
Projects completed prior to this year are not descr;...1 with a narrative.

1%1TMreport is available from National Technical telt-irritation Service.
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examined the relative wage effects in a cross-section/
time-series context by using a three-component error
model to estimate panel data.

The analysis showed that young blacks were negatively
affected by increases in area unemployment rates,
whereas young whites were either unaffected or may
have gained slightly as economic conditions deteriorated.
The findings suggest three important points: (1) The re-
ported secular rise in the black relative to the white rate
of ,return to schooling is partly dependent on the model
specification and on how the business cycle is incor-
porated into the earning function; (2) there is significant
evidence to show that the ROR schooling for all blacks
continues to lag behind that for all young whites; and (3)
the business cycle affects the earnings of blacks in a rela-
tively adverse fashion.
August 1978

P0285069/as

5-188* Racial_ INEQUALITY IN FAMILY WEE ARE

THE UNIVERSI7'Y OF MICHIGAN
ANN ARBOR, MICH.

Suzanne M. Bianchi, Doctoral Candidate

Grant 91-26-78-24
Project still. in progress

Descriptors: FAMILIES; BLACK/WHITE; INCOME
DIFFERENTIALS; LABOR FORCE PARTICIPATION; DiscRiN INA-11
ON

Most research on black.white inequality has focused
on individual earnings, ignoring the substantial increase
in the number of black families headed by women, which
may have significantly diluted improvement in the
economic well-being of black families. This projezt will
attempt to determine for each of three years-1960,
1970, and 1976how much of the racial gap in family
welfare is attributable to black-white differences in family
composition, labor market participation, and returns to
labor market participationa component traditionally
identified as racial discrimination,

Decennial census findings will provide the data for
1960 and 1970; the March 1976 tape of the Current
Population Survey will yield comparable data for that
year.

By examining changes in both family needs and family
income over time, this research should make it possible
to assess the effectiveness of recent and proposed na-
tional policies aimed at minimizing the racial gap in fami-
ly welfare.

5 -189 RAILROAD MANPOWER ADJUSTMENT TO
TECHNOLOGICAL CHANGE THROUGH
COLLECTIVE BARGAINING

CORNELL UNIVERSITY
ITHACA, N.Y.

Grant 91-36-76-04
Project completed fiscal year 977

GPOreport is available tra
ETA.report is available fro
See page v for further inform

Dr. Douglas M. McCabe
May 1977
Report Descriptors: ARBITRATION; INDUSTRIAL RELATIONS;
RAILROADS; 1-ECHNOLOGY AND -TECHNOLOGICAL CHANGE;
JOB ANALYSIS

5-190 RELATIONSIIII' BETWEEN THE LABOR
Ma RAE r STaucruaE AND DEMAND FOR
Er/MA-PON OF WHITE AND BLACK MALES

UNIVERSITY OF MASSAC.7111SEI7S
AMHERST, MASS.

Grant 91-29-75-39
npleted fiscal year 1977

Dr, !Brim' Ramba
May 1977
Report Descriptors: BLACK/WHITE; RETURNS ON
EDUCATIONAL INVEsTmENT; MES; LABOR MARKET

Is 11S 1.11276279/AS

5-191 Tint REI.ATIoNsini, BETWEEN HUSBAND
SUPPORT AND WIFE'S SUCCESSFUL. RETURN
To HIGHER EDUCATION

UNIVERSITY OF MICHIGAN
ANN ARBOR, MICH.

full Berkove, Doctoral Candidate

Grunt 91-26-76-17
Project completed fiscal year 1978

Descriptors: EDUCATIONAL ATTAINMENT; MOTIVATION;
SOCIAL REINFORCEMENT; WOMEN

This study explored the influence of husbands' attitu-
dinal, emotional, functional, and financial support on
women returning to school.

rvort is based on a mail questionnaire sent in
1975 to a sample of returning students attending three
Detroit metropolimn area universities. The women, aged
26 and older, had been away from school for at least 5
years before they entered the universities, were married
when they returned to school, had at least one child liv-
ing at home, and were enrolled for 8 credit hours or more
during the winter term of 1975.

Husband support was found to be important, if not cru-
cial, to most of the women, with areas of support differ-
ing in importance and influence. For example, while
husbands' emotional support appeared to be necessary if
women were to return to school in the first place, it did
not differentiate dropouts from successful students, as did
husbands' attitudinal and financial support.

The study findings should be of use to university ad-
ministrators, counselors, and other mental health profes-
sionals working with returning women students.

HUSBAND SUPPORT FOR WOMEN RETURNING TO
HIGHER EDUCATION: PREDICTI ORS AND
OUTCOMES
April 1978

m Government Printing Office.
in Employment and Training Administration,
Minn about ordering reports.
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Report Descriptors: EDUCATIONAL ATTAINMENT;
MOTIVATION; SOCIAL REINFORCEMENT; WOMEN; FAMILIES

5-192* THE RELATIONSHIP BETWEEN WORKER
OWNERSHIP AND CONTROL OF COMPANIES
AND ORGANIZATIONAL EFFECTIVENESS

UNIVERSITY OF OREGON
EUGENE, OREG.

Susan R. Wisler, Doctoral C

Grant 91-41-7740
Project still in progress

Descriptors: WORKER PARTICIPATION IN MANAGEMENT;
PRODUCTIVITY; ORGANIZATIONAL ENVIRONMENT;
INVERT IENT

The primary objective of this project is to examine the
effect of worker ownership and control of an organiza-
tion on organizational effectiveness. The study will test
the hypothesis that financial investment and higher per-
ceptions of participation in decisionmaking on the part of
members of cooperatives result in greater commitment to
the organization than that felt by their counterparts in
conventional organizations. This commitment is reflected
in an increased willingness to work for the attainment of
organizational goals and, consequently, results in greater
organizational effectiveness.

The methodology to be used is a field study approach,
with data being gathered through questionnaires and ac-
cess to company records. Included in the sample are wor-
kers in both cooperative and conventional organizations
in the same industry and of similar size. Hypotheses will
be tested using, for the most part, correlational and mul-
tivariate analytic techniques, including discriminant anal-
ysis, analysis of variance, and regression analysis.

This research should yield an improved understanding
of organizational behavior. Specific contributions are ex-
pected to include a greater understanding of the effects
of worker ownership in producer organizations, a better
definition of the role of worker participation in decision-
making in producer organizations, and an increase in the
body of knowledge regarding the effects oforganizational
commitment on organization effectiveness.

5-193 RELATIONSHIPS BETWEEN POPULATION
DECREASE AND TERTIARY EMPLOYMENT
OPPORTUNITIES IN AGRICULTURAL
COMMUNITIES

THE UNIVERSITY OF TEXAS
AUSTIN, TEX.

Grant 91-46-70-35
Project completed fiscal year 1977
Dr. Judy Parker Appelt
May 1975

Report Descriptors: POPULATION; RURAL AREAS;
DEPRESSED AREAS; EMPLOYMENT OPPORTUNITIES
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-194 THE RELATIVE IMPACT OF JOB HISTORIES
ON CAREER OUTCOME VARIABLES

NORTHWESTERN UNIVERSITY
EVANSTON, ILL.

Grant 91-17-76-63
Project completed fiscal year 1977

THE IMP ACT OF JOB HISTORY ON MANAGERIAL
SUCCESS
Dr. Marilyn A. Morgan
August 1977
Report Descriptors: CAREER PATTERNS; QUALITY OF
EMPLOYMENT

NTIS pp2739 I D/AS

5-195* THE RETIREMENT DECISION: ESTIMATION
OF A LABOR SUPPLY FUNCTION FOR OLDER

MALES

CORNELL UNIVERSITY
ITHACA, N.Y.

.Jack E. Whiting, Jr., Doctoral Candidate

Grant 91-36-76-40
Project still in progress

Descriptors: OLDER WOLKERS; AGING; LABOR SUPPLY;
RETIREMENT

This study is attempting to derive a theoretic:-.'
for determining the labor participation/labor supvi; .reci-
sions of older males, aged 45 to 59. The model tat into
account not only the impact of the ring procesF'-tg and
health factors on the retirement decision, but all ; the ef
fact of public policy directed at the welfare of tl
(for example, the Employment Retirement o -.-
Security Act of 1974). It is expect,,d that the metro:inlo-
gy developed will make it possible to generalize
entirety of the available labor supply responses ci,
workers.

The chief source of data for the project is the National
Longitudinal Survey, which provid,N information on a
sample of 5.000 males who were bet,,,i'en the ages of 45
ar f. in 1966. Standard econometric methods are t.k.,rig

tised in the development of the Model.

5-196 A REVIEW AND ANALYSIS OF CHAN.3ED
WORK SCHEDULES IN HOSPITALS

TEXAS TECHNOL .ICAL UNIVERSITY
LUBBOCK, TEX.

Project compk..:--: fiscal year 1976

OngoIng projectfinal r port not yet tu,stilable.
Projects completed prior to this year anti oat de.cribed with u narrative.
NTIS report Is available from Natiokol Technical Information Service.

I
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Dr. William Clint Johnson
May 1975
Report Descriptors. WORK SCHEDULES; HOSPITALS, HEALTH
OCCUPATIONS; WORK ATTITUDES; ATTITUDES

NT1S ni246234/As

5=197* RURAL FEMAI.E LABOR FORCE
PARTICIPATION

UNIVERSITY OF CALIFORNIA
DAVIS, CALIF,

Christine R. Heaton, Doctoral Candidate

Grant 91-06-78-25
Project still in progress

Descriptors: LABOR FORCE PARTICIPATION: EN;

ECONOMIC WELFARE

This study is designed to explore the determinants of
rural female labor force participation in the United
States. The objectives are threefold; (I ) To explore dif-
ferences in female labor force participation rates between
counties and over time; (2) to examine the stability of
female labor force participation rates overtime, and ( 1 )
to explore the experiences of labor force participants by
tracking individuals over time.

Data from the 1960 and 1970 censuses will be used to
explore the determinants of female labor force. partic:pa-
tion. The stability of female labor force participation
behavior overtime will be examined uS:11-rg a dynamic
Markov chain model. Differences in the strength oi`

female labor force attachment wit; be investigated
through the use of econometric techniques and descrip-
tive statistics.

Findings of this research should provide- information to
facilitate the deve!ooment of effeaive nat.onal and rural
growth strategics designed to enhance the welfare of the
rural population.

5-198* Sci-to rt., FAMILY, AND WORK EXi'r If NCE

OF YOUNG WOMEN

COLUMBIA UNIVERSITY
NEW YORK, N.Y.

Nancy A. Garvey, Doctr ral Condidat,

Grant 91-36-77-22
Project still in progress

Descriptors: EARNINGS; YOUNG WOMEN; NATIONAL
LONGITUDINAL SURVEYS; CAREER CHOICE; CAREER GOALS

This study is exploring the factors that determine the
starting wages and wage growth of young women.
Beginning with an analysis of the early wage experience
of a sample of young women (aged 14 to 24, as of Jaa. I ,

1968), the investigator will determine whether there are
any differ .tnces between them and a' similar group of
young men in the levels of their starting wages and in the

rates of growth of their earnings. if differences and un-
covered, the reason; for them will be explored, with par-
ticular attention to the possible

will
of discrimination

and variations- in the acquisitions of skills by menth-::ri if
the two groups. A further comparison of the eariniitistIr ex-
perience of the sample of young women with 'la: ex-
pelience of women at a later stage of the life eye!? t-; ex-
pected to provide some information on whether titer:; has

been any change in skills levels acquired or the kieds of
careers chosen.

Data for the study will be derived from the '''.;:trJonal
Longitudinal Surveys of young women (1968 -72;, young
men (1966-71), and older women (1967 59 1971).
Other variables to be considered are field of ..-tidy in
school, general health, marital status, number of children,
and expected length of time in the labor forcz.

Findings from the study are expected to assist young
women in making intelligent career choices and will be of
value to vocational guidance counselors, t-e we!! ,AS edu-
cators and government administrators,

5-199 SCREENING AS A 'DYNAMIC PROCESS
LABOR MARKET

UNIVERSITY OP WISCONSIN
MADISON, WI S.

Grant 91- 55 -76 -20
Project completed fiscal year 1977
Dr. R. Katherine Swartz
December 1976

Report Descriptors: HIRING; JOB PERFO

NT-IS n1273887/ns

THE

ANi:L: rosus

5-200 SECOND CAREERS FOR MILITARY
OFFICERS

THE N: etlE UNIVERSITY RUTGIJRS
NEW BR UNSWICK, N.J.

Will rani H. henry, Jr., Doctoral Candidate

Grant 91- .14- 715 -S7
Project completed fiscal year "-) 71f

Descriptors: ARMED FORCES: RE: otEtviErsr; DEFENSE
WORKERS; JOB pi ACEMENT

This study examines the transition of retired military
officers to full-time jobs in civilian. occupations. It is

based on questionnaires completed b.:, 1,259 respondents,
approximately a 1- percent sample. A transition index
combining retirement income and perceptions of retire-
ment success and satisfaction was used as a dependent
variable in conjunction with some 40 independent varia-
bles. The resulting relationships are detailed in 159 ta-
bles.

The study confirms earlier findings as to the im-
portance of educational level to retirement suc-
cess. Officers who were satisfied and successful in the
armed services were found to be satisfied and successful
in civilian occupations. Retired officers starting civilian

GPO -- ;sort is available from Government Printing Office.
ETA report is as 'finable from Employment and Training Administration.
See page v for further information about ordering reports.
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careers typically require several yea to become
established. Having a job available before leaving the ser-
vice is clearly related to retirement success. These and
other conclusions should be of value to active duty of-
ricers approaching retirement, retired officers, vocational
and educational counselors, and civilian career changers.

SECOND CAREERS FOR RETIRED MILITARY
OFFICERS: THE TRANSFER OF EDUCATIONAL
ATTAINMENTS, SKILLS AND EXPERIENCE TO
CIVILIAN OCCUPATIONS
January 1978
Report Descriptors: RETIREMENT; OCCUPATIONAL CHOICE;
LABOR MOBILITY; OLDER WORKERS; SECOND CAREERS;
ARMED FORCES

Nits Pa283254/As

5-201* SOCIAL CONSEQUENCES OF WORK
RATIONALIZATION FOR THE OCCUPATIONAL
ROLE AND Joe SATISFACTION OF LEGAL
SECRETARIES

COLUMBIA UNIVERSITY
NEW YORK, N.Y.

Mary M. Garcia-Rivera Dort iral 'andidate

Grant 91-36-78-18
Project still in progress

Descriptors: Mu ATTITUDES; JOB SATISFACTION;
AUTOMATION; CLERICAL OCCUPATIONS

The study will provide qualitative and quantitative data
on the work attitudes and behavior of legal secretaries
and investigate and document the effects of automation
and work reorganization on their job satisfaction and the
nature of the occupation.

The researcher will gather data for the study from in-
terviews with managers of the.personncl agencies used by
a single large firm major technological-organiza-
tional changes as a ret..,:t of tne introduction of word
processing; content analysis of personnel memorandums,
secretarial manuals, and work processing manuals; and a
panel study of 60 secretaries in the firm, plus a survey of
visual display computer terminal operators responsible
for the text-editing and copy system.

Work from this study is expected to contribute to
knowledge on the consequences of social
changespecifically the social effects of technological
innovation and the work reorganization it generatesfor
both the occupational role and job satisfaction of legal
secretaries. Specifically, the research should broaden
scholarly concern with the effects of work reorganization
beyond its traditional blue-collar focus.

5-202* THE SOCIAL COSTS OF UNEMPLOYMENT: A
STUDY OF LAID -OFF NEW YORK CITY
MUNICIPAL EMPLOYEES

COLUMBIA UNIVERSITY
NEW YORK, N.Y.

Martin D. Hanlon, Doct

Grant 91-36-77-27
Project still in progress

Descriptors: UNEMPLOYMENT; UNEMPLOYED; JOE LOSS;
LAYOFFS; EMPLOYMENT TERMINATION

I69

The study is attempting to measure the psychological
and health "costs" of new york municipal layoffs by
means of a sample survey of several hundred laid-off city
employees. Three questions will be addressed: ( I ) How
does level of economic deprivation, perceived and objec-
tive, affect mental and physical health following job loss?
(2) What "mix" of public and private resources do in-
dividuals use in dealing with unemployment? (3) Are in-
dividuals with strong social support networks less likely
to suffer stress-related illnesses than are more isolated in-
dividuals?

Random samples of 100 individuals will be selected
from each of four occupational groupings within the
population of ex-New York City municipal em-
ployeespolice, nonprofessional hospital workers,
teachers, and middle managers. Questionnaires will be
administered and appropriate multivariate procedures,
including analysis of variance and factor analysis, will be
used.

5-203* THE SOCIAL IMPACT OF INDUSTRIALIZATION
ON THE SKILLED SECTOR OF THE WORK
FORCE: THE ARTISANS OF PHILADELPHIA

1850-1886

COLUMBIA UNIVERSITY
NEW YORK, N.Y.

I_.erutard S. Wallock, Doctoral Candidate

I -36-77-44
Project still in progress

Descriptors: TECHNOLOGY AND TECHNOLOGICAL. ci1ANGE;
SKILLED WORKERS; SOCIOLOGICAL FACTORS

This project is a historical study inv,cstigating the social
and psychological impact of skill dilution on the artisans
in Philadelphia from 1850 to 1886. The major variables
considered are changes in the labor process and
technology brought about by industrialization and pat-
terns of employment, income, household composition,
education, residence, marriage, and political behavior
among artisan families by craft, ethnicity, generation, and
age.

The methodological approach involves multivariate
analysis of computerized census data and research in
historical sources. A sample of firms and artisar,s wiii be
drawn from the shoemaking, printing, fumituremaking,
and iron and steel industries.

This research should contribute to an increased un-
derstanding of behavior influenced by sociocultural fac-
tors, particularly the effect of technology and declining
skills on the working-class head of household, family, and
community.

'Ongoing projectfinal report not yet available.
Projects completed prior to this year are not described with a narrative.
NTISreport is available from National Technical Information Service.
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5-204* SOCIAL SECURITY, PRIVATE PENSIONS AND
LABOR SUPPLY OF POTENTIAL RETIREES

HARVARD UNIVERSITY
CAMBRIDGE, MASS.

Anthony Pellechio, Doctoral Candidate

Grant 91-25-77-58
Project still in progress

Descriptors: ECONOMIC ANALYSIS AND ECONOMETRICS;
RETIREMENT; LABOR FORCE PARTICIPATION; LABOR SUPPLY;
PENSIONS

This study examines how social security benefits, the
earnings test, and private pension coverage influence
labor force participation and labor supply of retirement-
age individuals. Retirement is examined as both a deci-
sion on whether to work and a decision on how much to
work.

5-205* SOCIAL SUPPORT FOR MEDIATING THE
EFFECTS OF OCCUPATIONAL STRESS ON THE
HEALTH OF INDUSTRIAL WORKERS

DUKE UNIVERSITY
DURHAM, N.C.

James A. Wells, Doctoral Candidate

Grant 91-37-76-53
Project still in progress

Descriptors: OCCUPATIONAL SAFETY AND HEALTH; QUALITY
OF EMPLOYMENT; SOCIAL RELATIONSHIPS

The effects of various types and sources of social sup-
port on the relationship between job-related psychosocial
stress and worker health are explored in this study. Since
interpersonal relations are perhaps the most tractable
aspect of the work environment, the results of this
research will have direct policy implications for the im-
provement of worker health, a primary determinant of
the quality of work. The results will also contribute to
building an empirically based theory of social support.
The data include: ( I ) Questionnaire measures of per-
ceived stress, social support, and health collected in a
large plant manufacturing rubber tires, plastics, and
chemicals; (2) hysical examination measures gathered
on a subsample of workers by the National Institute of
Occupational Safety and Health (NIOSH) and OHSG;
and (3) objective job-stress ratings by a panel of judges
including members of the union, plant management, and
members of the research team familiar with the plant.

5-206 THE SOCIAL WORKER IN MANPOWER
PROGRAMS; AN ASSESSMENT OF
PROFESSIONAL TASKS, DILEMMAS, AND
IMPLICATIONS FOR CURRICULAR

ERTATIO.N GRANTS

DEVELOPMENT IN GRADUATE SCHOOLS OF
SOCIAL WORK

COLUMBIA UNIVERSITY
NEW YORK, N.Y.

Grant 91-36-73-18
Project completed fiscal year 1977
Dr. Frank Kushin
1977
Report Descriptors: SOCIAL SERVICE EMPLOYEES; WORKER
DEVELOPMENT; TRAINING INSTITUTES; EDUCATION

NTIS pB273866/AS

5-207 SOURCES OF OCCUPATIONAL PRESTIGE
RATINGS

STANFORD UNIVERSITY
STANFORD, CALIF.

Grant 91-06-76-12
Project cornpkted fiscal year 1977

SOURCES OF OCCUPATIONAL PRESTIGE: A
STUDY OF PUBLIC OPINION
Dr. Andrew &dyad
June 1977
Report Descriptors: OCCUPATIONAL STATUS; ATTITUDES

NTIS mi273705/As

5-208 THE STRUCTURE OF YOUTH LABOR
MARKETS

MASSACHUSETTS INSTITUTE OF TECTINOLOGY
CAMBRIDGE, MASS,

Grant 91-25-75-42
Project completed fiscal year 1977

THE LABOR MARKET FOR YOUNG MEN
Dr. Paul Osterman
October 1976
Report Descriptors: YOUTH; LABOR MARKET; MATURATION;
LABOR MARKET BEHAVIOR; UNEMPLOYMENT; NATIONAL
LONGITUDINAL SURVEYS

NTIS pa274305/As

5-209 A STUDY OF GHETTO ECONOMIC
CORPORATIONS

BRANDEIS UNIVERSITY
WALTHAM, MASS,

Grant 91-25-71-04
Project completed fiscal year 1977
Dr. June G. Hopp_s
December 1975

GPOreport Is available from Government Printing Office,
ETAreport Is available from Employment and Training Administration.
See page v for further Information about ordering reports.
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Report Descriptors: INNER CITY RESIDENTS; MINORITY
BUSINESS ENTERPRISE; CORPORATIONS; WORKER
UTILIZATION; BLACK COMMUNITIES

NTIS Pa284519/as

5-210 A STUDY OF PERMANENTLY INJURED
WORKERS UNDER WISCONSIN'S-,
WORKMEN'S COMPENSATION LAW

UNIVERSITY OF WISCONSIN
MADISON, WIS.

Richard Ginno Id, Doctoral Candidate

Grant 91-55-76-14
Project completed fiscal year 1978

Descriptors: ADJUSTMENT; HANDICAPPED; EFFECTIVENESS
OF PROGRAMS; REHABILITATION

This study explored the economic effect of permanent
disabilities on 549 Wisconsin workers injured on the job
in 1968. It measured postinjury earnings losses and corn-
pared them with., workers' compensation received. The
researcher obtained data on family and personal incomes
for 1966-73 from Wisconsin income tax records and per-
sonal data and injury information from workers' compen-
sation records. In addition, telephone interviews with 228
workers with more than 10 percent permanent disabilities
supplied information on reemployment, postinjury unem-
ployment, education, claims-handling practices, and so-
cial security and welfare payments received_

Some principal findings are: Family incomes and per-
sonal earnings of the workers studied rose much more
slowly during the study period than did Those of the
general population. The men's wage and salary lasses
varied widely, whereas the women experienced a severe
drop in earnings and employment after their injury. Per-
manent disability compensation replaced less than a third
of expected lifetime earnings losses. One - quarter to one-
third of all respondents interviewed were unhappy with
the handling of their claims by workers' compensation
staffs their employer, and the insurer. Less than a third
Iiad contact with the Division of V ncational Rehabilita-
tion and a still smaller share received its services.

Additional findings are: Permanent earnings losses
(measured for 1972-73) varied directly with the severity
and location of the injury. Age, length of healing period,
and extent of litigation were also positively related to
1972-73 earnings losses, but educational level was nega-
tively related to them. Telephone interview responses in-
dicated that workers with back injuries had much more
severe reemployment problems than did those with am-
putations. Over 90 percent of the severely injured wor-
kers interviewed returned to work-70 percent fc. the
same employerbut over one-third left within a year
because of their injuries.

A FOLLOW-UP STUDY OF PERMANENT
DISABILITY UNDER WISCONSIN WORKERS'
COMPENSATION
September 1976

Report Descriptors: HEALTH; REHABILITATION; LABOR
LAWS; WORKERS* COMPENSATION LAws; WAGES

NTIS Pa273784/As

5-211 A STUDY OF THE EFFECTS OF TASK GOAL
AND SCHEDULE CHOICE ON PRODUCTIVITY

YALE UNIVERSITY
NEW HAVEN, CONN.

Glenn Arthur Bassett, Doctoral Candidate

Grant 91-09-77-42
Project completed fiscal year 1978

Descriptors: WORK ATTITUDES; MOTIvA1ION; WORK
SCHEDULES; PRODUCTIVITY

This study examined the effect:, m productivity and
work attitudes of assigning workers to tree Choice condi-
tions and preferred and nonpreferred work pace condi-
tions. Workers were recruited for 1 day of clerical work
and randomly assigned to three different choice condi-
tions and to two dimensions that together determined
work pace, high and low goal levels, and regular and
compressed work schedules.

Contrary to expectations, arbitrary assignment to a
nonpreferred work pace resulted in the highest output
and free choice of work pace resulted in the lowest. This
finding is explained by the tendency of workers arbitrari-
ly assigned to a high pace to strive to achieve it and the
tendency of those assigned to a lower pace to work at
their preferred pace. The researcher noticed, too, that
workers arbitrarily assigned felt a greater sense of accom-
plishment than did those given free choice. The latter ex-
perienced the lowest level of challenge, and workers
preferring the slowest or fastest work paces were more
inch- t.lr.1 to complain about pay. As hypothesized, high
goal level and compressed work schedules resulted in the
highest rate of work output; error rate was unrelated to
any of the experimental conditions.
March 1978
NTIS pn284346/As

5-212 SUBSTITUTION IN THE LABOR MARKET: A
NONSEPARABLE APPROACH

WASHINGTON UNIVERSITY ,

ST. LOUIS, MO.

Grant 91-27-69-24
Project completed fiscal year 1977

LAYOFF BEHAVIOR IN MANUFACTURING
BUSINESS
Dr_ Marvin H. Kahn
/ugust 1974
Report Descriptors: LABOR MARKET BEHAVIOR;
TECHNOLOGY AND TECHNOLOGICAL CHANGE; LAYOFFS;
ECONOMIC ANALYSIS AND ECONOMETRICS; INFLATION

NTIS Pa276371/as

*Ongoing projectfinal report not yet available.
Projects completed prior to this year are not described with a narrative.
NTISreport is available from National Technical Information Service.
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s- SUPERVISOR-SUBORDINATE ROLE: A
DETERMINANT OF EVALUATION RATINGS
AND THE ALLOCATION OF ORGANIZATIONAL
REWARDS

THE UNIVERSITY OF MICHIGAN
ANN ARBOR, MICH.

Grant 91-26 -75337
Project completed fiscal year 1977

SUPERVISOR - SUBORDINATE SIMILARITY: A
DETERMINATE OF SUBORDINATE RATINGS AND
REWARDS
Dr. Veronica F. Nieva
1976
Report Descriptors: ORGANIZATIONAL ENVIRONMENT;
ORGANIZATIONAL STRUCTURE; ASSESSMENT AND
EVALUATION; DATA SOURCES AND USE; SUPERVISION

NTIS PB273848/As

5-214* TECHNOECONOMIC AND TECHNOLOGICAL
CHANGE IN Two ARCTIC COMMUNITIES

COLUMBIA UNIVERSITY
NEW YORK, N.Y.

Jahn Mark Oudine, Doctoral Candidate

Grant 91-36-75.30
project still in progress

Descriptors: CHRONICALLY UNEMPLOYED; ESKIMOS;
LIFESTYLES; PARTICIPANT - OBSERVER METHODOLOGY;
SOCIAL INDICATORS; SOCIOLOGICAL FACTORS; TECHNOLOGY
AND TECHNOLOGICAL. CHANGE; ALASKA

The concerns of this study are with the documentation
and-analysis through research observation of the impact
of technological progress on Eskimo minorities of
northern Alaska. Research will provide information relc-
vant to training programs directed toward improving the
conditions of chronically Underemployed Alaskan
Eskimos. Moreover. it will point but areas of technologi-
cal competence that could meet labor requirements of
current and future industrial and developmental projects.

The research centers on the delineation of sociocul-
tural factors present in the Eskimo society which are con-
comitants of technological progress and, conversely, the
sociocultural factors which can be shown to have re-.
tarded the introduction of technological elements.

5-215* A THEORETICAL AND EMPIRICAL ANALYSIS
OF LABOR FORCE PARTICIPATION, HUMAN
CAPITAL INVESTMENT, AND-FERTILITY OVER
THE LIFE CYCLE: THE CASE OF MARRIED
WOMEN

CARNEGIE-MELLON UNIVERSITY
PITTSBURGH, PA.

V. Joseph Hotz, Doctoral Candidate

Grant 9142-78-15
Project still in progress

Descriptors: MARRIED WOMEN; LABOR MARKET BEHAVIOR;
EMPLOYMENT PATTERNS; HUMAN CAPITAL; FERTILITY;
LABOR FORCE PARTICIPATION

ly Grant 91-55-77-07)

In the first part of this study the investigator is attempt-
ing to construct a theoretical model of.the labor force
participation behavior of women from marriage until
death. The basic assumption of the model is that women
plan their families and allocate their time in such a way
as to maximize their own utility over the entire period. In
the second part of the study. data from the mature
women's cohort of the National Longitudinal Survey_s will
he used to test the model's estimation properties.

5-216 THEORETICAL IMPLICATIONS AND
EMPIRICAL TESTS OF THE JOB SEARCH
THEORY

UNIVERSITY OF VIRGINIA
CHARLOTTESVILLE, VA,

Grant 91-51-75-43
Project completed fiscal year 1976
Dr. Robert Feinberg
August 1976
Report Descriptor.
FORCE BEHAVIOR

NTIS 142631 I 5/As

JOB SEARCH; UNEMPLOYMENT; LABOR

5-217* TRADE UNIONS, WAGES, OCCUPATIoN AL
INJLHHES AND PUBLIC POLicy: AN
EMPIRICAL ANALYSIS

THE UNIVERSITY OF WISCONSIN
MADISON, WIS.

Craig Olson, Dr-ic- toral Carid

Grant 91-55-77-59
Project still in progress

Descriptors: ECONOMIC ANALYSIS AND EC.ONOMETRICs;
WAGES; OCCUPATIONAL SAFETY AND HEALTH

This research will identify the labor market and institu-
tional factors that affect occupational injuries. Of several
models used in this study, One will consist of three equa-
tions in which union, wages, and occupational injuries are
endogenous. It will be used to investigate the determi-
nants of occupational injuries, includiag the impact of
unions on injuries, from a cross section of U.S. industries.
A second model will try to improve upon the estimates
obtained in the first model of the pay differentials em-
ployees receive for hazardous work. A third injury model
will incorporate as independent variables the policy mea-
sures of the Occupational Safety and Health Act.

GPOn-1.411 Is available from Government Printing Office.
ETA Eeport is available from Employment and Training Administration,
See page ifir further Information almut ordering reports:

:, a
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5-218* THE TRAINING OF FOREIGN HOUSE STAFF

YALE UNIVERSITY
NEW HAVEN, CONN,

Cheryl Maureen Searle, Doctoral Candidate

rant 91-09-77-05
Project still i progress

Descriptors: HEALTH oCcupATIoNs; PHYSICIANS; TRAINING
PRI.CTICES; RACIAL DISCRIMINATION

5-220 UNEMPLOYMENT COMPENSATION, THE
DURATION OF UNEMPLOYMENT, AND JOB
SEARCH

THE UNIVERSITY O F WISCONSIN
MADISON, WIS.

The study is a comparative analysis of the supervision
and \ rcsponsibility given to foreign- and U.Strained
medical school graduates. Americans and foreign na-
tionals trained in foreign medical schools and Americans,
tr ea in U.S. medical schools are being studied to as-

h impact of racial and cultural differences on theT,

intensit of supervision and degree of responsibility given
to these groups.

Data are being obtained from observations and inter-
views of hospital resident and supervisory staff.

5-219* UNDEREMPLOYMENT OF PILD 's

UNIVERSITY OF MICHIGAN
ANN ARBOR; MICH.

Theodore J. S ttle, Doctoral Candidate

Giant 91-26-7666
Project still in jYrogress

Descriptors: UNDEREMPLOYMENT; UNEMPLOYMENT:
DOCTORAL DEGREES

This research explores the component of Ph.D. place-
ment that has received only minimal media exposure and
public awareness, underemployment, the situation
wherein the job incumbent's skills are greater than the
position requires. Is the average individual willing to ex-
perience underemployment before experiencing unem-
ployment, that is, would an individual accept a job that
actually ranked fourth or fifth in priority amortg, all the
jobs for which he or`she was being considered,rather than
accept no position a1 all? In the examination of this topic,
the following four peispectives are-analyzed: ( I ) The dif-
ferent categories of uDderemployedk 2 ) the magnitude of
the underemployment situation; (3) poslible factors con-
tributing to underemployment; and (4) attitudes of those
who are underemployed. Collectively, these perspectives
represent an analysis ofih phenomenon that may exist
uniii Jae demand for dpctoral degree holders again out-
.strips tho supply,

The sample selected for the study consists of Ph.D.
graduates of eight departments from six,isnstitutions for 2
academic years.

Grant 91-55-74-11
Project completed fiscal year 1976.
Dr. Stephen Moore Hills
1974
Report Descriptors: UNEMPLOYMENT INSURANCE; JOB
SEARCH; DURATION OF UNEMPLOYMENT; NATIONAL
LON, aTUDINAL SURVEYS

NTIS pa27634 I /As

5-221* UNIONISM AND ORGANIZATIONAL
EFFECTIVENESS IN INSTITUTIONS OF HIGHER
EDUCATION

YALE UNIVERSITY
NEW HAVEN, CONN.

,, Kim S. Cameron, Duct oral Candidate

Grant 91-09-77-29
Project still in progress

Descriptors: COLLECTIVE BARGAINING; UNIONS;
UNIVERSITIES AND COLLEGES

This study will evaluate the impact, effectiveness, and
future of unionization among employees in a sample of
institutions of higher learning. Previous research, which
measured the organizational effectiveness in selected
universities and colleges, will permit the identification of,
the variables that interact with unions and collective bar,-
gaining. The power, popularity, and effectiveness of
unions will also be analyzed.. Fifty colleges and universi-
ties in the Northeastern United States are to participate
in the study th?Ough questionnaires that will provide the
-statistical data base.

5-222* UNION MEMBERSHIP AND UNEMPLOYMENT
DUE To TEMPORARY LAYOFFS

HE UNIVERSITY OF CALIFORNIA
1.05 ANGELES, CALIF.

James E. Pearce, Doctoral Candidate

Grant 91 -06-78-02
Profeet still in progress

Descriptors: UNION IMPACT; LAYOFFS; UNEMPLOYMENT/
INFLATION TRADEOFF

This study will focus on the effect of labor union oe-
ganization on the incidence and duration of temporary
layoffs. It will seek to estimate the effect of union mem-
bership on an individual's probability of experiencing -a

'Ongoing projectfinal report not yet available..
Projects completed prior to this year are not described with a narrative.
NTISreport Is available from National Technical Information Service.
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layoff, on the time path of recall probability, and the ex-
pected duration of unemployment after layoff. The prin-
cipal data source for this study is The University of
Michigan's Panel Study of income Dynamics.

It is expected that the findings will provide a clearer
picture of the interaction of some of the determinants of
the unemployment rate and will be useful in analyzing
geographic variations in unemployment rates.

5-223 UNIONS AND LABOR MARKET
SEGMENTATION

UNIVERSITY OF CALIFORNIA
BERKELEY, CALIF.

Grant 91 -06 -75-06
Project completed fiscal year 1976
Dr. Lawrence M. Kahn
June 1975
Report Descriptors: COLLECTIVE BARGAINING; DUAL LABOR
MARKETS; JOB STABILITY; LABOR MOVEMENT; STANDARD
METROPOLITAN STATISTICAL AREA (sMSA); UNION
ATTITUDES; UNION ENTRY; UNIONIZATION; UNIONS

NTIS Pa74635 I/AS

5-224* USES OF MANPOWER FUNDS BY COUNTIES

UNDER THE COMPREHENSIVE EMPLOYMENT
AND TRAINING ACT

CORNELL UNIVERSITY
ITHACA, N. Y.

Sharon L, Harlan, Doctoral Candidate

Grant 91-36-77-49
Project still in progress

Descriptors: CETA SERVICES AND PLANNING ECONOMIC
POLICY; ASZAIMENT_AND EVALUATION

The study will determine who re-rives the benefits of
Federal manpower efforts, and how those group_s are
chosen within county government.

Policy determinants in the implementation of CETA in
80 counties of New York and Pennsylvania will be stu-
died to identify the sources of systematic variation in
CETA decisionmaking. at the county level. The three
categories of hypotheses to be tested are: ( 1 ) Environ-
mental and socioeconomic policy constraints; (2) politi-
cal constraints on public policy; and (11) CETA adminis-
trative structures. Data from archival and primary
sources for a longitudinal analysis of CETA distributional
policy outcomes will be used.

5-225 THE VOCATIONAL ADJUSTMENT or
PHYSICIAN ASSISTANTS

THE JOHNS HOPKINS UNIVERSITY
BALTIMORE, MD.

Grant 91-24-75-08
Project completed fiscal year /Q77

PHYSICIAN ASSISTANTS: AN EMPIRICAL
ANALYSIS OF THEIR GENERAL
CHARACTERISTICS, JOB PERFORMANCE, AND
JOB SATISFACTION
Dr. Henry B Perry
September 1976
Report Descriptors: 'PHYSICIANS; QUESTIONNAIRE; Jos

SATISFACTION; JOB PERFORMANCE; HEALTH OCCUPATIONS

NTIS Pa263021/As

5-226 VOLUNTARY LABOR MOBILITY AND .

ABSENTEEISM: AN ANALYSIS OF
ESTABLISHMENT DATA AND INDIVIDUAL
WORK HISTORIES

HARVARD UNIVERSITY
CAMBRIDGE, MASS.

Steven G. Allen, Doctoral Candidate

Grant 91-25-77-01
Project completedfiscal year 1978

Descriptors: TURNOVER; ABSENTEEISM; JOB SATISFACTION;

WORK ENVIRONMENT

The purposes of this project were to construct and esti-

mate an economic model of work attendance and to
analyze the effects of absenteeism on productivity and in-
dividual earnings. It also reviewed economic literature on
absenteeism,

Absence rate regression equations were estimated and
a sample of paper industry establishments. The likelihood
of worker's absence decreased with the wage rate and
was significantly higher if the worker was young, white,
or a union member. Absence rates were greater in jobs
characterized by inflexible working hours and unsafe

working conditions.
The effect of fibt-coteeism on productivity was greatest

in industries whcr.' the skills were task specific. The in-
fluence of work attendance on earnings was tested with
individual survey data. In both single and multiple equa-
tion models, the results showed a strong inverse relation-
ship between annual earnings and absenteeism.

ABSENTEEISM AND THE LABOR MARKET
May 1978
Report Descriptors: ABSENTEEISM; EARNINGS;
PRODUCTIVITY; WORK ENVIRONMENT

NTIS PB284903/AS

5-227 THE WAGE CHANGE PROCESS IN THE
CONSTRUCTION INDUSTRY

MASSACHUSETTS INSTITUTE OF TECHNOLOGY
CAMBRIDGE, MASS.

Grant 91-25-76-29
Project completed fiscal year 1977

GPOreport Is available from Govelnment Printing Office.
ETAreport Is available from Employment and Training Administration.
See page v for further information about ordering reports.
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August 1976
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Descriptors: COLLECTIVE BARGAINING; UNEMPLOYMENT/
INFLATION TRADEOFF; BUSINESS CYCLE

Report Descriptors: CONSTRUCTION INDUSTRY;
EMPLOYMENT; ECONOMIC ANALYSIS AND ECONOMETRICS;
UNIONS; UNEMPLOYMENT; WAGE DIFFLRENTIALS

Nrts PB20044/AS

5-228 WAGE DETERMINATION FOR PUBLIC
EMPLOYEES: THE CASE OF PUBLIC SCHOOL
TEACHERS

YALE UNIVERSITY
NEW HAVEN, CONN.

Grant 91-09-72-29
Pmject completed fiscal year 1976
Dr. Charlotte K. Stiglitz
May 1976
Report Descriptors: TEACHERS; PUBLIC SECTOR; WAGES;
UNIONIZATION; RETURNS ON EDUCATIONAL INVESTMENT;
PUBLIC EMPLOYMENT PROGRAMS

N-rts 1,067098/As

5-229* WAGE LABOR AND URBAN CHICANO
ADAPTATION

THE UNIVERSITY OF WISCONSIN
MADISON, WIS.

Catherine V. Jucius, Doctoral Candidate

Grant 91-55-74-30
Project still in progress

Descriptors: CHICANOS; SPANISH- SPEAKING AMERICANS;
WAGE EARNERS; WAGES; URBAN AREAS; SOCIAL
RELATIONSHIPS; NEW MEXICO, SILVER CITY

This research is focusing on urban Chicano employees
in Anglo enterprises to provide information on economic
strategies involved in urbanChicano adaptation and re-
lated social patterns in the Chicano and Anglo communi-
ties.

The researcher will take up residence in a Chicano
neighborhood in New Mexico and conduct casual inter-
views with Chicano residents over a period of several
months. Other procedures include researching historical
and administrative documents and attending Chicano
meetings and other functions.

5.230* WAGE-PRICE EXPECTATIONS AND CYCLIC:AL
STRIKE BEHAVIOR

THE UNIVERSITY OF WISCONSI N
MADISON, WIS.

Bruce E. Kaufman, Doctoral Carulidate

Grant 91-55-76756
Project still in progress

An investigation of the determinants of cyclical strike
activity within the manufacturing and nonmanufacturing
sectors of the U.S. economy is the object of this research.
Particular attention is.being given to the role of inflation
as a causal factor in generating fluctuations in strike ac-
tivity. In. the first part of the study, a model is being
developed that demonstrates how changes in prices and
the associated changes in real wages may cause a syste-
matic cycle of strikes and union wage demands. Given
certain plausible assumptions, the model shows that the
timing of this wage and strike cycle relative to the overall
business cycle will result in a Jima conflict between
union wage demands and stabilization efforts by the fiscal
and monetary authorities.

The study's second part uses both time series and mul-
tiple regression techniques to test hypotheses developed
from the model. Of particular interest is the role of
escalator clauses in reducing the strike activity caused by
inflation. Conclusions from the above analysis will nope-
fully identify several economic or institutional variables
amenable to change by public action that might reduce
the direct and indict costs of strike activity.

5-231* WOMEN AND MEN IN NONTRADITIONAL
CLERICAL AND CRAFT OCCUPATIONS

YALE UNIVERSITY
NEW HAVEN, CONN.

Carol T. Schreiber, Doctoral Candidate

Grant 91-09-7644
Project still in progress

Descriptors: MALE /FEMALE; OCCUPATIONAL CHOICE;
CAREER GOALS; CLERICAL OCCUPATIONS; CRAFT WORKERS

This research effort focuses on men and womer who
have chosen to enter nontraditional clerical and craft oc-
cupations below the managerial level. Their demographic
and individual differences are analyzed to develop infor-
mation on who' enters these nontraditional fields and on
what job-related pressures and problems may arise from
their situation. In addition, the occupational and or-
ganizational aspirations of nontraditional job incumbents
are described in relation to their social background and
current life cycle stage. Work-family-career interests and
concerns and conflicts of male and female workers are
also compared. The study seeks to add a measure of
clarity to current thinking about sex -role stereotyping
and its influence on attitudes and behavior for in-
dividuals, groups, and organizations.

Interviews are being conducted with a sample of em-
ployees of a large public utility that has recently in-
troduced changes in traditionally sex-typed departments.
Additional data is being derived from company personnel
records and interviews with supervisors. Correlational
analysis is used to determine relationships of the findings.

*Orgaing projectliner report not yet available.
Projects completed prior to this year are not described with a narrative.
NTISreport Is available from National Technical information Service.

1
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5-232* WOMEN STockaRoitmts: PERFORMANCE
AND INTEGRATION IN THE NEW YORK
FINANCIAL COMMUNITY

COLUMBIA UNIVERSITY
NEW YORK, N.Y.

Carol A. Finkelstein Doctoral Candidate

Grant 91-36-78-03
Project still in progress

Descript6rs: MALE/FEMALE; CAREER GOALS- c UVATIONAL
INFORMATION; NEW YORK, NEW YORK

The study will examine similarities and differences
between female stockbrol "rs and their male counterparts
with respect to career pa. , job performance, and work
satisfaction, ways in which they define their occupation,
networks in which they participate, and their personal
and family adjustments,

The analysis will utilize the intensive focused interview
on a sample of female stockbrokers using a "snowball"
technique because of the impossibility of obtaining a
statistically random sample. A matched sample of male
stockbrokers will be used as a comparison group.

Findings arc expected to he useful to women currently
enti.ring this particular job market, in the managenint of
brokerage hoit.ses, particularly in the design of their train-
ing policies, and to elicit answers to the more generic
problem that involves outgroups gaining acce ,s to posi-
tions traditionally closed to them.

5=233* WORK AND THE ORGANIZATION OF
LIFESTYLE: IMPLICATIONS FOR .lots
RETENTION

SAINT LOUIS UNIVERSITY
ST. LOUIS, MO.

Joseph F. Greer, Jr_, Doctoral Candidate

Grant 91-29-71-50
Project still in pragrest

Descriptors: SOCIAL REINFORCEMENT; Liurs.rvu_s; TOR

RETENTION; UNEMPLOYED; WORK A Ill WOES; A 1-11 I UOEs;

MEN

This study is attempting to relate the job tenure of a
marginal worker to the employment characteristics of his
closest friends, his wife's description of him, and his self-
concept. The sample consists of 150 married men, living
with their wives, who after 2 weeks or more of unemploy-
ment apply for work through the New York State em-
ployment service office in Olean.

As soon as a subject is placed in a job, he and his wife
Pare asked to write 29 statements which cl-K racterize the
worker and to list the names and employment charac-
teristics of his 10 closest friends. Each worker is con-
tacted again 7 and 40 weeks after placement and the
same information elicited. The researcht: postulates that
the greater the proportion of employed friends and of
work-oriented statements he and his wife make about

him, the longer his job retention; and the longer his
unemployment, the lower the proportion of work=
oriented statements and the more unemployed friends he
will name.

5-234* WORK COMMITMENT AMONG YOUNG
WOMEN: ITS RELATION TO LABOR FORCE
PARTICIPATION, MARRIAGE, AND
CHILDBEARING

ff.-4

`771E UNIVERSITY OF ILLINOIS
URBANA,

GPOreport is available from
ETAreport Is available from
See page v for further informal

Cilenna D. Spit Doc rot L tttdidate

Grant 91-17-78-05
Project still in progress

Oescriptors:Lmunz Fottcy. PARTICIPATION; EN;

NATIONAL LONGITUDINAL SURVEYS; FAMILIES

The importance of work commitment as a determinant
of female labor force participation and family formation
is the principal focus of this study. An attempt will be
made to determine to what extent work commitment is a
predictor of female labor force participation and for what
groups of women it is most relevant. Data for analysis will
he (Irak, from the National Longitudinal Study of the
edw_ational and labor market experiences of young
women and the NORC National Longitudinal Study of
1961 College Graduates. Results of the study should be
of value in employment and training planning and
forecasting.

5 -235 WORK IN THE IRREGULAR ECONOMY: A
STUDY OF SWAPPING

UNIVERSITY OF CALIFORNIA
RIVERSIDE, CALIF.

Grunt 91-05-75-12
Project completed fiscal year 1977
Dr, Gar: Dean Stohler
1976

Report Descriptors. HUMAN CAPITAL; EM

sAMELINo; QUESTIONNAIRE

NTIS pa264782/As

..tsr; WORK

5 -236 WORK, WELFARE, AND THE iNt,ITEASE IN
WOMEN LIVING INDEPENDENT! 4' OF MEN

UNIVERSITY OF CALIFORNIA
LOS ANGELES, CALIF.

Grant 9i-06-76-01
Pr. eject completed fiscal year 1977

SOCIAL AND. ECONOMIC DETERMINANTS OF
MARITAL SEPARATION
Dr. Andrew James Cherlitz
1976

Government Printing Office.
Employment and Training Administration.
ion about ordering reports.
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Report Descriptors: rAmILILS; NA1 IONAL LONGi I I
SURVEYS; LABOR RUE ItEllAvIOR; ILRS;
MOTIVATION

NTIS I41274296/AS

C. SMALL-GRANT RESEARCH PROJECTS

Under this program, established scholars receive Qinds
to conduct four types Of projects:

1. Research that explores new fields of inquiry.
2. Research that examines new approaches to

ing fields of inquiry.
3. Studies to test the effectiveness or feasibilii, of

research projects or programs
4. Syntheses of the current "state-of-the-art" in MI-

frrent research areas to provide guides for future pro-
ans.

Expbmory or feasibility research may I, initiated
with s; it -grant support as ground-work for major stu-
dies. Under special circumstances, awards may he made
to help support research projects underwritten by other
agencies that require additional funds for completion. In
contrast to the dissertation grant program, the degree of
innovation and the practical p7ogram and policy orienta-
tion of the proposal are critical in the awar I of small
research project grants,

This section summarizes t.mall-grant research projects
which were active or completed in fiscal years 1976
through 1978. (See appA frIr application guidelines.)

5-237 ADJUSTING TO EmaLovmENT Tnostistaios

THE UNIVERSITY OF MICHIGAN
ANN ARBOR, MICH,

Dr, Sney Cobb and Or. Robert P. Quinn, ,Start a'i

Research Center

Grant 91-26-72-23
Project completed fiscal year 78

Descriptors: EMPLOYMENT TERMINATION; ADJUsl MEN ;

LONGITUDINAL SURVEYS; HEALD!: JOB LoSs; MEN;
MICHIG

=

This project is a longitudinal study of il.e mental and
physical health of men whose jobs were terminated by
plant closings. The researchers followed 100 men and 74
controls from before plant closing until 24 months after-
wards. Data were collected by specially trained public
health nurses, who visited the men in their homes.

In the mental health sphere, changes were noted in the
men's, sense of deprivation, affective states, and self-
identity. The extent of deprivation was influenced by the
amount of unemployment and the number of job changes
durirai the year and by social support. Affective states
were less striking and consistent in any overall way in
their response to termination stress. However, the men
with more unemployment had strikingly more anxiety
tension and some other variables were sensitive to the
number of job changes and extent of social support,

Complaints about physical health were moot prevalent
during the period of anticipated plant closing. Physiologi-
cal changes suggested an increased likelihood of corona-
ry disease, diabetes, peptic ulcer, and gout. There was an
increase in arthritis and hypertension, Mid three men suf-
fered attack'; of patelDi baldness.

The men were reasonably successful in finding remit-
Ployment Health-related factor: were the dominant con-
siderations, while age and ediwation played a role only in
complex ways, if at all The',authors recommend several
ways of making the transition to new job more humane
and effective.

TERMINATION VHF CONS! IEN('FS OF J IM
LOSS
Dr. .S'idnev Cobb an slav I
June 1')7S

Report /)esetiOtOrs: E.M VLOYMENT TERMINATION; LAYOFFS;
ADJUSTMENT; LoNIIITLIIIINAI. SURVEYS; HEALTH; MENTAL.
HEALTH

NE's mi2S2 I/As

5-238 AN ANALYSIS OF HIE DrrbarsusAsis
IIA DONAL UPGRADING

'1'.11'E uNivERsrry

91-53-74-23
Prf.,ject (otnpletealis I Year 1976
(Jr. Duane E. Leigh
September 1975
Report Descriptors: oinikAinm;., occtleA rt Al rat iii.rry;
NA / IONAI. LoNGITUDINAL SURVEYS; MEN; OCCUPATIONAL
s A Dis; stIGRA Dos; AGE DiFFERENuEs; LABOR MARKET
t Nil IRMA Dori

N I IS 1.1i2h7 I IS /As

5-239 AN ANAL `SIS OE THE INTERRELATION
BEIW EEN MONS, 12AuL AND WAG E ANIJ
NONW AGE (_'oMIIENSATION

II 1S/
/ l -1,1 %I. IN, WASH.

1)r. z, E.. Leigh,

'GPM STATE UNIVERSITY

+iia'iii E t

(,'rant -53-77-01f-
Pri)ject triple t edfiscal y r 1978

rs: UNIONS: RACE; Et ACS/WDErE; ;

TURNOVER; FRINGE BENEFITS, sATIONA LONGITUDINAL
SURVEYS

This study examined the extent to which union mem-
bership affects several aspects of the labor force par-
ticipation of black and white workers, Variables con-
sidered included total wages and growth in wages over
time, plus pension benefits, job turnover and unemploy-
ment, and other nonwage conditions among black and
white workers. The stud), was based on multipW regres-

*Ongning project--final report not yet available.
Projects completed prior to this year are not described with a oarratbe,
NTISreport is a-alilable from National Technical Information Service.



178 5C. SMALL-GRANT RESEARCH PROJECTS

sion analyses of data from the National Longitudinal Sur-
veys.

The study findings show that, for white workers, results
obtained from a two-equation model in which wages and
union status are endogenously determined indicate that
the usual single-equation estimates of union-nonunion
wage differentials overstate the "true" relative wage im-
pact of unions. This conclusion does not hold, however,
for black workers. The rather large relative wage esti-
mates obtained for blacks confirm previous results show-
ing larger union-nonunion wage differentials for blacks
than whites. Among nonwage variables, unions are found
to decrease the quit propensities of workers in both racial
groups. Similarly, a comparison of the occupational mo-
bility of workers who remain with the same employer in-
dicat!ts that unionized whites do not enjoy systematically
greater promotional opportunities than do unionized
blacks within internal labor markets.
April 1978
NTIS Pa2830 I 6/As

5-240* AN ANALYSIS OF THE PERSONAL
DISTRIBUTION (.11-7 UNEMpLOYMENT BY
FREQUENCY OF SPELLS UNEmpLoYMENT
AND AVERAGE DURATIONS of SPELLS 01:

UNEMPLOYMENT

NIVERSITY OF CALIFORNIA INSTITUTE
BUSINESS AND ECONOMIC RESEARCH

BERKELEY, CALIF,

Dr. George Aker lof

Grant 914)6-78-27
Project still in progress

Descriptors: UNEMPLOW(ENT; LABoR MARKET IIEliAVIoR;
BUSINESS CYCLE; LABOR MARKET

This study will examine the incidence of unemploy-
ment among a wide range of population groups and wor-
kers with a variety of personal characteristics. It will con-
centrate on people and their unemployment ex-

periencerather than on the impersonal categories em-
ployment, unerinployinent, and not in the labor force. The
researcher will ab,o indicate how unemployment is di-
vided into spells and the 'Tweeted duration of these spells
at any point in the business cycle.

Analyses will to based on data from the National Lon-
g), Jinal Survey of a cohort of men aged 45 to 59 years
in 1966.

5 -241 ATTiTUr ES OF EMPLOYERS IN THE CIIICAOO

METR: -7umr..1 AREA TOWARD THE
EMPL ENT OF EVOEFENDERS

CHICAGO STATE UNIVERSITY
CHICAGO, ILL,

Grant 91- 17 -75 -01
Project completed fiJI it year 1977

THE ATTITUDES AND PRACTICES 01 (-HICAGO
AREA EMPLO'VERS REGARDING THE IIRING OF
EX-OFFENDERS: A SURVEY
Dr. Edward D. Trornunhauser
Januurr 1976
Report Descriptor,v:Iiiitinu: PRACTICES; ATOTUDES;
CORRECTIONS; Ex OFFENDERS; REHABILITATION

NIts r11274245/AS

5-242* COMMUNITY STRUCTURE AND THE
EXPERIENCES or SHIFT WORKERS

UNIVERSITY OF WISCONSIN
MADISON, WIS.

Dr. Randall B. Dunlinrri, Department of Business and
Industrial Relations

_55=76-7
mill in progress

Descriptors: SOCIAl. art.A-noNsitim ILAt.Tit; SOCIAL
cruttr,

It has been documented that persons who work on shift
(nunday) schedules often enperience difficulties (for ex-
ample, of physical health, mental health, social interac-
tion, job satisfaction, or joh-related behaviors) more
frequently than persons who work day schedules. Since
the number of shift workers in the American work forc,,
is increasing, these problems ate of great importance.
rho objectives of this research effort are to provide an
empirical and theoretical framewotk for understanding
the problems encountered by shift workers as a function
of community characteristics, individual background dif-
ferences, and j'.)11 characteristics. An attempt is made to
determine the boundary conditions under which these
problems occur so that their infrecidency and sevc-ity can
hr reduced in the future.

5-243* A COMPARISON BETWEEN WagicERs IN
SEX- TYPICAL AND ATYPICAL ions

UNIVERSITY OF MICHIGAN
ANN ARBOR. MICH.

Dr. Robert P. (NMI, Surrey Center

(;rant 91-26-76-51
Project still in progress

lkscripiors: ALIENATION; JOB ANALYSIS; ROLE CONFLICT

The purpose of this research is to increase the general
understanding of sex-atypical workers, that is, individuals
who work i,i occupations in which the opposite sex
predorninmes. It will examine the characteristics of typi-
cal and atypical jobs for each sex, the personal charac-
teristics of both men and women in typical anti atypical
jobs, and the diff'-rences in reactions to tynical and atypi-
cal jobs by the uss: of measures of physics, health, mental
health, and job satisfaction. The analysis of work mac-

GPOreport N available from Government Printing Office.
ETAreport is available from Employment and Training Adrninkteation.
See page v for further information about ordering reports.
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tions will then he repeated, while control for job and
work characteristics is maintained, to determinn the ef-
fects of working in an occupation dominated numerically
by the opposite sex.

Two national surveysthe 1969-70 Survey of Working
Conditions and the 1972-73 Quality of Employmen, Sur-
veywill provide data for statistical analysis.

5-244 A COMPARISON OF WIIOLISTIC AND
DECOMPOSED JuocirstENT STRATEOIE
Jon ANALYSES ny JOB INcubtnENTs

01hO STATE UNIVERSITY RESEARCH
FOUNDATION

COLUMBUS, 01110

Dr. Edwin Cornelius, III, LN,partment rrJ 1'svc/rrlul

Grant 91-39-76 -61
Project comnletetkfiscal year 19 78

Descriptors: JOB ANALYSIS; WORK ALTITUDES

This study investigated the ability of job incumbents to
evaluate abstract characteristics of their jobs .ind to com-
pare "wholistic" (overall) and -decomposed" (divided
into seriarate elements) judgments in evaluating underly-
ing job dimensions. One hundred fifteen job incumbents
.-valuated their jobs, using I3 job analysis scales on 2 oc-
casions.

The results indicated that the reliability and validity of
pooled incumbent ratings were fairly good, although in-
cumbents tended to inflate the evaluations of their jobs
when using certain job analysis scales. Their educ:aional
levels were directly related to success in the rating task,
whereas length of their job experience was found to he
unrelated.

The moults also indicated that a decomi:osed judgment
strategy using a nwellanical algorithm resulted in im-
proved data as measured by interrater agreement. Ziimple
overall clinical or wholistic judgments pr wed as effectiv
as the fully decomposed judgments when assessing in=
trarater reliability across time and when comparing in-
cumbent ratings to those of job analysts and supervisors.
In all in ';inces, a judgment strategy that involved decom-
posed estimates followed by wholisti evaluations proved
to be the least effectivit approach.
April 1978

NTIS r.a284469/As

5-245 A CROSS - SECTIONAL. ANA! YSIS
NONFARM WORK OF EARM-F AMILY
MEMBERS

IOWA STATE UNIVERSITY
AMES, IOWA

Grant 91- 19 -75 -'8 (formerly
Project completed fiscal rear 1977
Dr, Wallace E. Huffman
January 1976

1-4 ) 74-3,, I
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deport riptors: ECONOMIC ANALYSIS AND
ECONOMETRICS; I Allok SUPPLY; FARMWoRKERS; NONFARM;
wnoFs
N rIS 1'n27,1156/As

5-246* THE DETERMINANTS AND CONSEQUENCES
of YOUNO WOMLN'S AT ri rums 1 owAttp
WORK

THE I_ IVERSITY OF ILL!
URBANA, ILL.

Linda .1. Waite

Grant 91-17-78-11
Project still in progress

Descriptors: wook Arfurtimis; youNG
ATIIFPIMS: WOMEN; MOTIVATION

Eli;

This research will examine labor force participation of
women, especially the causes and con..equenc-s of their
preferences for and attitudes toward work. It will explore
views on whether wives and mothers shorld work, under
what circumstaces, and what ettect sex-role attitudes
have on their Nmilie:;. Imps. tant questions to be ad-
dressed are: Do attitules toward work lead to female
labor force participation or do work attitudes merely
reflect labor market behavior? Under what circumstances
or for which ':omen do work-related attitudes affect
decision to seek work, -m.1 when do these attitudes have
little e7ect?

The research will be divided ,nto segments correspond-
ing to important stages of family life cycles. The analysis
will use the National ! ongituditril Survey of the educa-
tion and labor market experiences of young women
between the ag of 14 and 24. The study should explain
why some women work and others do not

5-247 DETERMINANTS OF LABOR SUPPLY TO
UNSTABLE EMPLOYMENTS

(ORNEI-1, UNIVERSITY
1171A01, N.Y.

Dr. Robert M.

Grant 91- 36 -78 -37
Project still In progress

Descriptors- ECONOMIC ANALYSIS AND moNommues;
sTi ONEMPLoYMENT LAYOFFS; LOW-WAGE JOBS:
EL As IlcFrY of LABOR SUIT( Y

The major questions to he addressed in tb's project re-
late to why sonic individuals work in _ions with high
probability of layoff and others in jobs with low layoff
probahilities to what extent workers, i,a effect, choose
unstable employn.ent; and to what extent people are in
unstable ,hs :.2cause of characteristics beyond their con-
trol.

Ongolog pr -feet final report not yet available.
Projects completed prior to this year are not described with a narrative,
Nilsreport is available from National Technical to Service.

1 Q
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The researcher will base his analysis on economic
models to he developed and ,:sted with data on per-
manent and temporary layoffs and hours of work lot

rime age men and women with children. These data will
e, obtained from the National Longitudinal Survey and

the Panel Study of Income Dynamics. The NE.S data on
women aged 30 to 44 and men aged 45 to 59 for the
1966-71 period will he supplemented by information
from the Panel Study on men and women of all ages for

1967-74.
The study findings are expected to provide fresh

theoretical and empirical insights into the forces underly-
ing demographic differences in unemployment and lead

to new perspectives on policies aimed at encouraging em-
ployment stability.

5-248* THE DEvELoPMENT OF A UNION IN nil,.
Hositirm.s: TRE loN OF DIS l'RICT

1199 writ! VottiNTA-ty HOsPI-I Al.

WORKE10, 1948 -1c)73

RESEARCH DEPART11.4hNT 1)IS7I1l("1 1199-
NATIONAL UNION OF nosruAL ."INi) HEA .111

C.-IRE EMPLOYEES
NEW YORK N, Y.

Dr. Leon R. Fink aml Dr. Brian

Grant 91-36-77-21
Project still in progr,ss

1)eseriptors: UNIONIZATION; ItOSt ,ITAi Fit

OCCUPATIONS, UNION INIPACI

This study is evaluatin `le ,lifficulties and impact of

organizing the employees ir. the voluntary he of
New York City over a 25-year period, 1948 to 1973 The
study will consider the union's progress from the -arly or-
ganizing attempts to they creation of a national hospital
workers union, with respect to both the workers' own ef-
forts and the changing nature of the workplace. The ob-
jectives of the research are to examine: ( I ) Why and how
workers organized; (2) the impact of unioni?.ation on the
hospital work force and its manpower policy; and (3) the
interrelation of unionism and ulic economic policy.

Sources will include trans,' ipts of indepth interviews
with participants in the unionization process (workers,
union staff, hospital supervisors and administrators, and

relevant public figures); material from the union's

archives, public records, including newspapers and

government documents; and hospital records.
The study is expected to provide additional ins

the political and institutional developments of t ita;

services system.

5.249 DEVELOPMENT OF WORK 1NVOLVEMEN'1"

THROUGH TASK SUCCFSS

MICHIGAN STATE UNIVERS17 I
EAST LANSING, MICH.

Grant 91-26-76-18
Project completed fiscal year 1977

Or. Douglas T. WI
September 1916

Report Des, dinars: WORK ATri [(Joys: n ri iums;
;ANIzATIoNAL ;I RI ic furm loll sl HuLi

mt28310 I/As

5-250 A, Di. , ;REGATF, STutri tit rilc FEFE OF

UNFM1.1. iYMEN RAZES ON LABOR SUPPLY

1111 t)1110 SiATE UNIVERSITY RI S.. KCII

FOUNDATION
COLUMBUS, 01119

Circuit 91-39-74-02
Project complefed fiscal year 1976

A DISAGGREGATE ANALYSIS OF THE El- 7 OF

UNEMPLOYMENT ON LABOR FORCE

PARTICIPATION
licltan M. Fleisher

April 1976
Rept ,r1 nescripla' PLoVNIENT; LABOR FORCE

PARTIcIpA CION; PI ; NA1 IONAL LONCITUDINA:

SURVEYS

N FIS mi240)197/As

5-251* DIAI, 10 - !vs) C'(ltin tes

.1/ VERSIFY OP 1,1,.(.% 'rl /i
AN. qllOR,

1)r. t an L. Staines. ach srigator, Survey

Reset. uter

Gran/ ':=28
Project still in prop,

Descriptors: CA CItOICI.; LIFP.STYLES; MALE/FE.MA

Pw, ESSIoNALS; "....)RKER rRIOr'.

1111-; project will investigate the family relationships of
dua worker married couples and this effect of each
worker's job on :Us or her spouse_ The following issues
are to 'le explored: (I) Whether the husband's job has

more imp.it on his wife's well-tiring than her job has on

his; ('," hi the husband's work experiences compare
with the wile'"; and (3) he t,t,. dual career couples compare
with couples in st.h.ich (a) only the husband has a cir,reer

job ;.iid (b) both irs:mber :. work but are not involved in

career jabs.
Analyses will he &awn from 250 couples were in-

terviewed for the 1969-70 Survey of Working l'onditions,
The t rcect of the husband's job on his wife's job, as well

as tier job's effect on his, will be assessed by statistical
procedures that also take into account the effect of the
wife's job on her own well-being, 'these analyses should
indicate whose jot- more impact.

GPOreport Is available from Government Printing Office.
ETAreport is available from Employment and Training Administration.

Seepage v for further information about ordering reports,
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5-252 EARLY CAREER CONTINGENcIES IN THE
PROCESS OF STATUS ATTAINMENT

DUKE UNIVERSITY
DURHAM, N.C.

Grant 91-37-7625
Project completed fiscal year 1977
Dr, Alan C. rckholl oral Dr. Alan A. /Jarrow
April 1977
Report Descriptors: rIDUCATIONAL ATTAINMENT CAREER
PATTERNS; NATIONAL LONGITUDINAL SURVEYS

NTIS pR27426S/As

EARNINGS, OCCUI4ATIoNAT CHOICE, AND
THE IT kRLY YEARS OF FAMILY FORMAT )
WHITE AND BLACK Worn N: A STUDY
FROM THE NUS

UNXERSITY OF H0US7ON
HOUSTON, TEX.

Dr. Paul R. GYego..y, 1-)E-parirrler.t of I..., nics

Grant 91-48-76-47
Project completed fiscal year 1973

Descriptors: EARNINGS; FAMILIES; WOMEN; AIIUNAI.
CHOICE; NATIONAL LONGITUDINAL SURVEYS

This study. investigated the impact of marriage and fer-
tility behavior (family size and child spacing) of young
women (aged 14 to 24) on their choice of occupation,
edueational training, and labor force participation. It
sought to provide a link between population and man-
power policy as applied to young women starting family
formation and career development.

BeInvior models of occupational choice, relating the
reSiaCildent'S choice of her first occupation to a series of

oianatory factors (for example, education, IQ,
zzioeeontornie background of family, and aspirations)
ere developed using data from the National Longitu-

di-tal Survey samples.
(he study found that the presence of young children in

the !tome had more influence on the labor supply of
young .n tied women than did standard economic varia-
bles. Th . r.lect of children and economic variables such
as wages husband's income was greater for young
than for mature women. Overall, the presence of a child
under 3 reduced market wages and resulted in a lifetime
earnings loss equal tc roughly 2 years' earnings, but the
effect on wages varied considerably by race. The occupa-
tional and educational choices of young women were
Strongly interrelated and were influenced by home en-
vironment and family assets. They were also significantly
different for married and single women and for white!,
and blacks.
Dr. Paul R. Gregorywith William . Moore, 1?. Mark
Wilson and Carol Rankin
November 1977

NTIS pn247148/As

ESEARCH PROJECTS

5-254 THE EEETETs of ADJUSTMENT ASSISTANCE
ON TRADE-DISII,ACED WORKERS: A CASE
STUDY

It/OMAN/I .STATE UNI SITY
BOZEMAN, MONT.

1-30-74-26
ompleted fiscal year 1976

alcolm D. Bale and Dr. Diane . Miller
1976

Report Descriptors: PI. A NT SITU DOWN; TRAY
ADJUsTM ENT AssisTANcE; TRADE EXPANSION AC,-,
OURvrIoN of uNEmpi.oymENT; rturrior. Al.
UNEMPLOYMENT

NTIS ru1273764/As

5-255* EFFECTS OF CHILD HE..; TI) STATUS ON
MATERNAL. LABOR SURMA/

THE JOHNS HOPKINS UNIVERSITY
BALTIMORE, MD.

David S. Salkever

Grant 91-24-77-35
Project still in progress

Descriptors: MOTHERS; CHILDREN; HEALTH: LABOR SUPPLY;
LABOR FORCE PARTICIPATION

The effects of child health status on maternal labor
supply will be explored by: ( I ) Estimating the effect of
child healdi status on maternal labor force participation
rates; (2) estimating the effect of child health status on
maternal hours of work; and (3) assessing the sig-
nificance of fecent trends in the prevalen, of licAth
problems among children to aggregate female labor force
participation rates and labor supply.

Effects of child health status e7 matern:: labor force
participation and hours of wort ill be e..'w.ted from
household survey data by multiple regression techniques.
Nonlinear estimation techniques will be employed. Data
will he obtained from the 1972 Health Interview Survey
of the National Center for Health Statistics and the 1970
national survey of health services and expenditures by t
National Opinion Research Center. Vari :ans in result :'
by maternal and family characteristics (e.s!., tacc, in-
come, education) will he examined mean of subsam-
pie regressions and/or inclusion of ateraction variables.
Recently published data on increases in the prevalenc of
child health problems and on trends in female labo- foice
participation will he examined to assess tlie aggi gate
labor supply implications of the regress l..1 result.

5-256* EFFECTS OF DIFFERENT APPROACHES TO
ORGANIZATIONAL CHANGE ON THE
PERSISTANCE OF NEW BEHAVIOR

GEORGIA INSTITUTE OF TECHNOLOGY
ATLAN7A,

Ongoing projectfinal report not yet available.
Projects completed prior to this year are not described with a narrative.
NTISreport is aye' bie from National Technical Information Service.
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Grant 91 3-7844
Project .still in proxre,s;;

Descriptors: OROANIZA-d
PROD, !I 'EIVITY; OUALEI \'

5C. SMALL-GRANT RESEARCH PROJECTS

AI frsit
fraat.ovIdliftrf

This research will examine scale of ti effects of inter-
vention style and feedhati: pate ,t-re on thc persistence of
newly developed work behaviors. ExpeOmental condi-
tions include unilatei.i,1 vs. participative intervention
styles, groups vs. individual feedback, positive vs. nega-
tive feedback, and social influence.

The researchef will assign five 3-person groups to 22
experimental ,;:onditions, using the Chicago ballpark
vending game as a simulation of an organizational task. It
is anticipated that the results wi:I be helpful in designing
organizational ;I ages. is well as in extending the theory
of planned bet ,ral I1,;mge in organizations.

5.1257A Tn., Ei rs; iyMEN LocA
A'4 W OW: I s

WONUNs EcoNONIIC Orroul tiN1

THE UN1VER'q ry OF PENNSY 1.1'AN A
P1111.ADELP.'Tv.,.. PA.

Or_ Fanning Madden

()twill 91-42-78-31
Prep.,:i` still in progress

Dew. xityriNu; WORK
vAtiofif-(acf aafrriciaATION

-111,1)U1 .1.S V IEN;

The purpose of this study is to analyze and measure:
(1) The effect of commuting distances and work hours
on the tx,,e,es and job classifications of women With dif-
ierent rat ittl, household, and personal characteristics; (2)
the effect of firm location and the scheduling work
hears un the racial and sexual characteristics of the firm's
work force; and (3) the effect of differences in the work
schedules of husbands and wives on the ;,ssignment of
household tasks within the family.

The household decisionmaking model of labor supply
will include choice of work hours, job location, and re-
sidential location and will be used to estimate the in-
fluence of location and time on the labor supply of
women workers. Using data from both the 'University of
Michigan's Panel Survey of Income Dynamics and the
Study Or Americans' Use of Time, the researcher will

estima' he locations and times at which women in vari-
ous typ s of households and occupations are available for
work. These empirical results will be used to analyze the
wage elasticities of labor supply and the effects of various
possible changes in work schedules and home and job lo-
cations on labor supply and on the household division of

labor.

5-258 EitimarimLNT AND INconif CoNsEDufNcE
of AT IT8NA I DIE DEVELOPMENT
S ER ATEGI ES

ST.ITE UNIVERSITY
11/

(;runt '9-75-26 (fortnerlv (,ra 91 9-74-31)
Project eompleted fis(7.11 year 1977

INCOME DISTRIBUTION AND EMPLOYMENT IN
PUERTO RICO, 1945-197o
Dr. Richard Weisskoff
October 1976
Report Descriptors: I t'ERTO RICANS; INCOME:
EMPLOYMENT; ECONOMIC DfvfLoamf NT; ECONOMIC

youccAsTING; UNEMPLOYMENT; LABOR DEMAND; puERTo

RICO

NTIS 1'i12743:0/As

5-259* Eropt.ovittENT AND INCOME PROJEC I IONS
i PLIER'10 RICO IN I IIE 1950's

101 STATE UNIVERSITY
4 101V A

Ih.% Richard 1Veisskoff

1-19-77-31
still in proRress

Descriptors: puma° RICANS; LABO SUI'I'LY PROJECTIONS;

fooNosuc foirixAsriNo

The goals of this research arc: (1) To make employ-
ment projections through the 1950's under alternative
growth paths; (2) to compare these employment alterna-
tives with different population projections made under
realistic assumptions about return migration; and (3) to
sample urban and rural families to test the stability of ex-
pehditure coefficients derived from a 1963 budget sur-
vcy,

Previous work resulted in a multisector input-output
simulation model. This study will utilize several economic
indexes and indicators from the input-output model.
These indicators include occupation-by-industry classifl-
eation, family income distribution, and wholesale and
retail price indexes.

This research should provide direction to those

planning policies to combat unemployment in Puerto
Rico. Proposed changes in employment and income poli-
cies to stimulate economic growth are also anticipated.

5-260 EMPLOYMENT, INCOME, MARRIAGE, AND
DiVoRCE iN Two CoitoRTS OF WOMEN

117E JOHNS HOPKINS UNIVERSITY
BALTImoRE,

GPOreport is available" from qovernment Printing Office,

ETA --reportis ovaliab _ tram Employment and Training Admini
See page Y for further information about ordering reports.
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Dr, Andrew James Cher lin

Grant 91-24-77-4
Project completed fiscal year 1978

Descriptors: EMPLOYMENT; INCOME; NArIONAI
LONGITUDINAL SURVEYS; WOMEN

ANT RESEARCH PROJECTS

This study analyzed data from the National Longitu-
dinal Surveys of young women and mature women on the
following topics: (1) The postponement of marriage
among women in their twenties; (2) the determinants of
divorce and separation among young and mature .=-omen;
(3) cohabitation and subsequent marriage; and (4) the
reliability and validity of retrospective measures of family
structure. The report contains a number of findings on
the women's employment, earnings, work attitudes, edu-
cational attainment, and social, demographic, and
economic characteristics. It shows that, from 1969 to
1975, the proportion of young women wanting to be
housewives at age 35as opposed to wanting to work
outside the homefell sharply, lowering the probability
of marriage for these women. Employment and income
are more important determinants of divorce i,nd separa-
tion for women in their thirties and forties than for those
in their twenties. Single, cohabitating women marry at
about the same rate as do other single woinen.
June 1978

5-261 THE EMPLOYMENT OF DUAI -CAREER
COUPLES

GEORGIA STATE UNIVERSITY
ATLANTA, GA.

Dr. Michael Berger

Grant 91-13-77-19
Project completed fiscal year 1978

Descriptors: EMPLOYER ATTITUDES; CAREER en rrERNS:
DISCRIMINATION; RECRUITMENT; FAMILIES; WOMEN

This study examined the practices and experiences of
business executives regarding the employment of dual
career couples (defa,:d as ones in which both wife and
husband hold responsible jobs that have a developmental
sequence and require a high degree of commitment)- The
study was based on mail questionnaires to management
e7ecutives in the Atlanta area, Of 400 questionnaires
mailed out, 83 usable ones were returned.

The researchers reported the following findings: (1)
Executives, in general, rate men as more desirable em-
ployees than women; (2) persons in traditional, single-
employment marriages arc given greater preference than
persons in dual career marriages; and (3) certain per-
sonal characteristics Of executives, such as the number of
dual career couples they know, and whether their spouses
work, plus the size of their company, tend to predict their
responses. The researchers conclude,, that many execu-
tives are biased against women and members of dual
career marriages.
Dr. Michael Berger and Larry Wright
March 1978
nrris Pa282970/as

5-262* Es'il aTioN Com Pia'Tr, EQUILIBRIUM
SYS I EMS EXPI AINING AGGRECIA'LF
UNEMPLOYMENT, EMPLOYMEN _ AND THE
RE A1, WACIE

I)! 'KE UNIVERSITY
1)111111, -IM, N.C.

Dr. George L. Tauchen

Grant 91-37-78-45
Project still in progress

Descriptors: ECONOMIC ANALYSIS AND Ecorao'- rates;
Lamm MARKET riEnAvirni.; JOB SEARCH; FRICTL._ NAL
UNEMPLOYMENT; UNEMPLOYMENT /INFLATION TRADEOFF;
DURATION OF UNEMPLOYMENT

Job search models attempt to explain how people go
about looking forand accepting or rejectingjob of-
fers. One such model goes so far as to suggest that all
unemployment is due to search behavior, implying that
all unemployment is, in a sense, voluntary. This model is
the microeconomic base for the natural rate of unem-
ployment hypothesis.

This research project will test this job search model.
The investigator will use quarterly data on an autoregres-
sive moving average (ARMA) econometric model of the
level of unemployment, employment, and the real wage
in the United States. The model assumes that all unem-
ployment is frictional. He will then compare the job-ac-
ceptance probabilities generated by the model with
published data on the length of unemployrnitnt spells,
thus testing the model.

The main policy implication is the testing of the natural
rate hypothesis and thus the longrua effectiveness of
monetary fiscal policies in fighting unemployment. Other
implications include estimations of the time lags for wor-
kers to react to labor market information and of possible
differences among various demographic groups such as
teenagers and adults in search behavior.

5-263* FACTORS INFLUENCING ROLE-INNOVATIVE
CAREER STRIVING: IN BLACK AND WHITE
WOMEN

RD UNIVERSITY
"IIINGTON, D.C.

Dr. Mar( /tit T. Mednic. k, Depanme Psych

Grant -11-76-48
Project still in progress

Descriptors: occumioNAL CIIEHCE; CAREER ASpfaATIONS;
CAREER CHOICE; WOMEN

The object of this study is the comp vlson of the effects
if a set of cognitive and motivational :actors on career
strivings in black and white college women. A sample of
college junior and senior women is being selected on the
basis of their aspirations to traditional, moderately in-
novative, or innovative careers. They will be given a
questionnaire containing measures of sex role, self-con-

Cingoing projectfinal report not yet available.
Projects completed prior to this year are riot described with a narrative.
NTISreport is available from National Technical Information Service.
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cept, approach and avoidance achievement motives,
levels of expectancy for success, and casual contributions
about success and failure.

5-264* THE IMPACI_OF INsTrarrioNAt. Rol.Es AND
NONUNtOr COMPETITION ON THE UNION
CONSTRUCTION LABOR MARKET

UNIVERSITY OF PENNSYLVANIA
PHILADELPHIA, PA.

Dr, Jeffrey M. Per laff

Grant 91-42-77-33
Project still in progress

Descriptors; UNIONS; INSTITUTIONAL CHANGE; NATIONAL.
LONGITUDINAL SURVEYS; LABOR MARKET BEHAVIOR

The object of this research is to improve understanding
of how institutional rules affect the composition of union
and nonunion labor markets and ,how the conyosition, in
turn, determines the union-nonunion wage differential.
The impact of contract clauses and licensing laws on
local markets will he analyzed for their effect in restrict-
ing nonunion comp_ etition. The restrictive laws and
clauses can result in either nonunion competition or large

wage differentials.
Maximum likelihood statistical technique!: will he used

to estimate the impact of institutional rules and licensing
laws on competition in construction labor markets and on
wage differentials. Data sources include the Current
Population Survey, National Longitudinal Survey, and
the Income Dynamics Panel Study, Increased understand-
ing of the nonunion competitive role in local labor mar-
kets should improve predictions of future wtic changes.
Analysis of the characteristics of workers switching in-
dustries in response to declining activity in the construc-
tion industry should contribute to a better understanding
of similar changes in other sectors.

5-265 IMPACT OF LANGUAGE SHIFT ON
OCCUPATIONAL ACHIEVEMENT

THE UNIVERSITY OF MICHIGAN
ANN ARBOR, MICH,

Grant 91-26-76-30
Project completed fiscal year /977

LANGUAGE MAINTENANCE, LANGUAGE SHIFT,
AND OCCUPATIONAL. ACHIEVEMENT IN THE
UNITED STATES
Dr, John Angle
June 1977
Report Descriptors: Ass] II A no CAREER EArrEuNs;

OCCUPATIONAL STATUS

NTIS P1I274282/As

5-266* THE IMPACT OF MINIMUM AGES ON

SCHOOL ENROLLMENT ANI) LABOR FORCE

STATUS OF Younis

"TATE UNIVERSITY
IOWA

James Peter Manila

nt 9/49-78-32
Project still in progress

Descriptors: MINIMUM WAGE LAws; PART -TIME
Estpi.ovmENT, YOUTH; HUMAN CAPITAL

A growing body of literature has provi evidence
that minimum wage laws have displaced young people

from jobs and increased youth unemployment, The prin-
cipal objectives of this research arc to determine whether
minimum wages have induced youth to remain in school,
engage in part-time and part-year work, or search for
minimum wage jobs while enrolled in school.

The researcher will conduct a time-series analysis of
enrollment/labor force data by age, sex, and race, The
primary data to he analyzed are; ( I ) The school enroll-
ment survey for October of 1947 to date; (2) the quay=
terly "major activity: schooling" series for 1963 to date;
and (3) the annual work-experience survey on weeks and
hours worked for 1950 to date, all from the Current
Population Survey.

The findings are expected to provide deeper insight
into the irripact of minimum wages on youth. If minimum
wages arc forcing young people out of. full-time employ-
ment into school, they may also be shifting the distribu-
tion of employment away from full-time, year-round jobs
towards part-time. part-year jobs.

5-267 Tuft IMPACT OE RECENT LEGISLATIVE AND
ADMINISTRATIVE. CHANGES ON WORKERS'
COMPENSATION IN TEXAS

NORTH TEXAS S` /ATE UNIVERSITY
DENTON, TEX.

Grant ! -48-72-10
Project completed fiscal year 1977

A STUDY OF ADMINISTRATIVE IMPROVEMENT
OF WORKMEN'S COMPENSATION IN TEXAS
Dr, Sam B. Barton
1972

Report Descriptors: WORKERS' COMPENSATION LAWS;
SERVICE DELIVERY SYSTEMS; ASSET - ',LENT AND EVALUATION;

GOVERNMENT POLICIES

5-268 INTERACTION EFFECTS OF PERSONALITY,
Jon TRAINING, AND LABOR MARKET
CONDITIONS ON PERSONAL. EMPLOYMENT

AND INCOME

THE UNIVERSITY OF MICHIGAN
ANN ARBOR, MICA.

GPOreport is aynEable from Government Printing Office.
F.TAreport is avail Ode from Employment and Training AdminIstration.
See page v for fortliel. Information about ordering reports.
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Grant 91-26-72-12
Project completed fiscal year 1977
Dr. Kent H. Marquis and Dr. Robert L. Hubbard
May 1976
Report Descriptors: INCOME; WORK ATTITUDE s;
MOTIVATION; ASPIRATIONS; TRAINING EFFECTIVENESS AND
IMPACT; LABOR MARKET BEHAVIOR

NTIS Pu276291/As

5-269 INTERCITY VARIATION IN LABOR FORCE
P.&RTICIPATION RATES OF MARRI ED

----- WOMEN ,/9170AN EXAMINATION f
VARIOUS ODELS

ST. OLAF COLLEGE
NORTHFIELD, MINN,

Grant 91-27-74-35
Project completed fiscal year 1976
Dr. Frank W. Gery
June 1975
Report Descriptors: EARNINGS; WAGES; SEX DIFFERENCES;
INCOME DIFFERENTIALS; COSTS; Li.11OR FORCE PARTICIPA no
N; LABOR SUPPLY; CONSUMPTION; WOMEN; FAMILIES

pa243406/As

5=270* AN INVESTIGATION OF COLLECTIVE
BARGAINING IN SECONDARY LABOR
MARKETS IN THE SOUTH

NORTH CAROLINA AGRICULTURAL AND
TECHNICAL STATE UNIVERSITY

GREENSBORO, N.C.

Dr. Maurice B. Better, Department

Grant 91,37-76-35
Project still in progress

Descriptors: COLLECTIVE BARGAINING; DUAL LABOR
MARKE1S; SOUTHERN STATES

RESEARCH PROJECTS 185

This project continues a study of union recruiting and
collective bargaining activities among low-wage, seconda-
ry labor force workers in six southdasti2rn States, The
study is examining and evaluating the success of union
recruiting efforts, the positive and negative factors in-
fluencing union growth, and the extent to which unions
and collective bargaining can be used to achieve struc-
tural transformation. of employment conditions in the
secondary sector.

Case studies constitute the principal research method,
Information -about individual unions is being collected
through interviews with union officials and staff and by y
examination of union files, agreements, and other per-
tinent materials. Documents available from 06
Southeastern Labor Archives are also being examined.
The information collected will be analyzed in terms of a
number of fors believed important to an explanation
of union recruiting and collective bargaining behavior.

5-271* Jon RELOCATION AMONG COLLEGE
PROCESSORS. BACKGROUND
CHARACTERISTICS AND LABOR MARKET
EFFECTS

THE RESEARCH FOUNDATION
UNIVERSITY OF NEW YORK

NEW YORK, N.Y.

Dr. Robert E. Kupsix and Dr. Paul

Grant 91- 36 -78-51
Project still it o g

Descriptors: LABOR FORCE BEHAVIOR; CAREER PATTERNS;
FMPLOYMENT PATFERNS; JOB SEARCI I; ical LOSS;
UNIVERSITY OCCUPATIONS

TIIE CITY

The objectives of the study are: (1) To describe he
types of jobs acquired by dismissed faculty and to deter-
mine the proportion who have left academic life al-
together; (2) to isolate the factors that influence or pre-
dict whether an instructor leaves academia; (3) to deter-
mine the extent to which I ii.J-OtT instructors currently
employed in a nonacademic setting and those who have
regained full-time academic employment differ in at-
titudes and psychology; and (4) to consider objectives I
through 3 from the perspective of how an ac :: lemic
discipline's relationship to both the academic and the
nonacademic labor markets may influence the job-reloca-
tion process.

To reach these objectives, the investigators sent a 91-
item mail questionnaire in the fall. or 1977 to 585 full-
time teaching faculty at The City University of New York
who were dismissed from their jobs in August 1976_ The
questionnaire probed for detailed information on such
factiirs as job history, academic productivity, educational
qualifications, and psychological well being,. B6th path
analytic and cross-tabulation procedures will be used to
analyze the survey data.

The study should provide insight on the ways dismissed
faculty regain academic employment and the
sociopsychological characteristics of those who do not
return.

5-272* Jon SEARCH ACTIVITIES OF THE
UNEMPLOYED: THEORY AND EVIDENCE

PURDUE UNIVERSITY
WEST LAFAYEI IT,

Dr. John M. Barron

Grant 91-18-77-26
Project still in progress

Descriptors: JOB SEARCH; UNEMPLOYMENT; DURATION OF
UNEMPLOYMENT

The primary objective of this researc,h is to test impor-
tant hypotheses of search theory utilizing an expanded
model of search behavior and new micro data on the job-
seeking activities of the unemployed. The initial research
will involve the development of a model of job search

.Ongolna projectfinal report not yet available.
Projects completed prior to this year are not described with a narrative.
NTIS -- report is available from National Technical Information Service.
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behavior by the unemployed and tests of resulting
hypotheses relating an unemployed person's search inten-
sity, methods of search, and level of acceptance of wage

to nonwage income, duration of unemployment, and
reason for unemployment.

Job search hypotheses will be empirically tested
through a survey conducted by the Bureau of the Census.
The data consist of a sample of 5,000 jobseeking unem-
ployed workers.

An improved understanding of factors affecting the du-
ration of unemployment and their empirical importance
should result.

5-273* LABOR MOBILITY AND INCOME CHANG:.

NORTHWESTERN UNIVERSITY
EVANSTON, ILL,

Dr. George E. Deleha

Grant 91-15-70-12
Project still in progress

Descriptors: LABOR Mc/WITTY; INCOME DIFFERENTIALS;

GEOGRApHIC MOBILITY; INDUS-illsAL MOBILFIY; INTERFIRm

MOBILLVe

y, Depart n

This study is analyzing, the relationship between geo-
graphic, industrial, and employer mobility and income for
workers grouped by age, race, and sex. Using data on
work and earnings in a 1-percent, employer-employee
subsample of Social,Seeurity Administration records for
1959-63, the study is attempting to find out by how
much, for whom, and through what processes income
change is related to labor mobility,

5-274* LAWYER EARNINGS ANC. BARRIERS

ENTRY

VANDERBILT INSTITUTE FOR PUBLIC POLICY
STUDIES

NASHVILLE, TENN.

Dr. Malcolm Getz, Dr. Jolan J, Siegfried.
Calvani

Grant 91-47-77-11
Project still in progress

r:-

Descriptors: OCCUPATIONAL LICENSING; EARNINGS; LABOR

MARKET AREAS; GEOGRAPHIC MOBILITY

The research is examining the extent to which lawyers'
earnings are explained by the difficulty of admission to
the State bar. Admission difficulty is estimated on the
basis of: (1) Failure rate on the bar examinations of dif-
ferent States; (2) whether lawyers relocating from other
States are required to take the bar examination in order
to practice in the State; and (3) the fee charged an out-
of-State lawyer to practice in the State, Factors such as
cost of living, crime rate, environmental quality, commut-
ing time to work, and variety of consumption opportuni-
ties are taken into account in evaluating intercity
earnings differentials.

Data on earnings of associate lawyers are from a Bu-
reau of Census survey conducted in 1972. Data for other
variables are being compiled from a variety of sources.

5-275* MALE-FEM LE WAGE DIFFERENTIALS: T
`Futiotty AND ESTIMATION OF
DIFFERENTIALS OvEROUALIFICATION

CORNELL UNIVERSITY
ITHAC,4, N.Y.

Dr. Robert H. Frank

Grant 91-36-77-54
Project still in progress

Descriptors: SEX DIFFERENCES; WAGE DIFFERENTIALS;

liALE/FEMALE; INCOME DIFFERENTIALS

To determine what portion of the historically unex-
plained male-female wage differential can be attributed
to the fact that husbands' career considerations usually
dik (ate the particular geographic labor market in which
married couples locate, the researcher will make a com-
parison of male-female wage differentials estimated from

a mierocconomic wage equation for married persons
working in labor markets of different size.

5-276* MEASUREMENT OF ROLE MODEL
CHARACTERISTICS

GEORGE PEABODY COLLEGE FOR TEACHERS
NASHVILLE, TENN.

Dr. Barbara Strudler Wallstori

Grant 91-47-77-38
Project still in progress

Descriptors: ROLE MODELS;
SCHOOL TO WORK

EN; TRANSITION FROM

The objective of this research is to develop and
validate role models, or behavior patterns, for women.
These role iaodels, of wiich valuing, encouraging, and
receiving support from v omen have been selected as
being most crucial in influencing women's career deci-
,sions, allow for consolidating individual characteristics
and support forms that affect the career selections of
women. Each role model measures and incorporates an
increasing degree of support, from silent approval to ac-
tive encourageme7it, by women for other women,

Two groups of women, one composed of graduate stu-
dents and the other of working women, will provie-a the
data base. A modified, rnultitrait, multimethod man ix ap-
proach will be utilized in validating each role model.

The application of these models should facilitate
women's transition I roRschool to work, assist women in
returning to the work -force, and encourage women to
train for professional roles.

GPOreport is available from Government Printing Office.
ETA- report is available from Employment and Training Admin
See page v for further information about ordering reports.

I

ration.
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5-277* MIDLIFE CAREER CHANGE: PATTERNS OF
COPING RESPONSE TO TRANSITIONS IN
EmPLOYMEN

UNIVER.,;TY OF MASS HACHUSETTS AT BOS N
n wnos, MASS.

Dr. 'Samuel Osherson, Department of Psychology

Grant 91-25-751-41
Project still in progress

Descriptors: ADJUSTMENT; LIFESTYLES; MIDDLE -AGED
WORKERS; OCCUPATIONAL MOMLEE-v; EMPLOYMENT
PATTERNS

The object of this esearch isrto provide insight into the
process of midlife icareer change. A variety of adjust-
ments are made by the individual in a job transition, and
these adjustments can be potentially stressful events.
Coping responie thiory will be combined with an ego
functioning model' to producea model with 12 ego func-
tions. Using this model, the- researcher hopes to: (1)
Determine the motivations underlyil.g. the decision. to
change careers at midlife; (2) understand sources of
stress and difficulty in the process of midlife career
change; and (3) assess adaptive and maladaptive patterns
of coping response to this stress.

A clinical interview procedure will he \used to obtain
detailed life history information on individdals 40 to 60
years old who have changed careers. A con*it analysis
will mess the level of ego functioning, both at the time
of career change and at present.

5.278 NURSING SALARIES: DEMOGRAPHIC AND
JOB-RELATED DETERMINANTS

CARNEGIE-1V1.-ELLON UNIVERSiTY
PITTSBURGH, PA.

Grant 91-42-74-34
Project completed fiscal year 1976
Dr. Nancy M. Gordon
July 1976 _
Report Descriptors: NURSES; MALT,' occupA'noNs:
HOSPITALS; WAGE STRUCTURE; OCCUPATIONAL STRUCTURE;
UPGRADING; ECONOMIC ANALYSIS AND ECONOMETRIC JOB

PERFORMANCE

. NTIS pa273829/As

5-279* OCCUPATIONAL SEGREGAT:ON BY SE
DETERMINANTS, CHANGES, AND THE
IMPACT OF EQUAL EMPLoyMENT-
OPpORTUNITY LAwS

RADCLIFFE COLLEGE, THE 1NS77TUTE FOR
INDEPENDENT STUDY

CAMBRIDGE, MASS.

Andrea H. [seller

Grant 91-25:78-04
"roject still in. progress

Descriptors; EQUAL EMPLOYMENT opPoicruNrci ACT
(1972); CARET" ClICHCE; DiScRIMINATIO ;OCCUPATIONAL
STRUCTURE

This study will examine the determinants and extent of
occupational segregation by sex-between 1967 and 1974,
focusing attention on the effect of the enforcement of
equal employment opportunity laws.

Primary data analysis on occupations of then and
women Id their economic and demographic charac-
teristics w II be based on information from the U.S. Cen-
sus Bureau's Annual Demographic File of the 1975,
1972, and 1968 Current Population 'Sfirveys. The Current
Population Survey-Occupational Change in a Generation
Replicate Master File will be used to estimate biases that
may arise by the omission of background factors.

The research it: expected to illuminate such j dies as
policies on day cire, career training grants, arid incen-
tives to employers (rather than penalties, : -s und. :r the
present laws).

5-280 ORGANIZATIONAL STRATEGIES FOR
PRESERVING JOBS AND STRENGTHENING
LOCAL ECONOMIES

CORNELL UNIVERSITY
ITHACA, N.Y.

Dr. William F. Whyte, Industrial and Labor Relations

Grant 91-36-76-39
Project completed fiscal year 1978

Descriptors: ORGANIZATIONAL STRUCTURE LABOR MARKET;
ORGANIZATIONAL ENVIRONMENT

The purpose of this research grant was to support the
startup planning and initial fieldwork for a 3-year project
(sponsored by the National Institutes of Ment I Health)
examining five firms in which plant shutdowns were
averted through a shift from outside corporate ownership
to local and/or employee ownership. The project traced
the recent history of each firm, with special emphasis
upon developments leading up to the shift in ownership,
and identified the problems and processes of building an
effective organizator uncles the new form of ownership.

Tw) distinct stages in the early history of employee or
employee-community ownership were discerned. The
first stage was-ode of euphoria and relief at the firm's sur-
vivab accompanied by preoccupation with getting the job
done. Six mon.as to a year alter revival of the firm, there
wassa growing sense of frustration, confusion, and latent
-..onflictapparently because neither employees nor
.nanagers have any clear ideological commitment to
economic democracy.
June 1978

"Ongoing projectfinal report
Projects completed prior to this year are not described with a narrative.
NTISreport avallabta Oath National echnicat Information ervice.

f
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5.281* PERCEIVED DISCRIMINATION, WORK
ATTITUDES AND LABOR MARKET
EXPERIENCE

THE RESEARCH FOUNDATION OF THE STATE
UNIVERSITY OF NEW YORK /SUNY

BUFFALO, N.Y.

Dr. Brian E. Becker

Gram, 91-36-7841
Project still in progress

Descriptors: DISCRIMINATION; WORK ATTITUDES; BLACK/
WHITE; LABOR MARKEL BEHAVIOR; NATIONAL
LONGITUDINAL SURVEYS

The study will draw on the work of labor economics
and industrial psychology to provide a comprehensive
analysis of the way in which discrimin: 1 affects the
labor market experiences of blacks. It will attempt to esti-
mate the extent to which discrimination produces dif-
ferences in the ._)rk attitudes of blacks and white:. and
examine the influences of these differences on labor mar-
ket experiences. The study will use data on the older half
of the young men's cohort of the National Longitudinal
Surveys.

5-282* THE PERSONALITY AND ATTITUDINAL.
CHARACTERISTICS OF CAREER AND
HOMEMAKING ORIENTED WOMEN

WAYNE STATE UNIVERSITY
DETROIT, MICH.

Dr. Robert A. Mende Is Depa V

Grant 91.24-68-29
Project still in progress

Descriptors: ArTITUD Es; MALE /FEMALE; CAREER PATTERNS;
WOMEN; ATTAINMENT; ROLE mouELS; wo_:K ATETTUDEs;
ROLE CONFLICT

This investigation of personality characteristics, con-
ceptions of masculine and feminine roles, td bases of
self-esteem is an attempt to explain why so few of the
women who work have jobs commensurate with their
capabilities.

A sample of 1,500 women and 500 men who graduated
from Wayne State University are being given a personali-
ty test and asked to answer a 'questionnaire concerning
their marital status and work experience. The analysis is
attempting to establish differences between those women
who are actively engaged in careers and those who are
predominantly or exclusively Nomentakers and between
these two groups and the men.

5-233 A PILOT SruDy OF PERCED, D
OCCUPATIONAL SIMILARITIES

THE UNIVERSITY OF ILLINOIS Al URBANA-
CHAMPAIGN

URBANA, ILL.

...Grant 91-17-74-29
Project completed fiscal or 1977

COGNITIVE IMAGES OF THE OCCUPATIONAL
STRUCTURE
Dr. Reeve Vannernan
December 1976
Report Descript s STATUS; ATTITUDES; OCCUPATIONAL
sTATus

NTIS pn267062/AS

5-284* A Pit.o.r STUDY OF RESPONSE TO JOB
OFFERS AS AN INDEX OF LABOR MARKET
CONDITIONS

STANFORD UNIVERSITY
SlANFORD, CALIF

Dr. Melvin W. Reder, Insti Policy alysis

Grant 91-05-70-44
Project still in progr

Descriptors: PiLor sTuDy; joR SEARCH; JOB APPLICANTS;
CALIFORNIA, SAN FRANCISCO BAY AREA

This study is investigating the possibility of expanding
the base for calculating unemployment rates to include a
measure of intensity ofjob-search activity. It is develop-
ing and experimenting with instruments to measure: ( I )
The intensity with which unemployed persons search for
jobs and ') the success of individuals in locating em-
ployrnent relative to the intensity of their jobseeking,

The researcher is selecting samples of applicants at
private firms and various types of placement agencies in
the San Francisco Bay area; stratifying them by such
characteristics as age, sex, and occupational category;
and tabulating individual reactions to valid job vacancies
reported to them by the researchers. A scale for classify-
ing individuals by the degree of intensity with which they
search for jobs is being constructed. Data are being col-
lected in followup intervicws from the sample groups for
an assessment of subsequ4iit job success relative to in
dividual characteristics a.id intensity of job search.

5-28$ PSYCHOLOGICAL INFLUENCES ON WHITE.
COLLAR PAY

MICHIGAN STA7E UNIVERSITY
EAST LANSING, MICH.

GPOreport is available from Government Printing Office.
ETA repnrt is available from Employment and Training Adminis
See page v for further information about ordering reports.

n
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Dr. Einar llttrclin, 'rt s% and industrial
Relatimis

Grant 91-26-7.i-27
Project completed fi year 1975

Descriptors: Alm rums; DATA SOURCES AND USE; HUMAN
CAPITAL; INCOME; LABOR MARKET; WHITE-COIL AR
OCCUPATIONS

Starting with the human capital theory of wages, the in-
vestigator distinguished between work experience with
present employers and with past employers and extended
the modified earnings equation by allowing for eight
psychological influencesdogmatism, passive readiness
for change, active readiness, internal control, work corn-
mitne-rat, job interview anxiety, ease of making friends,
and risk-taking willingness, The effects of these in-
fluences and of education and disaggregated work ex-
perience upon salaries of white-collar workers were esti-
mated by sex and by company using regression analysis
on data collected in questionnaire surveys in four white-
collar organizationstwo banks and two insurance com-
paniesFocated in the Great Lakes regi,-

Human capital factors accounted for ib to 82 percent
of variation in annual salaries, with the major role played
by work experience with present employers and with a
sharply lower impact of work experience with previous
employers. Other findingslindicated that human capital
factors benefited women, than men. Dogmatism
, twered, ano passive readiness raised, ;:alaries of em-
ployees with liven stocks of human capital, ti.ough
modestly ani with mixed statistical significance. The
other six psychological variables showed no consistent
significant impact indiviihally or in groups. Indirect ef-
fects of education were also calculated and recommenda-
tions were made for disaggregating the work-experience
measure in earnings equations and for various ap-
proaches to further study of psychological influences.

PSYCHOLOGICAL AND HUMAN CAPITAL.
INFLUENCES UPON THE SALARIES OE WHITE-
COLLAR WORKERS
March 1918
Report Descriptors: APTITUDES; DATA SOURCES AND USE;
HUMAN CAPITAL; INCOME; WHITE-COLLAR OCcuPA I IGNS
ECONOMIC t.:'ALYSIS AND ECONOMETRICS

NTIS Pa283056/As

5-286 QUiV.ITy oP LMPLOYI IT AND SELF-
INVESTMENT IN WORK

MICHIGAN STATE UNIVERSITY
EAST LANSING, MICH.

Grant 91-26-74-24
Project completed fiscal year 1977
Dr: William A. Faute
August 1976
Report Descriptors: WORK INCENTIVES; A rTITU;1
FROMCTIVE1 MOTIVATION

NTIS P13267 I38/As

5-287* RAcI AND SEX DIFFERENCES IN TH
ITY AND CoNSEOUENcES 01:

TURNO%

nth UNIVERSITY OE ILLIM
URBANA, ILL.

Dr, Francine D. Blau card Dr. Lawrence

ant 91-17-78-01
Project still in progress

Descriptors: NAlIONAL iouDINAL SURVEYS, CAREER
FAT-TERNS; 'TURNOVER; WOMEN; MINORITIES

This study will: ( ) Identify and explain the sources of
race and sex differences in job turnover, and (2) do a
comparative analysis, on the basis of sex and race, of the
economic consequences of job turnover.

Data from the young men and young women cohorts of
the National La ugitudinal Surveys will be used. Examina-
tion of data will he conducted in two stages using logit
analysis. The first stage will analyze turnover (both
voluntary and involuntary) in terms of environmental :trid
personal choice factors. Sequential analysis also will be
employed to examine race and sex differences in chronic
employment instability.

The study is expected to broaden the basis for un-
derstanding disparities in earning power and career ad-
vancement for blacks and women compared with
males.

5-288* THE RELATIONSHIP BETWEEN
UNEMPLOYMENT AND COMMUTING WITHIN
GEOGRAPHICAL AREAS

UNIVERSITY OF 110UP'ON
1101ISTON, TEX.

Dr. Louis IL Stern, Department of Ecunurrtits and Finance

Grant 91-46-684
Project still in progress '

Descriptors: COMMU TING; STANDARD METROPOLITAN
SI A HS HcAL AREA (SMSA); LA9oR MARKET AREAS;
UNEMPLOYED

This pilot study is considering whether 15 regions
dant:ared as standard metropolitan statistical areas
(SMSA's) are actually adequate for labor market
analyses.

Using 1960 census data, the study seeks to determine
whether an SMSA's unemployment rate is an appropriate
economic indicator for any of its geographic subdivisions.
It is testing the hypothesis that commuting to jobs within
the area generally equalizes unemployment rates among
the subdivision residents who are in the labor force, al-
lowing for differences in occupation, sex, and racial or
ethnic group.

*Ongoing projectfinal report EMI yet available.
Projects completed prior to this year are not described with a narrative.
NTISreport is available from National Technical information Service.
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5-289 RELATIONSHIP BETWEEN FERTILI l'Y ANI
LABOR PARTICIPATION OE MAIMED %VIII I E
ANL) BLACK WOMEN

UNIVERSITY OF HOUSTON
HOUSTM7VC,

Grant 91-47444
?roject completed fisc 1 r
Dr. Paul R, Gregory
September 1976
Report Descriptors: FERTILITY; POPDLATIoN: LABOR tt
PARTICIPATION; LABOR SUPPLY; r,AcK/win-IE:
EMPLOYMENT OPPORTUNITIES: MODELS; NATIONAL
LONGITUDINAL SURVEYS

rsiTis P8267111/As

5-290* SEX DIFELAENCES IN EARLY
CONTINGENCIES IN ATTAiNNIE

DUKE UNIVERSITY
DURUAM, N,C

Dr. A!an C(Kerekhoff

Grant 91-37-77-17
Pro;et still in progress

Descriptors: EDUCATIONAL AsnitATioNs; Eouc. TioNAt
ATTAINMENT; EDUCATIONAL EFFECT ON CAREER PA ITERNS:
SEX DIFFERENCES; SOCIODEMOGRAPIIIC CI u.RACI ERIS I ICs:
NATIONAL LONGITUDINAL SURVEYS

This study is charting the process of status attainment
by young women over a 4-year period. The Duncan
"basic model" and the "Wisconsin model- are being
used as analytic frameworks, but more refined data on
the sequence of educational aid occupational ex-
periences will be introduced, along with the contingen-
cies of marriage and parenthood, so that more elaborate
models can be tested. The results of these analyses will be;
compared with the parallel results previously obtained
from a similar sample of young men.

The investigator will try to answer the following
questions: (1) Does early marriage have a depressing ef-
fect on women's educational attainment? (2) Whatever
the effect of age at marriage, does early parenthood have
a depressing effect on women's educational attainment'?
(3) Do such factors as social origins, ability, early ambi-
tions, marital and parenthood events, and the charac-
teristics of the job(s) held explain which women return to
school after leaving it? After finding these associations
with educational attainment, the investigator will test
their validity for specific groups: Do they apply equally to
women of different socioeconomic Origins and ability
levels and to blacks and whites? (5) Arc they the same
for men and women'?

Data for the study are being derived from the National
Longitueinal Survey of the labor market experience of
young women aged 14 to 24 at tale beginning of the sur-
vey.

_N-fo../J cs, A a

5-291 '1111' S I Al. I. SALARY S I RUC I I IRE OF A LARGE
URBAN UNIVERNII) WEI II SPECIAL
RI FERENCEs r0 SEX DpicRIMiNA HON

PA.

rit v142-73-32
Project completed fiscal year 077
Dr. Nan( Gordon; Dr. Thomas E. Mt on
July 1974
Report Descriptors: SEX DISCRIMINATioN; WAGE
DIFFERENTIALS: HALE/FEMALE; UNIVERS' HES AND
Cot.LEGEs; ECONOMIC ANALYSIS AND ECONOMETRICS

P11243623/As

5-292* THE STRUCTURE OE WI'rliDRAWAL:
RELATioNsitiPs AMONG ALIENATIoN,
cxRDINEss, ABSENTEEISM, AND TURNOVER

SOUT7/WES7 F7)11CA7'IONAL DEVELOPMENT
LABORATG

AUSTIN, MX.

Dr. Nina Gupta G. aglas Jenkins, Jr,

Grant 9143-78-39
Project still in progress

/)e..vcriptors; ALIENATION; ABSEN'IEEI
:ANizA-DoNAI, ENviitoNmENT

TURNOVER;

The objectives of this study are: ( I ) To synthesize ex-
istitu, research on the relationships among withdrawal-
alienation, tardiness, absenteeism, and turnover; (2) to
examine the hypothesis that there is a progression of
withdrawal behaviors, beginning with alienation and cul-
minating in turnover; and (3) to explore individual and
organizational characteristics that may limit and
moderate these relationships. Data for the study were
collected from three olganizations between May 1972
and December 1976-,/an automotive accessory plant in
the rural South, several branches of a large hank and a
per food manufacturing company in the Midwest,

5-293 TIIE SUPPLY OF PROFESSIONAL AND
NONPROVESsIONAL NURSES

UNIVERSITY OF DELAWARE
NEWARK, DELA IVARE

Or, Charles U, Link, Department of Emil()

Grant 91-10-76-68
Project complete el fiscal year 1978

Descriptors: NI:asEs; EArri oCCUPATIONS: LABOR SUPPLY

This report estimates wage and labor supply functions
for married registered nurses (with husbands present).
The basic sources of data were the I-in-100 Public Use

GPOreport iii available from Government Printing Office.
ETAreport is available from Employment and Training Administration.
See page v or further information about ordering reports.
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Sample of the 1970 census and the 1970 Americ in
Hospital Association annual survey of hospitals.

The wage equetion, estimated with OLS techniques,
suggests that munopsonistic behavior on the part of
hospitals substantialll depresses nurse wages. Hospitals
operating in highly competitive labor markets typically
pay about 10 percent more than do hospitals in concen-
trated labor markets. The labor supply furctions, esti-
mated with an instrumental variables approach combined
with the Tobit technique, indicate that (around the mean
values) nurr.e supply is rather unresponsive to changes in
the nurse's hourly wage and is apparently even backward
bending. An important implication of this finding is that
policymakers may not be able to rely upon rising wages
as a means of increasing the supply of registered nurses.
The existence of monopsony has a small negative effect
on nurse la or supply. The depressing mcnopsony effect
on wages leads to a predicted labor supply about 5 per-
cent smaller than it would have been if more competition
prevailed in the market for registered nurses.

THE SUPPLY OF MARRIED PROFESSIONAL
NURSES
Dr. Charles R. Link and Russell F. Setae
December 1977

Report Descriptors: LABOR DEMAND; INTERNAL LAI
MARKETS; LADOR FORCE; NURSES; LABOR SUPPLY; DEALTII
OCCUPATIONS

NTIS PB280987/AS

5-294* TASK DESIGN: TECHNOLOGICAL
DESCRIPTIONS, MANPOWER
REQUIREMENTS. AND WORKER RESI NSES

UNIVERSITY OF WISCONSIN
MADISON,

Dr. Randall B. Dunham, Department of Bus' SS Lind

Industrial Relations

Grant 91-55-76-64
Project still in progress

Descriptors: JOB sATISFACTIoN; TECHNOLOGY ANt)
TECHNOLOGICAL CHANGE; LABOR DEMAND; JOB ANALY
WORKER TRAITS

The project's main objective is to study a system that
includes task technology, perceived task design, man-
power requirements of tasks and the behavioral, motiva-
tional, and affective responses of workers. To achieve
this end, the researcher is examining several elements of
a heuristic model. The investigation is attempting to
document the linkages between technological (objective)
descriptions of jobs, perceptual task evaluations, and
worker responses and to assess resulting manpower
requirements. The important influences of nontask en-
vironmental factors (for example, organizational charac-
teristics) on these linkages arc being studied- The results
of this project will be used to evaluate and modify the
heuristic model to provide theoretical clarifications,
reduce empirical ambiguities, and to offer direction for
future research and practice.

5-2954 ME IiNv:MN,WITI
PROGRAM

Il 11 Fr )t)I

PORPLAND STATE UN/VERSTIT
0/21-71(7.

!)r. .111411111 lir)rrnrrr utlies Center

Grant 9141-76-19
Project sail in pi-ogre3s

Descriptors: LINEWLOYMEN-I; WORK IN GNlivE

This research is identifying and evaluating the factors
associated with low-level inilization of the Food Stamp
Program by eligible unemployed workers. An attempt is
being made to map the decistonmaking process that cul-
minates in program participation or nonparticipation,

Data collection includes personal interviews with a
sample of 600 unemployment insurance beneficiaries.
The characteristics of food stamp users and nonusers will
he compared for an explanation of why not all eligible
unemployed workers take advar.tage of the program
benefits. Subsamples consist of: (1) Households receiving
only unemployment benefits and (2) households receiv-
ing unemployment and food shim) benefits,

5-296 UNEstet.ov toEtsiT INSURANCE IN TRANSIT!ON

UNIVERSITY OF CALIFORNIA
BERKELEY , CALI F.

1)r Clair B. Vick" If inrlu.strrnl Relatirrri

Il 91-06-76-28
npleted fiscal year 197

Descrzinars: ursu..wt.ovimNt- INSURANCE; INCOME
MAINTENANCE; EEEECILVENESS OF PROGRAMS

The objective of this research was to evaluate the per-
formance of unemployment insurance (U11 as an income
maintenance program during periods of depressed labor
demand. The role of 111 was analyzed as to its effect on
the labor market and on the distribution of income dur-
ing periods of full employment and recession. To judge
the impact of UI, the research studied benefits, financing,
income distribution, and composition of unemployment,
This research helps to clarify the nresent role of Ul and
to give policymakers insight into r inure role.

The report concludes that a 51-percent replacement
rate is too low for moderate and ,tigher income families,
It also recommends that the present bias toward seasonal
industries and their unemployed workers should be
reduced by ha.sing benefit calculations upon average an-
nual earnings as well as high-quarter earnings.

UNEMPLOYMENT INSURANCE IN TRANSITION:
AN EVALUATION OF THE IMPACT OF U.I.
Merrell /978
NTIS e1i2S41369/As

*Ongoing projectfinal report not yet available.
Projects completed prior to this year are not described with a narrative.
NTISreport is available from National Technical Information Service.



5-297* WIIII.E-Counu Wow.:

NOR1HIVES1 ERN LINIVERSDY
EVANSTe1N, ILL

Dr. Richard Berk, Dep ,S

Grant 91- I7 -74 -32
Project still in progress

Descriptors: W111 VE-c01.LAit occUPA IONS; Ion
sATISEACtioN; ABSEN rpFism; roRNovER, v;
RANKING INDUSTR1; !LEMON, colcAGo

. This study is exploring job satisfaction, absenteeism,
tUrfwver, and productivity among nonstipinvisory, white-
collar workers,

Within each of 20 large financial institutions in
Chicago, 20 top execatives, 21 personnel officers, 130
first line supervisors, and 1,3013 white-collar worke; s have
hven surveyed_ This project is analyzing the results.

5-298* WIFE'S LABOR FORCE PARTICi 'ArtoN AND
FERTiLITY: EVIDENCE FROM A
LONOITUDiNAL STUDY OE A NiARRIM&
COHORT

THE UNIVERSITY ;' LINOI (7/1(
CIRCLE

CHICAGO, ILL.

Eileen Crimmins- Iner and Phyllis

Grant 9147-77-55
Project still in pragres;

Descriptors: WO MEN; FERTILITY; LABOR 1-oRri-
pARTICIPATION

The study will focus on the relationship between fertili-
'ty and employment among women from two netrriag,e
cohorts. Three specific research problems to be in-
vestigated include; (I) Changes in fertility and employ-
ment over time; (2) the effects of early fertility on sub-
sequent fertility, employment, and job status; and (3) the
effects of income and tastes on married women's sub-
sequent employment and employment expectations.

Analysis will be based on available data from a longitu-
dinal study of couples in two marriage cohorts. These
panels have .,eqn interviewed approximately every 6

months since they were married in the summers of 1968
(first panci) and 1972 (second panel),

Results of the study are expected to be useful for
government agencies and others who attempt to make ac-
curate estimates of the future size and composition of the
female labor force.

5-299 WOMEN AND VIE AMERICAN
OCCUPATIONAL STRUCTURE

TEXAS .ECIINOLOGICAL UNIVERSITY
1.UB11OC1 TEX.

Dr. Eh:JAIN:al i41. Ihivens. Department of Sociology

91-4N-74 25 (formerly Grant (91. IS.73._35)
Project completed fiscal year 197N

Descriptors: WOMEN; CAREER pAri Lit NS: MALE/FEMALE;
()COMA DoNAL STRUCTURE; LABOR FORCI- PAR ricivATIoN;
occurA rioN/o. MOBILITY; FLIC111.11Y; NATIONAL
LONGTEIIDINAL SURVEYS

1:0110Wing a review of related research, the investigator
developed a comprehensive measure of women's labor
force attachment. This measure, based ur., data from the
National Longitudinal Surveys, described variations and
-determinants in the labor force participation patterns of
mature American women,

In general, the empirical finding: indicated that: ( I )
The labor force attachment of mature American woman
varied substantially and ('2) this variation was signifi-
cantly :elated to col.ditions of supply and demand. More
specifically. on the supply health was more impor-
tant for the labor fortis attachment of black women,
while marriage, childTen, and subjective sex roles were
more apt to determine the labor force :Attachment of
white women. On the demand side, past job rewards
comprised the twist important determinant of labor force
attachment for all mature women.
April 197,5

ie,port Lic.tc 1.A FORCE PARTICIPATION:

LONOI I UDINAI RVEY S; ALE/FEMALE; NATIONAL

LONUITUDINAL SURVEYS; OCCUPATIONAL RUCTURE;

WOMEN

NTIS pit2ki4344/As

GPOreport is avaitabie tram Government Printing (Mee.
ETAreport is available from Employment and Training Administration.
See page v for further information about ordering reports.
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6. FOREIGN TRADE AND U.S. INVESTMENT ABROAD

The Foreign Economic Research Staff of the Bureau of International Labor
(Department of Labor) conducts a reseaech program that i- international in focus. This
program concentrates particularly on the impact of U S. foreign trade and investment
policies on American labor. The entrieii in this c..44.,-rc record the active and recently
completed research projects that are part of this program,
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6. FOREIGN TRADE AND U.S. INVESTMENT
ABROAD

-001 AN ANALYSIS OF ILO CONVENTIO

(9RNELL UNIVERSITY
ITHACA, N.Y .

Dr. Walter Galenson

/LAB contract J9 k70006
Project completed fiscal yea 1)78

Descriptors: INTERNATIONAL UNIONS; INTERNAnoNAL
wow< FORCE

Is there a relationship between the ratification of Inter-
national Labor Organization conventions and the
achievement of the objectives of the conventions? This
r-roject gt Awed the conventions into major areas, such as
industriza safety and sociai security. `Fhe analysis at-
tempted to determine what countries tended to ratify
conventions and whether ratification had an effect on
country performance. Fri; example, was the ratific:Ation
of safety conventions related to industrial accident rates?
November 1977
Requests for Copies may be sent to Rm. S5004, Office of
Foreign Economic Research, Bureau of international
Labor Affairs, U.S. Department of Labor, Wtishington,
D.C. 20210

t-002 AN ANALYSIS OF LABOR TURNOVER IN U.S.
MANUFACTURING INDUSTRIES

THE PUBL2C 3ESEARCH INSTITUTE OF THE
CENTER 1 OR ,VAVAL AN,11,YSES

ARLINGTON, VA.

!LAB contract 7'.25
Project completed fiscal year 1977
Dr: Frank Brechling and Dr, Dale J. II,1artensen
January 1977
Report Descriptors: WAGES: LABOR MOBILITY;
UNEMPLOYMENT
Requests for copies may be sentlo: Rm. S5001, Office of
Foreign Economic ResearchBureau of International
Labor Affairs, U.S. DepartMerit'of Labor, Washington,
D.C. 41210.

L

6.003* AN ANALYSIS OF THE IMPACT ON'
CONSUMER PRICES OF CHANGES IN TIIE
COSTS GE IMPORTS

ARLINGTON, VA,

11.411 e rintretet J9K7(
Project in progress

Descriptors: PRICES; PRODUCT DEMAND; CON N;

ECONOMIC ANALYSIS AN I) EcoNciforrRics

The project is analyzing the impact of changes in the
landed costs of imports on prices at the retail level. A
theoretical analysis is being made on the effect of the
structure of the distribution network on the extent of the
pass-through of import costs, followed by an empirical
analysis of at least 11 specific products. Various data
sources are being used, including the relatively new series
produced by the Division of International Prices at the
0tire;.Iti of Labor Statistics. Emphasis will be placed on
relating the empirical findings to the institutional struc-
ture and arrangements of the relevant markets

4 ANALYSIS THE PRICE DIFFERENTIAL
BETWEEN liOMES-I IC AND IMPORTED STEEL

THE PUBLIC RESEARCH INS TITUTE OF THE
(ENTER FOR NAV .41 -t ,V,41.Y.SES

,IRLINGTON, V.

ract .19100005
impleted fiscal year 1977

Dr. Jctrrles LV. Jondrow and Dr. Paul Feldman
January 1977
Report Descriptors: PRICES; STEEL INDUSTRY
Requests for copies may he sent to: Rm. S5004, Office of
Foreign Economic Reseaich, Bureau of International
L:thor Affair._ U.S. Deparimcnt of Labor, Washington,
D.C. 20210.

6-005 AN APPROACH TO MEASURING THE COSTS
OF ADJUSTMENT ASSISTANCE PROGRAMS

UNIVERSITY OE PITTSBURGH
PITTSBURGH, PA.

Dr. Marina von Neumann Whitman, Dr. James H.
Cussing, and Dr. Jack N. Ochs

I LAB contract J9K60020
Project completed fiscal year 1978

Dscriptors: LABOR DEM ANL), LABOR A musTMFNT coSTS;
GOVTZNMENT POLICIES

This project analyzed how labor markets adjust to
disturbances due to shift in demalid and how government
policies affect toe paths of :Adjustment. Particular atten-
tion was devoted to way in which the various factors

*Ongoing projectfinal report not yet available.
Projects Completed prior to this year are not described with a na rrative.
NTIScepoct is ovailobIr from National Technical Information Service.



in the labor market interact with each other. The
research examined: (a) The impact of an im:reased Bon/

of workers into unemployment on the reemployment ex-
erience of those already in the labor market an i looking
)r work, (b) how the economy adjusts to nti matches

between job openings and available .vorkers, aim how
employers adjust their hiring rates in response to the in-
creased availability of workers.
SeptembeY 1977
Request for copies may be sent to: Rm. 55004, Office of
Foreign Economic Research, Bureau of International
Labor Affairs, U.S. Department of Labor, Washington,
D.C. 20210

6-006 THE BEHAVIOR OF LAID-OFF \Vol-H.:ERN IN
MANUFACTuRING: AN AGGREGATE AND
DISAGGREGATE ANALYSIS

'171E OHIO STATE UNIVERSITY
COL; 'MBUS. OHIO

!LAB contract 75-13
Project compl !II fiscal year 197
Dr. Donald O. l'arsmts and Dr. Bel
Fehruary 19 77

Report Descriptors: votuEioN ANDINvrtil'MV.. I

LAvDFES, MANDVACTuRING
Requests for copies may be sent to: Rm. 550114, Office of
Foreign Economic Research, Bureau of International
Labor Affairs. U_S. Department of l_abor, Washington,
D.C. 20210.

nt AI Fleisher

6-007* CHANGES IN U.S. MARKET SHARE., I IIE
MULTINATIONAL, CORVORA HON, AND,
LABOR MARK.I., I DIS I tIRRANCES

NEW YORK UNIVERSITY'
N,c,W YORK, N.Y.

Dr', Robert G. Hawkins

/LB contract 74 -18
Project still in progress

Descriptors: FOREIGN TRADE AND INVENFMEN'IS;
CORPORA [IONS; LABOR DEMAND

Thi-; study assesses the relative importance of foreign
investment by U.S. firms in the overall chalges in the in-
temational competitiveness of U.S. production and, in
two, the changes in U.S, employment, skill requirements,
unemployment rates, and other variables asSociiiWt1 with

theseoverall changes.

6-008 COST - BENEFIT ANALYSIS OF THE EFFECTS
OF TRADE POLICIES ON PRODUCT AND
LAHOR MARKETS; INDUSTRY STUDY OF
AUTOMOBILES

CHARLES RIVER ASSOCIATES, INC.
CAMBRIDGE, MASS.

11.AB eontract 74-19
Project completed fiscal year 1976

COST-BENEFIT ANALYSIS OF THE EFFECTS OF
TRADE POLICIES ON PRODUC7f AND LABOR
MARKETS IN TIIE U.S AUTOMOBILE INDUSTRY
Dr James C. Burrows and Dr, Erie 'rode,-
Jane /97h
Repot/ ile.wripwrA. .--ORERiN TRADE AND INVESTMENTS;
LP 13OIt DEMAND TR,'.NSFoRTATIoN EQUIPMENT INDUSTRY

Requests ibr copies may be sent to: Rm. 55004, Office of
E.)reign Economic Research, Bureau of International
1,1.bor Affairs, U.S. Department of Labor, Washington,
D.C. 20210.

6.009 DOM ..S ITC I At FACTS OF AN OVERVALUED
CURRENCY

UNIVERSITY
_, N.Y

lir. 1'1 dn rvrru ,s

11...1 if tract 74=15
Project fi.tieci I vow 78

Descriptors: El/RU:16N TRADE D INVE E. 1ENTS;

1RRENcy, EcoNomIC ANALYSIS AND EcoNoNtErRICS;
EStmoYMENT; wAGES

This study measured the impact of an overvalued U.S.I

currency on domestic labor, employment, wages, invest-
ment, output, and prices. Both a general equilibrium
analysis and a partial equilibrium analysis for industry
groupings at the Standard Industrial Classification 1-digit
level were examined.
Mar 1978
Requests for copies may he sent to: Rm. S5004, Office of
Foreign Et:em-Mc Research; Bureau of International
Labor Affairs, U.S. Department of Labor, Washington,
D.C. 2021(1

6-010 THE EFFECTS OF NTERNATIONAI. MARKET

LINKAGES

HARVARD UNI VER.'
CAMBRIDGE, MASS.

Dr. Richard E. Caves and 1)r. Thomas A. Pugel

I I411 contract J9K600 15
Project completed fiscal year 1978

Descriptors; RN-mom TkAoE AND NVESTMENTS; PRICES;

WAGS

This project analyzed the effect of international prices
on prices in the United States by isolat,ng the effects of
import penetration on the raie of return in selected in-
dustries. -; he project also measured the degree to which
domestic and foreign prices are interrelated as well as the
effects of imp_ ort competition on wages in the domestic
industry_

G PO report is available itom Government Printing Office.
ETA --report is available from Employment and Training Administration.
See page v for further information about ordering reports.



Dr. Thomas A. Puget
December 1977
Requests for copies may he sent to: Rm. S5004, Office of
Foreign Economic Research, Bureau of International
Labor Affairs, U.S. Department of Labor, Washington,
D.C. 20210

6-011 TIIE EFFECTS OF TIIE ASSEMBLY
PROVISION OE 'FETE U.S. TARIEE (ITEMS
806.30 AND 807.00) UN THE U.S. LAnoit
MARKET

ARTHUR D. LIME, INC.
CAMBRIDGE, MASS,

Dr. John H. Reedy

ILAB contract J9K70007
Project completed fiscal year 1978

Descriptors: TARIFFS; FOREIGN PRODUCTION COSTS; LABOR
DEMAND; FOREIGN TRADE ANL- INVESTMENTS

The project's main purpose was to discover whether
data necessary for the evaluation of K07.00 can he oh=
tained using the procedures outlined by Arthur D. Little,
Inc. For this purpose, ADL obtained the costs of
portent production and assembly in various countries for
two specific products. The costs obtained included all
items relevant for a decision on the location of produc-
ton, The validity of the information gathered wos evalu-
ated in terms of its consistency with observed trade flows
and the specific methodology and sources used.

U.S.'TARIFF ITEM 807_00 AND SELECTED
ARTICLES OF APPAREL: INTERNATIONAL COST
RELATIONSHIPS A PILOT STUDY OF THE
UPECTS OF THE FOREIGN ASSEMBLY
PROVISIONS OF HE U.S. TARIFF (ITEMS 806,0(1
AND 807.00) ON THE U.S. LABOR MARKET
April 1978
Requests for copies may be ser t to: Rm. S5004, Office of
Foreign Economic Research, Bureau of International
Labor Affairs, U.S. Department of Labor, Washington,
D.C. 20210.

6-012 THE EFFEC75 OF TPA DE POI_Ci CHANGES
ON THE PULP AND l'APER INDLISTIV:

BOEING COMPUTER SERVICES. INC.
WASHINGTON, D.C.

ILAB contract 75-04
Project c,,mp!eted fiscal year 1976

A PRELIMINARY ANALYSIS OF THE EFFECTS OF
TRADE LIBERATION ON THE U.S. PULP AND
PAPER INDUSTRY AND THE FEASIBILITY FOR
FUTURE STUDY
Dr, Michael Rehm
July 1975

Report Descriptors: mud, AND PAPER INDUSTRY; FOREIGN
LRAM AND INVESIMENTS; SUPPLY ACCESS; LITERATURE
REVIEW
Requests for copies may he sent to: Rm, S5004, Office of
Foreign Economic Research, Bureau of International
Labor Affairs, 1.1.S. Department of Labor, Washington,
D.C. 202 I n.

6-013 EFFECTS ON U.S. LABOR OF U.S: SUGA
POLICIES AND PROGRAMS

'RICK BURK FOUNDATION FOR EDUCAT N
-RANCISCO,

I.AB contract 74-16
Project completed fiscal year 1976
Dr. Thomas Bates, Dr. Gordon Gemmel!, John Hairier,
and /.Quire Adamson
January 1976
Report Descriptors: FOREIGN TRADE AND INVESTMENTS;
t'RODUC I DEMAND; SUGAR INDUSTRY; SIMUI ATION
Requests for copies may he sent to: Rm S5004, Office of
Foreign Economic Research, Bureau of International
1.abor Affairs, U.S, Department of Labor, Washington,
D.C. 20210

6 -014 AN EMPIRICAL ANALYSIS -.t)t EDE U.S.
FoorwliAtt INotisTitY

contract 74=17
Project completed fiscal year 1976

THE. WELFARE EFFECTS OF TRADE
RESTRICTIONS ON U.S. FOOTWEAR IMPORTS
Dr, John Lombardi and 1)r. Mic hael Szenberg
December 1975

Report Descriptor 5; FOREIGN TRADE AND INVESTMENTS;
LABOR DEMAND; SIIOE INDUSTRY
Requests for copies may be sent to: Rm. S5004, Office of
Foreign Econcmic Research, Bureau of International
Labor Affairs, U.S. Department of Labor, Washington,
D.C. 20210,

6-015* ESTIMATING SUBSTITUTION POSSIBILITIES
I3EIWi 1m powys AND DOMESTIC
PRODUCTION

DATA RESOURCES, INC.
LEXINt;TON, MASS.

Dr. Laurits R, Christensen and Dr. David I on

11,A11 contract J9K60019
Project still in progress

Descriptors: FoREIGN'IRADE AND INVESTMENTS; PRODUCT
DEMAND; 'TRANSPOR FAL ION EQUIPMENT INDUSTRY

Tit, principal objective of this study is the development
of estimates of the extent to which increases in imports

*Oagoing projectfinal report not yet available.
Projects completed prior to this year are not described with a narrative.
NTISreport is available from National Technical Information Service.



affect the demand for similar domestic products. The
1roject is-developing methods for determining' this rela-
tionship by implementing and extending recent develop-
ments in the estimation of demand systems. The latter
procedure is advantageous in that it not only allows the
incorporation of dynamic aspects of demand behavior in
the form of habit formation and adjustment to stocks of
goods but also because it is able to rex( gnize and
use of the logic of the interrelationships between various
product demands.

6-016 ESTIMATING Tim DisTumtyrioNm.
CoNsEQuENc.s DIRECT FoREIGN
INVESTMENT

CORNELL, UNIVERSITY
ITHACA, N,Y.

Dr. Robert II. Jr rid Dr. Rich,

ILAB contract J9K600 8
Project completed fiscal year 197N

Descriptors: FOREIGN TRADE AND rrivi t

SAVING AND INVUTMENT

III ESTI('

The principal purpose of the project was to determine
the effect of foreign direct investment by IJ.S. firms on
the rate of capital accumul4tion in the United States,
This was done by (a) evaluating the effect of foreign in.
vdstment on the profitability of domestic investment; (0)
analyzing the responsiveness of the domestic demand and
supply of saving to the rate of return; and (c) determin-
ing the degree of integi ation of foreign and dk.mestie
capital markets .that would affect the extent to which
foreign direct investment by U.S firms induces changes
in other international capital flows. After the major task
was accomplished, the effect of the change in capital ac-
cumulation on real earnings of workars was determined
using productions functions indicating the nature of

capital-labor substitution,
April 1978
Requests for copies may be sent to: Rm. S5004, Office of
Foreign Economic Research, Bureau of International
Labor Affairr, U.S. Department of labor, Washington,
D.C. 20210.

6-017* ESTIMATION OF EARNINGS LOSSES
ASSOCIATED WITH JOB DISPLACEMENT

THE PUBLIC RESEARCH I NSTITIN'E OF 771E
CENTER FOR NAVAL ANALYSES

ARLINGTON, VA.

Dr. Louis Jacobson and Arlene !lobo

ILAB _ 91(60016
Project still i.'t pr )gress

Descriptors: LAYOFFS; LAROR ADJUSTMENT C oTs

This is a study to estimate the displacement costs of
workers in approximately 15 industries. Using Social

Security Administration summery earnings records and
information on plant closings and mass layoff data, the
researcher is developira, earnings histories for displaced
workers. Average earninr; over time will he tabulated
and then estimates, of the displacement costs will be
made. The purpose is to determine the costs of displace-
ment that may result from changes in trade policy.

\

6-018* AN EVALUATION of Tut.: TRAIN,
ADJUSTNIFNT ASSISTANCE PROGRAM

PENNS Y LLAMA S1 17T UNIVERSITY
UNIVERSITY PARK. PA.

nr. Jacob Kaufman and Dr. George Neuman

11.111 contract 74-23
Project still M progress

Descrip s: FOREIGN TRADE AND INVE:srMENTS
UNIoNIZATION; -MADE nows-rxtENT ASSiSTANcE; LAY
1.5111nt nEroANo

This study measures the effectiveness of the Trade Ad-
iustment Assistance Prograni in compensating affected
workers and facilitating their adjustment to new employ-
ment opportunities. Included is an investigation of the ef-
fect of various institutional features, such as unionization
and the size of the petitioning unit,'on the length of time
between the dates when workers are certified and when
they actually receive cash allowances, The research in-
cludes surveys of a sample of the total population of wor-
kers eligible for Trade Adjustment Assistance and of a
control group of workers displaced in the same indus-
tries.

EVAILIA ION OF TRADE ADJUSTN1EN
ASSISTANCE USING ADMINISTRATIVE
RECORDS

THE PUBLIC RESEARCH INS7177ITE 711E
CENTER FOR NAVAL ANALYSES

ARLINGTON VA.

Dr. IA IIiS

I LAB Con rac-t J9K80004
Project still In progress

Dcscriptols: LAYOFFS; DURATION of UNEMRLOYMENT;
UNEMPLOYMENT INSTRANcE; GOYERNMEN-:
TRADE ADJuSTMENT ASSISTANCE

The project will he based on the 5-percent Contihuous
Wage and Benefit History Sample for all recipients of
unemployment insurance and Worker Adjustment
Assistance in Pennsylvania. This data file contains infor-
mation on demographic characteristics, work histories,
and weeks of benefits received.

The project will have three objectives: ( I ) To use the
administrative record files to evaluate the characteristics
and reemployment experience of workers receiving ad-
justment assistance; (2) to evaluate. the survey responses

GPOreport is available tram Government Printing Offiee.
ETAreport is available from Employment and Training Administration.
See page v for further information about ordering reports.



on benefits and work history in the Pennsylvania part of
the forthcoming Mathematica interview survey; and (3)
to evaluate the benefits of expanding the data system to
other States that have Continuous Work and Benefit His-
tory Samples.

6-020' A FOREIGN AUTOMOBILE IMPACT STUDY

CENTER FOR QUANTITATIVE SCIENCES MARKET
FACTS, INC.'

ROCKVILLE, MD.

ILAB contract J9K60006
Project completed fiscal year 1977
Februdry 1977
Report Descriptors: FOREIGN TRADE; PRODUCT DEMAND;
TRANSPORTATION EQUIPMENT INDUSTRY
Requests for copies may be sent to: Rm. S5004, Office of
Fweign Economic Research, Bureau of International
Labor Affairs, U.S. Department of Labor. Washington,
D.C. 20210.

6-021* FOREIGN TRADE AND THE GR
SERVICE ECONOMY

ARLINGTON, VIRGINIA

Dr. Dale M. Helen and Dr. Albert J Eckstein

ILAB Contract J9K80003
Project still in progress

. TH OF THE

Descriptors: FOREIGN TRADE AND INVESTMENTS; LABOR
DEMAND; PRODUCTIVITY; PRODUCTION

This study will analyze the major factors that have con-
tributed to the growth of employment in the manufactur-
ing and service sectors of the U.S economy. The study
will concentrate on examining the growth of output per
worker-hour and the demand for output from highly dis-
aggregated industry categories. In analyzing the factors
contributing to output growth, project staff will devote
particular attention to the influence of foreign trade and
investment on the rate of g-owth in the manufacturing
sector.

6-022 GENERAL EQUILIBRIUM ESTIMATION OF THE
EFFECTS OF TRADE LIBERALIZATION ON
TRADE AND EMPLOYMENT BY INDUSTRY

THE UNIVERSITY OF MICHIGAN
ANN ARBOR, MICH.

ILAB contract 74-22
Project completed fiscal year 1976

REPORT ON THE GENERAL EQUILIBRIUM
ESTIMATION OF THE EFFECTS ON TARIFFS AND
OTHER DETERMINANTS OF EMPLOYMENT BY
INDUSTRY IN THE MAJOR INDUSTRIALIZED
COUNTRIES
Dr. Robert N. Stern and Dr. Edward E. Learner
November 1975

Report Descriptors: FOREIGN TRADE AND INVESTMENT ';
LAYOFFS; SIMULATION
kequests for copies may be sent to Rm. S5004, °Mc. of
Foreign Economic Research, Bureau of Internatioi. d
Labor Affairs, U.S. Department of Labor, Washington,
D.C. 20210.

6-023 HEDONIC DEMAND Mr-DEI:FOR
AUTOMOBILES

CHARLES RIVER ASSOCIATES, INC.
CAMBRIDGE, MASS.

ILAB contract J9K60003
Project completed fiscal year 1977
Dr. James Burrows
February 1977.
Report Descriptors: FOREIGN TRADE AND INVESTMENTS;
PRODUCT DEMAND; TRANSPORTATION ECR:IpmENT
INDUSTRY
Request', for copies may be sent to: -Rm. S5004, Office of
Foreign Economic Research, Bureau of International
Labor Affairs, U.S. Department of Labor, Washington.
D.C. 20210.

6-024 How CONDITIONS OF SUPPLY AFFECT
EXPORTS OF THE UNITED' STATES AND LESS
DEVELOPED COUNTRIES

MASSACHUSETTS INSTITUTE OF TECHNOLOGY
CAMBRIDGE, MASS.

Dr. Gene M. Grossman

I LAI? contract J9K70014
F'-oject completed fiscal year 1978

Descriptors: ECONOMIC ANALYSIS AND ECONOMETRICS;
FOREIGN TRADE AND INVESTMENTS; SUPPLY ACCESS

The project investigated the role of supply here and
abroad in determining U.S. imports and exports, a
neglected clement in most existing analyses. A model that
elaborates both demand and supply behavior was formu-
lated and empirical estimates were .made.

A QUARTERLY ECONOMETRIC MODEL F THE
EXPORT BEHAVIOR OF SOME NONINDU TRIAL,
COUNTRIES
March 1978
.equests for copies may be sent to: Rm. S5004, Office of

Foreign Economic Research, Bureau of International
Lat,or Affairs, U.S. Department of Labor, Washington,
D.C. 20210.

6-025 THE IMPACT OF QUOTA AND TARIFF
RESTRICTIONS ON EMPLOYMENT&IN THE
IJ,S STEEL INDUSTRY

UNIVERSITY OF NORTH CAROLINA
CHAPEL HILL, N.C.

7ngoing project final report not yet available.
Projects completed prior to this year are not described with a narrative.
NTIS report Is available from National Technical Information Service.

j



ILAB contract J9100002
. Project completed fiscal year 1977

Dr. Roger ;Vaud
January 1977 .

Report Descriptors; FOREIGN TRADE AND INVESIMENTS:
LABOR DEMAND; EMPLOYMENT; STEEL INDUSTRY
Requests for cOpies may he sent to: Rm. S004, Office of

,.- Foreign Economic Research. Bureau Of International Af-
airs, U.S. Department of Labor, N,V:ishington, D.C.

210.-

6-026 .rHE IMPACT OF QUOTA AND TARIFF
RtisriticrioNs ON EMpLOymENT IN Flit-

.S. FoorwEAR INDUSTRY

UNI ERS1TY OF NORM CAROLINA
CIM EL HILL,

ILAB contract J9100017
Project completed fiscal year 1977
Dr. Roger Watid
February 1977
Report Descriptirrs: FOREIGN TRADE AND INVESTMENTS;
LABOR DEMATiD; EMPLOYMENT; FOHTWEAR INDttsTRir
Requests for copes be sent to Rm. S5004, Office of
Foreign Economic Research. BureaLl 'of Internationid
Labor Affairs, U.S. Department of Labor, Washington.,-
D.C. 20210.

6-027* IMPACT OF TECHNOLOGY TRANSFERS ON
PATTERNS OF TRADE AND DOMESTIC
INCOME/ErvIPLOYMEN I

THE UNIVERSITY OF ROCI1ESTER
ROC:HEVER, N.Y.

Dr. Eric W. Bond

FLAB contract J9100001 (formerly J91:60031)
Projt:ct still in progress

Descriptors: FOREIGN TRADE AND INVF.STMEN IS

The project is developing and testing n.ocIels of the in-
ternational transr5r of technology. The-models include an
analysis 8f the optimum time for technologies to he trans-
ferred as the state of knowledge advances. The -model
wily apply to a particular_high ter-lin:At-Ty industry such as
chemicals or electronics.

6-028 THE IMPACT OF U.S. FOREIGN TRADE AND
INVESTMENT ON U.S. LABOR

Dr. Thomas Hot's' and Dr. Rachel McCulloch

ILAB contract 75-15
Project completed fiscal year 1978

-1rZriptrrrs: vogurtint ruAni-: AND iNvt:s1 Mtimis;
coRpoRnifoNs; tiount of-lkiArsw

This study consisted of two parts, the first-of which was
a criticil review of the neoclassical models used to assess
the impact of foreign investment On U.S. labor. The as-
sumption of these Model's and their sensitivity to empiri-
cal estimation was examined. The second part explored
the way-iir which U.S. labot-has adjusted to disruption in
U.S. trade patterns, whether inducet.,1 by foreign invest-

vitt or other causes. One aspect was the analysis o(
L_d-6nges in skill mix within industries 'in which U.S. mul-,

,

Tinanonal corporations predominate. The costs associated
with job displacement were estimated.

INTERNATIONAL TRADE AND INVESTMENT AND
THE EARNINGS OF U.S, WORKERS
Muy'7977
Requests or copies may he sent to: Rm. .S5004. Office of
Foreign Economic Research. *Bureau' of International
Labor Affairs, U.S. Department of Labor, Washington,
D.C. 2021(1.

6-.029* IMPROVING INTERNATIONAL SAFEGUARD
PROCEDURES

(INIVE)LSITY OF WISCONSIN

Or.:Rribert F. Baldwin

11,AB contract J91:70009
Project still in progress

Descriptors; FOREIGN -rttAtn-7-for, iNvEsi mt.:N-1s; LABOR
DEMAND; GOVERNMENT POLICIES; TRADE POLICY; TARIFFS

This is the first phase of a larger project that will ex-
plore the size and frequency of market disruptions in in
tcmational trade, why these rapid changes in market,
penetration occur, _kind appropriate international
procedures for dealing with theM.. The present project
will first identify industries in which there have. beat
rapid increases in import penetration, using the Bureau,of
Lahtir Statistics trade monitoring system. Employment
losses as a result of these increases will :ten be estirnated.

- The implications of Various kiniisiof quota and tariff
,syFtems to deal with these disruptions will then be simu-,

lattl!d.

6-030 THE INCIDENCE OF AND ADJUSTMENT TO
TEMPORARY INVOLUNTARY
UNEMPLOY MEN I'

i--IEORGIA ST AM UNIVERSITY
ATLANTA, GA.

Dr. Paula E. Steplum, Dr. David,. Lawrence Sjoquist, and
Dr. Larry D. Schroeder

I LAB contract 75-25
Project completed fiscal year 1978

GPOreport is available from Government Printing Office.
ETAreport is available from Employment and Training Administration.
See page v for further information about ordering reports.



Descriptors: EARNINGS; LAM I AND; LAB R MOBILI EY;
UNEMPLOYMENT; LAYOFFS

This study investigated the short- and long-term im-
acts 9f involuntary unemployment, using data from the

Michigan Income Dynamics Panel. The first part mea-
sUi-Vdthe- immediate loss in earnings due to unemploy-
ment for different types of workers.

The second part examined the longer run impact of
unemployment. To investigate the longer term effects on
earnings of the unemployed, the teseaichers considered
means by which such effects are likely to he transmitted,
including human capital formation, attitudinal changes,
and labor market supply responses via labor
The objective was to determine if there were substantial
differences between the shorter term impaCts of unem-
ployment on individual level earnings and, the longer term
distributional effects.
September 1977
Requests for copies may he sent to: Rm. 55004, Office of
Foreign Economic Research, Bureau of International
Labor Affairs, U.S, Department of Labor, Washington,
D.C.'20210.

6-031* INTERACTION BETWEEN DONIESTic AND
FOREIGN INVESTMENT OF U.S, FIRMS

NA- IONA!, BUREAU OF ECONOMIC: RESEARCH
YORK, N.Y.

Dr. Robert E. Lipsev and Dr, Guy V. Stevens

ILA1I contract J9K6002 I
Mitfect still in progress

Descriptors: FOREIGN RADE AND livvrs-rs N

IrIvEsrmENT

The goal of this project is to study, the interaction
between

are
and foreign investment of LIS, firms.

There are two phases to the study.
The first phase is the construction of a data base that

contains information on the domestic and foreign opera-
tions of over 100 U.S. multinational firms. The sources of
information for the data base are McGraw-Hill, the De=
partment of Commerce,, and the National Bureau of
Economic Research.

Using the above data base, the/ second, phase of the
study analyzes how the changuig opportunities for invest-
ment abroad affect investment by the firm in the United
States, and similarly how investment in the United States
affects the firm's foreign investment. Reasons that may
account for interaction between domestic and foreign in-
vestment are examined. One 'is that both foreign and
domestic investment compete for a supply of capital that
is not perfectly elastic to the firm. Another is that foreign
investment can also affect the domestic demand for
capital by changing the marginal rate of return on
domestic - investment. This can happen because foreign
investment affects the demand for domestic production.

6-032* INTERNATIONAL ASPECTS OF
.OccupATIONAL HEALTH REGULATIoNS

DRESHER, PA,

Dr. Arnold Raphaelson

ILtIIt tntract .19K80002
Protect till in progren

Descriptors: occupAlIONAI AIT'l AND DEAL I IE
t.iIVERNMI:N`I POLICIES

The project will analyze interviews with European oc-
cupational safety and health officials, which explored
three issues: ( ) Are occupational health regulations of
other nations Considered in the determination or revision
of a- standard for domestic workers? (2) Do representa-
tives of workers and management participate in setting a
standard, such as the permitted exposure level or concen-
tration of any substance? (3) Are economic issues, in-
cluding the costs of compliance with any proposed regtk
lation, given special weight in the determination of an oc-

-cupational health standard?
The interviews focused on the inorganic arsenic,cottori

textiles, and steel industries. They will provide the basis
for assessing predictions of the foreign trade effects of
new or proposed changes in occupational health regula-
tions in tl-e United States.

6-03J INTERNATIONAL FRANsEER OF INDUSTRIAL
TECH:-.oLoG y BY U.S. FIRMS AND Irs
ImPticATIoNs FOR Tim U.S. ficoNom?

1)Lt Ll.Oi'IN(G WORLD INDUSTRY AND
CHNOLOGY,

WAMIINGT ON,D.C.

11-.1B cuntuu t 75-17
!'reject (-1,mpleted-fisf-al year 1977
pr. lack naran\con
January /977
Report Descriptors. FtnitAt;e4 TRADE AN INVESTMEN IS;
TEDINolaiovittAfiSFEB; TECIINOLinlY D

yrcliNoLoGicAL CORPORATION:., LABOR obtonNo
Requests for copies may he sent to: Rm. 550(14, Office of
Foreign Economic Research', Bureau of International
Labor Affairs; U.S. Department of Labor, Washington,

21)210.

f) -034 INTERNATIONAL TRANSFERS OF INDUSTRIAL
EC,IINOLOGY BY U.S. FIRMS: AN

EVALUATION OF U.S. Go vEltivmENT
AGENCY REVIE (IF POTENTIAL,
ECONOMIC IMP' CT

DEVELOPING WORLD INDUSTRY AND
TE(.71NOLOGY, INC'.

WASHIN(TION,

Dr. Jack 1larcnison

I
rrrct J71 33
mpleted fiscal veer 1978

*Ongoing project final report not yet available,
Projects completed prior to this year are not described with a narrative.
Nilsreport is available from National Technical Inforrnatinn Service.



DesgTipt FRAN -JER; U.S. 'ERNMEN

AGENCY REVIEWS

This project evaluated iovernment :mono
rc tews, of the impact of proposals to transfer U.S.
technology to foreign countries. The two agencies whose
reviews were evalUated are the East-West Foreign Trade
Board and the Export-Import Bank. The project selected
six cases reviewed by one or'the other of these agencies
and evaluated the materials and criteria used for the anal=
ysis of these reviews, The project also attempted to deter=
mine- how accurate the reviews were in predicting the im-
pacts of the technology transfers made on U.S. trade and
employment.

INTERNATIONAL TRANSFERS OF INDUSTRIAI.
TECHNOLOGY BY U.S. FIRMS: AN EVALUATION
OF THE U.S. EXPORT-IMPORT BANK REVIEW OF
POTENTIAL ECONOMIC IMPACT
uctither /977
Requests for copies may he sent to: Rm. 55004, Office of
Foreign Economic Research, Bureau of International
Lahor Affairs, U.S. Department of Labor, Washington,
D.C. 20210.

INTERNATIoNAL I it, I INDIcA I O, AND
PRICES IN A SIMPLE AGGREG ATI 'E
ECONOMIC MODEL

THE mo ,STATE UNIT RS171'
COLL/Al/WS, OHIO

Dr, Willictrrl U. De al_

11..48 contract J914,16(
Project completed fiscal year 1978

Descriptors: FOREIGN TRADE ANp INVEStSti EN Is

The purpose of this project was to refine and
simple aggregative econometric model of the U.S. econo-
my to test, among other things. the sensitivity of U.S.
economic performance to international trade factors. The
project also fit the model to major OECD countries.

OUTPUT, INFLATION, AND UNEMPLOYMENT: A
COMMON SPECIFICATION OF THEIR
DETERMINATION IN CANADA, FRANCE,
GERMANY., ITALY, THE UNITED KINGDOM, AND
THE UNITED STATES
October 1977
Requests for copies may he sent to: Rm. S5004, Office of
Forcign Economic Research, Bureau of International
Labor Affairs, U.S. Department of. Labor, Washington,
D,C. 20210,

6-036 INTERNATIONAL TRADE PATTERNS AND
EXCESS SUPPLY OF UNSKILLED LABOR;
THEORY AND POLICY IMPLICA riciNs

BELLE ME,4DE, N.J.

l'e

11,.11 con
PrOjeCt OttipIC

1I
1 year 11

Descriptors: I- .c'ONIItotc poim-N-, 1 ABOR SUPPLY

PRoJEcl-PiNN;
LABOR SUIT' y

%IR PUIZI ( / /NI:: I ii, DE I'M ICY;

The project explored the possibility that markets for
unskilled labor fail to operate in a way to absorb the
supply of these workers available in the United States.
The merits of different types of trade restrictions and
subsidies were evaluated.

INTERNATIONAL TRADE PATTERNS AND THE
EXCESS SUPPLY OF LOW -SKILLED LABOR:
`ITIEORY ANI) POLICY IMPIACATIONS
March 197.1'
Requests for copies Inay he sent to: Rm. 55004, Office of
Foreign Economic Research, Bureau of International
I.ahor Affairs, U.S. Department c' Labo Washington,

20210.

6037 roARKEr A Diu tstErs POLICIES IN

4/ ES EEKN LlikoPE; AN LVALUATIVE
VIEW

IGIbrt .1. 1''lcrrtrlus ctrl

11.A11 motract J9ti 70005
Project otnpleted fiscal year 1978

Descriptors: GOVERNMEN'l POLICIES; EMPLOYMENT AND
FRAINING POLICY; LABOR ADJUSTMENT COSTS; EUROPE

The project investigated the structure and performance
of labor adjustment policies in Western EurOpe, The
study examined the operational aspects of these programs
and also summarized any evaluations of their success in
dealing with labor market dislocations.

AN EVALUATIVT-Z REVIEW OF SELECTED WEST
EUROPEAN LABOR MARKET ADJUSTMENT
POLICIES
March 1978
Requests for copies may be sent to: Rm. S5004, Office of
Foreign Economic Research, Bureau of International
Labor Affairs, U.S. Department of Labor, Washington,
D.C. 20210.

fir -tl248 TILE LABOR MARKET IN THE OPEN
MACROECONOMIC MODEL

7' UNIVERSITY
ORLEANS, LA.

1L,411 contract 74-24
Project completed fist ii sea 176

GPoreport is available frorn Government Printing Office.
ETAreport isLivallahle from Employment and Training Administration,
See page v for further intormatine about ordering reports.
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SPECULATIVE ADJUSTMENTS, LABOR FLOWS,
AND EFFICIENCY IN LABOR MARKETS
Dr. David T King
June 1975
Report Descriptors: ECONOMIC ANALYSIS AND

eNemETRic:S; LAERIR-MontLiT-Y;-FLANNING, RESEARCH,
AND DEvELopmENT; LABOR MARKET
Requests for copies may be sent to; Rm. S5004, Office of
Foreign Economic Research, Bureau of International
' b. r lffairs, U.S D..:artraent of Labor, Washington,
D.C. 20210.

6-039 LABOR TURNOVER AND EXPERIENCED
WORKER UNEMPLOYMENT

THE 01110 STATE UNIVERSITY
COLUMBUS, OHIO

Dr. Donald 0. !'Arsons

I LAB contract J9K60032
Project completed fiscal year /978

neSeripQrS: FOREIGN TRADE AND INVESTMENTS; LABOR
DEMAND; LABOR MOBILITY; UNEMPLOYMENT

The project studied the way in which changes in
product demand affect turnover flows such as layoffs and
quits and also how they are affected by the level of ex-
perienced workei. unemployment.
June 1978
Requests for copies may be sent to: Rm. S5004, Office of
Foreign Economic Research, Bureau of International
Labor Affairs, U.S Department of Labor, Washington,
D.C. 20210

6-040* THE LOCATION OF MANUFACTURING
PRODUCTION BY U,S. MULTINATIONAL
ENTERPRISES

NATIONAL BUREA ECONOMIC RESEARCH
NEW YORK, N.Y.

Dr. Robert E. Lipsey

FLAB contract .101(60014
Project still in progress

Descriptors: FOREIGN TRADE AND INVESTMENTS;
INVESTMENT

This is the initial stage of a project to investigate the in-
teraction between domestic and foreign investment of
U.S. firms. Stage one has two objectives. The first is the
construction of formal models of location decisions by
U.S multinational firms and how these decisions are af-
fected by wage costs, tariffs, and taxes in each country.
The second objective is the development of certain cost
data required for the project, particularly labor cost ad-
justment for quality differences among countries,

6-041* OPTIMUM TARIFFS AND SUBSIDIES FOR
REDUCING EMPLOYMENT DISLOCATIONS

1111,4CA, N.Y.

Dr. Stephen T. Marston and Dr. Robert F. McCulloiigll

/L,413 contract J9K70013
Project still in progress

Descriptors: INEMPLOYMENT: LABOR ADJUSTMENT COSTS;
TARIFFS; GOVERNMENT POLICIES

The project is developing a Lade model that departs
from the classical assumption of no rigidities in the labor
market and making simulations to determine what the
optimal level of tariffs would be under various scenarios.
Changes in import penetration in a particular industry,
such as footwear, are being used to develop the
scenarios. The basic feature of the model is that the
wages workers cam in their industry does not reflect their
opportunities in other industries. In fact, they may have
to suffer a long spell of unemplaymedr*and end with far
less satisfactory jobs. The project will explore the imp,a6t
of introducing this element into the classical trade model.

6-042 A PILOT PROJECT TO INVESTIGATE THE
OUTPUT AND EMPLOYMENT EFFECTS OF
FISCAL FOLIC' IN AN OPEN CLASSICAL
MODEL

STRATEGIC SERVICES CORPORATION
CHICAGO, ILL.

Dr. Floyd J. Gould

1 LAB contract J9K70002
Project completed fiscal year 1978

Descriptors: ECONOMIC ANALYSIS AND ECONOMETRICS;
GOVERNMENT POLICIES; TAXES; TARIFFS; EMPLOYMENT
PATTERNS; INVESTMENT

This project developed models to estimate the impact
of various government tax and expenditure programs,
tariffs, and other regulations on employment and capital
investment. The models focused on the response of labor
supply and investment to real investment returns and real
(after tax) wage rates.

THE OUTPUT AND EMPLOYMENT EFFECTS OF
FISCAL POLICY IN A CLASSICAL MODEL
Dr. Victor Canto, Dr. Arthur B. Laffer, and Dr. Odogwu
March 1978
Requests for copies may be sent to: Rm. S5004, Office of
Foreign Economic Research, Bureau of International
Labor Affairs, U.S. Department of Labor, Washington,
D.C. 20210

6-043 PRICE BEHAVIOR IN U.S, INDUSTRIES AND
THE BENEFITS OF TRADE LIBERALIZATION

CHARLES RIVER ASSOCIATES, INC
CAMBRIDGE, MASC.

*Ongoing projectfinal report not yet available.
Projects completed prior to this year are not described with a narrative.
NTISreport is available from National Technical Information Service.
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Dr. James C. Burrows, Robert Larner, Anne Hammett,
and Nancy Killefer

ILAB contract J9K60027
Project completed fiscal year 1978

Descriptors: PRICES; FOREIGN PRODUCTION COSTS; TARIFFS

This project analyzed the relationship between the
costs of importing foreign goods and the prices that con-
sumers have to pay for these imports. An attempt was
made to determine the degree to which reductions in
foreign prices or reductions in tariffs are passed on to
domestic consumers in the form of lower pri..-ec The pro-
ject surveyed the existing literature relevant to
researching these relationships and assembled data from
government sources, unions, and private firms for use in
the analysis..

PRICE BEHAVIOR IN THE U.S. TELEVISION
RECEIVER MARKET: AN ANALYSIS OF THE
EFFECTS OF IMPORTS
December 1977
Requests for copies may be sent to: Rm. S5 )4, Office of
Foreign Economic Research. Bureau of International
Labor Affairs, U.S. Department of Labor, Washington,
D.C. 20210.

6-044 PRICE RESPONSE IN MARKETS FOR IMPORT
AND DOMESTIC GOODS

UNIVERSITY OF WYOMING
L4RAMIE, WYO.

ILAB contract 74-14
Project completed fiscal year 1977
Dr. John Maui
January 1977
Report Descriptors: FOREIGN TRADE AND iNvEsrmENES;
PRODUCT DEMAND; PRICES
Requests for copies may be sent to Rm. S5004. Office of
Foreign Economic Research, Bureau of International
Labor Affairs, U.S. Department of Labor, Washington.
D.C. 20210_ -

6=045* THE PROCESS OF ADJUSTMENT TO CIIAN
IN EMPLOYMENT LEVELS

PUBLIC RESEARCH INSTITUTE OF THE CENTER
FOR NAVAL ANALYSES

ARLINGWN, VA.

Dr. Frank Brechling

(LAB contract J9K60030
Project still in progress

Descriptors: LABOR DEMAND; LABOR ADJUSTMENT co

This project determines the number of displacements
that occur if it is necessary to reduce employment levels
in an industry. In order to -investigate the problem, the

project experiments with a number of different dynamic
employment adjustment models. Data on gross employ-
ment flows indicating quits and layoffs are used. The pro-
ject constructs specific models for 15 to 25 detailed in-
dustries in which the special nature of each industry is

reflected.

6-046 A PROGRAM TO STUDY FOREIGN TRADE
EFFECTS ON EMPLOYMENT USING THE
WHARTON ECONOMETRIC MODELS

WHARTON ECONOMETRIC FORECASTING
ASSOCIATES, INC,

PHILADELPHIA, 1'A.

ILAB contract 74-12
Project completed fiscal year 1976

TRADE IMPACT STUDIES USING THE WHARTON
ANNUAL AND INDUSTRY FORECASTING MODEL
Or. Ross S. Preston and Yuen-Yum C. O'Brien
June 1976
Report Descriptors: FOREIGN TRADE AND INVESTMENTS;
LABOR DEMAND; ECONOMIC GROWTH; ECONOMIC ANALYSIS

AND EcorstomErttics
Requests for copies may he sent to: Rm. S5004, Office of
Foreign Economic Research. Bureau of International
Labor Affairs, U.S. Department of Labor, Washington,
D.C. 20210.

7* A PROPOSAl. TO CONDUCT A STUDY OF THE
EFFECT OF TRAWFERS OF TECHNOLOGY 8Y
U.S, FIRMS ON R2A1. WAGES AND
EMPLOYMENT OPPORTUNITIES OF
DOMESTIC WORKERS

VERI,ING HOBE CORPORATI
WASIIINUTON, D.C.

Dr. !nears Gutmanis

I LAB rot zet J9K70003
Project sell in progress

Descriptors: TECHNOLOGY TRANSFER; FOREIGN TRADE AND
INVESTMENTS; ECONOMIC ANALYSIS AND ECONOMETRICS

This pilot project is designed to develop a systematic
methodology for analyzing technology transfer.- The
chosen industry is electronics, in which a set of 5 to 10
significant Innovationn have been selected. Diffusion
rates of these innovations are being estimated both within
the United States and also across international bounda-
ries. The extent to which diffusion abroad is influenced
by the investments and licensing of U.S. firms is being
evaluated. Oucstionnaires have been developed, and a
survey is being undertaken to obtain the required infor-
mation.

GPOreport is available from Government Printing Office.
ETAreport is available front Employment and Training Administra
See page v for further information about ordering reports.

n.
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6-048* A PROPOSAL TO CONDUCT A SURVEY OF
TRADE ADJUSTMENT ASSISTANCE
RECIPIENTS

MATHEMATICA POLICY RESEARCH, INC.
PRINCETON, N.J.

Dr. Walter Corson

ILAB contract J9K70010
Project still in progress

Descriptors: LABOR ADJUSTMENT COSTS; LABOR FORCE
BEHAVIOR; DURATION OF UNEMPLOYMENT

The project is surveying Trade Adjustment Assistance
recipients to determine their demographic charac-
teristics, employment experience, and ability to find new
jobs after being laid off. The sample numbers 1,500, di-
vided between Trade Adjustment Assistance recipients
and a control group of regular unemployment insurance
recipients. A questionnaire and an efficient survey design
are being developed. One of the contractor's principal
responsibilities is to make every reasonable effort to ob-
tain a high response rate from those selected for inter-
viewing. On completion of a clean data tape, the contrac-
tor will make an analysis of the reemployment experience
of Trade Adjustment Assistance recipients.

6-049 A PROPOSAL TO DEVELOP A PLAN FOR THE
SYSTEMATIC EVALUATION OF EUROPEAN
PROGRAMS To ASSIST TRADE IMPACTED
WORKERS

KRAMER ASSOCIATES INC.
WASHINGTON, D.C.

Leo Kramer

/LAB contract J9K70010
Project completed fiscal year 1978

Descriptors: LABOR ADJUSTMENT COSTS; GOVERNMENT
POLICIES; EMPLOYMENT AND TRAINING POLICY; EUROPE,

This project explored the possibilities of evaluating
programs in Europe that ease the adjustment process for
displaced workers_ It investigated which methods used
abroad might successfully be adapted for the United
States. The project studied the evaluative materials
available, suggested a methodology to be used, and
selected appropriate countries for study.

AN EVALUATION OF EUROPEAN PROGRAMS TO
ASSIST TRADE IMPACTED WORKERS
December 1977
Requests for copies may be sent to Rm. S5004, Office of
Foreign Economic Research, Bureau of International
Labor Affairs, U.S, Department of Labor, Washington,
D.C. 20210.

6-050* PROPOSAL TO STUDY THE IMPACT OF
CHANGES IN THE COST OF IMPORTS ON
CONSUMER PRICES

RUTTENBERG, FRIEDMAN, KILGALLON,
GU CHESS AN!) ASSOCIATES

WASHINGTON, D.0

Dr. Iris J. Lay

JLAB contract J9K70015
Project still in progress

Descriptors: PRICES; CONSUMPTION; PRODUCT DEMAND;
ECONOMIC ANALYSIS AND ECONOMETRICS

The project is examining the extent to which changes
in the landed costs of imports are reflected in prices at
the consumer level. Significant import industries have
been selected, and a group of products in which signifi-
cant changes in landed costs have occurred have been
identified_ The movement of the prices of these goods at
retail is being studied, and an attempt is being made to
explain the behavior observed. Finally, an attempt is
being made to determine whether the prices of competi-
tive domestic goods are affected by changes in import
prices.

6-051 QUALIFICATION Of THE EFFECTS OF NON-
TARIFF BARRIERS IN THE MAJOR TRADING
COUNTRIES

11.Ali contract J9K60012
Project completed fiscal year 1977

Melvyn Krauss
January 1977
Report Descriptors: FOREIGN TRADE AND INVESTMENTS;
EXPORT SUBSIDIES
Requests for copies may be sent to: Rm. S5004, Office of
Foreign Economic Research, Bureau of international
Labor Affairs, U.S, Department of Labor, Washington,
D.C. 20210

6-052 OLLANTIFICATtON OF THE EFFECTS QF NON -
TARIFF BARRIERS

Dr. Melvyn Krauss

I LAB contract J9K60029 (formerly J9-60012)
Project completed fiscal year 1978

Descriptors: FOREIGN TRADE AND INVESTMENTS; EXPORT
SUBSIDIES

This project was an extension of an earlier pilot study
on the measurement of the distorting impact of subsidies
on prices by industry category. The country chosen for
the pilot study was the United Kingdom. This' extension
measured similar distorting effects of government sub-
sidies in France, Germany, Canada, and Sweden. Also,
these distorting effects were measured for a recent boom
year and a recession year in order- to see if the sig-

Ongoing projectfinal report not yet, available.
Projects completed prior to this year ire not described with a narrative.
NTISreport Is available from National Technical Information Service.
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nificance of subsidies tended to increase in the recent
recession.
April 1978
Requests for copies may be sent to: Rm. S5004, Office of
Foreign Economic Research, Bureau of International
Labor Affairs, U.S. Department of Labor, Washington,
D.C: 20210,

6-053 THE RELATIVE MERITS OF TARIFFS, QUOTAS
AND OTHER TRADE POLICY INSTRUMENTS

BOSTON COLLEGE
CHESTNUT HILL, MASS.

ILAB contract J9K60028
Project completed fiscal year 1977
Dr. James Anderson
January 1977
Report Descriptors: FOREIGN TRADE AND INVESTMENTS;
TRADE INTERVENTION
Requests for copies may be sent to: Rm. 55004, Office of
Foreign Economic Research. Bureau of International
Labor Affairs, U.S. Department of Labor, Washington,
D.C. 20210.

6-054 REMOVING RESTRICTIONS ON IMPORTS OF
STEEL

THE PUB! '7 RESEARCH INSTITUTE OF THE
CENTE. OR NAVAL ANALYSES

ARLINGTON, VA..

ILAB contract 73-08
Project completed :fiscal year 1976
Dr. James Jondrow, Eugene Devine, Dr Louis Jacobson,
Dr. Arnold J. Katz and David O'Neill
May 1976
Report Descriptors: FOREIGN TRADE AND INVESTMENTS;
EARNINGS; LABOR DEMAND; STEEL INDUSTRY
Request for copies may be sent to: Rm. S5004, Office of
Foreign Economic Research, Bureau of International
Labor Affairs, U.S Department of Labor, Washington,
D.C. 20210.

6-055 A REVIEW OF STUDIES OF LABOR
ADJUSTMENT TO EMPLOYMENT
REDUCTIONS

UNIVERSITY OF ROCHESTER
ROCHESTER, N.Y.

AND
PUBLIC RESEARCH INSTITUTE, CENTER FOR

NAVAL ANALYSES
ARLINGTON, VA.'

ILAB contract 76.08
Project completed fiscal year 1977
Dr. Arlene Wien
January 1977

Report Descriptors: EARNINGS; LABOR DEMAND; LABOR
FORCE; LITERATURE REVIEW; EMPLOYMENT
Requests for copies may be sent to: Rm. S5004, Office of
Foreign Economic Research, Rureau of International
Labor Affairs, U.S. DepartmeL of Labor, Washington,
D.C. 20210.

6-056 SERIES OF THREE RESEARCH PROJECTS ON
EMPLOYMENT EFFECTS OF FOREIGN
INVESTMENT AND TRADE

MASSACHUSETTS INSTITUTE OF TECHNOLOGY
CAMBRIDGE, MASS.

ILAB contract 74-01
Project completed fiscal year 1976

THE BRAZILIAN MOTOR VEHICLE INDUSTRY: ITS
ROLE IN BRAZILIAN DEVELOPMENT AND ITS
IMPACT ON UNITED STATES EMPLOYMENT
Dr. Kenneth S. Mericle
_July 1975

Report Descriptors: FOREIGN TRADE AND INVESTMENTS;
CORPORATIONS; EARNINGS; LABOR DEMAND
Requests for copies may be sent to: Rm. S5004, Office of
Foreign Economic Research. Bureau of International
Labor Affairs, U.S. Department of Labor, Washington.
D.C. 20210.

THE WORKING OF TRADE ADJUSTMENT
ASSISTANCE AT THE GRASS ROOTS LEVEL
Dr. Ithiel de Solo Pool
December 1975
Report Descriptors: FOREIGN TRADE AND INVESTMENTS;
coRpoRA rioNs; EARNINGS; LABOR DEMAND
Requests for copies may be sent to: Rm. 55004, Office of
Foreign Economic Research. Bureau of International
Labor Affairs, U.S Department of Labor, Washington,
D.C. 20210.

NATIONAL EFFORTS TO ESTABLISH GUIDELINES
FOR THE BEHAVIOR OF MULTINATIONAL
CORPORATIONS
Dr. Richard D. Robinson
March 1975
Report Descriptors: FOREIGN TRADE AND INVESTMENTS;
CORPORATIONS; EARNINGS; LABOR DEMAND
Requests for Copies may be sent to: Rm. S5004, Office of
Foreign Economic Research, Bureau of International
Labor Affairs. U.S. Department of Labor, Washington,
D.C. 202 I0.

6-057* SOURCES OF COMPETITIVENESS IN JAPANESE
TELEVISION AND HOME VIDEO-TV-
RECORDERS

DEVELOPING WORLD INDUSTRY AND
TECHNOLOGY, INC.

WASHINGTON, D.C.

GPOreport Is available from Government Printing Office.
ETAreport Is available from Employment and Training Admits(
See page v for further information about ordering reports.

ation.



Dr. Jack hctrtlnsun

6. FOREIGN TRADE AND U.S. INVESTMENT ABROAD 207

ECONOMIC ISSUES UNDERLYING SUPPLY ACCESS
AGREEMENTS: A GENERAL ANALYSIS AND
PROSPECTS IN TEN MINERAL MARKETS
James C. Burrows, Robin C Landis, M:rhael Wolfe, and
Stephen Beggs
July /975
Report Descriptors. surnY ACCESS; FOREIGN TRADE AND
INVESTMENTS; MINERALS
Requests for copies may he sent to: Rm. S5004, Office of
Foreign Economic Research, Bureau of International
Labor Affairs, U.S. Department of Labor, Washington,
D.C, 20210.

ILAB contract J9K700 12
Project still in progress

Descriptors: TECHNOLOGY TRANSFER; GOVERNMENT
POLICIES

The project is analyzing how Japanese manufacturers
acquired television technology_ Analysis includes an
evaluation of the contribution of other sources of
Japanese competitiveness in television such as govern-
ment subsidies, particularly for R&D, and innovations in
marketing strategies_ The study will conclude with an
analysis of Japanese dominance of video-TV recorder
technology and its relationship with previous transfers of
U.S. technology.

6-058 A STUDY OF TRADE AND EMPLOYMENT IN
THE ELECTRONICS INDUSTRY

KEARNEY MANAGEMENT coNsu LTA NTS
CHICAGO, ILL.

Dr. Lester G..Telser

ILAB ct;ntract 76-10
Project completed fiscal year /978

Descriptors: FOREIGN TRADE AND INVESTMLNTs:
TECHNOLOGY AND TECHNOLOGICAL CHANGE; LABOR
DEMAND; ELECTRONICS INDUSTRY

This study developed information concerning the ef-
fects of trade barriers, both foreign and domestic, on
Fade flows, income, and domestic employment in the

electronics industry. Such information was developed for'
various product segments, including electrbnic com-
ponents and accessories, radio and television receiving
sets and transmitting equipment, electronic calculators,
industrial controls, and others of major importance that
may be significantly affected by altered trade barriers.

In addition, information was developed on the effects
of offshore assembly provisions, direct foreign invest-
ment, and the transfer of U.S. technology abroad on the
level and composition of U.S. exports and imports and
the resultant impact on domestic employment.
November /977
Requests for copies may be sent to: Rm. S5004, Office of
Foreign Economic Research; Bureau of International
Labor Affairs, U.S. Department of Labor, Washington,
D.C. 20210

6-059 SUPPLY ACCESS ISSUES

CHARLES RIVER ASSOCIATES, INC.
CAMBRIDGE, MASS.

ILAB contract 76-03
Project completed fisca year /976

6-060 A SURVEY OF EMPIRICAL EVIDENCE ON THE
RELATIONSHIP BETWEEN IMPORT PRICES
AND DOMESTIC PRICES

A RLINGTOIV, VA.

Dr. Dale M. Helen

1LAB contract J9K700041
Project completed fiscal year 978

nest. ors: PRICES

The project summar:zed evidence useful in understand-
ing the relationship between changes in the landed cost
of imports and changes in prices of goods at the retail
level_ The literature examined included studies of the
relationship between wholesale and retail prices generally
and of the extent to which devaluation of the U.S. dollar
leads to higher retail prices.

THE EFFECT ON DOMESTIC PRICES OF CHANGES
IN THE PRICES OF IMPORTED GOODS: A SURVEY
OF THE EVIDENCE AND SOME EMPIRICAL
RESULTS
May 1977
Requests for copies may he sent to: Rni, S5004, Office of
Foreign Economic Research, Bureau of International
Labor Affairs, U.S Department of Labor, Washington,
D.C. 20210

6-061* TARIFF ITEMS 806.30 AND 807.00 AND
FOREIGN COMPONENT MANUFACTURING

THE UNIVERSITY OF MICHIGAN
ANN ARBOR, MICH.

Dr, Lee A. Reynis

11,113 contract 76-14
Project still in progress

Desuriptors: FOREIGN TRADE AND INYESTmENTS;
fEctiNoLoGY AND TECHNOLOGICAL CHANGE; LABOR
DEMAND; TECHNOLOGY TRANSFER

This study is concerned with the domestic impact on
employment of the offshore assembly provisions of the
U.S. tariff schedule. Under items 806.30 and 807.00,
components rmiRufactured in the United States may he

,-

*Ongoing projectfinal report not yet available.
Projects completed prior to this year are not described with a narrative.
r4T1Sreport is available from National Technical Information Service.
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sent abroad for final assembly. When components or
finished goods are reimported, only the value added is
subject to tariff duty.

Of particular interest is the impact of technolor
transfer associated with offshore assembly. Through the
"learning by doing" process, component assembly abroad
may accelerate the rate at which foreign countries begin
tSeir own production of such components. This process
may shorten the product life cycle, enabling foreign
countries to produce components and finished goods for
domestic use and even export sooner than otherwise
probable.

6-062 TRADE AND EMPLOYMENT EFFECTS OF
MULTILATERAL TRADE LIBERALIZATION

THE BROOKINGS INSTITUTION
WASHINGTON, D.C.

!LAB contract 75-07
Project completed fiscal rear 1976

TRADE. WELFARE, AND EMPLOYMENT EFFECTS
OF MULTILATERAL TRADE NEGOTIATIONS IN
THE TOKYO ROUND
Dr. William Cline
June 1976
Report Descriptors: FOREIGN FRAM AND INV rstEN-us;
SIMULATION; LAYOFFS, LABOR DEMAND
Requests for copies may be sent to: Rm, S5;104. Office
Foreign Economic Research, Bureau of International
Labor Affairs, U.S. Department of Labor, Washington,
D.C. 20210.

6-063 TRADE AND EMPLOYMENT IN THE
CIIEMICAL INousTaY: LABOR DEMAND AND
PRODUCT DEMAND

STANFORD RESEARCH INSTITUTE
MENLO PARK, CALIF.

Dr. Donald Green

ILAB contract 19K60004
Project completed fiscal year 1978

Descriptors: FOREIGN TRADE AND INVESTMENTS; cairsucto,
INDUSTRY; LABOR DEMAND; PRODUCT DEMAND

The principal objective of this study was an estimate of
the effects of chances in trade barriers here and abroad
on prices, output, and employment in the chemical indus-
try. The benefits of lower U.S, trade barriers to users, as
well as the displace vent costs that workers may incur,
were calculated. Tht gains to the United States resulting
from lower trade barriers abroad received special empha-
sis.

The project also attempted to evaluate the ,:ffects of
investments abroad by U.S. multinationals on foreign
supply Furthermore, the project attempted to assess the
effects of recent technological development on the pat-
tern of world trade in chemicals.

IMPACTS OF REDUCED TRADE BARRIERS ON THE
CHEMICAL INDUSTRY
Dr. Kenneth E. Lunde
Mardi 1978
Requests for copies may be sent to: Rm. S5004, Office of
Foreign Economic Research, Bureau of _atemational
Labor Affairs, U.S. Department of Labor. Washington,
D.C. 20210.

-064 U.S. TRADE p FORMATION AND :
EFFECTS

DEPARTMENT ()F LAI
I WIGTON, D.C.

ILAII contract 74-11
Project completed fiscal year 1977
Dr, Roherr E. Baldwin
January I '77
Report Descriptors; FOREIGN TRAD_. AND INVESTMENTS;
INpuToUTPUT MODELs; LABOR DEMAND; LABOR FORCE;
LAYOFFS
Requests for copies may he sent to: Rm. S5004, Office of
Foreign Economic Research, BureaU of International
Labor Affairs, U.S. Department of Labor, Washington,
D.C. 'Z0210.

WORKER ADAPTATION T INTERNATIONALI.
Y-INDUCED Jon Loss

) NOVAK
STA M COLLEGE, PA.

'titer B. Meyer

Contract J9.K8000
Project still in progress

Descriptors: LAYOFFS; GOVERNMENT POLICIES TRADE
ADJUSTMENT ASSISTANCE

The project will examine the experience of workers
who were' laid off by the RCA plant in Mountaintop, Pa.,
and were eligible- for Worker Adjustment Assistance.
Workers, community leaders, and plant officials will he
interviewed_ The purpos,z. of the project is to evaluate the
strengths and weaknesses of past practices in providing
such assistance and make suggestions for appropriate
changes.

GPOreport is available from Government Printing Office.
ETA report is available from Employment and Training Administration.
See pages for further information about ordering reports.
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A. GUIDELINES FOR SUBMISSION OF RESEARCH AND
DEVELOPMENT PROPOSALS UNDER CETA

The purpose of this section is to establish guidelines for the submission of proposals
for research and development project funding to the Employment and Training Admini§-
'ration, U.S. Department of Labor.

Funds for research and development activities may he awarded under authority of
two legislative acts:

I. Title III of the Comprehensive Employrriait and Training Ac i of 1971 ( Public
Law 93-203 approved December 28, 1973) provides for a comprehensive program of
employment and training research.

Title III of the CETA also authorizes "a program of experimental, developmental,
demonstration, and pilot projects, through grants to or contracts with public or private
nonprofit' organizations, or through contracts with other private organizations, for the
purpose of improving techniques and demonstrating the effectiveness of specialized
methods in meeting manpower, employment, and training problems." The projects, sub-
sumed under the word "development" it these guidelines, seek to develop and test in
operation new ways in which employment and training programs might be made more
effective.

2. Social Security Act (81 Stat. 888) provides for studies which will provide informa-
tion for the improvement of the overall effectiveness of the Work Incentive Program
(title IV, pt. c, sec_ 441).

Research and development projects are not limited to particular types of organizations..
Academic institutions, State and local government units, community, private, and other
organizations and individuals with research or experimental and demonstration capabili-
ties in the employment and training area may apply for project funding.

GUIDELINES FOR R&D PROPOSALS: CONTRACTS AND GRANTS

PRELIMINARY PROPOSAL

The first step in applying for R&D funds is the submission of a preliminary statement
describing the investigator's basic study ideas, subjects of research, or proposals for ex-
perimental development and demonstration.

The preliminary proposal should he brief and self- explanatory. Fifteen copies are
required. It should include:

1, The problem to be investigated or the experiment or demonstration to be con-
ducted,

2. Objectiver and potential application of findings.
3. Operational, research, or assessment procedures.
4. Time and budget requirements (summary only).
5. Statement on relevance to employment and training problems.

A separate statement concerning staff, facilities, capabilities for conducting research,
experimentation, or demonstration, and previous related experience should accompany
the preliminary proposal. The preliminary proposal and other related materials should be
sent to:

Director, Office of Research and Development
Employment and Training Administration
U.S. Depanmcnt of Labor
Washington, D.C. 2021 3

21I



GUIDELINES FOR R&D PROPOSALS: CONTRACTS AND GRANTS

After reviewing this preliminary summary, the Employnlent and Training Administra-
tion may request a formal, proposal. (Formal pmposals should follow the outline detailed
below in Outline for Submission of Formal Proposals.)

GENERAL INFORMATION ABOUT REQUIREMENTS FOR FORMAL PROPOSALS
Tne proposed project should focus on potential solutions to significant employment

and training problems. It should seek to develop new knowledge or new applications of
existing knowledge which give promise of furthering the objectives of the legislation
under which the contract would be authorized.

The end product to be sought by any project--its findings and conclusionsshould be
of broad program interest; it may be limited to specialized operations that can he shown
to provide a basis for generalized conclusion: or to have application over a wide area.

Management Capability. The project director or principal investigator should have
done successful research, or conducted experimental or demonstration programs, or have
demonstrated clearly a competence for performing or directing such It is also preferred
that the director or principal investigator devote full time to the project. The organiza-
tion submitting the-proposal also must have available facilities and staff adequate to carry
out the proposed activity or give evidence that it can acquire such, if funded,

Economic Efficiency. The probable value of the findings of the overall project must
justify the total proposed expenditure. The overall cost of the particular approach toward
solving the problem in the proposed project must be reasonable when compared with
the cost of other possible approaches. Projects should not duplicate ongoing or past
research and development efforts and wherever possible should attempt to build on work
already done.

Review of Proposals, Formal proposals should be typed or otherwise reproduced on
one side only and should be moderate in length. Twenty copies should be submitted.

Acknowledgment of receipt usually will be made within 15 days. Processing, review,
and evaluation of comments received usually require 60 days froPn receipt of proposal.

Notice of approval for negotiation (or disapproval) will be given as soon as possible
'following review and evaluation. Final approval for funding will depend on a negotiated
agreement on 'ontent, structure, and budget of the project by the proposer and the Em-
ployment and Training Administration.

Final Report. ---i-Upon conviction of the project, up to 200 copies of a final report are
required. This report will present and analyze information secured, and for development
projeetwill describe also Cie admini_arative structure developed and the operations per-
formed, It will contain a summary which must include: (1) Findings-' aiid conclusions, (2)
implications for program and policy, and (3) implications for further research or experi-
mental and demonstration effort.. Special attention should be given to recommendations
for the application and use of the findings to prograrns, policies, and problems.

Publications derived from the work will acknowledge that the study was supported by
the Employment and Training Administration, U.S. Department of Labor. If it chooses,
the Department will have a right to publish and distribute the final report of the work
done and to use the findings, including any research, program materials, or experimental
and assessment designs developed, for any purpose whatsoever.

OUTLINE FOR SUBMISSION OF FORMAL PROPOSALS

. There is no printed form to be used. Follow the outline butow in describing the
proposed project_ each section by number and title as indicated in the outline.

I. Cover page. The cover page of the proposal must show the following information
in the order indicated:

Pr osal to the Director, Office of Research and Development, Em-
pi meet and Training Administration, U.S. Department of Labor, for
a Research or Development Project.
Project title: (Be concise as specific as possible. Avoid ob-

scure technical terms. Include key words under
which project may he indexed.)
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Submitted by: (Name of organization, institution, agency, or in-
dividual, hereinafter referred to as

"organization.")
Address: (Of organization, including zip code,)
Telephone number: (Of organization, includino, zrza codo.)
Initiated by: (Full name and position of individu:- ' who; is ):,-

itiating project, ordinarily rite
investigator.)

Transmitted by: (Full name and position of official who is a;)-

proving the submission of tne proposal. This
must he someone with authority to commit the
organization to the proposed project. Thz
proposal should be signed by both the initiator
and the transmitter on the original or master
copy.)

Date: (Date transmitted.)
2, Abstract. Summarize the proposal, preferably on one page, under two main heads:

(a) Objectives and (h) procedures.
3. Problem. Describe the problem to be focused on and its significance.
4. Objectives. State the questions which the project is designed to help answer, the

techniques or methods to be developed and/or tested, and/or the hypotheses to he stu-
died.

5_ Relationship to other research or experimental and demonstration programs.
Discuss the proposed project in relation to previous research, experimentation, or
demonstration in the area of the work proposed. Indicate how the proposal will add to
knowledge on the particular problem and indicate how it will make employment ,sand

training programs more effective and efficient, Distinguish what is different about this
proposed project, as complired with other projects concatcted previously or currently_

6. Project design and components.
a.'For development, experimental, and de onstration projects. (All such proposals
must contain a research component, )

( I) Describe the work plan. Who will perform what tasks in what ways, involv-
ing what types and aoproximate number of participants?
(2) Dec. soe the organizational arrangements for administration of the project,
(3) Present a time schedule for performance of the stated tasks. I

(4) For the research component, follow the outline in 6(b).
b. For research projects. Describe the research design in detail, listing the steps
to be followed. Include specific information, as relevant, on each of the following:

( 1 ) Research method. What is the method to be employed in the study? Exam-
ples: Survey method, descriptive-theoretical analysis, participant observations.
experimental and control group comparisons.
(2) Study subjects. Where there are populations, samples, experiniental and
control groups, indicate their purpose, origin, composition, size, type of data
to be collected on each, and sampling plans_
(3) Data collection. Describe typesof data to he gathered and methods of
lection_ To the extent feasible, data that are already available or are being col-
lected from other sources must he used, Describe questionnaires, interview
guides, tests, and other research instruments to he used. In studies for which
it is determined that the project iti subject to the:requirements of the Federal
Reports Act of 1942, it will he necessary for the researcher to submit copies
of questionnaires and survey plans for clearance in advance of their use
(4) Analytic techniques. Indicate statistical or other analytic techniques to he
used in testing the hypotheses or achieving the objectives of the study.
(5) Phasing. Indicate the approximate time schedule for phasing each step of

the project.,
7. Personnel. Give name, title, and a statement of the educational and professional

experience of the principal investigator and other key personnel.

8575



214 GUIDELINES FOR R&D PROPOSALS: CONTRACTS AND GRANTS

8. Facilities. Indicate special faellities and similar advantages. Detail the research

staff resources available to the organization,
9. Subcontracting. It is the policy of the Department of Labor that subcontracts he

made on a competitive basis. If a subcontractor is to he used for anY part or parts of
the operation or for research or assessment, specify the nature of the work and the sub-
contractors credentials for conducting it, Any subcontract is negotiated by the perform-
ing organization, but will be subject to prior approval by the Office of Research and

Development.
10. Utilization. Indicate the potential principal users of the proposed project's

findings and how end products (reports, guide materials, handbooks) will he structured
to encourage and facilitate use by policymakers, program administrators, and the
research community.

I I. Other information. Indicate other pertinent information, including the following:

a. Identify other organizations whose participation or cooperation is required and
present evidence of their willingness to provide it.
b. Amount of financial or other support available for this project from other
sources.

c. Whether this proposal is an extension or an addition to a previously Govern-
ment-supported project.
el, Whether financial support for this proposal or a similar one has been requested
from any Government or private organization other than the Employment and

Training Administration, U.S. Department of Labor,

12, Budget. Start this section on a new page, identifying it in sequence with previous
sections as 12. "Budget." The budget will include all estimated costs to he covered by
any funding from the Department of Labor.

The Oast of performance includes the cost of necessary direct items of expenditure in-

curred in the performance of the project. It should also include an amount for overhead

or indirect costs only if appropriate.
Following the categories as shown in the outline below. and rounding all amounts to

the nearest dollar, list anticipated requirements for all items of expenditure. If the project
is expected to extend beyond 12 months, indicate the amount required for each year,
and in total.

a. Direct costs.
(1) Personal services.

(a) Include salaries and wages of all personnel directly attributable to actual
'performance under this project, whether on a full- or part-time basis. List
personnel by title, worker-months (full- or partqime--Lbe specific), and.dollar
amounts. (b) Include in connection with the above, but identify.separately,
allowances (dollar amounts and percentages of base salaries) for vacation,
holidays, sick leave pay, and any other employee benefits customarily
,granted.

(2) Consultants and contract service. Include allowances for consultants and

contract service as required.
(3) Materials and supplies. Assign a cost to. all materials and supplies which

will be expended directly by the contractor in performance of the project.
(4) Travel. Furnish estimates of the number of trips, method of transportation,
and cost of travel. Include the estimated amount for subsistence and daily al-
lowance rates, auto mileage rates, etc., during travel, in accordance with the
organization's established policy.
(5) Communications. Include telephone, telegraph, and postal charges.
(6) Services. Include those not specifically covered 'under personal services
(e.g., interviewer cost, computer cost). When a study involves securing informa-
tion through Federal agencies (as the U.S. Bureau of the Census) or State agen-
cies (as State employment services), the cost of such services, if any, should
be included:
(7) Other. Itemize by category and amount.
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b. Indirect cost or overhead. Give the basis for the organization's determination
of proposed overhead rate and reference to the rate approved currently by other
Government agencies,. if any.

Overhead rates may be fixed during the negotiation of funding, or may be
determined provisionally, with final settlement made at the conclusion of the pro-
ject. If an overhead rate has been established by a Government audit agency,
identify the cognizant audit, agency and contact,nerson, the rate established, the

()cation base, and the kriod for which it was established.
It -is most important that all items of cost be readily identifiable, regardless of

whether they are shown as direct or indirect.
The proposed budget will be reviewed against applicable Federal regulations

as part of the initial review. Where changes are necessary for projects which are
approved otherwise for negctiation, these changes, as well as decisions concerning
the determination of an overhead rate, will be made during the negotiation of the
funding.

It is the policy of the Department to encourage cost-sharing arrangements on
research projects in accordance with the principles set forth in the Federal
Management Circular (FMC) 73-3, dated December 4, 1973, entitled "Cost Shar-
ing on Federal Research.- The budget presentation should show what costs the
proposer will absorb as his contribution. If no costs are to be met by the
proposer, an explanation should be provided_
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Academic institutions offering doctoral degrees in areas of study (such as economics,
sociology and social work, psychology, education, and the behavioral sciences generally)
which relate to the employment and training field may apply for grants to support disser-

tation research of graduate students who have 'completed all requirements for the doc-
toral degree except the doctoral dissertation, or who will have met these requirements
before the grant is effective. A separate application in the form of a study propo4.ar must

be submitted for each candidate nominated by the university for a grant. Such a g; pint

will betmade to the university in the name of the candidate.

GRANT GUIDELINES
The maximum amount of direct costs (see The Application, par. 5a) of any one grant

is $10,000 for a period not to exceed 1 year Support for projects extending beyond I
year will be considered only under very special circumstances. Requests for no-cost ex-

tensions of approved grants be considered only if reasonable progress is reported,
Such requests require written support of the candidate's sponsor, and must be approved
by the spdnsoring institution and submitted at least 2 months before the expiration of
the grant. The notice of grant award will indicate the period for which the Department
intends to-support the project,

The grant may cover the following costs:
1. Support for the doctoral candidate will generally be on a stipend basis, deter-

mined by the proportion of time spent by the candidate on his or her dissertation times

the following full time annual stipend rates:

Doctoral candidate $4,500

Dependent children allowances (additional)
1

550

2 (maximum allowanc6) 1,100

Under this schedule the maximum annual stipend rate for a doctoral candidate with two
or more dependent children is $5,600. The following example illustrates how a stipend
may be computed:

A doctoral candidate with one child w,ho teaches half time and works on the
dissertation half time for 9 months of the year, and devotes full time to the dis-
sertation the other 3 months, could receive a stipend of $3,157----three-fourths
of the year at half time, $1,894, plur- 'e- fourth of the year at full time, $1,263.

A candidate who has been regular!y eMployed in teaching or research activities
by the sponsoring university or a related research organization, and for whom
the dissertation research requires relief from part of the individual's employ-
ment, may be supported at the established rate of pay, prorated for the propor
tion of the time devoted to the dissertation, provided that the total amount of
the candidate's pay from the grant does not exceed the amount which the can-
didate could otherwise receive as a stipend if devotin& full time to the disserta-
tion (see par, I above),

21 Major direct project costs, such as clerical assistance, necessary travel, computer

time,-and special supplies.
3. Indirect costs at a fixed rate not to exceed the established audited rate of the

institution. The stipend may not be treated as a personnel cost for the 'purpose of com-
puting the amount of indirect costs. However, the salary of a candidate employed by the,
university (as in par. I above) will not be considered a stipend.

-4. Allowance to sponsoring university,
a. When the candidate i8 on a stipend basis, and is not charged tuition or fees,
art allowance of $2,500 will he granted to the university in lieu of tuition, fees,

I
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general supplies, and other administrative costs for grants of 6 months' to 1 year's
duration. For grants, of less than 6 months, the allowance will be one-half of the
annual rate, except that in the rare instances when no-cost extensions are allowed,
the allowance to the sponsoring university will be prorated on a monthly basis.

lir: When the candidate is employed by the university and paid a salary, no al-
lowance will be granted. In such instances, the university may include the salary
of the candidate in the base ag6nst which indirect costs rates may by applied.

In accordance with Federal Management Circular (FMC) 73-3, dated December 4_
1973, "Cost Sharing on FederW Research,' the grantee institution must share in the total
cost of the project. -However, costs of services of academic and administrative staff, in-
cluding the can,didate's sponsor or dissertation adviser, which would normally be covered
by tuition and fees of the University, may nor be shown as a contribution of the universi-
ty.

For applications which are approved, the submission of copies of final reports
(dissertations) will be in accordance with condition 16 of the Conditions for Doctoral
Dissertation Grants.

Any survey plans, surveys, or questionnaires arising from the research under an ap-
proved grant will be identified solely as the responsibility of the university or the doctoral
candidate and will in no way be attributed to the Department of Labor.

Pullications based on the research conducted under the grant will acknowledge that
the research was supported by a grant from the Employment and Training Administration
of the U.S. Department of Labor under the Comprehensive Employment and Training
Act of 1973. The Department will have. a nonexclusive right to publish and distribute
the final report of the research and to use the findings, including any resepich designs
developed by the research, for any purpose whatsoever,

The standard conditions applying to all dissertation grants are appended as Condition
for Doctoral Dissertation Grants/Small-Grant Fr rch Projects. As indicated below,
written exceptions requested from these conditit =Id be included with the transmit-
al of the application.

SUBMISSION OF APPLICATIONS

Fifteen copies of each application should be sent by the university to:
Director, Office of Research and Development
Employment and Training Administration
U.S. Department of Labor
Washington, D.C. 20213

1 Closing dates for applications are September 1, December 1, March 1, and June 1.
Applications will be accepted which are postmarked or delivered on or before each of
tbese dates. However, applications received I week or more after a closing date, re-
gardless of postmark; will be accepted for the next scheduled closing date. Should an
early acknowledgment of the receipt of applications be desired, a stamped self-addressed
postcard referenced to the application should be enc used. Processing of applications
requires approximately 3 months, including evaluation k 'a review panel. Applicants may
expect t be notified of action taken about .3 months after the applicable closing date.
A grant approved for a candidate who has not completed all requirements for the doc-
toral degree at the time of application will require notice from the university to the grant
officer that all requirements have been met before any payments will be made under the

grant award.

CRITERIA FOR APPROVAL
Applications are reviewed by a panel of persons from outside the Government who

are experts in the employment and training field. Only those applications for studies rele-
vant to the objectives of -CETA are referred to the panel for review and recommenda-
tion,

The panel considers all elements of an application in its review, giving primary empha-

sis to the candidate's ability, originality, and creativity as evidenced by the study
proposal. The standing of the candidate and his application relative to other candidates,



GUIDE,!,INES FOR DOCTORAL DISSERTATION GRANTS 219

and to the availability of funds for the program, determines whether the proposal will
be approved for a grant award. Approval may he conditional on acceptance of changes
as recommended by the review panel, including substantive and budget revisions.

THE APPLICATION
Applications should contain the information requested below in the order indicated.

There is no printed form to be used.
I. The first page should show the following:

Proposal Submitted to the Administrator, Policy, Evaluation and
Research; Employment and Training Administration, U.S. Department
of Labor, for a Grant in Support of a Doctoral Dissertation Under
Authority of the Comprehensive Employment and Training Act of
1973, Public Law 93-203.
Project title; (Bc concise, descriptive, and as pe lc as possi-

ble.)
Submitted by: (Legal name of universitv and department spon-

soring the candidate.)
Addre!---: (Of university, including zip code.)
Telephone number: (Of university, including area code.)
Candidate: (Name, address, and phone number. Candidate

should sign original or master copy.)
Sponsor: (Name, position, academic degrees, and phone

number of university dissertation adviser, or
sponsor of the candidate. This person should sign
original or master copy-)

Transmitted by: (Name, position, and phone number of approving
official. This person should be someone with
legal authority to commit the university, and
should sign the original or master copy. Unless
otherwise indicated, all correspondence, includ-
ing the Notice of Grant Award, if approved, will
he addressed to this official.)

Date: (Date transmitted.)
2. Include a statement of the background of the candidate, education and employ-

ment experience, and a list of published works. Indicate if the candidate has met all
requirements for the doctoral degree other than the dissertation and, if not, when they
will be met.

3. The candidate's sponsor should submit a statement in support of the proposal,
indicating his evaluation of the interests and potential of the candidate. Where the spon-
sor is other than the dissertation adviser for the candidate, the adviser should also in-
clude such a statement.

4. As part of the application, a one page abstract musT precede I detailed statement
of the proposed dissertation. The abstract should indicate (I) The overall objective(s)
of the research study; (2) data sources, methodology, and analytical procedures to be

used; and (3) the anticipated employment and training policy and/or program implica-
tions_ The detailed statement should include:

a. The problem to be investigated, its importance and significance.

b. The objectives of the study, including hypotheses to be tested and specific
questions to which answers will he sought.
c_ Procedures to be used Include, as appropriate, general design, population and
sample to be studied; data to he gathered and methods to be used; and methods
of analysis to be applied.
d. Anticipated policy and program implications of the findings, if appropriate.

e. A time schedule for the study and its major phases.

f. It is suggested that applicants submit evidence that Federal or State agencies

or others who possess information required for the study have agreed to make
such information available to the candidate.
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g. The amount of financial assistance or other support available for the study from

other sources.
h. Whether financial support for this proposal has been or will he requested from
any Government or private organization other than the Employment and Training
Administration, U.S. Department of Labor.
i. Questionnaires, test batteries, or other instruments which have been developed
for the research study must be submitted with the application.

j. Length of proposals (excluding appendixes, vita, bibliographies, questionnaires,
test instruments, etc.) range between 20-30 pages doubled spaced on one side
only. Applicants are encouraged to limit proposal length accordingly.

5. Include a budget statement in detail for the grant period. Budget items to he
shown are listed below. Dollar amounts are to he rounded off to the nearest dollar and
listed in two columns, In the first column show amounts of funds requested and in the
second column the amount the grantee university intends to contribute from nonFederal
sources.

a. Direct costs.
Personal services. Show the portion of the candidate's time to he spent on

the project, and the rate of stipend or salary.
(a) If a stipend, indicate the basis for the rate used in accordance with
schedule of stipends shown earlier in these guidelines.

If a salary, indicate the basis for the recommended rate of pay. Total sa-
lary charged to the grant may not exceed that amount which would be paya-
ble for full-time work on the dissertation under the schedule of stipends
shown earlier in these guidelines.

(2) Major materials and special supplies required f- the study. Itemize in
broad categories and amounts.
(3) Travel, including subsistence at actual cost but not to exceed the amount
allowable under the customary practice of the grantee. Give details of travel
and subsistence, including types of transportation to he used and rates allowL.d.
(4) Communication and services not included elsewhere. Itemize by hroad
categories and amounts. For computer use, show type, number, cost per 114.,,r,

etc.
(5) Other direct costs. Itemize by category and amount. When the candidate
is on a salary basis, tuition and fees normally paid to the institution by doctoral
candidates working only on their dissertations may he shown as a contribution
of the institution in lieu of personal and other services covered by such tuition
and fees (as, for example, the time spent by the candidate's sponsor supervising

the work of the candidate). Such tuition and fees are allowable as part of the
grant amount only to the extent that they reflect grantee costs directly at-
tributable to the work of the candidate.

h. Indirect costs. A fixed rate which does not exceed the grantee university's
established audited rate may he used Indicate the basis for the established rate:

the date, audit agency, and reference numbers, if any.

c. Allowance to university. Include in amount requested as noted under Grant

Guidelines, paragraph 4.

6. A statement acknowledging that the Conditions for Doctoral Dissertation Grants/
Small-Grant Research Projects Under CETA (which follow the Guidelines for Small-

Grant Research Projects) have been reviewed and will be accepted if the grant is ap-
proved. Any provisions from which the institution desires exception should he clearly in-

dicated and jusulied.
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Public and private nonprofit academic institutions and research organizations may
apply for small grants to support research projects oc research - related activities in the
employment and training field.

This small-grant program is principally for postdoctoral research. Projects approval*
include:

I. Research that explores new fields of inquiry.
2. Research that explores new methods of approach to existing fields of inquiry.
3. Studies that test the effectiveness or feasibility of research projects or programs.
4, Syntheses of the current state of knowledge in various research areas in order

to provide policy and program guides for employment and training programs.

Under special circumstances, grants may also he made to assist research projects un-
derwritten by other agencies or institutions, but which require additional funds to assure
completion,

GRANT GUIDELINES
The maximum amount of direct cost (see The Application, par. lOa below) of any one

grant is $15,000 for a period not to exceed I year. For projects scheduled for more than

1 year, additional grants, each within the same limitation, may be made for a total of
not to exceed 2 years, subject to availability of appropriated funds, receipt of progress
reports showing reasonable progress, and requests for such renewals to be submitted not
later than 2 months before the expiration of previous grants. The initial grant will in-
dicate the period for which the Department intends to support the project.

Grant funds may be expended only for the purpose of carrying out the research project
as approved.' In accordance with Federal Management Circular (FMC) 73-3, dated
December 4, 073, "Cost Sharing on Federal Research,- the grantee institution must
share in the total cost of the project.

All grant awards are subject to the condition that the principal investigator designated
in the application continues to be responsible for the conduct of the approved project
for its duration. Continuation of grants in the event the principal investigator becomes
unavailable will he contingent upon written approval by the Employment and Training
Administration of the person chosen by the grantee to replace the principal investigator.

For applications which are approved, the submission of copies of final reports will be
in accordance with condition 16 of the Conditions for Doctoral Dissertation Grants/

Small-Grant Research Projects Under CETA (see app. B). Incorporated into or accom-
panying this report Will be a short summary, which includes one paragraph on the pro-
ject's objectives, one on procedures, two or three paragraphs on findings, and one on
implications of findings, For projects extending beyond 1 year, the renewal will be con-
sidered as a separate grant, and a progress report will be required with the request for
renewal.

Any survey plans, surveys, or questionnaires arising from the research under an ap-
proved grant will he identified solely as the responsibility -of the grantee, and will in no
way be attributed to the Department of Labor,

Publications based on the research conducted under the grant will acknowledge that
the research was supported by a grant from the Employment and Training Administration
of the U.S. Department of Labor. The Department will have a nonexclusive right to
publish and distribute the final report of the research project and to use the findings,
including any research designs developed by the research, for any purpose whatsoever.

The standard conditions applying to all research grants are appended as Conditions for
Doctoral Dissertation Grants/Small-Grant Research Projects Under CETA in appendix B.
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As indicated below, written exception requests from these nditions should he included

with the transmittal of the application.

CRITERIA FOR APPROVAL
A primary consideration in the approval f any grant request is the relevance of the

area of study to the objectives of CETA. Proposals which arc determined to he relevant

to the objectives of CETA will he reviewed by a panel of persons from outside the

Government who are experts in the employment and training field and approved or dis-

approved in relation to criteria such as the following:

I. Significance.

a. The project is focused primarily on significant employment and training

problems.

b. The anticipated results or methodology of the project have broad national in-

terest, provide a basis tor generalized conclusions, or have practical applicability.

2, Research design.

a. The problem with which ells research proposes to deal is clearly defined.

b. The proposal reflects an adequate knowledge of other research related to the

problem.
c. Questions to be answered or hypotheses to he tested well formulated and

clearly stated.
d. The proposal outlines fully the procedures ro he followed, and whenever

includes information on such matters aS sampling procedures, including

the size of the population to he studied ;Ind the size of sample and control groups,

as well as types of data to he gathered, and statistical analyses to made.

3. Personnel and facilities.

a. The experience and training of the principal investigator appear adequate to

carry out the research.
b. The facilities available to the investigator( s ) are adequate to carry nut the

research.

c. The plan provides, wherever feasible, for encouraging and increasing knowledge

and skills of professional personnel and of new research workers.

4. Economic efficiency.

a. The investigator's approach to the problem is reasonable in terms of overall cost

as compared with the cost of other possible approaches.

b. The approach to problems involving the analysis of statistical data utilizes, to

the extent feasible, data already available or being collected through Government

and other sources.

The total proposed expenditure is justifiable in terms of the probable value of

the i+sults of the proposed research, and the grantee institution is contributing a

reasonable share of the total cost.

Approval may be conditional on acceptance of changes in the project or the budget,

or both; as riecommended by the review panel.

GRANT R+ISIONS
The research plan of any approved grant will he revised only if major changes in the

areas to be investigated are agreed to he necessary by the Employment and Training Ad-

ministration. Changes in the research approach suggested by the development of a pro-

ject or intended to expedite the achievement of its objectives, but not materially chang-

ing the scope and purpose of the study, may he made at the discretion of the grantee.

Adjustmentswithin the estimated approved budget may he made at the discretion of the

grantee if th total amount of the grant and the total pay and rate of pay of the principal

investigator() are not increased.
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Prior written app_ roval of the Department is required for:
1, Substantial change. in the scope or purpose of a stud with or without changes

in the budget;
2. Any increase in the :II budget for a grant;
3. Any increase in the total pay or 'rate of pay of the principal investig
4. Any change in the grant period.

SUBMISSION OF APPLICATIONS
Fifteen copies of each application should be sent to:

Director, Office of Research and Development
Employment and Training Administration
U.S Department of Labor
Washington, D.C. 20213

Closing dates for applications are September 1, December 1, March 1, and June 1.
Applications will be accepted which arc postmarked or delivered on or before each of
these dates for work- scheduled to start 4 months or more following the applicable closing
date. However, applications received 1 week or more after a closing date, regardless of
postmark, will be accepted for ti.c, next scheduled closing date Processing of applications
requires approximately'3 months, including evaluation by a review panel. To assure an
early acknowledgment of the receipt of applications, applicants may enclose a stamped
self-addressed postcard referenced to the application. Applicants may expect to be
notified of action taken about 3 months after the closing date.

THE APPLICATION
Applications should contain the information requested in the order indicated. There

is no printed fore to be used.
I. The first page should show the following:

Proposal Submitted to the Administrator, Policy, Evaluation and
Research, Employment and Training Administration, U.S. Department
of Labor, for a Small ()rant in Support of a Research Project Under
Authority of the Comprehensive Employment and Training Act of
1973, Public Law 93203.
Project title: (Be concise, descriptive, and as specific as possi-

ble. Include key words under which project may
be indexed.)

Submitted by: (Legal name of institution or organization,
hereinafter referred to as -organization.")

Address: (Of organization, including zip code.)
Telephone number: (Of organization, including area code.)
Principal investigator: (Name, position, academic degrees, and phone

number. Principal investigator should sign
original or master copy.)

Transmitted by: (Name, position, and phone number of official
who is approving the submission of the proposal.
This person should be someone with legal
authority to commit the organization to the
proposed project. Unless otherwise indicated, all
correspondence, including the Notice of Grant
Award, if approved, will be addressed to this offi-
cial, who should sign the original or master
copy.)

Date: (Date transmitted.)
2. Abstract. On a single separate page submit a summary of the proposal including:

(a) Title of project; (b) name of organization; (c) name of principal investigator; (d)
objectives; (e) procedures; ( f) time schedule, i.e., beginning and ending dates (first year
total and project total if longer than 1 year).
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3. Problem. Give a brief statement of the problem to be investigated, explaining its

importance and significance.
4. Objectives. State the objectives of the research Project, including hypotheses to

be tested and specific questions to which answers will be sought. For research design

studies, include the ultimate objectives of the research to be designed,

5. Relationship to other research. Cite or summarize research related to the

proposed study. Present the rationale upon which the proposal is based. Indicate the

uniqueness of the proposal.
6. Procedure. Describe the procedure in detail, listing the step_s to be followed. In-

clude specific information on each of the following, as appropriate:

a. General design of project.
b. Population and sample to be studied.

c. Data to be gathered and methods to be used.

d. Methods of analysis to be used.

e. Time schedule indicating length of time required for each major phase of study.

7. Personnel. Give name, title, and a brief statement of the research experience of

the principal investigator and other key personnel.

8. Facilities. Indicate special facilities and similar advantages, including research staff

resources, available to the organization.

9. Other information. Indicate other information pertinent to the proposal, including

the following:
a. Amount of financial or other support for project from other sources.

b. Whether proposal has been or will he submitted to any other agency or or-

ganization for financial support.

c. Whether proposal is an extension of or an addition to a previous project sup-

ported by the Department of Labor or other Government agency,

d. Whether proposal or a similar one was ,,reviously submitted to the Department

of Labor or other Government agency.

e. Extent to which cooperation has been agreed to by agencies whose ass istancc

is necessary for the successful completion of the objectives of the proposal.

10, Include a budget statement on estimated costs of the project to he covered by

the grant and by the grantee institution from non-Federal sources. Stan this budget on

a new page.

The proposed budget will be reviewed against applicable Federal regulations, such as

Federal Management Circular (FMC) 73-3, dated December 4, 1973, as part of the

review of the proposal. Where changes are necessary for the projects which are otherwise

approved, final approval will be conditional on the acceptance of these changes.

The cost of the project includes the costs of necessary direct items of expenditures

incurred in its performance; it may also include an amount of overhead or indirect costs

at a rate which does not exceed the grantee institution's established audited rate for such

projects.
Following the categories as shown in the outline below, and rounding all amounts to

the nearest dollar, list anticipated requirements for all items of expendiuire in two

columns: ( I ) Amount of funds requested, and (2) amount of the grantee institution's

contribution from non-Federal funds. If the project is expected to extend into a second

year, indicate amounts required for each year and in total.

a. Direct costs.
( I ) Personal services. Include:

(a) Salaries t and wages of all personnel which are directly attributable to

actual performance under grant award, whether on a full- or part-time basis,

I For salaries M rates or S15,000 or more per annum or for consultant fees in excess of 575 per day, include a

statement establishing that each such rate is in accordance with the
established compensation rates and policies of the

grantee institution.
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including consultants. (List personnel by title, worker-months, and dollar
amounts.)
(b) In connectic.i with the above, but identified separately, allowances for
vacation, holiday, and sick leave pay. Also include employee benefits
customarily provided by organization.

(2) Materials and supplies. Itemize in broad categories and amounts all materi-
als and supplies which are to be directly expended in performance of the pro-
ject.
(3) Travel. Include subsistence during travel at actual cost, but not to exceed
the amount allowable under the customary practices of the grantee. Give details
of travel and subsistence, including types of transportation to he used and rates
allowed.
(4) Communications. Include telephone and telegraph charges unless these are
included in indirect costs.
(5) Services. Include those not specifically covered under personal rvices.
Itemize by category and amount.
(6) Other. Itemize by category and amount. For computer use, show type,
number, cost per hour, etc.

b. Indirect costs or overhead. A fixed rate which does not exceed the grantee or-
ganization's established audited rate may be used. Indicate the basis for the
established rate: include the date, audit agency, and reference numbers, if any.

I I. A statement acknowledging that the Conditions for Doctoral Dissertation Grants/
Small-Grant Research Projects Under CETA (which follow) have been reviewed and will
be accepted if the grant is approved. If there are any provisions from which the organiza-
tion desires exception, these should he clearly indicated and justified.

/..75
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B. CONDITIONS FOR DOCTORAL DISSERTATION GRANTS/
SMALL-GRANT RESEARCH PROJECTS UNDER CETA

I. DEFINITIONS
As used in this grant (see sample Notice of Grant Award), the following terms shall

have the meaning set forth below:

a. "Secretary" means the Secretary of the U.S. Department of Labor, and the
term "his duly authorized representative" means any person or persons authorized
to act for the Secretary

b. "Grantee" means the institution named in this grant as the recipient of the
grant award.

e. "Grant, officer means the person executing this grant document on behalf of
the Government, and any other individual who is properly designated a representa-
tive of the grant officer and acting within the limits of his authority.
d. -ETA" means the Employment and Training Administration of the U.S, Depart-
merit of Labor_

e. "Principal investigator/doctoral candidate- means the princik i investigator in
small-grant research projects and the doctoral candidate in doctoral dissertation
grants.

2. APPLICABILITY OF CONDITIONS
These conditions shall be applicable to the grantee, to the principal investigato _.-

toral candidate, and to any agency or organization which, pursuant to a contract, agree-
ment, or other arrangement with the grantee, undertakes responsibility for any part of
this grant. Exceptions to these conditions may be requested in cases where compliance
with one or more of them would cause unnecessary difficulties in carrying out the ap-
proved project. A waiver of any condition must be in writing and must be signed by the
grant-officer. Any such waiver must he explicit; no waiver may he inferred from the fact
that the grant is responsive to an application which may have contained material incon-
sistent with one or more of the conditions.

3. SCOPE OF WORK
The work and/or services which the grantee shall perform shall be consistent with the

proposal as approved for support by the grant officer and shall be performed in ac-
cordance with the document which is appended as Attachment I to the Notice of Grant
Award.

4. AMOUNT OF GRANT .,

The amount of the Federal grant shall not exceed the smaller of (a) the "Total
Amount of This Grant" shown in the Notice of Grant Award or (b) the amount of cash
expenditures (other than grantee contributions) made by the grantee for project purposes
during the grant period. For this purpose, the amount of cash expenditures shall include
only expenses which are chargeable to the budget of the grantee and which are deter-
mined by the grant officer to be allowable costs under the applicable iprovisions of sub-
part 1-15.3 of the Federal Procurement Regulations (41 CFR I-15_3).

5. USE OF GRANT FUNDS
Grant funds shall be expended only for he purpose and activities of the approved pro-

ject. Adjustments within the approved hud t may he_made by the principal investigator/
doctoral candidate, with the approval of the,grtmtee without prior approval by the grant
officer, provided the total 'expenditures do not exceed the amount of the grant and the
total pay and rate of pay of the principal investigator/doctoral candidate are not in-
creased. Expenses which are attributable only in part to this project shall be prorated
on a reasonable and consistent basis to determine the amount chargeable to the activities
supported by this grant. The following statement, signed by the authorized university or
college official, will accompany the final fiscal report:
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"1 certify that all payments and expenditures reported are for proper grant pur-
poses and in accordance with the approved budgets set north in the grant docu-

ments."

6. OBLIGATION OF GRANT FUNDS
Grant funds may not be obligated prior to or after the grant period. Obligations out-

standing as of the end of the grant period may be liquidated (paid out) after the end
of the grant period. Such obligations shall involve only specified commitments for which

a need existed during the grant period and which are supported by approved contracts,
purchase orders, requisitions, invoices, hills, or other evidence of liability consistent with
the grantee's purchasing procedures and incurred within the grant period. All obligations
incurred during the grant period shall he liquidated within 3 calendar months after the
end of the grant period, if praL (cable.

7. PAYMENTS UNDER Till GRANT
Payments under the grant will be made as follows:

a. The initial payment will he made in the amount set forth on the cover sheet.

b. Final payment will he made on receipt and acceptance by the grant officer of
(1) the reports required tinder condition 16 below, and (2) a final fiscal statement
accounting for all expenditures under this grant,

8. UNOBLIGATED FUNDS
Funds remaining unobligated at the end of the grant period cannot be transferred to

another grant. The amount of the free or unobligated balance remaining at the end of
the grant period shall he returned by check payable to the.U.S, Department of Labor
when the final report for the grant period is submitted. If savings occur in the liquidation
of obligations outstanding at the end of the grant period, these become part of the

unobligated balance.

9. TRAVEL EXPENSES
Expenses charged for travel shall be governed by' the ing:

a. Local travel by public currier at actual costs and by privately owned automobile
at the grantee's usual rate.
h. Out-of-town travel at the actual costs of rail or air fare, plus actual costs of
subsistence, but not to exceed those allowable under the customary practice of
the grantee except that air travel shall be at less than first class where practicable.

10. SALARIES AND WAGES
The current policies of the grantee institution with respect to administration of salary

and wages shall be applied to salaries and wages payable tinder this grant. The term
administration of salary and wage scales" is interpreted to mean hours of work, over-
time rates, outside activities, general wage increases, and individ al promotions. Con-
sultants shall be paid at the prevailing rates established by th- i ution. In exceptional

cases where the required caliber of services cannot be ob med at he, prevailing rates,

a request to pay a higher rate, with justificatiBrrthclefi shall be subnit d to the grant
officer for consideration and prior approval before the commitment is ma

11. LEASE-PURCHASE AGREEMENT
The grantee shall not, while using Federal funds in the performance of this grant, lease

either real or personal property under terms providing, among other things, for the op-
tion to apply rent in whole or in part toward the purchase of the property being leased
without prior written consent of the gmnt officer. Moreover, the grantee agrees to have

the substance of this clause inserted in any subcontract or equivalent instrument entered
into in performance of Cie grant.

12. EXPENSES DISALLOWED
No project funds shall be expended for:

a. The purchase of land, or any interest therein; the acquisition or construction
Of facilities; or the procurement of passenger-carrying vehicles;
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b. The cost of meals for employees or officials of the grantee except when in
travel status; or
c. Costs incurred before or after the grant period.

13. INTEREST EARNED ON FEDERAL FUNDS

All interest earned on Federal grant funds shall be reported in the financial report fi
the grant period an shall he returned by check payable to the U.S, Department
Labor.

14. ACCOUNTING FOR PROPERTY
Title to all property furnished by the Government or acquired with grant funds remains

in the Government. Upon completion of the project, the grantee shall make a report to
ETA itemizing all nonconsumable property acquired with grant funds. The grant officer
at that time will determine the disposition to he made of such property.

15. ACCOUNTING PROCEDURES AND AUDIT

Accounting for grant funds will be in accordance with grantee institution accounting
practices, consistently applied, regardless of the source of funds- of sup-
porting records of grant expenditures, including grantee contributions, must in suffi-
cient detail to show the exact nature of the expenditures. The Federal Mana- .t Cir-
cular (FMC) 73-3 dated December 4, 1973, requires that the gran'tee's co ribution to
the project shall he not less in proportion to the total actual charges agai st the grant
than the ratio indicated in the approved budget. Records must he availabl for audit by
Government representatives and must he retained for 3 years after expiratio t of the grant
or until grantee is notified by the grant officer that they may he disposed (

16. REPORTS
Prior to the end of the grant period, grantee shall submit 10 rea>ably durable, bound

copies of a final research report covering the activities, rese ch findings, implications,
conclusions, and recommendations resulting froni-pr work. A short summary
covering these subjects (four or five paragraphs totaling out 300 words) will either be
included in or accompany the report. The form, "Standard Title Page for Technical Re-
ports.- must be comp)eted and hound into each copy behind the title page. Said final
report shall contain, either in the preface or on the title page, the following
acknowledgment:

The material in this project was prepared under Grant No.(s) (enter
appropriate ETA numbers) from the Employment and Training Ad-
ministration. U.S. Department of Labor, under the authority of title Hi,
part B, of the Comprehensive Employment and Training Act of 1973.
Researchers undertaking such projects under Government sponsorshiP:
are encouraged to express freely their professional. judgment. There-
fore, points of view or opinions stated in this document do not neces-
sarily represent the official position or policy of the Department of
Labor.

Final dissertation reports must he officially acceptable to the faculty member commitec
and/or other appropriate university official responsible for the candidate's dissertation
and must be signed by such persons.

17. QUESTIONNAIRE APPROVAL

No v4r.cuiohnz_lire or survey plan shall he identified as a Government study or Govern-
ment-app7oved study, unless the grante" submits to the grant officer copies .of. said
questionnaires and survey plans for clearance in advance of use, in accordance with the
Federal Reports Act of 1942.

18. RIGHTS TO AND DISPOSITION OF DATA
The grantee may publish, cause to be published, or distribute for public consumption

any information concerning the results or conclusions of research under this grant,
without prior review by the-grant officer, provided that such publications contain the
acknowledgment required by condition 16 above.

719
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Grantee agrees to furnish I copies of each such publication to [TA, and agrees, to

the extent that the grantee has power to grant such rights, that the Government may
duplicate, use, and disclose in any manner and for any purpose whatsoever, and have

others so do, all data procured or reports delivered under this grant. It is understood
that the grantee may not be required to disclose material of a confidential nature to the
GoVernment even though such material has been collected in the performance of this
grant. If the grant results in a hook or other copyrightable material, the author is free

to copyright the work, but the grantee agrees that the Government reserves a royalty-
free, nonexclusive, irrevocable license to reproduce, publish,, or otherwise use, and to
authorize others to use, all copyrighted material and all Material which can be copy-
righted resulting from this grant. It is further agreed that in any material prepared under
this grant under which a license is reserved to the Government under the preceding sen-

tence, the following language shall be added plainly in the vicinity of the copyright:
"Reproduction by the U.S. Government in whole or in part is permitted for any pur-

pose."

19. REVOCATION
a. This grant may be revoked in whole or in part by the grant officer after notice
to the grantee, except that a revocation shall not affect any financial commitment
which in the judgment of the grant officer had become fir prior to the effective
date of the revocation. Upon notice of revocation, the antee shall make no new
commitments and shall cancel and otherwise redu-_, insofar as possible, the
amount of outstanding commitments and repay to di grant officer, by check pay-

able to the U.S. Department of Labor, the uncommitted balance of all funds that
have been paid to the grantee under the terms of/the grant.

b. The grantee shall communicate with the grant officer whenever it has reason

to believe that circumstances may necessitate revocation of the grant: It is ex-

pected that the most common cause for revocation will be inability of the grantee
to carry out the program for which the grant was made or inability to adhere to
the other conditions set forth in the grant instrument.

20. AVAILABILITY OF THE PRINCIPAL INVESTIGATOR/DOCTORAL

CANDIDATE
The availability of the services of the person named in the notice of grant as principal

investigator/doctoral candidate is one of the conditions of the grant Grantee agrees to
inform the Government immediately wheaever it appears to be impossible for the prin-
cipal investigator/doctoral candidate to continue to work on th-e`project as planned.

Under such circumstances doctoral dissertation grants must be&evOlted. Small-grant

research projects may he revoked or the grantee may nominate aebstiiine for the prin-
cipal investigator subject to the approval of the project officer.

21. CONTRACTS
a. Unless otherwise provided herein, prior written approval shall not be required

for the purchase, lease, or rental by the grantee of articles, supplies, equipment,
and services which are both necessary for and merely incidental to the per-
formance of the work required under this grant, except that the following shall
require such prior approval of the grant officer:

(1) Purchase of items of property or equipment having a unit value exceeding

$250. s

(2) Contracts and purchase orders exceeding 5 percent of the total estimated

cost of this grant.
(3) Cost, cost-plus-a-fixed-fee, time-and-material, or labor-hour basis contracts.

(4) The purchase of any motor vehicle or airplane.

Nothing herein, however, shall be deemed to provide for the.. incurrence of any
obligation of the Government in excess of estimated cost set forth in this grant

I construed to constitute a determination of the allowahility of such cost. The

grant,..:e shall not enter into any agreement, under this grant, which provides far

payment on a cost-plus-percentage-of-cost basis.
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b. The grantee will give the Government immediate notice in writing of any action
or suit filed and prompt notice of any claim made against the grantee 11! any party
with whom the grantee has entered into a subcontract and which, in tli opinion
of the grantee, may result in litigation related in any way to this grant.

22. EQUAL OFVORTUNITY
The following clause is applicable unless this grant is exempt under the rules, regula-

tions, and relevant orders of the Secretary of Labor (41 CFR, ch. 60).

During the performance of this grant, the grantee agrees as follows:
a. No person with responsibilities in the implementation of said grant will dis-
criminate against any, participant, employee, or applicant for employment in con-
junction with such grant because of race, color, creed, sex, national origin, politi-
cal affiliation, or belief. The grantee will take affirmative action to insure that ap-
plicants are employed, and that employees are treated during employment, without
regard to their race, color, religion, sex, or national origin. Such action shall in-
clude, but not be limited to, the following: Employment, upgrading, demotion", or
transfer; recruitment or recruitment advertising; layoff or termination; rates of pay
or other kimis of compensation; and selection for training, including apprentice-
ship. The grantee agrees to post in conspicuous places, available to employees and
applicants for employment, notices to be provided by the grant officer setting
forth the provisions of this equal opportunity clause.

b. The grantee will state, in all solicitations or advertisements for employees
placed by or on behalf of the grantee, that all qualified applicants will receive con-
sideration for employment without regard to race, color, religion, sex, or national
origin.

c. The grantee will send to each labor union or representative of workers with
which he has a collective bargaining agreement or other contract or understanding
a notice, to be provided by the agency grant officer, advising the labor union or
workers' representative of the grantee's commitments under this equal opportunity
clause and shall post copies of the notice in conspicuous places available to em-
ployees and applicants'for employment,

d. The grantee will comply with all provisions of Executive Order No. 11246 of
September 24, 1965, and of the rules, regulations, and relevant orders of the
Secretary of Labor.

e. The grantee will furnish all information and reports required by Executive
Order No. 11246 of September 24, 1965, and by the rules, regulations, and orders
of the Secretary of Labor:or pursuant thereto, and will permit access to his books,
records, and accounts by the Department of Labor and the Secretary of Labor,.
for purposes of investigation to ascertain compliance with such rules, regulations,
and orders.

f. In the event of the grantee's noncompliance with the equal opportunity clause
of this grant or with any of the said rules, regulations, or orders, this grant may
be canceled, terminated, or suspended, in whole or in part, and the grantee may
be declared ineligible for further Government grants or contracts in accordance
with procedures authorized in Executive Order No. 11246 of September 24, 1965,
and such other sanctions may be imposed and remedies invoked as provided in
Executive Order No. 11246 of September 24;_ 1965, or by rule, regulation, or
order of the Secretary of Labor, or as otherwise provided by law.
g, The grantee will include the provisions of paragraphs a through g in every sub-
contract or purchase order unless exempted by trule,, regulations, or orders of the
Secretary of Labor issued pursuant to section 204 of-Executive Order No. 11246
of September 24, 1965. so that such provisions will be binding upon each subcon-
tractor or vendor. The grantee will take such action with respect to any subcon-
tract OF purchase order as the Department of Labor may direct as a means of en-
forcing such provisions, including sanctions for noncompliance. Provided, how-
ever, that in the event the grantee becomes involved in, or is threatened with,
litigation with a subcontractor or vendor as a result of such direction by the con-
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trading agency, the grantee may request the United States to enter into such

litigation to protect the interests of the United States.

23. POLITICAL, ACTIVITY
No funds provided hereunder .shall be used for any partisan political activity or to

further the election or defeat of any candidate for public office, and no part of the ad-

ministration of the program authorized by this grant shall he intermingled with or closely

affiliated with any partisan political activity. In addition, it should be noted that em-

ployees of public bodies- and community action agencies may be subject to limitations

on their political activities unde? the Hatch Act 5 U.S.C. 1502(a), 1 S U.S .G. 595.

24. BUY AMERICAN ACT
a. In acquiring end products, the Buy American Act, U.S.C, 10(a)(d) provides

that the Government give preference to domestic source end products, For the
purpose of this clause:

( I ) "Components" mean those articles, materials, and supplies which are
directly incorporated in the end products;
(2) "End products" mean those articles, materials, and supplies which are to

be acquired under this grant for public use, and
(3) A "domestic source end product" means;

(a) An unmanufactured end product which has been mined or produced in

the United States, and
(b) An end product manufactured in the United States if the cost f com-

ponents thereof which are mined, produced, or manufactured in the United
States exceeds 50,percent of the cost of all its components. For the purpose

of this'a. (3)(b), components of foreign origin of the same type or kind as
the products referred to in b. (2) or (3) of this clause shall be treatiid as

components mined, produced, or manufactured in the United States_

b. The grantee agrees that there will be delivered under this grant only domestic

source end products, except end products:
( I ) Which are for use outside the United States;
(2) Which the Government determines are not mined, produced, manufac-

tured in the United States in sufficient and reasonably available commercial
quantities and of a satisfactory quality;
(3). As to which the Secretary determines the domestic preference to be incon-

sistent with the public interest; or
'(4) As to which the Secretary determines the cost o the Government to be

unreasonable.
The foregoing requirements are administered in .accordance with Executive Order

No. 10552 of December 17,1954.

25. COVENANT AGAINST CONTINGENT FEES

The grantee warrants that no person or selling agency or other organization has bee,.

employed or retained to solicit or secure this grant upon an agreement or understanding

for a commission, percentage, brokerage, or contingent fee, excepting bona fide era-

ployes or bona fide established commercial or selling agencies maintained by the gran-

tee for die purpose of securing business. For breach or violation of this warranty, the.

Government shall have the right to annul this grant_without liability or, in its discretion,

to deduct from the grant award, or consideration, Or otherwise recover, the full amount

of such commission, percentage, brokerage, or contingent fee.

26. OFFICIALS NOT TO BENEFIT
No member of, or delegate to Congress, or resident commissioner, shall be admitted

to any share or part of this grant, or to any benefit that may arise therefrom; but this

provision shall'not be construed to extend to this grant if mai with a corporation for

its general benefit.
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27. DISCLAIMER OF LIABILITY

Liabilities for the project supported by this grant are those of the grantee and not the
Federal Government, which assumes no liability with respect to accidents, illnesses, orclDims arising out of the grant. Accordingly, the grantee is advised to take such steps
to insure or protect itself as it may deem desirable.
28. OTHER CONDITIONS
The grantee agrees to comply-with provisions t forth in title VII, sec. 703,CETA, as may be applicable.

2-1 as
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C. Excerpt from the
COMPREHENSIVE EMPLOYMENT AND TRAINING ACT OF

1973

Public Law 93-203, 87 Stat. 861

TITLE III SPECIAL FEDERAL RESPONSIBILITIES

Part RResearch, Training, and Evaluation

RESEARCH

Sec. 311.(a) To assist the Nation in expanding work opportunities and assuring ac-
cess to those opportunities for all who desire it, the Secretary shall establish a com-
prehensive program of manpower research utilizing the methods, techniques, and
knowledge of the behavioral and social sciences and such other methods, techniques, and
knowledge as will aid in the solution of the Nation's manpower problems. This program
will include, but not be limited to studies, the findings of which may contribute to the
formulation of manpower policy; development or improvement of manpower programs;
increased knowledge about labor market processes; reduction of unemployment and its
relationships to price stability; promotion of more effective manpower development,
training, and utilization; improved national, regional, and local means of measuring future
labor demand and supply; enhancement of job opportunities; skill training to qualify em-
ployees for positions of greater skill, responsibility, and remuneration; meeting of man-
power shortages; easing of the. transition from school to work, from one job to another,
and from work to retirement, opportunities and services for ol. er persons who desire to
enter or reenter the labor (ore., and for improvements of opportunities for employment
and advancement through the reduction of discrimination and disadvantage arising from
poverty, ignorance, or prejudice.

(b) The Secretary shall establish a program- of experimental, developmental, demon-
stratioa, and pilot projects, through grants to or contracts with public or private non-
profit organizations, or through contracts with other private organizations, "or the pur-
pose of imp_ roving techniques and demonstrating the effectiveness of spedialfaed methods
in meeting the manpower,..employment, and training problems; however, nothing in this
subsection shall authorize the Secretary to carry out employment programs experiment-
ing with subsidized wages in the private sector or with wages less than those established
by the Fair Labor Standards Act of 1938, as amended, for employment subject to that
Act. In carrying out this subsection with respect to programs designed to provide employ-
ment and training opportunities for low-income people, the Secretary shall consult with
such other agencies as may be appropriate. Where programs under this section require
institutional training, appropriate arrangements for such training shall be agreed to by
the Secretary of Labor and the Secretary of Health, Education, and Welfare.

(c) The Secretary is authorized to conduct, either directly or by way of contract, grant,
or othei arrangement, a thorough evaluation of all programs and activities conducted
pursuant to this Act to determine the effectiveness of such programs and activities in
meeting the special needs. ''of disadvantaged, chronically unemployed, and low-income
persons for meaningful employment opportunities and supportive services to continue or
resume their education and employment and to become more responsible and productive
citizens. .

(d) The Secretary shall conduct such research and investigations as give promise of
furthering the objectives of this Act either directly or through grants, contracts, or other
arrangements.
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A.-INDEX OF CONTRACT AND GRANT NUMBERS

(Foe ieference numbers. first digit is chapter number and subsequent digits refer to
numerical order of des&iptions within each chapter.)

i
B2C-54 15 '079 19K80001.... 6-065 20-25-77-'0 5.1139

ILAB 73.014 e '54 J9K80002 .... 6-032 20.11.77.: : 1-061
ILAB 74.0: 0..56 10K80003 . . 6-021 20-11-77.:. 11)29
ILAB 74-1 I 6 :164 39K80004 .... 6-019 20-25.77..". I 030
ILAB 74-12 146 SR500-75-18 2-085 20.11-77.'6 1 036
!LAB 74-14 e 144 11-34-74-01 . 3.101 20-24-77.'9 1 1)87

ILAB 74.1' 6 ±109 12-42-74-11 . 2.067 20.17.77- .0, .... 3-088
!LAB 74-16 e. 1)13 20.11- 73.04. 1-021 20.11.77 -11 .... 3.089
ILAB 74.1 6 (:14 20-1 I-73-06 . 3-010 20.25.77-1' .... 1.032
!LAB 74-114 6 .:07 20.11.73.25. 2-051 20.51.77. ; 1 .23
ILAB 74-19 6 1)08 20-49.74-03. 2-035 20.17-77-.! 2 066
ILAB 74.22 6 22 20- 06.74.12. 2-052 20.51-77.41 4 ...19

ILAB 74.2' 6-018 20- 42- 74 -14. 2-081 20-24-77.14 .... 2.022
!LAB 74-2 6.038 20 -1 1- 74 -15 . 3-032 20. 25.77.:) .... 2.093
ILAB 74-2' . 6-002 20-1 1-74-16 3-125 20.24-78-16 .... 3.097
ILA13 75.0 012 20-11.7418. 1.1139 20-06-78.0 .... 3-096
ILAB 75-0" ' 62 20-42-74-19 2'095 20-27-711- :" ..-. 2-086
ILAB 75.1. 6.006 20.11-74-21 3.1)98 20-36-78 -., .... 1.026
ILAB 75.1 ' ::28 20.36-74=22. 1-034 20-11-78. .1 .... 2.030
ILAB 75.1 e. 033 20. 34-74.23. 3.101 4 20.11.78 -:.: .... 4.017
ILAB 75.25 .4.30 20-42-74-34 . 1-045 20-25 4.2. .... 1.046
ILAB 76.05 6 159 20-25-75-01 2-091 20.11.78.: , .... 1.023
ILAB 76-05 6 :55 20.25-75-02 . 1-049 2(1.11 -78 -:: .... 4-024
ILAB 76.10 e 1:58 20=36-75.06 2-013 20.11-78. ''. .... 4-021
ILAB 76.14 061 20-11-75-07 1-034 20.11-714-, .... 3.126
J9K60002 125 2006.75.(18 1-019 20-06-78.: .... 4.009
J9K60003 6.123 20-42-75-1)9 2 -1182 20-27-78. : 4 .... 2.018
19K60004. . 163 20-06.75-11 2-004 20.06. 78.:: 2-077
J9K60005 - 6_114. 20.47-75-12 2 -008 20.11.78.52 1 030

J9K60006 6 020 20.25.75.13 2-017 20-42.78.'1 .. : (:22 .=

J9K60012 - 6 :51 ' 20-36=75.15 2 -1149 20-25-78."" . 055
#-.52 / 20-51-75-34 2-1137 20-25-78- I: .... 2.092

J9K60014 ' 40- 20.13-75-38 240811 21.11-73.0:_ .... 3.084
J9K60015 e 10 20-11.75-39 1.052 21-11.734: .... 2 -100

, J9K60016 .017 20-25-75-42. 1.040 21.36.73 -% 1.;:09

J9K60017 ,, 126 20-42-25-13 I .042 21-42-73.1 1 001

J9K60018 ' 016 211 -48- 75.44 2.1)16 21.06.73 - -'- ' 026
J0K60019 6-115 20 42 75.45 1 -1127 21-11-73.10 . 1)21

J9K60020 - ., 1115 2(1.13-75-46 2-104 21.11.73.1J 2 :129

J9K60021 .131 20-11.75-47 I -(143 21-36-73.1 , ..10
J9K60025 6 52 20M6-75-48 1=041 21.55-73-1' ... 1.054
J9K60027 6 :143 20-11.75.50 1-031 21-24-73. ; ... 2.089
J9K60028 _ 20-39-76-04 3-066 21-37-73- ' ... 3-102
J9K600 ' 035 20.11-764)8. 4.015 21.11.73-11 1 153

J9 0 6 .145 20-11-76-10 14137 21.11-73.1: : ::94
1660031 1. :127 20.11-76-11 3-002 21.25-73.1 1 :128

J9K60032 20-11-76-12 2.099 21-42.73-1 OS

19K60013 6 34 20.06-76-13 1.056 21.21.73.:2 ... 1.017
J9K7p001 6 027 20-11-76-15 4.004 21.42-73.41 ... 3-099
i9K110002 1. e42 20.11-76-31 . 1.035 21.48.73.:" 14'04

J9K70003 .147 20-11.76.37 2.016 21-17.73.4 :118

J9K70004 0 060 20=11-76-47 3.1(15 21. 29.73 -:') 1 .,20

19K70005 .137 20.06.76-51 3-082 21.06.73 -! -0 4 . 02

J9K70006 6.101 20-51-76.53 . 3.031 21-36.73-' 1 1 .:09

J9K70007 011 20.11-76-54 1-060 21-48-744: 2.1.83

J9K70008 6.003 20-04.76-55 1-008 21-48-74401 1-114

19K70009 6 029 20.24.76.69. 14116 21-06-744 ... 2.047
J9K70010 6.146 20.25-27-03 3.122 21.21.74.1' ... 3.085
19870011 '.036 20.36-77-04 1-121 21-42-74.1 ... 3.081

J9K70012 6)57 20.36.77 -13.. 2.1)511 21=29-74-i J .95
19K70013 6 041 20.25.77.15 . 24169 21.26.74.11 1412
J9K70014 6 024 10.06-77-16 3-034 7 1-09.74.1 : 1 '28
J9K7001 5 . . .... 6.050 20-1 1 -77,18 2.020 21.25.74-1" ... 2.090
19K70016 6.049 20.51-77-19 1-058 21.26-74.1 ... 3.116 :
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21-06-74.18 I-012 21-11-77-35 1-011 31-43-78-09 ..... . .... .. ... 5.006

21-36-74-19 1.007 21-36-77-36 3-02.5 31-51-78- 0 5.;104

21-42-74-70 3 100 21- 26- 77.37. 3-117 31- 36 -78 -:: "4102

21.26. 741:,.. 1 050 21-37-77-38. 1-009 31- 21 -78 -1" 5.1:07

21- 36- 74 -23. 3.083 21416-78-01. 3-045 31- 26 -78 -: ; .08

21.24.7476.. . 1 006 21-12-78-02. 3-046 31-20-78-, : C 012

21-11.74-111 1 013 21-17-78-03. 3-047 31-49-78-1: 4.:13

21-55-74-30 .. 1.113 21-48-78-04 3-048 31-25-78-:1. .. 001

.11-25-74-33 1 006 21-39-78-05 3-049 33-36-75-0! 2 025

21-09-74.35 ; -003 21.48-78-06 . 3-050 41-1-001.: , ,:10

21- 11 -74 -36 1.029 21-06-78-07 3-037 41-0-003-09 2-012

21-42-75_01 -) 043 21-48.78-08 3-067 41-9-004-'1 - 1 048

21-48-75-07. . i 002 21-36-78-09 3.051 42 -1- 004 -'15 1.001

21-42-75 06 1 129 21-48.78-10 3-069 42.25-72-10 7048

2148-75.07._ 3 035 21-06-78-11 3-068 42 -47 -73 -111 2 008

2144-75.08 I 008 21.48-78-12 3-052 42-36-73-01 . 1.001

21 -17- 75.09.... :033 21-17-78-13 3-053 42-11-74-02 2 015

21.39-75-10 . 1-010 21-06-78-14 3.054 42-06-7441 7.061

21- 34 -75 -I) 1.007 21-48-78-15 3-053 42-25-74-08 : -006

21-42-75 11 . 1.038 21-06-78-16 30110 51-42-72 0' 1.067

21-51.75-14 -- 1.027 21-06-78-17 3-127 51-11-724.1 '-076

21.11-75 15.. ; 104 21.06-78-18 3-056 51-13-72 10 t 041

21-11-75-16 1 119 21.25-78-19 3-033 51.11.73 :1' 7 057

21- 36.73.:' ; 106 21.06-78-20 4.001 51-25-73 0 t 1 075

21-12-75.18 . t 115 21.25-78-21 3-124 51 -55 -73:11 1 016

21.11-75 19 - :.-I05 21.51-78-22 2-039 51 -42 -731'5 .: 067

21-36-75 20 %-009 21.29-78-23 1-047 51-06-73 06 1 023

21-36-76 ,:1 1 -003 21.48-78-24 3-057 51-06.73 ,:7 072

21-42-76 01. (-094 21.11-78-25 2-003 51-27-73 09 .: 060

21 -24 -7611". . 1-084 21.11-78-26 4-022 51-41-74 :11 .' 057

21-11.76-116 2-036 21.21-78-27 1-015 51.36 -7511. 1 068

21.36-76 0' :-087 21.11-78-28 3.072 51-27-75 0'. 2.055

2141-76 1;8 1-014 21434-78-29 4.003 51-11-75 0.: 1 078

21.34-76 lip,: (-006 21.25-78-31 2.040 51- 36- 76.03.... 7.053

21-55.76 ;1 1-107 21.55-78-3: 1-057 51-17-76-04.... 1 -064

21.46-76 17 1 .090 21.36-78-33 4.1)11 51-17-76-05.... . =065

21-26-16 I; -040 21.34-78-34 1.039 51 -12 -76:0: 1-073

21- 39.7613 1-118 21.11-78-36 1.033 51 -11 -7711: 1 -062

21.36 -76 -I .... 7-014 21-36-78-3 4.1118 51.06-77 01 1 -056

21-11-7646._ 7-002 21-04-78-3- 3.093 51- 3677,:1 1-074

21-06-76-17.... 2-021 21.36-78-3 1.108 51-11-77=,:1 7-059

21 -36-76-18 _.. ' -009 21-41-714-41 2.026 51-25-77 :14 7-058

21-11-7619.... :-051 21.34.78 -4: 4.005 51-06-77-07.... . -070

21-01-76-21._ ' -103 21.36-78.4. 3.012 51-11-78-01.... :-063

21.11.77- 01 ' -092 21-06.78-4: 3.1113 51-25-78-02.... 7-071

21-42-77-02._ : -005 21-37.78-C 3.014 5 1 - 1 1 - 7 $ 0 s 7-034

21-06-77.03_, 7019 21-25-78-4:, 3.015 81-34-2._ 1-010

21- 06-77 -04... ;-1 I I 21-06.78-4 3.016 81.08 -3% 1-010

21-23-77-03... . -097 21-25-78-4- 3.017 81-09-66.11 ... -014

21-24-77-06... .'-045 21-09.78-49 3-018 81-37-68.21._ 1-010

21.11- 77 -07... ' -11111 21-17-78 -51 3.019 81 -37- 6945... 1-010

21-36-77-08... : -007 21-42-78.3: 3.020 81- 37.70.18... 1-010

21.11-77-09 1 -038 21-51-78-57 3.021 81-09-70.19... 1.125

21.17.77.10... 1-0.4:0 21- 23 -78 -5' 3-022 81.36- 71.111... 1-009

21-24-77-11._ ' -109 21-36-78-54 3.1)23 8 1 -11-71-09._ 1.014

21-36-77-12... 7-023 21-42-78-54 3.024 81-11-71.11._ 4-013

21-11.77-13... 7-031 21-91-78-9 3-026 81-11-72.16._ 1-013

21-01-77-14._ 1-1112 21- 24 -78 -5' 2.044 82.34. 69.34... .4146

21-11-7745._ 2-006 21-06-78-5.. 2-096 82-24-713.23... 1-004

21-11-77-16... :401 21-11.78-39 1-025 82-34-70.29 ... 7-042

21-36-77-17._ 1 -1124 21- 34.78.61. 3-070 82 -11- 71.11,.. : -048

21-06-77.18._ 3.027 21-36-78-6: t .:71 82-36-71.17._ -048

21-48-77.19._ 2-032 21.04-78-6' 11;72 82-11-71.23._ 7-098

21- 18.77 -20.. 2-005 21-4,1-78-6; 1-073 82-11-71.25._ 2.041

21-36.77-21 .. 3'142 21-39.78-6: 3-074 82-23-71 t9 2-018

21.48-77-22_ 3 -1158 21-48-78-64 3-1175 82-11-7: 11; ' -102

21.09.77 -23,. 3-059 21-17-78-66 3.076 82-37-71 1 1 1.008

21-12.77.24.. 3-077 27.34-78-04 2 01 I 82-11-7.1.4.. :407

21- 06-7725.. 3-060 28.29-78-5; 7 109 82-42-72.08_ 2.080

21- 20-77.26.. . 3-078 28-42.78-5: ; 1.91 82-39-72-21_ 1-010

21-0607.27 3-1161 31-01.78-0' !-;,05 82-11-72-23_ 7.098

21-1877.28_ 3-062 31-53-78-0.' 5-016 89-11-71-01.. 2.034

21-36-77-29 , 3-044 31-34-78-0 s 5.003 89-39-72-01.. 2-103

21-08.77-30.. 3-063 31-22.78-1 1 5-009 89-24.72-02_ 2-034

21- 04.77.31 3-064 31- 04.78 -1` 3-014 91-23-67-57_ 2.048

21-48-77-32.. 3.065 31-06.7144'6 54015 91-24-6849_ 5-282

21- 10.77.33.. 3-079 31-48.78-1: 5-010 91-46-68-48_ 5.288

21-27.77-34 .. 3-066 3148-78-18 5-011 91-27-69.24 5.212
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91-27-69-38 5-049 91.05- 75 -12 5-235 91-11-76-48 5-263

9144-69.5;1 . 5161 91- 29.75 -I3.. 5-106 9141-76-44 ... 5-295

91-15-70712 . 5..13 91- 36- 75 -14., 5-046 91-42-76-50 5-027

9146.70-35 5 193 91- 25- 75 -15.. 5-148 91-26-76-51 5-243

91-05-70-44 . .-- 5-284 91-41-75-16.. 5.160 91-25-76-52 ,., 5-125
9144 -70 -62 _ . ,.. 5-030 91- 25- 75 -17.. 5-124 91- 37 -76 -51 . 5-205
91.34.70.65, _ ,.. 5-061 91- 19- 75 -I8.. 5-245 91-09-76-54 - 5-031

91-25.71-04 . '=!09 91- 26- 75 -19,. 5-145 91-55-76-56 ... 5-230
91-26-71.16 .. 5.::55 91- 17- 75 -20.. 5-164 91-34-76-5: ... 5-200
91-09-71.28 _ 5- :61 91 -05 75-21 .. 5-144 91-06-76-5,, -. 5-183
91.29-71.50 . . .., 5-.533 91- 37- 75 -22.. 5-092 91-39-76-6: 5-244

91 -48 -72 -10 -- 5-267 91- 26- 75 -23.. 5-023 91-29-76-6.! 5-180

91-26-72-11 . ... 5-079 91- 06- 75 -24.. 5-060 91-17-76-61 - 5.194
91-26-72-12 - 5-268 91- 06- 75 -25.. 5-175 91-55-76.64 . 5,24
91- 26 -72 -2' _. 5-237 91- 19- 75 -26., 5-258 91-17-76-65 ... 5-177
91-09-72-29 ,.. 5-228 91- 26- 75 -27.. 5-285 91-26-76-66 ... 5-219
91- 36- 72.34- -- ... 5-030 91- 26- 75 -28.. 5-251 91-55-76-67 ... 5-094
91-48-72-37, ... 5-196 91-25-75=29 _ 5-171 91-10-76-6h ... 5-293
914)6-73-03 _ ... 5-082 91- 36- 75 -30,. 5.214 91-26-76-69 ... 5-081
91-36-73.11 - ... 5-035 91-22-75=31 .. 5-071 91-55-76-7;1 ,.. 5-242
91-25-73-1 - 5-182 91- 26- 75 -32.. 5-101 91-25-77-01 ... 5-226
91-36-73-18 :06 91- 25- 75 -33.. 5-112 91- 06 -77 -0' ... 5-120
91.42-73-21 5 ;139 91- 09- 75 -34.. 5-128 91-18-77-03 ... 5-129
91.55-73-24 5 028 91- 09- 75 -35,. 5-065 91- 26 -77 -0! ... 5-174
91-06-73.28 5-070 91- 26- 75 -37.. 5-213 91-09-77-05 ... 5-218
91-25-73-31 5-173 91- 26- 75 -38.. 5-138 91-53-77-06 ... 5-239
91-42-73-3) 5 :91 91- 25- 75 -39.. 5-190 91-55 -77 -0' ... 5-215
9142-73-31 5-149 91- 36.75 -40.. 5=025 91-27-77-04 ... 5-113

91-06-73-34 5 109 91725-75=41 .. 5-277 91-55-77-09 5-122

9148-7345 5 :99 9I- 25- 75 -42.. 5-208 91-06-77-1:: --. 5-084
91-39-74-07 5 .50 91- 51- 75 -43.. 5-216 91-47-77-1' ... 5-274

91-06-74.02 5 063 91-06-76-01 .. 5.236 91-19-77-1., .,.. 5-093

11-25-74.0 ... 5 -:27 91- 09- 76 -02,. 5-083 91-06-77-11 5 -1136

(91-42-74-0 , -- 5-052 91- 36- 76.03.. 5-085 91-18-77-11 5 1187

91 -27 -74.0% ... 5-169 91- 36.76 =04.. 5-189 91-11-77-1* 54175

91-36-74.09 . 4 051 91-09.76-05 .. 5-179 91-55-77=145 54164

91-26-74.10 034 91- 24.76 -06.. 5.159 91-37-77-1 ' 290

91-55-74-11 220 91.55 - 76.07.. 5.042 91-25-77-14 5 121

91-06-74.16 - 5.676 91-06-76=08 _ 5-115 91-13-77-19 5461
91-09-74.18 - . 017 91.36 - 76.09.. 5-165 91-17-77-2:: .., 5-119
91-55.74-14 5 :48 91- 24- 76 -10.. 5-158 91-36-77-2! ... 5-248

91-25-74.2! 5 :51 91-5176-11 .. 5-091 91-36-77-2) .- 5-198
91-25-7442 . %. I 33 91 -06- 76.12.. 5-207 91-06-77-21 ... 5-118

91-53-74-71 - -538 91- 36- 76 -13.. 5-019 91-24-77.24 .. 5-260

91-26-7444 5 :86 91 -55- 76.14.. 5-210 91-55-77-25 ... 5-068

'9148-74775 . .... 5-299 91- 55- 76 -I5.. 5-155 91-18-77-26 ... 5-272

91-30.74776 .... 5-254 91 -25- 76.16.. 5-074 91- 36 -77 -2. ... 5-202

91-25.74.2 - --- 5-069 91.26- 76 =17.. 5-191 91-25-77-2r ... 5-110

91-26-74778 .._ 5-140 9126-76-18 .. 5-249 91-09-77-29 ,.. 5-221

91-17-7449 .... 5-283 91- 26- 76 -19.. 5-033 91-25-77-30 ... 5-077

91-55-74-30 -.. 5-229 91-55-76-20 5.199 91-19-77-3' ... 5-259

91-09-74.31 ' 758 91-29-76=21 .
5-166 91-06-77-37 ... 5-176

91-17-7473) '497 91- 06- 76 -22.. 5-157 91-42-77-3; ... 5-264

9140-74-;) -.45 91-17-76=23 .. 5-056 91.74-77-32 . 5=141

91-42-7444 ... :78 91- 53- 76 -24.. 5-150 91-24.77-34 5-?55

91-27-74-35 769 91-37- 76 -25.. 5-252 91-25-77-3 5 139

91-48-74-36 5 .55 91- 49- 76 -26.. 5-181 91- 17 -77 -3' 5.: 14

91-25-744 - 5 ::98 91.17- 76 -27.. 5-136 91-47-77-3r 5.:76

91-51-74.3a ' .03 91-06-76-28 5.296 91-41-77-40 ... 5-192

91-44-74.39 5 ::59 91- 25- 76 -29.. 5-227 91-36-77-41 ... 5-096

91.36-744:. -131 91-26.76 -30.. 5-265 91-09-77-42 5-211

91-25-74.21 5:143 91- 55- 76 -31.. 5-050 91- 36 -77 -4! _123

91-36-74.42 5 037 91- 36- 76 -32.. 5-020 91-36-77-4 : 5 203

91 -25- 74.4; `,1154 91 -36- 76.33.. 5-126 91-36-77-4 16

91-48-7442 5 '89 91- 26- 76 -34.. 5-1145 91-51-77-46 ... 5 -044

91-53-74.15 4. 46 91 -37- 76.35.. 5-270 91 -17 -77.4' ... 5-041

9129-74.46 5- 67 91- 09.76 -36.. 5-053 91-17-77-44 --. 5-156

91 -24 -74.44 70 91-25- 76 -37.. 54129 91-36-77-49 ... 5-224

91-17-75.01 5 :41 91-55-76-38 5-132 91-36-77-5:: ... 5-118

91-1745411 062 91-36.76.39.. 5-280 91-36-77-51 ,.. 5-072

91-27.75-03 .... 5-097 91 -36- 76.40. 5-195 91-36-77-5.: ... 5-150

91-36.75.04 .... 5-021 91 -25. 76.41., 5-073 91- 34 -77 -5i ... 5-154

91.06-75416 -... 5-223 91.36 - 76.42.. 5.162 91-36-77-54 ... 5-275

91- 18.75.0' 5 040 91- 25- 76.43. 5=100 91-17-77-, ... 5.298

91-24-75411i 5 .125 91 -09. 76.44. 5-251 91-06-77-6 -. 5.088

91-36-75-0-: 4.332 91.55.76 =45. 5- ill 91.25-77-* .., 5.026.

91-29.75 1 i' 5 .:147 91 -47- 76.46. 5-153 91-25-77-'11 ,,.5 -204

91-25-75.11 ._. 5=142 91.48. 76.47. 5-253 91-55-77-59 -. 5-217

237
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91-55-77-60 5 -024 91-36-78-21 5-147 91-55-7843 5-102

91-42-77-61 5-080 91-36-78-22 5-067 91-13-78-44 5-256

91- 17 -78 -01 5-287 91-55-78-23 5-057 91.37-7845 5-262

91-06 -78-02 5-222 91 26-78 24 5-188 91-51-78-46 5-095

91- 36 -78 -03 5-232 91-06-78-25 5-197 91-48-78-47 5-152

91.25 78-04 5-279 91-26-78.26 5-172 91-25-78-48 5.018

91.17-78435 5-234 91-06-78-27 5-240 91-25-78-49 5-117

91 -25 -78-06 5-100 91-36-78-28 5-099 91406 -78-50 5-107

91- 5578 -0778437 5-089 91-06-78-29 5-184 91-36-78-51 5-271

91 -55 -78-08 5-165 91-37-78-30 5-168 91.34-78-52 5-143

91-42-78-09 5-108 91-42 -78 -31 5.257 91-26-78-53 5-186

91-17-78.11 5-246 91-19-78-32 5-266 92 -34-70 i6 - -- 1.028.

91-34-78.12 5.185 91-36-78-33 5.105 92-25-72-03 1-044,,'
9147-78.13' 5-187 91-36-78-34 5-086 92-18-72-08 1-036

91406-78-14 5-078 91-18-78-35 5-134 92-36-72-12 2-024
91-42-78.15 5.215 91-36-78-36 5-104

92-49-72-24 3-120
91-26-78-16
91 17 78 17

54J38
5-058

91-36-78-37
91-18-78-38

5.247
5-090

92.06-72-27
92-26-72-33

1-059
14.v4

91.36-78-18 5.201 91-48-78-39 5 -292

91-37-78-19 5-137 91-55-78-40 5-066 92-26-72-35 3-110

91-55-78-20 5 -022 2 91-36-78-41 5-281 92-24-72-37 2-034



B. -INDEX OF CONTRACTOR AND GRANTEE ORGANIZATIONS

(For reference nurnberS, First digit is chapter number and subsequent digits refer to
numerical order of descriptions within each Chapter.)

Abt Associates, Inc 1-030.
1-040, 2-017, 2-069. 3-039

Akipan Associates, Inc 1-058
Alabama, The University of 4-012,

5 -003
Alameda County Training and Employment Board/Associated

Community Action Program 3-037
American Agricultural Economics Association 1-017
American Bar Association 2.094,

2-105, 2=107
American Correctional Association 2-034
American Council on Education 2-031
American Institutes for Research 1-060,

2-081
American Personnel and Guidance Association 1-014
American University, The 2-101,

5-075
Analytic Systems, Inc 1-043
Anna Mental Health and Developmental Center 2-064
Arizona State University 3 -072

Arizona. The University of 3.008,
3-064. 3 -093. 4-00 5-014

6-011
Auburn University, School f Business 3-103
Arthur D. Little, Inc

S

Battelle Memorial Institute 2-103
Boeing Computer Services. Inc 1-031,

6-012
Boos, Allen and Hamilton. Inc 1-023
Huston College 3-122.

5-098. 5-110, 5.142. 6-053
Boston University 5-100.

5-125
Binvdoin College 3-022
Brandeis University 2-071,

2-075, 5 -018, 5-029, 5-209
Bridgeport, City of 3-059
Bridgeport, City of, Office of he Mayor- 1-003
Brookings Institution, The 4.022.

6-062
froward Manpower Council 3-046

Brown University 5-059
Bryn Mawr College 5-039

Bureau of Labor Statistics 1-021,
1.048, 3=105, 3-125, 4-013

Bureau of Social Science Research Inc 2.006,
2.054.2 -057, 2-076, 2.102

Bureau of the Census 3=010,
3-032

-California Institute for Rural Studies . . ... . ..... .

California State Personnel Board
California State University

.... . .. .. ......... 3-068
2-026
5-015

243

California, University of Southern 2-072,
3-034

California, University of. Berkeley
2 °1,2-061, 2-070, 3-013, 3-016, 5=063. 5-070, 5-076. 5-082, 5-084,5-12051-

157,5-176, 5-183, 3 -223, 5=240, 5-296
California, University of. Berkeley, Institute of Business and

Economic Research 3-127
California, University 0f, Davis 3.054,

3197
California, University of, Los Angeles

5-078, 3107. 3-109 5-115. 3184, 5.222, 3236
California, University of. Riverside 3235
California, University of, Santa Barbara, Social Process Research

Institute 121976.

Carnil Associates, Inc
1-042, 1-045

Carnegie Council on Policy Studies in Higher Education 2-019
Carnegie-Mellon University 3.099,

3-100. 5-215, 5-278, 5.291
Census, The Bureau of-See Bureau of the Census
Center for Applied Manpower Research 1.056,

2-047

Center for Applied Research 4-009

Center for Community Change
Center for Policy Research. Inc.

3-104

216:4)2:031Center for Otiantitative Sciences Market Pacts, Inc.
Center Mr Research on the Acts of Man
Center for the Study of Public Policy

24167

Charles River Associates, Inc 6-903,
6-023, 0-C47, 6.154

Chicago State University 5-241

Chicago, Mayor's Council of Manpower and Economic Advisors 1 -018

Chicago, The University of 5-058,
3114,5419,5456, -177

Chicano Pinto Research, Inc
Claremont Graduate School
Clark College

5.:01140746Colorado State University
Columbia University 1.02

-028, 3.009. 3=017. 3!023. 3042. 3-121, 5-0'1.0, 5-051, 5-061,
072, 5-085, 5-104, 5-118, 5-147, 5.150,'.1 i% 5.201, 5.7.02, ., S.

206,5-214, 5-77 a-309
Columbia University, Conservation of finer .1 Resource' '-01 I
Commerce, U.S. Department of-See Bureau of Or .

Community Resources Group 1-032

Conference Board. The
Connecticut, University of 3-018.

Contract Research Corporation ....... .... . .. . .. . .. 1-040,
2-091, 2-092.22:006983.

Cornell University
3.051, 5=032, 5-099, 5.123. 5.126, 3162, 5-139. 5-195.5-224, 5.247, 5-

275, 5.250, 6-001, 6-016
Cornell University. New York Stale School or Industrial

Relations . 4 -018

D

Data Resources, Inc. 6-015
Delaware, University of 5-293

Denver Community Development Corporation 3-063--
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Developing World Industry and Technology, Inc. 6-033.
6-034, 6-957

Duke University 5-137.
5-205, 5-252, 5-262, 5-290

E

Educational Testing Service 1=039.
2-011, 4-006, 4=007

Employment and Training Administration, Region IV 2-088
Employment and Training Adminiatration, Region IX 1-019

Employment and Training Administration, Region V 2-066

Employment Standards Administration 2-051

F

Florida State University
Florida. University of South.
Fordham Ur:versify
Frederick Burk Foundation for Education

Iowa State University .. 5-245,
5-258.5-259. 266

Iowa State University of Science and Technology 5 -193

J
Jewish Employment and Vocational Services, Inc 2-080,

2-082

Johns Hopkins University, The 2-089,
5-141, 5-158, 5-159, 5-170. 5-223, 5=255, 5-260.

Joint Center fur Urban Studies, Harvard University and
Massachusetts Institute of Technology 4-017

Joint Committee for Cannery Industry Training Program, Inc. 2-052

Juarez and Associates 3-082

K
3.077
3-115 Kansas. University of 3-078,

3-083 5-012

6-013 Kearney Management Consultants 6-058

Kent State University 3-074

Kentucky State University 5-007

Kentucky. The University of 3-085

Kirschner Associates. Inc 1-035:
2-030, 34136

Kramer Associates, Inc 6-949
George Peabody College for Teac hen . 5=276

George Washington University. The 2-012,
2.015

Georgetown University 2-100,
3-119

Georgia Department of Labor 2-104

Georgia Institute of Technology 5.256

Georgia State University 3-041,
5-261, 6=030

Glaser and Associates, Edward 2-077

Great Lakes Research. Inc 2-038

Harvard University-See also Join Center for Urban Studies,
Harvard University and Massachusetts Institute of Technology. 1-044,

2-040, 3-033, 5-026, 5-043, 5-054, 5-073, 5-074, 5-112, 5-121, 5-127, 5-
139:5-148, 5-173, 5-204. 5-226. 6-010

Health and Education Resources, Inc. 2-044,

Health, Education, and Welfare, U.S. Department of
Houston. Univert-ty of

2-085

Howard University
Human interaction Research Institute 1.059

I

Illinois Bureau of Employment Sec,-rity ... . ... .. 0211

Illinois, The University of
4-001, 5-056, 5- :30, !=:"46

Illinois. The University of, at Chicago Circle 1.29F

Illinois, The University of, at Urbana-Champaign s.04
5-164, 5-234. 5-283. 5-2P 7

Impact, Inc 2.055,
2-065

Indiana University Foundation 5.040,
5-129

Inatitute for Behavioral Research in Creativity 1-052

Institute for Manpower Program Analysis, Consultation and
Training, Inc 2-086

Inatitute of Business and Economic Research 2-056

Institute of Public Administration 1-048

Interstate Conference of Employment Security Agencies, 1-029

Interatudy, Welfare Policy Division 2-060

Labor Agency for Community Service, Inc. . 2-084

Labor, U.S. Department of-See also Bureau of Labor Statistics;
Employment Service, U.S.; Employment Standards
Administration; Women's Bureau .. 6-064

Latin American Community Center 3-079

Lawrence Berkeley Laboratory 1-019

'agile of United Latin American Citizens 3-062

Linton and Company. Inc.. 3-098

Louisiana State University. Baton Rouge 5-071

Macro Systems, Inc 1-016

Management Consultants Unlimited, Inc- 4-015

Manpower and Education Research Associates 2-037,
2-039

Manpower Demonstration Research Corporation 2-025
2-074

Manpower Research Projects, Inc. 2-002

Msopower Science Services. Inc 1-904

Marytand, University of 3-006

Massachusetts Advocacy Center 2-090
Ma,iachusetts Institute of Technology-See also Joint Center for

l!ttirin Studies, Harvard University and MassachusettaInstitute
or Tzuhnology 1-006,

3=02a, 3-077, 5-117. 5-124, 5-133,5-151, 5-171, 5482, 5-208, 5-227, 6-
024. 6-956

iif=lchusetts Quality of Working Life Center 3-100

Matsachusetts, University of 2-097,
5-069, 5.190

Massachusetts, University of, Boston 5-377

Mathematics, Inc, 2-025,
2-099, 3-101,6-048

MDC, Inc. 1-009

Metropolitan Applied Research Center. Inc 2-001

Mexican American Research Center 3-048,
3-065

Michigan State University.. , 5-023.
5-033, 5-101, 5-249.5-285, 5-286

Michigan, The University of 1-050,

3-110, 3=112, 3-116. 3-117, 5-008, 5=034, 5-038, 5-045, 5-055, 5-079, 5.
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081, 5-140. 5-145, 5-172, 5-174. 5-186, 5-188. 5-191. 5-213, 5-219, 5-
237. 5.243, 5-251. 5-265, 5-268, 6-022. 6-061

Migrants in Action 3-066

Miller & Byrne, Inc 3-030,
3.097
3-108

Minnesota, University of 5-097,
5413, 5-169

3-041
Missouri, University of, Columbia 1.047,

3-095, 5.047 5-106
Montana State University 5-254

Miner Agricultural Research Institute, The William H.

MissiSsippi, The University of

N

National Academy of Sciences 1-001.
1-01 I

National Academy of Sciences-National Research Council 1.053
National Bureau of Economic Research 3-029,

6-031,6-040
National Child Labor Committee. The 2-023
National Commission for Manpower Policy 3-002,

3-092, 3426, 4.004
National Commission on Resources for Youth. Inc. 2-007
National Committee on Employment of Youth 2-042
National Consortium for Black Professional Development 1.015

National Council on Employment Policy 4-014
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D.-INDEX OF RESEARCH SUBJECTS
(I. Index headings printed in capitals (e.g. ABSENTEEISM) are those terms used as project and report descriptors in chapters I-6. 2. The
first digit of each reference number refers to the chapter number; the digits following the dash refer to the numerical order of the project
within the chapter; and a letter following the number refers to a project subdivision. 3. Projects are indexed under geographic terms
whenever their location is a meaningful factorthat is, when they were conducted in that locality or use data concerning the area. The
terms do not refer to the location of the contractor or grantee.)

A
ABSENTEEISMSee also JOB sATisFAcTiom

Employee Participation in Joh Structuring 3-116
Structure of Withdrawal 5-292
Voluntary Labor Mobility and Absenteeism .

White-Collar Work 5-297
Worker Responses to Variable Work Schedules 3-127
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Research Study of Older Workers: R&D Strategy 1-060
AGING --See also OLDER WORKERS; RETIREMENT; AGE

DISCRIMINATION IN EMPLOYMENT ACT
Labor Supply Function for Older Males 5-195
Research Study of Older Workers: R&D Strategy 1-060
Social Security and Lahor Supply of Older Men 3-026
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Off-farm Labor Supply, 5-177
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Agricultural Economists' Computerized Joh Matching 1-017

Agricultural WorkersSec FARMWORKERS
AGRICULTURE

Agricultural Technology Change and California
Farmworkers 3-068

AID TO FAMILIES WITH DEPENDENT CHILDRENSee also WORK
INCENTIVE (WIN) PROGRAM

An Analysis of Unassigned Recipients in the WIN
Program 2-053

Analysis of the AFDC-U Program ........ .: 2-056
Impact of Child Support Enforcement Program 5.117
Income Dynamics of the Poor 2.061
Joh-Finding Club as a Method for Obtaining

Employment 2-064
Men in WIN 2-065
Minnesota Work Equity Program 2.066
Physical Rehahilitation and Employment of AFDC

Recipients . 2.068
Potential of Wage Suhsidies 4.016
Poverty, Polities, and Relief. 5.182
Research on the Minnesota Work Equity Program 2-069
Studies in Welfare Administration 2-070
Supported Employment Demonstration Proje:t .. . . 2.025
The Intergenerational Transfer of Poverty 2-063
The Massachusetts Work Experience Project 2 =071

Welfare Dependency and Low-Income Labor Markets.: : 4.023
WIN Quality Training Demonstration Project 2-054
Work and Welfare Patterns of I-nor-Income Families 2-075

Air ForceSee ARMED FORCES
ALABAMA

Institutions' -sts 11978 The University of Alabama 5 =005

South Carol Industry Start-11p Training Program 2-0143

Al.ASKA
Institutional Grants 11978) Seattle University . ,,,,,, . 5-016
Technological Change in Two Arctic Corn rnUnirieS, ,, . 5.214

AI COHOLICS
Retaining Problem Drinkers on the Joh 2-089
Sapp aced Employment in the Public Sector 2-024

Al IENATIONSee also WORK ATTITUDES; ATTITUDES
Comparison Between Sex Typical and Atypical Joh; 5-243
Measurement of Alienation Through Behavioral Rating

Scales 5.169
Rile Adjustment Among Impaired Workers 5-019
Structure of Withdrawal 5.292
Workers Participati.m in an American Corporation 5-053
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ALIENSSee also IMMIGRANTS; LABOR CERTIFICATION
PROGRAM

Characteristics of Undocumented Residents in Los
Angeles .
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Earnings and Employment of Immigrants to the United

Foreign policy Aspects of U,S Immigration Pol t=ies
Immigrants in the Labor Force .

Implications of Current Immigration Policies
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Mexican Illegal Aliens in Urban Labor Markets
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American IndiansSee INDIANS
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Study of the Pittsburgh Plan
Testing Feasibility of Developing Data on Nonregistered

Woodsworking Training Program
Youth Labor Market

APPRENTICESHIP OUTREACH PROGRAMS
Analysis of Hispanic Participation in Apprenticeship
Evaluation of Apprenticeship Outreach Program.

Aptitude TestsSee TESTING
ARBITRATION

Industrial Relations for Railroad Manpower
Managers and Work Reform

AREA PLANNING
Decisionrnaking Matrix and Resource Allocation vltidct

Area Planning CouncilSee COOPERATIVE AREA MANPO R

PLANNING SYSTEMS /CAMPS)
ARIZONA

Development or a Regional Computer-Based
Management Information System

Institutional Grants 119781; California State nisera

ARIZONA, PHOENIX
Employment Growth in Middle-Size Cities.
Labor Market Forecasting

ARIZONA, TUCSON
Labor Market Forecasting

ARKANSAS
Institutional Grants (19781 University of Texan at

Austin ... .... .
5-010

ARKANSAS, FORT SMITH
RTP/Employment Service Project Place Minorities in

Professional Jobs
72.050

ARKANSAS, LITTLE ROCK
RTP/Employment Service Project to Place Minorities in

Professional Jobs
2-050

ARMED FORCES
Career Thresholds .. . 3,1110C

Second Carters for Retired Military Officers 5-200

ASIAN/PACIFIC AMERICANS
Workshop on the Employment Status of Asian Pacific

Americans__
4-005

ASPIRATIONS See also EDUCATIONAL ASPIRATIONS, CAREER

CHOICE
Earnings Through Midlife

5-068

1.073

2-030

2-031
2-1124

2-033
2-032
2-035
3-100

2,o3u
24)2.8

1=11( 14

3-073
5.042

5

341091

I -0 I

S-015

_III I
3d1011

3 -11011

Effects of Job and Life Stress on Joh-Related Strain
Job 'training, Personality, and Labor Market Conditions
Primary Group Relations Occupational Mobility- and

Orientation to Work
Years for Decision

AssessmentSee ASSESSMENT AND EA'AIXA I ION

ASSESsSuhili,N(T. AND EVALUATION- See An particular an

Assessnient raf CETA Impact on DOI, Manpower
Program._

Assessment of CEI A Programs and Services for

Assessment 'rechnique% for Disadvantaged in Manpower

Programs__
Decisionmaking Matrix and Resource Allocation model,

Erructivenvs or ca: Camps
Evaloatiiin Metkodola)gy for Employer Services Program

Experimental Design of Net Benefit Ands sit or the
Employment Service

Experimental Joh Trials
Impact of Mandatory Registrants on FS

Impact or Manpower Programs tin Hispanic Americans..
Introduction of CETA in Eastern Massachusetts
Legislative and Administrative Changes on workers'

Compensation
Management by Objectives,
Management Review of Mom:Owns! Analssis Progea'nr.

of the USES .... .

Model NYC Programs for Rural Youth
Models of Local Labor Markets and [raining Programs

Success Indicators.. .....

Public Utility Internal Labor Market Study
Sheltered Workshops and Dandicapped Clients Survey

Short Term Indicators of yrteeev-i for 1-valuating Training

Programs
.

servisor-Sithordinaie Role A Determinant or
Evaluation and Rewards

Task Modules for Validation of itoi_ r
fhe Effects of Labor Market Concentritions on Wages...

Transition to CETA in Ohio
uses of Manpower Funds by Counties Under CE IA
Utilization of R&D Findings
Validation of Work Sample Ratter=

AS SMENT OF APPLICANTS AND TRAINEES e II

ASSESSMENT AND EVALUATION
Evaluation of a Computerized JobMatetting System . .

Manpower Research and Formation of Po hey

Men in WIN
Models of Local Labor Markets and Training Programs'

Success Indicators
Short Term Indicators of Success for Evaluating Training

Programs.
Use of Biographical Information System in WIN

Programs
2-078

Assessment of TraineesSee ASSESSMEN f OF APPLICANTS AND

TRAINEES
Ass ets See INCOME
ASSIMILATIONSee also MIGRATION: ADJUSTMENT

Change of Language Effect on Achievement 5-265

Labor Utilization or Asian Americans... 5-I 56

Mexican Illegal Aliens in Urban Labor Markets
Assistance to EmployersSee EMPLOYER SERVICES

5-164

Associate of Science DegreeSee UNIVERSITIES ;ND COLLEGES
ATTAINMENTSee also CAREER PATI'ER N,S EDUCATIONAL

Charwacotemreisntie4 of Career and homemaking Oriented
ATTAINMEN

5.2K2

Earnings Through Midlife ..... 5-068

Educational Attainment and Adult Status of Brothers

EMPLOYER ATTITUDES

5.054

A -1111.113ESScc also WORK Arrt TUDFS MIOTIVATION

An .ntegrative Approach to Leadership 5.136

Attitudes Toward Equal Pay and Affirmative Action for

Women
Birth Expectations and Work Experience
Characteristics of Career and Homemaking Oriented

Women ....

5-144
5-26R

5.184
3.mort

peels of this

1-001

3-066

2-077
I -1103

5-03A
1 -1)42

1.038
2-080
1-027
3.078
1 -1106

5-267
5-163

1-023
2-010

34199
2-051

1-003B

5-213
2.081
5-0/13
1-010
5.224
-05CA
2-0142

2 -1)79

4.014
2-065

3.003

5413 I
3.032
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Determinants and Consequers_es yang W :our n's
Attitudes Toward Work._ ,..........

DeterminanIS 1A I Sits CIS

DrYClupInCIII of Work Involve:am:I 1 iirou511 Task
Success .. .

Dual Careers
Effects of Technology on Organizational Sir
Employee Information 1 nvironments and Jo!.

Satisfaction ., ... . .....

Employer Attitude, toward Ex-Offenders
Employment Oualit Self - Investment in Work
Engineers and Scient,sts in California
Evaluation of 1972 Summer Intern Program
Four-Day Workweek in Hospitals, . ..

In-School Employment Project for YIung Ilia: k I t enage
Girls

Job Finding and Performance of AdrlictsfEs ail
Labor Force Mobility of Females
Maternal Employment and School Adjustment
Measurement of Alienation Through Ilehaviial It .r.na

Scales
Multiproject Demonstration of Marino-Fr Deveiou .

Noneconomic Impacts of Job Corns
Perceived Occupational Similarioes
Pre-Retirement Years ..,
Psychological Influences on IA l'as
Public Employment Servite mploiee Per. vol.,

Management Practices
Sources of Occupational Prestige Ratinins
Survey-National Worktime Preferences
The Conaerrieni es of t Lir III I ;pi

The Developmeni of ihr Labor I .it r San I Ian: ii
1870-19i0

Women's Work Itelevant Attim:Ics an:I 1 ii;ri-oo
Behavior

Work and Lifestyle 4/eganiration
Years for Decision
Youth Labor Markel

AUDIOTAPES
Facilitating the Adoption of New Procedures

AUTOMATIONSee also MECHANIZATION
Legal Secretaries Occupational .ind Jo!,

Satisfaction
Automotive IndustrySe? TRANSPOlt I .s T10% 1 ot !I'M! NT

INDUSTRY
Average Hourly EarningsSee WAGES

5'7

Black-Owned BusinessSee MINORITY BUSINESS ENTERPRISE
5-246 BLACK/WHITESee also RACE; RACIAL DISCRIMINATION
2-013 A Study of Wage Dynamics Based on oie National

Longitudinal Surveys ................. ........ .

5723919

5-249 An Analysis of Unions; Race; Wage Nona age
3-010D Competition

5079 Analysis of Black-V.ITe I Stara,
5'Career Thresholds 3-011 °03C

5-093 Conference on National Longitudinal Surveys 3-025
5=241 Cyclical Economic Activity and the Labor MAI c; 3.015
5-286 Demand for Education of White and Black SIAS-. 5.190
5-070 Dual Careers .0100

E20 Programs Me. I on Mi:wes :me N orern
5-196 Federal Agent les 9.112

Effect of Changes in A (barn's I Alm, I C Pail:: pkon
2-008 Rates....... 5.077
2-090 Fertility and Labor Par ii..alion mMae:1'A aia,
5-028 Inequality and Urban Crir..s.. ...... ...... 5-133
5-168 Job Shopping Among Young Men ..... 3-021

National Longitudinal Surveys of Labor I IteEaviii 3:08106

National Longitudinal Surveys: Lessons for Pol.. ?
Passways into 1kv W 1111:1 01 Work I %pencil: -c of %oath 3 OIC-F
Perceived Oil: ork Aintinles Ili.

Pre-Retirement 3-010A
Market .

Race and Economics A iloian Capital Iriquiri,
Race, Labor Tornove. and Male Earnings .. 1-016
Racial Inequality in i arndy V. eifwe
The Structure and Deuere,iianis loan

5-188

Unemployment 3-023
Years for Decision 3-010E1

BLACKSSee also Ws:0141111 ti
Conference on the N.tlinal I oniored na. 01

3-093
Dual Careers

Youth...
3-4.3100

Employment Noma. I for %Immo, (oils 2-001
Geographical an:: I lid. In. pyre

Unemployment 5 -0142

Impact of Governrnr P14141.1.1.5 111 4.

1947 to 19
In- School 1.4`jci ....g !I..; R v..agc

5-119"c

mits !!! t ( sei,e
2-008

Institutional ( o
Girls

5.006
Institutional Grant (1978): Kentucky Slate Univerii} 5-007
Institutional Grants (1978): Medgar Every College 5-002
Institutional Grants (1978): Southern Univertit.. M

College, .. 5.009
M ultiproject 1)e instration Manr2-: it 1-008
Student Loans 01:1 the Leo- .:arket . 3-009M
Study of the Pittsburgh l'ac:
The Changing Job Mark c l for Voani, 3 -03333
Yeats for Decision 3-01013

BlindFee HAFDICAPPED
BLUE-COLLAR WORKERS

Blue-Collar 4-Day Workweek
53Career Thresholds ......... . 3 -01j0C4

Longitudinal Analysis of Occupaticoal Mobr 3-001
Sexual Inequality of Earnings Among Blue-I.,

Workers 5-056
Women in Nontraditional Wire ( ollar 3-124

BONDING ASSISTANCE
Bonding Assistance 2-091
Enhancing the Effecii.encss thr r :1r . II Itta :du :v

Bookkeeping See CLEit I( 0( x I P.'S A

2-093Program .

Border CrossersSee ALIENS
Bracer° LaborSee FARMWORKERS
Building IndustrySee CONSTRUCTION INDUSTRY
BUSINESS CYCLESec also UNEMPLOYM EN!

An Analysis of the New England Economy.., 4-017
Effect of Cyclic Variation in the Distribution ore 5-078
Fringe 'knells and °cc rtime Cuu. ill :he Aa:, whit:

Industry. ... 5-081
Influence of La.r and Inventor. t 5.108
Personal Distr (anion ot I (..-ealoyrneut I requen..

and Duration._ 5.240
Quality Adjustment ! .1 Malkcts ai Ile :.csrinn 5-186
Ware-Price Expecte ons an,!1 yclical Srike Behavior .... 5-230

5-169
1-008
2-017
5183

3-010A
5-285

1-052
5-207
3-126

5-095

5-060

3=018
5-233

3-01013
3-00911

1-004

II

BANKING INDUSTRY
White-Collar Work 5-297

BargainingSee COLI 1 ( '11%1 11A Ito WPs(
BarriosSee SPANISH SPI AK AM! Ell'A AA PUERTO RICANS
BASIC EDUCATION

Analysis or the CBHSD Program for CETA Clients........ 2-003
Effectiveness of Graham Associates Demonstration

Project 2.015
Research on Program Air l'^.in . 4: -

Speaking Abili4 3-089
Youth Labor Market 3-00911

BEHAVIOR MODIFICATIONSee also CORRECTIONS
EDUCATION

Affective Abilities and Their Influence on the Wage
Equation . ... ......... 5-1145

BEHAVIOR SCALES
Measurement of Alienation Through Bel ...oral R.ill ,

Scales 5.169
BIBLIOGRAPHIES

Clearinghouse on Producii-i.. nd f Working
Life 3-106

Retaining Problem Drinkers on the Job 2.089
B..111 RateSee FERTILITY
Bituminous Coal MiningSee MINING
Black CollegesSee UNIVERSITIES AND COLLEGES
BLACK COMMUNITIES

Ghetto Economic Corporations 5 -2(19
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C

CALIFORNIA
Agricultural Technology Change and California

Farrnworkers ..... .

Assessment Techniques for Disadvantaged in Manpower

Programs.
Development of a Regional Computer-Rased

Management Information System
Engineers and Scientists in California
Impact of a California Bill on Employment and

Recidivism
Institutional Grants (19711) California State University
Job Services to Chicano Ex-Offenders and Ea-Addicts
Needs Assessment Tool for CETA Services to Chicano

Women
Recipients of Federal Supplemental Benefits and Spoial

Unemployment Assistance .....
Services to Hispanic Older Workers
Structure of Cbican,. Rural Labor Market Joh5
Transitional Employment Experimental Model
Upgrade Training in Canning Industry During Layoff

Periods
Upgrade Training in the Canning Industry

CALIFORNIA, ANAHEIM-GARDEN GROVE
Job Search Methods of Mexican Americans

CALIFORNIA, Los ANGELES
Characteristics of Undocumented Res: dens in Los

Angeles ....
Collective Bargaining and Manpower
Comparative Metropolitan Employment Completes
Improving Entry of Minority Wisineri into Professional

and Managerial Jobs ..., : ..

CALIFORNIA, SAN FRANCISCO
Labor Market Forecasting
Planning for Human Resource DeVeinncrient

CALIFORNIA. SAN KIANCISCO BAY AREA
Job Offer Response and. Labor Market Conditions

CAMPSSee COOPERATIVE AREA MANPOWER MANN
SYSTEM (CAMPS)

CANADA
Student Loans and the Labor Market
Youth Labor Market

CANNING INDUSTRY
upgrade Training in Canning Industry During Layoff

Periods
Upgrade Training in the Canning Industry

CAREER ASPIRATIONSSee also CAREERtIOALS
Career Striving in Black and White Women
Evolution of Hispanic Youth Career Awns
Husbands in Dual Career Families

Career AttainmentsSee CAREER PA rrusNs
CAREER CHOICESee also OCCUPATIONAL CHOICE,

COUNSELING AND GUIDANCE
Career Striving in Black and White Women
Career Thresholds...
Demonstration of CiS
Dual Worker Married Couples
Improving Entry or Minority Women intoPloressionai

arid Managerial ;ohs
Occupational Segregation Cy Sex .

Personalliyaititation Precis on Sub Search and Joh

Choice .... . .

School, Family. and Wolk Etocrience of Young Women

Years for Decision
Career Developinenr=-See UPCISADING
CAREER EXPLORATIONSee also VOCATIONAL GUIDA

Work on Science and Engineering Newsletter for Filaekg,

Oradea 4-S
CAREER GOALSSee also MOTIVATION

Career Thresholds.
Careers of Professional Women
Generations; Transmission or Occupation
Job Placement SerVICT1 in Colleges
School, Family, and Work _Experience of Young Women.

Women and Man in Nontraditional Occupations
Women Stockbrokers in the New York Financial

Community
Years for neci.ion : , .. .

341611

2 -1177

I-019
5-070

2-096
5-015
1-056

1-045

2-094
3-1161

3-054
2.026

2 -1147

2-052

1.0112

1 -1)14

3-0091.
5-009(i

2-049

1-012

5=2/44

119

3-1109M
3-1104D

2-047
-052

5-263
34164
5=115

5 -263
3-0 IOC'

1-014
5.251

2-049
5.274

5.102

3-0

NCE

1-015

1-010C
ama
5 -11I
2-004
5-1914

5-211

i_z32
3-Ill

Youth Labor _Market
3-0

Career InformationSec VOCATIONAL. GUIDA 'E

CAREER INFORMATION SYSTEM
Demonstration of CIS

1 -1114

Health Careers Guidebook Revision
2.014

Career LadderSee UPGRADING
Career MobilitySee UPGRADING
CAREER PATTERNS Sec also UPGRADING

Career Thresholds
Careers of Professional Women

1- 1)1)911

Change of Language 1 ffect on Achievement 5.265

Charac,t,ercistict of Career and Homemaking Oriented
Women . ... ... . .. 5-182

Conference on National Longitudinal Surveys or Mature

Women
2

Determinants of Hispanic Success to Mete r Level lob

Entry
1 1511

Early Career X ontingencies of Mato% Aitainmeni
Earnings Through Midlile

.... 5.112

5-0611

EEO Programs Effect on Minorities and Women in

Federal Agencies
Effects of Psychological Biases Upon Occupational

Attainments of Workers 5-0145

Husbands in Dual Career Families 5-115

Impact of Family and Education on Attaining High

Income
5-1 I

Joh Relocation Among College professors 5-271

Tabor Market RellaiVinf of Male Youth .. 5-1411

Longitudinal Analysis or occupational Mobility 3-001

alexican American College Ciroduates Lahor Market

Experiences...
3-055

Pre.Rctimment Years
3 -05'10178A

()coeducation in the U I ahor Market

Race and Sex Differences in Joh I urnoner 5-2147

Selection and Career Advancement id an Into-nal I ab r
314

Market
-11

... :.
The changing Job Market for Y .rung Persons

5.261The Employment of Dual-Career Couples
The Relative Impact of Job Histories 5-194

Training Disadvantaged Workers in Private Sector OJ r 2.040

Viscational Education: How Much? For Whom" . ...
Women and the American Occupational StrUcture

;:k1214

W"rksht:riPc%nnt5tis

Employment Status of AsiarnFaciFie
A in

Years for
Caren' Piogression Sysierris=- c UPGRADING
CATEGORICAL EMPLOYMENT AND TRAININGSee also name of

particular program
Multiprojeet tketnonstr.irion ...Tani-tower Development

central Ci'y See INNER-CITY RESIDENTS
CFPSee CONCENTRATED EMPLOYMENT PROGRAM

CEtASee COMPREHENSIVE EMPLOYMENT AND TRAINING

ACT ICE"TA)
I -025

crirA PROGRAMSPROGRAMS
Teaching Job Search Techniques

Analysis or CETA Prime Sponsors Program5 in Criminal

Assessment of C El A Impact on DO(, Manpower
221 i.000090231

Justice Held
Analysis of the CIIVISD Program for ('ETA Clients

Programs.
Assessment of CE FA Programs and Services for

Hispanics
3-066

Counter Recessionary Public Employment 2-021

Health Manpower t) nder CE f A 3-036

Helping Farniworkers Develop Alternative Fmplrrvment

Manpower Research and Formation of Policy 43-7147

1-005Industry Involvement with CETA Sponsors .

Multiproject Demonstration of Manpower Development 1-008

Private Employer Involvement in CETA. 1.11117

Seasonal Formworkers Labor Markel Behavior 5

Survey of the Public's View of the Problems

432

Unemployment
4-021

CETA SERVICES AND PLANNING
Allortittional and Distributional consequences nf

Decentralizing Manpower Programs 5-020

Health Manpower Under CETA 3-036

Impact of Manpower Programs nn Hispanic Americans. 3-07I1

Improve linkage 'through Regional Staffs I -1140

4-005
3-010B

1.008
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1978):
1978):
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1970:
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California State University
Clark College
Kentucky State University
Medgar Evers College
Northeastern University
Rutgers University
Seattle University

Institutional Grants (1978); Southern University, A&M
College

Institutional Grants (1978): The University of Alabama ..
Institutional Grants (1978): The University of Arizona ....
institutional Grants (1978): The University of Kansas
Institutional Grants (1978): The University of Michigan
Institutional Grants (1978): University of Texas at

Austin 5-010
Institutional Granu. (1978): University of Texas at San

Antisnio
Institutional Grails (1978): Utah State University 55:0°1131

institutional Grants (1978): Virginia Commonwealth
University 5-004

Local Needs Aisessinent of Hispanic CETA Clients 3-046
Manpower Research and Formation of Policy 4-014
Multiproject Demonstration of Manpower Development 1=008
Needs Aaseasrnent Tool for CETA Services to Chicano

Women 3.045
Planning and Implementation of PSE Title VI Expaosion

Projects 1.009
Research on Community Based Organizations in CETA

Programs
Services to Hispanic Older Workers
Social Science Model for Improving Services to

Hispinics
Study of Urban and Rural Nonreservation Indian

Employment and Training Programs
Training Information for Policy Guidance

. Uses of Manpower Funds by Counties Under CETA
CHEMICAL INDUSTRY

Trade and Employment in the Chemical Industry 6.063
CHICANOSSee also SPANISH - SPEAKING AMERICANS

Job Search Methods of Mexican Americana 3.082
Wage Labor and. Urban Chicano Adaptation 5-229

Child CareSee CHILD DAY CARE
CHILD DAY CARESee also CETA SERVICES AND PLANNING

Conference on National Longitudinal Survey* of Mature
Women 3.092

Day CarsNYC Youth Helper Program 2.007
Dual Careers 3-010D
Labor Force Mobility of Females 5-028
Labor Force Participation and Fertility of Mothers 5-150
Years for Decision 3.01011

CHILD SUPPORT'ENFORCEMENT PROGRAM
Impact of Child Support Enforcement Program 5-117

CHILDRENSee also CHILD DAY CARE; FAMILIES
Effects of Child Health Statue on Maternal Labor Supply 5-255
Employment of Married Women With Children 5-149
Years for Decision 3-0108

CHINESE AMERICANS
Employment Characteriatica of Chinese American* 4-010

CHRONICALLY UNEMPLOYED
Supported Employment Demonstration Project 2.025
Technological Change in Two Arctic Communities...
West Virginia Travel and Tourism Industry

5.214

Demonstration Project
CISSee CAREER INFORMATION SYSTEM
Civil Service Examinations See TESTING
CIVIL SERVICE SYSTEMSee also FEDERAL GOVERNMENT:

STATE AND LOCAL GOVERNMENTS
Employment of Handicapped in State Civil Service 3-113
Internal Allocation of Labor in a Civil Service Merit

System 5-029
Research Design on Federal Government Employment 3.087, 3-

088

Classified Help-Wsnted Ada See NEWSPAPER ADVERTISEMENTS
CLERICAL OCCUPATIONS

Feminization of Clerical Work in Boston 5-107
Legal Secretaries Occupational Role and Job

Satisfaction 01
Women and Men in Nontraditional Occupations

5-015
5-006
5-007
5-002
5-001
5.003
5-016

5-009
5-005
5-014
5-012
5-008

1-046
3-061

3.031
3-009C

5-224

4.024
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Women in Temporary Help Jobs 3.081
Clerical WorkSee CLERICAL OCCUPATIONS
Clinical Laboratory OccupationsSee HEALTH OCCUPATIONS
COACHING

Utilization of R&D Findings I-059A
Coal MiningSee MINING
COLLECTIVE BARGAINING- -See also UNIONS

American Exceptionaliem and the Strike 5-022
Analysis of Interindustry Variations in Trade-Union

Power.. 5-026
Change in Work Processes and the Quality of

Employment 5-036
Clearinghouse on Productivity and Quality of Working

Life 3-106
Collective Bargaining in Secondary Labor Markets in the

South 5.270
Employee Stock Ownership: A Microtc-mornic Analysis. 5-095
Hospital Union Wage Effects 5-113
Impact of Unions on City Budgeting and Employee

Remuneration 5-120
Industrial Safety and Collective Bargaining 5-132
Labor Union Response to Federal Manpower Policy 5-155
Manpower Conflicts Arising from Mass Layoff 3-009E
Retaining Problem Drinkers on the Job 2-089
Unionism in Institutions of Higher Learning 5-221
Unions and Labor Market Segmentation 5-223
Wage-Price Expectations and Cyclical Strike Behavior 5-23C

College AspirationsSee EDUCATIONAL ASPIRATIONS
COLLEGE GRADUATES

Career Patterns of 2-Year College Graduates 5-035
Education Investment Returns of Mexican American

College Grads
Followup of Mexican American College Graduate Job

Experiences
Job Placement Service, in Colleges
Mexican American College Graduates Labor Market

Experiences
COLLEGE PREPARATION

Overeducation in the U.S. Labor Market
CollegesSee UNIVERSITIES AND COLLEGES
COLORADO

Institutional Grants (1978): Utah State' niversity
COLORADO. BOULDER

On-Line Use of Job Information in Local ES Offices... . .

COLORADO, DENVER
Employment Growth in Middle -Size Cities

Commitment to WorkSee WORK ATTIT.'DES
Community CollegesSec UNIVERSITIES AND COLLEGES
COMMUNITY -BASED ORGANIZATIONS

Evaluation of Demonstration Project on Youth Career
Development 2-011

COMMUTING
Dual Careers 3.0100
Effects of Job Location and Work Schedules oe

Women's Opportunities 5-257
Geographical Immobility and Low - income Area

Unemployment. 5-082
Student Loans and the Labor Market 3-009M
Unemployment and Commuting Within Geographical

Areas 5-288
Compensation Per Worker/HourSee WAGES
COMPREHENSIVE EMPLOYMENT AND TRAINING ACT

10ETA}(Projects dealing principally with CETA agency
planning appeazin chapter IA.) See also CETA SERVICES AND
PLANNING

Allocational and Distributional Consequences of
Decentralizing Manpower Programs 5-020

Documentation and Analysis of National Program for
Selected Population Segments .. 3.039

Cooperative Manpower Planning for Nonni etropolitan
Populations 1-002

Decisionmaking Matrix and Resource Allocation Model 1-003
Facilitating the Adoption of New Procedures 1.004
National Registry for CETA Personnel 1-020
Survey of the Public's View of the Problems of

Unemployment 4.021

3-057

3.074

3-055'

5-178

5-013

1-050

4-0 I I
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COMPREHENSIVE EMPLOYMENT AND TRAINING PLANNING
Cooperative Manpower Planning for Nometrpolitari

Populations ..... 1-002

Labor Market Forecasting .
43-L°1(1)48Manpower Research and Formation o Policy

Multiproject Demonstration of Manpower Descl,pment I -0111

Planning and Implementation of PSE Title V' Expansion
Projects 1-009

Study of Urban and Rural Nonreservanori Indian
Employment and Training Programs 3-031

Youth Transition to Work Synthesis, Analysis and
Strategy

I -(361Comprehensive ServicesSee CET--\ SERVICES AND PLANNING

COMPUTER SYSTEMS
Agricultural Economists:Compuerised Joh Mat:hing . 1-017

Evaluation of a Computerized Jon-Matcine System 2-029

Maintenance of the ETA MIS.. I 05it
OnLine Use of Job Information in Local ES Offices 1-050

Computerized Job MatchingSee JOB MATCHING
CONCENTRATED EMPLOYMENT PROGRAM

Portland Concentrated Employment Program 5-160

CONFERENCES
Conference on National Longitudinal Surveys of Mature

Women 1-092

-Conference on the National Longiradinal Sorycys
Youth. 3-093

Cooperative Planning to Improve Occupation )
Regulation . 4 -1107

Demographic Trends, Labor Force Chanr,_:, an.; the
Economy 3,002

Manpowca Goals for Arne-.can Democrat.
Manpower Rescarzh and Formation of Pr, licv -1:10)11144

Workshop on the Employment States,,( Asian Faciiiir
Americans._ 4,005

CONNECTICUT
Economic Analysis of Occupationai Licensure 4.005

Institutional Grants (1928): Northeastern Universir, 54101

Use of Vouchers for the Purchase of Social Servize, 2.0a5

ConsortiaSee LABOR:MANAGEMENT CONSOR fl
CONSTRUCTION INDUSTRY

Evaluation of Apprenticeship Outreach Program 5-042

Study of the Pittsburgh Plan

1870-1910 .
5-060

3-100

The Development of the Labor Forte in San i-f_iniszo,

Unionized Contract Co. struct-cm !st, AkC Chuoccs 5-142

Wage Changes in the Construction Industry . 5,222

Consumer Price IndexSee PRICES
CONSUMPTION

Consumer Price Changes and the Cost of Import, 6.003

Household Life Cycle Model: Econometric Mode: 5-114

Labor Force Participation Rates of Married Women

Life -Cycle Model of Pensions ...
/5)i:59155:1The Impact of Import Changes on Consumer Prices
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GUIDELINES FOR EMPLOYMEN I "..1) TRAINIM0

PROGRAMSSee also PLANNING AND ADMINISTRATION;
EMPLOYMENT AND TRAINING PROGRAM MANAGEMENT

Improve Linkage Through Regiona: Staffs 1.040

Public Service Roles for Youth 2.023
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5-267

6-041
6.042
5.187
6.037
6-065

HANDBOOKS See also INSTRUCTIONAL MATERIALS
Documentation and Analysis of National Program for

Selected Population Segmeilis
Cooperative Action to Improve ipaoco.d It ri.n..un:0
ES Office Relocation . ...
Expansion of Pretrial Intervention Programs
Facilitating the Adoption of New Procedure.
Feasibility of Vouchers for Training in WIN
Handbook for Locating Employment Service Offices
Health Services Mobility Study (1-ISMS).
Improving Entry of Minority Women into Professi

and Managerial Jobs
Manpower Research and hoe-tape. Folic,.
National Longitudinal Su sets hi I .0.0f For. r
Offender Employment Restrictions.. . .

Paroling Authorities and Inmate Training Plug:
Study of Urban and Rural Nonreservation In;:

Employment and Training Programs
Handbook for Employment of the Slow Lea. Ci

HANDICAPPED
Documentation and Analysis of National Pr0.0..s. i.'i

Selected Population Segments
A Study of Wisconsin's Workmen's Compensation
An Economic Evaluation of Vocation Rehabilit in

Louisiana
Employment of Handicapped in State ( Ito Service
Handbook fOr Employment of the SCI:,: I. earner
Labor Force Characteristics of Puerto Rican Migr .-

Manpower Research and Formation of Policy
Physical Rehabilitation and Employment of AID(

Recipients
Predicting Earnino
Project Volunteer Powr r
Rearranged Schedules for the Handicapped
Role Adjustment Among Impaired Worker.,
Sheltered Workshops and Handicapped Chews Suiet
Transitional Employment Experimet -al Mo..'e:

HARDCORESee also UNEMPLOYMENT
Geographical Immobility and Low-Income Area

Unemployment
HAWAII

Development of a Regional iced

Management Information Sorer
Institutional Grants (1975); California Stair ; n seisny

Heads of FamiliesSee FAMILIES
HEALTH

A Study of Wisconsin's Wcikmen's Cempent(hin
Adjusting to Ernployme.it ei Inination
Career Thresholds
Community Struct0re and ihr t;n-in-n..c. of S^tft

Workers ......

3-039
4-006
1-032
2 -094
1.004
7-057
1-049
2-046

2.049
4-014
3-010
2-107
2-034

3-031
2-095

3-029
5.210

5-071
3-113
2.095
3-083
4-014

2.068
5-193
2-098
3.123
5-019
2-051
2.026

Conference on Lcngitudinal Stud. of Men in Pre-

Dual Careers

3,30-11309194Retirement Ye apt

Earnings Decline.. So. J611 CI 5:250656

m onEffects of Child Health Ste. V.ileinal Lahti: Supply
Physical Rehabilitation and Ilriphit mem of AI DC

Recipients .. 2-068

Pre-Retirement Years 3-010A

Role Adjustment Among lc 5-019
.

The Impact of Sick Leave Pio,:su% Medic,' Care

Utilization .
5-122

HEALTH AND SAFETY t I 11111)1 S See a:so PA I IONAL

SAFETY AND HI AI 1 II
EtTectiveness in Work Ito es ... 3-110

HEALTH CARE
Controlling Social Expenditures: 'I he Search for Outout

Measures 3.009K

Factors Influen, mg the Use of Nev. Ile It; 1.; ofev.1.%1;a1, 5-088

Noneconomic Imp. of Job Coips 2-017

The Impact of Leave Provisi..m. Med:, .1. C

Utilization 5-122

HEALTH CARE INDUSTRY See also HI !II OC( P 11ONS
Factors Shaping Employment and Mobilit

Opportunities for Minority Workeis 3-042

Student Loans and the Labor Market.. 3-009M
HEALTH OCCUPATIONSSee also PHYSIC IANS tit 'OA 5;

HEALTH CARE INDUSTRY
Demand and Training for Dental Hygienists.. 5-049

Development of a Hospital Union. 1948-197 1. m 5.088Factors Influencing the Use of Nr Ile.011; P.ofr,onal..
Four-Day Workweek in kloitals 5-196

Health Careers Guidebook ftevin o. 2-014

Health Manpower Under CETA
2.046Health Services Mobility Study (11sMs:

Hospital Union Wage Effects 5-113

Impact of Large Pu1u. Pilito .1. 14, 3-009A

Nursing Salaries
5 -173

Implementing the ..111Skis

Occupational Licensurc of rolled Ilea101Piograms
5-278

Quantity. Quality, and Se( Mi. Medic...1Si hoot

Applicants 5.024

Restructuring Health Manpower OrgaStudent
Loans and the Labor Market 3-02049)118

nifai ;n'.

Supply of Nursing Services in Canadian I alor Ma.; 7.1

The Training of Foreign House Si

55:-122)971853

in 1971
5The Supply of Professional and Aimpiclessicna:

Utilization of Health Services 2.045

15Help-Wanted AdsSee NEWSPAPER ADVER I rsi St I "t
5-225Vocational Adjustment of Physician Assistant -.

High School DropoutsSec DROPOUTS
HIGH SCHOOLSSee also DROPOUTS; VOCATIONAL I

Analysis of the CBFISD Program for CETA Clients
CareerThresholds
Coop Education in School-to-Wei k ! iansition 2-018

HIGH-LEVEL JOBSSee alto FLI I I Of 't 1:PA 110S
Careers of Professional Women 3 -009H

HIRING
5 -199Screening in the Labor Market

HIRING PRACTICESSee also RI CR 1:11M1 N. I 1011 PI ACE ENT
1-045Attitudes Regarding the Public Employment Se. t ice

Effects Of Psychological Biases Upon Occup.tx
Attainments of Workers

Employer Attitudes Toward Ex-Offenders..
Employment of Handicapped in State Civil %cis c

5-082
Executive Order 11598 and the Employme nu Se., 14:e
Impact of Court Cases on minoritt I ri.rIct limn!
Improving Entry of Minority W(irn int.p Pm:vont:1:A:

1-019 and Managerial Jobs

5-015 Job Sharing tutu I :cubic I ime Arrangement
Psychological 'I e sum, and (d::rational Crede.tnals of

Police
5-210 Public Utility Internal I shor Market Study

5-237 Review of Labor Market Analysis R&D
3-010C State Employment Service Professional Select:in. S.ste:.,

Study of Urban and Rural Nonreservation Ind an
5-242 Employment and Training Programs

5.085
5.241
3.113
1.036
3.114

2.049
3.107

5-110
3.099
3.007
1-039

3-031
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HISPANIC AMERICANS
Agricultural Technology C hange and Ca lam n.i

Farmworkers.. 3-068
HomebuildingSee CONSTRUCTION INDUSTRY
Hometown PlansSee AFFIRMATIVE ACTION PLANS
HOSPITALSSee also HEALTH CARE INDUSTRY

Development of *Hospital Union, 1941)-19" i 5-248
Four-Day Workweek in Hospitals 5-196
Health Services Mobility Study ( HSMS) 2-046
Hospital Union Wage Effects. 5-113
lw lementing the Findings of IISMS 2-044
196:sing Salaries
Restructuring Health Manpower Orgaireation% 25:204788

Student Loans and the Labor Market 3-009M
Utilization of Health Services Mobility SW:. .. 2-045

Hours of WorkSee WORK SCHEDULES
HOUSEHOLDSSee also FAMILIES

Household Life Cycle Model: Econometric Model,.
Total Family Supgsent . . . 25:1 14073
Why Women Work: An Ana :vest:I:he I_r eneelic and

Personal Reason, . ...... . . . . 3-013
HOUSEKEEPERS

Male-Female Dimensions of Occupational Prestige. . 5-162
HUMAN CAPITALSee also EDUCA I ION; TRAINING

A Study of Swapping................. 5-235
Affective Abilities and Iheil Influence en the Wage

Equation 5-185
An Analysis of Earnings 4 Prestos of Spanish

Origin in the Midwest 5-023
Effect of Cyclic Variation in the Dow alumni:1 1.1.1:::le 5.078
Factors Influencing the Use of Nei Health Pi efeseenal, 5-088
Household Heads, Job Search, and Quit
Human Capital Earning Functions
Importation of Labor Services in the U ti
Labor Market to Human Capital
Microeconom Model or the I:f 1. Aber

Income 5.171
Minimum Wage Inspai t 1111 School f-nrellmeei :11:11 I .11,1: I

Force Status 5-266
Overeducation in the I: S Labor Market 5-178
Psychological Influences 1:11 V, hie-Collar Pal. 5-285
The Case of Married w vein: Participation it:

Workforce
The Generation c .1ccepiance of Job Sear, !
Vocational Training Choices of Young Males
Wage Inflation and Regional Migration

HUMAN RESOURCE DEVELOPMENT P0110
Manpower Research and Formation of 1.1:lic%
Student Loans and the Labor Market 3-009M

4-014

Wage Versus Job Competition,- . . .. . 3-028
HUMAN RESOURCESSee also PI 1\0. RESE R('P AND

DEVELOPMENT
Controlling Social Expenditures' Ilse Seaich 101 Ocplii

Measures 3-009K
Factors Influencing the Use of New Healili Plefessa::." 5-088

HUMAN RESOURCES DEVEI OPMI ti I FOLIC)
3-009mStudent Loans and the Leber Market ..

Controlling Social Expenditilirs I hr Search fur Ociriii
Measures 3-009K

Impact of HUI/1.111 Resources Policies on Geogr.:pier
Mobility 4-002

HUMAN SERVICE OCCUPATIONS
Alternative Qualifications and Cif:den:Ws for Upgiai! lig

2-042
HUMAN SERVICES AGENCIES

Paraprofessionals ,

Determining Job Linkages Between Industry and the
Community 3-053

5-145
5-091
5-129
5.158

5-215
5-092
5-021
5.062

I

IDAHO
Institutional Grants (1978): Seattle University

Illegal ImmigrantsSee ALIENS
ILLINOIS

Determining Job Link ages Between Inilustr:. and the
Community

Institutional Grants f 197.0; The I. iii.ersit) of Micleg

5.016

3.053
5-008

ILLINOIS, CHICAGO
Collective Bargaining and Manpower Utilization 3-009L
Comparative Metropolitan Employment Comp'eses 3-0090
Manpower and Economic Indicators argil Fol ec 1-018

White-Collar Work 5-297
Work and Income in Urban Poverty Areas . . 3-095

IMMIGRANTS See also ALIENS
Characteristics of Undocumented Residen is in I es

Angeles...... 3-034
Earnings of Immigrants in the Americaa 1..0,411 NaLliket 5-067
Immigrants in the Labor Force ,... 3-098
Labor Utilization of Asian Amere ans 5-156
Manpower Research and Formation 1:1 1.1:1 1 s . 4-014
Mexican Illegal Aliens in Urban Labor Markets 5-164
Nonimmigrant Workers in the United States.. 4-015
Research on Program for Persons of Limited Unglidi.

Speaking . . . . 34389
Socioeconomic MW:ilit% and Assini.1.1111:1: 01 Mei ican

Immigrants . . 3-050
The Female Haitian ham:grant in ie New 'fors (It.

Labor Force 5-105
IMMIGRATION See also MIG It I If IN

Analysis of Dillrirnial Sec:eess 1:1 %parrs!:

Americans 3-047
Demographic I reni! Labor 1 orcr ( hanges, and the

Economy. 3-002
Dynamics and Lffeets eft. S,- Mexican fielder Economy 3-065
Earnings and I nude) mem of Immigrant, II: 11 e United

Earnings of Immigrants in the American Labor .

Employment Characteristics of Chinese A Meill.
Foreign Policy Aspects of U.S. Immigration P.,.'11 ; :es
Immigrants in the Labor Force ,
Implications of Current Immigration Policies --

Manpower Impact of Mexico's Peso Deeeleatieil
Border Labor Malt el 3-067

Maximizing the Integi mien of I oral 1 .0.1:1 inn: the
Apple Industry ..

43:010158Nonimmigrant Workers in ihe 1.1111(711 Male
The Female Haitian Immigiani n1 ille 1:15 Co)

Labor Force . 5.105
The Impact of the Border Industabfation on

Immigration to the U.S ..... 4-003
IMPACT OF EMPLOYMENT AND I R NINO POLB 'II ti

Counter-Recessionary Public Emelt:xi:1i lit 3,20-0032AI

Econometric Models for Local Labei Mai kris
Impact of Large Public Programs 3.009A
Labor Market Forecasting 3.008
Manpower Impact of Government Programs and Pa. es 4.013
Manpower Research and Formation of Policy 4.014
Models of Local Labor Mai kris am! I - lining Pi cip.111....

Success Indicators 3-003
Paternal Authority, Work training. and Incorir

Maintenance Program'. - 2-067
Short Term Indicators of Success for I ming flaming

Programs 3-0O3B

Impact Of TrainingSee TRA1,-1,G II I I IS ENESS AN!) IMPACT
IM_ PORTATION OF LABOR SERVICES Sec alsa Al IENS

Importation of Labor Services in the U.S 5.129
INCENTIVESSee also MOTIVATION; 9.01( K. IN( 1 ".-TIVE (WIN)

PROGRAM
Instrumental Determinants of Indr.idnai Jet.

Performance and Satisfaction 5.135
Clearinghouse 1:0 Pi ci'm and I:1 Wcik

4-001
5.067
4-010
4-022
3-098

3-002A

Incentives and Dem: en.... in Ix
Management by Objectives
Paroling Authorities and Inmate Training Programs
Recipients of Federal Supplemental Benefits and Slue: la'

:mployment Assistance...
Study of Unemployment Insurance
Wage Inflation and Regional Migiahnr.

INCOMESee also EARNINGS; WAGE.:
Affective Abilities and Their Influence en file Wage

Equation
Determinants of Earnings III Persons 01 ti vanish 01-gin
Mai Labor Market
Earnings Declines, Social li.sciance and Pc.rrt)

3.106
2.060
5.163
2.034

2.099
3.101
5.062

5.185
5.087
5.063
5.066
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Earnings of Immigrants in me Aeri.:an I a'i'r Marie :...
Earnings Through Midlife
Employment and Income Consequence of Ahern:I:1%f

Development Sunman-I . . .

Employment, Income, Marriage. and Dived, r of Women.
Impact of a California Bill on Employment and

Recidivism
Income and Employment
Job Training, Personality. and Labor Market Conditions.
Labor Supply Behavior of Single Women %%ill: ( hildren...
Manpower Research and Formation of Folic%
National Models of Factor Income Distribution
Portland Concentrated Employment Program
Psychological Influences on White-Collar Pa)
Spanith Americana in the Labor Market
The Impact of Screening on Earning_ s Profiles
Wage Versus Job Competition

INCOME DIFFERENTIALS
A Comparative Analysis of White. 111:6-k . and I oltr14:

Income Distribution§ .

Affective Abilities and Ther In11.:rmr on rite Wage
Equation

Analysis of Black-White 1. 0,11:111W
Impact of Government Programs on Black Nivericans

1947 to 1975
Inflation and Distribution of Income
Labor Force Participation Rates of M :111.e.! H omen
Labor Mobility and Income Change .
Male-Female Wage Differentials and Ddfciential

Overqualification
National Models of Factor Income I) s::111:11..`11
Racial Inequality in Famd% Well.ne
Wage Versus Job Competition

INCOME MAINTENANCE
Analytical Monograph on TARP Prole: :
Income Maintenance for Fs-Offenders
Manpower Research and Formation of Pol
Research on the Minnesota Work Equity P:ogr .1111
Studies in Welfare Administration
Transitional Aid Research Project for 1. I .

Turnover in a Guaranteed Jobs Welfare Rele .:1
Unemployment Insurance in Transition ....
WIN Laboratories

INCOME TAXSae also NEGATIVE INCOME TA '< I AXES
Tax Law Effect on Labor Supply of Married Wonirn 5.127

INCOMES POLICY See also ECONOMIC POLIC)
National Models of Factor Income Distribution . 5-043

INDIAN EMPLOYMENT AND TRAINING PROGR AM.. ; (1 I a
Indian Reservation Manpower 3 -096

Institutional Grants (1978): The University of Arizona 5.014

INDIANA
Institutional Grams (1978): The University of Michigan.. 5.008

Recipients of Federal Supplemental Benefits ant Snen.al

INDIANS

2-099Unemployment Maistance

Indian Reservation Manpower
Manpower Research and Formation of Puhc) 43:°901:

Study of Urban and Rural Nonreseration Irdt.rn
Employment and Training Programs 3-03 I

Individual Needs AssessmentSee ASSESSIvIhN I AND EVALUATION;
ASSESSMENT OF APPLICANTS AND I R A IN EES

INDUSTRIAL MANAGEMENT
Change in Wort. Processes and Ike Quality of

Employment 5.036
Management-Worker Collaboration in Joh Mr.:. turng 1.0598

INDUSTRIAL MOBILITY
Labor Mobility and Income Change 5-273

South Carolina's Industry Start -Upl raining Progr am 2-083

Student Loans and the Labor Marker 3-009M
Industrial ProjectionsSee ECONOMIC I ()PICAS' i :(i
INDUSTRIAL RELATIONSSee also i '01.11 ('11%. C BARGAINING

Clearinghouse on Productivity and ().nilit: of IA or ;QUA
Life 3-106

Industrial Relations for Railoott.: hlarquoter 5-189

Industrialiratapo. Responses, and U..es of the Polon Al

System 5-131

,:00687 Managers and Work Reform 3.0091

Indtretvial Training See VOCATIONAL TRAINING

5-260

Planning for Human Resource Development 1.012

5-258 IndustrySee specific industry
INDUSTRY PRACTICES

Comparative Metropolitan Employment Complexes 3-009G

Dynamics and Effects of U_ Border Econom%

Impact of Court Cases on Minority Ernployniri.t

3.065

Institutional Barriers to Employment of Puerto Ricans in

4-011Employment Growth in Middle-Size Cities .... ..

New York City . - . . .

3.0091Managers and Work Refcrei . . .. .

25;483INFLATIONSee also UNEMPLOYMEN f INI1 A I ION " RA13E0

South Carolina's Industry SIA11.1:11 Training Program ..
Total and Primary Facto! Ploductivit% ... . . ..
Upgrading of the Disadvantaged . .

2

Inflation and Distribution of Income _ . . . 5-161
5 -212

INFORMATION

2

Wage Inflation and Regional Migration 5 -062
Nonseparable Approach to Labor Ma:ket hillmoution . 5

Apprenticeship Clearinghouse
Information NeedsSee INFORMATION SYS 1I'M S

2 -0302

INFORMATION SYSTEMS Sec also LABOR MARKET
INFORMATION; JOB INFORMATION SERVICE;
EMPLOYMENT AND TRAINING SERVICES INFORMATION

Clearinghouse on Productivity and Quality of Working
Life 3 -106

Development id a Regional Com:mart Based

3-10.

Management Information S)steni 1-019

Employee Information E115::oninemi and Jo!:
Satisfaction , 5-093

Increasing the Level and Quaid.::! IS Joblistiny 26

Manpower Research and Formation of Policy 4-014

National Longitudinal Surveys Clearinghouse
Testing Feasibility of Developing Data on Nonrc gime: ell

Apprentices 21.-003169

--USES Management Information Need,
InmatesSee PRISONERS
InmigrationSee MIGRATION
INNER -CITY RESIDENTS See 1110 GlIET f 0 RESIDENTS

Ghetto Economic Corporations 5-209

Student Loans and the Labor Market . .. 3-009M

INPUT - OUTPUT MODELSSee also LABOR S1: P1 N' !PROJECTIONS

Demand for Workers in the U.S. Economy. 5-098

U.S. Trade Policy Formation and Effects... 6-064

INSTITUTIONAL CHANGE
Employment of Handicapped in State Civil Sr:,ie 3-113

Nonunion Competition on Unionized Conc.-hymn
Labor Market

Study of Urban and Rural Nomrr:,..allon Indian
Employment and Training P:ograms .. . . . 3-031

1-037

Validation of Quality of Work Questionnaires ....
appear

in Chapter SA and 5B.)

The Employment Service: An Institutional Anal; BO

.

3-128
Institutional Grants(Projects dealing principally .i.l. th:s subject

Institutional RacismSee RACIAL DISCRIMINA1 ION
INSTRUCTIONAL MATERIALSSee also EDUCATION; TRAINING;

CURRICULUMS; HANDBOOKS
Cooperative Action to Improve Occupational Regulation 4.006

Effectiveness of Graham Associates Demonstratit
Project . - ... ..... . 2-015

Facilitating :hi- Arlon:Hid of ew Proerdures . . . . . . 1- 0 0 4

Int-Clutional Grants (1978): Kentucky State 1:111.srsit.; ...

5.015Institw.,.mai GrAms 1.1 478' California Sol,: I:: it. e tatty _.

Inamutii, la: Grants (1978): Madam. Ever§ ( !dirge ...

55.-000076

Institutiorad :rants 11978); Rutrik Univetsity., ... ..

5-002
Institutional Grants (19781: Northeastern Uitiversq

College

500I

Institot..mal Grams ( I 97Py Seattle U..iversity .... .

Institutional Grants t1978): The Univm,s:ty of Ataborna ,

5-016
.-ditational Grants (1774 i. Southern t.:alversity, PAM

Institutional Grants (1978): The Univrilitycd Arizona,,,,
Institutional Grant% (1978): The Uri' ,er§.ty of Kansas
Instntional Grants (1978): The Unianrsity of Mich4an
Institution .1 (;:ants 11978) t...-%ersity of TC7in at

A chin ..,..

2-096
4-012
5-268
5-154
4.014
5-043
5-160
5-285
3-085
5-121
3-028

5-040

5-130

5-119
5-161
5-269
5-273

5-275
5.043
5-188
3-028

2-097
2 -102
4-014
2-069
2-070

2-105, 2-
106, 2-104.

2-105
2-059
5-296
2-074

5-264

5-009
3-005
i.014
5-012
5-008

5.010



D.Index of Re

Institutional Grants 1978): University of Texas at San
Antonio 5-011

Institutional Grants (1978) Clab State University 5-013
Institutional Grants (1978) VII alma Commonwealth

University 5-004
Manpowee Programing and Soma! Work Expertise 1-028
Multiproject Demonstration 01 Manpower Development. 1-008
Research on Program for Persons of I :noted English-

Speaking Ability 3-089
INSIRUCTOKSSee also TEACHERS

Multiproject Dernonstrationeff Manpowe Development. 1-008
Intelgence TestingSee TESTING
INTERAGENCY. RELATIONS

1Socurr titration a-d Analysis of National Program for
Setec., id Population Sestet nts 3-039

:NTERFIRM MOBILITY
Career Tlyreaholds 3-010C
Household Heads, Job Search, and Quit 5-145
Intraorganleational Occupational Molijits 5-140
Labor Mobility and Income Change . 3.50-1207A3

Years_Pre - Retirement Yea .

Years for Decision 3-010B
INTERNAL LABOR MARK TS

Comparative On-the-Job Expertencs of I lispanien
Blacks, and Whites 3-076

Occup.stional Licenaure of Allis cflealte elograilis 5-173
Public Utility Internal Labor Minket Study 3-099
Selection and Career Advancement in an Internal

Market 3=118
The Supply of Professional and Nonprofes a,al \loamy_ 5-293

International TradeSee FOREIGN TRADE AND INVESTMENTS
INTERNATIONAL UNIONS

ILO Conventions_ .. . 6-001
INTERNATIONAL WORK I-011C1

ILO Conventions.. . 5-001
Intetorganiaational Relations Sri' IN I1 RAC Y SI 1 AT1ONS
INTERSYSTEM LINKAGES

Facilitating the Adoption of Ns v. r
21.00°642Institutional Analysis of WIN .

Intrern.1; IsolitanSee METROFOLITAN AREAS
INVESTMENTSee also RETURNS ON EDUCATIONAL

IN
Effect of Cyclic Variation in the Distribution of Income
Interaction Between Domestic and Foreign Investment 62:0073K__ 1

Location of Manufacturing Production by U.S
Multinational Enterprises 6-040

Output and Employment Effects of Eticai l',1.t 6-042
Worker Ownership and Control of ( 'ompentes .trtl

Organizational Effectiveness 5-192
IOWA

histitutional Grants (1978): The University el Kansas .... 5.012
Model NYC Programs for Rural-Youth 2-010

J
JAPAN

Student Loans and the Labor Market
Total end Primary Fact
Youth Labor Market-..

JOB ANALYSIS
Committee on Occupationel C14 sole. dam Aliel;
Comnatisort Between Sex - Typical and Atypi-n: iii
Employee Responses to Work -Unit Structure
Generations; Transmission of Occupation .
Eftmdbook for Employment of the Sh:v.
Healih Services Mobility Study flISMr.:
Implement/Won of Job Design

lerinvr,ing the Findings of 5^'115
Indus, r:ti Relations for Raiioei y .

teen onViallocation of LaLot it r: Mr ii
'system s

Judgment Strategies in Job Analyses ..

Oveteducation in the U.S. Labor Mins e .

Restructuring Health Manpower Oreanynuton,
State Employment Service Professional Selectee- Sy:em
Task Design
Task Modules for Validation of 1101.1
Upgrading in Agriculture

3-009M
5 -'70

3-00913

I-011
5=243
5-094
5-111
2-095
2-046
5-128
2-044
5-1149

5-029
5-244
5-178
2-048
1-039
5-294
2-081
2-041
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Utilization of Health Services Mobility Study 2 -045
WValidation of Quality of Work Questionnaires

JOB APPLICANTS
Experimental Design of Net Benefit Analysis of the

Employment Service
Job Offer Response and Labor Market Con:Mums

35:41-02983948Public Utility-Internal Labor Market Study
Tracking the Eligible Population in Nonsustnims 1".1 2.022 .

Job AttitudesSee WORK ATTITUDES
Legal Secretaries Occupational Role and Job

Satisfaction 5201
JOB BANKSee also JOB INFORMATION SERVICE. JIHi LISTING

Implementation ofJobiData Retrieval System 2-086

Job CoachingSee COACHING
2-088Job Search and Relocation Assistance Pilot projet t

JOB CORPSSee also RESIDENTIAL 3011 C ENTERS
Noneconomic Impacts of Job Corps 2-017

JOB CREATIONSee also PUBLIC EMPLOYME NI PROGRAMS;
Study of Job Corps Allowances Systems -016

WORK - EXPERIENCE PROGRAMS; WAGE SUBSIDIES;
SUPPORTED EMPLOYMENT

Large-Scale Public Job Creation . .

Manpower Research and Formation :) Policy
Public Service Roles for Youth.. . .

Student Loans and the Labor Mil.. Ct . .

West Virginia Travel and Toutinin Industry
Demonstration Project

JOB DESCRIPTIONSee also JOB AN Al VMS
Health Services Mobility Study (HSMS) -
Implementing the Findings of HSMS
Utilization of Health Services Mobility Stud) .

JOB DEVELOPMENT
Improving Entry of Minority Women into Pi eremite.:

and Managerial Jobs .
Manpower Research and Finetation of Policy -

Physical Rehabilitation and Eninloyment of Ai
Recipients . . . . .

JOB ENRICHK.ENTSee no 01? %Ilia 01 EVIti OYMI NT
Effectiveness le Wo',. Rule . . .

3:1 108Validation of Quality of Work Questionnaires 31 2
JOB INFORMATION SERVICESet also JIB BANK .1011

MATCHING; LABOR MARKET INf DRMAT1ON
Job Search Process: Its Efficiency and Effectiveness 5-147

JOB LISTINGSee also MANDATORY JOB LISTING
IncreIncreasing the Level and Quality or ES loblisting. 1-026

Labor Exchange Role: ES vs. Want Nils 1-013

JOB LOCATIONSee also COMMUTING
Job Search for Male Youth 5-039
Manpower Conflicts Arising from Mass l_aoff 3-009E
Wags. Inflation aid Regional Migratten 5.062

JOB LOSSSee also EMPLOYMENT TERMIN ION. I. AYOFFS
Adjusting to Employment iation . 5-237
Emotional Reactions of worker, Who Lost Jute. on

Plant Maine 5.103
Job Relocation Among College Profesies 5-271

The Coesequences of Unemployment on ESitillAIRP1101
5 -045

The SSOelCrial Costs or Unemployment . 5-202
JOU MATCHINGSee also WORKER/JOB MATCHING

Agricultural Economists' Computerired Jo a Man ha:g 1:004175

Attitudes Regarding the Public Employment Serve e
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